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Margaret Fung: Activist to Executive Director
By Ligee Gu
Co-Chair, AABANY Commercial Bankruptcy and Restructuring Committee

M

argaret Fung is the Executive Director of the
Asian American Legal Defense
and Education Fund
(“AALDEF”), this year’s recipient of AABANY’s Public Advocacy Award.
The New
York-based national organizaPhoto courtesy of Margaret Fung
tion, which celebrates its 40th
Margaret Fung, Executive anniversary this year, works to
Director of AALDEF
promote and protect the civil
rights of Asian American communities across the
country, focusing on critical issues such as immigrant rights, economic justice, voting rights, educational equity, and the elimination of anti-Asian violence, police misconduct and human trafficking.
The Advocate: Congratulations to AALDEF
on its 40th Anniversary! How was AALDEF
founded?

Margaret Fung: AALDEF was founded in
1974 by a group of lawyers, law students, and
community workers who came together at a
legal rights workshop in New York City. Although there were many civil rights organizations
that represented other communities of color,
we wanted to address the discrimination against
Asian Americans in particular. At that time, I
was working at the New York Civil Liberties
Union and had not yet attended law school. In
1976, we had our first storefront office in Chinatown.
You’ve been the Executive Director of
AALDEF since 1985. What has been the
most challenging and rewarding part of
your job?
Our greatest challenge is to be responsive to
the many different Asian communities. We now
(Continued on page 4)
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The Advocate regularly spotlights AABANY’s corporate sponsors and gives them an
opportunity to showcase how their work aligns with AABANY’s mission and contributes
to the legal community at large.

F

ounded in 1945, Akin Gump is one of the
world’s largest law firms, with 20 offices worldwide and over 850 attorneys. Our philosophy on
diversity can be summed up in one word: commitment. At Akin Gump, we strive to create a culture
of inclusiveness, one open to differences in people,
backgrounds and ideas. We recognize that, in today’s
global marketplace, it is imperative to have a work
force that reflects the diversity of our world.
Our commitment to the principle of diversity dates
back to the firm’s founding. We are aggressive in
our efforts to recruit, retain and promote women
and minorities and are, by nature, a firm that creates an environment in which respect, collegiality
and teamwork are the signs of excellence.
(Continued on page 10)
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Akin Gump Strauss Hauer & Feld LLP in 2010 hosted AABANY’s Inaugural Fall Conference, “Rise to the
Challenge,” and this year supports AABANY as a Platinum Sponsor. Above, Fall Conference attendees
enjoy a CLE panel entitled “Rainmaking and Business Development: The Right Moves to Make it Rain.”
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Dear Members
Friends:

and

2

014 marks a special milestone for
AABANY as we celebrate our 25th anniversary. Founded in 1989
to address the then
unfulfilled need for an
organization that represents the interests
Mike Huang, Outgoing President
of Asian American legal
professionals, AABANY has grown to become
one of the preeminent minority bar associations
in the country. Entering our 25th year, AABANY is financially and organizationally stronger
than it has ever been. The breadth and scope
of our programming and activities have reached
never before seen heights as we continue to
increase our impact on our community and legal
profession.

AABANY is uniquely situated
to be the voice of our community and a champion of further
change within our profession.

growing minority group, the Asian American
community will continue to face legal, economic
and social challenges as they strive to become
more fully integrated into the political, social and
economic fabric of our country.
Through 25 years of growth and success, AABANY is uniquely situated to be the voice of our
community and a champion of further change
within our profession. It is thus fitting, that our
theme for our 25th year is “Empowering Progress and Unity.” AABANY’s strength is not
derived from its leadership, but from the thousands of APA lawyers and law students that are
members of and/or supporters of AABANY.
AABANY is but a platform designed to empower you to shape the future landscape of our profession and community. I encourage each of you
to remain or become actively involved in AABANY in 2014 and beyond.
It truly has been a privilege for me to serve as
President this past year and I eagerly look forward to the continued growth and prosperity of
AABANY in 2014 under the leadership of Clara
Ohr, our next President. Let us all continue to
support this wonderful organization to help ensure another 25 years of success.
Sincerely,

Mike Huang
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AABANY Directors and Officers at the 25th Annual NAPABA Conference in Kansas City, Missouri, where outgoing AABANY President Mike Huang (sixth from left) received NAPABA’s “Best Lawyers
Under 40” Award.

The AABANY newsletter endeavors to share in a non-partisan fashion information of concern to the Asian American legal community of New York. The officers and
directors of AABANY do not necessarily share or endorse any particular view expressed in articles published in this newsletter. Statements published herein are
those of persons concerned about the Asian American legal community and willing to share their concerns with their colleagues. Proposed articles or letters to the
editor should be sent to AABANY Newsletter, Asian American Bar Association, 45 Rockefeller Plaza, 20th Floor, New York, New York 10111 or e-mail:
main@aabany.org; submissions may be excluded or edited by virtue of space or other reasons. Private individuals may publish notices and advertisements, which the
editors feel are of interest to members on a space available basis at the following rates: 3.75” x 1” - $25.00; 3.75” x 1” - $40.00; 3.75” x 4.5” (quarter page) - $70.00;
half page - $120.00; full page - $220.00. For advertising information call AABANY at (718) 228-7206 or e-mail main@aabany.org.

AABANY ADVOCATE

Recording Secretary
Naf Kwun
Lee Anav Chung White & Kim LLP

Susan Shin*
Arnold & Porter LLP

The success that AABANY enjoys today is the
culmination of 25 years of dedication, commitment and passion of countless individuals that
have selflessly devoted their time and energy to
building this great organization. This year, we
celebrate their achievements and contributions
to the success of AABANY.
As we reflect upon AABANY’s achievements
over the past 25 years, we should also be reminded of the considerable challenges in the
path before us. As a profession, more needs to
be done to advocate for increases in Asian
American representation, in particular at the
most senior and visible levels. As the fastest
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Letter from the Incoming President
Dear AABANY
Friends:

Members

and

should recognize that AABANY’s mission still faces considerable
challenges, most notably the chronic underrepresentation of
Asian Americans in law firm partnerships, the judiciary, and corporate “C-Suites” and board rooms.

T
Clara Ohr, Incoming President

wenty-five years ago, a group of
visionary Asian American lawyers began this organization with the
hopes of nurturing and protecting
the interests of Asian American legal
professionals in pursuit of the fair
administration of justice for all. Today, AABANY now stands with a
membership of nearly 1,000 members and over 25 committees.

I would like to congratulate and thank Mike Huang for his outstanding leadership as AABANY President this past year. As
President-Elect, I have been honored to work with him as well
as with our Immediate Past President, Jean Lee, and Executive
Director, Yang Chen. I humbly look forward to serving as AABANY President and seeing how AABANY will continue
“empowering progress and unity” for its next quarter century.
Sincerely,

The lifeblood of AABANY is its members, and to those past
and present, I salute your ingenuity, hard work, and passionate
dedication to this organization. Your efforts have made a tangible difference in the lives of countless individuals who have benefitted from AABANY’s student and practicing lawyer mentoring programs, CLEs provided free to members (AABANY is a
New York State CLE Accredited Provider), advocacy to increase the number of Asian Americans on the bench, and networking which fosters legal discourse and business opportunities.

Clara Ohr

AABANY’s achievements would not be possible without the
generous support of the Annual Dinner sponsors as well as the
sponsors of our other signature annual events, such as our
Asian Pacific American Heritage Month trial reenactment, InHouse Counsel and Corporate Law Summer Wine-Tasting
Reception and Fall Conference. We thank all of our sponsors
for their crucial support and encourage them not only to remain engaged in our current activities but also to help suggest
new ones.

Photo courtesy of Yang Chen

Committee Chairs, Board members and officers attend the third installment of “Get to
Know AABANY” at O’Nieals on August 8, 2013. From L to R: Blossom Kan, In-House
Counsel Committee Co-chair; Andrew T. Hahn, Advisory Committee member; Judy Kim,
outgoing Membership Secretary; Liz Mo, Young Lawyers’ Committee Co-chair; James P.
Chou, Advisory Committee member; Yang Chen, Executive Director; and Clara Ohr,
Incoming President.

As much as we have to celebrate over the past 25 years, we

Photo courtesy of Yang Chen
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Incoming President Clara Ohr, Director James Lin and Executive Director Yang Chen
hosted a delegation from Cambodia’s Royal Academy of Judicial Professions, which
trains judges, prosecutors and bailiffs.

AABANY member George Hang, Advisory Committee member Don Liu, Incoming President Clara Ohr, Immediate Past President Jean Lee and Advisory Committee member
Andrew T. Hahn at the AABANY End of Summer Happy Hour at k2 Lounge in Chelsea.
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Margaret Fung, cont’d
(Continued from page 1)

have over 18 million Asian Americans living in the US; when
AALDEF began, there were only 1.5 million nationwide.
At the same time, the most exciting part for me is to see how
the Asian American community has grown and become more
diverse. There’s been more civic engagement in the Asian
community over the years: an increase in voting, new immigrants learning their legal rights for wages, and students wanting
to learn and help their community. This has been a very important change and I love working in the Asian American community. The civil rights issues we deal with are so diverse and
challenging. We have an opportunity to make a real difference
in the lives of Asian immigrants, workers, tenants, and voters.

Photo courtesy of Margaret Fung

In 2002, AALDEF partnered with other community-based organizations to raise awareness about the health and economic impact of 9/11 on low-income immigrant populations
in Lower Manhattan. Pictured above, residents of Chinatown and Lower Manhattan
protest about post 9/11-related health problems.

AALDEF has just an 18-person staff, including 11 lawyers, yet assists over 20,000 Asian Americans each year
through free legal advice clinics and educational
presentations. Can you tell us the process from client
contact to the selection of cases AALDEF takes on and
litigates?

dreds of law students, college students, and even high school
students in Asian American civil rights issues. Through the internship program, these students get a real experience of
working with and serving the needs of different Asian communities.

Potential clients approach us in a number of ways. They often
read about us in the ethnic media or they hear about us from
friends and co-workers. We work closely with ethnic media,
since they provide one of the most effective ways to reach the
Asian community. AALDEF has 11 lawyers, and we select cases
that will have a broad impact on the community and will encourage others to assert their legal rights. Many of our cases
involve the exploitation of low-wage workers. We represented
a Korean immigrant maintenance worker in a midtown hotel,
who was forced to work overtime and sleep in the hotel and
was never paid his full wages. This case was publicized in the
Korean-language media and as a result, we received calls from
others who were in similar work conditions.

We also have a growing Young Professionals Committee, consisting mostly of younger lawyers, many of whom are in law
firms. They organize activities, such as the annual social events
in honor of Martin Luther King, Jr., screen films involving Asian
American issues, and host career panels for law students who
want to learn about opportunities at AALDEF.
Signature projects are also great opportunities to get involved.
One signature initiative is AALDEF’s Asian American Election
Monitoring and Exit Poll Project. We have monitored poll sites
in every major election since 1988 and surveyed over 9,000
Asian American voters in 14 states in the 2012 elections. Most
recently, volunteers, including AABANY members, were
trained in monitoring poll sites during the NYC mayoral and
city council elections in 2013, and were responsible for inspecting poll sites for required language assistance, interviewing
Asian American voters, and reporting instances of anti-Asian
voter discrimination. Our volunteers routinely describe poll
monitoring as an enlightening experience, and we get repeated
volunteers in each election year. The number of Asian American voters has grown so much over the years, which helps to
dispel the myth that Asian Americans are not interested in the
political process.

We also take on cases that will set legal precedents. For example, we represented a Filipina human trafficking survivor, a domestic worker, in a case in which we overcame the defense of
diplomatic immunity claimed by her former employer, a consular officer.
Another major consideration is identifying systemic civil rights
violations. We choose cases that will bring change to institutions. For example, we represented Asian immigrant students
who were victims of hate violence in South Philadelphia. Our
federal civil rights complaint led to a model anti-bullying settlement and put in place measures for schools to protect students.

I encourage your members to get involved in AALDEF by visiting our website (www.aaldef.org), Twitter (www.twitter.com/
aaldef) and Facebook (bit.ly/aaldef) accounts, or sending us an
email! We are so thankful for all of the volunteer efforts that
make our work possible.

In addition to the staff, AALDEF is assisted by hundreds of volunteers, pro bono attorneys, community
workers, and students. I know there are lawyers and
students who want to be active but do not know how
they can contribute to AALDEF or other nonprofit organizations. How can they can get involved?

What are some critical issues Asian Americans are facing now that will diminish or transform over the next
40 years?

Many committed lawyers and students have become involved
through our internship program, in which we have trained hunAABANY ADVOCATE
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4

FEB 2014

AABANY Profile: Vikram Rajan

Enhance Your Practice by “Word-of-Mouse” Referral
By Pauline Yeung-Ha
Co-Chair, AABANY Solo and Small Firm Practice Committee

V

ikram Rajan is the founder of Practice Marketing, Inc. and
phoneBlogger.net, an Internet word-of-mouth referral
marketing service for attorneys and accountants, and frequently
presents at bar associations. Most notably, Vikram and his
partner were the opening panelists for the New York City Bar
Association’s Small Law Firm Symposium in November 2012.
In addition, his online and offline marketing expertise has
helped many AABANY attorneys successfully grow their practice.

the Google ranking world increases the visibility of the lawyer’s
website.
To do so, fresh
and
relevant
content is essential.
However,
blogging solely
for SEO purpos- Photo by Yang Chen
In September, 2012, Pauline and Vikram spoke on a CLE panel
es is not ideal.

Recently, Vikram was invited by Esquire Coaching, Inc. to contribute a chapter to a book entitled The Happy Law Practice.
Vikram’s chapter, “Word-of-Mouse Referral from Blogging,”
provides specific tips and strategies for attorneys using Internet
blogging to market themselves and their practice.

“Social Media Marketing Made Simple for Attorneys.” From L
to R: Pauline Yeung-Ha, Vikram Rajan, Margaret Ling (Real
Estate Committee Co-Chair) and Wendy Yu (Real Estate
Committee Co-Chair and Solo and Small Firm Practice Committee Co-Chair).

Second, the lawyer should share
his or her blog
using social media, such as LinkedIn, Facebook, Google Plus,
and/or Twitter. Third, the lawyer should send out an email
blast, such as an email newsletter with excerpts of blog articles,
once a month. Lastly, the attorney can invite a “guest blogger”
and/or swap articles with other legal or non-legal professionals.
Having a guest or co-author in the lawyer’s blog, and vice versa,
is a powerful leveraging tool. It enables the opportunity to
cross-promote their expertise to each other’s contacts.

The Advocate: We all know what word-of-mouth marketing is. But you use a special term called “Word-ofMouse” marketing. Can you tell us what that is?
Vikram: Word-of-Mouse marketing is a play on words. It is a
pun for traditional word-of-mouth marketing or referrals using
methods such as presentations, networking, or client referrals,
which most law firms build their client base on. Word-ofMouse marketing is the Internet-enabled version of word-ofmouth marketing, such as the introduction of a new client or
new referral source by “cc’ing” them on an email. Although
the “cc’d” email may appear to be a traditional peer-to-peer
referral, it is technically and technologically an Internet-based
referral (because it is from an email and is electronic). The
confluence of the traditional and Internet worlds of marketing
is what I call Word-of-Mouse marketing.

With regard to an email newsletter, won’t people delete them as junk email? If so, what’s the point of sending them?
It is true that we are inundated with emails these days. However, when a lawyer sends out an email newsletter, not everyone
deletes them. The person who receives your emails will see
your name in the inbox for a brief couple of seconds which
brings you top of mind.

Many of us know what a blog is, but from the perspective of a lawyer, what is a blog? Would it be beneficial
for a lawyer to have a blog?

Statistically, email tracking tools, such as Constant Contact,
shows an industry average of 20% open rate. For example, if
the lawyer sends an email newsletter to 100 contacts, 80% are
deleting the email or not opening it; only 20 out of 100 are
opening it. Focus on the good part: That’s 20 new opportunities; each can also forward the email to new people. That’s like
them handing out your business cards; plus a Report can tell
you who forwarded your newsletter! Therefore, the lawyer
should stay positive as it can lead to positive results.

A blog is a professional section on the lawyer’s website. It is
similar to having a newsletter but on your website. Before the
term “blog” became mainstream, it would have been labeled as
the “Articles,” “Resources,” or the “FAQ” section of the lawyer’s website. It should be knowledge-rich and resourceful for
the audience, without giving legal advice. At the end of the day,
the blog has a marketing element to it which helps bring out
the brand and expertise of the lawyer and/or law firm. Blogging
twice a month is ideal.

Finally, when lawyers do online “Word-of-Mouse” marketing, what type ethical rules would you caution them
about?

How do people know you updated a blog? Do you send
an email to your contacts?

The American Bar Association has clear Model Rules on Attorney Advertising. Most states have delineated their Attorney
Advertising rules as well. There are 3 main attorney advertising
disclaimers that attorneys should adhere to.

There are at least 4 ways that to help people find out about
your blog. First is search engines (like Google). Google indexes the blog; most people hope that the blog would enhance
their search engine optimization, also known as SEO. SEO in
AABANY ADVOCATE
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AABANY Feature: Immigration Reform in 2013

The Long, Winding Road to Immigration Reform in 2013
By Eve Cho Guillergan
Member, AABANY Immigration and Nationality Law Committee

I

mmigration advocates started 2013 with optimism and hope.
Soon after President Barack Obama was reelected and sworn
in, he announced that fixing America’s immigration system
would be a top priority. He outlined his proposal for immigration reform in a speech given on January 29, 2013, at Del Sol
High School in Las Vegas, Nevada. Obama said that America’s
immigration system is “out of date and badly broken,” and that,
“the time has come for common-sense, comprehensive immigration reform.”
Obama detailed the many reasons we should embrace immigration reform. We define ourselves as a nation of immigrants,
welcoming people from all over the globe. It’s been our
strength. “That’s who we are—in our bones,” he said. Immigrants have been crucial to America’s economy. Today, immigrants have founded 25 percent of high-tech start-ups (note
Google and Yahoo!) as well as 25 percent of small businesses.
Immigration has been our strength, keeping our workforce
young and our nation “on the cutting edge.”

Photo by Eve Cho Guillergan

Immigration reform advocates gather in for the October 5, 2013 “March for Immigrant
Dignity and Respect” in Brooklyn.

partisan immigration reform bill (S. 744, or Border Security,
Economic Opportunity, and Immigration Modernization Act)
drafted by the “Gang of Eight,” including Senator Charles Shumer of New York. It was a historic step forward in the immigration debate and the result of years of effort by immigration advocates raising the voices of families and workers who have
been hurt by the current system.

The President laid out a four-part plan to fix the system:
strengthen our borders, be tough on companies that hire undocumented workers, provide a pathway to citizenship for the
undocumented, and improve legal immigration for families,
workers, and employers.

The 844-page bill addressed all aspects of the immigration process and included solid provisions, such as:
 a pathway to legalization and ultimately citizenship for undocumented people who were brought to the United States before the age of 16;
 a merit-based system for immigration that takes into account
family ties, employment history, length of residence, and skills;
improvements to the Child Status Protection Act and international adoption rules;
 a family visa to allow individuals to live and work in the country while waiting for their green cards;
 no wait times for lawful permanent-resident spouses and children;
 waiver of English requirement for senior immigrant naturalization;
 mandate of court-appointed immigration counsel for unaccompanied children and the vulnerable;
 waivers allowed by judicial decree in removal proceedings
where families can show hardship rather than extreme hardship;
 a new visa for low-wage foreign workers;
 a new program for agricultural workers;
 elimination of the one-year deadline to apply for political asylum in the United States;
 an expansion of H-1B visas, which are used by professionals;
and
 a start-up visa for entrepreneurs.

There are 11 million undocumented individuals in this country.
In order for “comprehensive immigration reform to work,” explained Obama, “it must be clear from the outset that there is a
pathway to citizenship. We’ve got to lay out a path—a process
that includes passing a background check, paying taxes, paying a
penalty, learning English, and then going to the back of the line,
behind all the folks who are trying to come here legally.” The
Dreamers—the undocumented young people who were
brought to the United States as children by their parents, grew
up here, and know only this country—would be given a chance
to live and work in the United States legally and “finally have the
dignity of knowing [they] belong.” They would need to meet
basic criteria, like pursuing an education in return for their
chance to come out of the shadows.
But the path to reform hinges on improving the legal system. It’s
an outdated system, one that forces immigrants to wait years to
be reunited with their families. And we need to encourage foreign investors and entrepreneurs to start businesses with U.S.
investors, for the sake of job creation. Moreover, we must be a
magnet for scientists and technically skilled individuals, ensuring
the best and brightest remain in the United States.
Immigration advocates continued campaigning for real immigration reform in 2013. In April, thousands gathered in the nation’s
capital to push Congress to act. Advocates rallied to raise
awareness for family unity, due process, and an immigrantdependent labor force. Ultimately, the Senate introduced a biAABANY ADVOCATE

The Senate bill provided for registered provisional immigrant
(RPI) status for the undocumented. It included a 10-year path to
a green card, followed by a three-year course to citizenship.
(Continued on page 8)
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Committee News: Labor and Employment Law

Labor and Employment Law Committee has Launched and
is Planning Active Inaugural Year
By William H. Ng
Founding Co-Chair, AABANY Labor and Employment Law Committee

O

n December 10, 2013, AABANY President Mike Huang
approved the formation of one of AABANY’s newest
committees – the Labor & Employment Law Committee. The
Committee was formed to promote the professional development of lawyers and human resources professionals practicing
or engaging in labor and employment law through continuing
legal education (CLE) programs, career panels, and networking
events. The Committee is seeking to connect the Asian Pacific
American community with the expertise of the lawyers and
human resources professionals in the Committee and will be
organizing programs to promote the education and discussion
of work place issues affecting employees, employers and their
families.

On January 22, 2014, the Committee held its kick-off event,
“Employment Law Update 2014,” at the New York offices of
Seyfarth Shaw LLP. Panelists included Hema Chatlani (Littler
Mendelson, P.C.), Jane Chung (Gladstein, Reif & Meginniss
LLP), Michael Yim (Wong & Fleming, P.C.) and Joane Wong
(National Labor Relations Board). The program was moderated by William Ng (Littler Mendelson, P.C.). The panelists
discussed various “hot topics” in employment law, including
New York City’s new paid sick leave law and pregnant workers
fairness act, a federal court decision finding that restaurant
workers were improperly denied tips via online food ordering
websites, trends and updates in non-compete litigation, and
recent NLRB decisions regarding the use of social media by
employees in the workplace.

The Committee currently consists of more than thirty APA
attorneys who represent employees, employers and governmental agencies. Committee members practice in various fields
of labor and employment law and work at private law firms, the
Legal Aid Society, Legal Services NYC, the National Labor Relations Board, the New York City Law Department, the New
York City Transit Authority, the New York State Attorney
General’s Office, the New York State Department of Labor,
the U.S. Equal Employment Opportunity Commission and
Transit Workers Union.

AABANY ADVOCATE

The Committee has been hosting regular planning and networking meetings and is currently working on organizing a social
event and community program. The Committee looks forward
to working with as many AABANY members and committees
as possible and having a successful inaugural year. 
About the Author: William H. Ng is an associate at Littler Mendelson, P.C., where he represents management in all aspects of labor
and employment law. He currently serves as AABANY Director and is
the founding Co-Chair of the AABANY’s Labor & Employment Law
Committee.
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AABANY Feature, cont’d: Immigration Reform
same benefits as immigrant partners in opposite-sex relationships.

(Continued from page 6)

Individuals would have to show that they have been in the United States since December 31, 2011, and have not been convicted of a felony or three or more misdemeanors. They would
have to pay assessed taxes, application fees, and a penalty, as
well as pass background checks, among other requirements.
They would not be eligible for federal means-tested public benefits, such as food stamps or Medicaid. Immigration judges would
have greater flexibility to make case-by-case determinations
involving minor criminal violations, for humanitarian purposes.

August was a disheartening month. A study from the Migration
Policy Institute released numbers showing that only about half of
those eligible for immigration relief under Obama’s Deferred
Action for Childhood Arrivals program actually applied. The program gave employment authorization and a two-year reprieve
from possible deportation to individuals under 31 years of age
who arrived in the U.S. before they were 16 years old. It is estimated that about 1.09 million people could qualify but only an
estimated 538,000 applied in the first year of the program. There
were many reasons cited for the poor response. Individuals were
perhaps fearful of reporting their information to the government
or assumed they would be denied. The final months of the year
were slow for advancing immigration issues, as the country debated military action in Syria and the debt ceiling. The tech industry began a full-throttle push for immigration reform, with
numerous events and media campaigns showing that reform
would bolster the country’s economy by 4.8 percent and reduce
the deficit by $1.2 trillion over 20 years. Thousands of people
marched in support of immigration reform.

The bill contained numerous provisions that were worrisome to
immigration advocates, such as the elimination of the diversity
visa lottery (commonly called the “green card lottery”); prolonged periods of RPI status and tying this status to bordersecurity triggers; stringent requirements for RPI individuals to
get a green card, such as a 60-day unemployment maximum (but
with a possible waiver); a cap on border triggers as a condition
for citizenship; a mandatory electronic employment verification
program; increased penalties for illegal entry; and maintenance
of mandatory detentions and the secure communities program.
APA advocates were deeply troubled by changes to the family
immigration system. The bill eliminated the ability of U.S. citizens to petition for their siblings. It also scaled back another visa
category by setting an age limit of 31 for married children who
would be allowed to be sponsored by U.S. citizens. With about
55 percent of U.S. immigrants from Asian countries using the
family-based sponsorship, Asian-Americans would be disproportionately affected by these changes. Advocates argued that this
was a shift in the immigration process, and the new system
would put up barriers against family unification. Moreover, the
elimination of the green card lottery could mean dramatic
changes in how people would immigrate to the United States.
Advocates argued that the elimination of the lottery would lead
to fewer Africans and Pacific Islanders immigrating to this country. Advocates also argued that the new merit-based system,
which gives points for education, would be disadvantageous to
women, who are valued as caregivers, not job seekers, in many
immigrant cultures. The new act benefited those who had an
education, special skills, and money. The Senate bill passed, 68
to 32, in June, after receiving 500 amendments, with few of
these ever offered on the floor or voted on because of filibusters.

In October, the House Democrats introduced H.R. 15, its version of the act. The most significant difference between H.R. 15
and Senate bill S. 744 was border security. Like the Senate bill,
the House bill envisioned a long road to citizenship for individuals with RPI status. It, too, provided for significant changes to the
family- and employment-based categories, eliminating familybased visas for siblings of U.S. citizens and setting a cap of age 31
for married sons and daughters of U.S. citizens seeking immigrant visas. With only a handful of Republican representatives
supporting the bill, it was clear that it would not have a majority
in the House. The bill was the only comprehensive immigration
legislation in the House to date. As 2013 came to a close, the
country was not any closer to celebrating the passage of comprehensive immigration reform. Immigration advocates continued to fight for reform and the “Fast for Families” movement
hoped to touch the compassion and sensibilities of elected officials.
On February 5, 2014, John Boehner unveiled a set of Republican
principles for immigration reform called the “Standards for Immigration Reform.” The principles include a priority for border
security and interior enforcement, an entry-exit tracking system,
and a workable electronic employment verification system. The
Republican principles also allow for a temporary worker program that addresses the needs of the country, programs for
those who are highly skilled, and takes into account the agricultural industry. Individuals who were brought to this country as
children would have an opportunity for permanent residency and
citizenship. The principles, however, do not envision citizenship
for undocumented individuals. The undocumented would be
allowed to live and work in the United States provided they admitted their culpability, passed background checks, paid fines and
taxes, learned English and American history, and were are able
to support themselves without access to public benefits. These
principles would hinge on enforcement triggers being realized.

By July, House Republicans had begun mapping out a different
approach to immigration and border-security legislation. The
consensus among the House was to approve smaller pieces of
legislation rather than present a comprehensive immigration
reform bill. Speaker John Boehner publicly announced that he
would not allow any legislation to come to the floor unless it
had the support of the majority of the 234 Republican members.
Then in July, a month after the Supreme Court struck down
portions of the federal Defense of Marriage Act as being unconstitutional, there was some good news. The Obama administration began a system-wide review of cases in which same-sex
immigrant partners of U.S. citizens were denied green cards.
The Department of Homeland Security issued guidelines that
would allow immigrant partners in same-sex relationships the
AABANY ADVOCATE
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Committee News: Real Estate Committee

Real Estate Committee: Fall and Winter Update
By Margaret T. Ling
Chair, AABANY Real Estate Committee

T

he AABANY Real Estate Committee planned and coordinated a full roster of AABANY Real Estate Fall and Winter
CLE/Networking Events.

izing “Navigating the Affordable Care Act for Solo and Small
Firm Attorneys and Small Businesses.” This CLE focused on
an important topic which has been in the news. It was cosponsored by the Alzheimer’s Association, New York City
Chapter.

Starting with the NAPABA/AABANY Northeast Fall Regional
Conference, on September 21, 2013, the Committee presented “Post-Hurricane Sandy: One Year Later and Its Impact on
the Northeast” CLE. Panelists included Lai Sun Yee of FEMA,
Irene Chang-Cimino of HUD, Jennifer Ching of Queens Legal
Services, Steve Choi of New York Immigration Coalition; and
Wei Hu of New York City HRA.

Starting off the 2014 New Year, the Committees co-hosted
“Understanding 1031 Exchanges.” Baker Tilly Virchow Krause
LLP sponsored the event. Speakers included Randall K. Barrus,
CPA of Baker Tilly and Todd R. Pajonas, Esq., President of Legal 1031 Exchange Services, Inc.

Into the fall and winter, the Committee organized many joint
AABANY CLE Networking Events with Pauline Yeung- Ha and
Wendy Yu, Co-Chairs of the AABANY Solo & Small Firm
Practice Committee. The topics were relevant to the attorney
members of both Committees. These events, each very well
attended, were as follows:

On February 6,
2014, the Committees organized a successful Lunar New
Year and Year of the
Horse CLE Dinner.
Sponsor Wells Fargo
presented on recent
banking and mortgage reforms and
Photo courtesy of Margaret Ling
on Wells Fargo’s Attendees of the February 6, 2014 Lunar New Year CLE
Foreign National Dinner enjoy the festivities and Chinese Lion Dance.
banking programs.
The event included a Lunar New Year banquet dinner and a
vibrant traditional Lion Dance by the Chinatown Community
Young Lions. Other Co-sponsors included the Asian Real Estate Association of America-New York East Chapter, Summit
Associates and Shawn Elliott Luxury Homes. The event was
attended by over 170 attorneys and real estate professionals.

October 20, 2013
The Committees
held a joint CLE
Dinner Event at
Mudan Banquet
Hall in Flushing,
Queens on the
topic of ”The
Growth of the
Photo courtesy of Margaret Ling
Asian Real EsMargaret Ling (center right) spoke on “The Growth of the
tate
Segment Asian Real Estate Segment and Their Purchasing Power”
and Their Pur- CLE on October 21, 2013.
chasing Power
in NYC.” The event was sponsored by Capital One Bank and
the CPA Firm of Baker Tilly Virchow and Krause, LLP. Over
95 attorneys and realtors attended the event. Panelists included Margaret Ling of Summit Associates, Michael Rudder
of the Rudder Group, Michael Fitzpatrick of Baker Tilly, and
Katie Kao of Keller Williams Realty.
 November 20, 2013 The Committees drew over 75 attorneys at the informative CLE “Real Estate 101: From Contract
to Closing.” This event was sponsored by JPMorgan Chase.
Panelists included: Lana Choy, Esq.; Margaret Ling, Esq.; Yao
Fu Bailey, Esq.; and Richard Lee, Esq. The highlight of the CLE
was a Mock Real Estate Closing with a reenactment of a residential closing transaction.
 December 5, 2013 A CLE entitled “LOI to ExecutionEffective Lease Negotiation Strategies” was presented before
an audience of 35 attorneys. Sponsored by Baker Tilly Virchow Krause LLP and the law firm of Ingram, Yuzek, Gainen,
Carroll & Bertolotti, LLP. Speakers included Thomas Woodward of Baker Tilly and Amol Pachnanda, Esq. who focused
on both the accounting and substantive law issues of commercial leases.
 December 12, 2013 The Committees took the lead in organ
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The Committee, with support from the Solo & Small Firm
Practice Committee, will continue to organize and present
relevant and important topics in 2014, with upcoming programs such as:








Powerful Real Estate Women
The Asian Developer and the Luxury Boutique Hotel
Asian Banks and the New York Asian Community
Real Estate Attorney Career Panel
Real Estate Fraud and Ethics
Real Estate Contracts and Closings, Part II
The Tear Down and How to Do New Construction

I welcome any suggestions for future programs and am available for any real estate related questions. Feel free to contact
me at margaret.ling@aabany.org. 

About the Author: Margaret T. Ling is Senior Counsel at Summit
Associates. She is Co-Chair of the AABANY Real Estate Committee and
served on the AABANY Board of Directors in 2012. Margaret received
AABANY’s MVP Award at the 2013 Annual Dinner.
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Sponsor Spotlight, cont’d: Akin Gump

(Continued from page 4)

(Continued from page 1)

Racism against Asian Americans is still deeply entrenched in our
country, and we must continue to be vigilant and speak out
against it. Long-held racist stereotypes and offensive portrayals
of Asian Americans in the media compound this problem. As
more Asians immigrate to the U.S., they are not only moving to
large cities but also to smaller towns throughout the country,
where they may face racism and isolation.

Akin Gump proactively seeks opportunities to extend the firm’s
message of inclusiveness by reaching out to groups traditionally
underrepresented in the legal profession, and our policies are
designed to respond to, and support the needs of, an inclusive
work environment. The firm’s diversity committee is chaired by
Nancy Chung, an Asian American litigation partner in our New
York office who leads our diversity efforts across all of the firm’s
offices.

As a community, we have made much progress as a result of the
civil rights movement. However, we must be aware of ongoing
discrimination. We will need to continue challenging racist stereotypes in the media, and we must also speak out against pervasive anti-Asian bias and institutional racism that affect all communities of color. On a more positive note, there are many people of good will who are committed to racial equality and social
justice, so I'm optimistic about the changes in our society that
will take place over the next 40 years. 

Further, many of our lawyers are involved—personally as well as
professionally—in groups that bring our commitment to diversity
deep into the communities where we practice. In the communities and cities in which we work, the firm pursues diversityrelated activities with local professional, social and cultural organizations on a grassroots basis.
An example is Akin Gump’s commitment to the Asian American
Bar Association of New York, which has been steadfast and strong
for years. James P. Chou, a senior counsel in the firm’s New York
office, has served as president of AABANY and is currently a
member of its Advisory Committee and co-chair of its Judiciary
Committee.

AALDEF celebrates its 40th anniversary on March 25, 2014 at PIER SIXTY, Chelsea
Piers, in New York City. AALDEF will honor with its 2014 Justice in Action Awards Mari
Matsuda, civil rights leader and Professor of Law at University of Hawai’i at Manoa; Aasif
Mandvi, actor, comedian and The Daily Show correspondent; and John G. Chou, Executive Vice President and General Counsel of AmerisourceBergen Corporation for their
outstanding achievements and contributions in advancing justice and equality.

Through its diversity efforts, Akin Gump has sought to break
down barriers to achievement, a determination that has garnered
the firm and its leaders plaudits and recognitions from an array of
organizations and outlets, including the Minority Corporate
Counsel Association, which has four times awarded Akin Gump
its Thomas L. Sager Award. Chairperson Kim Koopersmith has
been honored by InsideCounsel magazine with its Thomas A. Mars
Pathmaker Award, recognizing her “courage, unyielding vision,
integrity, conviction and authenticity [that] have carved a groundbreaking path and laid a new foundation to accelerate the economic empowerment of attorneys of color or women in law
firms.” And former Akin Gump chairman R. Bruce McLean has
been recognized as a National Law Journal/Legal Times Visionary in
part for his commitment to pro bono and diversity at the firm—
to name but a few recognitions the firm has received.

About the Author: Ligee Gu is an associate at Halper Battaglia Raicht
LLP, where she specializes in bankruptcy, debtor creditor rights, and reorganization. Ligee is a founding Co-Chair of the AABANY Commercial Bankruptcy and Restructuring Committee.
(Continued from page 5)

First, the phrase “Attorney Advertising” should be in the attorney’s website, email newsletter, LinkedIn profile, and other social
media. The second disclaimer is what I call the “Weight Watcher’s” disclaimer, which states that “prior results do not imply
future similar results.” This is especially important for those
attorneys who are involved in litigation or any results-based matters so as to manage potential clients’ expectations. Third, attorneys should state on their website, email newsletters, and
other blog articles that those materials do not constitute an attorney-client relationship. In addition to disclosures, as delineated by the ABA Code of Conduct, the attorney should never ob- The awards listed above continue a pattern of recognition that
tain testimonials from current clients. They should always wait was established long ago, and the firm’s success in attracting and
until the matter is closed and the relationship has concluded.
nurturing diverse talent demonstrates that our commitment is
steadfast. We are always looking forward so future generations
How can our members learn more about “Word-of- will have every opportunity to advance in their careers and reach
Mouse” marketing and what they should implement for their full potential in a culture that sees their differences as
their practice?
strengths. At Akin Gump, diversity has truly become a basic tenet
of both our philosophy and practice. 
Since I often present marketing seminars for AABANY, they (Continued from page 8)
should look out for my presentations. While not directly on the
subject, I’ll be part of a panel on March 26th called “The Virtual The immigration debate continues, and it appears that we are
Law Firm.” I’ll definitely be sharing tips, tricks and apps that help not anywhere near granting legal status to the undocumented or
with practice marketing. I’d also be happy to answer simple achieving relief for the numerous people waiting, some over the
questions by email: vik@phoneBlogger.net. And don’t forget to course of decades, to be reunited with their families. But there
read “The Happy Law Practice” when it comes out on March 25, has been a voicing of the many complex issues on both sides. It’s
2014! 
a start—the first steps on the long road to true reform. 
About the Author: Pauline Yeung-Ha is a founding Partner at Grimaldi & Yeung LLP, where she specializes in elder law. She serves as Co-Chair
of AABANY’s Solo and Small Firm Practice Committee and was elected to
the Board of Directors effective April 1, 2014.
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About the Author:
Eve Cho Guillergan is the Principal
of Eve Guillergan PLLC and an immigration attorney with 20 years of experience. Her law firm counsels individuals, families, and corporations in a wide
spectrum of immigration and nationality law matters.
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