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P

arkin Lee, AABANY Advisory Committee Member and longtime AABANY supporter, is Senior
Vice President, Chief Legal Officer (“CLO”) and
Secretary of Rockefeller Group International, Inc.
(“The Rockefeller Group”). Recently, he was appointed President and CEO of Rockefeller Group
Investment Management (“RGIM”).
Congratulations! How did you come to be
appointed President and CEO of RGIM?
I keep telling people that it’s not a big thing!
[RGIM] is a subsidiary created about eight years ago
to develop the investment management business for
The Rockefeller Group. One of the reasons I came
over [from New York Life Insurance Company]
[“NYLI”] was to help develop their investment management business and leverage the expertise they
had in-house. . . . [In 2010] The Rockefeller Group
acquired an investment management firm in London
[i.e., Europa Capital]. Last year, when we acquired
TA Realty, which manages over ten billion dollars in
assets, we decided to combine its operations with
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[RGIM’s] . . . . We relocated all domestic opera- Sponsor Spotlight
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in New York, and needed leadership.
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The Advocate regularly spotlights AABANY’s corporate sponsors and gives our sponsors an opportunity to showcase how their work aligns with AABANY’s mission and
contributes to the legal community at large.
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D

iversity is a deeply engrained core value and
strategic priority at Arnold & Porter LLP. We
are dedicated to fostering an environment in which
all individuals have meaningful opportunities to
grow, contribute and realize their full potential.
We take seriously our commitment to manage the
Firm in a way that treats every person with dignity
and respect; eschews stereotypes, unfair generalizations and insensitivity; and embraces diverse perspectives and ideas as strategic goals.
We are committed to a diverse work force. Here
are just a few of our diversity initiatives:


Our firm-wide Diversity Committee, on which
our Chair and Managing Partner serve, advises
the Firm on diversity issues.
(Continued on page 10)
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Arnold & Porter LLP supports AABANY as a Gold Level Sponsor. Arnold & Porter LLP has appeared 15
times on Working Mother magazine’s list of “100 Best Employers for Working Mothers“ andPhoto
11 times
on Wu
the
by Steven
“100 Best Companies to Work For” list by FORTUNE magazine. Working Mother magazine recognized
Susan Shin, AABANY President-Elect and Partner at Arnold & Porter LLP, as its 2014 Working Mother of
the Year. Pictured are Susan and, from left to right, AABANY Advisory Committee Members Don Liu,
General Counsel and Secretary of Xerox, and Parkin Lee, Chief Legal Officer and Secretary of Rockefeller
Group International, Inc., at AABANY’s 2015 Annual Dinner.
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Letter from the President
Dear AABANY
and all attendees:

Members

I welcome you to AABANY’s
6th Annual Fall Conference:
“Charting New Frontiers.”
AABANY is very excited to
present this full day of valuable professional opportuniAABANY President
ties.
Whether you are a
William Wang
first year law student or a
seasoned practitioner, our flagship Annual Fall
Conference has something for you. In addition
to a full and diverse slate of CLE and non-CLE
programming, our conference also features the
Trial Advocacy Program, law firm pitch sessions,
networking opportunities, a plenary lunch session, and for the first time, the Diversity Career
Fair and Expo, where AABANY provides a forum for first round interviews and employers
hosting informational tables to provide information to prospective employees.
We are grateful to be hosted this year by Cleary
Gottlieb Steen & Hamilton LLP. We would like
to especially thank the firm for their gracious
hospitality and generous sponsorship. Over the
years, AABANY and Cleary have been wonderful partners and we hope to continue to work
closely with Cleary in the future.
We thank you, our members, supporters, sponsors, fellow volunteers and practicing attorneys
for joining us today and sharing in one of our key
events of the year. Thank you to our esteemed
panelists and moderators for sharing your
knowledge and expertise (as well as your time
on a Saturday).
AABANY has had a very busy first half of the
year. At our annual dinner, we honored Preet
Bharara, United States Attorney for the Southern District of New York, and presented him
with the Public Service Leadership Award. We
also honored An-Ping Hsieh, Vice President,
General Counsel, Hubbell Incorporated, and
presented him with the Corporate Counsel
Leadership Award. Finally, we honored Jenny R.
Yang, Chair, Equal Employment Opportunity
Commission, and presented her with the Women's Leadership Award. We also presented the
inaugural recipients of the Don H. Liu Scholars
Program, Keli Huang and Michelle Li.

York premier of “Kicking Glass From the Courtroom to the Boardroom: Two Decades and
Counting,” a video project followed by a panel
discussion covering the hurdles women face in
the legal profession, the successes they have
achieved, and what success means to them. Our
lunch plenary session includes a screening of the
video followed by a panel discussion that seeks
to continue and expand the conversation.
In June, our Prosecutors’ Committee honored
the family of Detective Wenjian Liu and Deputy
United States Attorney for the Southern District,
Joon Kim (a Cleary alum). Representatives from
all five borough district attorneys offices were in
attendance along with the Nassau County District Attorney’s Office and the Special Narcotics
Prosecutor Bridget Brennan.
AABANY’s list of special individual member accomplishments is too long to enumerate here
but I would like to highlight two of our longstanding members and past Annual Dinner honorees for their recent accomplishments. Parkin
Lee, 2009 Annual Dinner honoree and Advisory
Committee member, was named CEO of Rockefeller Group Investment Management. Further,
Irene Chiu, 2011 Annual Dinner Honoree, Vice
President and General Counsel of GCA Therapeutics, was honored by the National Diversity
Council (NDC) as one of the recipients of the
Most Powerful and Influential Women Award.
Looking ahead, we look forward to the NAPABA
Convention in New Orleans this year
(November 2015). We eagerly anticipate the
rest of the AABANY year and our 2016 Annual
Dinner in February 2016 (at Cipriani Wall
Street).
I encourage and welcome everyone to get more
involved in AABANY. Whether it is mentoring a
law student, speaking on a panel, organizing a
social event, or just getting involved at the committee level by planning a CLE, AABANY can
provide you with valuable professional opportunities. But you have to take the first step – become a member, sign up for a committee, and
get involved. Connect with us and chart your
own new frontier.
Respectfully,

In May, during Asian Pacific American Heritage
Month, our Women’s Committee held its New

William Wang
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Profile, cont’d: Parkin Lee
showing them that I could learn on the job.

(Continued from page 1)

[For example,] [w]e had the country divvied up geographically. I
came into the position in the late 80s, early 90s, during a real
estate recession. There was a lot of restructuring and bankruptcies in the portfolio. I took Texas and Louisiana, which were
two of the busiest states for bankruptcies and mortgage foreclosures. There was a lot of learning on the job, rolling up my
sleeves, and diving deep into the issues.

As CLO [of The Rockefeller Group], I provided legal support
for the acquisition of TA Realty and was one of the only senior
officers who was intimately familiar with the deal. So I was
asked to lead [RGIM].
The interesting aspects of this new position is to make sure that
enterprise-wide, everyone knows what everyone else is doing,
and to coordinate investments. On the compliance side . . . I’m
assisting on regular meetings involving Tokyo, Boston, New
York, and London to make sure everyone is aware of the issues
and that we are addressing the issues consistently across all
platforms. . . . International real estate investment management
business is relatively new for the [the parent company,]
Mitsubishi Estate [Co. Ltd.], so it’s been interesting to make
everyone aware of the compliance requirements and to expand
the understanding of how one goes about managing investments
and managing businesses across borders. It’s a little bit of learning on the fly.

You are an attorney who leads a legal team and who will
now also be leading the business and operations side of a
company. What challenges do you expect down the
road?
Being CLO is pretty much half a business role anyway, so you
need to have a big view of things, a high level perspective of the
issues, and an understanding of the business. You have to be
facile with the financial numbers and have an understanding of
the goals and objectives of the business people.
What’s interesting is the number of former attorneys leading
business groups. The head of our industrial development team
is a former lawyer, the head of our urban development team is a
former lawyer, and so are a few of our regional officers. Legal
training and the skill sets you develop as an attorney definitely
come in handy: the ability to analyze situations, identify what are
important versus non-important issues, and come up with interesting constructs to achieve a certain outcome given the materials at hand.

How would you describe your career trajectory?
Random walks. I had the good luck to have many random walks
within [NYLI]. I spent twenty years there, and every few years I
changed jobs. I went in as a private finance attorney. I had experience as a public finance attorney, though, so when [NYLI]
decided to publicly issue bonds, I was the only attorney with the
relevant experience and was asked to lead the project. That
gave me exposure to other people and other aspects of the
company. Coming out of that, I was then asked to lead the real
estate group, which I did for 7 years. Then, [NYLI] wanted to
expand and developed a mergers and acquisitions team and I
was asked to be their attorney. So I did M&A for a while, then
private equity, then venture capital, then derivatives, then investment management work. Then I found my way back to private finance and securities and headed up that practice.

What was your first leadership position? How would
you describe your leadership style?
My first leadership position was at [NYLI], heading the real estate group. My leadership style is know what your team is doing
and make sure they know what each other is doing. Have an
open door policy. Encourage discussion of issues. Encourage
people to share ideas and thoughts and to help each other learn.
For example, when I’m hiring, I look for people who have the
knowledge and experience to do the job, but in terms of character and personality, I look for people who have intellectual curiosity, interests outside of the law. That to me indicates an open
mind and that they are receptive to new ideas.

Did you have any challenging times in your career?
How did you overcome them?
When I was asked to head the real estate attorneys [at NYLI], I
had no real estate experience. There were five attorneys, all
more senior than I was, and most had titles above my title. In
order to head up the group, they had to promote me two levels. I had to establish my credentials with the attorneys and gain
their trust. I did that by taking on significant responsibilities and

What impact has your ethnicity had your career?
I don’t think it has, at least not in my career. Has it made a difference? It’s really how other people perceive you. If you had
asked me at different times in my career, I would have given you
different answers.
I was an anomaly when I started practicing law in ‘81 at Dewey
Ballantine. I was the only Asian American attorney out of about
360 attorneys. I’m not sure people knew what to make of me.
That’s not necessarily a good or bad thing. No one came at me
with preconceived notions, so it was sort of a blank slate. I had
to prove myself. I don’t think there were any negative connotations.
You are very active in APA bar associations such as AABANY and NAPABA. Why is it important to you to
(Continued on page 10)
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Feature: Auction, Artifacts, and George Takei

Auction, Artifacts, and George Takei: Preserving a Part of
Japanese-American History Through ADR†
By Theodore K. Cheng
Chair, Litigation ADR Subcommittee

H

the items, and even donated $40,000 to charity.3

ere is the story of how a tragedy in the art world was recently averted when grassroots activism, coupled with a
successful mediation, avoided litigation and achieved an outcome
satisfying to all concerned.

The auction house, however, initially refused to stop the scheduled sale, maintaining that the seller was “not in a position” to
do so and was offended by the pressure being generated through
social media. The collection in question had belonged to the late
Allen H. Eaton, a former Oregon state legislator and anti-war
activist, who became known as a champion of folk art both during and after World War II. In the aftermath of the bombing of
Pearl Harbor, on February 19, 1942, President Franklin D. Roosevelt had issued Executive Order 9066, under which the Federal Government forcibly incarcerated some 120,000 people of
Japanese ancestry who lived on the Pacific coast into ten
“internment” camps—also referred to as “relocation” or
“concentration” camps—scattered across the United States.
Approximately 8,000 of the internees were from the Sacramento
area and nearly two-thirds (about 77,000) were U.S. citizens. At
the close of the war, Eaton visited five of these camps to study
and collect the handicrafts made there, receiving many of the
items in his collection as gifts from the internees he met. In
1952, he published a book about this experience entitled,
“Beauty Behind Barbed Wire: The Arts of the Japanese in Our
War Relocation Camps,” which included a foreword written by
Eleanor Roosevelt. The book included 81 sets of photos of Japanese-American artisans and their works, and most of the items
came from the Heart Mountain War Relocation Center in Wyoming, where approximately 14,000 people were imprisoned between August 1942 and November 1945.4 Ironically, Eaton had
written in the introduction to his book that he hoped that his
writing would help right “a great wrong” done to JapaneseAmericans. He had also hoped to curate an exhibition of his
collection of artifacts to educate the public about the plight of
Japanese-Americans during the war, but, unfortunately, that never came to pass. He died in 1962, bequeathing his collection to
Thomas Ryan, a contractor who had worked for the Eaton family. Ryan subsequently bequeathed the collection to his son John,
who cared for it for over 35 years and ultimately became the
auction’s consignor.

As reported in periodicals such as The Sacramento Bee and The
New York Times,1 it all began when Rago Arts and Auctions, a
Lambertville, New Jersey auction house, announced an April 17,
2015 auction of about 450 Japanese internment camp items, including dozens of hand-carved wooden family name plates that
were attached to barracks, various other crafts (such as cigarette
cases woven from onion sack string), personal objects, ID cards
and portraits, prisoner artworks, and numerous family photographs. This announcement prompted Japanese-Americans in
Sacramento to launch a national campaign to persuade the seller
to donate the items to a museum. The campaign included the
Facebook page “Japanese American History: NOT for Sale,”
which had garnered 6,200 followers and received almost 1,800
“likes” shortly before the auction date. Someone also started a
petition on change.org, which called the sale “a betrayal of those
imprisoned people who thought their gifts would be used to
educate, not be sold to the highest bidder in a national auction,
pitting families against museums against private collectors.” Social media posts called for the collection to be turned over to an
educational institution, and internees and their descendants also
wrote to say that they had recognized their own family members
in the photos that were up for sale. For example, after the poet
Janice Mirikitani saw an image of her cousin in a batch of photos
that were expected to be sold for between $800 and $1,200,
she posted the following on the Facebook page: “Do not commit this travesty of cheapening and ‘selling’ memories of cherished family members, and artwork which was created to survive
the isolation and humiliation of the camp experience.”
Attorneys were not absent from this protest. The Board of Directors of the Asian/Pacific Bar Association of Sacramento
(ABAS) voted unanimously to condemn the auction and wrote a
letter to the auction house, expressing its “shock and disappointment” upon learning that these items were up for sale. 2 In the
letter, the bar group further asked that the items “be withdrawn
and that the Asian/Pacific Islander American community be given
an opportunity to fully voice our concerns and work towards an
avenue to preserve the incredible collection of items donated by
those incarcerated during World War II and their families, so as
to benefit history.” The ABAS letter even likened these artifacts
to Holocaust property. Indeed, there were many protesters
who recalled and/or equated this planned auction to the 2013
offer for sale of about 30 apparently Holocaust-related items on
eBay, which included a striped prisoner uniform from Auschwitz,
a pair of shoes, a prisoner’s suitcase, Star of David armbands, a
concentration camp toothbrush, and other personal effects. In
response to the worldwide outrage, eBay apologized, took down
AABANY ADVOCATE

In view of the foregoing, could the planned auction somehow be
stopped through legal process? Did any of the internment camp
survivors, or the descendants of those who had gifted the property to Eaton, have any legitimate claim of ownership (or some
other right) to the artifacts in question such that they had a say
in how they were disposed? Did ABAS or the Heart Mountain
War Relocation Center have a cognizable legal basis or theory
on which to challenge the planned auction? In short, there was
an abundance of questions regarding who would be an appropriate party in interest here and what standing such a party had to
bring, for example, an injunction application in the New Jersey
courts to enjoin the auction. Based upon the collection’s appar(Continued on page 5)
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Feature, cont’d: Auction, Artifacts, and Takei
He stepped in to ask Rago that the auction be canceled, and, I
mean, who can say no to George?”11 As for the man himself,
Takei had this to say:
Many of the photos picture peoples’ grandparents and parents, and there’s a strong emotional
tie there. To put that up on the auction block to
the highest bidder, where it would just disappear
into someone’s collection, was insensitive. The
most appropriate and obvious place for the collection was the Japanese American National Museum. I talked to David Rago [of Rago Arts and
Auctions] after the uproar, and he was very
thoughtful and receptive. . . . [The internment
camps were] an egregious violation of the American Constitution. We were innocent American
citizens and we were imprisoned simply because
we happened to look like the people who
bombed Pearl Harbor. It shows us just how
fragile our Constitution is. Now these items can
be shared with a large audience.12
And to its credit, the auction house issued a statement saying,
“It’s truly fitting that this material will reside in perpetuity at an
institution dedicated to sharing the Japanese-American experience and based on the West Coast, the site of the evacuation. . .
. [This unanticipated controversy will] fuel a larger conversation
about the marketplace for historical property associated with
man’s inhumanity.”13

(Continued from page 4)

ent chain of custody, Ryan’s unfettered right to sell the items,
and the immediacy of the auction, there appeared to be much
uncertainty as to whether the auction could, in fact, be legally
stopped in time. At bottom, the auction proceeding itself appeared to be a legal sale.
And then, two days before the auction, actor, director, author,
and activist George Takei appeared on the scene. Yes, the
same Takei who is perhaps best known for playing the character of Ensign Hikaru Sulu, helmsman of the U.S.S. Enterprise in
the “Star Trek” television series and six feature films. In 1942,
when he was only a child, Takei and his family were relocated
to the Rohwer War Relocation Center in Arkansas and then
later to the Tule Lake War Relocation Center in California.
The time he had spent in these internment camps had made a
lasting impression on him.5
With Takei’s involvement, Rago canceled the auction and negotiated a sale of the collection to the Japanese American National Museum in Los Angeles (www.janm.org), which the museum
announced on May 2nd.6 Takei, who serves on the board of the
museum, was apparently “[i]nstrumental in convincing the auction house not to go forward with the sale.”7 He “stepped in as
an intermediary,”8 successfully conducting a “mediation”9 involving “a few calls . . . in the wee hours”10 that resulted in the auction lots being pulled and sold to the museum. G.W. (Greg)
Kimura, Ph.D., the President and CEO of the museum, was
quoted as saying, “This collection wouldn’t be coming to JANM
if it weren’t for the intervention and passion of George Takei.

AABANY ADVOCATE

What is this “mediation” that Takei so successfully performed?
Mediation is a confidential dispute resolution mechanism in
(Continued on page 9)
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Feature: Second Quarter 2015 Review

AABANY Second Quarter 2015 Review
By Simone Nguyen
AABANY Program Associate

D

uring the months from May to July, AABANY continued
exploring its theme of “Charting New Frontiers” through
engaging programming and meaningful mentorship. Below are
highlights from the second quarter. The full report is available
at www.aabany.org.

Asian Pacific American Heritage Month
May 12, 2015 AABANY members participated in a reenactment of Justice Denied: Wards Cove Packing Co. v.
Atonio, at Cadwalader, Wickersham & Taft LLP. The Wards
Cove case concerns racial discrimination in hiring, promotion,
and working conditions in the Alaska salmon canning industry.

Awards and Recognitions
We congratulated the following members and friends whose
achievements were recognized by the legal community:






















May 16, 2015 AABANY’s trial re-enactment team presented
the Heart Mountain Draft Resisters case at the New-York
Historical Society. This case concerns Japanese American internees at Heart Mountain, Wyoming who protested the draft
in response to the removal of Japanese American citizens from
their homes without due process during World War II.

Hon. Denny Chin and Kathy Hirata Chin, profiled in
The American Lawyer for their work on trial reenactments.
Margaret Ling, Board Member and Co-Chair of the Real
Estate Committee, recognized by New York Real Estate
Journal as one of the 2015 Women in Real Estate.
Susan Shin, President-Elect, and Teena-Ann
Sankoorikal, Former Board Member, and other AABANY
members and friends, including Tiffany Ma, Alice Young,
Alex Yong Hao, Jasmine Ball, Susan Onuma, and Richard Lui, honored among the Outstanding 50 Asian Americans in Business 2015.
Jean Lee, Past President and Board Member, honored with
the Trailblazer Award at KALAGNY’s 29th Annual Gala.
Meng Ru, selected as one of New York Law Journal’s 2015
Rising Stars.
Sonia Low, Board Member, whose company the ONE
Group Hospitality, Inc., announced that its common stock
had started trading on the NASDAQ Capital Market.
Hon. Alexander Jeong, whose nomination to the New
York State Court of Claims was confirmed by the New York
State Senate.
Kathy Hirata Chin, recognized as a Diversity & Inclusion
Champion Award Honoree by the New York City Bar Association.
Sylvia Chin, AABANY Past President, appointed to the
American Bar Association Commission on Racial and Ethnic
Diversity within the Profession.
Austin So, In-House Counsel Committee Co-Chair, named
one of The Legal Intelligencer’s Diverse Attorneys of 2015.
Michael H. Park, Career Placement Committee Co-Chair
(and a NAPABA Best Under 40 awardee), featured in news
outlets such as Above the Law after leaving Dechert LLP to
join Consovoy McCarthy & Park PLLC.
Vinoo Varghese, former Board Member, successfully petitioned for a new trial before the United States Court of Appeals for the Second Circuit in a federal criminal tax trial in
what Law360 described as a rare move.
William Wang, AABANY President, Glenn Lau-Kee,
AABANY Past President and NYSBA’s first Asian American
President, and Hon. Randall Eng, longtime AABANY member, each published an article for New York Law Journal’s special Law Day Issue on the 800th anniversary of the Magna
Carta.
AABANY ADVOCATE

May 26, 2015 AABANY, AALFNY, and White & Case LLP presented the New York premiere of Kicking Glass from the
Boardroom to the Courtroom: Two Decades and Counting,
a follow-up to a video produced by AABANY in 1995 which
explored Asian American women attorneys’ views on barriers
to the highest levels of the profession, the successes they
achieved, and what success meant to them.
Special Events
June 15, 2015 AABANY launched the Speakers Bureau,
which connects AABANY members interested in sharing their
legal knowledge and expertise with relevant speaker requests
from AABANY Committees, bar associations, and other organizations. Those interested in participating in the Speakers Bureau should complete the form at: http://bit.ly/aabanyspeakers
June 24, 2015 AABANY
held its 8th Annual
Winetasting & Networking
Reception
for Law Firm Partners and Senior InHouse Counsel at STK
Downtown.
Approximately 125 people attended this invite-only event, hosted by the Corporate Law
Committee and the In-House Counsel Committee.
June 30, 2015 The Prosecutors
Committee held its 7th Annual
Reception at Brooklyn Law
School, honoring Joon H. Kim,
Deputy U.S. Attorney (SDNY)
(pictured at left) and the family
of the late Detective Wenjian
Liu. Covered by both The
World Journal and The Korea
Times, this reception paid homage to the work done by those in
(Continued on page 7)
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Feature, cont’d: 2Q15 Review
favor of marriage equality and put the controversial issue on its
journey to later becoming the New York Marriage Equality Act
in 2011. Panelists discussed the path towards achieving marriage equality in New York, from a subject of public outcry to
an issue of increasing acceptance and approval, and closed the
program with words of wisdom about the future of marriage
equality.

(Continued from page 6)

public service and the sacrifice of those in law enforcement.
Senior leaders of the District Attorney’s Offices were invited
to speak. DA of Kings County Ken Thompson noted that the
Prosecutors Committee gives the DA’s Offices a chance to
recognize and celebrate the important work done by their
Asian American friends and colleagues.

June 18, 2015 AABANY
co-sponsored the Filipino American Lawyers
Association of New
York’s CLE, “Changing
Gears: Moving from
Public Service to Private Service” at Phillips Lytle, LLP. Panelists
discussed the pros and
cons of a career transition from public service to the private
sector and the ethical considerations involved, and shared stories of their own transitions, motivations behind the career
change.

Panels and CLEs
May 13, 2015 Planet Data
and AABANY’s Litigation
Committee presented
“Mobile eDiscovery: If
Only There Was an
App for That!” at Seyfarth Shaw LLP. This ethics CLE addressed the
effects of mobile device
culture on the law, the
legal profession, and an attorney’s ethical obligations.
May 18, 2015 The AABANY Litigation Committee and the
American Arbitration Association co-sponsored a program at
Seyfarth Shaw LLP entitled, “Implicit Bias in Arbitration,”
which explored the existence of implicit bias in decision-makers
like judges and arbitrators through theory, social science research, and anecdotal evidence.

June 23, 2015 AABANY President Will Wang spoke at the National Association of Asian American Professionals - New
York’s Talk Tuesday: Legal Industry, along with speakers
from AALDEF, SABANY and KALAGNY. Panelists discussed
current legal topics, law firm life, and mentorship.

May 19, 2015 The Career Placement Committee organized a
Career Panel at FINRA, the Financial Industry Regulatory
Authority. Attendees learned about the exciting opportunities
within FINRA’s marketing intelligence, dispute resolution, enforcement and other divisions.

July 14, 2015 Executive Director Yang Chen led the ABA’s
National Dialogue for Solo and Small Firm Lawyers at
Thomson Hall in Manhattan’s Financial District. The National
Dialogue was a unique forum where solo and small firm lawyers, along with state and local bar leadership, discussed the
common needs, challenges and concerns of this largest segment
of practicing attorneys. Tsui Yee, Co-Chair of AABANY’s and
NYCLA’s Solo and Small Firm Practice Committees, joined the
National Dialogue and offered some of her ideas and views as a
small firm practitioner.

May 27, 2015 The AABANY
Intellectual Property Committee
and Kilpatrick, Townsend &
Stockton, LLP co-sponsored a
Trademark Skills Workshop
entitled, “Ack! What Do I Do
Now? My Trademark Application Has Just Been Rejected!” The CLE explored strategies and hands-on skills for responding to common reasons
why a U.S. Trademark Examiner
may refuse registration of a trademark application.

Community Outreach
April 30, 2015 AABANY co-sponsored SABANY’s Nepal
Earthquake Relief Fundraiser with many other organizations. The event drew over 125 people and raised a substantial
amount for Adhikaar, a Jackson Heights-based organization
focused on improving the lives of the Nepali speaking community in NYC, which spearheaded relief and recovery efforts in
Nepal. AABANY was more than happy to support their efforts.

May 29, 2015 The Real Estate Committee, one of AABANY’s
most active committees, organized an informative lunchtime
CLE for aspiring and experienced attorneys at the offices of
Morrison & Foerster, LLP, “New York Lien Law: Protecting the Priority of Lender’s Lien.”

May 1, 2015 AABANY
joined Community Law
Day in the park outside of
the Civil Court building at
111 Centre Street, where
we distributed information
to those in need of legal
assistance and connected
face-to-face with many
members of the China-

June 17, 2015 AABANY co-sponsored NYCLA’s celebration of
the 10th anniversary of the Hernandez v. Robles decision, “The
Evolution of Marriage Equality in New York State.” Ten
years ago, longtime AABANY supporter Justice Doris LingCohan (Appellate Term, First Department) bravely decided in
AABANY ADVOCATE
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Feature, cont’d: 2Q15 Review
Gathering of the AABANY Running Club from Brookfield
Place through Battery Park, along the scenic Hudson River. We
commend each and every person who made it out and gave his
or her running shoes a reason for being.

(Continued from page 7)

town and downtown community.
May 15, 2015 AABANY took part as a Silver Sponsor in the
fourth annual Trivia Bowl hosted by the Asian American
Journalists Association, New York Chapter at Broad
Street Ballroom. Trivia Bowl is AAJA-NY’s annual fundraiser to
raise money for scholarships for APA journalism students.

June 17, 2015 The
Young Lawyers Committee and the Mentorship Program hosted a
Rooftop Happy Hour
at Rare in Midtown East.
The gloomy clouds only
released a few drops of
rain; attendees stayed
dry and got to network
and enjoy each other’s
company over drinks, sliders and chips with guacamole.

May 16, 2015 The
Joint Minority Bar
Judicial Internship
Program (JMB JIP)
held its 2015 Orientation Program
at the New York
City offices of Littler
Mendelson, P.C. This
year, JMB JIP helped place 28 law students in federal and state
judicial internships throughout New York City. The law students received an overview of the New York State and federal
court systems, attended courses in legal writing and research as
well as chambers etiquette, and participated in an interactive
writing assignment that required them to review, analyze and
edit a legal brief. The program concluded with a career panel of
current and former law clerks.

June 30, 2015 The Women’s Committee Kickoff Meeting
was held at Wiggin and Dana LLP. Winner of last year’s Committee of the Year award, the Committee discussed opportunities to carry this momentum forward through engaging programming and opportunities for mentorship and connecting
with other female attorneys in the NYC area.
July 10, 2015 The AABANY Membership Committee, the
Young Lawyer’s Committee, the Student Outreach Committee,
the Pro Bono Committee, the Real Estate Committee, and the
AABANY Mentorship Program hosted a Get to Know AABANY Happy Hour at the Rubin Museum of Art’s K2
Lounge. Members and non-members caught up with old friends
and connected with new ones over good drinks and good company.

June 2015 Membership Secretary Irene Tan launched her
Membership Committee Delegate Program for law students, the focus of which is two-fold: develop and implement
AABANY’s membership recruitment initiatives; and foster the
personal and professional development of law students interested in expanding their network.

July 15, 2015 AABANY’s Litigation Committee held its
Kickoff Meeting at the offices of Akin Gump. Co-Chairs Carolyn Mattus and Abraham Cho discussed the committee’s goals
for the year and polled attendees for their expectations and
interests. Board Member and veteran committee Co-Chair
Tristan Loanzon shared his past experiences as well as his keys
to success – an emphasis on professional development as litigators and a sense of community within the committee.

June 5, 2015 AABANY participated in the Annual
Caren Aronowitz Unity
in Diversity Fair at the 60
Centre Street Courthouse,
providing delicious dim sum
from Nom Wah Tea Parlor
which proved highly popular
with the numerous court
personnel, judges, law clerks
and community members in
attendance.

July 16, 2015 We were blessed with yet another day of great
weather for the Second Gathering of AABANY’s Running
Club. Hats off to the determined souls who made it out to
Battery Park for AABANY’s best attempt at getting in shape
together.

July 20, 2015 During our Annual AABANY/AALFNY Summer Reception, we celebrated the opportunities afforded to
diverse law students in JMB JIP, AALFNY’s Community Scholarship Award Recipient Kamille Go, and the accomplishments of
keynote speaker, NYC Commissioner of Human Rights Carmelyn Malalis. Over 170 attorneys, judges, and law students
registered to attend. We thank the many law firms who sponsored this program and made it possible, including the evening’s
host for the night, Skadden, Arps, Slate, Meagher & Flom LLP.

July 17, 2015 Determined to get AABANY fit for the summer,
the Immigration & Nationality Law Committee, Student Outreach Committee, and Women’s Committee hosted Yoga for
Lawyers at YoGanesh YoGa, led by lawyer and yoga instructor Wendy Harris. After class, we snacked on Clif Bars, Kind
Bars, and water, starting our weekend off in a healthy way. 

About the Author: Simone Nguyen is AABANY’s Program Associate.
She is a graduate of Columbia University, where she studied English and
Comparative Literature and East Asian Languages and Cultures.

Networking
June 4, 2015 The Young Lawyers Committee held the First
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Feature, cont’d: Auction, Artifacts, and Takei
tee by contacting
eng@foxlex.com. 

(Continued from page 5)

which the parties to the dispute engage a neutral, disinterested
third-party who facilitates discussion to assist them in arriving at
a mutually consensual resolution. Because mediation is a nonadjudicative process, there is no judge or other decision maker
who will determine the merits of the dispute. Rather, the mediator’s role is to try and improve communications between the
parties, explore possible alternatives, and address the underlying
interests and needs of the parties in hopes of moving them towards a negotiated settlement or other resolution of their own
making. Although a mediator may be asked to recommend possible solutions, a mediator is not authorized to impose a resolution, but, rather, provides an impartial perspective on the dispute to help the parties satisfy their best interests while uncovering areas of mutual gain. Thus, mediation can be particularly
helpful in those situations where the parties either are not effectively negotiating a resolution on their own or have arrived
at an impasse in their dialogue. Mediation is also prospective,
not retrospective, in nature. While a litigation looks to past
events to find fault and impose appropriate relief, a mediation
focuses on the future to determine how the parties can best
resolve the pending dispute and move on. In that respect, a
mediation tends to be more cooperative, rather than adversarial, in nature.14

Chair,

Theo

Cheng,

at

tch-

† An

earlier version of this article was originally published in Volume 26, Number 2 of the
Entertainment, Arts and Sports Law Journal, (Summer, 2015), a publication of the Entertainment, Arts and Sports Law Section of the New York State Bar Association.
1. See, e.g., Eve M. Kahn, “Auction of Art Made by Japanese-Americans in Internment
Camps Sparks Protest,” N.Y. Times (Apr. 13, 2015), available at artsbeat.blogs.nytimes.com/2015/04/13/auction-of-art-made-by-japanese-americans-ininternment-camps-sparks-protest/; Stephen Magagnini, “Sacramento Japanese Americans
protest auction of internment camp art,” The Sacramento Bee (Apr. 13, 2015), available at
www.sacbee.com/news/local/history/article18443588.html.
2. Letter from Asian/Pacific Bar Association of Sacramento to David Rago (Apr. 14, 2015),
available at www.abassacramento.com/wp-content/uploads/2015/04/ABAS-Letter-toDavid-Rago-re-Auction-of-Internment-Camp-Artifacts.pdf.
3. See, e.g., David Harding and Reuven Blau, “eBay apologizes for auction of Holocaust
items that horrifies survivors,” New York Daily News (Nov. 3, 2013), available at
www.nydailynews.com/news/world/ebay-apologizes-auctioning-holocaust-items-article1.1505276; Mark Nicol and Simon Murphy, “Ebay’s sick trade in Holocaust souvenirs:
Outrage over auctions of Death Camp relics,” DailyMail.com (Nov. 2, 2013), available at
www.dailymail.co.uk/news/article-2485251/Ebays-sick-trade-Holocaust-souvenirs-Outrageauctions-Death-Camp-relics.html.
4. The Heart Mountain War Relocation Center is perhaps best known for the challenge by
many of the younger, American-born Japanese males with U.S. citizenship (Nisei) to being
drafted into the military from the camp in protest over the loss of their rights through the
incarceration. This challenge led to the largest mass trial in Wyoming history, in which 63
Heart Mountain inmates were prosecuted and convicted for draft evasion. (AABANY, led
by U.S. Circuit Judge Denny Chin and Kathy Hirata Chin, has performed a re-enactment of
the draft resisters’ story based upon records of the court proceedings and other contemporaneous documents. This performance has since been repeated in many venues, including, most recently, at the New York Historical Society on May 16, 2015. See AABANY
Blog (Apr. 24, 2015), available at blog.aabany.org/post/117271255917/new-york-historicalsociety-the-heart-mountain; N.Y. Historical Society, available at
www.nyhistory.org/programs/heart-mountain-draft-resisters-trial-reenactment.)
Notwithstanding this, approximately 800 Nisei joined the U.S. Army from this camp, either volunteering or accepting conscription into the famed and highly decorated 442 nd Regimental
Combat Team. See The Story of the 442nd Combat Team, available at content.cdlib.org/ark:/13030/hb2s2004jj/. The Heart Mountain Interpretive Center, a museum
established in 2011 and dedicated to passing on the story of Heart Mountain to future
generations through photographs, artifacts, oral histories, and interactive exhibits
(www.heartmountain.org), also asked Rago to delay the auction or remove the artifacts
from the sale so that Japanese cultural organizations could have the first chance to buy
them.
5. Later this year, Takei will be starring with Lea Salonga and Telly Leung in a new Broadway musical entitled “Allegiance,” which is inspired by his own true-life experience.
6. Japanese American National Museum, “JANM Announces Acquisition of Japanese
American Incarceration Artifacts,” Press Release (May 2, 2015), available at
www.janm.org/press/release/381/.
7. Deborah Vankin, “George Takei helps L.A. museum acquire internment camp artifacts,”
Los Angeles Times (May 2, 2015), available at
www.latimes.com/entertainment/arts/culture/la-et-cm-japanese-american-nationalmuseum-george-takei-internment-camp-artifacts-20150501-story.html#page=1.
8. Editorial Board, “George Takei steps in to put internment art in right place,” The Sacramento Bee (April 15, 2015), available at
www.sacbee.com/opinion/editorials/article18627510.html.
9. Anne Claire Stapleton and Steve Almasy, “After furor, auction house pulls items from
Japanese-American WWII camps,” cnn.com (Apr. 16, 2015), available at
www.cnn.com/2015/04/15/us/japanese-american-auction-uproar/index.html.
10. Id.
11. Vankin, supra, note 6.
12. Id.
13. Eve M. Kahn, “Japanese American Museum Acquires Internee Artifacts,” N.Y. Times
(May 3, 2015), available at www.nytimes.com/2015/05/04/arts/japanese-americanmuseum-acquires-internee-artifacts.html.
14. There are a number of organizations that provide more information on mediation as a
dispute resolution mechanism. See, e.g., New York State Unified Courts System
(www.nycourts.gov/ip/adr/What_Is_ADR.shtml); National Academy of Distinguished Neutrals (www.nadn.org/faq-adr.html); Mediate.com (www.mediate.com/about); International
Mediation Institute (imimediation.org); American Arbitration Association’s Mediation.org
(www.mediation.org); JAMS (www.jamsadr.com/adr-mediation).

There are a number of lessons to be learned from this brief
episode. First, although a seemingly obvious first step, the court
system is not always the best option when there is a great sense
of urgency, and especially when there is uncertainty on fundamental gateway legal issues like identifying a real party in interest and establishing proper standing. Second, methods of alternative dispute resolution can be both fast and cost-effective.
Here, with the auction looming in a matter of days, everything
was resolved—including finding a home for these treasured
artifacts—in about two weeks, using little more than the will
and the desire to get it done. Finally, oftentimes, identifying the
right neutral is key to finding a satisfactory resolution. It pays to
invest the time and effort necessary to select the appropriate
neutral for the particular situation. Each dispute presents a
unique set of circumstances, and a neutral who is suited for one
dispute—because of background, skill, experience, subject matter expertise, community ties, or any other applicable criterion—is not always necessarily the best choice for every other
kind of dispute. Here, Takei’s involvement was not only the
right and apt choice for a whole host of reasons, but also highly
effective in achieving closure for all the parties. There is rarely
a dispute where alternative dispute resolution methods do not
have some role to play.
* * *
Theodore K. Cheng is a partner at the international law firm of
Fox Horan & Camerini LLP where he practices in commercial
litigation, intellectual property, and alternative dispute resolution (ADR). He is an arbitrator and mediator with the American Arbitration Association (AAA) and Resolute Systems, as
well as on the neutral rosters of various federal and state
courts. Mr. Cheng also serves on the AAA’s Board of Directors.
More
information
is
available at
www.linkedin.com/in/theocheng. If you are interested in ADR,
join the ADR Subcommittee of AABANY’s Litigation CommitAABANY ADVOCATE
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About the Author: Theodore K. Cheng is Chair of the AABANY Litigation ADR Subcommittee and Partner at Fox Horan & Camerini LLP, where
he practices in commercial litigation, intellectual property, and ADR. He is
President of the Asian Pacific American Lawyers Association of New Jersey.
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participate in these organizations?
There are still issues that need to be addressed by Asian American organizations like AABANY, AALDEF and NAPABA. Mainstream organizations do not have the sensitivity or desire to go
after such issues.



All of our new colleagues — at all levels within the Firm —
must attend diversity training. The program increases sensitivity to and awareness of diversity issues, and fosters a hospitable work environment for all employees, no matter what
their background.
 We support the activities of affinity groups, including Minorities at Arnold & Porter (MAP), Women Lawyers of Arnold &
Porter (WLAP), the LGBT affinity group, and Arnold & Porter Veterans and Affiliates (APVA), all of which actively participate in recruiting, mentoring, support, retention and professional development of diverse attorneys.
 We provide diversity scholarships at law schools, including
schools in many of the cities where we have offices, to help
promote diversity in the legal profession.

From the legal and professional development standpoint, I think
Asian Americans still have problems becoming partners at law
firms and need greater representation in-house. We’ve made
strides, and it’s been gratifying to see the progress, but more
progress needs to be made, especially in the partner ranks.
What role have mentors played in your career? What
role do they continue to play?
It’s always great to be able to call up people and have an honest
discussion, and to have others’ insights on personal and professional issues you may be having. That is really important.
Whether you call them mentors or friends, it’s always valuable
to have different viewpoints. AABANY and NAPABA have been
great avenues for me to meet people on an ad hoc basis who can
offer confidential, sincere, and honest opinions and who can do
so because they have no personal vested interest otherwise. I
have a nice network of people that I feel safe talking to about
just about everything. That came out of the work I do at AABANY and NAPABA.

Diversity Recognitions
 Eight-time winner of the prestigious Minority Corporate
Counsel Association (MCCA) Thomas Sager Award in recognition of our commitment to diversity.
 The only law firm ever to receive the Minority Corporate
Counsel Association (MCCA) Employer of Choice Award.
 For eight of the last nine years, Arnold & Porter has achieved
a perfect score from the Human Rights Campaign on its Corporate Equality Index, which rates businesses on a scale from
0 to 100 percent for their treatment of gay, lesbian, bisexual,
and transgender workers.
 Ranked by The American Lawyer as one of the top law firms
on its Diversity Scorecard (based on the percentage of minority attorneys and percentage of minority partners).
 The 2011 Diversity League Table ranked the Firm’s London
office second among all participating firms for the percentage
of partners who are ethnic minorities and ranked first in the
percentage of female trainees. The Firm’s London office was
also ranked in the first quartile among all participating firms
for the percentage of female partners.
 Appeared eleven times on the “100 Best Companies to
Work For” list by FORTUNE magazine. The most recent
appearance was in 2015.
 Ranked on The American Lawyer’s “A-List” of law firms seven times since the list’s inception in 2003. The “A-List” takes
into account a firm’s diversity, pro bono commitment, associate satisfaction, and financial success.
 Recipient of the Human Rights Campaign Ally of Justice
Award in 2014.
 Appeared fifteen times on Working Mother magazine’s list of
the “100 Best Employers for Working Mothers.” The most
recent appearance was in 2014.
 Named by Yale Law Women as one of the “Top 10 Family
Friendly Law Firms.” According to Yale Law Women, the top
ten firms are leaders “in developing and implementing family
friendly practices and policies.” The survey was based on
factors including percentage of female attorneys in various
categories, access to and use of parental leave, emergency
and on-site child care, part-time and flex-time policies, compensation practices, and alternative career programs.
 Recipient of Marriage Equality USA’s Corporate Service
Award in 2014. 

What’s the best career advice you have ever received?
Maintain flexibility. Going back to when I was asked to head the
Real Estate group [at NYLI]. I get a call from the General Counsel’s Office. She says, “Parkin, I want you to lead the Real Estate
Group.” I tell her, “I know nothing about real estate.” She says,
“You’ll learn.” I tell her, “You realize you’ll have six very difficult
personalities in that group.” She says, “Yes. By the way, this is
highly confidential. You are not allowed to talk to anyone in this
department about this.” Thankfully, there were two senior attorneys who had just joined the business side and whom I was
friendly with. Both said to me, “This is going to be a challenge.
It’s not going to be easy. But opportunities like this do not
come along every day. You’ve gotta do it.” They were absolutely right.
There are times when you are asked to do something that
seems frightening and difficult, but the people asking you do it
have faith in you and that’s why they’re asking you. You have to
have the same amount of faith in yourself.
Any advice for our readers who aspire to follow in your
footsteps to the C-suite?
The best route to advancement in-house is to be open to doing
different things. If people ask you to take on a job or project
that’s a little bit outside of your wheelhouse, do it. The educational experience is well worth it. You’ll meet people within the
company you otherwise would not have had a chance to meet.
You’ll expand your network, expand your visibility within the
company, and expand your experience and knowledge. 
About the Author: Naf Kwun is an associate at Lee Anav Chung White & Kim
LLP, where she practices commercial litigation and corporate law. She serves as
AABANY’s Treasurer and is Editor-in-Chief of The AABANY Advocate. Previously,
she co-chaired the Women’s Committee.
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