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President’s Column
By Karen Lee, President of ACLEA

“There is nothing permanent except change.”
Heraclitus of Ephesus, 540-480 BC
I have been fortunate to travel to Turkey and
wander among the remains of Heraclitus’s
home town, Ephesus. This ancient city was
founded around the 10th century BC and
existed until the 15th century. I pondered
the type of change this city and its citizens
experienced during 2500 years of existence:
the environment (shifting movement of a
nearby river); the invasion and settlement by
various non-local populations (Macedonians,
Romans, and Ottomans, to name a few);
and a shift from polytheism to monotheism
(Greek and Romans gods, make way for Christianity).
Fresh from attending ACLEA’s 50th Annual Meeting in Boston, I also can see signs
of change within our organization and profession. The conference curriculum
reflected changes in providing CLE. These included a strong presence of technoloContinued on page 2
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Continued from page 1
gy-based topics (technology is always changing); a continued look at core competencies for lawyers; and reviewing
the shifting priorities of CLE staff, customers, boards, and
volunteers. Even the structure of the meeting changed a
bit with physical activities such as morning group walks
and yoga classes and, for the first time, an opportunity for
ACLEA members to give back to the local community via
an on-site blood drive. All of these elements reflect changes over the years in both the legal environment and our
expectations as CLE professionals.
From an organizational standpoint ACLEA has seen a lot of
changes recently—a new executive director and association management company, a new website, and introduction of a banded dues structure. Change can be challenging for people to accept. But on the whole, people are
incredibly adaptable. The changes implemented by the
ACLEA Executive Committee are thoughtful, deliberate, and
measured. They were meant to provide members with the
necessary resources and networking opportunities for facing change within their own organizations, as well as for
the continued growth of ACLEA (anticipated future change).
While Ephesus coped with many of the changes encountered during its long history, the city eventually ceased to
exist because of a force greater than humankind—Mother
Nature. Currently Ephesus is located several miles from
the ocean, although when first settled it hugged a natural
ocean harbor that promoted a rich and thriving trade. Unfortunately, it also was situated near a river that deposited
massive quantities of silt into the harbor, impeding ship
traffic. Despite dredging efforts over the centuries the silt
deposits filled the harbor. Trade became non-existent and
so did Ephesus.
Rest assured the ACLEA Executive Committee will work
continually to address change and prevent the best resources for CLE professionals from silting over.
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Why Do They Write?
By Linda L. Kruschke, Director of Legal Publications, Oregon State Bar
Every legal publication has a character of its own. And each
editorial review board and group of authors has its own
character, too. Some editors and authors are super easy to work
with, meet all of their deadlines, and make few or no mistakes
in the materials they submit. (Just kidding, there aren’t any
editorial boards or author groups like that.) But some are
definitely better than others, requiring less hand-holding,
nagging, and in-house editing.
All of the legal publications authors and editorial board
members I work with are volunteers. They are practitioners
with extremely busy schedules who still find time to write
and edit. They give the best of what they have to offer—their
substantive expertise—in their spare time. But what motivates
them to give up their precious free time to write and edit for
a wall plaque, a copy of a book, and a few MCLE credits? (Trust me, it’s not the plaque, the book, or the
credits.)
Because I believe that understanding the motivations of our authors and editors benefits our publishing
process, a few years ago we did a survey of all of the volunteers who had written or edited for us in the
few years prior to the survey. What we learned wasn’t necessarily groundbreaking information, but it was
interesting.
In our survey we asked two questions:
1. What is the primary reason you volunteered to be an author or editorial board member for an OSB
Legal Publication? (They could only select one); and
2. What other reasons did you volunteer to be an author or editorial board member for an OSB Legal
Publication? (They could select all that applied).
The top two primary reasons our volunteers write and edit for us are:
1. They enjoy giving back to the legal community (45.5%); and
2. It gives them prestige and respect within the legal community (19.5%)
These were also the top two “other reasons” why they volunteer, though the ranking was reversed on the
second question.
All other options were selected by less than 10% of the respondents as their primary reason for
volunteering, but by a larger percentage as an “other reason” as follows:
• My employer asked or required me to volunteer (9.3% primary), (4.3% other);
• It provides a means of marketing my practice (9.3% primary), (25% other);
• I love to write about the law (4.1% primary), (24.6% other);
• It is a good way to get MCLE credits (2.4% primary), (20.7% other).
Continued on page 4
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Why Do They Write?
Continued from page 3
In each list of choices, we gave the survey respondents the option of Other and then allowed them to
type their reason in a box. An unexpected Other reason that many of our volunteers gave both as their
primary reason and an “other reason” is that they learn a lot about a subject, increase their expertise,
and sharpen their understanding of the law when they write or edit. This response was a little surprising
because we generally ask the subject-matter experts in a particular area of law to be our authors and it’s
easy to think they already know everything there is to know about it.
Some of the other responses that were submitted reveal a lot about the personality of many lawyers,
such as these gems:
•
•
•
•
•
•

I am uniquely qualified in this area and felt it was my obligation.
The answer to this question has changed through the decades. Initially, to learn about the law. Later,
I viewed it as an honor. Still later, I wanted to enhance the visibility and reputation of our office.
Finally, I wanted to ensure a balanced approach to the legal materials available to practitioners.
To make sure the product represents a balanced viewpoint (def v. plt).
I believe I have longevity and exceptional hands-on experience after 26 years of practice that should
be imparted to others to make us all better practitioners.
It gives me an opportunity to educate people about the law.
I think I know the most in certain areas so I’ll do the best job.

So what did we really learn from this survey, besides the fact that lawyers have big egos?
Well, we learned that we don’t have to pay our authors and editors, because they aren’t in it for the
money. That’s a good thing, because we don’t have any budget to pay them.
We also learned that it is very important to treat our authors and editors with the respect they expect
and deserve. We shouldn’t give them a deadline in September if we don’t intend to do anything with their
material for until the following May. We should provide them with everything they need to successfully
complete the task we have assigned to them and express our gratitude that they have agreed to take on
that task.
Finally, we learned that we should remember our volunteers are our best source of leads for new
volunteers. Of the volunteers who answered our survey, 86.5% said they would recommend the volunteer
experience to a colleague. Another 11.8% said they would make the recommendation in certain
circumstances. Only 1.6% were so unhappy with their experience as an author or editor that they would
not recommend it to a colleague.
Now those are happy volunteers with a purpose.
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Get to Know Your ACLEA Executive
Diane Morrison, State Bar of Texas
1. What is your position with the State Bar of Texas?
I’m the senior editor at TexasBarBooks at the State Bar of Texas.
2. What did you do in your pre-CLE life and what brought you to the
CLE world?
Pure luck brought me to the world of CLE. My then-husband and I
had returned to Austin after living in Oakland, and there was an ad
in the newspaper (yes, that’s how long ago it was!) for an editor at
the Bar. I tested and interviewed, and, twenty-five years later, I’m still
here. I’d like to say I’m too young to have done anything before I
came to work at the Bar, but alas that’s not true: I worked for a while
at another state agency and for five years at the University of Texas
editing a linguistics journal, among other things. I also worked for a
firm in Austin that did legislative intent research, which was actually
quite interesting; I left there when we made the move to California.
3. How long have you been a member of ACLEA?
I’ve been a member of ACLEA since 1998.
4. What do you remember from your first ACLEA meeting?
My first meeting was in Toronto. What I remember most—and it was a delightful surprise—was meeting
other people who were dealing with the exact same issues I was! It was a revelation that there were
others out there struggling with (or conquering) challenges in legal publishing. Now I can’t believe I ever
didn’t know this.
5. What has surprised you most about being a member of ACLEA?
This probably shouldn’t really be counted as a surprise, but it’s a constant delight to find so much camaraderie and sharing of ideas among the members of ACLEA. After this many years as part of the organization, I really look forward to seeing people at the meetings, not just for networking purposes, but to catch
up as friends.
6. What other leadership positions(s) within ACLEA did you hold before joining the Executive Committee
and what did you learn from (it/them)?
I cochaired the publications SIG and also chaired the SIG’s best practices committee, which (I’ve got to
brag on our committee a bit) was the first to submit a best practices paper to ACLEA. These were both
great opportunities to work with various members of the SIG, some of whom I had known before and
Continued on page 6
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Continued from page 5
some whom I didn’t know as well. I know I learned a lot; working with the best practices committee
particularly taught me what talented and dedicated folks there are in the organization. And attending the
meetings for SIG and committee chairs during those years gave me a better idea of how ACLEA functions
as an organization.
7. What motivated you to become a member of ACLEA’s Executive Committee?
I was nominated and happy to accept the nomination! I felt that I’ve gotten so much out of ACLEA over
the years that an opportunity to give back to the organization wasn’t to be missed. I’m very much looking
forward to serving on the EC.
8. What would you tell someone who is thinking about running for a position on the ACLEA Executive
Committee?
This one is tough, as I’ve been a member for less than a month and have been only to one brief meeting!
But I would say that someone who wants to be on the EC should be prepared to put in a lot of work, to
listen to the ideas and suggestions of ACLEA’s members . . . and to also reap the benefits of working with
a great group of people. I also think it would be a mistake to come in with a specific agenda; from what
I’ve seen the EC really functions as a collective group. (Get back to me in two years, and I’ll let you know
if I was right about all this.)
9. What do you think is the most important issue facing CLE organizations today?
There’s so much change going on in the legal world; I think trying to keep up with that, to provide information that is relevant to attorneys, and to try to predict what attorneys are going to want in three, five,
ten years is a huge challenge. But that also makes it an exciting time to be in the CLE world.
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ACLEA Announces New Executive Committee
2014/2015
President
Karen D. Lee
Oregon State Bar
Term Ends August 2015
President Elect
Jennifer LC Flynn
Legal Education Society of Alberta
Term Ends August 2015
Secretary
Una Marie Doyle
The Law Society of New South Wales
Term Ends August 2015
Treasurer
Peter H. Berge
Minnesota CLE
Term Ends August 2015
Directors
Kathryn Bellman
NSBA
Term Ends August 2016
Diane Morrison
State Bar of Texas
Term Ends August 2016

HOME

The following Directors will be continuing on the Board:
Lucas Boling
The Missouri Bar
Term Ends August 2015
Lynn P. Chard
Institute of Continuing Legal Education
Term Ends August 2015
Jeanne B. Heaton
Illinois State Bar Association
Term Ends August 2015
We would like to thank our outgoing Executive
Committee Members for their years of service:
President
Donita Bournes Douglas
InReach
Director
Stuart Teicher
CLE Netshows
There were 158 ballots returned for a 36% response
rate. Thank you to all of you who participated in the
election process.
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ACLEA 51st
Mid-Year Meeting

Successfully Riding
the Waves of Change

San Diego, CA
January 31 - February 3, 2015
Hyatt Regency, Mission Bay Spa & Marina
Register online at www.aclea.org

A Special Thank You to
Our Boston Exhibitors and Sponsors!
Reception Sponsor
Practising Law Institute
New York, NY 10036
Phone: 212-824-5796
Fax: 212-824-5890
Contact: Sandra R. Geller
Email: sgeller@pli.edu

Platinum Sponsor

InReach
Austin, TX
Phone: 512-904-1838
Contact: Jill Cross
Email: jcross@inreachce.com
InReach is the leading provider of continuing education
management solutions. The first and most widely used
solution for bringing accredited CE online, InReach
technology, services, and experience have helped hundreds
of organizations expand their continuing education
programs beyond in-person events. Over the last ten years,
the legal community has successfully leveraged InReach
to produce, manage, distribute, and profit from successful
distance learning programs—with minimal effort, cost,
or risk. Today, InReach is the leading provider of CLE
management solutions and services in the US. For more
information contact us at (888) 892-7676 or visit us at
www.inreachce.com.
Peach New Media
Atlanta, GA
Phone: 781-974-6808
Contact: Ryan Graham
Email: rgraham@peachnewmedia.com
Peach New Media is an Online Learning Media company
focused on helping organizations produce and distribute
CLE. Peach offers a Learning Management System
focused on CLE management and distribution, as well as
integration with other applications. Peach also provides
services to manage webcasts, webinars, conference
recordings, and virtual study environments.

Gold Sponsor

KnowledgeVision
Lincoln, MA
Phone: 781-259-9300
Contact: Susan Zaney
Email: susan@knowledgevision.com
KnowledgeVision has reinvented the business presentation
to meet the demands of an online, on-demand, videoenabled, mobile, anytime/anywhere world. The
KnowledgeVision platforms make it easy to create highly
engaging video content for marketing, sales, and learning.
The tools synchronize video, images (such as PowerPoint
slides), dynamic footnotes, chapter navigation, searchable
transcripts, and social media streams into an interactive
multimedia experience, and all the details of hosting this
content in the cloud. User interactions are captured and
turned into actionable business data, as the data stream
can be connected to marketing automation, LMS, and other
corporate systems.

Exhibitors

Affinity Consulting Group, LLC
Columbus, OH 43220
Phone: 614-340-3444
Contact: Paul J. Unger, Esq.
Email: punger@affinityconsulting.com
For over 12 years, Affinity Consulting has been
providing relevant, practical, and entertaining CLE in
Plain English, focusing on legal technology and law
practice management. We offer these seminars as live
CLE events and via groupcasts or simulcasts. Whether
it be a couple sessions, a keynote address, or a 3-day
technology conference, we can help you organize and
provide this important content to your members. Some
popular topics include Suddenly Solo – Technology You
Need to Hit the Ground Running, iPad for Litigators, iPad
for Lawyers, Litigation & Courtroom Technology, Your
Office... Don’t Leave Home Without it!, Paperless Office,
Time Management with Technology, Word for Lawyers,
PowerPoint for Lawyers, Excel for Lawyers, Acrobat for
Lawyers, Ethical & Malpractice Pitfalls of Everyday Law
Office Computing... and many more. Paul Unger, Esq. and
Barron Henley, Esq. are always among the highest rated
speakers at legal technology conferences.

Continued on page 10
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A Special Thank You to
Our Boston Exhibitors and Sponsors!
Continued from page 9
Casemaker
Charlottesville, VA 22901
Phone: 434-220-6081
Fax: 434-220-6091
Contact: Linda Franklin
Email: dharriman@casemakerlegal.com

Casemaker offers federated search of case law codes,
statutes, and CLE articles hyper linked and integrated
including presentation and management of video online
streaming webcasts with linked materials.
CLE Netshows
East Brunswick, NJ
Phone: 732-522-0371
Contact: Stuart Teicher
Email: Stuart.tpg@gmail.com
We create CLE programs that are specifically made for webbased viewing. Long distance learning live programming.
College of Commercial Arbitrators (CCA)
Austin, TX 78765
Phone: 512-372-8350
Contact: Bill Seward
Email: bills@clesolutions.com
The College of Commercial Arbitrators (CCA), comprised
of nationally and internationally recognized commercial
arbitrators, promotes the highest standards of integrity,
professionalism and practice in the field of commercial
arbitration. CCA is partnering with state and local bar
associations, law schools and law firms to bring arbitration
training courses such as “Managing a Successful Arbitration”
and “Managing Your First Arbitration” to areas throughout
the country. The CCA is committed to educating
the public, commercial arbitration user groups and
commercial arbitrators on the best and most efficient
practices, procedures and approaches to domestic and
international commercial arbitration. Visit www.thecca.net.

Save the Date!
ACLEA 51st Mid-Year Meeting
January 31 - February 3, 2015
San Diego, CA
10 | FALL 2014

ContentKey/HBP, Inc.
Falls Church, VA 22042
Phone: 703-894-3700
Contact: Patti Dumas
Email: pattid@hbp.com
ContentKey is the perfect solution to offer secure CLE
speaker and event content in a simple app. It provides your
audience with content digitally on tablets, smartphones,
PCs, and MACs. It saves your staff 15-20% of their time on
preparing for events. You gain powerful reporting, quicker set
up times, and reduced print expenditures.
Contract Drafting CLE
Atlanta, GA 30080
Phone: 770-433-2063
Contact: Lenne’ Espenschied
Email: le.espen@charter.net
I offer two full-day continuing legal education seminars
on contract drafting: How to Draft a Contract, and Secrets
of Bulletproof Contract Drafting. I teach highly practical
techniques that develop core competencies to improve
experienced lawyers’ drafting skills and enable beginning
lawyers to draft with confidence. My seminars feature
workbooks filled with dozens of “real” examples, exercises,
and case studies designed to reinforce learning. I’ve worked
with many ACLEA members.
Empowerment Publications
Bradenton, FL 34209
Phone: 941-725-0708
Contact: Robert LeVine
Email: rob@ucc-madeeasy.com
Navigating The Uniform Commercial Code is a one day,
comprehensive course covering the whole Uniform
Commercial Code. The presentation focuses on the
substantive meaning of the text of the UCC and how
to strategically utilize the text of the Code in drafting,
litigation, and general compliance. In the past four months,
the presentation has been made for the Oklahoma State
Bar Association; the Illinois State Bar Association, and
the Oregon State Bar Association. A copy of The Uniform
Commercial Code Made Easy is presented to attendees.

Continued on page 11
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Fastcase, Inc.
Washington, D.C. 20004
Phone: 202-999-4689
Contact: Chris Jamros
Email: cjamros@fastcase.com

ReelTime CLE
Charlotte, NC 28247
Phone: 704-962-8023
Contact: Michael Kahn
Email: info@reeltimecle.com

Fastcase is the smarter alternative for legal research. We
make research easier and help you find cases you might have
missed.

Digital publishing provider: digital editions, mobile apps,
responsive design websites.

ReelTime CLE’s unique, interactive format, built around
engaging film clips from such films as Michael Clayton,
Changing Lanes, Flash of Genius and The Dark Knight, is
designed to make getting ethics CLE credit a more enjoyable
experience, to promote greater awareness of the underlying
causes of ethical and professional misconduct, and to help
attorneys identify and implement practical steps toward
maintaining high ethical standards amidst the everyday and
extraordinary challenges they face. Contact Chris or Michael
at (704) 962-8023, or the above email, or stop by our booth
to discuss bringing ReelTime CLE to your jurisdiction or
organization. You’ll never see ethics quite the same...

Internet for Lawyers
Rio Rancho, NM
Phone: 310-559-1632
Contact: Mark Rosch
Email: mrosch@netforlawyers.com

The Sharper Lawyer
Philadelphia, PA 19130
Phone: 609-923-1017
Contact: Cynthia Sharp
Email: cindy@thesharperlawyer.com

Since 1999, Carole Levitt, Esq. and Mark Rosch, principals
of Internet for Lawyers (IFL), have partnered with bar
associations to conduct all-day seminars (and shorter
seminars at the bars’ Annual Meetings and Solo & Small
Firm conferences) to teach lawyers how to become
Cybersleuths by using free and low-cost investigative
Internet resources (from Google and Facebook to public
records and more). Every attendee receives a copy of their
book, The Cybersleuth’s Guide to the Internet. IFL’s turn-key
CLE seminars are always evaluated by lawyers as the most
useful and entertaining seminar they’ve ever attended.
Carole and Mark have co-authored six best-selling books
for the ABA: The Lawyer’s Guide to Fact Finding on the
Internet (2 editions); Find Info Like a Pro: Mining the
Internet’s Publicly Available Resources for Investigative
Research, vol. 1; Find Info Like a Pro: Mining the Internet’s
Public Records for Investigative Research, vol. 2; Google for
Lawyers; and Google Gmail and Calendar in One Hour for
Lawyers.

The Sharper Lawyer (“TSL”) is a Professional CLE Provider
and Attorney Coaching Entity. Cynthia Sharp, Esquire, the
founder of TSL, is available to deliver live programs to
law firms, bar associations and other legal organizations.
Attorneys attending her courses will improve business
development, client relationship and law firm management
skills while earning required CLE Ethics Credits. As a
practicing attorney, Cynthia spent close to 30 years building
a successful law firm. During that time, she became a noted
CLE lecturer and has taught thousands of attorneys and
other professionals throughout the country. TSL is fully
accredited as a CLE provider in Pennsylvania. Each course
will be tailored to meet the regulatory requirements of any
jurisdiction.

GTxcel
Southborough, MA 01772
Phone: 508-804-3054
Contact: Traci Berardi
Email: tberardi@gtxcel.com

HOME
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The Changing Legal Profession: Part One

Challenges for Lawyers and for CLE Providers — The View from Nebraska
By Kathryn Bellman, Director of CLE, Nebraska State Bar Association
I entered the practice of law in 1981. I had a typewriter. I discovered
something new: sticky notes, because the court clerks had them
slapped all over everything. No cell phones, no computers—yet.
Much has changed since those days.
Factors affecting changes in the legal profession include, first and
foremost, the cost of obtaining a law degree. Today’s young lawyers
are graduating from law schools with large amounts of student loan
debt, which will affect what sorts of jobs they feel they can afford
to apply for. Secondly, the availability of traditional legal practice
jobs has seen some shrinkage. Firms are not hiring at the rates they
once did, so entry level legal practice positions are harder to find.
As a result, more young lawyers are embarking on solo or small firm
careers, which bring their own challenges.
As Molly Adair-Pearson, an Omaha attorney observes, “I’ve noticed
that in the last several years more young attorneys are opting to
hang a shingle and go out on their own rather than work for a firm. I
think that free/inexpensive internet legal research capability and the
popularity of office sharing arrangements have made this change possible.”
Lawyers rely increasingly on technology to help them leverage resources, and this has both positive and
negative implications. Positively, legal research time and document drafting time can be reduced through
the use of legal databases and document assembly software. But as lawyers shrink their support staff,
they may end up spending more time on these tasks themselves rather than delegating them to legal
assistants. In addition, they need to have sufficient skills to use these tools effectively. Paul Snyder comments below on the benefits and perils of social media, and Brendan Kelly mentions the impact of e-filing. William P. MacKenzie, a county prosecutor, comments that “on the plus side, legal research is so much
easier and quicker now than in the 1980s.
Casemaker Westlaw and the Internet in general are all wonderful tools that each of us can use to obtain
reliable results relevant to our legal inquiries. Our Supreme Court and Court of Appeals opinions are
available now online for anyone to read just as soon as they are released. No more waiting for the hard
copy of the Advance Sheets to circulate around all the attorneys in the office (where they occasionally got
buried on someone’s desk for weeks).”
Thirdly, client expectations are changing. As lawyers make use of computers and the internet, so do clients. More and more clients are representing themselves pro se rather than seeking legal representation.
Some jurisdictions offer lawyers the option of providing “unbundled” legal services, or “limited scope repContinued on page 13
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Challenges for Lawyers and for CLE Providers — The View from Nebraska
Continued from page 12
resentation” in which they may draft documents or pleadings for clients or perform other limited services
for clients who are otherwise representing themselves.
The implications for continuing legal education are numerous. While CLE organizations continue to provide education on substantive and procedural law, they also need to provide lawyers with practical education in law practice management and technology. In particular, they need to cultivate a better understanding among lawyers of the ethical implications of poor law practice management and careless use of
technology.
Lawyers seem more and more busy, and CLE organizations will need to continue to provide alternative
formats for education and reach out to lawyers even more than they do already. A number of lawyers
weighed in on this conversation.
Look for Part Two of this article in the winter 2015 issue of In the Loop.
______________________________________________________________________________________________________________
Kathryn Bellman is the Director of Continuing Legal Education and Publications for the Nebraska State Bar
Association. She is a 1981 graduate of the University of Nebraska College of Law, and has been a member of
ACLEA since 2001.
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Books of ACLEA: Part One
ACLEA members were featured in the ACLEY’S at our 50th Annual Meeting in Boston. They shared the
good, the bad, and the intriguing about the best business, management, and personal books they recently
read. Each rose to the challenge of delivering a SIX WORD BOOK REVIEW. The reviews given during this
unique Closing Plenary ranged from insightful to hilarious (often at the same time). These books will
most likely make your “Must Read” list - once you read the short commentary below generously provided
by some of the participants.
Relationship ROI – How Associations, Charities, and Entrepreneurs Hit Financial Targets (Nikki Pett)
6 Word Summary: Personal notes and calls are everything!
Relationship marketing is the one thing that sets the highly successfully companies apart from the
average company. This book shares some cost-effective and creative ways to grow your relationships.
Personal notes and calls are everything. A personal handwritten note shows your customer/client that
you’ve taken the time to recognize them as an individual and not just a number. Personal calls are a good
way to follow up with clients to say thank you, notify them of special offers that may be relevant to their
business, or connect with them if they’ve sent you a referral.
According to Pett, there are several keys that help to increase Relationship ROI. One key that is important
for associations is listening. People want to be heard and feel valued and important—this is true for
everyone.
For Associations, an important key to increasing your Relationship ROI is engaging your members! We
all know that relationships take time. But great relationships with your clients, vendors, your community,
yourself will make it easier to achieve an increase in your ROI.
Reviewed by: Alexandra Wong – The Law Society of Upper Canada
18 Minutes: Find Your Focus, Master Distraction, and Get the Right Things Done (Peter Bregman)
6 Word Summary: Focus. Master distractions. Git’er-done. Wicked Awesome.
Is everything you want and need to do for work and for home on one running list, possibly running page
after page, or appearing on sticky notes pasted on your mirror, your computer, your car dashboard? Do
you have performance goals for work and a list of New Year’s resolutions that get half-completed or
forgotten? If this is you…this book is for you! And, if you just want to get more organized and focus most
of your time on the things that matter this book is also for you.
Peter Bregman tells real life stories to illustrate how he identified the need for tools, gives guidance for
establishing big objectives for the year and provides a template for plotting personal and professional
goals. Committing to the path he provides can take you a long way towards achieving those personal
resolutions and dreams and accomplishing your work goals.
Reviewed by: Lisa Deane - State Bar of Arizona
Continued on page 15
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Continued from page 13
Present Moment Wonderful Moment: Mindfulness Verses for Daily Living (Thich Nhat Hanh)
6 Word Summary: Walking. Eating. Smiling. Breathing. Texting? Really?
In a world filled with texts, emails, “insta” this and “i” that, being genuinely “present” can be a challenge.
Thich Nhat Hanh has compiled verses to help the reader practice mindfulness throughout the day. There
are verses for starting the day (“Waking up this morning, I smile. Twenty-four brand new hours are before
me…”), washing your hands, eating and other day to day activities during which our minds often take us
to past or future experiences. He reminds us that the only moment we have is right now. As the author
David Bader said, “Be here now. Be someplace else later. Is that so complicated?”
Reviewed by: Michael Kahn - ReelTime CLE
The Power of Focus (Jack Canfield, Mark Victor Hansen, Les Hewitt)
6 Word Summary: Analytical, concrete approach to personal improvement.
The Power of Focus is an extraordinary work. The authors have taken the vast world of self-improvement
and created analytically solid programs to guide participants to a better life. Not only does the book
discuss key self-improvement concepts in concrete terms, the book contains action plans with actual
written forms to fill in and follow.
There are ten distinct focusing strategies covered in the book. Although the book has application to
becoming successful in business, I believe that the greater value of the book exists in its applicability to
our personal lives. The two areas which I believe can have the greatest impact are: Living on Purpose,
and Thought.
An individual committed to self-improvement could literally spend a lifetime applying the strategies and
concepts contained in this work. At the same time, each chapter stands alone and allows for application
in whatever sequence best suits the reader.
Reviewed by: Robert LeVine - Empowerment Publications
Daring Greatly: How the Courage to Be Vulnerable Transforms the Way We Live, Love, Parent and Lead –
Brene Brown, Ph.D., LMSW
6 Word Summary: Shed shame; support vulnerability; increase engagement
Teddy Roosevelt inspired the title for this book about courage. “It is not the critic who counts; not
the man who points out how the strong man stumbles, or where the doer of deeds could have done
them better. The credit belongs to the man who is actually in the arena, whose face is marred by dust
Continued on page 16
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and sweat and blood; who strives valiantly…who at the best knows in the end the triumph of high
achievement, and who at the worst, if he fails, at least fails while daring greatly.”
According to Brown, no enterprise can “thrive in the absence of creativity, innovation, and learning,
and the greatest threat to all three is disengagement.” To promote what Brown identifies as “disruptive
engagement,” organizations need to cultivate a culture of honest, constructive, and engaged feedback. In
this way, individuals will gain a sense of worthiness that will allow for the development of the courage to
be engaged, to be innovative, creative and to thrive. For any leaders striving to promote engagement and
innovation in their staff, Brown’s book provides great insight on how to ignite that process.
Google “Brene Brown” for access to more great resources and links to her two famous TEDtalks.
Reviewed by: Leslie Sinner McEvoy - Minnesota CLE
Look for Part Two of this article in the winter 2015 issue of In the Loop.
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Where Are They Now?
Paul Wood
Q: So Paul, it’s been a little over a year since you retired from your
position as Executive Director at the Legal Education Society of
Alberta, and a little more than 18 months since your last ACLEA
meeting. What have you been up to?
A: This June my wife, Grazia, and I relocated from Edmonton to
Kelowna, British Columbia, a location that had always been in
our thoughts as the right destination at the right time. It was
the right time and we love it here: beautiful scenery, lots of
activities and the relaxed pace of a smaller community.
I have been doing some project/consulting work in the areas of
lawyer competencies, law schools and legal education. I have
found this work to be very satisfying. It has kept me engaged
with topics I am passionate about and with ACLEA colleagues
worldwide. Skype is such a wonderful tool. ACLEA members are wonderful resources.
Q: What’s your next big project? Do you have any trips or events you’re looking forward to?
A: Apart from building a new home and a move, now behind us, we are looking forward to a trip to
Scottsdale in December. Otherwise we are exploring the Okanagan Valley, spending time with good
friends who live here, or who have visited, and relaxing, reading on our patio.
Q: What do you miss most about ACLEA?
A: The people. We had planned on attending Boston, but a private jet with blown tires blocked the
runway in Kelowna collapsing our travel plans.
Q: How has ACLEA changed since you first got involved?
A: My first ACLEA meeting was at Seattle in1990, I believe. The one constant has been the culture of
openness and sharing of ideas. While modes of delivery have changed, ACLEA members remain focused
on helping lawyers solve client problems, which is vitally important work, whether it is a family in crisis
or a corporation dealing with a new acquisition. So, while breakout topics have changed, the vital sharing
of new ideas has remained a constant.
Q: What would you say is the biggest difference between CLE now and when you started in the business?
A: The biggest differences are the increasing focus on lawyer competencies and delivery methods. The
greatest frustration is the regulatory barriers that slow down innovation and new methods of delivery.
It is refreshing to see the regulators in the United Kingdom move away from counting hours to an
Continued on page 18
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outcomes focus, centered around lawyers planning their own continuing professional development needs,
implementing their plan, evaluating their professional development activities and reflecting on how that
has changed their practice. Alberta started down that road and is now working at catching up to the
regulators in the UK who are at the leading edge.
Regrettably, the regulatory environment in which most ACLEA members operate does not lend itself
to extensive study and openness to change that has led to the changes in the UK. The statutory
environment in the UK forces regulators to focus on outcomes, on service to clients, not on dealing with
after-the-fact investigation and discipline. Sir David Clementi ought to be proud of where his work in the
early 2000’s has led.
Change is difficult, more so when it calls on one to give up a comfortable metric–hours, which are not an
effective measure of anything related to the competent, effective delivery of legal services. Focusing on
outcomes is much more difficult and more challenging but is supported by the evidence and in play in
other major professions, notably health care.
Q: Any predictions on the next big game changer that will force us to rethink everything?
A: ABS’s, Alternative Business Structures. Notwithstanding the current thinking of many regulators, it
seems inevitable that ABS’s will become part of the way legal services are provided. While many might
think that this change will be confined to the largest of firms, the most significant change may come at
the small firm level. It makes so much sense for small firms in a region to pool administrative, business
support and research resources, and let their lawyers focus on being lawyers, not administrators. These
changes have taken place elsewhere in the world, are providing quality legal services.
Additionally, moving core components of legal work– research, due diligence, and document preparation
off shore or near shore, where costs are lower is happening today and will continue to happen. This will
change the demands on ACLEA members, as lawyers in Ireland, New Zealand or the maritime provinces of
Canada, need to access resources for the work they are doing for corporate counsel or large firms in New
York, Washington or London.
Q: What’s your fondest ACLEA memory?
A: My fondest memory is being persuaded by ACLEA members from Australia to attend their meeting in
Hobart, Australia. They are really doing creative stuff down under, in continuing professional development and
in their post-degree practical legal training programs for new lawyers. I would encourage ACLEA members to
seek out members from Australia, New Zealand and the UK at meetings. It will be time well spent.
Q: If you had one piece of advice to give to a new ACLEA member, what would it be?
Talk to other members. Learn from the experiences of others. Seek out senior members like Frank Harris
or Larry Centre or Ron Friesen. Find a mentor if you are new to the business. One of the best ways to
learn from others is to get engaged with ACLEA through its many committees.
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Member Moment
Dan Barnett, Assistant Executive Director, Bar Association of Metro St. Louis

PROFESSIONALLY

Current Job: I have been the Assistant Executive Director since June 2014. Prior
to this role, I was the CLE Director at the Bar Association. I started there as the
Assistant Director of Membership and Administration. The Bar Association of
Metro St. Louis is a voluntary bar association with approximately 5,500 members
(lawyers and law students). It was established in 1874.
Your Latest Challenge: Transitioning from my role as the CLE Director to a more
managerial and administrative position. I am getting to know new people, and
am interacting with the Board of Governors as well as law firm partners. I oversee
the work of the CLE staff and make sure that all the reporting and accreditation
requirements are met.
In My Pre-CLE Life, I Was: A 9-1-1 operator. I spent 9 years working with Audrain County, Missouri, starting
first as a 9-1-1 operator and moving up through the ranks to Assistant Director. Now that was stress!
What Brought Me to CLE: Law School! I was admitted as a law student to St. Louis University as an
evening student and was looking for a day job. In order to attend law school, I had to move half-way
across the state, so everything was a new adventure. I have always been interested in the law, but initially
thought I would pursue my interest from more of a law-enforcement angle. After getting my MBA, I took
the LSAT and began on the path toward a law degree and working for the Bar Association.
What Brought Me to ACLEA: ACLEA has been a great resource. I attended the Bootcamp in Boston, and
it was a great way to take some time and reflect on the overall mission of legal training. It was an
outstanding opportunity to engage in discussions with colleagues and understand that others share the
same challenges and a wonderful chance to reflect on where the profession and practice of law are going.

TECHNOLOGICALLY SPEAKING

I Never Leave Home Without: My iPhone!!!
My Favorite Software: Google Drive—it lets me carry all my documents everywhere, synchs them with
every device and makes them accessible from everywhere!
On My Wish List: Nothing—at the moment :)

PERSONALLY

Recent Good Read: I’m a law student! I read casebooks!
Favorite Pastime: Spending time with my family, including my 4-year old and 18-month old.
Date(s) I Never Miss: My wedding anniversary and any other holiday.
My Dream Vacation: Europe. It will happen—one day!
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