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elcome to WASDA’s July edition of our online Newsletter and our official kick-off for

W

the 2012-2013 year!
The WASDA staff has been busy preparing for the new year. Membership renewals

were mailed to all Wisconsin public school superintendents in May. Payment for the 2012-13
school year is due in the WASDA office by August 3. Information on how your district can join
the video library (www.samonline.us) and have access to vital information 24/7 was also included
in your WASDA membership renewal packet. If you need another form emailed or mailed to you,
please contact Jessica in the WASDA office at jschwedrsky@wasda.org.
Jessica will also be very busy updating member files. This is the time of year when we see
the greatest number of changes in our membership. If you have moved to a new district, please keep
her informed of your new address, email address, etc. Since the majority of our communication with
you will be via email and our website, it is imperative that we are kept up to date!
We look forward to seeing many of you at our upcoming Summer Legal Seminar at the
beautiful Stone Harbor Resort in Sturgeon Bay at the end of July. This is always a great kick-off to
a new year of professional activities. If you have never attended it, please consider doing so. A
reminder that graduate credit will also be offered through Viterbo University for attendance at this
event.
Finally, we hope you are all enjoying a great summer!
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As a trusted school insurance advisor,
we help solve the toughest problems.
With the WASB Insurance Plan, you get more than cost-effective property and casualty insurance.
Liberty Mutual Group and Wisconsin-based Indiana Insurance® make sure you are supported by
sound, reliable recommendations and services from your agent. With a bottom-line focus and
innovative risk management solutions, the complex issues school districts face today become
easier to handle.
We back up our advice with safety training, fast and efficient claims handling, industry-leading loss
control programs, and seminars to address topics such as bullying and harassment, for a plan that
delivers results. It’s a responsibility we take seriously.

©2012 Liberty Mutual Group

For more information, visit the WASB Insurance Plan’s website at:
www.wasbmemberservices.org/websites/wasb-insurance-plan

Programs endorsed by the Wisconsin Association of School Boards Insurance Plan.

WASDA
President’s Message
July 2012
Wayne Anderson
Supt., Mt. Horeb
Welcome to a brand new school year! I must admit that as I write my first article as your new WASDA
President that I have feelings of excitement, but also trepidation. WASDA has had many great presidents in the past
and they have set a high bar for their successors; I hope that I will not let them or you down during the upcoming
year.
As I start my term, I thought it might be beneficial if you knew something about me before we meet at the
Drive-Ins this fall. I am the oldest child of five and grew up on a dairy farm outside of Milltown, Wisconsin, in the
northwestern part of the state. After graduating from Unity High School, I went to the University of Wisconsin –
River Falls. During this time, I paid for my degree by working as a youth director, Bible camp counselor, custodian,
gas station attendant and fork-lift driver at Andersen windows (no relation). My goal was to become a Lutheran
pastor, but things don’t always work out as planned. While working as a youth director, I found that I thoroughly
enjoyed preaching and teaching confirmation and Sunday School; however, I found myself having to attend several
night meetings each month that involved church politics, personnel matters and budgets and decided that this might
not be how I wanted to spend the rest of my life. God does have a sense of humor! So upon graduation, I had no
idea what I was going to do, but realized I needed to find some type of meaningful employment. The university gave
me an opportunity to work for them while completing a Master’s Degree in History/English, so I jumped at the
chance and also decided that I might as well get my teaching certification. Even though, I had never thought about
going into education; in fact, just the opposite, I discovered that I truly enjoyed teaching and coaching. While doing
my internship in Blair, Wisconsin, I met my wife Susan, who was a special education teacher. We had a whirlwind
romance and married less than one year from the time that I first laid eyes on her. We are now about to celebrate
thirty-three years of marriage. After getting married, we both got teaching jobs in Cassville, Wisconsin, and then
Barneveld, Wisconsin. While at Barneveld, I attended the University of Wisconsin – Madison and received my
degree in Educational Administration. After receiving my degree, I spent three years at Sheboygan North High
School as the administrator in charge of attendance and co-curriculars, then eight years in Reedsburg as a high
school assistant principal, elementary principal and assistant superintendent. In 1996, I became the superintendent
of Mount Horeb and have just completed my sixteenth year in the district.
During my time as a superintendent and member of WASDA, I have had the opportunity to work with many
great superintendents; individuals I respect because of their dedication, intelligence and courage. My involvement
with these individuals has made me a better superintendent and a better person. It is my hope that your past and
future experiences in WASDA will be similar to mine. This year will be a year of transition, not only as school
districts continue their transition from a collective bargaining agreement to an employee handbook; but also as
WASDA looks for a new executive director who will lead the organization once Miles retires on June 30, 2013.
Continued, next page...

PRESIDENT’S MESSAGE CONTINUED:
During this past year, the Succession Planning Committee has been working on finding a new executive
director, who will continue to lead WASDA forward in the positive and progressive manner that we have been
accustomed to under Miles’s leadership. The members of the Succession Planning Committee are Dave Polashek,
Kris Gilmore, Randy Braun, Matt Gibson, Gregg Lundberg and myself. In April, the position was posted and
applications were received from qualified candidates both within and outside of Wisconsin. The Succession
Planning Committee reviewed these applicants on June 12 and set up preliminary interviews with five candidates.
These preliminary interviews will be held on July 12 at the WASDA Offices in Madison. At the completion of these
preliminary interviews, the Succession Planning Committee will advance candidates to the full Board of Directors
for final interviews on August 15. At the conclusion of these interviews, the Board of Directors will select a
preferred candidate and negotiate an acceptable contract with the person to become WASDA’s new executive
director starting July 1, 2013. In reviewing the initial applicants, I am confident that WASDA will have a new
leader who will continue to benefit our members in the future as Miles has benefitted WASDA both now and
throughout his career.
I am grateful for the opportunity to work with each of you during this transitional year.

Sincerely,
Dr. Wayne R. Anderson
andersonwayne@mhasd.k12.wi.us

WASDA
Executive Director’s Message
July 2012
Dr. Miles Turner
“CHANGE”
CLICK HERE
Please send your comments and questions to Miles - mturner@wasda.org

LEONARD KAVAJECZ
Leonard G. Kavajecz, 72, longtime Superior area resident, died Sunday,
June 3, 2012, unexpectedly at his home. He was born on Nov. 8, 1939, in
Ashland, Wis. to John and Pauline (Duch) Kavajecz.
Leonard graduated in 1957, from South Shore High School in Port
Wing, Wis. He spent one year sailing the Great Lakes as a Merchant Marine
to pave the way for his college education. He received his Bachelor's Degree
from the University of Wisconsin-Superior and his Master's Degree in
Guidance and Counseling from the University of Wisconsin-Oshkosh.
He went on to receive his Doctorate in Psychology at the University of
Northern Colorado in Greeley, while at the same time, supervising student
teachers within the Master's Degree Program. Upon completing his Doctorate,
Leonard began teaching in the Graduate School Master's degree program at
University of Wisconsin-Superior. He continued his 35 year career in
education as a teacher and coach in Saxon, Wis. Next, he moved on to a
similar position in Iola, Wis. In 1971, he became Assistant Superintendent in
Maple, Wis. Three years later, he advanced to the position of Superintendent
of Schools for the Maple School District, where he served for 25 years until his
retirement in 1998. After retirement, Leonard was recruited by the Wisconsin
Department of Public Instruction to implement an online Advanced Placement
Program. He was currently working for the Family Forum Head Start as Chief
Financial Officer. During his tenure as an administrator, Leonard was a
member of WASDA, where he was voted the Wisconsin State Superintendent
of the Year. He was selected to represent the United States Department of Education on a tour of International
Schools in Europe. He was also a member of Phi Delta Kappa whose mission is to promote high quality
education through leadership, research and service in education.
Leonard was a member of Cathedral of Christ the King Catholic Church. Leonard married Carlene
Haarstad, the love of his life and best friend, on Feb. 16, 1963, in Herbster, Wis.. They recently celebrated 49
years of marriage. Leonard loved the outdoors, his community, his faith and especially his family. He was very
proud of his children and considered them his greatest success.
He is survived by his wife, Carlene, Superior, daughters, Penny (Matthew) Marrinan, Onalaska, Wis.,
Paula (Chris) Daube, Duluth, Minn. and Kari (Steve) Nelson, Minneapolis, Minn.; sons, Shaun (Shelley Hughes)
Kavajecz, South Range, and Trev (Carolyn) Kavajecz, Superior; 13 grandchildren, Kelsie, Nick, Andrea, Maggie,
Ethan, Camren, Noah, Traxx, Henrik, Rokkyn, Exxl, Versii and Genevieve; three sisters, Pauline Rothenbeuler,
Milwaukee, Wis., Mary (Warren) Bailey, Port Wing, Wis. and Barbara Estrella, Austin, Texas; four brothers,
John (Joanne) Kavajecz, Muskego, Wis., Cecil (Donna) Kavajecz, Herbster, Wis., Ted (Diane) Kavajecz, Tripp
Township and Lee (Patsy) Kavajecz, Port Wing, Wis.; several nieces and nephews and two additional family
members, Laurie (David) Roufs, Wausau, Wis. and Darlene (Herman) Brown, Superior.
Leonard is preceded in death by his parents and sister, Chris Udelhofen.
Should friends desire, memorials may be addressed to: Leonard Kavajecz Memorial Fund and forwarded
to: M & I Bank, 1425 Tower Avenue, Superior, WI 54880. A scholarship fund will be created in his honor.
Leave an online condolence or to sign the guestbook at www.downs-lesage.com.
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WASDA SUMMER
LEGAL ISSUES SEMINAR
JULY 25-27, 2012
STONE HARBOR RESORT - STURGEON BAY
The Wisconsin Association of School District Administrators (WASDA) has worked directly with some of the most
prestigious school law firms in the state to set up this year's summer LEGAL ISSUES SEMINAR. Below is an
outline of this year's seminar. Please note that the annual golf outing will again be a pre-conference activity and will
be held at 12 noon on Wednesday, July 25.
WEDNESDAY, JULY 25:
5:30 p.m.

REGISTRATION OPENS

6:00 p.m.

DINNER (Included with registration fee)
Spouses may register for this meal on the registration form.
**Enjoy various stations set up throughout the ballroom featuring prime rib, burgundy beef tips,
vegetarian lasagna, stuffed shells with meat sauce, beef enchilada casserole, taco pizza and much
more!

7:15 p.m.

YOU MAKE THE CALL
Again, the Wednesday evening program for the Legal Seminar will involve an informative, yet
entertaining, way to learn school law. This year the attorneys will present cases with a set of possible
answers and each table will have to select what they believe to be the correct answer. This activity
should provide for lots of table discussion and an opportunity to put on your legal thinking cap while
debating these legally complex cases with your colleagues.

THURSDAY, JULY 26:
7:15 a.m.

COMPLIMENTARY CONTINENTAL BREAKFAST FOR SEMINAR REGISTRANTS

8:00 a.m. 9:30 am.

MANAGING UNDER ACT 10: THE QUESTIONS THAT ADMINISTRATORS ARE
ASKING
By July 2012, at least two significant events will have occurred related to Act 10. First, the results
of the recall elections will be known and the effects thereof will be in motion. Second, almost all
pre-Act 10 collective bargaining agreements will have expired and district administrators will be
almost universally managing under Act 10 during the 2012-2013 school year. There may also be
further judicial decisions to interpret. This presentation will present the questions that district
administrators are asking about Act 10 and provide one perspective as to the answers to those
questions. Follow-up questions by seminar attendees will be welcomed, as will participation by
district administrators who managed their districts under Act 10 for the 2011-2012 school year.
Presenter: Attorney Michael Julka, Boardman Clark

9:30 a.m.

BREAK

10:00 a.m.
11:30 a.m.

SCHOOL LAW UPDATE
This session covers the latest developments in the courts, administrative agencies, and state
legislature. Administrators will be briefed on the most pertinent decisions and legislation from the
past year that they need to account for in managing their districts and in briefing their school boards
and administrative teams for the 2012-2013 school year. This session will not only survey recent
developments, but will also identify strategies, policy issues, and other related matters for
administrators to consider on behalf of their districts.
The past year has presented many challenges for school district administrators. This sectional will
help you to meet those challenges by completing and modernizing your playbook for the 2012-2013
school year.
Presenter: Attorney Kirk Strang, Davis & Kuelthau Law Firm

11:30 a.m.

NOON LUNCHEON (Included in registration fee)
Spouses may register for this meal on the registration form.

12:30 p.m. - LEGAL ISSUES ROUND TABLES
2:00 p.m.
Double your learning about legal issues. WASDA members frequently claim they learn as much
from each other at conferences as they do from the speakers. In this session administrators will meet
at topical round tables where they will share experiences on specific legal issues and create questions
for a panel of some of the leading school attorneys in the state. Here is a chance to tap the best of
both worlds.
Panel: Attorney Steve Weld, Attorney Gary Ruesch, Attorney Kirk Strang, and Attorney Mike
Julka
2:00 p.m.

FREE TIME FOR FAMILY ACTIVITIES

5:30 p.m. 6:30 p.m.

RECEPTION
Catch up on the day's events and the plans for your evening with your colleagues. Registrants and
spouses are invited to this casual reception.

FRIDAY, JULY 27:
7:30 a.m.

COMPLIMENTARY CONTINENTAL BREAKFAST FOR SEMINAR REGISTRANTS

8:00 a.m.
9:30 a.m.

LABOR AND EMPLOYMENT LAW UPDATE
Act 10 has gotten all the headlines and attention but districts are also required to comply with all
other labor and employment laws. Steve will update administrators on the legal developments in the
labor and employment law trenches – court cases, statutory changes, agency rules and decisions, and
arbitration decisions and developments.
Presenter: Attorney Stephen Weld, Weld, Riley, Prenn & Ricci

9:30 a.m.

BREAK

9:45 a.m.11:15 a.m.

LULL BEFORE THE STORM: SPECIAL EDUCATION BEFORE REAUTHORIZATION
Following the fall election Congress will turn its attention to the IDEA. Gary will discuss the
controversial components of the current law, how to avoid its traps, and what to expect the next time
around. State and Federal legal developments, including seclusion and restraint will be discuss.
Presenter: Attorney Gary Ruesch, Buelow Vetter Law Firm

11:15 a.m.

SEMINAR ADJOURNS

REGISTER AT WWW.WASDA.ORG!

2012-13 COMMITTEE ASSIGNMENTS
A reminder to all WASDA members that they will have the opportunity to choose their committee
assignments for the upcoming year. The committee request forms will be will be emailed to all WASDA
members the first week in July. The committee assignments will be made by President Wayne Anderson in
early August. Members will have the opportunity to list their first, second and third choices for the following
committees:

STANDING COMMITTEES:

AD HOC COMMITTEES:

Awards Committee
Child Advocacy Committee
Constitution, Policies & Resolutions Committee
Ethics & Administrator-Board Relations Committee
Jt. Convention Planning Committee
Legislative Committee
Professional Improvement Committee
Small Schools Committee
Teacher/Principal of the Year Committee

Administrative Salaries & Fringe Benefits
Administrative Team Practices Committee
Education for Employment Committee
Gifted & Talented Committee
K-8 Administrator Issues Committee
Liaison With Higher Education Committee
Retirement Committee
School Facilities Committee
Special Education Committee

Members are encouraged to think about the committee they would be interested in serving on and
complete the survey when they receive it and return it promptly to the WASDA office. Every effort will be
made to place all members requesting a committee assignment on one of the committees they select.

MARK YOUR CALENDAR!
2012 FALL SUPERINTENDENTS CONFERENCE
Presented by WASDA
in cooperation with the
Wisconsin Department of Public Instruction
Tony Evers, State Superintendent

SEPTEMBER 19-21, 2012
MADISON CONCOURSE HOTEL
BOOK YOUR HOTEL ROOM NOW!
DOWNTOWN HOTELS:
MADISON CONCOURSE HOTEL - 1-800-356-8293
MADISON MONONA TERRACE HILTON HOTEL - 1-866-255-5100
BEST WESTERN INN ON THE PARK - 1-800-279-8811
DOUBLETREE OF MADISON - 1-800-222-TREE
THE EDGEWATER HOTEL - 1-800-922-5512
THE CAMPUS INN - 1-800-589-6285
UNIVERSITY INN - 1-800-279-4881

FOR MORE HOTELS IN MADISON PLEASE VISIT:
www.visitmadison.com

WASDA/CESA #2 EXECUTIVE COACHING PROGRAM FOR
SUPERINTENDENTS
2012-2013
Sponsored by
www.rwbaird.com

WASDA has a rich history of providing support and professional development for
superintendents. The role of the superintendent has always required strong leadership but even
more now. The responsibilities of this high profile job require immediate skills and few are
given much time to mature in the job and gain experience. According to WASDA Executive
Director Miles Turner, “by the time many superintendents share their most complex problems
it is too late and often those hit in the first three years on the job.” Therefore, WASDA/CESA
#2 has developed an Executive Coaching Program to hit the targets early that get most new
superintendents in trouble and provide individual coaching support for those unique and
complex issues that require immediate attention. This is the fourth year of the program and
those superintendents who were in the program the first three years gave raving reviews and
Dr. Miles Turner
WASDA Executive most are continuing into a Phase II of similar support. According to Miles Turner, “this
Director & Director program is on the cutting edge and couldn’t be more timely.” Miles is very excited about this
of the
program and recognizes “with the number of baby boomers retiring in the next several years
WASDA/CESA #2
it will be impossible for me as the Executive Director to provide the same level of support as
Leadership Institute in the past and especially with the personal coaching for each new superintendent this program
is essential.”
The Problem
The superintendent position is often “lonely at the top” where the political nature of decisions with school boards,
staff and community leave the person feeling unsure of who to trust and confide in as they sort out possible solutions
that involve potentially volatile and highly charged strategies. In the past ten years the most powerful support for
a CEO has come from working with an executive coach. Many fortune 500 companies have a person they trust to
help them sort out some of the complex problems that often make or break a career. In addition, the current climate
of this critical leadership position in school districts requires information on topics that in the past would have been
gained over several years of experience. Now most of these “hot topics” are facing new superintendents within the
first year or two on the job.
The Solution
In 2008, WASDA/CESA #2 launched the Executive Coaching Program. Dr. Norm Fjelstad presents “The Pitfalls
of the Superintendent” based on his research. These pitfalls are the primary focus for the sessions in the program
in addition to individual coaching and several important subjects traditionally covered in the New Administrator
Workshops. In addition to the feedback from new superintendents in the program Fjelstad did his Ph.D. research
dissertation on the characteristics that enlist trust and commitment in the superintendent. These five workshops will
include strategies and information on how to address the most important problems new superintendents encounter
during their first three years on the job. This program will help new superintendents grow in capacity and
knowledge by providing insights that would normally take five to ten years to gain by experience alone on the job.

Personalized support from a certified professional coach with over twenty years of experience as a superintendent
in Wisconsin will be available seven days a week, twenty-four hours a day.

Dr. Norman Fjelstad
WASDA/CESA #2 Director
of Executive Coaching

Director of Coaching
Dr. Norm Fjelstad is a certified executive coach, former State Principal of the Year in
1987 and 2008 Wisconsin Educational Media and Technology Association
Administrator of the Year. He has twenty years of experience as Superintendent of the
Edgerton School District. From 2000-2005 he taught School and Community
Relations and is now teaching Human Resources for the University of WisconsinMadison to Ph.D. students. Fjelstad also teaches Human Resources and Business
Management to graduate students for Cardinal Stritch University. He led the Edgerton
School District to four successful multi-million dollar referendums and received
recognition by the Wisconsin State Legislature for outstanding leadership skills and
team building skills as Superintendent. Fjelstad has been working with new
superintendents for the past ten years as a mentor and coach and brings experience and
passion to support superintendents in this new Executive Coaching Program.

Executive Coaching Program Cost
The cost to participate in the complete Executive Coaching Program, which includes registration for all five
workshops and five individual executive coaching sessions, is $725. It is recommended by WASDA that new
Superintendents enroll in the total program.
Individual Workshop Fees
You may also enroll for individual workshops at a cost of $225 for the August workshop and $125 for each of the
other one-day workshops. Attendees will also receive one individual coaching session per workshop attended.
Individual Coaching Sessions
Those new superintendents enrolled in the complete Executive Coaching Program will receive five individual
executive coaching sessions.

2012-13 NEW ADMINISTRATOR WORKSHOPS
August 1-2
September 19
November 13
February 13
April 22

Holiday Inn-Stevens Point
Concourse Hotel-Madison
WASDA School Leadership Center-Madison
WASDA School Leadership CenterMadison
KI Convention Center-Green Bay

REGISTER AT WWW.WASDA.ORG!
Superintendent Executive Coaching is an Extension of the
WASDA/CESA #2 Leadership Institute
4797 Hayes Road
Madison, WI 53704
608-242-1090
www.wasda.org

WASDA NEW ADMINISTRATORS WORKSHOP I
Sponsored by

August 1-2 2012
Holiday Inn-Stevens Point
WEDNESDAY, AUGUST 1:
11:30 a.m.

REGISTRATION - Convention Center

12:00 p.m.

WELCOME LUNCHEON
Norm Fjelstad, WASDA/CESA 2
Director of Executive Coaching

12:30 p.m.

THOUGHTS FROM A FIRST-YEAR
SUPERINTENDENT
Sue Borden will share brief reflections during our “working lunch” as a second-year superintendent
who has been through the Executive Coaching Program.
Sue Borden, Supt., Germantown

12:45 p.m.

BREAK

1:00 p.m.

GENERAL SESSION
Norm Fjelstad, WASDA/CESA 2
Director of Executive Coaching
Introductions of:
Joe Heinzelman, WASDA/CESA #2 Executive Coach
Miles Turner, WASDA Executive Director
Debby Schufletowski, Robert W. Baird School Finance Team

1:05 p.m.

Welcome to the Wisconsin Superintendency
Miles Turner, WASDA Executive Director

2:30 p.m.

Introductions of New Superintendents
Norm Fjelstad, WASDA/CESA 2
Director of Executive Coaching

3:00 p.m.

Break

3:15 p.m.

A Cracker Barrel Introduction Process for Peer and Coaching Support/Successful Strategies
for the Challenges Facing a New Superintendent
An Overview of the Five New Superintendent Workshops and Coaching Program
Norm Fjelstad, WASDA/CESA 2
Director of Executive Coaching

4:15 p.m.

WASDA – “The First 50 Years”

4:30 p.m.

BREAK

5:00 p.m.

RECEPTION

6:00 p.m.

DINNER

7:00 p.m.

Eddie and Gertrude – “From a Dummies Point of View”
Norm Fjelstad, WASDA/CESA 2
Director of Executive Coaching

7:45 p.m.

ADJOURN FOR THE DAY

THURSDAY, AUGUST 2:
7:15 a.m.

Breakfast

8:00 a.m.

Know Your Annual Meeting Laws
Attorney Mike Roshar, Quarles and Brady

9:00 a.m.

How Can the DPI School Finance Team Help You Succeed Your First Year as a New
Superintendent
An overview of the role and resources of the DPI School Finance Team
Deb Brown, DPI School Finance Team

9:30 a.m.

Break

9:45 a.m.

An Introduction to the Superintendency
Norm Fjelstad

10:45 a.m.

Break

11:00 a.m.

School Business Essentials
Key financial concepts every superintendent needs to know in preparation for the 2012-2013 school
year.
Robert W. Baird & Co. School Finance Team

12:00 p.m.

Noon Luncheon

12:45 p.m.

Break

1:00 p.m.

Meet the State Leaders
Visit with the Leaders of the state’s educational associations and agencies. Each panelist will give
an overview of their state association or agency.
Cooperative Educational Service Agencies (CESAs)
Ken Kasinski, President, CESAs, & Jesse Harness, Commissioner
School Administrators Alliance (SAA)
John Forester, Director of Government Relations
Wisconsin Association of School Boards (WASB)
John Ashley, Executive Director
Wisconsin Interscholastic Athletics Association (WIAA)
Dave Anderson, Executive Director
Wisconsin Association of School Business Officials (WASBO)
Woody Wiedenhoeft, Executive Director

2:15 p.m.

Break

2:30 p.m.

How to Connect Personnel Decisions and Policy to the Budget Repair Bill
Attorney Bob Butler, WASB

3:30 p.m.

Concluding Remarks and Adjourn Workshop

REGISTER AT WWW.WASDA.ORG!
WASDA BOARD OF DIRECTORS ELECTION RESULTS
Elections were recently held in the following CESAs. The WASDA members listed will begin their three-year terms
on the Board on July 1.
CESA #2-East
CESA #2-West
CESA #3
CESA #4
CESA #5
CESA #11
Lg. Schools Rep.

Steve Bloom - Randall-Twin Lakes Jt. 1
Barbara Sramek - Marshall
Rachel Schultz - Richland Center
Cindy Zahrte - Tomah
Jeff Tortomasi - Fall River
Ron Walsh - Elk Mound
Todd Gray - Waukesha

Congratulations!

Find your Peace of Mind

PRICE
It’s about price. Get a plan with
options and prices that work for you.
STABILITY
Find consistency from year to year in
price, service, and dependability.
PROMISE
Work with an insurer that delivers
great service and keeps its word.

Contact our sales team:
1.800.279.4000 / sales@weatrust.com

weatrust.com

2013 National Superintendent of the Year Program
About the Program
Now in its 26th year, the AASA National Superintendent of the Year Program pays tribute to the talent and vision
of the men and women who lead our nation's public schools. This program is sponsored by ARAMARK Education,
ING and AASA.
Eligibility
This program is open to all U.S. public school superintendents and superintendents of American schools abroad who
plan to continue in the profession. Anyone may nominate a superintendent for this program. Most often, nominations
come from a school board president, parent, community leader or another superintendent.
Nomination
School board members, parents, colleagues, community members and other superintendents may nominate a
superintendent. Superintendents may nominate themselves.
For a nomination form, click here.
Nomination forms are due to AASA by July 30, 2012.
Application
For the Superintendent of the Year application, click here [.doc]
For the rating form, click here [.doc].
For Application Information and Procedures, click here [.doc].
Wisconsin candidates should send the application to the WASDA office by SEPTEMBER 30, 2012.
Awards
The AASA National Superintendent of the Year presents a $10,000 scholarship to a student in the high school
from which he/she graduated. All state and overseas nominees receive a medallion and are honored at AASA's
National Conference on Education.
Staff Contact:
Sharon Mullen
smullen@aasa.org
703-875-0717

SAM is unique. SAM stands alone as the only media rich staff development website for
school administrators in the nation. SAM is easy to use, always available, extremely cost
effective and growing everyday.

SAM offers a multitude of media rich presentations on such topics as
School Finance, School Management, School Law, Leadership,
Staff Training, Instruction and much more!

SAM-online bases your membership dues for one year on your district enrollment.
Please see the chart below for membership dues structure.
Under 499 Students
500-1,999 Students
2,000-3,999 Students
4,000-9,999 Students
Over 10,000 Students

$100
$250
$500
$750
$1000

JOIN TODAY!
VISIT WWW.SAMONLINE.US
FOR COMPLETE DETAILS!

