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Introducing the
Gender Free Shop

Non-Binary Style Shops
The Afterpay GenderFree Shop Encourages
Purchases to Support Expression

Remote Workplace Communities
Chipotle is Giving Remote Employees Access
to Udemy for Business

Briefing: This report will explore trends related to diversity, equity and inclusion, paying particular focus to developments related to business and workplace
settings, employees and internal initiatives. I'll also highlight some additional areas related to branded initiatives, community support and more.

Takeaway: Here we see a few key themes emerge:

1) More accessible and diverse recruitment practices to attract talent

2) Platforms and initiatives that support marginalized communities, POC and women

3) Internal programs and initiatives that support individuality and lifestyle -- related to everything from health and wellness to growth and development and
financial support
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E-Commerce Safety Initiatives Anti-Bias Tech Brand Initiatives Women-Owned Small Business Support
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