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Deadline for
Abstracts
Approaching
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"

The deadline for submitting
abstracts
and information
forms for the AC] S
annual meeting
is approaching.
Topical
coordinators
should
receive
materials
by N ovem ber 1.
David L. Carter and Rose Mary Stanford, two topical coordinators,
moved
recently.
Their new addresses and telephone numbers are:
David L. Carter
School of Criminal Justice
560 Baker Hall
Michigan State University
East Lansing, MI 48824-1118
Telephone:
(517) 355-2197
(Topical areas-Criminal
justice administration,
criminal justice professionalism,
and the courts)

HIGH CLASS-White
human pyramid that
(See page 11.)

tuxedos lend a touch of class to the world-famous,
four-tier
is a trademark
of Florida Cypress Gardens' Water Ski Revue.
(Photo courtesy of Florida Cypress Gardens. lnc.)

Committee to Draft Statement
of Ethics for ACJS
The Committee
on Ethics and Professional Responsibility,
in furtherance
of its
charge, has been corresponding
with professional organizations
in other fields to
determine
the philosophical
approaches
and models they used in developing their
codes of ethics and statements
of professional responsibility.
The committee
has received a great
deal of information
and good cooperation
from various associations.
It appears that
many
professional
organizations
have

some formal position on ethics to guide
them and their discipline. The committee
has also gathered a significant amount of
literature
on ethics in general and in
criminal justice to serve as a guidepost for
our charge.
The committee
met in a joint workshop with the Evaluation
and Standards
Committee
in July at Central Missouri
State
University.
The purpose
of this
workshop
was to assess the areas where
(continued
on page 2)

Rose Mary Stanford
Department
of Criminal Justice
College of Social and Behavioral Science
University of South Florida at Fort Myers
8111 College Parkway, SW
Fort Myers, FL 33907
Telephone:
(813) 489-9552
(Topical areas-Women
in criminal justice,
minorities
and
criminal
justice,
and
criminal justice internships)
Anyone
desiring additional
information should contact
the 1986 Program
Chair at the following address: Dr. Tom
Barker, Dean, College of Criminal Justice,
Jacksonville State University, Jacksonville,
AL 36265; telephone:
(205) 231-5335.
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the committees'
responsibilities
overlap
and to determine the most efficient way
for each committee to pursue its activities.
The meeting was fruitful in terms of
clarifying issues and developing methodologies. One hope of the committee,
derived from this workshop, is that more
workshops
on ethics and professional
responsibility
can be held regionally
so that we can receive more input from
the membership.
The committee has received comments
and articles from the membership
on
issues related to ethics, in response to the
committee
report published in the May
issue of ACjS Today. The committee is
encouraged by the interest and response
thus far and strongly urges continued
input from the membership.
Next,
the committee
will carefully
review the literature and establish a position statement
on ethics in criminal
justice. This will be followed by a draft of
issues, including a statement
of ethics
for the academy, and a proposed ethics
model for ACJS.
Please send any comments, suggestions,
articles, or other materials concerning the
committee's
charge to: David L. Carter,
Chairman,
AC]S
Ethics
Committee,

School of Criminal Justice,
560 Baker
Ilall, Michigan State University,
East
Lansing, MI 48824-1118.

POLICE ETHICS:
SOURCE MATERIALS

training
academies,
4-year liberal arts
colleges, or graduate programs in philosophy or criminal justice.
For more information
or to obtain
these publications,
contact
The Police
Foundation,
1001 22nd
Street,
NW,
Suite
200,
Washington,
DC 20037;
telephone: (202) 833-1460.

In 1980, the National Endowment for
the
Humanities
awarded
the Police
Foundation
a grant to conduct a survey
of curricular
materials
dealing
with
ethical, social, and policy dimensions of
police work. The project was directed by
Dr. Frederick A. Elliston, a philosopher
and author of several books on professional ethics, including
Ethics,
Public
Policy and Criminal justice
and Moral
Issues in Police Work.
A 4-part monograph resulted from this
project. The volumes are: Part I: The
Police in the Western Tradition; Part II:
A Directory
of Resources; Part III: The
Police, the Law and the Courts; and
Part IV: Commercial
and Documentary
Films.
This 4-part monograph
is intended
as a resource for teachers, scholars, and
trainers. It identifies a broad range of
curricular materials that may be used in
classes at community
colleges, police

ANNOUNCING

SPECIAL DATES
TO REMEMBER
Special dates ACJ S members and
colleagues should keep in mind arc:
I. November
1, 1985:
Abstracts
due to coordinators.
2. November
15, 1985:
Participants notified
of acceptance/
rejection of their abstracts.
3. February 15, 1986: Papers due
to session chairs.
4. January
1986:
Preregistration
materials
available from AC] S
secretariat.
February 17, 1986, is the Cll toff
date for making hotel reservations
at the Orlando Marriott. The rate is
$64 for a single or a double room.
Marriott's
toll-free
telephone
number is 1-800-228-9290.

FOR FALL 1985

CRIMINAL
JUSTICE
POLICY
REVIEW
This scholarly refereed journal has been established to examine the neglected area
of policy within criminology/criminal
justice
Introductory
Individual: $12.00

Subscription Rates
Library: $25.00

Manuscripts
Timely policv-related manuscripts may be submitted to R. Paul McCauley, Editor
Book Reviews
Direct all inquiries to Imogene Moyer, Book Review Editor
Associate Editors
Alfred Blumstein, Lee Bowker, Jan Chaiken, John Conrad,
Gilbert Geis, Peter Greenwood, George Kelling, Kay Knapp,
William Mullan, Robert Mutchnick, Thomas Reppetto, Linda Saltzman,
Donald Shanahan, Ernest van den Haag, and Charles Wellford
Direct Subscriptions and Manuscripts to:
210 Walsh Hall
Indiana University of Pennsylvania
Indiana, PA 15705
Telephone: (412) 357·2471
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CHEMICAL DEPENDENCY
COUNSELING COURSE
The Hazelden Training and Professional
Education Department
is offering a workshop, Chemical Dependency
Counseling
Skills I, November 4-8, at the Hazelden
Rehabilitation
Center,
in Center
City,
MN.
This 5-day workshop uses role-playing,
lectures, discussions,
and group exercises
to help participants
examine their skills
and philosophy
of chemical dependency
counseling.
Workshop topics include: roles, righ ts,
and responsibilities
of the client and the
counselor;
effective communication
and
active listening; how to conduct a structured
assessment
interview;
and key
questions
of a diagnostic
interview.
For registration
information,
contact
the Hazelden
Training and Professional
Education
Department,
Box 11, Pleasant
Valley Road, Center City, MN 55012;
telephone:
(612) 257-4010.

USPA FORMED
For the first
time ever, financial
security
and law enforcement
officers,
two widely diverse groups, have a professional association
that addresses
their
common needs.

The
United
Security
Professionals
Association,
Inc. (USPA) was organized
in September
1985 after research surveys
indicated
a strong desire by both groups
for better security training and communications at banks, savings and loan associations, and credit unions.
"We discovered a sizable demand out
there for improved information
directly
related to financial security," says Donald
R. Jones, USPA President.
"People are
hungry for substantive
data on how to
improve their professional
expertise and
performance.
They need direction
in
organizing
and implementing
local and
regional security groups, and they want
up-to-the-minute
data
on crimes
and
events that could one day affect their
local communities."
"After surveying hundreds of security
professionals
across the country,"
Jones
said, "we discovered
that, while some
financial
security
officers
are highly
experienced
professionals,
a staggering
75% have little or no training at all!
Further, an estimated
89% of all security
programs in one form or another are in
noncompliance
with the Bank Protection
Act. And that very much concerns those
security
officers
who find themselves

entrusted
with
the
safety
of their
customers,
staff, and financial
assets."
"Law
enforcement
officers
can be
especially
excited
about USP A," Jones
said. "It represents
a rich resource
of
training
information
and data around
which local security
groups can rally.
If no local group currently exists, USP A
offers the tools, by-laws, and materials
required
to form
one. The result is
vastly
improved
preparation
against
any type of security
threat,
access to
financially
specific
crime data, and a
greatly improved security environment
in
the community
as a whole."
USPA offers members the following
services: a bimonthly
newsletter; regional
crime
updates;
training
seminars
and
workshops;
a resource
library
stocked
with security
films,
video tapes, and
slide tape presentations;
a crime hotline,
devoted
soley
to financial
crimes;
a
speakers
bureau;
a placement
bureau;
and a certification
program
that can
earn
participants
the
designation
of
Certified Security Officer.
For more information
contact:
Mary
Power,
United
Security
Professionals
Association,
Inc., 3512 West Beltline
Highway,
Middleton,
WI 53562;
telephone: (608) 831-003.

SEA WORLD OF FLORIDA
Sea World, a 3.5-acre complex, is the world's largest marine
mammal research, breeding, and display facility. Major shows
include:

SPECTACULAR
BEHAVIORS-Killer
whales
Shamu
and
Namu perform
with their trainers
several times daily in
"Shamu Celebration,"
sponsored by Eastman Kodak.
(Photo courtesy

of Sea World.)

•

"Shamu Celebration,"
starring killer whales Shamu and
Namu, a 30-minute
show that traces the evolution
of
human's relationship
with this huge marine mammal

•

"New

•

"Shark
unique
sharks

Encounter,"
a multimedia
presentation
and
tunnel through
a 600,000
gallon aquarium
of

•

"World

of the Sea,"

•

Japanese

•

A 50's-themed

•

A seal and otter show

Friends,"

a multispecies

aquarium

dolphin

feeding

and whale show

demonstrations

pearl -diving exhibitions
water-ski

show

There are feeding pools for seals, sea lions, dolphins, and
bat rays, as well as numerous bird and animal exh ibi ts.
Sea World is just 10 minutes from Walt Disney World.
Admission is $13.95 for adults and $11.95 for children (ages
3-11). Prices are su bject to change.
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Editor's Note: The following article
represents
the opinions
of the
authors and not necessarily that of
the officers or board members of
AC}S or ACjS Today.

UP AGAINST THE WALL:
POLICE PRODUCTIVITY
IN
THE EIGHTIES
by Roger L. Kemp
and Harold A. Fischer
Police departments
across the nation
are confronted
with the challenge
of
maintaining
established
services
with
fewer resources. Also, many departments
are subjected
to demands
for increased
services from a new-wave, tax-conscious
public.
Balancing
police
budgets
is
becoming a difficult task as the public's
expectations
increase
and tax dollars
shrink
due to fewer revenues.
These
factors, coupled with fewer funds from
higher levels of government,
make balancing the budget a tightrope
act. Ways to
reduce
costs, to increase productivity,
and to find new sources of revenue are
now a way of life for local law enforcement agencies.
A phrase heard frequently
in local
governments
is cutback
management,
which
has
become
commonplace,
especially
in small and medium-sized
departments.
Large,
new
sources
of
revenue are a thing of the past. Additional
taxes are no longer politically acceptable.
Adjustments
to user fees and charges
have become
an annual event. Minor
increases
in revenue,
together
with
increased
productivity
and new costcu tting techniques,
are used to present
elected officials with a balanced budget.
Against this background,
local government
officials, particularly
police personnel, are
forced
to become
creative
to make
financial
ends meet. Creativity
is now
common in police departments
across the
nation as administrative
personnel try to
maintain
or
improve
services
while
dealing with limited budgets. In small and
medium-sized
departments,
innovation
is
necessary for su rviva!'
The so-called basics (police, fire, and
public works services) have been spared
the difficult
cuts made in other soft
service areas, e.g., recreation,
museum,
library,
and social services. While taxpayers want the basics, they also expect
public officials to hold down the costs
of these services; to pay reasonable costs
for professional services and management,
sworn and civilian alike; and to seek out

new areas
ductivity.

of cost-effectiveness

and pro-

Creativity
As police departments
are forced to
look at ways to hold down costs and do
more
with
less, new and innovative
management
techniques are being devised
and implemented.
When an occasion
exists
to reduce
costs,
increase
productivity,
and bring fees more in line
with costs, every attempt
must be made
to seize the opportunity.
A creative
environment
for management
must be
developed
within police departments
to
encourage
imaginative
thinking.
It is
incumbent
upon city administrators
and
police chiefs to create such an organizational
environment
to
stabilize
the
future of their government.
We examined ways to increase police
productivity,
generate additional revenues,
and enhance police-community
relations.
State-of-the-art
police management
practices are highlighted
for both internal
programs,
those
dealing
with
police
operations,
and external programs, those
emphasizing
police-community
relations.
In the following section we describe some
ways to come to grips with many of these
sensitive political,
social, and organizational issues. Several successful
efforts
by
police
departments
to maintain
services, reduce costs, increase revenues
selectively,
enhance
productivity,
and
improve
relations
with the public are
examined.

staff to avoid paying overtime
salaries
to civilian personnel.
They also fill-in
for regular personnel who are on vacation
or sick leave. The costs are reduced
typically by one-third,
because overtime
pay is usually 1.5 times regular pay. The
same services are maintained
at a lower
cost to the taxpayer.
• joint purchasing-There has been a
greater use of joint purchasing with larger
public agencies to reap the substantial discounts associated
with larger purchases.
Some cities have even joined forces with
larger cities, counties, and state agencies
in an effort to hold down the cost of
purchasing
police
vehicles
and other
equipment.
• Analyze
vacancies-Vacant
positions, both sworn and civilian, are now
being scrutinized
with an eye toward
hiring new personnel
in lower job classifications,
when appropriate.
Substantial
savings have also been realized by hiring
at entry-level
salary steps, rather than at
mid- or top-level steps. Some duties are
assigned to other personnel,
rather than
hiring new employees.
• Review fees annually-Most departments now review and adjust their fees
and
charges
annually.
The
revenue
received for services must keep pace with
increased
operating
costs.
Typically,
departments
charge
for fingerprinting,
reports, false alarms, duplicating
services,
and weapon permits. Usually, fees are not
charged
for typical
law enforcement
services that people expect to receive as a
result of paying property taxes.

•
Internal

Programs

• Rebuild

police

vehicles-Rather

than purchase new vehicles, some departments are rebuilding and recycling their
higher mileage units. A vehicle can be
rebuilt
completely
at about
half the
cost of purchasing
a new one. The task
of rebuilding
vehicles is frequently
contracted out to the private sector, because
many
in-house
garages
only
handle
maintenance
services.
• Nonsworn personnel-Civilian
personnel have had an increasing
role in
police
departments.
Some
cities
are
using community
service
workers
or
police
service technicians
to perform
some of the parapolice functions, such as,
parking enforcement,
traffic and accident
investigation,
animal control, community
relations,
and crime prevention.
This
allows the sworn officers time to perform
those duties which are more demanding
of their expertise.
• Part-time employees-Many
departments
are increasing
their
part-time

Management information

systems-

Many departments
are now using miniand microcomputers
to automate
their
records and calls for service. This trend
holds down the need to hire additional
clerical staff and helps allocate
sworn
personnel
based
on the demand
for
services. Timely and accurate information
has helped management
make the best use
of limited staff and financial resources.
• Sell weapons-Professional auctioneers are now being used in some departments to sell confiscated
legal firearms
to authorized
dealers. Gone are the days
of dumping legal firearms into the ocean.
While police departments
still dispose of
illegal firearms, they sell many weapons.
The appropriate
state laws, however,
must be followed when selling firearms.
While some police
administrators
are
philosophically
opposed to this program,
it is one way to bring extra revenue into
the department.
• Civilian positions-Fewer
sworn
personnel
now perform
administrative
functions.
Officers
have been moved
(continued
on page 6)
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UPCOMING EVENTS
CORRECTIONAL

SYMPOSIUM

The Federal Correctional InstitutionLexington;
the Department
of Correctional Services, Eastern Kentucky University;
and the Kentucky
Corrections
Cabinet
are sponsoring
the
Second
Annual Correctional
Symposium at the
Lexington Hilton Inn on October 29-31.
The theme of the 2.5 day symposium
is "Corrections
in Transition."
The program will focus on the concerns of institutional caseworkers and counselors and
probation
officers, jail, and other community correctional workers.
Federal, state, and local correctional
workers will have the opportunity
to
exchange ideas, examine issues of common concern,
and listen to national
leaders in corrections discuss the changing
role of corrections.
For more information
contact
the
Division of Special Programs,
Eastern
Kentucky
University,
Richmond,
KY
40475; telephone: (606) 622-1155.

CJ STUDY TOURS ARRANGED
THROUGH LONDON OFFICER
Criminal justice study tours to the
British Isles can be arranged through
Peter Hodgkinson
of London,
who is
lecturing at the Criminal Justice School,
Louisiana
State
University,
through
December.
Hodgkinson is a probation officer in
central London and a lecturer in criminology at the School of Law. For the past
few years he has organized study visits for
his colleagues
in the United
States.
Study visits include meetings with
members
of
the
courts,
probation
agencies,
prisons,
police
forces,
and
voluntary agencies involved in the criminal
justice process.
Hodgkinson will present
introductory
and specialized lectures to
prepare students for visits.
For more information
contact Peter
Hodgkinson
through
Dr. Jack Parker,
Dean, General College, Louisiana State
University, Baton Rouge, LA 70803-3502;
telephone: (504) 388-8256.

NCPI OFFERS SEMINARS
The National Crime Prevention Institute is offering seminars, such as, Crime

Prevention
Technology
and Programming, Corporate Loss Prevention, Prevention of Child Abuse, Anti-terrorism/Crisis

Management, and Community Initiatives
in Crime Prevention. Seminars will be
held from October 1985 to August 1986,
at the University of Louisville's Shelby
Campus.
For more information
about these
seminars, including dates and registration
fees, contact:
Barbara Bomar, Manager,
Information
Center, National Crime Prevention Institute,
College of Urban and
Public Affairs, University of Louisville,
Louisville, KY 40292; telephone:
(502)
588-6987.

SEMINARS ON SECURITY
Richard W. Kobetz & Associates, Ltd.,
is offering
the following
seminars in
1986:
January 16-17, Orlando, FL;
Contemporary Investigative Technology
January 20-21, Orlando, FL;
Corporate Aircraft Security
January 22-23, Orlando, FL;
Physical Security: Condos-HotelsOffices-Resorts
February 3-4, New Orleans, LA;
Contemporary Terrorism
February 5-6, New Orleans, LA;
Hostage Negotiations
March 9-15, Winchester, VA;
Providing Protective Services
For more information and a complete
calendar, contact: Richard W. Kobetz &
Associates,
Ltd., North Mountain Pines
Training
Center,
Route
2, Box 100,
Berryville, VA 26611; telephone: (703)
955-1128.

SPIDR TO MEET
The Society of Professionals in Dispute Resolution
(SPIDR) will hold its
annual
meeting
in Boston,
MA, on
October 28-30. The theme of the 13th
International
Conference
is "Bringing
the
Dispute
Resolution
Community
Together."
Conference sessions will focus on the
teaching of alternative dispute resolution
and mid-career training; introductory
and
advanced
sessions on mediation
and
arbitration; and a series of experimental
presentations,
sessions on racial and
ethnic conflict, sponsored by the Community
Relations
Service of the U.S.
Department of Justice.
SPIDR was organized to enhance the
professional
skills of mediators, concilia tors, fact finders, arbitrators,
hearing
officers,
trial
examiners,
and other

neutrals in dispute resolution. For additional information
about the conference
or membership,
contact
the
SPIDR
National Office at 1730 Rhode Island
Avenue, NW, Suite 909, Washington, DC
20036; telephone: (202) 833-2188.

SEMINARS AND WORKSHOPS
IN FORENSIC SCIENCES
The Department
of Pathology at the
University of South Alabama has initiated
a seminar series in forensic science. Topics
include:
Forensic Anthropology,
Air

Crash Investigation, Homicide Investigation, Techniques of Facial Reconstruction, and Disaster Preparedness 1986.
The
seminars
will be held from
February-November
1986 at the University of South Alabama. For additional
information
contact:
Dr. Edward
B.
Waldrip
or Dr. William A. Gardner,
Department
of Pathology,
College of
Medicine, University of South Alabama,
2451 Fillingim Street, Mobile, AL 36617;
telephone: (205) 471-7790.

ACA OFFERS
CORRESPONDENCE COURSE
The American
Correctional
Association announces the Correctional Officer
Correspondence
Course. This self-instructional training program is designed for
correctional
officers in federal,
state,
county, and local institutions.
The 40-hour
course provides basic
instruction
in accordance
with ACA
standards. It orients the new officer to
the field of corrections,
acquaints the
officer with the functions of supervision,
addresses the role of the officer in maintaining security and control, and looks
at the special problems of institutional
populations.
For
more
information
contact:
William J. Taylor, American Correctional
Association, 4321 Hartwick Road,
208,
College Park, MD 20740;
telephone:
(301) 699-7650 or 1-800-ACA-JOIN.

POLEX LEGAL FORUM
The Police Execu rive Developmen t
(POLEX)
Institute
at Penn State University is offering
the POLEX Legal
Forum on December 3-5, 1985, and on
March 5-7, 1986.
(continued

on page 11)
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from the desk to the field, where their
training and expertise can be pu t to more
efficient use. Civilians can be hired at
a lower cost, and patrol services can be
increased without hiring additional sworn
personnel.
External Programs

• Citizen radio-watch programs- These
programs
assist departments
in their
crime prevention
programs. Volunteers,
using their own automobiles and two-way
radio equipment, patrol assigned areas of
a ciry and report crimes or suspicious
activiry to the police. They also provide
resources for stakeouts, vacation house
checks, traffic control,
and communications
at various communiry
events.
• Police cadet programs-These
programs give young people a chance to
explore
law enforcement
as a career
and provide valuable services and assistance to the regular staff. Cadets usually
receive an hourly wage which is a fraction
of the cost of hiring full-time employees.
Cadet
programs
help
bridge-the-gap
between
the department
and young
people in the communiry.
•

Community

service workers-Some

agencies are now using court trustees,
ordered to perform community
service
work, to help provide selected services,
such
as, maintaining
police vehicles,
janitorial
services, grafitti removal, and
other nonprofessional
and nonessential
services. Departments get free labor from
these individuals for a specified number
of hours per month.
• City gift catalog-Many cities have
prepared
gift catalogs
and donations
are solicited
for police-related
goods.
These items usually fall into the nicebut-not-necessary
category. Cash contributions are also made to offset the cost
of police services. While this is no way to
balance
a budget,
many
communiry
groups are making contributions
to police
departmen ts.

•

Neighborhood

watch

programs-

Police services are costly. Rather than add
additional
sworn personnel, many cities
have made an all-out effort to expand
their neighborhood
watch programs. The
cornerstone of these programs is neigh bors
watching
out for each other to help
reduce crime. Nationwide, thousands of
citizens now identify with 'their police
departments
and help control
crime.

•

Police

reserve

programs-Many

departments
have increased their reserve
officer staffing. This is an excellent way

to augment existing resources at a minimal
cost. Services can be increased at peak
workload
periods without
hiring additional staff. This also helps link the
department to the communiry.
• Police explorer posts-Many
areas
of the country
have organized police
explorer
posts.
The benefits
of this
program to the communiry
are many.
Young people assist in providing services
that do not require the skills of a sworn
officer, they identify with their police
departments,
and
they
make
more
responsible,
law-abiding
citizens. They
also assist and help coordinate
various
communiry events and functions.
• Citizen volunteers-Many
citizens,
if given the chance, are willing to volunteer assistance to their police departments.
The special expertise of volunteers can be
used by the department at no additional
cost. The work force is supplemented,
there by allowing the regular staff to
provide a higher level of service to the
public.
The Future
Some police departments
are in the
growth phase of their life cycle, primarily
those in suburban areas where an expanding tax base will support new services.
However, many law enforcement agencies,
especially
small
and
medium-sized
agencies,
are coping
with fewer tax
dollars and they are attempting to maintain or stabilize their current level of
services. Other
departments
face the
dilemma of where to reduce services,
both now and in the future. For these
police
departments,
the internal
and
external programs we have discussed offer
a few ways to maintain, even increase,
services at no additional
cost to taxpayers.

As scarce
resources
are stretched
even further, programs to reduce costs
and improve productiviry,
such as those
examined
in this article, will become
increasingly
popular
as a vehicle to
maintain adequate levels of service to the
public. All of these practices represent
ways to stretch scarce funds, increase
productivity,
and expand services with
limited resources. As the future unfolds,
other creative police management
practices will evolve as local government
officials try to maintain services with
fewer tax dollars.

STOP CRIMES AGAINST
CHILDREN
Every day, throughout
the United
States, 60 children disappear, 400 children
are molested,
and over 1,500 children
become victims of child abuse. No family
is immune from this frigh tening epidemic.
KIDSRIGHTS
is a comprehensive
source
for education
and prevention
materials
in the fields of child abuse,
abduction,
molestation,
teen rape and
suicide,
and related
information
on
divorce, custody, and family issues. These
materials come from leading publishers,
are endorsed by experts in the field, and
are now available
from
one source.
The complete
KIDSRIGHTS
catalog
features
over 500 educational
tools,
including parents' and children's books,
audio and video tapes, films, games,
coloring books, curricula, and professional
resource materials.
For more information
or to obtain a
free catalog, contact KIDSRIGHTS,
PO
Box 851,
Mount
Dora,
FL 32757;
telephone: (904) 383-6200.

CHILDREN
ROGER L. KEMP is City Administrator
of Placentia,
California.
He holds a Ph.D. in public administration from Golden Gate University. Previously,
Kemp served as
City Manager of Seaside, California,
and as Assistant to the City Manager
of Oakland, California.
HAROLD A. FISCHER is Chief
of Police of Placentia, California,
and holds a M.P.A. from
the
University of Southern California.
Fischer was formerly
the Chief
of Police of Marysville, California,
and a Lieutenant
in the Costa
Mesa, California, police department.

OF VIOLENCE

The
Catticus
Corporation
recently
released an educational
film about gangs
to the school and library market. Children
of Violence, the 55-minute television
documentary,
tells
the
emotionally
charged story of a Chicano gang in the
barrio of Oakland, California.
Leader of the gang "The 60s," Carlos
Parkin, his family, and his friends talk
candidly
about
their violent struggles
and their hopes for the future.
Children of Violence is available to
police departments,
colleges and universities, and other educational
institutions by contacting Catticus Corporation,
2600 10th Street, Berkeley, CA 94710;
telephone: (415) 548-0854.

CALL FOR PAPERS
1986 ANNUAL MEETING

ACADEMY OF
CRIMINAL JUSTICE SCIENCES
March 17 - 21, 1986
Orlando Marriott
Orlando

Persons interested in participating

should contact:

Thomas Barker, 1986 Program Chair
College of Criminal Justice
Jacksonville State University
Jacksonville,

AL

(205) 435-9820

36265
Ext. 335

THEME:
Twenty Years of Challenging

Crime in a Free Society

The theme of the program is Twenty Years of Challenging Crime in a Free Society. The program will include
panels, workshops, and roundtables. Papers should address theoretical and policy issues in criminal justice.
PROGRAM DEADLINES
• Abstracts and information forms due to coordinators
• Participants notified of the acceptance/rejection
of their abstracts
• Papers due to session chairs

November 1, 1985
November 15, 1985
February 15, 1986

PROGRAM GUIDELINES
• Program participants are required to pre-register for the conference.
• No person shall appear on the program more than twice.
• An abstract should be submitted to only one program coordinator. If you are in doubt about whom
to send your abstract, send it to the Program Chairperson, Thomas Barker.

TOPICAL AREA

COORDINATOR

THEMATIC SESSIONS AND WORKSHOPS:
SESSIONS AND WORKSHOPS DIRECTLY
ASSESSING THE PROGRESS AND IMPACT
OF THE 1967 PRESIDENT'S COMMISSION
ON LAW ENFORCEMENT AND ADMINISTRATION
OF JUSTICE

Larry Travis
321 French Hall-M.L. #108
University of Cincinnati
Cincinnati,OH
45221
and
Belinda McCarthy
Department of Criminal Justice
University of Alabama-Birmingham
Birmingham, AL 35294

CRIMINOLOGICAL AND CRIMINAL JUSTICE THEORY
DETERRENCE AND CRIME PREVENTION
SOCIOLOGY OF LAW

Robert M. Bohm
College of Criminal Justice
Jacksonville State University
Jacksonville, AL 36265

COMMUNITY BASED CORRECTIONS

Belinda McCarthy
Department of Criminal Justice
University of Alabama-Birmingham
Birmingham, AL 35294

THE POLICE
ETHICAL ISSUES IN CRIMINAL JUSTICE

Gary Sykes
School of Justice Administration
University of Louisville
Belknap Campus
Louisville, KY 40292

CRIMINAL JUSTICE ADMINISTRATION
CRIMINAL JUSTICE PROFESSIONALISM

David L. Carter
Department of Criminal Justice
Pan American University
1201 W. University Drive
Edinburg, TX 78539

THE JUVENILE JUSTICE SYSTEM
INTERNATIONAL CRIMINAL JUSTICE
RESEARCH METHODS AND STATISTICS

Finn-Aage Esbensen
Department of Criminal Justice
Western Carolina University
Cullowhee, NC 28723

VICTIMOLOGY
CRIME AND THE ELDERLY

William H. Parsonage
College of Human Development
Penn State University
210 Human Development E.
University Park, PA 16802

WOMEN IN CRIMINAL JUSTICE
MINORITIES AND CRIMINAL JUSTICE
CRIMINAL JUSTICE INTERNSHIPS

Rose Mary Stanford'
Department of Criminal Justice
Pan American University
1201 W. University Drive
Edinburg, TX 78539

CRIMINAL JUSTICE EDUCATION
POLITICAL CRIME
TERRORISM

Allen Sapp
Central Missouri State University
Criminal Justice Administration
Warrensburg, MO 64093

WHITE COLLAR CRIME
ORGANIZED/CORPORATE/GOVERNMENT

CRIME

Mark Pogrebin
University of Colorado/GSPA
1100 14th Street
Denver, CO 80202

INSTITUTIONAL CORRECTIONS
STUDENT PAPERS

Deborah Wilson
School of Justice Administration
University of Louisville
Louisville, KY 40292

PRIVATE SECURITY
CRIMINAL LAW

Robert W. Taylor
Department of Criminal Justice/Box
Northern Arizona University
Flagstaff, AZ 86011

15005

Persons wanting to organize a session or present a paper on an omitted topic should send an abstract or proposa
for a roundtable to Thomas Barker.

F or preregistration
(available January

materials write:
1986)

PATRICIA DeLANCEY, EXECUTIVE SECRETARY
Academy of Criminal Justice Sciences,
University of Nebraska at Omaha
1313 Farnam on the Mall
Omaha, NE 68182-0115

1986 ACJS Annual Meeting
Program Participants
Interested individuals

I nformation

Form

are requested to provide the following
to the appropriate

information

program committee

by November 1, 1985

member.

PLEASE TYPE

1.

NAME

2.

AFFILIATION

3.

MAILING

ADDRESS
City

Street and Number

4.

TELEPHONE:

Office

PAPER TITLE

6.

PAPER ABSTRACT:

Zip

Home
Area Code

5.

State

Number

Area Code

Number

(Attach a separate sheet.)

Guidelines for preparation of abstracts:
a.

Limit abstract to 100 words.

b.

Abstracts should be typed, double-spaced, and in a single paragraph.

c.

Put title of paper, author(s), and affiliation(s)

d.

Do not use references, diagrams, or quotations.

at top of page. Do not use cover sheet.

7.

LIST NAMES AND ADDRESSES OF ALL CO-AUTHORS

8.

Indicate if you wish to:

Present a paper
____

Chair/organize

a panel

___

Serve as a discussant

___

Organize a workshop or roundtable on:

(attach a separate sheet if necessary)

The Academy of Criminal Justice Sciences is seeking
applications for the position of

EDITOR

JUSTICE QUARTERL Y
The Official Publication
of the
Academy of Criminal Justice Sciences

The Editor Selection Committee of the Academy of Criminal Justice Sciences is accepting
applications for the position of editor of JUSTICE QUARTERLY.
The editor of JUSTICE QUARTER LY will be responsible for establishing and maintaining a high quality academic journal for the membership of the Academy. The editor will
establish the quality of JUSTICE QUARTERLY
by setting editorial policy, selecting deputy
and associate editors, creating a peer review system, and managing the journal.
Applicants

must meet the following

qualifications:

• Demonstrated record of scholarly activity as measured by such indicators as publications in refereed journals, book publication, and research
• Prior editorial experience as measured by such indicators as editorial responsibility
for other scholarly publications and past experience as a referee, associate, or deputy
editor of an academic journal, or other demonstrated editorial experience
• Earned Ph.D. or terminal degree in area of specialization
• Senior (associate professor or above) academic rank at host institution
• ACJS membership
• Formal declaration of support from host institution, to include faculty release time,
and other supportive services that the institution will commit to the editorship.
Those interested in being considered for the editorship
provide the following

information

of JUSTICE QUARTERLY

to the Editor Selection Committee,

should

no later than December

15, 1985.
•
•
•
•

Letter of application
Statement of editorial philosophy for JUSTICE QUARTER LY
Formal declaration of institutional support
Applicant's vita

The Executive Board of the Academy will appoint the editor for a three-year term, subject
to Executive Board review.

Applications

and requests for further

information

Bob Regoli
Department of Sociology
University of Colorado
Boulder, CO 80309

should be directed to:
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JOBS
FOR
JUSTICE'
... an important tool in finding the
job you want, where you want it in the
Criminal Justice System

Selected Career Opportunities
FBI Agent
Federal Protective Officer
Fingerprint Technician
Homicide Squad
Immigration
Internal Revenue Service
Investigators
Jailer
Law Clerk
Mounted Police
Paralegal
Park Police
Parole Officer

Academic Positions
Alcohol & Tobacco
Bailiff
Border Patrol
Case Worker
Correction Officer
Court Administrator
Criminal Investigator
Customs Office
Deputy U.S. Marshall
Drug Enforcement
Officer
Director of Institutions
Evidence Technician
How to obtain the
"Jobs for Justice"
puhlication
on a
regular basis
Mail the attached order form with check
or money order for $60.00. 1$90.00 for
institutions.)

Please send us:

_____

- Trial Subscription
5 Months $39.00
-

Please

Send More

Penologist
Police Detective
Police Lieutenant
Police Officer
Polygraph Examiner
Probation Officer
Residence Supervisor
Special Agents
State Police
Traffic
Warden
Youth Service Worker
Security
1 Yr. Individual
Subscription
III monthly issues)
Charge my Master Card, VISA
Card No.

Information
_____

1 Yr. Institutional
Subscription
III monthly issues)

NAME:

_

Telephone:

ADDRESS:

_

215 .. 358·1755

JOBS FOR JUSTICE-

.

Offices located at:
Wilmington. West Chester Pike & Beaver
Valley Rd., Concord,
PA 19331·0922

STATE:

Exp. Date __

Signature

"Jobs for Justice"
PO. Box 922
Concordville,
PA 19331·0922

PLEASE PRINT

$60.00

$90.00

DEPARTMENT
CITY:

_
ZIP CODE

Enclosed find $
in the form of
Check or
Money
Payment with order is required. Make remittance
payable to: JOBS FOR JUSTICE.
Please allow 4·6 weeks for delivery of your first issue.
Jobs for Justice, PO. Box 922, Concordville,
PA 19331·0922.
1215) 358·1755

_

_
Order.
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JOB OPPORTUNITIES
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All positrons offered in A CjS
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Milwaukee,

at-risk 5- to 7-year-olds, teenagers starting
a Neighborhood
Watch for an entire
town, kids teaching senior citizens how
not to get mugged-these
are among
the book's
examples
of how young
people effectively deliver crime prevention services to their communities while
they develop a sense of stake in their
communities
and meet their personal
needs for more responsible social roles
as they
move
through
adolescence.
The book is designed to help crime
prevention practitioners,
youth workers,
schools and school administrators,
community
associations,
police,
sheriffs,
academics,
foundations,
government
officials, and interested
citizens. It provides guidance on designing and developing programs
which meet local needs
and resources and it reinforces theory
with practical advice based on experience.
Making A Difference
is available from
the NCPC, 733 15th Street, NW, Suite
540, Washington, DC 20005; telephone:
(202) 393-7141.

by

Chair,

Sciences,
WI

53233.

Making A Difference,
just published
by the National Crime Prevention Council
(NCPC), combines traditional community
crime prevention and youth participation
concepts to create opportunities
for the
benefit of both young people and communities.
This illustrated
ISO-page paperback,
funded by the Ford Foundation, identifies
programs around the United States and
Canada where the new framework has
already demonstrated
its worth. Linking
theory and action via example, the book
appeals to both lay and professional
audiences.
Young people sprucing up housing
projects
and halting
vandalism,
high
school sports stars giving substance abuse
advice to 4th through 8th graders, high
school juniors and seniors "adopting"

CROWE TAKES OVER AS
NCPI CHIEF
On September
1, Timothy
Crowe
assumed the duties of Director of the
National
Crime
Prevention
Institute
(NCPI) at the University of Louisville's
Shelby Campus.
A criminologist with a national reputation in crime prevention, Crowe defines
his specialties
as environmental
design
and the rebuilding
of police juvenile
operations.
He has written books that
are being used by the government in a
"return
to traditional
police values"
to prevent juvenile crime.
For the past 4 years Crowe served
as President of TDC Associates, a consulting service in applied criminology. During
this time he contracted for 120 projects
that
ranged
from reorganizing
police
departments
to setting up security for
the 1982 World's Fair in Knoxville, TN.
Crowe's plans are to expand NCPI's
offerings into the academic setting and
to begin research
projects
that
will
increase
the institute's
visibility
and
reputation.
According
to Price Foster,
Dean,
College of Urban and Public Affairs,
"Crowe's addition to our administrative
team represents
another major success
story in the effort to make the University
of Louisville a major urban university. "

The next issue of AjCS Today will
be published in November. The
deadline for all copy and advertising is October 15.
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Editor's Note: The following article
represents the opinion of the author
and not necessarily
that of the
officers or board members of ACJS
or ACJS Today.

PROFESSIONALISM AND
ETHICS: GROWING CONCERNS
IN CRIMINAL JUSTICE
The following article was submitted by Frank Schmalleger, Ph.D.,
Professor
and Chairman,
Department
of Sociology
and Social
Work, Pembroke
State University,
Pembroke, NC 28372.

The year was 1828. Sir Robert Peel
was in the process of forming his new
metropolitan
police force for the city of
London. His foremost concern was that
everyone on the police force represent
an ideal worthy of emulation
by other
young Britons.
Peel personally
interviewed
10,000
candidates
and chose only 1,000. He
had, he believed, selected the cream of
the crop from among the applicants
before him.
His notion
that
police
personnel
should individually
embody
the social
ideals
present
during
this historical
epoch was one of the most significant
steps
toward
professionalism
In the
criminal justice system.
In the intervening
150 years, more
strides
have been made
to increase
professionalism.
Recognizing
the importance
of high ideals,
in 1908,
the
American
Bar Association
adopted
its
Canons of Professional
Ethics. In 1924,
the Canons
of Judicial
Ethics
were
created.
In
1957,
the
International
Association
of Chiefs of Police adopted
their Law Enforcement
Code of Ethics,
setting
moral
standards
for officers
everywhere.
Other noteworthy
efforts of a similar
nature include, the Model Penal Code
(American
Law Institute),
Model Sentencing Act (National Council on Crime
and Delinquency),
and the Standard
Minimum
Rules
for
Treatment
of
Prisoners
(International
Commission
of
Jurists
to the Fourth
United Nations
Conference
on the Prevention of Crime
and the Treatment
of Offenders).
All
of these documents
represent an effort
to raise the daily quality of justice in
ou r society.
Unfortunately,
the typical practitioner
in the criminal justice system has remained

unaware
of these advances.
Lack of
education,
hectic work loads, and pragmatic attitudes, have all played a part in
separating practitioners
from the guiding
principles of their profession.
This situation is about to change. The
increased level of education throughout
society and the retirement of "old school"
criminal justice personnel are ushering
in relatively sophisticated
professionals.
Professionalism
has come to mean
many
things.
More stringent
training
requirements,
the application of modern
techniques
of management,
the new
emphasis on community
relations and
victim assistance programs at all levels
reflect
that our system of justice is
increasingly
responsive to the needs of
our society. Today, judges, prosecutors,
correctional
staffers,
and law enforcement officers are better informed
and
more efficient than ever.
But, the hallmark of the professional
is not only effectiveness.
It is also
adherence
to the highest principles of
duty and ethical conduct.
For criminal
justice professionals
a conscious effort
must
be made to ensure that their
behavior reflects the ideals of justice they
serve.
The arena of justice provides many
ready-made
apologies
for practitioners
who are unable or unwilling to live up
to the ideals described here. Work in the
field puts these practitioners
in daily
contact with some of the least disciplined
and most unethical members of society.
The seedy aspects of the criminal world
are so prevalent that they can easily begin
to permeate
the world of the criminal
justice
professional.
Nowhere
in our
society
are the demands
for ethical
behavior so separate from the realities of
daily life.
To think, however, that professionals
can compromise
the moral standards of
their profession for efficiency is dangerous
indeed.
While such compromise
may
provide ammunition
in the daily battle
between
offenders
and the system, it
strikes at another,
and usually unseen,
target. I refer here to the pu blic and
society in general.
Society provides the basis of legislation, funding,
and general acceptance
upon which the criminal justice system
rests. Without the legitimacy to function,
which comes through such social action,
the very authority of justice practitioners
is eroded.
Every action that reflects a moral
compromise,
no matter
how minor,
takes its toll on the justice system. The
sixties, for example, saw the culmination
of a growing lack of faith among young

people in the system of justice that our
founding fathers labored hard to create.
And yet ethics should come naturally
to
most
justice
practitioners.
After
all, the reason most of us are in the field,
in whatever capacity, is at least partially
because of our inborn sense that good
should prevail over evil and because we
believe that our efforts can contribute
significantly
to that moral victory. We
are idealists. The notion of morality is
not far from us. It is time to recognize
it with more than lip service. It is time to
build it into our profesison.
In the long run we can only benefit.
Laws cannot be enforced unless they are
accepted by the public. High standards
of professional
behavior, as Peel recognized so long ago, are invaluable
in
establishing respect for the law and for
the system of justice charged with its
administration.

HELP!
Recently we received the following letter from Jerry Jolley, Department of Social Science and Criminal
Justice, Lewis Clark State College,
8th Avenue and 6th Street, Lewiston, Idaho
83501-2698.
Please
correspond
directly with Professor
J olley if you have the information
he is requesting.
Would you please help me with any
information that you may have about any
tests that may be available to measure a
person's knowledge
about the criminal
justice field that would allow for comparative analysis.
To be more specific, our college is
emphasizing
outcome
assessments
of
degree programs, which means finding a
testing device to test students in various
fields before and after they do their
college work; and preferrably
a test or
measure device that would allow us to
compare our students to others in the
country
in the criminal justice
area.
This kind of testing is not new, but
apparently
it is being emphasized more
now than before; and I am sure this will
happen to other criminal justice programs.
I am not aware of tests in law enforcement,
corrections,
criminal justice
in
general, etc., being available from any
national testing services, but there may be
some.
I would be very appreciative
of any
help you could give me by identifying
any tests of this type or referring me to
someone who can. Thank you.
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FLORIDA

CYPRESS GARDENS

Florida Cypress Gardens is the world's
leading botanical garden and the largest
garden in North
America that grows
tropical
and subtropical
plants under
natural conditions.
Cypress Gardens features more than
8,000 varieties of exotic and rare flowers
and plants
from around
the world.
Guests would have to visit 70 countries at
various times of the year to see what they
can see in 1 day at this world-famous
attraction.
Programs include:
Water Ski Revue-Cypress
Gardens
ski show, the first major water-ski show
in the world. Since 1944, the attraction
has presented more than 50,000 shows
witnessed by people from all corners of
the earth. Each show offers plenty of
excitement
with ramp jumpers,
delta
kite flyers, and barefoot skiers, along
with the grace and beauty of the aquamaid ballet.
Island in the Sky-Cypress
Gardens
guests are offered an incredible view as
Eastman
Kodak's "Island in the Sky"
transports them nearly 16-stories high. In
a lift-and-lower
sequence,
the island
rotates three times, giving those aboard
a 360-degree panoramic view of central
Florida. The motion is so stable that
photographers can shoot during the entire
ride.
Little Colonel's Corner-A
children's
funland featuring rides such as the followmg:
• "River
Flivvers,"
a water-go-round
boat ride on a safe, 18-inch deep pond.
• "Down-the-Pike,"
youngsters
"drive"
miniature sports cars through a winding 500-foot road course
• "Fundangler,"
the
first miniature
parachute drop for the little folks
• "Delta
Dip,"
another
first where
spinning delta kites are controlled by
youngsters or their parents.
Critter Encounters-An
animal petting
area for children,
con taining rabbits,
300-pound
tortoises,
African
pygmy
goats, a baby camel, Sicilian donkeys,
and other gentle species.
Hug Haven-A baby-animal nursery to
introduce
human
tots to animal tots,
featuring species of a huggable nature.
Gator Alley-An
alligator lagoon for
viewing live, 10-12 foot reptiles, including
several rare American crocodiles.
Exotic Bird Revue-A SOD-seat, .covered
amphitheater
where macaws and cockatoos
peddle
scooters,
fire cannons,
roller skate, water ski, and perform many
other amusing antics.

Fly Free-This
15,000
square-foot
aviary harbors several hundred rare birds,
ranging from the sacred ibis to the
African
crown crane. Surrounded
by
tropical foliage, the cage houses one of
the largest flight exhibits
in Florida.
Guests view the walk-through aviary from
natural paths and a cypress boardwalk.
Cypress
Gardens
is thirty
minutes
from Walt Disney World. Admission is
$11.95 for adults and $7.50 for children.
Prices are subject to change.
(continued

from page 5)

The program is designed to provide the
law enforcement
executive
with legal
guidelines for daily decisionmaking regarding various aspects of the hiring, firing,
and
off-duty
employment
of police
personnel. It is designed for police chiefs,
personnel officers, city /borough managers,
and legal advisers.
For more information contact: Chuck
Herd, The Pennsylvania State University,
410 Keller Building,
University
Park,
PA 16802; telephone:
(814) 863-3551.

RESTTA TRAINING

The Restitution Education, Specialized
Training
and
Technical
Assistance
(RESTT A) Program,
funded
by the
Office of Juvenile Justice and Delinquency
Prevention,
U.S. Department
of Justice,
is offering a training seminar in Kansas
City, MO, on October
20-30,
1985;
and in Atlanta, GA, on February 9-12,
1986.
The RESTTA Program is offering this
3-day seminar to help participants develop
and implement successful restitution programs, and to improve the effectiveness
and efficiency
of existing
programs.
The seminars will be useful for judges
and court
personnel,
county
commissioners,
probation
officers
and staff,
community
agencies, restitution program
directors, and other advocates for victims
and juveniles.
For information
contact Mary Hogan,
National Center for State Courts, 300
Newport
Avenue,
Williamsburg,
VA
23187-8798;
telephone: (804) 253-2000.

ACJS Today is the official newsletter of the Academy
of Criminal Justice Sciences. It is published six times
a year. Contributions
should be sent to Academy of
Criminal Justice Sciences, ACJS Today, University of
Nebraska at Omaha, 1313 Farnam on the Mall, Omaha,
Nebraska 68182-0115.
Deadlines for receipt of copy
and advertising are:
I~ue
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May

December 15
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Mechanicals must be camera ready and fit the dimensions
given above. Typesetting service is available. Circulation
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newsletters
is
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for the February,
October, and
November newsletters is 1,700+. Purchase of 2 or more
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in the larger circulation lowers
the cost to $150.00 per page. Check or draft should be
made payable
to the Academy
of Criminal Justice
Sciences.
PLEASE

TYPE

AND

SEMINARS

DOUBLE-SPACE

ALL

COPY.
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Indiana State University
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University of Colorado
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Elizabeth Wachtel
Eastern Kentucky University
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Second Vice-president
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Jacksonville State University
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Edward Latessa
University of Cincinnati
Criminal Justice ML 108
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Criminal Justice
Washington State University
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Secretary /Treasurer
Larry Gaines
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Trustee-Region 1
Lawrence Lynch
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Executive Secretary
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Dorothy Bracey
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