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The three strikes law enacted in
California in 1994 is one of the worst
choices that could have been made as
an effort to control crime in an effective,
sensible, fiscally sound manner. From a
policy standpoint, it's an economic
disaster. Its lack of specificity results in
enormous amounts of resources being
diverted towards the incapacitation of
relatively innocuous offenders. This
diversion of resources will eventually
pre-empt the possibility of applying the
law to the population for which it was
intended: dangerous, repeat offenders.
The law is an equally poor choice from
a criminological standpoint as well. By
pursuing a policy of incapacitation, it does
nothing to prevent further criminal
behavior. It simply ensures that further
criminal behavior occurs in prison rather
than the community.
Expensive Incapacitation
The Three Strikes Law has become
a popular and politically expedient mantra
for officials intent on demonstrating how

tough they are on crime. Rarely does a
day go by that we are not exposed to
political figures referring to "getting these
people off the street" and "getting tough
on crime."
The Three Strikes Law
makes the average citizen feel as if
something is being done, and indeed
something is. It just isn't effective or
theoretically sound. A 1996 analysis of
California Department of Corrections
data by the Center on Juvenile and
Criminal Justice in San Francisco
reported that in 1994, the Three Strikes
law had resulted in 192 persons "striking
out" for marijuana possession and only
40 for murder, 25 for rape, and 24 for
kidnapping (Meyer, 1996). At a cost of
$21,885.00 per year per inmate, it cost
the taxpayers of California $4.2 million
per year to protect society from these
dangerous marijuana smokers compared
to $1. 9 mill ion per year for murders,
rapists, and kidnappers combined. If
Three Strikes is true to its intent, and
these persons remain in prison for
twenty-five years, these figures will be

$105 million
and $47.5 million
respectively, not adjusting for inflation.
This is expensive incapacitation indeed,
and these figures are but a fraction of
what's expected to be the effect of the
law in years to come. According to the
California Legislative Analyst's Office,
the law is expected to result in the
incarceration for 25 years to life of as
many as 70,000 persons in the years
between the law's inception and 1999
(Borland, 1995). In reviewing the state
of the judicial system after one year with
the Three Strikes law in place, Borland
noted that the proponents of the law had
claimed success because the additional
flooding of inmates in the State's prisons
had not occurred as the Legislative
Analyst's Office had predicted. What
they fail to take into account, however,
is that the flood has merely been delayed
at the county judicial level. County law
enforcement and judiciaries are being
flooded with defendants
who are
Three Strikes continued on page 3

Minimum Standards for Criminal Justice Education Adopted
Minimum Standards for Criminal Justice Education (as printed in the January/February 1998 issue of ACJS
Today) were adopted by the ACJS Executive Board in March 1998. Subsequently, they were also adopted
by the Southern Criminal Justice Association Executive Board at its October 1998 meeting. It should be
recognized that these standards are voluntary and are designed to assist in program development. The
Executive Board took the view that the voluntary nature of these standards made the decision a policy
matter properly under the purview of the Board. For this reason, it was not deemed necessary to send the
standards to the membership for a vote.
To obtain a copy of the Minimum Standards please contact the ACJS National Office.

President's Message
These continue to be busy times
for the Academy
of Criminal
Justice Sciences. Our national
office in Alexandria is humming
right along, of course. Election
materials are in the mail (you may
already have received them), the
annual dues renewal notice went
out on time, and our second
newsletter and third employment
bulletin of the Fall have been
produced
and
mailed
on
schedule. Also, the national office
can now be reached bye-mail:
acjs@erols.com.
During the ASC meeting in
Washington, DC in November,
several members of the ACJS
Executive
Board
had
the
opportunity to "officially open" our
new national office. Dick Bennett
brought the champagne and Alida
Merlo brought flowers. Our thanks
to the national office staff for their
hospitality and for getting the
Academy back in full operation so
quickly and smoothly.
Let me highlight four matters
that may be worthy of your
attention.
(1) Our
annual
conference in Orlando in March
coincides with Spring Break. As a
result, we won't be the only folks
heading to Florida at that time.
Therefore, you might want to look
into making your airline, hotel, and
other reservations sooner rather
than later. Otherwise, you may
end up going down there a few
days early and/or staying a few
days past the end of the
conference, which I'm sure would
be tough to take.
(2) We are currently searching
for the next editor of the Journal of
Criminal
Justice
Education
(JCJE). Interested parties must
contact Todd Clear by December
15 (see the announcement
on
page 9). I have been hearing quite

a few complimentary remarks about
JCJE - please talk up this important
position among your colleagues, as
we want to make sure that the
accomplishments of the current and
past editors of this journal are
maintained
and even further
enhanced.
(3) We also have an ad hoc
committee that is looking into the
establishment
of an ACJS
Webmaster
position
(see the
announcement
on page 7). This
would be analogous to an editor's
position, and WOUl9 be filled by a
member of the Academy who was
willing to oversee our web-site for a
set period (perhaps three years). If
you have any thoughts about this
proposal, or if you are interested in
such a position, please contact the
committee chair, Peter Benekos.
(4) A proposed ACJS Code of
Ethics is presented on pages 13-21
of this issue of the newsletter. This
code, in its seventh draft, is the
product of a lot of hard work by a
large committee of ACJS members
chaired by Dick Bennett.
The
committee
is looking for your
feedback and suggestions. They will
also be holding a special session at
the Orlando meeting to encourage
additional
discussion
and
comments. Then, the plan will be to
present
the
Code
to
the
membership for a vote during the
Fall, 1999 election process.
Please give this Code of Ethics
some careful attention. Now is the
time to offer comments
and
suggestions, so that the Code can
be further refined to the point that it
might
receive
overwhelming
endorsement next Fall.
Look for complete
ACJS
Committee Membership information
in the next issue.

Gary Cordner
President, ACJS
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demanding jury trials where they might
otherwise have plead the case out. For
instance, in Los Angeles County, 75%
of persons accused of a third strike and
50% of persons accused of a first or
second strike demanded jury trials in
1994. This compares with the earlier
rate of 5%. The branch court in
Torrance, Pomona, and Long Beach
were forced to stop civil cases altogether.
Although the powers-that -be do not want
to acknowledge
it, the economic
evidence is in: California simply cannot
afford the Three Strike Law as it is
currently written. However, an even
more compelling reason for abolishing
the law and replacing it with another
penalty system is the fact that it flies in
the face of basic psychological and
criminological deterrence theory.
Flawed Deterrence
The Three Strikes law fails its
second purpose, specific and general
deterrence, as well. The theory of
deterrence as a means of crime control
has two central ideas: 1) persons who
commit a crime and are punished for it
are less likely to repeat that criminal act,
and 2) persons who perceive a penalty
associated with a criminal act will avoid
committing that criminal act in order to
avoid the penalty. The three qualities
which affect these decisions are 1) the
certainty of the penalty, 2) the severity
ofthe penalty, and 3) the latency of the
penalty (Friedland, 1990; Gerts and
Gould, 1995).
Certainty of the penalty
The Three Strikes law as a deterrent
fails to provide the necessary certainty
of penalty because of the two-felony
prerequisite. The fact that the penalty
does not occur until a person's third
felony dramatically weakens th is prong
of the deterrence equation. Nobody
plans on being convicted of one felony
in their lifetime, let alone three. Even
though there are many people who are
convicted of three felonies in their
lifetime, the percentage of the total
population is actually quite small. As a

comparison, in 1994 the Legislative
Analyst's Office estimated that the law
would result in 70,000 more inmates in
California's prisons between the time of
its passage and 1999 (Borland, 1995).
This averages to 14,000 new lifetime
inmates per year. Compared with
California's
total population
of
approximately 30 million persons, this is
a percentage of 0.046%. Given these
odds, it's highly unlikely that a person
prone to criminal behavior is going to
perceive the likelihood of a third strike
arrest as anywhere near certain, and
according to Friedland's analysis of the
components of perceived deterrence of
a penalty, it's the person's perception of
the certainty which contribute to the
salience of the penalty (1990).
Severity of the penalty
Sykes (1958) thoroughly outlined
how even the supposedly humane penalty
of incarceration is in fact quite severe.
Loss of liberty,
autonomy,
and
heterosexual
relationships
for an
extended period would reasonably be
expected to have a profound effect on a
person, so it's not surprising that the
average person would expect the threat
ofa penalty of twenty-five years to life
to dissuade persons from committing a
third felony. However, this reasoning is
faulty because it fails to take into account
the effects of what Clemmer calls
"prisonization." This is the process by
which the person does not simply enter
prison and conclude that it is aversive,
but actually becomes acculturated to the
environment of the prison and takes on
a mentality required to survive there.
Persons sent to prison for twenty-five
years to life for a third strike felony have
already spent anywhere from six to 20
years in the penal environment
(conservatively estimating two sentences
of three to ten years each). Thus, by
the time they are in the community
contemplating a third felony, or even a
second one for that matter, it's highly
likely that the penalty of prison has lost
most of its severity, and thus its value as
a deterrent has been greatly reduced.

Latency of the penalty
The Three Strikes penalty fails the
third prong of the deterrence model as
well: that of latency. The theory holds
that the closer in time the penalty is to
the event (crime), the more salience it
will have (Friedland,
1990). The
Americanjudicial system is nothing ifnot
slow. The time between arrest and
incarceration for a felony act is often in
excess of two years. Given the started
goal of the Americanjudicial system, due
process for the individual even at the
expense of the state, this is certainly
understandable. Nevertheless, when the
latency becomes exceedingly lengthy, a
substantial value of the penalty is lost.
Indeed, the law itself contributes to the
greater latency by prompting more
defendants to demand their rightful jury
trials, thereby reducing the salience of
the penalty.
An Empirically Informed Penalty
System
A popular tenet of the American
judicial system is that the penalty should
fit the crime. That is, the societal
response to crime should not be overly
harsh, lest the state be allowed to indulge
in revenge instead of justice. However,
this viewpoint presupposes that the
purpose of the penal system is to
dispense punishment and, once that
punishment
is accomplished,
the
transgressor will return to society a law
abiding citizen. The penal system has
no responsibility
to try to deter
recidivism. This is in direct conflict with
a "get tough" approach on crime, part
of which is the Three Strikes law. By
its very nature, the Three Strikes law
attempts to "get tough" on criminals after
the person is already a chronic
recidivator. Thus, the law attempts to
make crim inals stop repeating their
crimes after they have already repeated
their crimes.
If there is ever to be an effective
response to violent crime, we must stop
basing our strategy on fear, revenge, and
alarmism.
While incapacitation
is
probably required in some cases, the
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economic
analysis
above illustrates
that its extremely
expensive
and
therefore
probably
not a viable
strategy
in the long run.
As a
deterrent,
not only
is the law
ineffective
in decreasing
crime, but
certain
aspects
of the law such as
increased
numbers
of jury trials
actually
contribute
to the law's
ineffectiveness.
An approach
needs
to be adopted in which penalties for
felonies are engineered
to maximize
the deterrence effect by increasing the
salience
of each of the factors
of
certainty, severity, and latency. At the
same time, these penalties must avoid
promoting severe prisonization
which
would decrease the deterrence
value.
Since there is an obvious need to retain
due process for all accused persons
in our society, it is unlikely that the
latency factor could be significantly
affected
beyond increasing
judicial
resources.
Such a step would likely
result
in a moderate
decrease
in
latency at best since latencies would
likely still be on the order of several
months.
Thus, it becomes even more
critical to increase the severity and
certainty of penalties.
In the case of
certainty,
we must adopt a penalty
system in which a single act provokes
an effective penalty. In such a system
there
would
be no doubts
about
certainty
(if convicted)
because the
penalty
is not one which would be
delivered
if the person commits one
or two more serious
felonies,
but
immediately after the initial conviction.
In order
to arrive
at the correct
severity of penalties, we must ask and
answer the question "What length of
time and under what conditions
will
societal
response
to crime have the
optimally deterrent effect on a felon?"

Optimal Deterrent
Penalties

Effect on

In order to replace
the current
system of penalties, of which the Three
Strikes
law has become
the latest
addition,
it is necessary
to radically
restructure
the entire system
with

guidance
from
the
deterrent
framework
explored earlier.
This is
because
it is the failure to properly
consequate
the initial crime, and the
resulting lack of deterrence, which has
created the problem to which Three
Strikes
has been proposed
as the
solution.
In order to obviate
the
perceived
need for Three Strikes, we
must lower the recidivism
that leads
to it. According to deterrence theory,
this would logically be done by applying
a severe enough penalty in response
to the first transgression,
before the
person is a "recidivator."
However,
because the current method is to apply
a penalty which "seems" appropriate
to the crime, we have no empirically
derived means for knowing what these
penalities
should
be. Too mild a
penalty
will result
in a lack of
deterrence.
Too severe a penalty
will result
in the "prisonization"
effect
described
earlier.
I would
recommend
a series
of studies
in
which persons convicted
of a certain
type of felony
are released
after
differing
time
periods
and
incarceration
environments
of
varying
severities.
This could be a
mult-jurisdictional
study.
One
jurisdiction
would
release
repeat
violent offenders
after serving three
years,
another
after serving
five
years, another
after serving
seven
years,
another
after
serving
10
years, and so on. In addition,
the
jurisdictions
would place the inmates
in environments
of varying severity.
For example,
one state would use
ordinary
prisons
as they are now,
another
would
use prison
labor,
another
would
use
maximize
security
conditions
for all inmates,
and so on.' Whichever
combination
of penalty
conditions,
length
by
severity,
results
in the lowest
recidivism
rate in ten years would
be the one that would be adopted by
jurisdictions
interested
in increasing
the deter rent effect,
both specific
and general, of societal responses
to

Summary
This paper has outlined the policyoriented
and criminological
reasons
why the Three Strikes Law is an illconceived
societal response to crime.
From a policy standpoint, the state of
California
simply cannot afford such
expensive incapacitation
over the long
haul. From a deterrence point of view,
the law fails to address the three factors
upon which deterrence relies: certainty
of penalty, severity of the penalty, and
latency of the penalty. Given the need
for an effective
societal response to
crime, a restructuring
of the felony
penalty system based upon a carefully
planned empirical study is proposed.
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This publication is the direct result of a project initiated two years ago to identify "best
practices" in nineteen areas of corrections. Submissions were received from across the nation
and Canada, and evaluated by those knowledgeable in that particular area of the field. Best
Practices: Excellence in Corrections is the compilation of those submissions that exhibited
positive results and includes:
I"VVhat works" in corrections today.
I More than 140 Best Practice finalists, with program and contact information for each.
Designed to be a resource guide, this book is a must for corrections officials, legislators, and educators.
(1998,608 pages, 1-56991-077-4)
#232-SACJ

A Nonmembers

$24.95

A History of Correctional Violence: An Examination
of Reported Causes of Riots and Disturbances

A ACA members $19.95
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This title functions beyond a basic resource on the causes of prison riots. It offers several
interpretations of many aspects of the complex processes involved in prison violence. The
"roots" of aggression and violence are addressed, beginning with a consideration of biological
forces that may predispose some individuals to engage in such behavior. Several "triggers"
are discussed including: gangs, conflict with staff, food service, drug/contraband and escape
attempts. Wth the insights presented in A History of Correctional Violence, practitioners will
learn how to lessen and prevent prison riots and disturbances in the future.
(1998, 174 pages, 1-56991-078-2)
#655-SACJ

A Nonmembers

$34.95

A ACA members $27.95

Security Levels in Correctional Facilities Video
Correctional institutions are classified into three categories - maximum, medium
and minimum, for security purposes. This video presents the three levels of security and
examines how these different security levels assist the institution to meet these goals. Areas
explored include classification, restriction of movement, external perimeter control, the presence or absence of "guard" towers, the extent of external patrols, the number of detection
devices, the security of housing areas, and level of staffing. A leader's guide is also included
to facilitate the learning. (1997, one 23-minute tape)
#629-SACJ

A $120.00 -- No Discount

To order or to receive a free catalog,
please call ACA customer service at

1-800-222-5646
American Correctional Association
-4380 Forbes Boulevard
Lanham, Maryland 20706-4322
Check us out on the web at: www.corrections.com/aca
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ACJS Webmaster
The Executive Board of ACJS is considering the feasibility of
establishing the position of Academy Web master to manage and
service the ACJS homepage (currently at: www.nku.cdu/vAf'Jx/
). In an effort to enhance member services, Gary Cordner has
appointed an ad hoc committee to make recommendations on the
role of the webmaster and how this individual could improve the
homepage and also make the National Office more electronically
convenient to members.
The Webmaster Committee (Peter Benekos, Kevin Courtright,
Cecil Greek, AnnMarie Kazyaka, Bill Stone) would like to hear
from Academy members on ideas for the role of webmaster and
suggestions about the homepage.
E-Mail comments to:
pbenekos@mercyhurst.edu or FAX to 814-824-2182.
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ANNOUNCEMENTS

AND REQUESTS

NATIONAL SOCIAL SCIENCE ASSOCIATION
LAS VEGAS, NEVADA CONFERENCE
The National Social Science Association is now accepting
proposals for the Spring national meeting to be held April
11-13, 1999 in Las Vegas, Nevada. This national conference
will feature papers, discussions, workshops and symposia
in all social science disciplines.
Please send or FAX your proposal along with a twenty- five
word abstract to NSSA Las Vegas Meeting, 2020 Hills Lake
Drive, El Cajon, CA 92020-1018. Fax (619) 258-7636.
Email: natsocsci@aol.com. Association Phone: (619) 4484709.

VAWGO
An important new resource on the World Wide Web, VAWGO,
the Office of Justice Programs' Violence Against Women
Grants Office at the US Department of Justice, has significantly expanded its online resources in recent months. The
new site can be found at the following URL
(Website address): http://www.ojp.usdoj.gov/vawgo.
The newly designed Website contains summaries of all
VAWGO current initiatives, how to apply for funding under
our various grant programs, reports and publications, and news
from our office.

RISS
The Regional Information Sharing Systems (RISS) Program
supports Federal, State, and local law enforcement efforts
to com bat criminal activity that extends acorss jurisdictional
boundaries. Six regional RISS intelligence centers currently
provide a broad range of intelligence exchange and related
investigative support services to member law enforcement
agencies nationwide. The RISS centers focus primarily on
violent crime, gang activity, organized crime, and narcotics
trafficking. The RISS Program now serves nearly 5,000
Federal, State, and local law enforcement agencies in 50
States, the District of Columbia, Puerto Rico, Guam, and
the Canadian provinces.

CALL FOR PAPERS
Manuscripts are being solicited for a new global journal,
POLICE
PRACTICE
AND RESEARCH:
AN

INTERNATIONAL JOURNAL, the official publication of
the International Police Executive Symposium, which will be
published in four issues per volume. Forthcoming from Gordon
and Breach Publishers, the journal will present current an
innovative police research, as well as operational and
administrative practices from around the world. Articles and
reports are sought from practitioners, researchers and others
interested in developments in policing, analysis of public order,
and the state of safety as it affects the quality of life
everywhere. Manuscripts should be no more than 30 typed,
double-spaced pages with text presented on one side of paper
in English. The manuscripts should be accompanied by an
abstract of no more than 100 words, up to six key words and
a brief biographical abstract. For a complete Notes for
Contributors, contact: Dr. Irvind Verma, Managing Editor,
Department
of Criminal Justice, Indiana University,
Bloomington, IN 47405. USA.

CALL FOR PAPERS
THE NORTHEASTERN ASSOCIATION OF CRIMINAL
JUSTICE SCIENCES
June 10-12, 1999
Lambertville, New JerseylNew Hope, Pennsylvania
1999 Program Theme:
"Keeping the Faith: Sustaining the Relevance of Applied
Criminal Justice Research"
Send Abstracts and Proposals for Panels and Roundtables
TO:

John T. Krimmel, NEACJS Program Chair
Department of Law and Justice
The College of New Jersey
POBox 7718
Ewing, New Jersey 08628-0718
Telephone (609) 771-3184
Fax: (609) 637-5141
Email: krimmel@tcnj.edu

Submission

Deadline - April 1, 1999

Please send all faculty updates directly to Laura J. Moriarty,
College of Humanities and Sciences, Dean's Office, 306
Hibbs Building, 900 Park Avenue, POBox 842019, Richmond, Virginia 23284-2019. Phone (804) 828-1674, Fax (804)
828-2171. Email: LMORIAR@ATLAS.VCU.EDU
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The Academy of Criminal Justice Sciences is seeking
applications for the position of
EDITOR
Journal of Criminal Justice Education
An Official Publication
of the
Academy of Criminal Justice Sciences
The Editor Selection Committee of the Academy of Criminal Justice Sciences
position of editor of the Journal of Criminal Justice Education.

is accepting applications for the

The editor will be responsible for administering a high quality academic journal for the ACJS membership. The
editor will set editorial policy, select deputy and associate editors, create a peer review system, and manage the
journal.
Applications must meet the following qualifications:
•

Demonstrated record of scholarly activity as measured by such indicators as publications in refereed journals,
book publication, and research.

•

Prior editorial experience as measured by such indicators as editorial responsibility for other scholarly publications and past experience as a referee, associate, or deputy editor of an academic journal, or other demonstrated editorial experience.

•

Earned doctorate or terminal degree in criminal justice or related field.

•

Senior (associate professor or above) academic rank at host institution.

•

ACJS membership.

•

Formal declaration of support from host institution, including release time, space, and other support services
that the institution will commit to editorship.

•

Those interested in being considered should provide a formal proposal to the Editor Selection Committee no
later than December 15, 1998. The proposal should include:

•

Statement of editorial philosophy for the Journal of Criminal Justice Education.

•

Statement of applicant's qualifications, including vita.

•

Formal declaration of institutional support. The budget should include a breakdown of the expenses that will be
provided by the host institution and those expected from the Academy.

The Executive Board of the Academy will appoint the editor for a three-year term.
Applications and requests for further information should be directed to:
Todd Clear
Florida State University
School of Criminology/Criminal Justice
Tallahassee, FL 32306-1127 (850) 644-0016
The editor's first issue will be Spring 2000.

--------------------------~~~--------------------------

CORRECTIONS
CRIMINOLOGY
CRIMINAL JUSTICE
Our mission is to offer textbooks that are

Current
Kept up-to-date to make teaching easier and learning more interesting

Concise

Core books easily covered in a semester with up to 550 pages

Comprehensive
Our books are fundamentally sound with practical emphasis

Cost Effective

Save your students up to 40% off comparable texts

Up-to-date Texts
Written at Student's Level
Excellent Instructor's Manuals
Balanced Theory and Application
Computerized Test Banks and I.M.s

"Quality Texts at Fair Prices"

I
PUHLlSHlNlJ (;OMPANY
P.O. Box 5463 Incline Village, Nevada 89450-5463
702.833.3131

e-mail adoptreview@ copperhouse.com

Fax 702.833.3133

Institutional Members
Fiebig, Greg (Tri-State
Comm. Policing)

Regional

1999 ACJS Annual Meeting

Regular Members

Date: March 9 - 13

Alberts, Chris (Chicago Police Dept)
Fuhran, Alan (Palm Beach Sheriff's
Of)
Gooch, Teresa (Richmond Police
Dept)
Marciniak, Liz (Univ of NC, Wilmington)
Mbsoswo, Dr. Donald E. (Langston
Un)
Reimund, Mary Ellen (Metro. State Un)
Sadusky, Jane (Dept of Justice)
Schnider, Jane
Schnider, Robert (New Orleans PD)
Serpas, Ronal W.
Sprenz, Amy Jo

Location:

Disney's Coronado Springs Resort, Orlando, FL
(407) 939-1020
Hotel Rate: $134 single/double rooms
ACJS Registration Fees:
Pre-Registration

On-Site

Member

$65

$80

Non-Member

$75

$100

Senior Citizens

$30

$30

Students

$30

$30

Spouses

$25

$25

Student Members
Becker, Ursula
Benjamin, Julianna (Univ of Baltimore)
Calabrese, Frank J. (Indiana U of PA)
Flueller, Reginald (Univ of Albany)
Huchinson Wallace, Lisa (U of New
Orleans)
Johnson, Stacey (Washington State
U)

Keelen, Jr. Thomas (Wallington PD)
Kincaid, Wilburn R. (Eastern KY Univ)
Lawton, Brian (Temple University)
Maker, Clifford E.(USF)
Marco, Dinzeo (Saint Cloud State
Univ)
McCarty, John M. (Univ of Alabama)
O'Boyle, Timothy (Rutger's Univ)
Olson, Bernadette (WA State Univ)
Robbers, Monica (American Univ)
Sinapi, Mariella
Taylor, Brian (Grand Valley State Univ)
Warrell, Robin (Indiana Univ of S Bend)
Whitehead, Curtis Alan (Univ ofTX at
Dallas)
Williams, Ryan K. (Penn State Univ)
Witte, Grace Ann (Briar Cliff College)

Registration information will be mailed in the near future

"""----+ .....
, -Academy of Criminal Justice Sciences
1500 N. Beauregard Street
Suite 101
Alexandria, VA 22311
(703) 379-2090
(703) 379-8867 Fax
(800) 757-ACJS
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NOW AVAILABLE!
TEACHING ABOUT COMPARATIVEIINTERNA TIONAL
CRIMINAL JUSTICE: A RESOURCE MANUAL
EDITED BY:
HARRY R DAMMER, Niagara University
PHILIP L REICHEL, University of Northern Colorado
PUBLISHED BY THE INTERNATIONAL SECTION OF THE
ACADEMY OF CRIMINAL JUSTICE SCIENCES
This Resource Manual (160 pages) contains 25 International/Comparative
lesson plans on a variety of criminal
justice topic areas such as Comparative Legal Traditions, International Criminal Justice, Comparative Cross-Cultural
Criminology, Comparative Justice, and Comparative Crime and Deviance, among others. There are essays on the
pedagogy and teaching experiences connected with the area of international/comparative
criminal justice by longtime educators in the field. The Manual also contains a comprehensive
bibliography titled AAn Occasionally Annotated Bibliography of Books Useful to Comparative Criminal Justice Studiese.
To receive your copy, complete the book order below and enclosed your check, money order, cash, or credit card
information.
Cost is $12 (includes postage and handling).
Remittance should be made payable to the ACJS International Section. For additional information about the publication, call Robert Mc Cormack, Chair, ACJS International
Section, at (609) 771-3185.

ORDER FORM
Please send __
copy(ies) of the TEACHING ABOUT COMPARA TlVElINTERNATIONAL
SOURCE MANUAL to:

CRIMINAL JUSTICE: A RE-

Name
Address

Telephone
Charge to:

Fax
VISA

MasterCard

__

American Express

Credit card number
Expiration date
Nameon card
Cardholder-s address
Signature
I hereby agree to pay the sum set forth above to the bank which issued my card in accordance with the terms of the card for the
purchase of goods and services.
All orders must be prepaid (check, cash, money order), include a purchase order number, or be charged to a credit card.
Return this form to: Academy of Criminal Justice Sciences, Suite 101, 1500 N. Beauregard
22311. Phone (800) 757 -ACJS; 703-379-2090; 703-379-8867 (fax).

Street, Alexandria,

VA
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The Ethics Committee of the ACJS was formed by the Executive Board at its meeting in Albuquerque in March,
1998. President Gary Cordner and the Board charged the Committee to 1) investigate the need and feasibility of
creating a Code of Ethics for the ACJS, 2) if needed and feasible, develop a draft Code, and 3) present the findings and
a suggested Code to the Executive Board during its mid-year meeting. The Committee completed that charge, and
according to the direction of the Executive Board, is now submitting the draft Code to the membership for their consideration.
The draft Code was developed by an iterative process whereby the committee reviewed a draft of a code, based
upon the American Sociological Association's code and work done in 1996-7 by a similar committee ofthe ASC. This
draft was sent to the committee and they responded with their thoughts and comments. This feedback was then incorporated
into a revised document, and again distributed to the committee for additional comments. This process continued (six
iterations) until there was consensus concerning the substance, procedure, and the wording of the document. The
document was then discussed and commented on by the Executive Board and additional changes were made. Thus,
what you are viewing reflects our committee's and the Executive Board's consensus concerning the proposed Code.
The proposed Code is being submitted to the membership for their reaction, thoughts and comments.
committee would appreciate it if you would read the document and provide your feedback to the committee.

The

The committee will consider your suggestions and provide a revised version of the Code to the membership at a
special plenary session at our Orlando meetings in March, 1999. Comments and/or suggestions which emerge from this
session will also be considered by the Committee. A final draft will be presented to the membership for a vote in their
election materials fall, 1999.

Please send your comments and/or suggestions to:
ACJS Ethics Committee
Richard R. Bennett, Chair
Department of Justice, Law and Society
American University
4400 Massachusetts Ave.
Or Fax to: 202-885-2907
Washington, D.C. 20016
or
e-mail to:Bennett@American.edu
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Code of Ethics
I. PREAMBLE
Criminal Justice is a scientific
discipline and those who teach, research,
study, administer or practice in the field
subscribe to the general tenets of science
and scholarship. They also recognize that
the discovery, creation, transmission and
accumulation of knowledge in any
scientific discipline involves ethical
considerations at every level.
The Code of Ethics of the Academy
of Criminal Justice Sciences (ACJS) sets
forth 1) General Principles and 2) Ethical
Standards that underlie members of the
Academy's professional responsibilities
and conduct, along with the 3) Policies
and Procedures for enforcing those
principles and standards. Membership in
the Academy of Criminal Justice Sciences
commits members to adhere to the ACJS
Code of Ethics in determining ethical
behavior in the context of their everyday
professional activities. Activities that are
purely personal and not related to criminal
justice as a profession are not subject to
this Code of Ethics.
The GeneralPrinciplescontained in
this Code express the values and ideals
of the Academy of Criminal Justice
Sciences for ethical behavior in the context
of the professional activities of members
of the Academy. The general principles
should be considered by them in arriving
at an ethical course of action in specific
situations, and they may be considered
by the Ethics Committee and the
Executive Board of the ACJS in
determining whether ethical violations
have occurred and whether sanctions
should be applied.
The Ethical Standards set forth
enforceable rules for the behavior of
members of the Academ in s ecific

situations. Most of the ethical standards
are written broadly, to provide applications
in varied roles and varied contexts. The
Ethical Standards are not exhaustiveconduct that is not included in the Ethical
Standards is not necessarily ethical or
unethical. The Ethical Standards should
always be interpreted in the context of the
General Principles.
Violationsof the Code of Ethics may
lead to sanctions associated with
membership in the Academy of Criminal
Justice Sciences, including restrictions on
or termination of that membership.

II. GENERAL PRINCIPLES
In their professional activities,
members of the Academy are committed
to enhancing the general well-being of
society and of the individuals and groups
within it. Members of the Academy are
especially careful to avoid incompetent,
unethical or unscrupulous use of criminal
justice knowledge. They recognize the
great potential for harm that is associated
with the study of criminal justice, and they
do not knowingly place the well-being of
themselves or other people injeopardy in
their professional work.
Members of the Academy respect
the rights, dignity and worth of all
people. The worth of people gives them
the right to demand that information about
them remain confidential. In their work,
members of the Academy are particularly
careful to respect the rights, dignity and
worth of criminal justice personnel, crime
victims and those accused or convicted
of committing crimes, as well as of
students and research subjects. They do
not discriminate on the basis of age,
gender, race, ethnicity, national origin,

religion, sexual orientation, health
condition or domestic status. They are
sensitive to individual, cultural and role
differences among peoples.
They
acknowledge the rights of other people
and groups to hold values, attitudes and
opinions that are different from their own.
Members of the Academy are
honest and open in their professional
dealings with others. They are committed
to the free and open access to knowledge,
to public discourse of findings, and to the
sharing of the sources of those findings
whenever possible.
They do not
knowingly make false, misleading or
deceptive statements in their professional
roles. In particular, they do not knowingly
present false, misleading or deceptive
accounts of their own or other people=s
professional work for any reason.
Members of the Academy strive to
maintain high levels of competencein their
work. They recognize the limits of their
expertise and undertake only those tasks
for which they are qualified by education,
training and experience.
In some situations, the above general
principles may seem to come into conflict
with each other, in the sense that different
principles may seem to call for different
courses of action. In addition, members
of the Academy might be members of
other organization with their own code of
ethics which attimes might dictate different
courses of action. The following Ethical
Standards attempt to clarify the present
thinking of the Academy of Criminal
Justice Sciences regarding ethical courses
of actions in some of those situations.
However, to some extent, each individual
member of the Academy should evaluate
the ethical requirements of a specific
situation, decide on an ethical course of
action for that situation, and take
responsibility for those actions.

Code of Ethics

ITI. ETIDCAL STANDARDS
A.

MEMBERS OF THE
ACADEMY
AS RESEARCHERS
Objectivity and Integrity in the
Conduct of Criminal Justice
Research.

1. Members of the Academy should

adhere to the highest possible technical
standards in their research.
2. Since individual members of the
Academy vary in their research
modes, skills, and experience, they
should acknowledge the limitations
that may affect the validity of their
findings.
3. In presenting their work, members of
the Academy are obliged to fully
report their findings. They should not
misrepresent the findings of their
research or omit significant data.
Details of their theories, methods, and
research designs that might bear upon
interpretations of research findings
should be reported.
4. Members of the Academy should fully
report all sources of financial support
and other sponsorship of the research.
5. Members of the Academy should not
make any commitments
to
respondents, individuals, groups or
organizations unless there is full
intention and ability to honor them.
6. Consistent with the spirit of full
disclosure of method and analysis,
members of the Academy, after they
have completed their own analyses,

should cooperate in efforts to make
raw data and pertinent documentation
available to other social scientists, at
reasonable costs, except in cases
where confidentiality, the client's
rights to proprietary information and
privacy, or the claims of afield worker
to the privacy of personal notes
necessarily would be violated. The
timeliness of this cooperation is
especially critical.
7. Members of the Academy should
provide adequate information,
documentation,
and citations
concerning
scales and other
measures used in their research.

as the project evolves and such
modifications should be clearly stated
among all participants.
11. Members of the Academy have the
right to disseminate research findings,
except those likely to cause harm to
clients, collaborators and participants,
those which violate formal or implied
promises of confidentially, or those
which are proprietary under a formal
or informal agreement.
Disclosure and Respect of the
Rights of Research Populations by
Members of the Academy
12. Members of the Academy should

8. Members of the Academy should not
accept grants, contracts or research
assignments that appear likely to
violatethe principles enunciated in this
Code, and should disassociate
themselves from research when they
discover a violation and are unable
to correct it.
9. When financial support for a project
has been accepted, members of the
Academy should make every
reasonable effort to complete the
proposed work on schedule.
10. When a member of the Academy is
involved in a project with others,
including students, there should be
mutually accepted explicitagreements
at the outset with respect to division
of work, compensation, access to
data, rights of authorship, and other
rights and responsibilities. These
agreements should not be exploitative
or arrived at through any form of
coercion or intimidation.
Such
agreements may need to be modified

not misuse their positions as
professionals for fraudulent purposes
or as a pretext for gathering
intelligence for any individual, group,
organization or government.
13. Human subjects have the rightto full
disclosure of the purposes of the
research as early as it is appropriate
to the research process, and they have
the right to an opportunity to have
their questions answered about the
purpose and usage of the research.
14. Subjects of research are entitled to
rights of personal confidentially unless
they are waived.
15. Information about subjects obtained
from records that are open to public
scrutiny cannot be protected by
guarantees
of privacy
or
confidentiality .
16. The process of conducting criminal
justice research should not expose
respondents to more than rninirnal risk
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of personal harm, and members of
the Academy shouldmake every effort
to ensure the safety and security of
respondents
and project staff.
Informed consent should be obtained
when the risks of research are greater
than the risks of everyday life.

20. While generally adhering to the norm
of acknowledging the contributions of
all collaborators, members of the
Academy should be sensitive to harm
that may arise from disclosure and
respect a collaborator's
need for
anonymity.

17. Members of the Academy should
take culturally appropriate steps to
secure informed consent and to avoid
invasions of privacy. In addition,
special actions will be necessary
where the individuals studied are
illiterate,
under correctional
supervision, minors, have low social
status, are under judicial supervision,
have diminished capacity, are
unfamiliar with social research or
otherwise occupy a position of unequal
power with the researcher.

21. All research should meet the human
subjects requirements imposed by
educational institutions and funding
sources. Study design and information
gathering techniques should conform
to regulations protecting the rights of
human subjects, regardless of funding.

18. Members of the Academy should
seek to anticipate potential threats to
confidentiality. Techniques such as the
removal of direct identifiers, the use
ofrandomized responses, and other
statistical solutions to problems of
privacy should be used where
appropriate. Care should be taken to
ensure secure storage, maintenance,
and/or destruction of sensitive records.
19. Confidential information provided by
research participants should be treated
as such by members ofthe Academy,
even when this information enjoys no
legal protection or privilege and legal
force is applied. The obligation to
respect confidentiality also applies to
members of research organizations
(interviewers, coders, clerical staff,
etc.) who have access to the
information. It is the responsibility of
administrators and chief investigators
to instruct staff members on this point
and to make eve!)' effort to insure that
access to confidential information is
restricted.

22. Members of the Academy should
comply with appropriate federal and
institutionalrequirements pertainingto
the conduct of their research. These
requirements might include,but are not
necessarily limitedto, obtaining proper
review and approval for research that
involves human subjects and
accommodating recommendations
made by responsible committees
concerning
research subjects,
materials, and procedures.

acknowledgment is determined by an
official protocol.
2.

Members of the Academy as
Editors, Authors, and Conference
Participants
3.

Editors should continually review the
fair application of standards without
personal or ideological malice or
favoritism.

4.

Journal editors should provide prompt
decisions to authors of submitted
manuscripts. They should monitor the
work of associate editors and other
referees so that delays are minimal and
reviews are conscientious.

5.

An editors commitment to publish an
essay should be binding on thejournal.
Once accepted for publication, a
manuscript should be published
expeditiously.

6.

Unlessjournal policiesexplicitlyallow
multiplesubmissions,apapersubmitted
to onejournal may not be submitted to
another journal until after an official
decision has been received from the
first journal. An exception can be
made forjournals in two substantially
different languages, where readers of
onejournal would not typically be able
to read the other.

7.

Members who commit to participate
in the annual conference (i.e. present
a paper, act as a chair or discussant,
etc) are expected to do so.

B. MEMBERS OF THE
ACADEMY IN THE
PUBLICATION AND REVIEW
PROCESS
Questions of Authorship and
Acknowledgment for Members of
the Academy
l.

Members of the Academy should
acknowledge persons who contribute
to their research and their copyrighted
publications. Claims and ordering of
authorship and acknowledgments
should accurately
reflect the
contributions of all main participants
in the research and writing process,
including students, except in those
cases where such ordering or

Data and material taken verbatim
from another persons published or
unpublished written work should be
explicitly identified and referenced to
its author. Citations to original ideas
and data developed in the work of
others, even if not quoted verbatim,
should be acknowledged.

Code of Ethics
Members of the Academy
Review Process
8.

9.

in the

Members of the Academy should
decline requests for reviews of the
work of others where strong conflicts
of interest are involved. Such conflicts
may occur when a person is asked to
review work by teachers, friends, or
colleagues for whom he or she feels
an overriding sense of personal
obligation, competition, or enmity.
Members of the Academy should also
decline requests for reviews when
such requests cannot be fulfilled on
time, orwhen they feel unqualified to
review the work.

3.

4.

Materials sent for review should be
read conscientiously, carefully, and
confidentially. Evaluations should be
justified and explained clearly.
Reviews of manuscripts should avoid
personal attacks upon the author(s).
5.

10. Members of the Academy who are
asked to review manuscripts and
books they have previously reviewed
should inform the editor requesting
review of this situation.

C. MEMBERS OF THE
ACADEMY AS TEACHERS,
SUPERVISORS, AND
ADMINISTRATORS

2.

When serving as supervisors/
administrators,
members of the
Academy
should ensure that
instructors are qualified to teach the
courses for which they are assigned.
When acting as supervisors/
administrators,
members of the
Academy should provide students

When acting as teachers and/or
administrators,
members of the
Academy should refrain from
disclosure of personal information
concerning students where such
information is not directly relevant to
issues of professional competence.
When acting as teachers
or
administrators,
members of the
Academy should make all decisions
concerning textbooks, course content,
course requirements, and grading
solely on the basis of professional
criteria without regard for fmancial or
other incentives or disincentives that
may directly affect them.
Members of the Academy
Exploitation
of Students
Others.

Members of the Academy and the
Rights of Students to Fair Treatment.
I.

with explicit policies and criteria about
conditions for admission to the
program, program requirements,
financial assistance,
retention,
employment, funding, and evaluation
process.
When acting as teachers, members
of the Academy should provide
students with an honest statement of
the scope and perspective of their
courses, clear expectations for student
performance, clear description of
criteriaused in grading,and fair,timely,
and easily accessible evaluations of
their work.

8.

Members of the Academy should not
coerce or obtain through manipulation
personal or sexual favors or economic
or professional advantages from any
person,
including
students,
respondents, clients,patients, research
assistants, clerical staff or colleagues.
In addition, members of the Academy
should recognize that romantic or
intimate relationships with individuals
vulnerable to manipulation, such as
current students in their programs or
employees under their supervision,
may create the appearance of, or
opportunities for, favoritism and/or
exploitation,
and thus such
relationships should be avoided.

9.

Members of the Academy should
not let their personal animosities or
intellectual differences deter
students from contact with other
professionals.

D. MEMBERS OF THE
ACADEMY AS EMPLOYERS,
EMPLOYEES, AND
SPONSORS
Members of the Academy and
Employment Practices
I.

When acting as employers, members
of the Academy should specify the
requirements for hiring, promotion,
tenure,
and
retention,
and
communicate these requirements
thoroughly
to employees
and
prospective employees. Voting on
tenure and promotion should be based
solely on professional
criteria,
including ethical behavior.

2.

When acting as employers, members
of the Academy should make every
effort to ensure equal opportunity and
fair treatment to all persons at allieve Is
of employment.

and
and

6.

Members of the Academy should not
coerce or deceive students or others
into serving as research subjects.

7.

Members of the Academy have an
explicit responsibility to acknowledge
the contributions of students and to act
on their behalf in setting forth
agreements regarding authorship and
other recognition.

Code of EthicS
3.

4.

6.

MEMBERS OF THE
ACADEMY AS
PRACTITIONERS

l.

Practitioners who are members of
other professional organizations are
expected
to adhere to those
organizations' codes of ethics. This
code is not meant to supersede the
codes of other professional
organizations, but rather it is intended
to compliment
those codes.
However, when members who are
practitioners act as academics (e.g.
teaching, conducting research), they
are bound by this code of ethics while
acting in their capacity as academics.

7.

All employees, including part-time
employees,
at all levels of
employment, should be afforded the
protection of due process through
clear grievance procedures. It is the
obligation
of members of the
Academy
when
acting
as
employers to communicate these
procedures and to protect the rights
of employees
who initiate
complaints.
They should also
communicate
standards
of
employment, and provide benefits
and compensation.

8.

In helping to secure employment
for students and trainees, members
of the Academy should make every
attempt
to avoid conflicts
of
interest. When a conflict of interest
does arise, full disclosure
of
potential biases should be made to
job seekers.

E.

MEMBERS OF THE
ACADEMY AS EXPERTS

G. MEMBERS OF THE

In situations in which members of
the Academy are requested
to
render a professional judgement,
they should accurately and fairly
represent their areas of expertise
and qualifications.

1.

Members of the Academy
Employees
5.

F.

When acting as employers, members
of the Academy have the responsibility
to be knowledgeable
about fair
employment codes, to help to create
an atmosphere
upholding
fair
employment practices, and to attempt
to change any existing unfair practices
within their organization or university.

Members
Sponsors
Processes

1.

as

When seeking
employment,
members of the Academy should
provide prospective employers with
accurate
information
on their
relevant professional qualifications
and experiences.
Members
of the Academy
accepting employment in academic
and practice settings should become
aware of possible constraints on
research and publication in those
settings and should negotiate clear
understandings
about
such
conditions accompanying
their
research and scholarly activity. In
satisfying
their obligations
to
employers,
members
of the
Academy should make every effort
to adhere to the professional
obligations contained in this Code.

When planning to resign a post,
members of the Academy should
provide
their employers
with
adequate notice of intention to leave.

2.

of the Academy as
in
Employment

In their roles as practitioners,
researchers,
teachers,
and
administrators,
members of the
Academy have an important social
responsibility
because
their
recommendations,
decisions, and
actions may alter the lives of others.
They should be aware of the
situations and pressures that might
lead to the misuse of their influence
and authority.
Members of the
Academy should take steps to ensure
that these situations do not produce
deleterious
results for cl ients,
research participants, colleagues,
students and employees.

ACADEMY AS STUDENTS
Students should follow the code of
ethics of the institutions in which they
are enrolled as well as this code of
ethics as it applies to the students
activities.

H. ADHERENCE TO THE
CODE OF ETHICS
I.

Members of the Academy have an
obligation to be familiarwith the Code
of Ethics, other applicable ethics
codes, and their application to
members of the Academy's work.
Lack
of
awareness
or
misunderstanding
of an ethical
standard is not a defense to a charge
of unethical conduct.

2.

When members of the Academy
are uncertain whether a particular
situation or course of action would
violate the Code of Ethics, they
should consult other members ofthe
Academy knowledgeable about
ethical issues, with the Ethics
Committee of the ACJS, or with
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other organizational entities such as
institutional review boards.
3.

Members ofthe Academy should not
discriminate against a person on the
basis of his or her having made an
ethical complaint.

4.

Members of the Academy should not
discriminate against a person based
upon his or her having been the subject
of an ethical complaint. This, however,
does not preclude taking action against
an individual based upon the outcome
of an ethical complaint.

5.

When members of the Academy
have substantial reason to believe that
there may have been an ethical
violation by a member of the ACJS,
they should attempt to resolve the
issue by bringing itto the attention of
that individual ifan informal resolution
appears appropriate or possible.
Additionally they may seek advice
about whether or how to proceed
based on this belief, assuming that such
activity does not violate any
confidentiality rights. Such action
might include referral to the ACJS' s
Ethics Committee.

6. ACJS members are obliged to
cooperate
in ethics violation
investigations, proceedings, and
resulting requirements of the ACJS.
In doing so, they should make
reasonable efforts to resolve any
issues of confidentiality. Failure to
cooperate is an ethics violation, and
may result in a separate ethics
investigation.
7. Members of the Academy do not file
or encourage the filing of ethics
complaints that are frivolous and are
intended to harm the alleged violator
rather than protect the integrity of the
discipline and the public.

IV. POLICIES AND
PROCEDURES

The Ethics Committee (EC) appointed
by the Executive Board of the
Academy of Criminal Justice
Sciences
(ACJS) shall have
responsibilityfor:
providing guidance on ethical issues,
promoting ethical conduct among
Members
of the Academy,
interpreting and pubIicizingthis Code,
receiving inquiries about violations of
the Code, investigating complaints
concerning the ethical conduct of
members of the Academy of Criminal
Justice Sciences, mediating disputes
to assist the parties in resolving their
grievances, holding hearings on
charges of misconduct,
and
recommending courses of action to the
Executive Board of the Academy of
Criminal Justice Sciences.
A. COMPOSITION
OF THE
ETHICS
COMMITTEE
OF

THE ACJS
1. The EC shall be a standing committee
of the ACJS.
2. The EC shall consist of seven
members, in good standing, of the
ACJS.

4. With the exception of the Immediate
Past President, members of the EC
shall serve a three year term.
However, two ofthe six members of
the first committee after ratification of
this code and procedure will be
appointed for a one year term, another
two appointed for a two year term,
and the final two appointed for a three
year term. Each following year, two
voting members will be appointed by
the Executive Board of the ACJS to
fill the vacated seats on the EC.
5. Except as hereinafter provided, all
formal policies and procedures of the
EC shall be adopted at their meetings
usually held in conjunction with the
annual meeting of the ACJS, at which
a quorum is present (4 voting
members), by a majority vote. These
policies and procedures shall be
written with a copy forwarded to the
Executive Board of the ACJS and be
available upon request to any party of
an EC action. Any action of the EC
which could be taken at a meeting may
be taken upon a vote in writing or by
electronic communication.
6. Members of the EC with conflicts of
interest in any case will be excluded
from all EC deliberations, actions and
decisions in that case.
B. COMMITTEEMANDATE

3. Six members will be nominated by the
trustees-at-large and appointed by the
Executive Board of the ACJS and
shall reflect the diversity of the ACJS
membership. The seventh member
shall be the Immediate Past President
of the ACJS. All members of the EC
are voting members. The EC will elect
a chair from its membership each
year.

I. At any time, not necessarily in the
context of the investigation of a
particular case, the EC may advise the
Executive Board of the ACJS of its
views of general ethical questions,
which the Executive Board may elect
to publish in appropriate publications
of the Academy.
2. The EC shall receive complaints of
violations of the Code of Ethics and

Code of EthicS
endeavorto resolvethem by mediation,
and proceed to a hearing if mediation
is unsuccessful or a decision not to
mediate is made. If, after a hearing,
the EC determines that an ethical
violation occurred, itshould notify the
parties and prepare a report for
Executive Board, which mayor may
not recommend one or more of the
following actions:
a.
b.
c.
d.

Apply no sanctions,
Private reprimand,
Public reprimand,
Denial of membership privileges
for a specified period of time (e.g.
participation in meetings, editorial
boards, etc.) which becomes public
record,or
e. Termination of membership which
becomes public record.

C. OPERATING PROCEDURES
1. All inquiriesabout allegedviolationsof
the Code of Ethics shall be sent to the
chair of the EC who shall determine
wether the alleged violator was a
member of the Academy at the time
of the alleged violation. A person
making an inquiry must be sent a copy
of the Code and requested to specify
inwriting the time, place, persons, and
events constitutingthe allegedviolation
and cite the sections(s) of the Code
alleged to have been violated. This
formal complaint must be submitted
within 90 days of the initial inquiry to
the EC. Anonymous complaints will
not be accepted. In the event that a
complaint alleges conduct which is,or
may be, subject to other legal or
institutional proceedings, the EC may
defer dealing with the complaint until
conclusion ofthose proceedings

2. Upon receipt of the formal complaint,
the chair of the EC shall notify the
president of the ACJS of the inquiry.
The chair, in conjunction with the
president, shall determine whether or
not the complaint is in fact covered by
the Code. If so determined, the
complainant will be notified of the
acceptance of the complaint by the
EC. The chair shallthen communicate
the entire complaint to the person or
persons accused, together with a copy
of the Code and an explanation of the
composition and purpose of the EC
(by registered mail with return receipt
requested), and request a written
response to the allegations within 90
days.
3. The EC shall consider complaints
received from both members and nonmembers of the Academy against
members of ACJS.
4. In order to be considered by the EC,
complaints must be initiated within
twelve (12) months ofthe discovery
ofthe alleged violation. Ifreceived
later, complaints must be certified for
EC consideration by the ACJS
Executive Board. In no case will a
complaint be considered if it is
received more than five years after
the alleged violation occurred or was
discovered.
5. The chair ofthe EC shall send copies
of the complaint, responses, and
supporting documents to all members
of the EC for their deliberation.
6.

After deliberation, the EC shall
decide by majority vote whether (1)
the case should be dismissed, (2)
further information is needed, (3)
mediation should be attempted, or (4)
the case should come to a hearing.
I

a. If the EC decides there should be
no further pursuit of the case, the
chair shall communicate the
decision and itsjustification to the
president of the ACJS, who shall
notify all parties.
b. If the EC decides that further
investigation
of the case is
necessary, it may direct inquiries
to either the complainant(s), the
alleged violator(s), or other
sources, with copies of the
request(s)
and response(s)
provided to boththe complainant(s)
and the alleged violator(s)
c.

If the EC decides to attempt
mediation, the president of the
ACJS shall appoint a mediator,
acceptable to both parties, from
among members of the Academy.
The mediator shall in due course
notify the EC that the matter has
been resolved
by written
agreement of the parties or, if no
such resolution has been achieved,
the mediator may (1) recommend
thatthe matter be dismissed, or (2)
recommend that the case proceed
to a hearing.

d. Ifthe EC decides that a hearing
is appropriate, either upon the
recommendation of a mediator, or
upon its own initiative, it shall
advise the complainant and the
alleged violator that a hearing will
be conducted, giving at least 30
days notice of time and place
which shall be convenient, if
possible, to all parties. The Chair
of the EC will select three
members ofthe EC to serve as a
Hearing Panel (ECHP) for the
complaint. The alleged violator(s),
as well as the complainant, shall

Code of Ethics
be advised of his/her rights to

the parties

introduce
witnesses
and
evidence in their behalf, to cross-

dispute.

examine witnesses, and to have

written comments within 30 days

Unless the alleged violator(s)
requests, and the ECHP grants,

other counsel at the hearing. All

a public hearing, the hearing of
the complaint shall be closed. All

evidence

to be

and the names of all witnesses
to be offered in support of the
charges, shall be supplied to the
alleged violator no later than 60
days prior to the hearing. Ifthe

persons except those necessary
for the conduct of the hearing
shall be excluded.
h.

1.

Thereafter, the ECHP shall
conduct its deliberations
in
private (either through a face-toface meeting or through
electronic medium) .

J.

If the ECHP

finds

an

that no

ethical violation has occurred,
the parties, organizations and
individuals contacted during the
investigation shall be so notified

questions.
The ECHP shall record the

by the President of the ACJS,
and the case closed.

proceedings of the hearing. The
alleged violator(s) or his/her
representative shall have the
right to be present either in

At the conclusion
of the
introduction of all evidence, the
alleged violator(s), counsel for
the alleged violator(s), or both
shall be permitted to argue
against or in favor of mitigation
of the complaint.

alleged violator(s) refuses to
participate in the hearing, the EC
may elect to continue without
their participation.
At the hearing, the evidence in
support of the complaint shall be
presented by the complainant,
by complainant's counselor, or
by a representative of the ACJS.
The alleged violator(s) shall have
full opportunity to answer the
charges.
The ECHP may
introduce its own witnesses in
order
to answer
factual

k.

If the ECHP

finds

ethical violation has occurred, it
shall prepare a report of the case

parties,

summarizing

medium

electronic

at all evidentiary

sessions of the hearing, and to
have a transcript at cost. Every

its findings and

recommendations.

After review

and acceptance of the findings

attempt will be made to conduct

of the ECHP by the EC, a copy
of that report shall be sent to the

hearings at one time and place,

alleged

so as to reduce travel costs of

complainant(s)

violator(s)

I.

The ACJS Executive

Board,

after examination of the EC' s
recommendations and comments
thereto,

shall

make

a final

determination of the case on
behalf of ACJS, and either
dismiss
the case or take
appropriate action.
7. The filing ofthe complaint and all
proceedings of the ACJS' s EC,
mediator(s), ECHP, president, and
Executive Board concerning
a
complaint shall be kept confidential
except when compelled by a valid
subpoena, by a fmal court order, or
by the request of the alleged
violator(s). The final action of
ACJS concerning the proceedings,
however, can be made public as per
section B #2, above. Initiation of
legal action against the ACJS or its
officers
or employees
shall
constitute a waiver of confidentially
by the person initiating such action.
This code takes
(month), (year).

effect

on (day),

that an

person or, with the consent of all
through

have an opportunity to prepare
of receipt ofthe findings.

g.

introduced by the complainant,

f.

in the

the assistance of professional or
documentary

e.

involved

and

who shall both

Note:
This code and these
procedures were developed using the
American Sociological Associations
Code of Ethics, with its permission.

SIXTH INTERNATIONAL POLICE
EXECUTIVE SYMPOSIUM
Hyderbad, India
July 13-16, 1999
"An International Perspective on
Policing of Public Order"
Local organizer: HJ Dora
Director General of Police
Hyderabad, Andhra Pradesh, India
Tel: 91 40232831 or 91 403312846
Fax: 91 40232067
An InternationalSymposium forpolice andjustice
professionals as well as scholars working in the
area of policing of public order will be organized
inHyderbad,India,onJuly 13-16, 1999. Please
contact the Local Organizer for room and board.
Papers presented at the symposium will be
published as a volume. For participation please
contact:
Professor D. K. Das, PhD.
23 Carolanne Drive
Delmar, NY 12054, USA
Tel: 518-475-1189
Fax: 518-475-0078

ALBERT J. REISS, JR,
DISTINGUISHED SCHOLAR AWARD
The American Sociological Association's section on
Crime, Law, and Deviance requests nominations for its
1999 ALBERT 1. REISS, JR. DISTINGUISHED
SCHOLAR AWARD. Given in recognition of the contributions to criminological understanding made by
Albert 1. Reiss, Jr., the award is presented every other
year to the author(s) of a book or a series of articles
published in the last five years and constituting a major
contribution to the study of crime, law, and deviance. If
suitable, awardees of either type cannot be found, the
Committee, at its discretion, may give the award to an
individual for a "lifetime of outstanding scholarship."
Nominations must be specific, indicating clearly both
the nominee and the book or body of work. It must be
accompanied by a specific list of the work(s) to be reviewed and a brief statement of why it merit recognition. Nominators also must send or arrange to have
sent to the Committee chairperson, six copies of the
listed work( s). The Committee will review only the work
that is nominated and submitted. Send nominations to
the chair of the committee: Neal Shover, Department of
Sociology, University of Tennessee, Knoxville, TN
37996-0490. Deadline for receipt of nominations is
February 1, 1999.

UPCOMING

ACJS

ANNuAL MEETINGS

March 9-13,1999
Disney's Coronado Springs Resort
Orlando, Florida
March 21-25, 2000
Sheraton New Orleans Hotel
New Orleans, Louisiana
2001 - Washington DC
2002 - Anaheim, CA

AClS I Anderson Publishing
Monograph Series
Recent Releases
The New War on Drugs:
Symbolic Politics and Criminal Justice Policy
edited by Eric L. Jensen & Jurg Gerber
This volume examines the various anti-drug eampaigns-"drug
wars"-that
have taken place in the United States, and their
effects and implications on the criminal justice system. Included arc critical discussions about several drug wars, beginning with the anti-opiate campaign following the enactment
of the Harrison Act in 1914, all from the social constructionist
perspective.
ot ignoring the fact that the use and abuse of
drugs can lead to numerous forms of harm, the editors present
several alternatives to the drug-war solutions that have been
used in the past.

Crime Prevention at a Crossroads
edited by Steven P. Lab
This volume examines some of the various challenges facing
crime prevention. Different theories and perspectives arc presented by leading scholars in the field that can be utilized in
conjunction with one another to aid in crime prevention.
A
consistent theme throughout is the recognition of the need to
uti life a wide range of approaches in crime prevention programming.

Other Titles in the Series
Corrections: Dilemmas and Directions

Crime and Law Enforcement
in the Global Village

edited by Peter J. Benekos & Alida V. Merlo

edited by William F. McDonald

Gangs: A Criminal Justice Approach

This volume represents research and commentary about what
the United States and other countries have been doing to combat crime on an international scale. The nature and parameters of the globalization of law arc outlined, and a clear rationale is presented that explains why the subject of transnational
criminality is of such importance. Emphasis is given to the
substantial efforts undertaken by law enforcement officials
worldwide to bring more countries into cooperative agreements
for the purpose of apprehending and bringing to justice international criminals of all kinds, as it generally has become recognized that the global accountability issue has been raised
and endorsed by a host of prominent international players, including the European Economic Community, Canada, the
United States, Russia and several Middle Eastern powers.

edited by J. Mitchell Miller & Jeffrey P. Rush

Hate Crime:
International Perspectives on Causes and Control
edited by Mark S. l lamm

Intermediate Sanctions: Sentencing in the 1990s
edited by John Orti: Smykla & William L Selke

Issues in Community Policing
edited by Peter C Kratcoski & Duane Dukes

The 1967 President's Crime
Commission Report: Its Impact 25 Years Later
edited by John A. Conley

Debating Corporate Crime
edited by William S. Lofquist. Mark A. Cohen & Gat)' A. Rabe
This collection examines the issue of how corporations are held
accountable for their actions. This monograph explores the multifaceted issues of corporate crime in an issues context. Divided into sections, this volume systematically examines why
corporate crime exists; the nature of liabilities in different corporate contexts; the myriad of real or proposed sanctions imposed against corporations; and a reassessment of corporate
criminality and the need for change.

Privatization and the Provision of
Correctional Services: Context and Consequences
edited by G. Larry Mays & Tara Gray

Violent Crime and Gun Control
by Gerald

f)

Robin

What Works in Policing?
Operations and Administration Examined
edited by Gary W Cordner & Donna C lIale

Woman Battering: Policy Responses
edited by Michael Steinman

To order, for more
information or a
complete catalog:

• Fax: 513-562-8105

Anderson Publishing Co.

www.andersonpublishing.com

Quality criminal justice textbooks for 30 years

800-582-7295, ext. 5311
or 513-421-4142
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