WASDA NEWS
FEBRUARY 2012
elcome to WASDA’s February edition of our online Newsletter! We enjoyed seeing many
of you at the recent Jt. WASB/WASDA/WASBO Convention in Milwaukee and hope that
you found the convention to be beneficial. Several WASDA committees, as well as the
WASDA Board of Directors and Large District Caucus, met during the convention and were able
to move their agendas for the year forward. Thanks to all of you for your dedication and continued
service to your professional association. Your willingness to support WASDA’s committees helps
to strengthen the effectiveness of our association. THANK YOU!
Several WASDA board members helped man WASDA’s booth during the convention. It
was a great opportunity to connect with many of our members. Thank you to everyone who stopped
by to visit.
Complete details about all of WASDA’s events for the remainder of the year can be found
on our website at www.wasda.org. Remember, we are not mailing out any meeting notices.
Jessica is the person to contact regarding any registration issues or questions on SAM-Online
(WASDA video library). We are excited that over 240 school districts have joined this service.
Please be sure to check it out! You have access to many videos on a wide range of educational
topics 24/7. Again, if you experience any difficulties with the SAM-Online, please do not hesitate
to contact Jessica.
We are always looking for new ways to serve our members. If we can ever be of service to
you, please do not hesitate to contact us. We are here to serve you!
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WASDA
President’s Message
February 2012
Jamie Benson
Supt., River Valley
Hello –
Technology changes the face of education!
Technology will change education as we know it today!
Technology will …?
While the above statements may be true, it is up to the administrative leaders and decision-makers to effectively
support the implementation of new tech innovations in our schools. Technology must be harnessed in a way that
is under our control while also serving as a practical and meaningful tool for enhancing public education.
We must not “throw the baby out with the bathwater.” As we all know, there are many good things happening in
our “traditional” classrooms that will always remain as the foundation and pillars upon which we can construct new,
different, and better learning opportunities. Technology is not the “cure all/end all” way for learning to take place
in our K-12 classrooms but it will certainly improve the odds for long-term student success. There are incredible
and amazing things to be gained by utilizing technology. Superintendents must have the vision and knowledge to
promote these incredible learning tools in new and relevant ways. (I know… the tech tool that is new today may
be outdated in a short time.)
It may be a relevant question to ask of ourselves—“Who is in charge?”—when we talk about technology changing
educational practices in our schools. It will take strong and knowledgeable leadership that determines the manner
in which technology will change education in our home districts. Along the way, let’s be sure to get out in front,
leading rather than feeling dragged into these tech-influences. We must take calculated risks and combine that with
appropriate staff training to bring meaningful tech success to our classrooms.
To that end, certainly WASDA continues to provide excellent leadership development opportunities to include
transformational leadership in the application of technology in a career and/or life. Successful schools will provide
learning opportunities that help our students become more knowledgeable and skillful during these incredible techinfluential times just waiting to be tapped.
Let’s all be sure to transform the face of education on our terms and prepare our staff to utilize these tools when
challenging and preparing kids for their unknown future in this fast-paced world.
Thank you and have a great February.
Respectfully submitted,
Jamie Benson, President WASDA Board of Directors
Jbenson@rvschools.org

WASDA
Executive Director’s Message
February 2012
Dr. Miles Turner
Maverick Board Members

As most WASDA members are aware, a significant part of my job is working with individual members in
the area of board-administrator relations. Over the years with WASDA I have heard many stories about maverick
board members but it seems that recently there is an increase in the severity of maverick board member cases. In
fact, some recent cases have led me to coin the phrase, “school board member as stalker.” There are a few
superintendents in the state who have board members who are, in my opinion, perilously close to violating the
administrator’s personal rights by invading their privacy.
Before going any further in this article, it is very important for me to state that the vast majority of school
board members in the state are dedicated, sincere and demonstrate a high level of integrity when dealing with their
administrators. School board-administrator relations at both the state and local level are strong and represent one
of the foundations of Wisconsin’s public schools. Maverick board members are somewhat rare and the number of
board members statewide that I contend are “stalking” their superintendents are less than a handful, but the problem
does exist. For some reason, individuals become obsessed with “getting” the superintendent. Unfortunately, under
current laws it is hard to draw the line between a public official’s right or duty to check up on the superintendent
vs. harassment and snooping that may violate a superintendent’s right to personal privacy.
It is important for superintendents to know that should they find themselves in a situation where a maverick
school board member is overstepping their bounds, that there are steps that can be taken. First, superintendents
should work through their board president. If the board president is the stalker, give me a call and we will work
through other options. But, the first line of defense should be the board president who should work with the rest
of the board to “reign in” the maverick board member. Frequently, the maverick has isolated himself/herself from
the rest of the board. When this is the case, I have seen boards use the district’s attorney to ensure that the
superintendent’s rights are not being violated. Finally, if the situation cannot be controlled locally, WASDA
members should not hesitate to call me and we will explore legal and tactical options that can sometimes remedy
the situation. Remember, you are not alone

PLAN TO ATTEND!
2012 WASDA ANNUAL EDUCATIONAL CONFERENCE
APRIL 25-27
THE OSTHOFF RESORT-ELKHART LAKE

“HOT TOPIC” LEGAL WORKSHOP ANNOUNCED!
Teacher Contract Administration: Challenges and Solutions
Administering individual teacher contracts can present a number of challenges for school superintendents.
Reconciling individual contracts with collective bargaining agreements, managing statutory time limits, and
meeting the district's legal responsibilities each present their own concerns and, when taken together, can amount
to a high stakes puzzle with no clear solution. And that was before state laws that impact on teacher contracts were
overhauled.
Today, some school districts have collective bargaining agreements that address individual contract renewal, some
have collective bargaining agreements with no language at all, and some don't have traditional collective bargaining
agreements at all. To complicate matters, school districts may or may not have layoff clauses in collective
bargaining agreements and can't always be sure how they interact with state laws on contract renewal, particularly
when the collective bargaining agreement (and its layoff clause) will expire later this year. The language of the
individual teacher contract--once an afterthought for many--is now at the center of many superintendents'
discussions and the relationship between layoff, nonrenewal, and statutory grievance procedures remains
unexplored.
Join Attorney Kirk Strang, Chair of Davis & Kuelthau's School Practice Group for a WASDA workshop that
provides a hands-on, practical discussion of how to navigate the modern minefield of individual teacher contract
administration.

strength,
choices, &
competitive
pricing
FOR WISCONSIN SCHOOL DISTRICTS

Amid these challenging economic times, the WEA
Trust remains a strong and stable organization
based in Wisconsin. We are dedicated to providing
solutions and competitive pricing for school
districts.
We look forward to positively impacting the lives
of public school employees for many years to
come.

3 Myths
About WEA Trust:
Myth # 1: WEA Trust only offers
one health plan with little flexibility.
Fact: WEA Trust has always
offered different health and
prescription drug plans, each
with a different cost structure. For
example, health deductibles can
range from $100 to $10,000.

Myth # 2: School district premium
dollars are being given to the
union.
Fact: WEA Trust is an
independent, not-for-profit
company based in Wisconsin and
registered with the Office of the
Commissioner of Insurance. It is
illegal for the insurance company
to funnel money to the union.

Myth # 3: WEA Trust is not price
competitive in the marketplace.
Fact: WEA Trust’s average rate
increase this year is 3%, and rate
increases have been below state
and national averages for the last
four years.

Defining Excellence. Delivering Value. The Trust Difference.
45 Nob Hill Road • P.O. Box 7338 • Madison, WI • 53707-7338 • 800.279.4000

Visit us online

GLENN R. BROKER
Glenn R. Broker, 84, of Hartford, passed away Friday, December 30, 2011 at the Aurora Medical Center
in Hartford.
Glenn was born June 26, 1927 in Two Rivers to Roland and Adeline (Haag) Broker. He was united in
marriage to Grace Vetter on September 3, 1949 in Manitowoc. Grace preceded him in death on June 1, 1999.
He married Marvel Grady (nee Hofmaier) on March 8, 2003 at St. Kilian Catholic Church.
Glenn worked for 40 plus years in education, and served as the District Administrator for the Hartford
Joint 1 School District. The Lincoln School library is named in his honor. He enjoyed camping, fishing,
traveling, photography, stamp and coin collecting. Glenn was a Boy Scout leader for over 25 years and he
proudly served his country in the US Marine Corps serving in the Pacific. He was a loving husband, father,
grandfather, great grandfather and will be deeply missed.
He is survived by wife Marvel; his children Cyndi (Gordy) Aulenbacher of Hartford and family Ryan
(Kim), Summyr (Mike), Kyle, and Kody; Randall (Gale) Broker of Rubicon and family Craig (Carrie), Kelly
(John), and Jennifer (Dan); Scott (Chrissy) Broker of Hartford and family Nathan (Andrea), and Sara; Renee
(David) Held of Hartford and family Adam and Dana (Seth); Dawn (Al) Goecks of Hartford and family Andrew
and Aaron; Brian (Margie) Broker of Hartford and family Cianna, Alex, and Logan; his step-son Patrick (Terri)
Grady of Hartford; six great grandchildren; his sister Gail (Larry) Smits; brothers-in-law Alan Geimer and
Donald Finch; and his sister-in-law Marie Schultz. He is further survived by nieces, nephews, other relatives and
friends.
Glenn was preceded in death by his parents, wife Grace, sisters Lois Perry, Jean Finch, Judi Geimer,
sister-in-law Dorothy Wiegand, and his brothers-in-law Howard Perry, Raymond Schultz, and Robert Wiegand.
Interment at St. Kilian Catholic Cemetery, Hartford.

Wisconsin RtI Summit
March 7-8, 2012
KI Convention Center
Green Bay
The Wisconsin Association of School District Administrators (WASDA), and in collaboration with AWSA,
WASCD, WEAC, WCASS, WSPA, WSRA, WASB and the DPI, invite you and your school or district teams to
the Wisconsin RtI Summit.
Featuring Keynote Presentations by:
Dr. Judy Elliott
Dr. Tony Evers, Wisconsin State Superintendent of Public Instruction
Dr. Michael Rettig, Professor Emeritus, James Madison University
Dr. George Sugai, Professor & Carole J. Neag Endowed Chair, Neag School of Education, University of
Connecticut

COMPLETE DETAILS AVAILABLE AT
WWW.WASDA.ORG
REGISTER YOUR TEAM TODAY!

ROLAND M. ROCKWELL
MADISON - Roland Mason Rockwell, age 86, died Thursday, Jan. 19, 2012, at
Agrace HospiceCare in Madison.
He was born Oct. 18, 1925, at home in Viola Township, Richland County, to
Melvin and Ona Rockwell. He graduated from Blue River High School and then went
on to serve in the Army Corps of Engineers during World War II, serving in the Battle
of the Bulge.
Following his military service, he attended the University of WisconsinMadison, earning B.S. and M.S. degrees in education. Later he completed the
Educational Specialist degree in educational administration. He was a member of Phi
Delta Kappa.
He began his educational career as a teacher of English, chemistry, physics and biology in Elgin, N.D.,
then in Mount Horeb where he taught chemistry and physics and was assistant administrator. He moved to
Livingston as high school principal. Next, he served as superintendent of schools in Brodhead for six years and
then for six years as superintendent of schools in Barron. His last position was with the Department of Public
Instruction in Madison as Director of School Finance for the State of Wisconsin from 1967 to retirement in 1986.
A major accomplishment was converting the school reporting system to computer (one of the first in the nation).
After retirement, he served as a consultant to a large group of schools in an organization called Association for
Equity in Funding. He also served a three year term on the UW School of Education Board of Visitors and he
established the Roland and Ruth Rockwell Teacher Awards which were to recognize those outstanding teachers
who choose to pass on their knowledge and expertise as teachers to students through the Cooperating Teachers
Program as administered through the UW Wisconsin, Madison.
Roland loved fishing, hunting and bird feeding. He enjoyed his lake home in Birchwood and shared many
happy occasions there with family and friends.
He is survived by his devoted wife of 62 years, Ruth; brother, Herbert (Cheung) Rockwell of Imperial,
Mo.; and sisters, Alice (LaVaughn) Carlson of Wisconsin Rapids, Marilyn (Ralph) Seeley of Grand Junction,
Colo. and Linda (Dale) Polesky of Harmony, Minn.; and 13 nieces and nephews.
He was preceded in death by his parents; and one sister, Lou Ann.
A funeral service will be held at 12 p.m. on Wednesday, Jan. 25, 2012, at CRESS FUNERAL HOME,
3610 Speedway Rd., Madison, WI 53705, with visitation from 11 a.m. until the time of service at the funeral
home. Burial will follow at Middleton Junction Cemetery.
The family wishes to thank Senior Helpers caregivers, UW Hospital staff and Agrace HospiceCare
providers for their tender care of Roland and their compassionate support of the family.
Memorials may be given to Midvale Community Lutheran Church, 4329 Tokay Blvd, Madison, WI
53711, Agrace HospiceCare, 5395 E. Cheryl Pkwy., Madison, WI 53711, or to Oakwood Foundation, 6205
Mineral Point Road, Madison, WI 53705.

As WASB Insurance Plan partners, our duty
is to serve and protect. You can rely on it.
The continued partnership of the WASB Insurance Plan, Liberty Mutual Group and Wisconsinbased Indiana Insurance® provides a strong and stable source for cost-effective property and
casualty insurance. We are committed to providing a bottom-line focus and innovative risk
management solutions to the complex issues school districts face today — and tomorrow.
With safety training, fast and efficient claims handling, industry-leading loss control programs,
and seminars to address topics such as bullying and harassment, you have a plan that
delivers results and support you can rely on. It’s a responsibility we take seriously.

©2012 Liberty Mutual Group

For more information, visit the WASB Insurance Plan’s website at:
www.wasbmemberservices.org/websites/wasb-insurance-plan

Programs endorsed by the Wisconsin Association of School Boards Insurance Plan.

WASDA BOARD SELECTS CANDIDATE FOR
PRESIDENT-ELECT
Below is the nominating process for WASDA President-elect:
"The office of President-elect shall be filled from within the membership. The Board of Directors' Executive
Committee shall act as the nominating committee. This nominating committee shall place before the Board of
Directors the name of a President-elect nominee from the board. The Board of Directors shall vote to confirm the
President-elect nominee at the January board meeting. This vote must be by a two-thirds majority of the board
members present at the January meeting.
"Any paid-up member of the association may have his/her name placed on the ballot by submitting a petition
with no less than 30 signatures of voting members of the association represented thereon, to the chairman of the
nominating committee no later than March 15."
The Board confirmed Dave Polashek, Supt., Oconto Falls, as the President-elect
nominee from the board at its January meeting. THUS, ANY MEMBERS OF WASDA
THAT WISH TO FOLLOW THIS PROCEDURE AND HAVE THEIR NAMES
PLACED ON THE BALLOT, SHALL SUBMIT THE PETITION TO JAMIE BENSON,
SUPT., RIVER VALLEY PUBLIC SCHOOLS, NO LATER THAN MARCH 15.
In the event more than two candidates qualify for the ballot, there shall be a primary
election held not less than 30 days before the general election to be conducted in the same
manner as the general election. Ballot order shall be determined by draw of names by the
Executive Director of the association in the presence of two voting members who are not
candidates for the office. The two candidates with the greatest number of votes shall
qualify for the general election ballot.

ELECTION OF WASDA BOARD MEMBERS
The following terms of board members currently serving on the WASDA Board of Directors expire as of
June 30, 2012:
CESA #2-East
Gale Ryczek-Bristol
CESA #2-West
Wayne Anderson-Mt. Horeb
CESA #3
Jamie Benson-River Valley
CESA #11
Randal Braun-Cameron
NONE of the board members listed above are eligible for reelection for a three-year term on the board.
Wayne Johnson, WASDA representative for CESA #5, will be retiring effective June 30, 2012.
Therefore, a special election will be held in CESA #5 to complete the final two years of his three-year term.
Matt Gibson, WASDA representative for the 20 Large Schools in Wisconsin, will be retiring effective
June 30, 2012. Therefore a special election will be held for the 20 Large School Districts in Wisconsin to complete
the final year of his three-year term.
Members of the WASDA wishing to place their names on a ballot to run for the board position open in their
respective CESAs or from the 20 largest districts in Wisconsin must notify the WASDA office on or before April
15, 2012. In order to have a name placed on the election ballot, voting members of the WASDA must follow
one of the two following procedures:
1.

A written letter of declaration (or email) by the voting member sent to the WASDA office. OR

2.

By three voting members of the WASDA signing a nomination paper requesting the name of a WASDA
member to be placed on the ballot.

In the event more than two candidates qualify for the ballot, there shall be a primary election held not less
than 30 days before the general election, to be conducted in the same manner as the general election. Ballot order
shall be determined by draw of names by the Executive Director of the association in the presence of two voting
members who are not candidates for the office.
The ballots shall be distributed to the voting members no later than May 15, 2012, with an established
deadline for return of the completed ballot of June 1.

ARE YOU RETIRING IN 2012?
The requirements to receive the Honorary Life Membership and be recognized at the retirement banquet
held in conjunction with the WASDA Annual Educational Conference are as follows:
A.
B.
C.
D.

The recipient must have retired from school work.
The recipient must have total experience in educational work on any level of at least twenty-five (25) years.
The recipient must have been a member of the Wisconsin Association of School District Administrators at
the time of retirement and for the ten (10) years immediately preceding retirement.
CESA administrators who were county superintendents are to receive credit for the years served as county
superintendents.

If you are retiring this year, please email the WASDA office immediately. ALL WASDA members
retiring will be recognized at the banquet. This year’s convention will be held April 25-27 at The Osthoff Resort
in Elkhart Lake. (Conference begins with a reception at 5:30 p.m., April 25, followed by the Recognition
Banquet & ends at 11 a.m. on April 27.)

WASDA NEW ADMINISTRATORS WORKSHOP IV
Sponsored by

WEDNESDAY, FEBRUARY 22, 2012
WASDA SCHOOL LEADERSHIP CENTER-MADISON

PROGRAM
8:00 a.m.

COFFEE & MUFFINS

8:30 - 10:00 a.m.

SCHOOL FINANCE ESSENTIALS
Building your first-year budget can be daunting, for sure! We’ll walk through the complete
new-year, budget-building process - from estimating kids, expenditures, and revenues
(including Equalization Aid and Revenue Limits) to the numerous other pieces you’ll need
to gather in assimilating everything into a “big picture” and a “bottom line.”
DPI School Finance Team

10:00 – 10:15 a.m.

BREAK

10:15 – 11:00 a.m.

SCHOOL FINANCE ESSENTIALS CONTINUED

11:00 – 12:00 a.m.

REFERENDUM 201 - SUCCESS STRATEGIES
Developing a communication plan and schedule, effective message development, managing
the news media, role of District vs. role of YES Committee.
Kit Dailey, Eppstein Uhen & Associates

12:00 – 12:30 p.m.

LUNCH
(Required meeting with Norm Fjelstad at a luncheon table for those taking these workshops
for graduate credit from Viterbo University)

12:30 – 1:30 p.m.

ADMINISTRATIVE CONTRACTS
A discussion of administrative contract laws and their implications for the administrative
team.
Miles Turner, WASDA Executive Director

1:30 – 2:30 p.m.

IMPORTANT TIPS FOR A NEW SUPERINTENDENT
A veteran Superintendent will share insights that would take years to experience on your
own. These tips will save time and reduce conflict in your first year.
Dr. Kathleen Cooke, Supt., Hamilton School District

2:30 – 2:45 p.m.

BREAK

2:45 – 3:45 p.m.

A Taste of Phase II
All attending will be grouped by similar size districts to replicate what is done in Phase II.
In Phase II all Phase I superintendents are eligible to attend three half-day "mindstorming"
sessions with other second year superintendents presenting problems and solutions in "realtime" by working in small groups with peers of similar size districts. This is invaluable for
connecting more closely in this "network" for future communication through each person's
career as superintendent. This will be limited to an hour and will provide a small "taste" of
the value of Phase II and this powerful networking connection.
Norm Fjelstad and Joe Heinzelman

3:45 p.m.

CONCLUDING REMARKS
Norm Fjelstad, Director of Executive Coaching

REGISTER AT WWW.WASDA.ORG!

Is your insurance provider a
phone number or a partner?

Personal service.
That’s the strength
of our Community.

Community Insurance Corporation provides liability insurance coverage for cities, towns, villages and
school districts. We offer broad coverage, designed to specifically meet the needs of Wisconsin public
entities under ONE single liability policy form to include:
– General Liability
– Auto Liability
– School Board Legal Liability
– Public Officials Errors and Omissions
Unlike other insurance companies that provide coverages based
solely on price and are not heard from again until renewal
time, we work directly with our clients in partnership to control
their insurance costs through a unique risk management
and aggressive claims philosophy. And because we are local
government, we always keep the end goal of saving taxpayer
dollars in mind.

Take control of your insurance needs
with Community Insurance Corporation.
It just makes sense.

To learn more, please contact Kim Hurtz,
Aegis Corporation, 1.800.236.6885
or kim@aegis-wi.com

AASA GOVERNING
BOARD ELECTION
It is that time of year when WASDA submits
a CALL FOR NOMINATIONS for the AASA
Governing Board. There is one Wisconsin position
open for the Governing Board. This position will be
a three-year term beginning JULY 1, 2012 and
ending JUNE 30, 2015. This board meets twice a
year. The first meeting of the Governing Board for
the 2012-2013 year will be in July. The second
meeting will be held during the AASA/NSBA
Convention in San Diego, April 13-15, 2013.
Any Wisconsin AASA members that fulfill
the qualifications below are eligible to have their
name placed on the ballot.
Section 3. Members of the Governing Board shall be
eligible AASA voting members for at least three (3)
years and members in good standing in the
chartered affiliate for at least three (3) years at the
time of election. Employees of AASA and/or a
chartered affiliate are not eligible to serve as
members of the Governing Board.
Section 4. A member may serve on the Governing
Board as the representative of a chartered affiliate
for no more than two (2) successive, three (3) year
terms.
Additional information about the Governing
Board can be found on AASA’s website at
www.aasa.org.
If you are interested in having your name on
the ballot for this position, please email your name to
Nancy Lund by FRIDAY, MARCH 30, 2012. A
short nomination form will be emailed to you for
completion, along with additional information about
the Governing Board.
A ballot will be emailed to all Wisconsin
AASA members on Friday, April 13.

AWSA HIRES
SUPERINTENDENT TO
LEAD PROFESSIONAL
DEVELOPMENT
The As s oci at i o n o f
Wisconsin School Administrators
(AWSA) has named Dr. Joe
Schroeder as its new associate
executive director. “We couldn’t
have found a better person to lead
our professional development
programming,” said Jim Lynch,
AWSA executive director.
Joe’s successful experience as a teacher,
principal, director of instruction, and superintendent
will serve AWSA well as the association expands
professional education and training to support school
leaders in this time of great change. Joe states,
"School leaders are uniquely positioned to change and
improve lives. Therefore, I am very grateful for the
opportunity this role affords, with others, to positively
impact students, schools, and communities across
Wisconsin."
Members know Joe as the 2011 Wisconsin
Superintendent of the Year and a contributing
member of WASDA. His passion for quality school
leadership will serve the principals and districts of the
state very well.
Joe’s time will be focused on developing
information and training to support building level
administrators in their roles as instructional leaders.
Resources such as model best practices and practical
implementation tools will be available online 24/7. In
addition, district and regional training using both inperson and online formats will be developed to
complement AWSA’s statewide conferences and
workshops.
Joe will continue to serve the MuskegoNorway school district until June 30, 2012. He plans
to join AWSA in early July, contingent upon release
from his current contract.

NOMINATION ANNOUNCEMENT
2011-2012 WASDA BERT GROVER CHILD ADVOCACY AWARD
The Wisconsin Association of School District Administrators (WASDA) has set a priority of advocating for the
welfare of Wisconsin youth. One effort is to recognize either individual or organizations who do this in an
exceptional way. At this time, WASDA members are requested to please submit nominations for recognition
through the WASDA Bert Grover Child Advocacy Award program.

CRITERIA
1.

Individuals or organizations can be nominated. WASDA members, Honorary Life WASDA members and
current or past educators will not be considered as candidates.

2.

Nominations must be made by a WASDA member.

3.

The individual or organization must have demonstrated strong concern for children.

4.

All nominations must be received by the WASDA Child Advocacy Committee on or before FEBRUARY
6, 2012. They should be forwarded to Dean Sanders, Chair, Child Advocacy Committee, Lake Mills School
District, 120 East Lake Park Place, Lake Mills, WI 53551-1531.

5.

The WASDA Child Advocacy Committee will evaluate the nominations and make a recommendation to
the WASDA Executive Board. The WASDA Bert Grover Child Advocacy Award will be presented at the
WASDA Annual Educational Conference in the spring.

6.

All nominees for the WASDA Bert Grover Child Advocacy Award will receive a WASDA Certificate of
Recognition. WASDA members submitting nominations will be responsible for presenting these
Recognition Certificates to the individuals they have nominated. The WASDA Child Advocacy Committee
will assist in this procedure.

Last year’s recipient was Garry Hageness from Eleva-Strum.
2011-2012 WASDA Child Advocacy Committee:
CHAIR: Dean Sanders, Lake Mills Public Schools, (920) 648-4598, dean.sanders@lakemills.k12.wi.us
VICE CHAIR: Mark Gruen, Royall School District; (608) 462-2600 Ext 2101, gruenm@royall.k12.wi.us
Randy Fredrikson, Two Rivers Public Schools; (920) 793-4560, fredrikson@trschools.k12.wi.us
Brian Hanes, Ashwaubenon Public Schools; (920) 492-2900, bhanes@ashwaubenon.k12.wi.us
Thomas Malmstadt, Random Lake Public Schools, (920) 994-4342, tmalmsta@randomlake.k12.wi.us
Claire Martin, Chilton Public Schools; (920) 849-8109, martinc@chilton.k12.wi.us
Bob Mayfield, Kimberly Public Schools, (920) 788-7900, bmayfield@kimberly.k12.wi.us
Ron Perry, Melrose-Mindoro Public Schools, (608) 488-2201, perry@mel-min.k12.wi.us
Rachel Schultz, Richland Center Public Schools, (608) 647-6106, rschultz@richland.k12.wi.us
Lawrence Smalley, Glendale-River Hills Public Schools, (414) 351-7170, larry.smalley@glendale.k12.wi.uw
Ron Welch, Algoma Public Schools, (920) 487-7001 Ext 3403, rwelch@alghs.k12.wi.us
Please contact any committee member or the WASDA office if you have questions!

2011-2012 WASDA BERT GROVER CHILD ADVOCACY AWARD
NOMINEE
Name: _____________________________________________________________________
Address: ____________________________________________________________________
City: ____________________________________ State: ____________ Zip Code: ______
Telephone: ____________________________________

______PLEASE CHECK HERE IF YOU WOULD LIKE A CERTIFICATE ONLY

BACKGROUND DATA ON NOMINEE:

REASONS YOU FEEL NOMINEE DESERVES RECOGNITION:

NOTES:
1.
All nominees will receive a certificate for local recognition.
2.
WASDA members, honorary WASDA members and current or past educators will not be considered as
candidates.
3.
You are encouraged to support your nominee by submitting several letters of recommendation plus a
vita/resume.
SUBMITTED BY: _____________________________________ TELEPHONE NUMBER: ______________
SCHOOL DISTRICT/CESA: _________________________________________________________
SUBMIT NOMINATIONS BY FEBRUARY 6, 2012, TO:
Dean Sanders, Chair
Lake Mills Public Schools
120 East Lake Park Place
Lake Mills, WI 53551-1531
FAX - 920/648-5795
dean.sanders@lakemills.k12.wi.us

