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elcome to WASDA’s December edition of our online Newsletter! Happy Holidays to all of our members!
We are looking forward to seeing many of you at the upcoming WASDA/AWSA SLATE Conference,
December 9-11 at the Kalahari Resort in Wisconsin Dells. This should be a great event with 1200 people
registered!
Complete details about all of WASDA’s events for the remainder of the year can be found on our website
at www.wasda.org. If you experience any difficulty with the website, please contact Jessica directly at
jschwedrsky@wasda.org.
Jessica is also the person to contact regarding any questions about SAM-Online, our Video Library. We
are excited that over 200 school districts have joined this service this year. Please be sure to check it out! You
have access to many videos on a wide range of educational topics 24/7. Be sure to check out the new videos that
have been recently added to the video library. Again, if you experience any difficulties with the Video Library,
please do not hesitate to contact Jessica.
We are always looking for new ways to serve our members. If we can ever be of service to you, please do
not hesitate to contact us. We are here to serve you!

W

From all of us at the WASDA office,
we wish you all Happy Holidays!
Jon, Nancy & Jessica
Wisconsin Association of School District Administrators
4797 Hayes Road
Madison, WI 53704
608/242-1090
608/242-1290 - FAX
www.wasda.org
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You educate. We insure.
Molding the leaders of tomorrow — that’s education. It’s about giving students the time and attention they need
to learn. Don’t waste time worrying about finding insurance that meets the budget. Leave that to us.
Our flexible pricing solutions help you provide great benefits to your employees — always
at a great value. And if your needs change, don’t worry. We’re constantly coming up with
services like our new focused networks that work for any district.
With benefits from the Trust, you can be confident to keep your best teachers on staff.
Let us worry about insurance. You can focus on what you do best — education.

How can we help you? Give our Education Service Team a call:
608.661.6633 • education@weatrust.com

WASDA
President’s Message
December 2013
Dave Polashek
Supt., Oconto Falls

The recent cold snap, which blanketed most of Wisconsin the weekend before Thanksgiving, did a lot to
solidify things. Many Wisconsinites took the opportunity to head to the woods. On Saturday pools of water had
light skins of ice. By Sunday morning, shallow bodies of water were solid enough to walk across with none of that
dreaded cracking sound.
The downturn in temperatures that weekend also had an effect on many farm operations. Fall tillage had
been underway but that Sunday also marked the end of the fall season for working the fields. The soil was frozen
and not to be disturbed from its winter slumber.
Winter temperatures and the associated costs for heating are one of the variables over which school districts
have little control. Budget high and a warm winter can make a school superintendent look like a financial genius.
Miss the mark when Mother Nature blesses us with a colder than usual winter and eyebrows are raised at budget
review time.
Many districts have been proactive with energy conservation measures. These can pay dividends year after
year. There are a number of partners that love to help with this effort. Wisconsin Focus on Energy and various
utility company programs are part of the mix.
A number of outside private consulting and contracting firms are available to support these efforts for a fee
or percentage of savings. Even without outside support, most districts have plucked the “low hanging fruit” with
the obvious energy conservation measures. Many school buildings have gone through repeated waves of energy
use upgrades. The outside consultants bring a sophistication to take those measures to an even higher level. Most
will guarantee the savings, which lowers the anxiety about return on additional investment.
Recent changes in flexibility in state revenue limit regulations for energy conservation measures also
encourage district efforts to save energy, regardless how cold the winter may be. Although it may have nothing
to do with student achievement, energy conservation has to be a priority for school superintendents.
Another situation at this time of year, that has nothing to do with student achievement, can create quite a
stir in classrooms, especially at the elementary level. We are talking about the first snowfall. Wisconsin is known
for its changing seasons and that first snowfall can confirm the transition from one season to the next.
Regardless of how hard the typical elementary teacher tries to keep the students on task, the sighting of that
first falling snow through the classroom windows can result in cries of glee and a rush to the windows.
With all the emphasis on accountability and student test scores, it’s nice to know that some simple things,
like that first snowfall, can bring warmth and joy to an elementary classroom. This is a value added part of coming
to school.
December also marks the start of the holiday school program season. Many parents and community
members will be coming into our school buildings, perhaps for the first time this year, or even longer. It will be
a great time to showcase some of the great things happening in our schools. We want to extend a warm welcome
as visitors learn firsthand about good news in our schools. At times we are not doing enough to spread those
messages.
CONTINUED, NEXT PAGE....

PRESIDENT’S MESSAGE CONTINUED:
As our student populations have become more diverse, there is a greater sensitivity to the content of these
holiday programs. The focus tends to be a local decision, but usually reflects community standards. Celebrating
diversity is part of what we do each and every day. Sometimes viewing these programs through the eyes of
students, who may not be in the main stream, can bring balance to what we do.
As we move into the last month of the calendar year, let us all take time to celebrate the season. Get in
touch with your inner child and smile when you see that first snowfall, if it has not already come your way.
Dave Polashek - davpolas@ocontofalls.k12.wi.us

UPCOMING WASDA EVENTS
WASDA/AWSA Slate Conference
Jt. WASB/WASDA/WASBO Convention
New Supts. Workshop IV

December 9-11
January 22-24
February 5

Wisconsin RTI Summit
WASSA Spring Conference
New Supts. Workshop V
WASDA Annual Educational Conference
QE Conference
WASDA Summer Legal Seminar

March 5-6
March 27-28
May 7
May 7-9
June 18-20
July 30-August 1

Kalahari Resort-Wisconsin Dells
Wisconsin Center-Milwaukee
Wisconsin School Leadership CenterMadison
KI Convention Center-Green Bay
Crowne Plaza-Madison
Radisson Paper Valley Hotel-Appleton
Radisson Paper Valley Hotel-Appleton
Monona Terrace-Madison
Stone Harbor Resort-Sturgeon Bay

WASDA
Executive Director’s Message
December 2013
Dr. Jon Bales

Please click on the link below to hear a message from Jon.
CLICK HERE.
Please send your comments and questions to Jon - jbales@wasda.org.

CALL FOR PRESENTATIONS
The Quality Educator Convention is a statewide event for district leadership teams comprised of district and school
administrators and identified teacher leaders at all levels. It is a statewide convention for all educators focused on
the success of all learners.
We are currently seeking session proposals. Please complete the electronic FORM to submit your proposal by
December 12, 2013.
For our inaugural QE Convention in June of 2013, our aim was to build coherence by focusing learning around a
handful of core initiatives in the field such as Educator Effectiveness, Common Core State Standards, and
Responsive Instruction. These statewide initiatives continue to move forward, focused upon the practices that have
been established as a necessary foundation for effective implementation of the various initiatives. These practices,
which cut across all current instructional improvement efforts, will serve as organizers for the 2014 QE Convention
and include the following:
1. Collaborative leadership, communication, and goal-setting
2. Integrated assessment planning
3. Integrated technology planning
4. Integrated job-embedded professional development
5. Data literacy and use of data
The second annual QE Convention will be held June 18-20, 2014, at Monona Terrace in Madison.
If you have any questions, please contact Kathy Gilbertson at Kathy@awsa.org or call (608) 241-0300.

The smart choice for educators
WPS SchoolSelect Plans help keep members
healthy and costs down
In many school districts, school board members want a health plan that does more than just
pay claims—they want one that promotes health and wellness so that the teachers and support
staff can focus on healthy lifestyles while the claims and premiums stay low.
Enter the WPS SchoolSelect Plans. With free access to an online health center, health risk
assessments, care management, health care utilization analysis, the Your Health Matters blog,
and more, school districts across Wisconsin now have the tools to protect their employees’
health and their budgets.
To request a quote on a WPS SchoolSelect Plan,
contact your local agent or call 608-223-5970 and
reference "schools."

25858-021-1302
©2013 All rights reserved. Wisconsin Physicians Service Insurance Corporation.

WISCONSIN SUPERINTENDENT OF THE YEAR
SELECTED
The Wisconsin Association of School District Administrators is pleased to
announce the selection of Dr. Ronald J. Walsh, Superintendent of the Elk Mound
Area School District, as Wisconsin’s 2014 Superintendent of the Year.
Dr. Walsh has served as Superintendent of the Elk Mound Area School
District since 2003. The Elk Mound Area School District schools serve over 1150
students in parts of western Wisconsin’s Dunn, Chippewa and Eau Claire Counties.
The district has increased student achievement under Dr. Walsh's visionary
leadership helping the district to achieve an overall accountability rating of Exceeds
Expectations on Wisconsin’s recently released state report cards. He has worked
with his Board, administrative team and staff to develop lofty goals that include every student achieving at the
highest levels. Walsh says, “Every archer has a bulls-eye to aim for. They may not hit it every time but it serves
as the focal point. We need to continually direct the focus of our students to the bulls-eye of high achievement.”
Mr. Tim Sivertson, School Board President, who nominated Walsh on behalf of the entire board for this
honor, said, “It is seldom one great act that makes a great leader. It is a series of small things done well and
consistently. Our board feels that Dr. Walsh has helped lead us to become a Board that believes that all students
can achieve to their highest levels. We have become a Board and superintendent team that functions with the
underlying belief that all students should have the opportunity to become responsible citizens who seek to contribute
to our society in positive ways.”
Walsh lives in rural Elk Mound with his wife, Susan. His two children, Ryan and Laura, both graduated
from Elk Mound High School. Active in the Elk Mound area, Walsh has recently served as a guardian on a
Freedom Honor Flight accompanying World War II and Korean War Veterans so they could visit their war
memorials in Washington, D.C. He has served on the board of directors for the United Way of Dunn County, Group
Health Cooperative of Eau Claire and the Wisconsin Association of School District Administrators. Having donated
a kidney to his then six-year-old daughter, Walsh has spoken to hundreds of students and to outside groups about
the value and importance of organ donation.
Walsh earned his doctoral degree in Educational Leadership through Edgewood College in Madison,
Wisconsin. He has also been a master level trainer in Nonviolent Crisis Intervention® for the past twenty-four
years.
Walsh writes, “It has been such a great honor to have been able to serve my community and raise my family
in Elk Mound's schools. I am humbled by this recognition and will be eternally grateful to my family and the Elk
Mound School Board, administrative team, staff, students, parents and community for making this possible. I feel
that I am just an ordinary superintendent surrounded by extraordinary people.”
Since its inception twenty-seven years ago, the Superintendent of the Year program has become widely
acknowledged as the most prestigious honor a school system leader can attain. Applicants are measured against
criteria such as successfully meeting the needs of students; personal and organizational communication;
professionalism; participation in local community activities; and an understanding of regional, national, and
international issues. This award pays tribute to the talent and vision of the men and women who lead our nation's
public schools.
Dr. Walsh will be representing Wisconsin in the National Superintendent of the Year Program, which is
sponsored by the American Association of School Administrators (AASA), VALIC and Aramark, at AASA’s
National Conference on Education in Nashville in February. The Wisconsin Association of School District
Administrators will be presenting the 2014 Wisconsin Superintendent of the Year award to Dr. Ronald J. Walsh
at the joint WASB/WASDA/WASBO Convention in Milwaukee in January.

ARE YOU RETIRING IN 2014?
The requirements to receive the Honorary Life Membership and be recognized at the retirement banquet
held in conjunction with the WASDA Annual Educational Conference are as follows:
A.
B.
C.
D.

The recipient must have retired from school work.
The recipient must have total experience in educational work on any level of at least twenty-five (25) years.
The recipient must have been a member of the Wisconsin Association of School District Administrators at
the time of retirement and for the ten (10) years immediately preceding retirement.
CESA administrators who were county superintendents are to receive credit for the years served as county
superintendents.

If you are retiring this year, please email the WASDA office immediately. ALL WASDA members
retiring will be recognized at the banquet. This year’s convention will be held May 7-9 at the Radisson Paper
Valley Hotel in Appleton. The conference begins with a reception and banquet at 5:30 p.m., Wednesday, May 7,
followed by the Recognition Banquet and ends at 12 noon on Friday, May 9.

WASDA AWARDS
Each spring WASDA recognizes deserving educators at the WASDA Annual Educational Conference. This
year’s conference will be held May 7-9, 2014, at the Radisson Paper Valley Hotel in Appleton. At this time, we
are seeking nominations for the following awards:
WASDA Outstanding Educator Award
WASDA Distinguished Service Award
WASDA Award of Special Recognition for Service to Wisconsin
Complete information on how to nominate someone for these awards can be found online at
www.wasda.org. Please note that the deadline for nominations is JANUARY 10, 2014. The WASDA Awards
Committee will be meeting during the Jt. WASB/WASDA/WASBO Convention to select their recommendations
for this year’s recipients. Their recommendations are then forwarded to the WASDA Board of Directors for
approval.
Thank you for taking the time to nominate someone for one of these prestigious awards!

WISCONSIN RTI SUMMIT
March 5-6, 2014
KI Convention Center
Green Bay
The Wisconsin Association of School District Administrators (WASDA), and in collaboration with AWSA,
WASCD, WEAC, WCASS, WSPA, WSRA, WASB and the DPI, invite you and your school or district teams to
the Wisconsin RtI Summit.
Featuring Keynote Presentations by:
Mike Thompson, Wisconsin Deputy State Superintendent of Public Instruction
Dr Sharroky Hollie, Ex. Dir., Center for Culturally Responsive Teaching & Learning
COMPLETE DETAILS COMING SOON!

POSITIVE NEWS
Dr. Tony Kujawa recently shared a feel good story about the small district of Ithaca. On November 5, the
Ithaca community supported a $3,970,000 referendum to allow elementary upgrades and enhanced security
measures for their facilities by a 72 percent margin! With no local media coverage, this seemed like a good way
to share the community’s news. Congratulations to Superintendent Kujawa, his entire staff, school board and
especially the community, for supporting the needs of their local students.
*If you have good news to share with your colleagues, consider this a place to do so. Please send your Positive
News to Nancy Lund at nlund@wasda.org.

Identify New Talent and
Develop Emerging Leaders
Announcing a new Woodrow Wilson Fellowship in Wisconsin
MBA in Education Leadership
The Woodrow Wilson National Fellowship Foundation, with support from the Kern Family Foundation,
is guiding the development of a new MBA in Education Leadership at Milwaukee School of Engineering
(MSOE). The program will prepare outstanding principals to lead schools and districts in Wisconsin.
The new MBA will prepare leaders who can bring American schools up to world-class levels of performance,
and will become a new gold standard for education leadership recruitment and preparation nationwide.
• S
 chool leaders face challenges that require new knowledge and skills, above and beyond traditional
principal preparation programs.
• Innovative superintendents are committed to growing new talent to fill
school leader positions.
• A
 collaborative partnership between MSOE and the Woodrow Wilson
Foundation provides a new opportunity to develop your emerging
leaders that promises new frontiers for Wisconsin schools.

How can your district benefit from this
opportunity?
• N
 ominate 2-3 candidates for the Woodrow Wilson MBA
Fellowship in Education Leadership; each Fellow selected for
participation receives $50,000 and three years of mentoring
following program completion. The first class of 15 Fellows will
study from Summer 2014 – Summer 2015.
• Commit to hosting a graduate student for one year, who will work on projects that you identify with
program leadership to add value to your district.
Please contact Dr. Patricia Neudecker at neudecker@msoe.edu or Dr. Kathy Faggiani at faggiani@msoe.edu for
more information or to schedule a visit to your district.

The program is under review for approval by the Higher Learning Commission, with a final decision expected
in Summer 2014. It is also under review by the Wisconsin Department of Public Instruction with a decision
expected by January, 2014.
Dr. Patricia Neudecker
Education Director
MBA in Education Leadership
MSOE
(262) 751-3228
neudecker@msoe.edu

Dr. Kathy Faggiani
Program Director
MBA in Education Leadership
MSOE
(414) 277-2711
faggiani@msoe.edu

Visit DPI's Educator Effectiveness Website
The Educator Effectiveness Newsletter is a quarterly newsletter that features Educator Effectiveness Pilot Success
Stories; highlights new training and implementation support resources; explains important decisions; and introduces
Educator Effectiveness Staff. Subscribe Today!
New communications of interest:
Video: The Danielson Framework for Teaching and the Wisconsin Framework for Principal Leadership have
positively impacted Educator Effectiveness Pilot educators. This video explains how.
Flowchart to Identify Mandated Educators. This Flowchart clarifies those educators who are mandated to evaluated
by the Educator Effectiveness System in 2014-2015.
Using Educator Effectiveness to Inform Human Resource Decisions

Register at - www.wasb.org
WASDA COMMITTEE MEETINGS AT THE
JT. WASB/WASDA/WASBO CONVENTION
Below is a listing of the WASDA committees that will be meeting during the Jt. WASB/WASDA/WASBO
Convention in Milwaukee. Please note the date and time of your committee and PLAN TO ATTEND YOUR
COMMITTEE MEETING. The meeting room assignments for the committees will be announced at a later date.
TUESDAY, JANUARY 21:
WASDA Board of Directors

1:00 - 4:00 p.m.

HILTON HOTEL

WEDNESDAY, JANUARY 22:
The locations for the following meetings will be emailed to the membership prior to the convention.
WASDA Legislative Committee
WASDA Ethics Committee
WASDA Awards Committee
WASDA Small Schools Committee
WASDA Child Advocacy Committee
WASDA Professional Improvement Committee
Large District Caucus - 12:00 - 2:00 p.m.

8:00 - 9 a.m.
8:00 - 9 a.m.
9:00 - 10 a.m.
9:00 - 10 a.m.
9:00 - 10 a.m.
8:00 - 10 a.m.

HILTON HOTEL

WASDA LUNCHEON
Another packed agenda awaits attendees at this year's Jt. WASB/WASDA/WASBO Convention in
Milwaukee, January 22-24. A highlight of this joint convention for WASDA members is the annual WASDA noon
luncheon. The luncheon will be held Thursday, January 23. RON WALSH, Superintendent of the Elk Mound
School District and the 2014 Wisconsin Superintendent of the Year, is this year's luncheon speaker.
Also, WASDA members are reminded to stop by the WASDA booth to find out what's new with your
association. WASDA members are encouraged to attend the Jt. WASB/WASDA/WASBO Convention and register
for the WASDA noon luncheon January 23. Visit www.wasb.org for complete details.

2014 Wisconsin State Education
Convention Registration Open!
YouÊre invited to the premier education event of the year.
Learn from state and national experts.
Network with colleagues.
Celebrate public education.
Keynote Speakers

Freeman Hrabowski III

Brad Meltzer

Stacey Bess

Visit WASB.org for more information and to register.

JANUARY 22-24, 2014
Wisconsin
Wi
i C
Center
t (Formerly the Delta Center)
MILWAUKEE, WISCONSIN

NOMINATION ANNOUNCEMENT
2013-2014 WASDA BERT GROVER CHILD ADVOCACY AWARD
The Wisconsin Association of School District Administrators (WASDA) has set a priority of advocating for the
welfare of Wisconsin youth. One effort is to recognize either individual or organizations who do this in an
exceptional way. At this time, WASDA members are requested to please submit nominations for recognition
through the WASDA Bert Grover Child Advocacy Award program.

CRITERIA
1.

Individuals or organizations can be nominated. WASDA members, Honorary Life WASDA members and
current or past educators will not be considered as candidates.

2.

Nominations must be made by a WASDA member.

3.

The individual or organization must have demonstrated strong concern for children.

4.

All nominations must be received by the WASDA Child Advocacy Committee on or before
FEBRUARY 10, 2014. They should be forwarded to Dean Sanders, Chair, Child Advocacy
Committee, Lake Mills School District, 120 East Lake Park Place, Lake Mills, WI 53551-1531; FAX 920/648-5795, dean.sanders@lakemills.k12.wi.us.

5.

The WASDA Child Advocacy Committee will evaluate the nominations and make a recommendation to
the WASDA Executive Board. The WASDA Bert Grover Child Advocacy Award will be presented at the
WASDA Annual Educational Conference in the spring.

6.

All nominees for the WASDA Bert Grover Child Advocacy Award will receive a WASDA Certificate of
Recognition. WASDA members submitting nominations will be responsible for presenting these
Recognition Certificates to the individuals they have nominated. The WASDA Child Advocacy Committee
will assist in this procedure.

Last year’s recipient was the Engler family from Chilton.
2013-2014 WASDA Child Advocacy Committee:
CHAIR: Dean Sanders, Lake Mills Public Schools, (920) 648-4598, dean.sanders@lakemills.k12.wi.us
VICE CHAIR: Mark Gruen, Royall School District; (608) 462-2600 Ext 2101, gruenm@royall.k12.wi.us
Brian Hanes, Ashwaubenon Public Schools; (920) 492-2900, bhanes@ashwaubenon.k12.wi.us
Lowell Holtz, Whitnall Public Schools; (414)525-8402, lholtz@whitnall.com
Bob Mayfield, Kimberly Public Schools; (920) 788-7900, bmayfield@kimberly.k12.wi.us
Dan Nett, Niagara Public Schools; (715)251-1330, dnett@niagara.k12.wi.us
Glenn Schilling, Hartland/Lakeside Jt. 3 Schools; (262)369-6743, gschilling@hartlake.org
Bill Van Meer, New Holstein Public Schools, (920)898-3005, wvanmeer@nhsd.k12.wi.us
Ron Welch, Algoma Public Schools, (920) 487-7001 Ext 3403, rwelch@alghs.k12.wi.us
Please contact any committee member or the WASDA office if you have questions!
PLEASE COMPLETE THE NOMINATION FORM ON THE OTHER SIDE.

2013-2014 WASDA BERT GROVER CHILD ADVOCACY AWARD
NOMINEE
Name: _____________________________________________________________________
Address: ____________________________________________________________________
City: ____________________________________ State: ____________ Zip Code: ______
Telephone: ____________________________________

______PLEASE CHECK HERE IF YOU WOULD LIKE A CERTIFICATE ONLY
BACKGROUND DATA ON NOMINEE:

REASONS YOU FEEL NOMINEE DESERVES RECOGNITION:

NOTES:
1.
All nominees will receive a certificate for local recognition.
2.
WASDA members, honorary WASDA members and current or past educators will not be considered as
candidates.
3.
You are encouraged to support your nominee by submitting several letters of recommendation plus a
vita/resume.
SUBMITTED BY: _____________________________________ TELEPHONE NUMBER: ______________
SCHOOL DISTRICT/CESA: _________________________________________________________
SUBMIT NOMINATIONS BY FEBRUARY 10, 2014, TO:
Dean Sanders, Chair
Lake Mills Public Schools
120 East Lake Park Place
Lake Mills, WI 53551-1531
FAX - 920/648-5795
dean.sanders@lakemills.k12.wi.us

A WORD ABOUT WIAA - AND ENCOURAGEMENT TO
JOIN AS A MEMBER
The Wisconsin Interscholastic Athletic Association is a voluntary, unincorporated, and nonprofit organization. The
Association membership has a diversified membership of public high schools, nonpublic high schools, public
middle schools, and nonpublic middle schools.
As defined by its Constitution, the Wisconsin Interscholastic Athletic Association is a voluntary, unincorporated,
private and nonprofit organization. The purpose of the Association is...
... to organize, develop and control an interscholastic athletic program that will promote the ideals of its membership
and the opportunities for member schools’ participation.
...to emphasize interscholastic athletics as a partner with other school activities in the total education process, and
to formulate and maintain policies that will cultivate the high ideals of good citizenship and sportsmanship.
...to promote uniformity of standards in interscholastic athletic competition, and prevent exploitation by special
interest groups of the school program and the individual’s ability.
Please consider membership today. Contact: info@wiaa.org

Is your insurance provider a
phone number or a partner?

Personal service.
That’s the strength
of our Community.

Community Insurance Corporation provides liability insurance coverage for cities, towns, villages and
school districts. We offer broad coverage, designed to specifically meet the needs of Wisconsin public
entities under ONE single liability policy form to include:
– General Liability
– Auto Liability
– School Board Legal Liability
– Public Officials Errors and Omissions
Unlike other insurance companies that provide coverages based
solely on price and are not heard from again until renewal
time, we work directly with our clients in partnership to control
their insurance costs through a unique risk management
and aggressive claims philosophy. And because we are local
government, we always keep the end goal of saving taxpayer
dollars in mind.

Take control of your insurance needs
with Community Insurance Corporation.
It just makes sense.

To learn more, please contact Kim Hurtz,
Aegis Corporation, 1.800.236.6885
or kim@aegis-wi.com

WHAT’S NEW IN SAM-ONLINE?
Life After Vouchers: Expansion, Accountability & Outcome--Impact for Rural Schools
This presentation will focus on the recent statewide expansion of school vouchers and future impact on rural
schools. The presentation will identify important issues to consider in policy conversations regarding school
voucher expansion and will summarize Dr. Carlson’s previous research on those issues. In particular, Dr. Carlson
will present his research on the characteristics of individuals who participate in Milwaukee's school voucher
program and the stability of their participation. He will also address issues related to the student achievement of
voucher recipients as well as the role of accountability in a school voucher program.

Power of Technology in Rural Schools
Prepare to be inspired to make our classrooms of today better places for our students’ futures. By focusing on
critical components of Choice, Challenge, and Community, you will see how to transform the learning environment
with simple steps towards progress. Whether a classroom teacher, technology integrationist, or school leader, this
session will offer motivation and practical advice towards making learning more relevant, meaningful, and
applicable for all students in rural schools.

The Future of Rural Public Schools in Wisconsin
Attracting and Retaining Our High Performing Educators
This session focuses on attracting, developing and retaining peak performing educators and effectively developing
all staff. Take home tips, tools, and solutions to: finding and leveraging time and resources; attracting, developing,
and engaging high performing staff; and aligning and involving the entire community in pursuing a culture of
educational excellence, particularly, in times of decreasing budgets and limited staff

Understanding the Skills Gap, and What You Can Do for Your Students
How can we have a Skills Gap when there is record unemployment? What has changed so dramatically, and what
lies ahead? What can we do to position our students for rewarding careers? We will answer these questions and
provide ideas for the way forward. Employers struggle to find qualified candidates now, and future demographics
will exacerbate this problem. Will there be enough talented and technically educated individuals available for these
high paying jobs? We will discuss how the job market has changed and the role that education plays. Whether it’s
CNC Machinists, Precision Welders, or Engineers, these high paying Gold Collar Careers are right in our
backyards, and they strengthen our communities and our schools. We all have a stake in this dilemma and it is up
to us to do something about it!

Employee Handbooks One Year Later
Attorney Kirk Strang gives an overview of Employee Handbook guidelines.

Act 10 Litigation: Where Are We Today?
Attorney Kirk Strang gives an update on Act 10 Litigation.

JOIN TODAY!

