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I began my presidency with the goal of inspiring, informing, and
initiating around our Strategic Plan, Vision 2015. As I near the end of
my term, I hope I have accomplished that and more. I must, however,
thank you all for inspiring me along the way. The duty of President is
not a simple undertaking and I have gained immense respect for those
that have come before and will follow after.
As a monarch butterfly can migrate over 3,000 miles, so ACLEA has
begun a long adventure with Vision 2015. Having seen the first wave of
research and ideas coming out of our five committees, I am very excited
(continued on page 3)
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President’s Column..continued

(continued from page 1)

for ACLEA’s direction. The groups appointed for Conference
Strategy, Curriculum/Content, Financial Planning, Online
Community, and Volunteer Engagement are focused and
dedicated. We expect initiatives and member benefits rolling
out to you this year from these committees.
Speaking of benefits, Baltimore is an amazing educational
opportunity for “CLE at the Speed of Life.” We will also
be honoring our longtime friend, colleague, mentor, and
Executive Director, Donna Passons. She and her staff have
given so much of themselves to this organization over the
years. Look for moments of recognition and memories.
Something special we are having is a Memory Box at
the ACLEA registration table in Baltimore for folks to drop
off notes, cards, photos, and mementos for Donna. She has an amazing
history and dedication to ACLEA. Please join me in Baltimore to properly thank Donna
for her time of service and welcome her to the other side of the podium as our ACLEA
colleague, mentor, and fellow member.
Likewise, as we begin a new relationship with our next management group, let’s give
them a proper ACLEA welcome. Through the review process, we repeatedly heard from
potential management companies what a strong, inspirational, and lively volunteercentric association we had. A number said, “we rarely see associations like yours in level
of involvement and commitment.”
In closing, I wanted to share an inspirational book I read recently. Give and Take by Adam
Grant explores the success factors of givers, matchers, and takers. I often saw images of
ACLEA members pop into my head as Adam discussed the power of those that give to
others. This book is an easy read and offers loads of great ideas for organizations and
individuals to increase their professional and personal success by leveraging the art of
being “otherish.”
It’s been an honor serving you,
Roger Curlin,
ACLEA President
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“BYOD” Polling Is Here, But Does It Work?
Amy Plent
Director of CLE, North Carolina Bar Association Foundation

Assessing PollEverywhere
as a CLE Tool
For years, audience response systems using proprietary
hardware (or “clickers”) have been the gold standard for
live polling at a CLE program. If you have already invested
in them, the clickers can be hard to beat. They’re reliable,
easy for attendees to use, and give you answers in real time.
Trouble is, they aren’t cheap. With technology changing
so rapidly many of us wonder, are clickers still a good
investment? Do the web and the proliferation of smartphones
and personal devices open new options for live polling?
Enter PollEverywhere. This cloud-based BYOD (or “bring your
own device”) tool allows attendees to answer your poll by
texting, tweeting, or using a web app. In theory, it’s a perfect
solution—live polling at any event with no clickers to buy,
rent, cart around, or keep supplied with batteries. In reality,
PollEverywhere is a solid, affordable option with a couple of
drawbacks. Let’s take a closer look.
The System
PollEverywhere claims to be the world’s largest webbased real time polling system. Pollsters set up an account
with PollEverywhere and then input and format their poll
questions using an online interface. The formatted poll is
shown to respondents on screen during an event, and they
respond via text, tweet, app, or browser interface. Answers
appear in real time on screen and can be represented
numerically, graphically, or both.
Pricing
Individual PollEverywhere accounts are free for unlimited
polls of up to 40 respondents. For polling larger groups,
the monthly pricing options range from $15 a month for an

4 | SUMMER 2013

individual account to $1400 a month for a platinum level
enterprise account. We find that a $65 a month presenter
account is about right for most CLE purposes. This account
provides you with the ability to conduct an unlimited number
of polls with up to 250 respondents each. One nice feature is
that the monthly account can be cancelled and reactivated
any time without penalty, allowing for cost cutting during
slow times of the year.
Setting Up a Poll
Setup is fairly straightforward and a short video on the site
walks you through how to do it. In our CLE department,
several staff people have trained themselves on poll setup
with no trouble at all. In theory, a presenter could log in
and set up his or her own poll, or (as has been our custom)
CLE department staff can obtain the questions from the
speaker and take care of setting up and testing the poll. Each
individual question needs to be structured as a separate “poll”
in the PollEverywhere system, which can be a little confusing
at first, but once you get accustomed to the process poll setup
is easy and you can begin playing with the various bells and
whistles that let you change the way in which your poll and
results will display.
Running the Poll
Right now, polls you are ready to run can either be:
1)

Pulled up on a slide that you have exported from
PollEverywhere and integrated into your program
presentation; or
2) Displayed directly from the PollEverywhere site using a
web browser.
It’s important to remember to “publish” the poll from within
the PollEverywhere interface, before you pull it up for real
time completion by your audience, so that responses will be

“BYOD”...continued

break the 50% mark for response to a
PollEverywhere poll. This is probably in
part because the most convenient form of
response—texting—may incur charges for
some attendees based on their cell phone
plan. Tweeting may not be in the comfort
zone for all attendees, and using an app
means downloading an app, with the associated extra
time and steps. Plus, by asking attendees to use their
device to answer the poll we are inviting them to look
at their device, which means some will get sucked into
checking email or the latest sports scores. Whatever the
reasons, response rates are simply not as high as with
a dedicated system, and that needs to be taken into
account in determining the reliability of the results.

accepted by the system. As respondents answer, the screen
will adjust to show the responses. You can set these up in
simple numeric counters, bar charts, pie charts, or graphs.
So What’s Not to Love?
The PollEverywhere system is affordable, relatively easy to
use, and requires no special hardware or software. So what’s
not perfect?
•

•

•

Poll Display: the slide option works well but is limited
to Windows based PCs running MS PowerPoint. The
browser option would work for presentations being run
from an Apple device but, of course, entails switching
over from whatever presentation is running to the web
browser during the poll.
Bandwidth Needs: Because this is a web based system,
you will be running both the poll responses and the
poll results display through whatever internet access
is in place at your program venue. Therefore, you will
need to ensure you have enough bandwith to support it.
Consider how many attendees will be in the room trying
to respond to your poll and how many of them may use a
web browser or app rather than texting from a phone. For
programs held at hotel properties, is this going to take
you over your contracted level of access?
Attendee Response Rates: This is the thing that has
most confounded us in using PollEverywhere at CLEs.
Where polls using old school “clickers” tend to meet
with nearly 100% attendee response, we have yet to

Bottom Line
If you don’t have a clicker system, PollEverywhere is worth
checking out as a low-to-no-cost option that lets you bring
live polling to your program, but it isn’t a perfect solution. For
best results:
•
•
•
•

Watch the training tutorial before trying a poll setup.
Think about the best option for display in the room
(PowerPoint slide vs browser window).
Check your bandwidth to make sure it will be sufficient.
Communicate with attendees in advance to let them
know you will be live polling at the program using
PollEverywhere so that they can consider what device
they will use to respond and download the web app if
needed. Emphasize that they will not incur any charges
from you or from PollEverywhere for participating in the
poll but will incur normal text charges under their plan if
they use the text option.

Good luck! And happy polling to all. Everywhere.
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Get to Know Your ACLEA Executive!
Sean Carter
Lawpsided Seminars

What is your position with Lawpsided Seminars?
I am the CHO—Chief Humor Officer. I’m also the CEO, CFO, janitor, and short-order cook at Lawpsided.
2. What did you do in your pre-CLE life and what brought you to the CLE world?
There’s life outside of CLE? Actually, I practiced corporate securities law for 10 years before realizing that all of
the practicing wasn’t making me any better at it. As a result, in 2002, I decided to quit my job as a corporate vice
president at a publicly-traded company to pursue my dream of being a stand-up comedian/homeless person.
Fortunately, before I was able to succeed in being homeless, a lawyer approached me to give a CLE talk to his
bar association. While my fidelity to the pursuit of comedy caused me to turn down his first overture, my fidelity
to feeding my wife and kids caused me to accept his second overture. And, as they say, the rest is misery (oops, I
mean history).
3. How long have you been a member of ACLEA?
Since 2006.
4. What do you remember from your first ACLEA meeting?
It was in Tucson and I remember being completely amazed when the hotel accepted my
credit card at check-in. I also remember that there was a television in the bathroom of my
hotel room and that I had never watched TV from the shower before. I knew then that I
had made it to the “big-time.” I also remember being struck by the camaraderie of the
group. It was apparent that the members actually liked each other!
5. What has surprised you most about being a member of ACLEA?
That I would still be a member seven years later. I’ve never been much of a
“joiner” and I’m certainly not much of a “stick-arounder.” I’ve never held a job for
more than 3 years. In fact, I change churches about as often as I change my socks
(i.e., every six months or so). On second thought, this probably explains why I’m
asked to leave so often. In any event, the fact that I have been to 15 conferences
in a row is quite a feet (get it?).
What other leadership positions(s) within ACLEA did you
6.
hold before joining the Executive Committee and what did you
learn from (it/them)?
I was the co-chair of the Entrepreneurial SIG. In that
post, most importantly, I finally learned how to properly
spell “entrepreneurial.” (I guess it’s really true that it’s e
before u except after q). I also learned that I was a born
leader (despite the common consensus of my SIG).
1.
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Executive...continued

7.

8.

8.

9.

10.
11.

12.

What motivated you to become
a member of ACLEA’s Executive
Committee?
As everyone in ACLEA (and North America)
must know by now, I went to law school with
President Obama. And when he ascended to the
highest office in the land, I thought it would only be
fitting for me to ascend to the highest office in CLE—
President of ACLEA. Of course, in order to become
President, I had to first become a member of the EC for
a period of years, until I eventually missed a meeting and was
named the President-Elect as punishment. Fortunately, I never missed
a meeting, so I will be able to leave the EC unaffected by the immense
power of my position, as humble as ever.
What would you tell someone who is thinking about running for a
position on the ACLEA Executive Committee?
Negative campaigning works. Those crooks and charlatans who ran
against me didn’t stand a chance once I exposed them in the course
of the campaign. I’d also advise the person to set realistic expectations
for what they can accomplish. There are eight other members of the EC,
all of whom will have their own ideas (however wrong they may be). Being
a member of a board requires the ability to craft compromises, to build a
consensus, and most importantly, to not call Roger Curlin a “poopy head” when
opposing one of his ridiculous ideas.
What do you think is the most important issue facing CLE organizations today?
In these modern times, the major issue for most bars is communication. Namely,
how do they communicate to their members that Sean Carter isn’t available to teach
all of their courses? There might also be some minor issues with increased competition
from online providers, the commoditization of CLE, and the challenges of engaging younger
lawyers.
What do you think will change about CLE in the next five years?
As more CLE goes online, providers will be pushed to create content better-suited for that medium. In short,
CLE will have to become more like me—visually appealing and entertaining, yet full of wisdom (or full of something
else).
If you weren’t involved in CLE, what do you think you would be doing instead?
I’d be travelling the country telling jokes to drunks. On second thought, that’s pretty much what I do in CLE.
What do you like to do when you aren’t working?
Sadly, a humorist’s work is never done. Sure, the actual workday may be as short as an hour but for every hour at the lectern,
I must spend at least 5 minutes in preparation (10 minutes if I want the talk to go well). Nevertheless, in the remaining
22 hours and 50 minutes of inactivity, I am a devoted father to my four children: Austin, Matthew, whatshisname, and the
short one. Also, as a humanitarian, I devote much of my time to playing Facebook games against other ACLEA members—
members who should probably make better use of their time.
Tell us one thing that the ACLEA membership should definitely know about you.
If an ACLEA member only remembers one thing about this interview, I hope it is this: I’M AVAILABLE FOR SPEAKING
ENGAGEMENTS. And not the just the CLE kind either. In this economy, I’m available to speak at baby showers, house
warmings, bar mitzvahs. In fact, I’ll do anything but a bris.
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Member Moment:
Alexandra Wong, Law Society of Upper Canada
Alexandra Wong
Law Society of Upper Canada
Words I Live By: Change is a good thing, it opens the doors to endless possibilities!

Professionally—

Technologically Speaking—

Current Job: Program Coordinator, Continuing Professional
Development (CPD) with The Law Society of Upper Canada.
I am responsible for supporting the production of CPD
programs, ensuring that program planners and volunteer
chairs and presenters have accurate information and support
during all phases of the program production process.

I Never Leave Home Without: My smartphone on most days,
just not on weekends.

A Recent Professional Victory: Moving to implementing
PDF only materials for a two day bi-annual program, which
has traditionally been delivered with a hardcopy binder as a
materials option, with very little objection. The pros outweigh
the cons.
Your Latest Challenge: Making our CPD programs more
interactive via audience response system, chat functions in
web cast programs, and social media channels. Employing
gamification techniques to enhance the learning experience
for our registrants instead of using the traditional “talking
heads.”
In My Pre-CLE Life, I Was: In the financial services industry
both on the front line in a bank branch and behind the scenes
developing training plans for new system implementations.
On the side, I was also a high school tutor in Math, English,
and French.
What Brought Me to CLE: My CV was in the right place at
the right time. A headhunter called me not remembering why
my CV was on her desk and she coincidentally had a position
available that matched my background and experience. The
rest is history. I work in a great organization with an amazingly
talented team.
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My Favorite Software: Microsoft Office, without it, I wouldn’t
be able to do the job I do.
On My Wish List: To go completely paperless.
Must-See Website(s): Maymo the Lemon Beagle’s YouTube
Channel for laughs; Google to find answers to almost
everything.

Personally—
Recent Good Read: The Lincoln Lawyer by Matthew
Connelly.
Favorite Pastime: I love my TV dramas Flashpoint and
Chicago Fire and my reality shows The Celebrity Apprentice
and Top Chef Canada.
Date(s) I Never Miss: My days at my second home, the
Elmwood Spa.
My Dream Vacation: A trip to Europe visiting parts of Italy,
Spain, and Greece. Places I’ve never visited that I have on my
bucket list to visit.
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Lisa Deane is President of ACLEA and
Chief Member Services Officer for the
State Bar of Arizona.

I started writing this column again and again (and again) but never made
it past the second sentence because of a call, a meeting, or someone
stopping by my office. I now have some time as I sit by my mom’s hospital
bed and she snores away looking peaceful after days of pain. This time
tending to my mom has forced me to get off the merry-go-round and
focus on my top priority, which right now is making sure she is getting the
best care.
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Quiet: The Power of Introverts
in a World That Can’t
Stop Talking
By Karen Zinn
Karen Zinn is an Attorney Editor
in the Legal Publications
Department of the Oregon
State Bar.

When I first read Susan Cain’s Quiet, I immediately wished
it had been available for me to read when I was 18 years
old instead of now, at 42. My lifelong assumption that,
as an introvert, I was going about life wrong, or at least
ineffectually, was abruptly turned on its head. It is not
that I necessarily would have made different educational
or career decisions, but I now have a different perspective
on what it means to be successful without compromising
authenticity and I might have approached several
challenges in life with a different attitude.
Susan Cain, a former corporate attorney and self-described
introvert, began officially working on this project several
years before its publication. She took time to research, visit
public speaking workshops and Harvard Business School, and to
interview a large variety of people.
The first part of Quiet addresses how and when American society
evolved from being a “Culture of Character” to a “Culture of Personality.”
Cain discusses the history of early 20th century figures, including Dale
Carnegie, who was at the forefront of our evolution toward using personality to
sell products and ideas. She traces the history to our current charismatic leaders,
such as Tony Robbins, who attracts massive audiences and followers with his highenergy seminars.
Cain refers to the Extrovert Ideal and is adamant that it is not the only way to be successful and
forward moving, providing examples in which introverts have moved past the demands of the Extrovert Ideal
and embraced the attributes that accompany their introversion. She also theorizes that brainstorming, group
projects, and constant interaction, the very heart of the Extrovert Ideal, do not work consistently for everyone.
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A Book Review

Cain moves on to discuss the concept of “nature vs. nurture”
in relation to introversion and extroversion, while also noting a
link between high-reactive (more sensitive to external stimulus)
children and introversion and low-reactive (less sensitive to
external stimulus) children and extroversion. Cain observes that
individuals vary on how we respond to external stimulus. For
some of us, external stimulus gives and restores energy. Others
might tolerate or even enjoy external stimulus to a certain extent
or for a certain amount of time, but those interactions with other
people can deplete energy. Those people that we call “introverts”
are those that expend energy in interactions while “extroverts” gain
energy.
While I enjoyed the historical and personal anecdotes that make
up Quiet, I think the final segment of the book is my favorite. I always
appreciate a good how-to manual. In this section Cain offers advice to
introverts, addressing issues such as when it is appropriate to act more
extroverted and how to help your introverted child growing up in a society that
encourages extroversion. She also discusses practical methods for utilizing the
elements of introversion as functional and beneficial traits in the business world,
and managing networking events and public speaking engagements. Additionally, Cain
discusses how extroverted managers can get the most out of their introverted employees
with some changes to the standard formatting of group brainstorm sessions and business
meetings.
Quiet is a reaction to the lack of balance we have seen in society with a perceived preference toward the needs
and strengths of extroverts. It is a call for balance and for recognizing the strengths of introverts, and allowing both
introverts and extroverts to play their important roles in their own ways. This book is not just superb empowerment for those of us who
are introverted by nature; it is also an enlightening guidebook for those on the extrovert side of the continuum.

Note: Linda Kruschke with the Oregon State Bar and Greg Smith
with The University of Texas School of Law will be moderating a
workshop based on this book and Susan Cain’s 20-minute TED
video at the ALCEA Annual Meeting in Baltimore.
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Baltimore Exhibitors and Sponsors
Affinity Consulting Group, LLC

Douglas Smith Seminars

Paul Unger / Alison Lukan
1405 Dublin Rd., Suite 100
Columbus, OH 43205

Douglas R. Smith
3001 N. Kings Hwy., #229
Myrtle Beach, SC 29577

punger@affinityconsulting.com

doug@DSmithSeminars.com

For over 12 years, Affinity Consulting has been providing
relevant, practical, and entertaining CLE in plain English,
focusing on legal technology and law practice management.
We offer these seminars as live CLE events and via Groupcasts
or Simulcasts. Whether it be a couple of sessions, a keynote
address, or a 3-day technology conference, we can help you
organize and provide this important content to your members.
Some popular topics include Suddenly Solo—Technology
You Need to Hit the Ground Running, iPad for Litigators,
iPad for Lawyers, Litigation & Courtroom Technology, Your
Office... Don’t Leave Home without it!, Paperless Office, Time
Management with Technology, Word for Lawyers, PowerPoint
for Lawyers, Excel for Lawyers, Acrobat for Lawyers, Ethical
& Malpractice Pitfalls of Everyday Law Office Computing...
and many more. Paul Unger, Esq. and Barron Henley, Esq.
are always among the highest rated speakers at legal
technology conferences. For more information, contact us at
614.340.3444.

Doug has been providing CLE programs on accounting and
financial statements since 1999. This is a subject area in which
many lawyers have little to no training, but regularly deal
with in various types of practice. His most popular program is
a full day entitled How to Understand and Analyze Financial
Statements for Lawyers.

CLE NetShows
Stuart Teicher
2 Winchester Dr, Ste 201
East Brunswick, NJ 08816
stuart.tpg@gmail.com
CLE NetShows provides cutting edge online CLE content to
premiere providers who seek to distinguish themselves in a
crowded marketplace. It’s the shows!

InReach Legal
Joyce Bartlett
5700 South Mopac Ste. C310
Austin, TX 78749
jbartlett@inreachce.com
InReach is the leading provider of continuing education
management solutions. The first and most widely used
solution for bringing accredited CE online, InReach
technology, services, and experience have helped hundreds
of organizations expand their continuing education programs
beyond in-person events. Over the last ten years, the legal
community has successfully leveraged InReach to produce,
manage, distribute, and profit from successful distance
learning programs—with minimal effort, cost, or risk. Today,
InReach is the leading provider of CLE management solutions
and services in the US. For more information contact us at
(888) 892-7676 or visit us at www.inreachce.com.
LawBook Editors
Mauri Baggiano
1 Washington St., 1887 Bldg., Unit 9
Ellicottvile, NY 14731
mauri@lawbookeditors.com
We provide content editing, copyediting, and proofreading
services to law book publishers. Our team has decades
of experience in the legal publishing industry. We’re fast,
proficient, reliable, and most importantly, publishing-industry
tested! Our rates are reasonable; the quality of our services
superlative. Nobody does it better.
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Thanks to the Exhibitors & Sponsors...continued

Peach New Media

Snowmass Tourism

Ryan Graham
3300 Highlands Parkway, Ste. 290
Smyrna, GA 30082

Jim O’Leary
PO Box 5010
Snowmass Village, CO 81615

rgraham@peachnewmedia.com

joleary@snowmasstourism.com

Peach New Media is an Online Learning Media company
focused on helping organizations produce and distribute CLE.
Peach offers a Learning Management System focused on CLE
management and distribution, as well as integration with
other applications. Peach also provides services to manage
webcasts, webinars, conference recordings, and virtual study
environments.

Chris Osborn, JD, and Michael Kahn, JD, LPC
PO Box 5602
Charlotte, NC 28299-5602

Snowmass Tourism is a one-stop shop that assists and
supports meeting planners to help plan, promote, and build
attendance for your meeting or group event, ensuring that
you exceed your goals with ease. With over 75,000 sq. ft.
of meeting space throughout the Village and a versatile
lodging base (95% slopeside), Snowmass offers an array of
flexible options to accommodate your group. New for 2013,
Snowmass welcomes the Westin Snowmass Resort, formerly
The Silvertree Hotel. The existing hotel received significant
renovations to all rooms, public areas, and meeting space
(including the Conference Center and Wildwood Lodge), and
added a new state-of-the-art spa and exercise facility. Now is
the time to take a closer look at Snowmass... what you don’t
know may surprise you.

info@reeltimecle.com

Skillsdox Inc.

ReelTime CLE’s unique, interactive format, built around
engaging film clips from such films as Michael Clayton,
Changing Lanes, Flash of Genius, and The Dark Knight, is
designed to make getting ethics CLE credit a more enjoyable
experience, to promote greater awareness of the underlying
causes of ethical and professional misconduct, and to help
attorneys identify and implement practical steps toward
maintaining high ethical standards amidst the everyday and
extraordinary challenges they face. Contact Chris or Michael
at (704) 962-8023, or the above email, or stop by our booth
to discuss bringing ReelTime CLE to your jurisdiction or
organization. You’ll never see ethics quite the same...

Brad Loiselle
1145 Hunt Club Road, Unit 8
Ottawa Ontario K1V 0Y3 Canada

ReelTime CLE

bloiselle@skillsdox.com
Skillsdox is a technology company that is focused on
advancing the value of learning programs within associations,
colleges, and universities to the benefit of their members
and learners. Many associations, colleges, and universities
do not have the funding, capabilities, or capacity to turn
educational programs into effective online learning programs.
We will work with associations, colleges, and universities to
pull together their educational content such as DVD, CD,
PDFs, Word documents, Excel spreadsheets, and audio files
to convert them into a more dynamic online program. This
program would be accessible to all their learners, anywhere,
anytime through standard technologies such as laptops and
mobile devices. The best part of this program is that the
associations, colleges, and universities will not have to pay
anything upfront to Skillsdox for this work or the ongoing
maintenance of the programs. Our pricing structure is built
to create a partnership that takes into consideration the
challenges that most associations, colleges, and universities
are faced with—lack of funding required to build online
programs, the increasing need to enhance their members’
value, and the capabilities to achieve these advancements.
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ViaTech Publishing Solutions

Visit Vail Valley

Caitlin Underwood
1440 5th Ave.
Bay Shore, NY 11706

Kim Brussow
11886 Walker Ave.
Seminole, FL 33772

cunderwood@viatechpub.com
ViaTech is the all-in-one publishing company that provides
organizations with a direct path to delivering content on every
possible printed and digital format. We serve to help CLE
program designers and publishers release content in binders,
folders, manuals, kits, and e-books with ease and savings.

kbrussow@visitvailvalley.com
Home to Vail and Beaver Creek, the Vail Valley offers a wide
array of unique off-site venues, superior guest service, and
team building opportunities. Designed after the alpine
villages of Europe, our pedestrian villages offer an extensive
selection of convenient condominiums, charming alpine
lodges, and convention hotels that allow us to accommodate
groups up to 2000. There are over 350 shops and restaurants,
all accessible by the complimentary in-town transportation.
With non-stop airline service from across the country, getting
here becomes even easier when your attendees discover the
convenience of flying directly into Eagle County Airport.
That’s what we call: YOUR NEXT MEETING.

What’s Your Story?
ACLEA members are one eclectic bunch!
The In the Loop newsletter committee would like to share your story
with our colleagues. Would you tell us how you came to work in
CLE? We will be pleased to profile your path in a future issue of In
the Loop. If you are willing to share your story, please send us a brief
e-mail indicating your interest, and we’ll follow up with an interview.
In the Loop Newsletter Editorial Committee
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