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Alpha Phi Sigma
wants to contract
for ACJS services

CHICAGO'S LAKE MICHIGAN SKYLINE-The
largest fresh water port city in the
world, Chicago, the site of the 1984 Annual Meeting of AC]S, boasts a magnificent
"front door" on one of the world's largest lakes. Summer sailing races can be viewed
from park grounds. The tall building (left) is the Sears Tower. The building with white
marble facade (right center) is the Standard Oil Building.
(Chicago Convention

and Tourism

Bureau Photo)

Abstracts deadline extended
for Annual Meeting papers
The deadline for submitting abstracts
for papers to be presented at the Annual
Meeting next March in Chicago has been
extended to December 1 to accommodate
panel organizers who are still soliciting
papers.
Interest
in the program is running
strong. Several panels have been organized
focusing
specifically
on the program
theme,
"The
Politics
of Crime
and
Criminal Justice."
Another popular area is the courts and
judicial processes, and a large number of
panels have been organized on 'related
topics.
This year's program promises to have
something
for everybody
with round
tables as diverse as "Trends in Criminal
Justice
Education
III
Community

Colleges" and "The Use of Transcendental
Meditation in Criminal Prevention."
The 1984 meeting will begin at noon
on Tuesday, March 27 and end on Friday
afternoon, March 30. The Palmer House
Hotel will be the site.
Delta Airlines and United Airlines are
offering special discounts on airfares for
program participants.
Specific fare costs
and reservations
may be obtained
by
calling United toll free at (800) 521-0810.
In Michigan call (800) 482-0243. Ask for
the convention desk and identify yourself
with the ACJS account number 5419.
For Delta reservations and information
call (800) 241-6760 except in Georgia
where the number is (800) 282-8536.
Preregistration
materials will be mailed
in December.

Alpha Phi Sigma, the national criminal
justice honor society, has submitted
a
proposal to purchase services from AC]S.
Under
the proposed
contract,
the
AC]S Secretariat
would
maintain
the
APS mailing list, process APS membership applications,
process
orders
for
APS membership
certificates,
and print
and mail the APS newsletter.
Alpha Phi
Sigma is also exploring the possibility of
providing
Justice
Quarterly,
the new
AC]S journal,
to its new members.
The society initiates approximately
1,000
new members each year.
The AC]S president,
Gib Bruns, will
be submitting
the Alpha
Phi Sigma
proposal to the AC]S Executive
Board
in the near future. If approved, the contract would be implemented
for a oneyear trial period.

Ballot Watch
AC]S election materials, including
candidate
statements,
will
be
mailed to eligible members in early
November.
Larry
Hoover,
Sam
Houston
State University,
is this
year's chairman of the nomination
and elections committee.
He urges
the membership to vote. Questions
about voter eligibility
should be
directed to Pat DeLancey, Executive Secretary, AC]S, University of
Nebraska at Omaha, 1313 Farnamon-the-Mall,
Omaha,
NE 68182;
(402) 554-3580.
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COMMITTEE REPORT§]
EVALUATION AND
STANDARDS COMMITTEE
The evaluation
and standards
committee
has been developing
alternatives
to deal with the apparent
problem of
bias against criminal justice majors by
law school admissions
committees.
One
recurring
suggestion
is that members of
this committee
and/or regional association officers present a workshop at each
regional meeting of the various pre-law
associations.
The
workshops
would
consist
of
papers
describing
the
current
status
of criminal justice education stressing the
discipline's
academic strengths. Particular
attention
should be given to the liberal
arts orientation
found in most academic
degree programs.
The workshop
should
further
emphasize
the analytical
and
research skills of criminal justice students
with a clear indication that the technical!
vocational
mode is the exception
rather
than the rule.
The committee's
second charge is to
examine the feasibility of voluntary
peer
review as a quality control mechanism
for academic degree programs. As noted
by committee
member
Dr. Allen Sapp

JUVENILE JUSTICE
IS CONFERENCE TOPIC
The Eleventh National Conference
on
Juvenile Justice, sponsored cooperatively
by the National Council of Juvenile and
Family
Court Judges and the National
District
Attorneys
Association,
will be
held in Las Vegas, NV, March 11-14,
1984, with the theme, "Juvenile JusticeBack to Fundamen tals."
Registration
is open to judges, prosecutors, defense counsel, police, juvenile
officers, school administrators,
teachers,
probation
officers,
correction
workers,
legislators, PTA and community
resource
groups,
school
boards,
social workers,
and other interested
groups and persons.
Sessions
will be held at the MGM
Grand Hotel. Payment
for early registration, which is $215 for members
and
$240 for non-members,
should be made
by February
10. After February
10, the
fees are $240 and $260.
Inquiries
should
be addressed
to
the National District Attorneys
Association,
708 Pendleton,
Alexandria,
VA
22034-1886.

(Central Missouri State University),
this
issue is inherently
related
to the law
school admissions
problem.
If colleges
and universities can show that they meet
or exceed
quality
control
standards
established
by the discipline, then this is
prima facie evidence of well prepared
students
for admission to law school or
other non-criminal
justice graduate programs.
The committee
chair has received a
few inquiries
concerning
the voluntary
peer review concept. Incidental sampling
and
conversations
have
shown
that
criminal
justice
academe
apparently
desires some form of standardized
quality
control
guidelines.
However,
any such
standards
should
be less binding than
those afforded by a complete accreditation effort.
Future plans of the committee include
a membership
survey of both issues in
the committee's
charge. We invite any
suggestions
or commentary
on either
of these issues to be submitted
to: Dr.
David L. Carter, Chair, ACJS Evaluation
and Standards
Committee,
Department
of Criminal Justice, Pan American University,
Edinburg,
TX 78539;
(512)
381-3566.

CALL FOR PAPERS
The Federal
Bureau
of Prisons in
conjunction
with Eastern Kentucky
University will hold a workshop
focusing
on correctional
special education
issues.
The workshop
will be held March 6-8,
1984 in Lexington,
Kentucky
and is
open
to all correctional
and special
educators.
Workshop topics will include:
identification
and classification
of the
handicapped
incarcerated,
vocational
assessment, classroom issues and a review
of current
materials
and techniques.
A limited
number
of papers
that
address
present
practices
and research
will be accepted
for presentation
and
inclusion
in the workshop
monograph.
Manuscripts
not exceeding
10 pages
which
focus
on correctional
special
education
will be accepted
through
January
25, 1984.
Send manuscripts
and requests
for information
and conference
registration
materials
to The
Division
of Special Programs,
Eastern
Kentucky
University,
202
Perkins
Building, Richmond, Kentucky 40475, or
phone Bruce Wolford (606) 622-1158 or
Karen Janssen (606) 622-1865.

ASIS will hold
winter workshops
The American
Society for Industrial
Security
will hold
three
professional
development
workshops
this winter in
Washington,
DC; Arlington,
VA; and
Miami, FL.
The Washington workshop,
to be held
December
7 and 8, will be at the Washington Marriott
Hotel and will feature
the problems
of substance
abuse in the
workplace
and the crimes that result
from it.
The ASIS
standing
committee
on
terrorist
activities,
in cooperation
with
the U.S. State Department's
office of
security, will present the second Government/Industry
Conference
on Terrorism
in Arlington,
VA on January
11-12,
1984. This workshop
will take place at
Marriott's Crystal Gateway Hotel.
The third workshop,
which will take
place January
30-February
2, 1984 in
Miami, will be on physical security of
organizations
and
will
mix
general
sessions
and
team
problem-solving.
Sessions
will be held at the HyattRegency.
Questions
concerning
these or other
ASIS educational
programs
should
be
directed to ASIS, Education and Seminar
Programs Department,
1655 North Fort
Myer Drive, Suite 1200, Arlington,
VA
22209; (703) 522-5800.

OFFICER REQUESTS
THESIS ASSISTANCE
A police officer working on a masters
degree in criminal justice administration
would
appreciate
information
on any
law enforcement
agency or individual
who uses or has used psychics as a criminal investigative tool.
Fred R Saluga, an officerlinvestigator
with the Smithfield,
PA Police Department, is working on a thesis, "The Use
of Psychics in Law Enforcement
and the
Criminal Investigative Process," and needs
material.
He wants information
from individual
law
enforcement
officers
who
have
witnessed or investigated
something that
cannot be explained
by normal investigative
techniques.
Reports,
personal
accounts, publications,
and other material
sent to him will be treated as confidential
if requested.
Saluga's address is Box 246, Cardale,
PA 15420.
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TRENDS

IN THE

50 LARGEST

CITIES

Employment of Black and Hispanic Police Officers
By Sam Walker
MPLOY MENT of black and Hispanic
police officers in the 50 largest
cities in the United States falls short of
desirable levels. For both racial groups,
employment
levels are only half of a
hypothetical
ideal level. Only two of
50 police departments
have achieved a
high level of equal employment
opportunity compliance with respect to both
racial groups.
Several
police
departments have made significant progress in
minority
employment
in recent years,
either as a result of voluntary or courtordered affirmative action plans. At the
same
time,
however,
some evidence
suggests that layoffs imposed by budgetary
constraints
have negated recent progress
in some departments.

E

EEO and Policing

Sam Walker
is an associate
professor of criminal justice at the
University of Nebraska at Omaha.
This paper is adapted
from an
article by Dr. Walker in the Review
of Applied Urban Research, Vol.
XI, No.6, October, 1983.
in costly litigation
and has an adverse
effect
on police/community
relations.
Despite the acknowledged importance
of minority employment,
little research
has been done on the subject. No attempt
has been made to compile baseline data
on the extent of minority employment
by police departments.
The FBI's annual
Uniform Crime Reports compiles data
on total employment
(civilian and sworn
personnel)
and male and female sworn
officers but not on employment
by race.
Curiously,
this publication
did compile
employment
data by race for a few years
in the early 1960's but then stopped."
The periodic surveys by the International
City Management
Association
compile
aggregate
minority
employment
data
by city size bu t not for individual cities.5

The importance
of racial minority
employment
by police departments
is
acknowledged by virtually every expert in
the field of policing. Two considerations
govern this perspective. The first involves
To date, the most complete
data are
police/community
relations.
Police
found in the 1978 and 1981 surveys of
experts argue that employment
of racial
police administrative
practices conducted
minority group police officers is necessary
jointly by the Kansas City Police Departfor the establishment
of good relations
ment, the Police Foundation,
and the
with minority group communities. 1 Most
Police Executive Research Forum. Howexperts also assume that the personnel of
ever,
both
surveys
report
minority
a police department
should approximate
employment
data for only slightly more
the racial composition of the community
than 30 of the 50 largest cities.
(that is, in a community
with a certain
Research on the impact of minority
percent
black population,
the police
department
should
be roughly
that
group police officers is spotty. Studies of
percent
black). This view is based on
police field practices indicate that black
three
related
assumptions:
(1) that
officers
arrest
and use physical
and
minority officers will be better able to
deadly force in a manner that does not
relate to minority group citizens, (2) that
differ substantially
from white police
minority
group
officers will bring a
officers.j
No studies have been made
different perspective to the police officer
of the impact of minority group officers
subculture,
and (3) that the presence of
on the police subculrure.P
nor has any
minority group officers will enhance the
detailed
research
taken place on the
image of the department
in the eyes of
impact of minority
group officers on
minority group citizens.2
community percep tions.Y With respect to
minority
employment
practices,
no
The second governing
consideration
research has been done on the legal/
involves legal constraints.
Equal employadministrative/political
factors associated
ment opportunity
is the law of the land
and is specifically embodied in the 14th ' with the level of EEO compliance
by
different police departments.
Amendment,
the 1964 Civil Rights Act,
the 1972 Equal Employment
OpporThe Survey
tunity Act, and other relevant federal,
state,
and local laws.3 Police experts
Data on employment
of black and
argue that,
independently
of police/
Hispanic police officers were drawn from
community
relations, police departments
have an obligation to comply with the
a questionnaire
mailed to the office of
law. Failure to comply frequently results
the chief of police and the office of the

o

municipal
director
of personnel
(or
equivalent
position)
in the 50 largest
cities in the United States, and responses
were received from 47.10 Data for the
three non-responding
cities were obtained
from the Police Foundation
(1982) and
the 1981 Survey of Police Operational
and Administrative Practices-1981. 11
Long-term
data on employment
of
black police
officers
over a 30-year
period in ten cities were obtained from
a variety of earlier reports on police/
community relations. Short-term data on
employment
trends between
1980 and
1983 of both black and Hispanic officers
were obtained by utilizing the 1978 and
1981 PERF surveys.
The EEO Compliance

Index

Minority employment
was indexed in
terms of the percentage
of each racial
minority group's representation
in each
city. For analytical
purposes
a hypothetical "ideal" level of EEO compliance
was assumed to exist where the percentage
of minority
group officers equaled the
percentage of that minority group in the
community.
Thus, where the population
was 30 percent black, a police department with 30 percent black representation among its sworn officers would
achieve an EEO compliance
index of
1.00. In the same community,
a police
department
with only 15 percent black
representation
among
sworn
officers
would achieve an index of .50.
The EEO compliance index serves two
important
functions. First, it provides a
meaningful
basis
for
comparing
the
relative compliance
efforts of different
departments. Stating the level of minority
employment
in terms of a raw percentage
is relatively
useless. To say that 25
percent of the officers in a certain city
are black is meaningful only if the black
representation
in the
community
is
known. (An employment
figure of 25
percent would represent an extraordinary
EEO compliance
effort,
for example,
in Omaha or Seattle bu t a very poor
effort in Atlanta or Detroit).
Second,
the index allows evaluation of the EEO
compliance effort of a police department
over time. Saying that the percentage of
black officers in a given police department has doubled in ten years is relatively
meaningless
unless the changes in the
community
population
are known.
If,
for example, the black representation
in
the community
doubled
in the same

4
period,
the police
department
made
relatively no progress at all.
The index has several limitations. The
percentage of minorities in the city population is not the only potential base for
an index. The percentage of minorities
in the local work force is an alternative.
Courts have generally used this figure
in
establishing
minority
recruitment
quotas. Since work force participation
is
generally
between
60 percent
to 70
percent of the total population,
use of
that figure would result in higher index
ratings. Choice of which figure to use for
the index is governed
by alternative
perspectives.
Use of the total population
figure reflects a "service"
model and
assumes that the police should reflect the
composition
of the population
receiving
police services. (In practice, this would
not be a completely accurate reflection
since racial minorities are over-represented
among the clients of police services: as
crime victims, as crime suspects, and as
users of non-criminal
police services.)
Use of the work force figure would
reflect an "employment"
model, involving the assumption
that an agency's
employment practices should be measured
in terms of potential applicants.

Most experts
assume that
the
personnel of a police department
should approximate the racial composition of the community.
By itself, the index does not necessarily
indicate
the presence
or absence
of
discriminatory
employment
practices.
Thus,
a department
with a relatively
high index of .80 could still be guilty
of discrimination
if various screening
practices
were being used to eliminate
minority
applicants
unfairly.
By the
same token, an index of .60 does not
necessarily
mean that existing practices
are screening
out otherwise
qualified
minority
applicants. A low index may,
however,
indicate
a failure to recruit
actively an adequate
pool of minority
applicants.
In short, the index is useful
for analytical
purposes. It provides an
objective standard for measuring the EEO
compliance effort relative to the composition of the community,
other police
departments,
and past practices. It is not,
by itself, an indicator of the presence or
absence of illegal employment
practices.
EEO compliance index figures are also
categorized
according to four levels. An
index of .75 or higher is considered
"high compliance,"
an index of between
.50 and .75 is considered
"moderate
compliance,"
an index of between .25
and .50 is considered "low compliance,"

and an index of below .25 is considered
"non-compliance."
These rankings
are
intended for analytic purposes only. They
are not intended to suggest that the rate
of compliance
is acceptable
or not
acceptable in terms of either employment
discrimination
law or the felt needs
of the community.
Thus, for example,
an index of .51 ("moderate")
means
that the percentage of minorities on the
police force is only half the percentage
in the
community.
Many
observers
would deem this an unacceptable
level.
By the same token, an index of .74
(again,
"moderate")
may well mean
that the percentage of minorities on the
police force is equal to their percentage
in the work force. Many observers would
regard this as an acceptable level of EEO
compliance.
Findings
Employment
of black and Hispanic
police officers falls short of desirable
levels in the nation's 50 largest cities. The
mean index for black officer employment
is .50, and for Hispanic officer employment it is .47. In other words, the level
of employment
of racial minorities
is
only one-half of a hypothetical
desirable
level. (See Table 1.)
Employment of Hispanic police officers
is both better and worse than for blacks.
Only three police departments
have a
"high"
level of EEO compliance
for
black police officer employment,
while
eight have a "high" level of compliance
for Hispanics. Yet, only one department
falls into the "non-compliance"
category
for black officers compared to 11 Hispanic
officers. (See Table 2.) Tables 3 and 4
rank the 20 cities with the highest percentage of black population
and the 20
with the highest percentage of Hispanics,
respectively.
For Hispanic employment,
four of the eight high compliance cities
are among the 20 with the highest percentage of Hispanic population.
Additionally, 11 of the 20 cities in Table 4
have indices of .60 or higher. By comparison, none of the 20 cities with the highest
percentage
of black population
falls
into the high compliance category. Only
two have indices above .60, and only
three
are above the .50 level. This
suggests
that
Hispanics
are relatively
more
successful
in obtaining
police
employment
in those cities where they
are a significant proportion
of the population. Blacks, on the other hand, have
been far less successful in translating
their sizeable presence in the community
into police employment.
Eight of the 11
Hispanic non-compliance
police departments are in cities where the Hispanic

population
is 1.5 percent
or less of
the city population.
Table 5 indicates 30-year trend data
on black police officer employment
for
nine selected cities. (The availability of
these data, which are derived from a
variety
of sources,
is a consequence
of the political
importance
of police/
community
relations
with respect
to
black
Americans
during
this period.
Equivalent data on police employment of
Hispanics are not available). The most
striking
data in Table 5 reflect
the
dramatic improvement
in employment of
black officers in Atlanta,
Detroit, and
Washington,
DC. These figures confirm
the informal national reputations enjoyed
by these three cities for their recent
affirmative action efforts. All three cities
have black mayors.
Further
research
should be directed toward investigating
whether black political power and leadership is a critical variable in achieving
equal
employment
opportunity
goals.
However,
at least
two
cities
with
persistently very low compliance rankings
(Cleveland and Cincinnati) have also had
black mayors or city managers at one
point. Newark, with both a black mayor
and a black police chief, meanwhile, has
an index of only .41 in 1983.

The level of employment of racial
minorities
as police officers is
only one-half of a hypothetical
desirable level.
The 30-year trend data for Chicago
represent a fluctuating pattern of significant improvement
in the 1960's followed
by a decline in the 1970's. Tentatively,
Chicago's progress in the 1960's can be
attribu ted to the leadership
of Superintendent O. W. Wilson, at the time the
most respected national figure in police
administration.12
Significantly,
the
employment
discrimination
suit filed
against
the Chicago
police
in 1973
focused on recruitment
in 1970, three
years after the departure
of Superintendent Wilson. The subsequent
leaders
of the Chicago police department
seemingly failed to maintain the commitment
established by Wilson, with a consequent
decline in Chicago's index and the filing
of employment
discrimination
litigation.
The data for Philadelphia also indicate
a dramatic improvement
from the early
1950's through the mid-1960's, followed
by a decline coinciding with the career of
Frank Rizzo, first as police commissioner
and
then
as
mayor.
Employment
discrimination
litigation
against
the
Philadelphia police commenced in 1970.
After 13 years this litigation continues
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BLACK
Rank
Order
by
Population
1980
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50

City
New York
Chicago
Los Angeles
Philadelphia
Houston
Detroit
Dallas
San Diego
Phoenix
Baltimore
San Antonio'£/
Indianapol is
San Francisco
Memphis
Washington. D.C.
Milwaukee
San Jose
Cleveland'£/
Columbus
Boston
New Orleans
Jacksonville'£/
Seattle
Denver
Nashville
St. Louis
KansasCity. MO
EI Paso
Atlanta
Pittsburgh
Oklahoma City
Cincinnati
Fort Worth
Minneapolis
Portland
Honolulu
Long Beach
Tulsa
Buffalo
Toledo
Miamib/
Austin
Oakland
Albuquerque
Tucson
Newark b/
CharlotteOmaha
Louisville
Birmingham

TABLE 1
AND HISPANIC POLICE EMPLOYMENT

Sworn
Officers
23,408
12,472
6.928
7.265
3.629
4.032
2.053
1.363
1.660
3.056
1.164
936
1.957
1.216
3.851
1,438
915
2.091
1.197
1.871
1.317
1.263
1.011
1.379
969
1.763
1.140
650
1.313
1.222
662
971
766
672
688
1.557
637
695
1.018
757
1.051
607
636
561
549
1.144
644
551
673
646

Black
Officers
Number
Percent
2.395
2.508
657
1.201
355
1.238
169
76
48
537
54
123
159
268
1.931
168
20
238
133
248
276
78
42
82
114
346
123
13
602
175
27
89
43
20
19
11
20
30
86
139
181
43
147
14
17
275
144
46
68
109

10.2
20.1
9.4
16.5
9.7
30.7
8.2
5.5
2.8
17.5
4.6
13.1
8.1
22.0
50.1
11.6
2.1
11.3
11.1
13.2
20.9
6.1
4.1
5.9
11.7
19.6
10.7
2.0
45.8
14.3
4.0
9.1
5.6
2.9
2.7
0.7
3.1
4.3
8.4
18.3
17.2
7.0
23.1
2.4
3.0
24.0
22.3
8.3
10.1
168

Percent of
Blacks
in
Community
25.2
39.8
17.0
37.8
27.6
63.1
29.4
8.9
4.8
54.8
7.3
21.8
12.7
47.6
70.3
23.1
4.6
43.6
22.1
22.4
55.3
25.4
9.5
12.0
23.3
45.6
27.4
3.2
66.6
24.0
14.6
33.8
228
7.7
7.6
1.2
11.3
11.8
22.6
17.4
25.1
12.2
46.9
2.5
3.7
58.2
31.0
12.0
28.2
55.6

IN THE 50 LARGEST CITIES

Index
.40
.51
.55
.44
.35
.49
.28
.62
.58
.32
.63
.60
.64
.46
.71
.50
.46
.26
.50
.59
.38
.24
.43
.49
.50
.43
.39
.63
.69
.60
.27
.27
.25
.38
.36
.58
.27
.36
.37
1.05
.69
.57
.49
.96
.81
.41
.72
.69
.36
.30

Hispanic
Officers
Number
Percent
1.704
432
943
46
314
32
96
107
156
10
384
1
159
0
40
66
159
6
0
40
26
9
18
180
3
0
18
370
9
4
5
1
51
8
9
4
35
4
21
28
413
73
59
184
95
55
0
12
1
0

.£/1980·81 data. Source: Police Executive Research Forum. Survey of Police Operational and Administrative
PERF. 1981).
i2/ 1982 data. Source: Peggy Triplett. The Police Foundation.

and has apparently
had little success in
improving Philadelphia's
index.13
Table 5 also shows the deterioration
of
black police employment
in Cincinnati
from the early 1950's to the mid-1960's.
During this period the index declined by
over half, and it has not risen significantly
in the last 15 years.
Short-term
(1980-83)
trend data are
given for selected
cities in Table 6.
Significant,
even dramatic,
improvement
in black police employment
is found in

Toledo, Omaha, Dallas, New Orleans, and
Los Angeles. At least two of these cities
(Los Angeles and Omaha) have operated
under court-ordered
quota systems for
police
recruitment.
Further
research
should be directed
toward investigating
the extent
to which litigation
and/or
quota
systems
are a critical
variable
in achieving
equal
opportunity
goals.
The gains in Detroit,
for example,
are
generally
attributed
to
a voluntary
quota system for recruitment
and pro-

7.2
3.4
13.6
0.6
8.6
0.7
4.6
7.8
9.3
0.3
32.9
0.1
8.1
0.0
1.0
4.5
17.3
0.2
0.0
2.1
1.9
0.7
1.7
13.0
0.3
0.0
1.5
56.9
0.6
0.3
0.7
0.1
6.6
1.1
1.3
0.2
5.4
0.5
2.0
3.6
39.2
12.0
9.2
32.7
17.3
4.8
0.0
2.1
0.1
0.0

Percent of
Hispanics
in
Community
19.9
14.0
27.5
3.8
17.6
2.4
12.3
14.9
14.8
1.0
53.7
0.9
12.3
0.8
2.8
4.1
22.3
3.1
0.8
6.4
3.4
1.8
2.6
18.8
0.8
1.2
3.3
62.5
1.4
0.8
2.8
0.8
12.6
1.3
2.1
5.2
14.0
1.7
2.7
3.0
55.9
18.7
9.6
33.8
24.9
18.6
1.1
2.3
0.7
0.8

Index
.36
.24
.49
.16
.49
.29
.37
.52
.63
.30
.61
.11
.66
.00
.36
1.09
.78
.06
00
.33
.56
.38
.65
.69
.38
.00
.45
.91
.43
.38
.25
.13
.52
.85
.62
.04
.39
.29
.74
1.20
.70
.64
.96
.97
.69
.26
00
.91
.14
.00

Practices 1981. (Washington:

motion.
At the same time, protracted
litigation
in Chicago
and Philadelph ia
has apparently
been
unsuccessful
In
improving
black
police
employment.
Affirmative
action efforts in Detroit
for both black and female police officers
have been set back by layoffs imposed bv
budgetary
constraints.
An
estimated
85 percent of the 700 officers laid of'f
in the late 1970's
were black and/or
female.
Table
7 indicates
the imp an
on the employment
of black officer,
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TABLE 2
COMPLIANCE LEVE LS,
BLACK AND HISPANIC
POLICE EMPLOYMENT
Number of
Departments
Black Hispanic

Compliance
Level
High
(Index = .75+)

3

8

Moderate
(Index = .50 -.74)

20

13

Low
(Index = .25 -.49)

26

18

1

11

Non-compl iance
(Index = less than .25)

TABLE 3
TWENTY CITIES WITH LARGEST
PERCENT BLACK POPULATION

City
Washington, D.C.
Atlanta
Detroit
Newark
Birmingham
New Orleans
Baltimore
Richmond
Memphis
Oakland
St. Louis
Cleveland
Chicago
Philadelphia
Cincinnati
Dallas
Houston
Kansas City
Jacksonville
New York

Percent
Black
Population
70.3
66.6
63.1
58.2
55.6
55.3
54.8
51.3
47.6
46.9
45.6
43.6
39.8
37.8
33.8
29.4
27.6
27.4
25.4
25.2

TABLE 6
SHORT-TERM TREND DATA,
SELECTED CITIES
RANK BY PERCENT OF CHANGE

TABLE 4
TWENTY CITIES WITH LARGEST
PERCENT HISPANIC POPULATION

Index
.71
.69
.49
.41
.30
.38
.32
.46
.46
.49
.43
.26
.50
.44
.27
.28
.35
.39
.48
.40

The percentage
of black officers fell
from 33.7 in 1977 to 25.9 in 1980-81.
Subsequent
recruitment
and rehiring
brought the figure back to 30.7 percent
by 1983. These data indicate that 81
of the 170 officers (47.6 percent) hired
between 1980 and 1981 were black. The
effect of the layoffs was even more
devastating on the employment of female
officers. As the data in Table 7 indicate,
the percentage of female officers declined
from a high of 13.5 percent in 1978 to
7.4 percent in 1980, nearly returning to
the 1976 level.14 These data suggest the
devastating impact of layoffs on affirmative action where layoffs are governed
by a seniority-based principle.
Conclusions
Despite recommendations
by experts
extending over several decades, minority

City
EI Paso
Miami
San Antonio
Albuquerque
Los Angeles
Tucson
San Jose
New York
Denver
Austin
Newark
Houston
San Diego
Phoenix
Chicago
Long Beach
San Francisco
Fort Worth
Dallas
Oakland

Percent
Hispanic
Population
62.5
55.9
53.7
33.8
27.5
24.9
22.3
19.9
18.8
18.7
18.6
17.6
14.9
14.8
14.0
14.0
12.3
12.6
12.3
9.6

1980.2.1

Index

City

Index

.69
.78
.36
.69
.64
.26
.49
.52
.63
.24
.39
.66
.52
.37
.96

118
72
68
68
57
50

ton: PERF,1981).

TABLE 7
IMPACT OF LAYOFFS ON
MINORITY AND FEMALE
POLICE OFFICER EMPLOYMENT
DETROIT
Percent
Black

1975
1976
1977
1978
1979
1980
1981
1982
1983

33.7

25.9
30.0
30.7

Percent
Female
5.2
7.0
12.3
13.5
11.8
7.4
11.0

(2) To what extent are racial minorities
represented
in the supervisory
ranks
(sergeant and above) of police departments?
(3) What is the impact of a relatively
high compliance
with EEO goals on
police performance,
the attitudes
and
behavior of white police officers, and the
image of the police department
in the
community?

TABLE 5
TREND DATA, SELECTED CITIES

1950·52.2.1

1960-62.Q1

.03
.27
.44

.13
.52
.33
.06
.12
NA
.42

.07
.14
.19
.32
.28
.33

1.05
.69
.27
.37
.55
.30

.2.1Police Executive Research Forum,

employment by police departments in the
50 largest cities falls short of desirable
goals. Equal employment
opportunity
statutes have apparently had only inconsistent impact on the problem in the past
decade. Considerable
progress has been
made in some cities as a result of either
voluntary
or court-ordered
affirmative
action plans, but other cities have made
little if any progress.
This report focuses attention on several
questions meriting further research:
(1) What factors are associated with
compliance with EEO goals? What is the
relative importance
of political leadership (particularly
black
or Hispanic
mayors),
administrative
leadership
(in
terms of a progressive police chief), and
litigation?

Atlanta
Chicago
Cincinnati
Dallas
Detroit
Philadelphia
New York
St. Louis
Washington

.16
.22
.35
.20

Percent
Change

Survey of Police Operational and
Administrative Practices 1981 (Washing-

Year

30-YEAR

.48
.40

Toledo
Omaha
Dallas
New Orleans
Los Angeles
Birmingham

.91
.70
.61
.97
.49

1983
Index

1965·66'£/

.26
.27

NA
.62
.21
NA
.12
.55
NA
.29
.33

1980Q/

1983

.50
.48
.25
.16
.41
.44
.34
.38
.67

.69
.50
.26
.27
.48
.43
.40
.42
.71

.2./William M. Kephart, Racial Factors and Urban Law Enforcement (Philadelphia: University of Pennsylvania, 1957); Elliott M. Rudwick, The Unequal Badge: Negro Policemen
in the South (Atlanta: Southern Regional Council, 1962).

.Q/ FBI, Uniform Crime Reports (Washington: 1961), Rudwick, The Unequal Badge .
.£/ President's Commission on Law Enforcement and Administration

of Justice, Task Force

Report: The Police. (Washington: 1967), pp, 168-172.
Q/ Police Executive Research Forum, Survey of Police Operational and Administrative
Practices 1981 (Washington: PERF, 1981).

CALL FOR PAPERS
1984
ANNUAL
MEETING

ACADEMY OF
CRIMINAL JUSTICE SCIENCES
March 27-30,
PALMER

1984

HOUSE

HOTEL

Chicago

Persons interested in participating

should contact:

Vincent J. Webb, 1984 Program Chair
Academy of Criminal Justice Sciences
University of Nebraska at Omaha
1313 Farnam on the Mall
Omaha, Nebraska 68182
(402) 554-2764

THEME:
The Politics

of Crime, and Criminal Justice

The theme of the program is The Politics of Crime and Criminal Justice. The program will include plenary
sessions, thematic sessions, workshops, roundtables, and panels. Papers should address theoretical and policy
issues in criminal justice.

PROGRAM DEADLINES
• Abstracts due to coordinators
• Participants notified of the acceptance/rejection
• Papers due to session chairs

of their abstract

December 1, 1983
November 15, 1983
February 1, 1984

PROGRAM GUIDELINES
• Program participants are required to pre-register for the conference.
• No person shall appear on the program more than twice.
• An abstract should be submitted to only one program coordinator. If you are in doubt
whom to send your abstract, send it to the Program Chairperson, Vincent J. Webb.

TOPICAL

AREA

COORDINATOR

THEMATIC SESSIONS - THE POLITICS OF
CRIME AND CRIMINAL JUSTICE
All papers directly related to the program
theme

Erica Fairchild
Department of Political Science and
Public Administration
North Carolina State University
Raleigh, NC 27650

CRIMINOLOGICAL
THEORY
THE NATURE OF CRIME
HISTORY OF CRIMINAL JUSTICE

Dennis Hoffman
Department of Criminal Justice
The University of Nebraska at Omaha
Omaha, NE 68182

INSTITUTIONAL

John Klofas
Department of Criminal Justice
Illinois State University
Normal, IL 61716

COMMUNITY

CORRECTIONS

BASED CORRECTIONS

THE POLICE
CRIMINAL JUSTICE

ADMINISTRATION

Lawrence F. Travis, III
Criminal Justice Program
University of Cincinnati
Cincinnati, OH 43221
Jack R. Greene
School of Criminal Justice
Michigan State University
East Lansing, MI 48824

about

THE COURTS
All papers on the criminal courts and
processes including prosecution and
sentencing

Susette Talarico
Department of Political Science
Baldwin Hall
University of Georgia
Athens, GA 30602

THE JUVENILE JUSTICE SYSTEM
EVALUATIVE RESEARCH
RESEARCH METHODS AND STATISTICS

Tim Bynum
School of Criminal Justice
Michigan State University
East Lansing, MI 48824

CRIMINAL LAW AND PROCEDURE
PRIVATE SECURITY
CRIMINAL INVESTIGATION

Larry K. Gaines
College of Law Enforcement
Eastern Kentucky University
Richmond, KY 40475

COMPARATIVE AND INTERNATIONAL
CRIMINAL JUSTICE
CITIZEN PARTICIPATION
AND
CRIMINAL JUSTICE

Otwin Marenin
Department of Politics
Goucher College
Towson, MD 21204

CRIMINAL
CRIMINAL

Thomas Barker
Criminal Justice Program
Jacksonville State University
Jacksonville, AL 36265

JUSTICE
JUSTICE

EDUCATION
PROFESSIONS

MINORITIES AND CRIMINAL JUSTICE
STUDENT PAPERS
All students wishing to present a paper
in a "student only" session

Sloan Letman
Criminal Justice Program
Loyola University
820 N. Michigan Ave.
Chicago, IL 60611

Persons wanting to organize a session or present a paper on an 'omitted
topic should send an abstract or proposal for a roundtable to Vincent
J. Webb.
Preregistration

materials can be obtained from:

PATRICIA DeLANCEY, EXECUTIVE
Academy of Criminal Justice Sciences
University of Nebraska at Omaha
1313 Farnam on the Mall
Omaha, NE 68182-0115

SECRETARY

1984 ACJS Annual Meeting
Program Participants
I nterested individuals

Information

are requested to provide the following
to the appropriate

Form
information

program committee

by December 1, 1983

member.

Please Type

1.

NAME

2.

AFFILIATION

3.

MAILING

ADDRESS
Street and Number

4.

City

State

Zip

Home

TELEPHONE : Office
Area Code

5.

PAPER TITLE

6.

PAPER ABSTRACT:

7.

LIST NAMES AND ADDRESSES OF ALL

8.

Indicate if you wish to:

200 Words.

Number

Area Code

Number

(Attach a separate sheet.)
CO-AUTHORS

___

Present a paper

____

Chair/organize

___

Serve as a discussant

___

Organize a workshop or roundtable

a panel

on:

(attach a separate sheet if necessary)
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(4) What is the full extent of personnel
layoffs on the employment of minorities?
(5) How does employment of minorities by police departments
compare
with other components
in the criminal
justice system?

1President's
Commission
on Law Enforcement and Administration
of Justice, Task Force
Report: The Police (Washington: Government
Printing

Office,

2Herman

1967).

p. 167.

Policing a Free Society

Goldstein,

(Cambridge:

Ballinger,

1977),

Ch. 10.

Affirmative
Action in the Criminal Justice System (Wash3U.S.

ington:

Department

of

Government

Justice,

Printing

Office,

1979).

4U.S. Department
of Justice, Crime in the
U.S. (Washington: Government Printing Office,

l.

annual

51 nternational

City

Management

tion,
Baseline Data Report
Personnel Practices" (January,
6 John

F. Heaphy,

Associa-

15, 1,
1983).

"Police

Police Practices: The
Survey (Washington:

ed.,

General Administrative

The Police Foundation,
1978); Police Executive
Research Forum, Survey of Police Operational

and Administrative
ton:

PERF,
7 Donald

(Washing-

The Manners and Customs

Black,

of the Police
1980);

Practices-1981

1981).

(New
York:
Academic
Press,
A. Geller and Kevin J. Karales,

William

Split-Second Decisions: Shootings of and By
Chicago Police (Chicago: Chicago Law Enforcement
Study
Group,
1981);
James J. Fyfe,
"Who
Shoots? A Look at Officer
Race and
Police Shootings,"
Journal of Police Science
and Administration
9
(December,
1981),
367-382.
8James
Impact of

B. Jacobs and Jay Cohen, "The
Racial Integration
on the Police,"

Journal of Police Science and Administration
6 (June, 1978), 168-183; Nicholas Alex, Black
in Blue (Englewood Cliffs: Prentice-Hall, 1969).
9Scott

Decker

and

Russell

Smith,

"Police

Minority
Recruitment:
A Note on its Effectiveness in Improving
Black
Evaluations
of the
Police,"
Journal of Criminal Justice 8 (1980,
No. 6),387-394.
10Questionnaires

were

mailed

to

both

office of the ch ief of pol ice and the office
the ch ief personnel
officer
for the city.

the
of
In

several instances both responses were returned
but with conflicting
data. In such cases the data
from

the pol ice department

11 Correspondence,
Foundation;
PERF,

were used.

Peggy Triplett,

The Police

Survey of Police Operational and Administrative Practices-1981.
12William
J. Bopp, O.w.: O.W. Wilson and
the Search for a Police Profession (Port Washington,
Walker,

tion

N.Y.:

Kennikat

Press,

1977);

Samuel

The Police in America: An Introduc-

(New

York.

McGraw-Hili,

1983),

Chs.

1,

4,5.
13 A
of
of

~onsent

decree

regarding

recru itment

black pol ice officers was signed in the fall
1983 and will undoubtedly
affect employ-

ment figures for the Philadelphia
ment in the immediate future.
14Cynthia

G. Sulton

A Progress Report
(Washington:

The

on
Police

and

Roi

police

depart-

D. Townsey,

Women in Policing
Foundation,

1981).

Detention Reporter examines issues
for short-term

holding operations

Law
enforcement
and
detention
officials and staff face increasing liability
for the handling of prisoners for short
periods.
Successful
prisoner
law suits
draw attention to the need for improved
holding
operations
and an increased
understanding
of the emerging requirements for which holding operations will
be held accountable.
Until now, law
enforcement
and detention
officials did
not have any ongoing source of information for this area of concern.
The Detention
Reporter is a new
publication
which examines short-term
holding (one to 72 hours),
and the
emerging problems and court decisions
which are important to law enforcement
and
detention
officials.
Each
issue
contains court decisions, litigation, and
news which should help to develop a
safe and efficient
holding
operation.
The editors monitor more than 20
legal, law enforcement,
and detention
publications to identify relevant materials
and then condense the information
and
tell how it pertains to short-term holding.
New books, reports, and research on
special issues are reviewed.
Detention Reporter is published by
Community
Resource
Services, Inc., a
non-profit organization which has served
law enforcement,
detention, and corrections clients since 1972. The co-editors of
Detention Reporter, Rod Miller and Paul

MATERIAL SOLICITED
FOR DELINQUENCY COURSES
The teaching services program of the
American
Sociological
Association
is
soliciting material to be published in a
document entitled "Syllabi and Instructional Material for Courses in Juvenile
Delinquency."
Planned
for
publication
will be
detailed course syllabi, suggestions for
student
research and field work, brief
"how to" essays on classroom techniques,
and rationales
for various approaches
to the teaching and study of delinquency.
Any innovations
or suggestions
that
would be of interest to colleagues who
teach in this area will be considered.
Anyone wishing to submit material for
possible publication
should send it to
John Broderick, Professor of Sociology
and Criminal Justice, Stonehill College,
North
Easton,
MA 02356
prior
to
February 1,1984.

Katsampes, have a total of 36 years of
experience in law enforcement, detention,
and corrections.
The Reporter
is designed to meet
the needs of police officials, detention
managers, trainers, and all other professionals who are involved with short-term
detention of prisoners.
A one year subscription (12 issues) to
Detention
Reporter
costs
$ 30. The
address is CRS, Inc., Box 234, Kents
Hill, ME 04349.

CALL FOR PAPERS
The 1984 Carnahan
Conference
on
Security Technology,
to be held May
16-18 at the University of Kentucky in
Lexington, has issued a call for papers.
The principal emphasis of this conference is directed toward the research
and development
aspects of engineering
and science applied to law enforcement,
security,
and crime prevention. Papers
are solicited that describe police systems;
command,
control, and communication
systems;
alarm
devices and systems;
computer
systems security;
automatic
vehicle monitoring; automatic identification and authentication
of voice, handwriting, fingerprints, and other signatures;
entry
control
systems;
searching
aids
such as x-ray, sonic, magnetic,
and
microwave;
electromagnetic
spectrum
conservation; communication
privacy and
security; anti-terrorism
technology;
and
related areas of basic science and novel
applications.
Abstracts
are due by November 14.
Notification
of acceptance will be made
by January
9, 1984, and the paper
deadline is February 14,1984.
Mail
abstracts
to
Cheryl
Banks,
Conference
Coordinator,
Office
of
Engineering Continuing Education,
University
of Kentucky,
Lexington,
KY
40506-0043.

ACJS MEMBERSHIP DIRECTORY
The Academy's
1983-1984 Membership Directory is being completed. Current
members
should
receive their copies
by early December.
Please notify Pat
DeLancey of any corrections so changes
can be made for future mailings. Her
address is University
of Nebraska
at
Omaha,
1313
Farnam-on-the-Mall,
Omaha, NE 68182-0115.
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CANADIAN

PROFESSOR

TEACHING

IN NEW

MEXICO

Dr. Gwynn Nettler, professor emeritus
at the University of Alberta, is teaching
the fall term in the Department
of
Sociology, The University of New Mexico.
He is offering
his popular
course,
"Criminal Careers," as well as the introductory criminology
and giving a series
of public lectures.
Professor Nettler, a Stanford Ph.D., is
the author of the four-volume
series,
Criminal Careers, published last year
by Anderson,
and his basic textbook,
Explaining Crime, will appear in a third
edition this fall under the McGraw-Hill
imprint.
Dr. Nettler, winner of the Sutherland
award in 1982, will return to The University of Alberta in January to teach
criminology
and philosophy
of science.

SOUTHERN
OFFERS

POLICE

COURSE

INSTITUTE

SERIES

The Southern
Police Institute
has
announced
its program
schedule
for
fall and winter, 1983/84.
The courses include Internal Affairs,
November 14-18; Scientific Investigation
of Crime, December
5-9; Supervision
of Police Personnel,
December
12-16;
Homicide
Investigation,
January
9-20,
1984; and Police Executive Development,
January 23-February 3, 1984.
The courses will be held at the Southern
Police Institute, University of Louisville,
Belknap Campus. Housing will be available in dormitories.
For further information contact:
Admissions
Coordinator,
Southern Police Institute,
University of
Louisville, Louisville, Kentucky
40292;
(502) 588-6561.

LOBBYING

GUIDE

The Correctional
tion
(CEA)
has

AVAILABLE

Education
Associarecently
published

Lobbying for Correctional Education: A
Guide to Action. This comprehensive
reference
book
provides
background
information
and data on the field of
correctional education, the CEA, and the
workings of Congress. A guide to federal
legislation and a how-to lobbying section
are also included. The guide is available
at a cost of $3.00 for CEA members and
$4.50
for non-members.
Each, order
should be accompanied
by $1 :50 for
postage and handling. MasterCard
and
Visa payments
arc accepted
or make
checks or money orders payable to CEA.
Mail requests to Correctional
Education
Association,
1400 20th Street,
N.W.,
Washington, D.C. 20009.

MCJA meeting sets attendance record
Nearly 280 persons, a record number,
registered for the annual meeting of the
Midwest
Criminal
Justice
Association
held October 13 and 14 at the Americana
Congress Hotel in Chicago.
The
record
attendance
is being
attributed to a well-organized program of
over 40 panels and the central location.
Peggy Fortune
(Illinois State University)
organized
the program,
and
Elizabeth Sebuck (Moraine Valley Community College) was in charge of local
arrangements.
A proposal to affiliate with the Journal

Applying

Practical Applications

of Criminal Justice was approved

at the
business meeting. President Bill Wakefield
(University
of Nebraska
at Omaha)
appointed
a committee
to
develop
criteria for and select an editor.
Next year's officers are Peggy Fortune,
president;
Jeff Schrink,
Indiana State
University,
first vice-president;
Nancy
Schaffer,
Indiana University at Indianapolis, second vice-presiden t; and James
Adamitis,
The University
of Dayton,
secretary/treasurer.
Bill Wakefield
will
continue to serve on the execu tive board
as immediate past president.

to Todau's Theories and Techniques

Probation and Parole
in Practice
by Montgomery & Dillingham
Probation and Parole in Practice uniquely demonstrates
many of the actual responsibilities of probation and parole
officers and allows the reader to test his or her skills through
the use of hypothetical cases and exercises.
This first edition of Probation and Parole in Practice is
designed to provide an overview and description of probation
and parole systems while assisting the reader to apply
professional knowledge and current concepts to actual practice.
The text covers topics such as: Modern probation
in perspective; The evolution of probation and parole;
Organization/operation
of
probation and parole systems;
Duties/responsibilities;
Counseling techniques:
developing an effective
strategy; and Future trends.
1983188 pp. $11.95
Paperbound ISBN#
0-932930-61-1
Call us toll-free at
1-800-543-0883 or
1-800-582-7295 (Ohio only)

I~"1" I anderson

publishing co.

p.o. box 1576. cincinnati. ohio 45201
(513) 421-4142

and parole
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JOB OPPORTUNITIES

Mount Mercy College -

A

full-time,

tenure

track faculty
position
is available in criminal
justice. The starting date is flexible,
February
1 or August 25, 1984. Requirements
include a
minimum
of a master's
degree in criminal

All positions offered in A CjS
Today are from equal opportunity,
affirmative action employers.

Indiana

University

-

The

School

of

and

Environmental

Affairs

provides

and

undergraduate

degree

programs,

Public

graduate
as well

as research, professional,
and technical services
on the Bloomington,
East (Richmond),
Fort

University of South Alabama -

A tenure track

position
is available beginning
September
1,
1984. Rank will be at the assistant professor
level or higher,
and experience.

depending upon qualifications
Responsibilities
include teach-

ing constitutional
law, judicial process, criminal
law,
and criminal
procedure
and advising
students in the criminal
justice administration
program.
Send vita to Dr. Robert V. Barrow,
Chairman,
Search Committee,
Department
of
Political
Mobile,

Science, University
of South Alabama,
AL
36688.
The
closing
date
is

December

Illinois

16, 1983.

State

position

University

is available

contemporary
behavior,
and
Requirements

-

A

in the fall,

tenure

track

1984 to teach

policing,
police
attitudes
and
related criminal
justice courses.
include
a Ph.D.
in criminal

justice, or related
work in criminal

area with substantial coursejustice and commitment
to

research and scholarship
in criminal
justice.
The rank is assistant or associate professor, and
the salary is negotiable.
The deadline date is
February
1, 1984. Contact Dr. Steven G. Cox,
Chairperson,
Committee,

Criminal
Justice Sciences Search
Illinois
State University,
Normal,

I L 61761.

University of Evansville - A position for an
assistant
professor
in the Criminal
Justice
Program,
a tenure
track
position,
is open
beginning September
1, 1984. A J.D. or Ph.D.
is preferred,
but consideration
will be given
candidates with ABD planning to complete the
doctoral degree shortly. Responsibilities
include
teaching
Introduction
to
Criminal
Justice,
Criminal
Law and law related courses (J.D.),
Corrections,
Probation
and Parole, Juvenile
Delinquency,
and a seminar in C.J. and advising
students majoring
in C.J. Scholarly research is
expected
and
university
and
community
service.
The
salary
is competitive.
Fringe
benefits include TIAA/CREF,
health and life
insurance,
professional

tuition
travel,

waiver
and

for
dependents,
research
support.

Summer
teaching
is available.
Justice Program is administratively

The Criminal
housed with

the Department
of Sociology,
Criminal Justice,
and
Anthropology.
The
department
offers
A.S. and B.S. degrees in criminal justice. It also
offers a certificate
in security management and
administration.

The

University

a private coeducational
urban
location
with
undergraduate
and graduate

students
students.

of Evansville

is

university
in a pleasant
over
3,000
ful l-tirne
and 2,000 par t-tirne
The city of Evansville

with some 150,000
inhabitants
is located on
the Ohio River near the southwestern
tip of
I ndiana.
January

Screening
30, 1984.

of applicants
will
begin
Interested
persons should

submit
letters
of application
with
resume,
transcripts,
and three letters of reference to.
Dean Martin
M. Jones, College of Arts
Sciences,
University
of Evansville,
P.O.
329, Evansville, IN 47702.

and
Box

Wayne,
I ndianapolis,
Northwest
(Gary),
and
South
Bend campuses of I ndiana University.
Recruiting
is underway
for
the
1984·85
academic year for the areas and locations listed
below. Teaching at graduate and undergraduate
levels will
be expected,
along with
demonstrated ability
to establish an active research
program. All applicants shou Id have appropriate
terminal
degree
and/or
demonstration
of
equivalent research/creative
abilities.
Assistant
Professor
of Crii ninal Justice Teach graduate and undergraduate
courses in
the criminal
justice system, administrative
and
criminal
law, and criminal
law administration
and planning.
Would coordinate
the criminal
justice program and work with individuals
and
groups in the community
to strengthen
the
program.
Teach other courses in the public
affairs
curriculum
that
are within
competence.
(NORTHWEST
CAMPUS)

his/her

Assistant or Associate Professor of Criminal
Justice
Teaching
and research interest
in
criminal
justice and the role of law in society,
including
competence
in court administration,
prosecution
and defense, corrections
and
law enforcement.
Demonstrated
interest
quantitative
or more
CAMPUS)
lum
Dr.

of

analysis
these

lor
in

of policy
issues in one
areas. (I NO I AN APO LI S

Interested applicants should send a curricuvitae no later than January
15, 1984 to
Roy Jumper,
Associate Dean, School of

Public
and
Environmental
Affairs,
University,
Bloomington,
IN 47405.

Indiana

Arizona State University for a director,
The Center

Center

A position is open
for the Study of Justice.

has 17 full-time

faculty

and offers

the BS and MS in justice studies, a DPA with
justice studies emphasis, and a Ph.D. in law
and social sciences is anticipated
in 1984.
Qualifications
include
a distinguished
record
of
scholarship
and
teaching,
demonstrated
skills in obtaining
research support, and leadership experience
in an academic setting. Rank
and salary open, position to begin July 1, 1984.
Send vita, statement
of career interests, and
academic leadership experience,
and names of
four references
to Professor Gray Cavender,
Chair, Search Committee,
Center for the Study
of Justice,
Arizona
State University,
Tempe,
AZ 85287 by January 15, 1984.

DELAWARE HOLDS SEMINARS
IN LAW ENFORCEMENT
The University of Delaware Division
of Continuing Education has announced
a series of seminars on various topics
in law enforcement.
All seminars will be held in Wilmington, DE. For information
contact Jacob
Haber,
University
of Delaware,
2800
Pennsylvania
Ave.,
Wilmington,
DE
19806; (302) 738-8155.

justice

or

related

field;

college

teaching

and

field
experience
in corrections
is preferred.
Teaching
responsibilities
include
courses
in
corrections,
justice, juvenile
delinquency,
and
management;
evening teaching;
supervision
of
interns; independent
studies; student advising;
and related duties. Mount Mercy College is a
liberal arts college that recognizes the liberal
arts as a necessary fou ndation
for the professions. The application
deadline is November 15,
1983.
Send letter
of application,
resume, and three letters of reference
Dwyer,
Chairperson
Department,
Mount
Elmhurst

Drive

NE,

complete
to Joseph

of
Criminal
Justice
Mercy
College,
1330
Cedar

Rapids,

IA

52402.

HOWARD ABADINSKY
NAMED SPECIAL ASSISTANT
Howard Abadinsky,
an inspector for
the Cook County sheriff, has been named
a special assistant to the chief of the
courts division. He began working as a
deputy sheriff during the summer of 1982
in an effort to gain first-hand knowledge
of the criminal justice system in Cook
County and Chicago.
Abadinsky,
who is also an associate
professor
of criminal justice
at Saint
Xavier College, holds a Ph.D. from New
York University. He was a parole officer
in New York for 14 years and is the
author of books on probation and parole
and organized
crime. He is currently
writing a book on the use of discretion
in law enforcement,
a subject he teaches
at
the
Sheriffs
Training
Academy.

HANDGUN CONTROL BOOKLET
PUBLISHED IN CHICAGO
The Committee
for the Study
of
Handgun Misuse announces
the recent
publication
of Handgun Control: Issues
and Alternatives.
This
1983 edition
revises a 1975 publication
by the U.s.
Conference of Mayors.
Issues addressed include current gun
control
statutes
(foreign/federal/state/
local), handgun control as a public health
issue, constitutional
issues, new options,
and myths
surrounding
the handgun
control controversy. Appendices concern
various national commission recommendations regarding handgun control, organizations
working
to reduce
handgun
violence,
and a selected bibliography.
This booklet can be used both as a
research tool and also as a supplemental
text. It is available from the Committee
for the Study of Handgun Misuse, Suite
704,
109
North
Dearborn
Street,
Chicago, Illinois 60602 for $3.00.
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FRONTLINE PUBLICATIONS

Do YOU need to know or manage POLICE COMPUTERS!?!
We have a book for you
CATALOG OF PUBLICATIONS

Police Handbook for Applying the Systems Approach and Computer Technology
by Ernie Hernandez Jr., Ph.D.
231 pp., Illustrated, biblio. & references, Nov. 1982
Already becoming the standard reference book on police computer technology.
0-910657-00-9 (hardcover)

$26.95

0-910657-01-7

(softcover) .

.

$19.95

Instructor's Course Guidebook and Lesson Plan (for Police Handbook)
by Ernie Hernandez Jr.
85 pp., Illustrated, biblio. & references, June 1983
Helpful to those who must teach about police computer technology-concepts

and curriculum.

0-910657-02-5 (softcover)
$5.00
(if purchased separately; otherwise free to college faculty & instructors with purchase of Police Handbook)
Management Strategies for Coping with Computers
by Ernie Hernandez Jr.
280 pp. (appx.) Illustrated, biblio. & references, Nov. 1983
NEW-helpful
to all managers regardless of type or size of business. Coming soon-publication
early prepaid orders (10% off, free shipping).
0-910657-04-1 (hardcover)

$29.95

0-910657-03-3 (softcover)

discounts on

....

. .$22.95

Police Chief's Guide to Using Microcomputers
by Ernie Hernandez Jr.
130 pp. (appx.), Illustrated, Nov. 1983

NEW. Coming soon-prepublication

discounts on early prepaid orders (10% off, free shipping) .
. . .$13.95

0-910657-05-X (softcover)

SEND ORDER TO:
FRONTLINE PUBLICATIONS

Edition

• P.O. BOX 1104 • EL TORO, CALIFORNIA
OR CALL (714) 837-6258
Quantity

92630

Price

Total

Softcover
Hardcover
California residents add 6% sales tax.
Los Angeles County and applicable RTD special tax districts, add 61/2% sales tax.
Enclose check or money order for total amount (plus tax if applicable) payable to: FRONTLINE PUBLICATIONS
\

Print Clearly, This Is Your Shipping Label
NAME~~~~~

__ ~~~

ORGANIZATION
ADDRESS ~
CITY

~

__

~

__

~ ~ ~ .~
_

~--------STATE

~

ZIP

_
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Bassi makes recommendations on HEGIS codes
EDITOR'S NOTE
Larry Bassi prepared the report
on the Higher Education
General
Information
System (HEGIS) taxonomy
for the ACJS Executive
Board last spring. For more information readers may wish to contact
him at the State University of New
York College at Brockport,
Brockport, NY 14420.
The new HEGIS codes are far from
adequate as accurate descriptors for many
college programs. Many categories could
have been listed that were not, and more
specificity
could
be included
in the
definitions
of those that were chosen
for use. I attempted
to determine
what
could be done about this taxonomy
by
calling Gerald Malitz of the National
Center
for
Education
Statistics.
In
response
to my questions,
Mr. Malitz
informed
me that
the codes
would
remain for an extended
period of time
but that some revision of definitions may
be possible
at some earlier (but not
identified) time.
The
Academy
should
have
been
involved with this project
in the late
70's. Mr. Malitz informed
me that the
revision took two and one-half years.
It involved
a number
of consultants,
and over 7,500 field review copies were
sent out to interested
individuals.
The
Center
received
over
400
written
responses
to their proposals,
and the
current codes reflect that input. I don't
know why the Academy wasn't involved.
The only thing we can constructively
do is: 1) submit any proposed changes in
definitions
to the Center, and, 2) alert
our membership
to how we define the
various categories.
If the board wants
to make any other recommendations,
I suggest members
read the ten page
introduction
to A
Calssification
of
Instructional
Programs, National Center
for Education Statistics. The introduction
clarifies the rationale the Center used in
this project.
Before getting into specific definitions
please note that the old codes 2209
(Criminology)
and 2105 Law Enforcement and Corrections
were listed under
Social Sciences.
Under the new codes,
Criminology
is Code 45.0401 and is still
under the Social Sciences. The old Law
Enforcemen t and Corrections
has been
replaced by ten new codes all listed under
a new classification of Protective Services.

The Academy
may want
statement regarding this.

to make

some

After I reviewed the codes a number
of times, I noted that a pattern emerged.
A dichotomy
seems to exist between
administratively
orien ted programs
and
those designed to provide instruction
for
individuals
seeking entry level positions
in the field. (All the codes seem to
represent a narrow perception of criminal
justice as a form of professional
e ducation!) The board may again want to
address this issue.
What follows is a list of the new codes
and my recommendation
for changes in
definitions.
I am not recommending
any
broad changes even though I believe they
are desperately
needed.
Instead,
I am
recommending
changes in language which
I believe may make the current
ones
more useful to us.

Existing - Protective Services. A summary
of groups of instructional
programs that
describe
the principles
and procedures
for providing
police,
fire, and other
safety services, and for managing penal
institutions.
Recommended
- Protective
Services. A
summary
of groups
of instructional
programs
that describe
the principles
and procedures
for providing
criminal
justice services.
Existing
- 43.01 Criminal
Justice.
A
group
of instructional
programs
that
describe the principles and procedures
of
developing, administrating,
and managing
correctional,
law
enforcement,
and
forensic services.
Recommended
_. 43.01 Criminal Justice.
A group of instructional
programs that
describe the philosophies,
principles, and
procedures
of developing
and providing
direct client services in criminal justice
agencies.
Existing - 43.0101 Correctional
Administration.
An instructional
program
that
describes
the theories
and practices of
structuring,
managing,
directing,
and
controlling
agencies
and organizations
whose purpose is to provide safety and
correctional
services.
Recommended
- 43.0101
Correctional
Administration.
An instructional
program
that describes the theories and practices
of structuring,
managing, directing,
and
controlling
agencies
and organizations
whose purpose is to provide correctional
services.

Existing
43.0102
Corrections.
An
instructional
program that describes the
theories,
principles,
and techniques
of
developing, administrating,
and managing
services for the incarceration,
behavior
modification,
rehabilitation,
and returning of legal offenders to society.
Recommended
- 43.0102
Corrections.
An instructional
program that describes
the theories and principles of providing
direct services for the incarcerated
or
sentenced client.
Existing
43.0103
Criminal
Justice
Administration.
An instructional
program
that describes the theories and practices
of structuring,
managing,
directing,
and
controlling criminal justice agencies (e.g.,
the various judicial
and administrative
court systems).
Recommended
43.0103
Criminal
Justice Administration.
An instructional
program that describes the theories and
practices of structuring,
managing, directing, and
controlling
criminal
justice
agencies other than law enforcement
or
corrections.
Existing
43.0104
Criminal
Justice
Studies.
An instructional
program
that
generally
describes
the principles
and
procedures
of developing, administrating,
and managing correctional,
law enforcement, and forensic services.
Recommended
43.0104
Criminal
Justice Studies. An instructional
program
that generally
describes
the principles
and procedures
of providing
criminal
justice services in general with no major
emphasis on a particular
segment of the
system or client.
Existing
43.0105
Criminal
Justice
Technology.
An instructional
program
that prepares
individuals
to work in a
law enforcement
agency, crime laboratory, mobile unit dealing with physical
evidence, juvenile court, or correctional
institution.
Includes instruction
in patrol
and investigative activities; traffic control;
using polygraph
equipment;
procedures
for initial contact with the public in such
matters as obtaining information,
preparing reports,
and testifying
in court;
techniques
for collection,
preparation,
and transportation
of physical evidence;
methods
of
crime
prevention;
and
meth ods for investigation
and referral
of neglected
dependent
children,
delinquents, and youthful offenders.
Recommended
43.0105
Criminal
Justice Technology.
An instruction
pro-
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gram that provides trairung in technical
skills as preparation
for employment
in
a criminal justice agency.
Existing
43.0106
Forensic
Studies.
An instructional
program that describes
the theories, principles, and techniques
of developing, administrating,
and managing services for relating and applying
medical facts to legal problems.
Recommended
43.0106
Forensic
Studies. An instructional
program that
describes
the theories,
principles,
and
applications
of the sciences as they are
related
to questions
of jurisprudence.
Existing - 43.0107
Law Enforcement.
An instructional
program that describes
the theories, principles, and techniques
of developing, administrating,
and managing services for the safety and protection
of people and property.
Recommended
- 43.0107 Law Enforcement.
An instructional
program
that
describes the theories and principles of
providing direct services for the safety
and protection
of people and property.
Existing - 43.0108
Law Enforcement
Administration.
An instructional program
that describes the theories and practices
of structuring,
managing, directing, and
controlling
agencies whose purpose it is
to provide law enforcement.
Recommended
- Remain the same.
Existing - 43.0109 Security Services. An
instructional
program that prepares individuals to police private property
to
prevent thievery, malicious damage, and
dishonesty among employees or patrons,
and to maintain order.
Recommended
- 43.0109 Security Services. Delete and establish a new subsection
for security
programs just as
fire protection has a separate subsection.
Existing
- 43.0199
Criminal Justice,
Other.
Any instructional
program
in
criminal
justice
not described
above.
Recommended
- Remain the same.

ACJS TODAY
c/o Vincent J. Webb
Center for Applied Urban Research
University of Nebraska at Omaha
Omaha, Nebraska 68182

If these or more modified
recommendations
are acceptable to the board,
I believe we should communicate them to
Mr. Malitz and our membership so that
research
which will be conducted
by
these
various
classifications
is more
precise and accurate. I think the importance of this is well described in the
introduction
to the Handbook. Under the
section "Intended
Uses of the Classification, Relationship to Labor Supply and
Demand," (p. 5) the following:
"A major use of instructional program
data,
particularly
at the
State
and
National levels, is in the development of
information
for labor market supply and
demand comparisons.
A single classification of programs will eliminate the wide
variation in classification of occupational
programs which existed because of the
use of both Handbook VI and the HEGIS
Taxonomy. In addition, it was decided to
align
instructional
program
(supply)
categories
as closely as possible with
occupational (demand) categories."

VIETNAM VET PRISONERS
TO BE SUBJECT OF BOOK
Phil Reser, a Vietnam
veteran and
freelance journalist,
is compiling information and selecting Vietnam veterans
who are in prison to be included in a
book called Captive Heroes.
He needs specialists in the service
and documentation
area to contact him
with
information
they
might
have
collected
during their work or studies
with incarcerated veterans.
Besides giving their personal histories,
he wants veterans to explore their views
on military service, society, readjustment
problems, survival behind bars, and the
possible relationship
they may find in
their war experiences
and where they
have ended up.
Mr. Reser may be contacted
at 502
Russia Avenue, San Francisco, CA 94112;
(415) 337-6617.

BJS publishes
inmate data
The Bureau of Justice Statistics has
published a special report on the criminal
careers of men who entered prison in
middle
age. The
report
focuses
on
"distinguishing among career types on the
basis of age-related recidivism characteristics."
BJS statisticians
Patrick Langan and
Lawrence
Greenfeld
also provide
a
profile of the background characteristics
of men who entered prison in middle
age. Some of their findings
include:
Family
background:
Overall,
26.3
percent of the inmates came from families
that included at least one family member
with an incarceration record.
Educational
attainment:
40.9 percent
of all the inmates had less than a ninth
grade education in contrast to the general
public where only about 16 percent of all
persons between the ages of 45 and 54
had less than a ninth grade education in
1979.
Marital status: Overall, 15.4 percent
of the inmates
reported
never naving
been married.
This stands in contrast
to the finding from a 1975 survey where
5.1 percent of all males aged 41 to 50
were never married.
Employment:
Overall, 22.5 percent of
the inmates were unemployed at the time
of their imprisonment
offense in contrast
to the unemployment
rate of 8.6 percent
in 1979 for men aged 45 to 54, and so
the inmates again were found to differ
from the general public.
Alcohol use: Most of the men had a
serious problem
with alcohol. Overall,
nearly two-thirds
were in an alcohol
abuse treatment program at some point in
their lifetimes. In addition,
about half
had been drinking when the offenses
occurred, and about one-third had been
drunk then.
For more information,
contact
the
Bureau of Justice Statistics, U. S. Department of Justice, Washington, D.C. 20531.
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