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When in doubt, use your turn signal!
Inexperienced and sometimes even seasoned drivers will ask me when they should
use their turn signal. My short and sweet
response is “when in doubt, use it.” I then
continue to elaborate on its purpose, when
one should use it and why it is important. It
is by far the best method to communicate the
intent of a driver. There are way too many
drivers that fail to use their turn signals, probably due to the fact that they are steering with
one hand, while talking on their cell phone,
drinking a latte or holding an egg Mcmuffin
with the other hand. Not only is using one’s
turn signal courteous, it is critical. Failure to
activate it at the crucial moment can result in
serious damage, harm or injury. The turn signal, as a communications device, is certainly
an effective tool in letting others know where
your vehicle is going. As I begin my presidency this year, I plan to use my turn signal
often to let you know where our organization
is heading.
I am so privileged and fortunate to be part
of an organization with a strong history of
charting its own roadmap, resulting in significant and remarkable accomplishments. The
direction that ADED has been on this year has
been exciting. I was reminded recently that
our organization as a whole is quite strong,
and we have significant control and influence
in the direction we want our organization to
travel. Yet, we don’t want to relax or rely on

previous achievements
without driving forward. We want ADED
to continuously expand in membership
Amy Lane
growth, educational
programs offered, public visibility and to
be the primary source for information about
driving rehabilitation. With our current board,
executive director, committee chairpersons
and committee members in place, we definitely have motivated and skilled members
primed, ready to take on these challenges.
As you read on, I think you’ll find that in
three short months, we are moving in the
right direction.
The ADED board was in full attendance at
our February meeting in Daytona Beach, prior
to the NMEDA conference. The benefit of a
face-to-face meeting allowed for a productive
session with active debate, creative problemsolving and some innovative concepts and
ideas which were brought forth and discussed
in detail, all in effort to benefit the organization. You will certainly hear more about these
new and exciting ideas throughout the year
as they come to fruition.
The entire board was invited to attend the
2011 NMEDA conference. Thanks goes to
Dave Hubbard and the entire NMEDA staff
and board for their invitation and hospitality throughout the week. Read more about

coverage of the NMEDA conference in this
issue, including ADED’s pre-conference
educational series.
Our education committee and subcommittees have been working to complete revisions
of the ADED 2-day courses. With a goal of offering more educational sessions throughout
the year, the ADED 2-day workshop, “The
Impact of Disability, Vision and Aging and
their Relationship to Driving” was presented
in Hanover, Maryland at Anne Arundel Community College in April.
Along the theme of education, I hope
you have had the chance to look at the 2011
ADED conference brochure. It is going to be
an outstanding conference packed full with
contact hour opportunities. The venue in
Jacksonville, Florida is just gorgeous! I hope
that each of you make plans to attend, and I
look forward to seeing you there. If funding
is limited for you to attend, I encourage you
to explore the scholarship opportunities that
may be available to you.
The scholarship committee has been quite
active with review and revisions to the policy
and procedure for memorial scholarship applicants. Please read the article inside this
edition to find out about the exciting changes
that Gayle San Marco and her committee
have made, including a greater number of
scholarships per course offering.
Our newly appointed certification committee co-chairs, Eva Richardville and Roger
Kelsch have completed the transition into
their roles and have identified a solid and
(Continued on page 5)
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Editor’s Note— Renewal
Renewal is a common theme of spring. As
I write this, I am looking out the window at a
beautiful spring day. While the northeast got
snow on April 1st, in the south daffodils have
come and gone, but we still have flowering
trees and temps in the 70’s. The perennials
in my garden are starting to come back.
Renewal can come on a personal level.
I attended my first NMEDA conference in
a decade and had an opportunity to renew
friendships and acquaintances with manufacturers and vendors. Collaboration with
mobility vendors was a central theme in
most of the presentations at the conference.
Important lessons can be taken from the
relationship between NMEDA and ADED.
We may come from different backgrounds
but we share the same clients and we both
want successful solutions.
Renewal can be professional. After many
years in a field, it is easy to fall into a rut. A
“been there, done that” attitude can prevent
growth and renewal. Chad Strowmatt’s
presentation showed us all how creative
solutions can help some of the most challenging clients. The Exhibit Hall displayed
the best our industry has to offer. Interacting
with others in the field reminds us why we
do what we do and provides inspiration. One
of Bruno’s new products was a perfect solution for a client I had seen the week before.
How can you renew yourself? You can
make professional goals, think of a skill you

need to acquire or a
subject you need to
understand better and
find a resource. Look
over the conference
program and plan to
attend. Scholarships
are available. Challenge yourself, could
Beth
you write an article
Anderson
or teach a workshop?
Gibson
Public radio membership pledge drives
stress the importance of joining and supporting their station. Since you are reading
this, you are probably an ADED member
already, but how involved are you? Have
you joined a committee, are you active in
your local chapter? If you are new to the
profession, apply to the mentor program and
use your mentor as a resource. If you are an
experienced driving specialist apply to be
a mentor, the best way to learn is to teach.
Who knows what your mentee can teach you
by helping you see the conference and the
profession through new eyes.
My hope is that you become inspired to
renew your professional commitments by
one of the articles in this publication. I look
forward to seeing many of you at the ADED
conference and renewing our relationships.
Beth Anderson Gibson, OTR/L, CDRS
bgibson@freedomandmobility.com
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Greetings from the Executive Office
“Optimism is the faith that leads to achievement. Nothing can be
done without hope and confidence”
Helen Keller
Greetings ADED members! ADED members offer optimism, hope
and confidence and touch lives on a daily basis. Driver Rehabilitation
and vehicle accessibility is a labor of love, and I am certain that you
are reminded in large and small ways every single day that the work
you do is important and makes a difference. You offer a compassionate service. As we gear up for our Annual Conference and Exhibits
in Jacksonville, Florida, I ask you to reflect on what it means to be a
member of ADED. ADED is more than an annual conference. Once
a year, conference provides not only a forum for continuing your
formal education and gathering information from our exhibitors, but
also an invaluable opportunity to network and converse with others
in the field. In some areas, driver rehabilitation specialists are few and
far between, and conference allows those folks to learn from others,
thus improving their programs. Mobility equipment dealers are relying on driver rehabilitation professionals to continue their education
and produce quality evaluations and prescriptions.
In March, for the second year in a row, I was in Portland, Oregon
for the Pacific Northwest Driver & Traffic Safety Education Conference. I continue to be amazed to find that very few people in the driver
education field know of ADED or are aware that Driver Rehabilitation exists. Many attendees were surprised to hear that ADED has
been around since 1977! We need to continue to toot our own horn
and let the driving world know we are HERE! At the conference, I
was greeted with both curiosity and gratitude by those attendees who
visited the ADED booth. My goal for exhibiting was to educate driver
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educators about the field, direct them to
local driver rehabilitation specialists and
to encourage those who are interested in
becoming a CDRS. With heartfelt enthusiasm, I was able to attest to the fact that
ADED is unique in that we are comprised
of members from varied backgrounds and
education. Through the multidisciplinary
mix of professionals, the collective purpose we serve is dedicated toward independence with community mobility and
assisting drivers work through the many
Liz Green
Executive Director
changes and challenges that disability,
aging and debility can bring.
ADED is stepping up marketing efforts for 2011. ADED is reaching
out to providers and consumers to promote the profession. We were
present at the NMEDA conference in February and are gearing up to
exhibit in April at the American Occupational Therapy Association
(AOTA) annual conference in Philadelphia, Pennsylvania. There
will be several driver rehabilitation related seminars presented at
AOTA conference and many of the presenters are CDRS and ADED
members. In addition to AOTA, a group of volunteers has graciously
offered their time to exhibit at the Abilities Expo in New York Metro
May 20-21, 2011. If you are interested in volunteering at these, or
any future marketing opportunity, please send me an e-mail: info@
aded.net.

ROAD SIGNS:

CDRS Renewals- Check your certificate! If your CDRS expires
12/31/2011, you can expect to receive a renewal packet in the mail.
If you have not received your packet by July 1, 2011, please contact
me. CDRS renewal applications are also available on the web at www.
aded.net. Deadline for renewal is November 1, 2011.
Membership Renewals- A huge thank you goes out to the members
who have renewed their memberships for 2011. With this year’s
membership drive, 20 lucky people were selected through a drawing for 50% conference registration discount. In order to keep your
member profile active on the ADED website, you must renew your
membership. If you did not receive renewal applications in the mail,
one is available on the website. Renewals may also be done through
the website. If you have any trouble logging into your account, please
e-mail us at info@aded.org.
Website updates-You may have noticed that the ADED website has
a new look! We are in the midst of updating and revising the overall
look, accessibility and functionality of the website. The membership
search page is being re-designed to make it easier for both consumers
and members to utilize. The members only section will contain all
information previously offered on the membership resource guide.
Also in the member’s only section, the bulletin board is on the list
for enhancements. We are also investigating opportunities to offer
advertising and a job postings page which will increase revenue for
the association. Suggestions are always welcome! This is YOUR
website; my aim is to make it meaningful and functional for you and
your consumers.
2011 ADED Annual Conference: Mark your calendars for 2011
Annual Conference in Jacksonville, Florida August 12-16, 2011.
Scholarship opportunities are available through generous support
from Adaptive Driving Alliance and Crescent Industries. Additionally, the ADED Memorial Scholarship Fund provides financial
assistance to members for ADED Course attendance. The ADED
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Memorial Scholarship fund has been expanded to increase the
award from two to five recipients per course offering. Early Bird
deadline for conference is June 15, 2011. It pays to be a member
as you are eligible for discounted combination rates; if you are not
a member, join on the conference application and reap the benefits
of membership right away! You can earn a record 33 hours at this
year’s conference!
2011 CDRS Examination: ADED offers the only multidisciplinary
certification in driver rehabilitation and I hope that if you have not
obtained your CDRS that you are planning on sitting for this year’s
exam. The CDRS examination handbook and application form are

available on the ADED website. Please visit www.aded.net for details.
Deadline for applications is July 5, 2011 and must be submitted to
AMP, the testing company that manages the exam.
Thank you for the work you do every day. Thank you for your commitment to the profession and to this association. Your optimism offers
hope and confidence, touching lives in a profound and meaningful
way. ADED is only as good as its membership and our members are
simply the best!
Sincerely,
Elizabeth Green, Executive Director

President’s Address

an organization’s performance maturity. The assessment of our current
level of performance will be compared to standards and promising
practices in nonprofit management. That in turn will allow ADED
to develop an action plan to develop areas in need and build overall
capacity to move onto next levels. I look forward to sharing with you
the results of the organizational assessment upon completion.
And that my friends, is the direction we are heading. I know that
it is going to be a great year! I welcome your thoughts, observations
and comments. Please contact me or any board or committee members to share your ideas, thoughts or observations. Most importantly,
consider contributing your time if you are able to become more active
in ADED. Many hands really do make light work. Both my hands
will be on the wheel, except when I will be using the turn signal.

(continued from page 1)

professionally balanced committee. I am certain that this committee
will be conscientious and productive. A huge thank you goes to the
outgoing chairs Rick Shaffer and Kelly Anderson, who have fulfilled
their terms of office and did an outstanding job as committee leaders.
Thanks also goes out to every member who responded to the professional development committee’s survey of the educational needs
of the ADED membership. We were blown away by the volume of
responses to the survey, the comments and critiques. The committee has a good amount of work ahead of them in their analysis and
development of an action plan. Please read more about the survey
results in this issue and stay tuned for more information from Dana
Benoit and the professional development committee.
Susan Pierce has graciously taken the position as chairperson of
the by-laws ad-hoc committee, working with her committee to critically review our current by-laws. Susan brings to the committee her
longstanding history of ADED, an understanding of good business
sense and consideration of the need to establish clear and concise bylaws. ADED’s by-laws essentially provide us with a set of rules that
defines how we operate our organization. As an organization grows,
changes, and matures, revisions are often necessary and this is why
this committee was formed. Think of it as the voice on your GPS
telling you that it is “recalculating”. By-law revisions are relevant to
every member of ADED. These revisions are not taken lightly as they
are the primary official documents of our business. Please remember
this as we share the proposed changes with the entire membership.
This is your organization!
I am thrilled to announce that Tommy Crumpton has agreed to
chair the ad-hoc committee formerly known as “arbitration”. After
much consideration and discussion about the purpose and intent of
this committee, it was agreed that arbitration is the last step in dispute
resolution. Examination of practices, review of ethics and assurance
of compliance typically precedes mediation or arbitration. This committee has been charged with the exploration of ADED’s role and
responsibility in this process and to then provide recommendations
based on current practices of similar non-profit agencies.
ADED’s strategic plan which was created by the 2009 board,
provides us with a map, so to speak, giving us long-and short-term
goals and methods to reach our ultimate destination. The strategic
plan has been continually reviewed and updated, making it a living
document. Each board member has been challenged on a monthly
basis to review and update their respective responsibilities to the
strategic plan, assuring accountability.
At the transitional board meeting in December, the board agreed
upon the need to conduct an organizational assessment. We know that
we have a solid organization with a strong infrastructure, and that
each of us does our best for ADED within our respective positions,
however validation of that sentiment by a third party often identifies
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The greatness of a community is most accurately measured
by the compassionate actions of its members ... a heart of
grace and a soul generated by love.” —Coretta Scott King
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We are seeking individuals
interested in being part of
the ADED leadership:

2012

ADED
Board
S e e k in g
n o m in a ti o n s !



President–Elect



Treasurer



Board Member at Large



Mobility Equipment Dealer

With exception of PresidentElect, all positions are a 2 year
term. President-Elect term
runs 3 years through the
President-Elect, President and
Past President terms.
Service on the board of
directors earns you contact
hours toward CDRS renewal.
Your service on the ADED
board of directors is a worthy
and worthwhile service to our
community.

Election time for the 2012 ADED
Board is just around the corner,
so it’s time to start thinking about
candidates for these positions.
For more information:
Judi Hamelburg, Board Development Chair
E-mail: judisue@bellsouth.com
Position descriptions and consent to run forms are
available online: www.aded.net

N ews B rake

Spring 2011

7

ADED 2011 COMMITTEES
Updated 04.12.11

pROfESSIONAl
DEvElOpMENT

Reports to Past-President
ChAIR: Dana Benoit
Dana_Benoit@ssss.gouv.qc.ca
1st Term: 2010-2011

MEMBERS:

Carrie Monagle
Mike Taylor
Miriam Monahan

BOARD
DEvElOpMENT

Reports to President-Elect

Reports to Past President
ChAIR: Jenny Nordine
jenny@drivingtoindependence.com
1st Term: 2010-2011

MEMBERS:

Mary Beth Meyer
Tim Jones
Susanne Adamson
Sue Henderson

puBlIC RElATIONS &
MEMBERShIp

AD-hOC:
SChOlARShIp

Reports to Past President
ChAIR: Gayle San Marco
gsanmarco@earthlink.net
MEMBERS:
Penny Anders
Ana Verran
Karen Smith

puBlICATION
Reports to President

Reports to President-Elect
ChAIR: John Anschutz
john_anschutz@shepherd.org

ChAIR: Beth Gibson
bgibson@freedomandmobility.com

MEMBERS:

MEMBERS:

AD-hOC:
By-lAWS REvIEW

EThICS & COMplIANCE

ChAIR: Susan pierce
spierce@adaptivemobility.com

ChAIR: Tommy Crumpton
TCrumpton@bir-rehab.com

MEMBERS:

MEMBERS:
In process of selection

AD-hOC:
RESEARCh

AD-hOC:
JOINT CONfERENCE

CONFERENCE TEAM

ChAIR: Beth Rolland
brolland@kessler-rehab.com

ChAIR: Anne hegberg
ahegberg@marianjoy.org
MEMBERS:

ChAIR: Judi hamelburg
judisue@bellsouth.net
1 Term: 2010-2011
st

MEMBERS:

Gayle Berk-Agar
Betsy Powers

CERTIfICATION
Reports to President

CO-ChAIR: Eva Richardville
emrichardville@yahoo.com
CO-ChAIR: Roger kelsch
roger.kelsch@med.va.gov
1st Term: 2011-2012

MEMBERS:

David Massler (allied health)
Brenda Bennett (traffic safety)
Sally Sullivan (traffic safety)
Rich Nead (traffic safety)

Reports to President

MEMBERS:

Anne Dickerson
Johnell Brooks
Leah Belle
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2nd Term: 2010-2011

Michele Luther Krug
Carol Blackburn
Matt Meltzer
Rory Fluman

Reports to President

Lori Benner
Larry Bowen
Anne Hegberg
Tom Kalina

Reports to President

Susan Pierce
Katy Greene
Stacey Stevens
Liz Green
Dave Hubbard
Marilyn Myers
Peter Zarba
Greg Kiser
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1st Term: 2011-2012

Matt Meltzer
Mary Sauer

AD-hOC:

Reports to President

Reports to Executive Director

Exhibits:
katy Greene, OTR/l, CDRS
(859) 797-6889
(866) 720-5813 fax
cigree0@uky.edu
program:
Stacey Stevens, OTR/l, CDRS
(859) 351-6612 office
(866) 733-0939 fax
staceystevens@ymail.com
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By Beth Gibson, OTR/L, CDRS

Chad Strowmatt, LOT, CDRS of Strowmatt Rehab Services –
Houston and Todd Slavik, Special Projects Manager with Advanced
Mobility Systems- Ft. Worth provided the program for the Associate
Member Series at the NMEDA conference. The program included
an overview of common adaptive driving equipment, the role of
the evaluator and vehicle modifier. They reviewed modifications to
primary and secondary controls and discussed the products available
from all the major mobility equipment manufacturers touching on
some of the pros and cons of each item. The focus was on how the
team applied technologies to different clients who have a variety
of disabilities and circumstances. The case study format was used
to demonstrate various principles.
Chad and Todd have collaborated on many interesting cases. They
showed less common modifications such as
A door popper, which can release a door for clients who cannot use the factory handle
Custom seating solutions for clients with dwarfism
Foot steering controls for UE amputees, with switches for
ignition and secondary controls
A gear shift modified to be operated by the right knee
They showed cases where a client had been improperly fit in a
vehicle and how that was having a negative effect on her ability to
learn to drive.
One fascinating case showed a client with arthrogryposis who
could not sit. They developed a seating system that essentially al-

Todd Slavik and Chad Strowmatt, LOT, CDRS
lowed him to stand behind the wheel.
This presentation was a reminder to the audience that not every
solution comes off the shelf. Task analysis or activity analysis is an
important skill we should be using as specialists to see how we can
adapt pieces of equipment to meet the client’s abilities and limitations. The final word was creativity. We owe it to our clients to live
up to the title of specialist and to collaborate with our vendor partners
to enable them to find creative solutions for their mobility needs.

The Team Concept of Evaluator
and Dealer Being an Effective
Risk Management Strategy
By Eva M Richardville OTR/L CDRS

For those of you who couldn’t make it
to NMEDA this year, you really missed a
good Pre-Conference Seminar by Susan
Pierce, OTR/L, CDRS, SCDCM and Carol
Blackburn of Adaptive Mobility Services
Inc. on the importance of the ‘Team Concept
of Evaluator and Dealer Being an Effective
Risk Management Strategy’. The turnout
was good in spite of the many that could
not get a flight out due to the especially
harsh winter elements all across the country
this year!
The course emphasized the common
purpose that the evaluator and dealer share,

and complementary skills that make us a
cohesive, interdependent unit. Most of us
will remember the importance of the development of ‘Model Practices for Driver
Rehabilitation for Individuals with Disabilities’ document co-written by NMEDA &
ADED in 2002. This document outlines the
importance of professional roles, processes
and the common core of ethical values that
guides and protects us against liability.
Liability exposure and how to minimize
it through application of ethical practices,
adherence to professional standards, professional competence, knowledge of industry
standards and existence of policies and
procedures were discussed. Case studies of

actual litigation
were provided
in problemsolving group
activities and
participants
Susan Pierce,
were able to
OTR/L, CDRS,
identify where
SCDCM
the ‘Team Concept’ failed or
succeeded. I found it to be very thought provoking and it encouraged me to reflect upon
the relationship I have with my Mobility
Equipment Dealers and how we could improve that relationship to benefit ourselves
and the customers we serve.

Future ADED Conference Sites: 2011 Jacksonville, FL | 2012 Kansas City, MO | 2013 Columbus, OH | 2014 Buffalo NY
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NMEDA coverage

The Good, the Bad, and the Ugly—
Case Studies

NMEDA coverage

NMEDA 2011– Success Ahead:
The annual NMEDA conference was held
in February in Daytona Beach, Florida.
Much of the country was in the middle of
severe winter storms and several attendees
experienced major travel interruptions.
While the weather was not sunny, the exhibit
hall was packed with bright shiny vehicles
and exciting new products. ADED held
two pre-conference courses (see articles
on pages 9 & 13) and a three-hour Associate Member seminar (see article on page
9). John Anschutz, our Associate Member
representative on the NMEDA board,
held a question and answer session for our
group. He discussed the recent updates to
the NMEDA guidelines and shares them in
this issue as well (see article on page 12).
Mike Shipp discussed the CAMS HP course.
The most recent was held in February at
Shepherd Center in Atlanta. He reminded
the group that local vendors can put on
one-hour courses for groups of health care
professionals around the country.
A group of ADED members from the
Georgia/South Carolina Chapter presented
“Client and Vehicle Fitting Success: The
Model Team Approach” in a general session.
The group was comprised of staff from the
Assistive Technology Department at Shep-

10

herd Center (the driving program and seating clinic), Raj Pagadala, Program Director
- Assistive Work Technology Georgia VR
Services, Michael Dresdner from HDS Vans
and Mobility and Rodney Wilson of R&R
Vans & Mobility as well as Duane McCord,
a technician from HDS, participated. Both
companies are QAP vendors in the Atlanta
area. The group discussed their roles and the
process that is followed in Georgia when
working with clients from the vocational
rehabilitation program. Teamwork and company culture were mentioned as critical to
a successful outcome. They talked about
the mutual benefits to be gained by each
group or discipline educating the others.
The presentation included case studies that
highlighted both successful and difficult
cases. One major point was the assistance
that can be rendered by NMEDA vendors
when a product or vehicle turns out to be
inappropriate.
Another general session discussed NMEDA’s Cooperative Awareness Program
(CAP), a marketing program aimed at
increasing consumer awareness of the organization and of the importance of using
a qualified vendor for mobility needs. Expect to see a surge in advertising regarding
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NMEDA and the mobility industry. This
was primarily a presentation on the survey
conducted to gauge consumer awareness of
NMEDA as an organization. This information was used to develop NMEDA’s new
marketing campaign. ADED members can
benefit from some of the data collected. A
full 90% of respondents were not aware of
NMEDA as an organization. They found that
90% did research on the internet when trying
to find information on mobility equipment.
Health professionals were the largest source
(95%) of NMEDA information. When the
group surveyed OTs and PTs, they found a
low awareness of NMEDA 2% and a low
recognition of brands such as Braun, Bruno
etc. Forty percent of the therapist responding
did not feel they had enough information
to make a recommendation. A copy of the
study can be found on the NMEDA website.
Gayle Dalrymple from NHTSA and Harry
Baergen of Transport Canada discussed
upcoming changes to the rules and regulations. Several of the major OEM automakers (Chrysler, Ford, GM and Toyota) sent
representatives to discuss industry issues.
They talked about their mobility rebate programs, the health of the US auto industry and
changes in upcoming vehicle models that
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Merge into the Future
could affect our industry (like the E series
full sized vans). Carl Wellborn of GM spoke
about his work with the Independence Project (see article on page 29) which is a study
looking at attitudes towards transportation
in our aging population.
Scott Deming gave the Keynote address.
His goal is to bring emotion, sincerity, caring
and humanity back into customer service.
He talked about emotional branding. Clients
will pay a premium price for a premium experience. His message holds true for ADED
as well as NMEDA members. While we sell
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our services rather than physical products,
the reality is we still have to sell to build a
client base. We are selling trust, self worth,
renewal, a better future and a better quality of life. He emphasized that meeting
the client’s expectations is not enough; we
have to shatter their expectations or create
completely new ones.
As always, the Exhibit hall, with over 60
participating exhibitors, was a highlight of
the conference. NMEDA is often the launch
point for new products and an opportunity
to unveil new collaborations. Check out the
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ads in this issue to see several of the new
products. Many of these same manufacturers
can be seen in the Exhibit Hall at ADED. It is
important to check out the new offerings as
well as being a great opportunity to ask questions or give the manufacturers feedback
from experiences in the field with clients.
NMEDA knows how to throw a party and
the meals and celebrations held over the
course of the conference gave the attendees
many opportunities to socialize, renew old
friendships and celebrate the many inspiring
people who work in the mobility industry.
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NMEDA Guidelines Update
by John Anschutz, NMEDA Associate Representative

Did you know… The NMEDA Guidelines is a document for
NMEDA members that helps guide the NMEDA Dealer Members
toward a minimum industry standard for reliability, safety, service
and ultimately, customer satisfaction. It is important to know that the
Guidelines are updated annually by the NMEDA Guidelines Committee, which is made up of representatives of manufacturers, engineers, dealers and others. At the end of each year, the work is sent
to the Board of Directors for approval and then the new guidelines
are adopted by the industry. I encourage everyone involved in this
industry to be members of both ADED and NMEDA. As a NMEDA
associate member, you will be supplied with a member logon and
password so that you can view and download the latest information
affecting our industry. There are many benefits of membership but
in this article, I want to focus on Guidelines.
For 2011, significant changes were made in many areas. Two areas
that will affect virtually all Certified Driver Rehabilitation Specialists and those on the path of becoming more specialized are section
15, Left Foot Accelerator and section 16, Mechanical/Manual Hand
Controls . Please keep in mind that the Guidelines are written for
the Dealer. Some highlights to the Left Foot Accelerator are:
In addition to a prescription by a Driver Rehabilitation Specialist,
training or proof of training is now required.
The dealer must road test the equipment as part of their installation. This will help you to know that the movement has been tested in
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Big or Tall
The Nor-Cal MAX gives four more inches of headroom than
the most popular minivan conversion. The 56” of entryway
clearance and 61” of interior height provide access without
the use of a raised roof.
The new Ford full-size
van now boasts improved
fuel economy and ride quality.

866-892-0150
www.norcalvans.com
Nor-Cal Vans vehicles are distributed through NMEDA dealers.

ADED NEWS BRAKE PSD PDF 3.8”x5.0” 3/3/10

12

more than a static situation.
Clarification of the adjustments in section 15.7 now
require the certified/licensed
driver trainer determine
with the client at a final fitting/training that inadvertent
pedal use does not occur.
Fitting and training by the
Certified Driver RehabilitaJohn Anschutz
tion Specialist or licensed
trainer is required for all left foot accelerator applications.
Both the client and other known users of the vehicle shall be instructed and informed about the dangers of a non-trained individual
attempting to drive with the adaptive controls.
Highlights of changes to the Mechanical/Manual Hand Controls
are:
Hand controls shall be road tested by the mobility equipment
dealer. Again, this will help you to know basic adjustments have
been made in a dynamic setting so that a fitting can be performed
in a safer way.
Adjustable pedals or steering wheel/column shall be rendered
non-adjustable.The mobility equipment dealer, driver rehabilitation
specialist and client shall determine the location of the OEM pedals
or steering wheel/column prior to disconnection.
Pedal blocks are recommended and shall be available for installation during the final fitting process.
The specific type of hand control (i.e. – push-pull, twist-push,
push-rock, right angle), if specified by the certified/licensed driver
trainer, cannot be changed without discussing with, and obtaining
an amended equipment recommendation from, the certified driver
trainer..
If training is specified in the driver rehabilitation report, it shall
be provided before the equipment is released to the client or the
client agrees in writing to not use the equipment until training is
completed.
It is recommended that a throttle lockout be considered by the
certified/licensed driver rehabilitation specialist and mobility equipment dealer at the time of installation.
In summary, I hope you have a new appreciation for the fluid nature of the NMEDA guidelines, in that they are constantly updated
to provide a minimum level of industry standard for reliability,
safety, service and ultimately, customer satisfaction. The highlights
presented are only to raise attention to the guidelines. You should
all join NMEDA to get your own copy of the guidelines so you can
be better prepared to do great work for your client.

Got questions for a manufacturer?
Send your questions to
the editor and look for the answers
in the next NewsBrake.
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Writing the Report for
Vehicle Modification
By Kathy Corpus OTR/L, CDRS

At the recent NMEDA conference, Greg Brunette, CDRS from
Mary Free Bed Hospital and Ron Mohr from Clock Mobility presented a seminar on “Writing the Report for Vehicle Modification”.
Greg stated that the reason he presented on this topic is that he felt
that documentation and recommendation of adaptive equipment
was the most difficult part of his job. He stated that the reports
that took him the longest to complete were the reports he worried
about the most, and that he was always concerned about leaving
something crucial out of the report. Through his presentation, he
hoped to help others organize and prepare documentation that
would give the vendor the needed information to be able to appropriately modify a client’s vehicle according to the client’s needs.
Common problems that were encountered in this process included equipment being recommended that was not compatible
with the base vehicle, the client being unable to safely use the
prescribed equipment, the wrong equipment recommended for
what is needed, and the client refusing the adaptive equipment
once it is installed.
In order to minimize these errors, Greg reviewed some basic
techniques for capturing the information to create the vehicle modification report so that the client purchased and received the proper
equipment for the most appropriate vehicle for his/her needs.
He reviewed his evaluation process including the clinical and
the behind the wheel evaluations. He then discussed matching the
client with the appropriate type of vehicle, discussing car versus
van considerations. After the client had been evaluated, he would
discuss what type of vehicle the client had available to modify. If
the client already had a vehicle he would discuss whether or not
it could be modified if it did not have equipment already in it – if
there was equipment installed, he would inspect it to determine
the condition of the adaptive equipment and the compatibility of
the vehicle with any additional or different equipment required. If
the client had not already purchased a vehicle, he recommended
waiting until the end of the eval/training/licensure process before
making any definite decisions.
He discussed the most appropriate adaptive equipment for use
in the vehicle and the training protocol. With a sedan, he talked
about matching the client with basic equipment such as steering
devices, left foot accelerators, mechanical hand controls and remote secondary controls. With the vans, he discussed driving with
variable effort steering, mechanical versus electronic controls, the
6-way power transfer seat versus driving from the wheelchair, and
remote secondary controls. He stated that if the client needed a
high tech van, he would refer to another program, as he did not
have access to the high tech equipment – stating that he would
never prescribe equipment that the client had not been able to be
trained with!
Documentation is key to giving the vendor the right information
to be able to modify the vehicle correctly such that the client is
able to fit and drive his/her personal vehicle independently and
safely. Details were provided to insure that everything was covered
including what type of adaptive equipment was required for the
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Ron Mohr and Greg Brunette, CDRS
client to be able to drive, information about the client’s mobility
device, whether the client planned to drive from the wheelchair or
not, and how the mobility device would be loaded and stored in the
vehicle as well as any information regarding operating secondary
controls so that the vendor is well informed prior to making the
modifications to the vehicle.
Ron Mohr stated that some of the challenges faced by the vendors include different styles of documentation by the evaluators,
unclear equipment requirements, things left up to the vendor to
figure out, things being asked for that are not available, third party
payees varying from the report, FMVSS dictating what they can
and cannot do, and the OEM system integration getting more
challenging.
He stated that along with a written report, a video of the client
driving the training vehicle is very helpful in delineating the client’s specific needs in regard to the equipment being installed as it
gives the vendor a better picture of the client’s abilities and needs.
He also went over what to expect from your vendor, stating that
they should keep you up to date on what is available, whether or
not there appears to be a discrepancy with your report, be willing to
answer questions about the equipment, and be providing the equipment you are recommending – not substituting at their discretion.
Modifying a vehicle is a complicated process and it requires
good communication between the client, the evaluator, the vendor
and the party paying for the vehicle and its modifications. If we all
work closely together and make sure that we are all on the same
page, a successful outcome is guaranteed!
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CALL FOR PRESENTATIONS
NMEDA ANNUAL CONFERENCE-Phoenix, AZ
February 22-24, 2012

Presenter Name:

e-mail:

Presentation Title:
Abstract:

Seminars offered: ADED offers two 3 hour seminars pre-conference and one 3 hour seminar during NMEDA
conference as part of their Associate Member Series. Submissions for seminars must be for 3 hour program.

Please indicate preference for date of presentation:
 Pre-conference (2/21/12)
 Associate Member Series (2/22/12)
 No Preference
Presenter/Qualifications (please attach curriculum vitae for each presenter including contact information)

Level of course: Beginning

Intermediate

Advanced

Educational Objectives (list 5)
1.
2.
3.
4.
5.

Honorarium offered: $500.00 Honorariums are offered per seminar. The payment may be disbursed to
more than one speaker according to instructions provided by lead speaker.
Handouts: All handouts are to be submitted in electronic format by deadline noted on speaker agreement.
Forward to:

Stacey Stevens, OTR/L, CDRS
240 Hillsboro Ave.
Lexington KY 40511
Cell (859) 351-6612
Fax (828) 855-1672
staceystevens@ymail.com

DEADLINE FOR SUBMISSIONS: June 15, 2011
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by Mark Lore
Age and Weight are the Next
Safety Challenges!

A recent conference at the University of
Michigan Transportation Research Institute
(UMTRI) discussed the greater challenges
faced with an ever changing population, as
well as a population that is estimated to be
30% obese. Currently, seatbelts and air bags
are being designed and developed to adapt
to bigger, heavier, people, as well as the
difficulties associated with the more brittle
bones of the elderly.
Obesity mainly affects injury risk in
frontal crashes since a heavier than normal
occupant requires a bigger, stiffer airbag and
wider, stronger seat belts. Current technology is not as effective because belts don’t
fit well enough to allow crash forces to be
applied to the stronger bones of the body,
like the pelvis.
“There is a subset of fatal frontal crashes
that are not very severe, where the vehicle
actually looks like it performed pretty well
afterwards, but the person (who died) is very
old or very obese,” said Adrian Lund, President of the Insurance Institute for Highway
Safety (IIHS).
Not only is the U.S. aging rapidly, but
estimates put the increase if the population
that is getting obese at roughly 0.6% per
year, with no sign of slowing down.
Fatality rates per 100 miles driven, rise
rapidly with people over the age of 70 years
old, especially in frontal crashes. However,
data does show that elderly people are good
at limiting their risk by being more cautious.
Even though enormous advances in crash
avoidance technology continue to present
themselves, motor vehicle crashes remain
the leading cause of death for people between the ages of 4-34 years old. Crashes
are also the fourth leading cause of non-fatal
injuries treated in hospital emergency rooms.
With NHTSA’s mission to reduce death and
injuries from motor vehicle accidents, “The
biggest bang for the buck in the near term
is probably crash avoidance” says IIHS’s
Lund.
Wards Auto.com, February 2011

*************
Calling for Backup

According to the National Highway Traffic Safety Administration (NHTSA), “back
over” accidents are responsible for nearly
300 deaths every year. That’s why they
are calling for rearview camera systems
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“The Buzz”

in all vehicles by model year (MY) 2014.
The proposed new rule requires that rear
cameras link to an in-vehicle display, and
camera systems today link either through
a console display or a screen embedded in
the review mirror. NHTSA says that the
cheapest option for car makers is to connect through an existing video screen in the
vehicle ($58-$88 cost to manufacturers),
but if the vehicle does not have any current
screen, the cost could go up as high as a
little over $200.
Edmunds.com states that almost 58% of
new models offer a backup camera as an option or standard equipment. Ford claims to
offer rearview camera systems on almost all
their Ford and Lincoln models by 2011. The
new rule could be a huge boom to Gentex
Corp. of Zeeland Michigan, the company
who currently provides nearly 100% of the
rearview display mirrors.
Automotive News, December 2010

*************
Recent Ford Recalls

With regard to older, high mileage Windstar minivans 1997-2003, Ford company
spokesman said that in a “very small number of cases”, the rear axles have fractured
in certain locations on the right or left side.
This could adversely affect the vehicle’s
handling.
In other Ford recall news, the Federal
Government is urging owners of the identified Ford vehicles with faulty cruise control
switches to get the part fixed. Apparently,
only about 40% of the vehicles covered
by the recall have been repaired. This
switch can overheat and cause the vehicle
to catch fire.
Used Car News, November 2010

*************
The Little Engine that Couldn’t

Chrysler is recalling almost 250,000
minivans because of a problem with the
engine stalling. The recall effects the 2010
Dodge Grand Caravan and Chrysler Town
and Country models built between August
2009 and June 2010. The problem has
been traced to the ignition keys which can
accidentally move while driving, thereby
causing the vehicle to shut off. There have
been 2 rear end collisions related to the
vehicles shutting off inadvertently.
Automotive Digest, March 2010

*************

Spring 2011

Snow Tires or All Weather
Tires?

In a Canadian study, snow tires showed
an improved stopping distance over
all-season tires on snow covered roads.
All-season tires tend to stiffen and lose
traction at temperatures below freezing,
whereas snow tires are made of a rubber
compound that is designed to remain pliable at lower temperatures. Other points
made on the web site were that to get
the best handling, be sure that if you put
snow tires on your vehicle, make sure you
change all four. It is important that all tires
on any vehicle match since non-matching
tires can actually make your vehicle more
difficult to handle.
Canadian Safety Council Website,
December 2010
*************
The pedal on the left
is the, uh, brake?

A 10 month study by the U.S.D.O.T.
did not find any electronic flaws in Toyota
vehicle systems, according to NHTSA.
U.S. Transportation Secretary, Ray
LaHood said, “We enlisted the best and
brightest engineers…” in discussing how
they aggressively went after finding a solution to the claims of unintended acceleration. LaHood finished by stating “There is
no electronic-based cause for unintended
high speed acceleration in Toyotas.”
NHTSA launched an investigation at the
request of Congress and enlisted NASA
engineers to study the issues reported;
specifically a sticking accelerator causing
run away acceleration. Although they have
found no electronic cause, NHTSA is still
considering the following actions:
Require brake override systems (when
brake is applied, the accelerator automatically stops), standardize rules for keyless
ignition systems and require the installation of event data recorders (Black Boxes)
in all passenger vehicles.
Begin broad research on the reliability
and security of electronic control systems.
Research the placement and design of
accelerator and brake pedals, as well as
driver usage if pedals, to determine whether design and placement can be improved
to reduce pedal misapplication.
Automotive Fleet, February 2011
*************
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“The Buzz” (continued)
Bad News for Rolling Stops!

As Gas Prices Go Up…

I had written in the past about how redlight cameras actually caused an increase
in accidents, secretly hoping that these “big
brother” forms of traffic enforcement would
quickly become extinct. This article from
the NY Times makes me think that “Robo
Cop” trends are about to reproduce at an
exponential rate.
A study released in January of 2011 by
the IIHS found that red-light cameras could
save lives. From 2004-2008, the study found
that the cameras saved 159 lives in 14 of
the largest cities in the U.S. According to
government data, 676 deaths were caused
by red-light running in 2009, a decrease
from 2001 when 1009 deaths were reported.
The study looked at 14 cities that had
installed traffic cameras and 48 cities that
never did install any. In the red-light camera
cities, fatalities fell by a combined rate of
35%. In the 48 control cities, fatalities only
dropped by 14%.
There are still reports that these cameras
will increase minor accidents, such as rear
end collisions. So far, it appears that these
“enforcers” reduce much more serious “TBone” crashes. It is well known that camera
enforcement of driving violations greatly
increases revenue for the cities as well.

Automakers are building many fuel saving features into their cars. For example,
the 2012 Buick Regal will come equipped
with the new eAssist fuel saving technology which GM claims will increase fuel
economy by 25%.
The eAssist system uses a 115 volt
lithium-ion battery and a 15kw induction
motor-generator to increase fuel economy
through regenerative braking and also helps
recharge the battery. It also has automatic
engine shut off when the vehicle stops; fuel
cut off during deceleration down to zero vehicle speed, and intelligent charge/discharge
of the high voltage battery.
So far, technology has created some
problems for vehicle modifiers, and as automobile technology continues to change, we
will all race to figure out how to work with
or around this technology. It is more important than ever that clients consult Mobility
Dealers before purchasing their new vehicle.

NY Times, February 2011

*************
Pedestrians Beware

A report released by the Governors Highway Safety Association (GHSA) reveals that
the pedestrian fatalities increased during the
first 6 months of 2010 by 0.4%. It is a small
increase, but considered significant since
overall traffic fatalities are down significantly and for four prior years (2006-2009),
pedestrian deaths had declined every year.
Nationally, pedestrian deaths account for
around 12% of overall traffic deaths; which
is considered small, but significant. For the
first 6 months of 2010, pedestrian deaths
were reported to be 1891.
One factor in the increase is thought to
be increased distractions both for drivers
and pedestrians. The States with the largest
increases were Arizona (+21), Florida (+36),
Oklahoma(+16), Oregon (+18), and North
Carolina (+17). It should be noted that more
than half the pedestrians killed in 2010 were
under the influence of intoxicants.
NY Times, February 2011

*************
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*************
Shorts:

In a study recently conducted by State
Farm Insurance, almost 1 in 5 drivers admitted to surfing the web while driving (20%)
Wards Auto.com, March 2011

According to a 2010 study by Nationwide
Insurance, nearly 40% of all accidents had a
factor of some sort of technology distracting
the driver as the cause.

Wards Auto.com, March 2011

Recently, at the Canadian International
Auto Show, Ford’s rear inflatable seat belt
was named the “2011 Best New Technology”. The shoulder/chest strap portion of
the belt inflates in an accident, spreading the
impact forces over 5 times more area than
conventional belts.
Automotive Fleet, March 2011

Of the almost 8,000 people who died in
motor vehicle accidents in the past 5 years
in Virginia, Maryland, and D.C, almost 60%
of them were single- vehicle crashes.
AAA Mid-Atlantic, March 2011
*************
The Minivan Won’t Go Away!

Nissan will try their hand at the minivan
market with a newly redesigned Quest.
Production is slated for early 2011. Because
the first Quest fell flat on its face, this new
minivan is equipped with features such as
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seats that fold into the floor (instead of removable) and what they call a “soccer mom
friendly” interior.
Nissan is still going after Honda and
Toyota, although Chrysler/Dodge still has
a commanding lead in that segment. Last
year, the Nissan Quest sold less than 9,000
units, while the rest of the market shaped
up like this:
Honda Odyssey: 100,133
Dodge Grand Caravan: 90,666
Chrysler Town and Country: 84,558
Toyota Sienna: 84,064
The minivan market, which in the mid
2000s was as high as 1.3 million units per
year, is still a formidable segment at around
500,000 now.
Automotive News, December 2010

*************
Failing Elements

After seven straight years of declining
sales, American Honda Motor Company
(Honda) is scheduled to stop building the
Element Crossover after model year 2011.
The quirky, boxy vehicle was designed to
attract younger buyers, but apparently did
not. The Element went on sale originally in
2002 and quickly became popular with active, empty-nest baby boomers and retirees,
whose average age was not far from typical
Honda buyers. U.S. annual sales peaked in
2003 at around 67,000 units, and then from
2004-2006 sales averaged in the mid 50,000
range. In 2009, sales dropped to 14,884 units
and in 2010 initial estimates suggest a drop
in sales of about 4%. The Element became a
niche product in the adapted vehicle market,
with sales estimated at a few hundred a year.
Automotive News, December 2010

*************
“Fiskerally” Responsible

At a time when car builders are closing
at a virtually unprecedented rate, Fisker
Automotive is planning an all new start-up
company to compete in the hyper aggressive
car retailing business. Buoyed by $528 million in loans by the Department of Energy,
$65 million from the nation of Qatar, and
the “steal” of an empty GM assembly plant
in Wilmington DE, Fisker looks to begin
producing and selling cars by the spring of
2011. According to sources close to the company, all their cars will be plug-in hybrids
competing in the luxury brand market. The
power plant on the cars will consist of the
electric Q-drive and the G.M. 2.0 liter direct

N ews B rake

“The Buzz” (continued)
injection engine which will run the Q-drive
when it is out of power. This hybrid-electric
engine system will put out 400 horsepower
for the 2 Fisker models currently planned,
the Karma and the Nina. One example of
the unique touches this car will have is
an instrument panel with weathered drift
wood from Lake Michigan. The Karma
is projected to sell for $90,000, while the
Nina is pegged at $50,000. Overall sales
from the Delaware manufacturing plant
are estimated at up to 150,000 units per
year. This is an attractive, fast looking car
and this writer hopes that the Fisker Karma
won’t go the way of the DeLorean.
Automotive News, December 2010

*************
Reclassification

Following GM’s elimination of Pontiac
November 1, 2010, all Pontiac vehicles will
now be classified as “used” regardless of
mileage. In effect, this should lower the cost
below factory invoice on vehicles that have
not ever been titled to a consumer.
Used Car News, November 2010

*************
Throw another shrimp on the….
van?

According to studies funded by the
Propane Education and Research Council (PERC), propane gas emits 18% less
greenhouse gases than traditional vehicles,
as well as 20% less nitrogen-oxide and
60% less carbon monoxide. This reduced
carbon footprint combined with propane’s
efficiency, it’s fairly inexpensive cost ($2
per gallon), and domestic production (about
90% of all U.S. consumption) are just a
few of the reasons why Thyssenkrupp Elevator will initiate its test run of propane
to fuel vans in their fleet. Headquartered
in Atlanta, Georgia, they will launch this
endeavor in Arizona and if successful,
look to expand the usage of the propane
power to all its some 3,300 fleet vehicles
in North America. Although there are certain advantages to using propane instead
of gasoline, the biggest drawback is that
vehicles equipped to run on propane get
about half the “gas mileage” of traditional
gasoline engines.
Automotive Fleet, December 2010

*************

Coming to America

In early 2012, the American cousin of
Europe’s Grand C-Max, the C-Max, will
be released into the U.S. market. Two feet
shorter than the Honda Odyssey and 2.1
inches longer than the Plymouth Voyager,
this vehicle is said to put the “mini” back in
minivan. With the silhouette comparable to
the Mazda 5, the C-Max has been designed
to provide good outward visibility for drivers and passengers alike. The center seat,
which is part of the middle sliding row, is
innovatively designed to fold into the rightside seat bottom, allowing for easy access
to the third row of seating. The C-Max is
said to come standard with a turbocharged
1.6 liter in-line V4 and with a price tag
starting at $22,000, it would seem that
Ford is hopeful the C-Max will not just
be “another resident of the car pool lane”.
Car and Driver, February 2011

*************
Leasing at Highest Rate in 5
Years 21.1%

Because weak new car sales signal used
car shortages over the next 2-3 years, automakers are putting more incentives in
leasing such as lower interest, subsidized
residual values, and shorter terms so that
they can have good used cars.
Financial analysts don’t agree with the
trend because they feel that leasing is more
risky. The risk usually comes into play at
the end of the lease when the car may have
negative equity. However, continued shortages in used cars should alleviate that risk.
Auto manufacturers find leasing more
attractive for several reasons. First, subsidized residual values don’t hurt the brand
image the way that big front end rebates do.
Lease subsidies have grown over $3,000
per vehicle in 2010, which translates into
lower monthly lease rates. Although domestic manufacturers have worked hard
to increase brand value and used car prices
in the last few years, it is amazing how a
trend on new cars affects used car prices.
For example, if manufacturers subsidize
new car leases so they can offer to put
them out at $199 a month, then the value
of their one and 2 year old used cars drops
also-exactly what they are trying to avoid.
Used car stock is estimated to drop another
19% in 2011 from 2010, then another 35%
in 2012 and 10% more in 2013. Based on

these forecasts, we can assume that good
used cars will retain their value longer.
Automotive News, October 2010

*************
You Can’t Sleep it Off…

A study conducted at Brunel University
showed that students, who consumed more
than 7 drinks the night before, were still
“hung over drivers” in the morning. These
students exhibited some of the same bad
driving habits of drunk drivers, even though
they did not drive until 9:00AM the next
morning. Examples of driving infractions
included excessive speeding and veering
out of their lanes. It was also surmised that
these maladapted driving behaviors could
have been a result of the students being
much more tired, since alcohol affects that
quality and duration of sleep.
Company Car Driver, December 2010
*************
“Matte” Finish

Low gloss paint may be the future trend
after years of multiple levels of clear coat
finishes. Mercedes, Hyundai, and Audi are
3 auto makers offering some models in
“matte” finishes. BMW is experimenting
with short runs of certain cars with dull gray
paint. They say the added bonus of only
using 1 layer of clear coat is that it reduces
the weight of a vehicle by 14 pounds.
Wards Auto.com, February 2011

*************
Re-Focusing

Ford’s new EV Focus offers the quickest recharging time for electric vehicles,
at around 3 hours with a 240 volt charging
outlet. Compare that with the recharge
times of most EVs at between 12-20 hours.
Stop/start technology is coming to the
U.S. even though it’s been around for years
overseas. Stop/start systems shut down the
vehicles engine when at a complete stop.
The engine restarts either when the brake
is released or the accelerator is depressed.
NHTSA estimates almost 1 in 4 cars will
gave this by 2016. Stop/start increases fuel
economy by up to 10% in city driving.
Wards Auto.com, February 2011

*************
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Chapter News
Congratulations to the newly elected ADED Chapter officers for the 2011/2012 term.

Georgia Chapter/ South
Carolina
President: Matt Abisamra
matt_abisamra@shepherd.org
Secretary: N
 athalie Drouin
ndrouin@ghs.org

Kentucky/Tennessee/West
Virginia
President: Michele Coffey
mwcoffey@yahoo.com
Secretary: Suzanne Farnan-Maddux
suzanne.farnan-maddux@jhhs.org

Midwest Chapter
President: Mike Flis
mflis@metrohealth.org
Secretary: P
 aul Schmidt
pschmidt9@wi.rr.com

Georgia/ South Carolina
Chapter
The Georgia/ South Carolina Chapter held
a meeting on 2/25/11 with a presentation
from ACE Mobility. There was a product
demonstration of the ACE product line by
Keith Siergiej (CFO) and Kyle Shanholtzer
(Lead engineer-design specialist) including:
ACE Accelerator-Brake, hand controls, foot
controls, SWAB-Steering wheel, digital

Northeast Chapter
President: Matt Meltzer
MDTCcdrs@aol.com
Vice President: Donald Sampson
dsampson@centralmasafety.org
Secretary: H
 olly Alexander
holly.alexander@foxrehab.org

Ontario Chapter
President: Wendy Nieuwlant
wendy@skillbuildersrehab.
com
Vice President: L
 orrinda Mabee -2011
llmabee@rogers.com
Shirley Rolin - 2012
shirley.rolin@gmail.com
Secretary: Toni Potvin
toni@sunnysiderehab.com

Kentucky/Tennessee/West
Virginia Chapter
The Kentucky/Tennessee/West Virginia
Chapter received approval for a chapter
meeting April 21, 2011. The meeting is
being held at the Lexington Convention
Center in Lexington, KY. For more information on future meetings, contact chapter
president Michele Coffey at mwcoffey@
yahoo.com or chapter secretary, Suzanne
Farnan-Maddux at suzanne.farnan-maddux@jhhs.org.
The Midwest Chapter received approval
for a chapter conference April 8-9, 2011.
The conference is being held at Mary
Free Bed Rehabilitation Hospital in Grand
Rapids, MI. For more information, contact
their chapter president Mike Flis at mflis@
metrohealth.org or chapter secretary, Paul
Schmidt at pschmidt9@wi.rr.com.

Northeast Chapter
shifter, SDS- Small Diameter Steering and
AUT- Secondary Control-Controller. There
was also a hands-on demonstration with the
ACE Mobility Demo Van (photo at right).
Future meetings are planned for May 20 at
ICar in Greenville, SC, the annual beach
meeting on August 26 in Myrtle Beach, SC
and November 4 at Roosevelt Warm Springs
Institute of Rehabilitation in Warm Springs,
GA. Contact an officer for additional information.

The Northeast Chapter is planning a
meeting on May 6 from 10-2. The meeting
will be held at Central Mass Safety Council,
186 West Boylston St. West Boylston, MA
01583. The program will be a van workshop
lead by Don Sampson. It will cover evaluation and training with high tech equipment
and will include demonstration of vehicle
control from both the driver and passenger sides. For more information contact
chapter vice president Donald Sampson
at dsampson@centralmasafety.org or call
508-835-2333 for details.

Ontario Chapter

ACE Mobility provided a product demonstration at the GA/SC
chapter meeting in February 2010
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The Ontario Chapter continues to have
a strong membership and strong direction
in its path for 2011! They will be meeting
on April 30, at the ADED national conference as part of the Canada-wide chapter
meeting, and then again in November,
contact the officers for the details of the
April and November meetings. On the
agenda for this year is learning more about
the driver rehabilitation specialist’s roles
in the field of driving anxiety and continuing on with their Best Practices document.
They are planning to have member and
guest speakers with CEUs as they work
to continually enhance their learning and
share with the group. To date, their Best
Practices document has been reviewed and
covers the most common primary vehicle
controls. They are currently reviewing
and reaching consensus on secondary
functions.			
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Become a CDRS
ADED offers all professionals who meet eligibility requirements
the opportunity to become certified as a Driver Rehab Specialist
through an examination. The exam is developed by Driver Rehab
practitioners in conjunction with AMP, a professional testing
agency.
The purpose of the certification process is protection of the
public by the following:
• Providing a measurement of a standard of current knowledge
desired for practitioners in Driver Rehab
• Encouraging growth and study in our field, therefore promoting
professionalism
• Formally recognizing those Driver Rehab Specialists who have
attained certification status
• There are also advantages of certification, which may include:
• Public confidence for service
• Desired credential for employment
• Privileged employment duties (as some manufacturers may require certification for evaluation/training with their equipment)
• Higher salary
Eligibility Requirements:
• Candidates may take the certification examination if they meet
the education and/or experience requirements listed below:
• An undergraduate degree or higher in a health related** area of
study with 1 year full time experience in degree area of study
and an additional 1 year full time experience in the field of
Driver Rehabilitation.*
• A four year undergraduate degree*** or higher with a major
or minor in Traffic Safety and/or a Driver and Traffic Safety
Endorsement with 1 year full time experience in Traffic Safety
and an additional 2 years of full time experience in the field of
Driver Rehabilitation.*
• A two year degree in a health related** area of study with 1 year
experience in degree area of study and an additional 3 years full
time experience in the field of Driver Rehabilitation.*
• Five years of full time work experience in the field of Driver
Rehabilitation.*
*Full time means for ADED purpose 32 hours per week. Parttime hours may be accumulated over an extended period to the

www.acemobility.us

equivalent
of full time
hours of experience, a total of
1664 hours.
* In the field of Driver Rehabilitation means
for ADED purpose: Direct
hands-on delivery of clinical (pre- driving evaluations) and/or
behind the wheel evaluations and training with the client.
** Health related degree means for ADED purpose: Occupational Therapy, Physical Therapy, Kinesiotherapy, Speech Therapy,
Therapeutic Recreational Therapy, or other areas as approved by
the Certification Committee.
*** Undergraduate degree areas of study means for ADED purpose: Social Work, Vocational Rehabilitation, Health and Physical
Education, Counseling, Psychology, or other areas as approved by
the Certification Committee.
Preparation should begin with reviewing the CDRS Handbook,
available both through the ADED website under “ABOUT” and
in the www.goAMP.com website. The Handbook provides all
information regarding the Certification Exam. Test questions
are categorized under “recall” information, “application” and
analysis. A sample of questions is included in the Handbook.
The areas of content are also listed to assist your preparation.
Various publications, online courses, workshops, etc. are also
available. ADED, ADED Chapters, AOTA and other associations
host national and local conferences and seminars for educational
opportunities. However, the most valuable means for preparation
is practical experience.
Accommodations are available for those applicants with special requirements and should be included on the application form
provided.
Applications must be submitted to AMP, NOT ADED, with a
deadline date for receipt of July 5th, 2011.
This year’s examination will be administered on August 16,
2011 in Jacksonville, FL at the conclusion of the National ADED
conference. Additional information regarding eligibility requirements, application deadline and fees, study guide and resources
may be found on the ADED website at www.ADED.net. Questions
can be directed to Liz Green, ADED Executive Director.

877.ACE.5301
> Co n ta c t u s fo r i nfo r m a t i o n o r d e m o n st ra t i o n
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Mark Your Calendars
The calendar of upcoming events is provided
as a service to ADED members. News
Brake does not confirm the accuracy of the
information provided. Please verify dates
and locations with the organizations listed.
* * * * M AY 2 0 1 1 * * * *
May 20-22, 2011
New York Metro
Abilities Expo info: www.abilitiesexpo.com
May 25, 2011—Application deadline for
ADED Scholarships
* * * * J u N E 2 0 11 * * * *
June 15, 2011— Deadline for NMEDA
pre-conference ADED workshops call for
presentations

* * * * J u LY 2 0 1 1 * * * *
July 5, 2011— Application deadline for
CDRS Exam
July 8-10, 2011
Chicago
Abilities Expo info: www.abilitiesexpo.com
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* * * * A U G U S T 2 0 11 * * * *
August 12-16, 2011 Jacksonville FL
ADED Annual Conference
info: ADED.net

August 16, 2011
Jacksonville FL
CDRS examination will be administered
at the conclusion of the ADED conference.
info: ADED.net

August 26-28, 2011
Houston
Abilities Expo info: www.abilitiesexpo.com
* * * * September 2011 * * * *
September 12-14, 2011
Detroit, MI
The Eye and the Auto International
Conference 2011
info: www.eyeson.org/index.php/research/
eye-and-auto

* * * * NOVember 2011 * * * *
November 18-20, 2011
San Jose, CA
Abilities Expo info: www.abilitiesexpo.com
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November 18-22, 2011
Boston, MA
Annual Scientific Meeting The
Gerontological Society of America. The
conference includes a Transportation
Special Interest Group
info: www.geron.org/annual-meeting

* * * * february 2012 * * * *
February 17-19, 2012
Atlanta
Abilities Expo info: www.abilitiesexpo.com
* * * * JULY 2012 * * * *
July 27-31, 2012 ADED Annual Conference
Kansas City MO info: ADED.net
* * * * * * * * * * * * *
To have your event information included
in the Mark Your Calendar section, please
provide the information to:
Beth Anderson Gibson, OTR/L, CDRS
bgibson@freedomandmobility.com
678-428-3137
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ADED 35TH ANNUAL
CONFERENCE & EXHIBITS
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ADED 2-day Courses
August 12-13, 2011
ADED pre-conference workshop
August 13, 2011
ADED Annual Conference
and Exhibits August 14-16, 2011
Early Bird Registration Deadline: June 15, 2011
Location: Hyatt Regency Riverfront, Jacksonville FL
Toll free: 866-672-9466 | Website: www.aded.net | E-mail: info@aded.net
N ews B rake
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Car Seat Heater Safety
A USA Today article by Jayne O’Donnell
(2/22/11) reports “Burn treatment doctors
and safety advocates plan to ask federal
regulators and automakers to address the
safety of car seat heaters, which they say
have severely burned dozens of paralyzed
and otherwise disabled drivers and passengers.” The temperatures of some seat heaters — used to keep motorists’ backsides
warm in cold weather — can reach 160
degrees, according to research by doctors
and fire safety experts. Some automakers
limit the temperature to 105 degrees, the
maximum doctors advise, but others have
seats that often reach 120 degrees, which
can quickly cause third-degree burns.
People with impaired sensation can
receive burns without realizing it and
those injuries can take months to heal.
Skin integrity may be compromised for
life. While the heat from the seat can
cause burns, the length of the exposure
can make the burns deeper and harder to
heal. A group of burn treatment doctors
has written to NHTSA urging them to
consider seats that exceed human toler-

ance as defective. They are urging the
Alliance of Automobile Manufacturers to
set a maximum temperature and to install
timers to turn off the heaters automatically.
They also recommend that seat heaters
be disconnected for consumers that have
compromised LE sensation. Some vehicles
have safety warnings in the owner’s manuals. The article gave several examples
of individuals with disabilities who had
been injured by seat heaters in a variety
of vehicles. This included rental vehicles.
* * * * * * * * * * * * * * *
Editor’s note – Driving specialists
should question their client’s about the
presence of seat heaters in their personal
vehicles. If the client has LE sensory impairment, it may be prudent to advise the
client to avoid the use of the seat heater, to
have the feature disconnected or at least to
warn them of the potential for injury. My
Google search also showed several new
posting from law firms offering to handle
cases for persons who have been injured
by seat heaters so this is also a liability
consideration.

Dates to
Remember . . .
Deadline to apply
for NMEDA call for
presentations:

June 15, 2011
Deadline to apply for
scholarships:

May 25, 2011
Deadline to submit
nominations for ADED
awards:

May 31, 2011

Crescent Industries

191 Washington Street | Auburn, ME 04210
207-777-3500 | fax 207-777-3522
sales@crescentindustries.com

State-of-the-Art Adaptive Vehicle Control Products
Crescent Industries has been
manufacturing reliable vehicle
control products for many years
from complete systems to an
individual relay pack to help with
the small jobs.

VoiceScan—Activate a switch and a voice
announces your functions such as wipers,
horn, lights, etc. When you hear the desired
function, activate again to select.

At Crescent, we never lose sight
of our mission . . . to help others.

Command 16—A 16 switch
lighted Electronic Console to control
the secondary functions of your
vehicle such as lights, ignition,
windows, heater fan, wipers, and other
accessory controls.

We believe in handing a person
the key to unlock the door of
dependency and to enter the
world of independence.

Remote Controls—Remote
controls for all wheelchair lifts including
Ricon, Crow River, Braun, Mobil-Tech, I,M,S, and
others. They can be purchased with magnetic entry
and dash controls

We have a Can Do attitude!
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Magnetic Entries—available for all lifts.
Spring 2011
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Mentors and Mentees Wanted for 2011 Conference
By- Beth Rolland, Board Member at Large

Do you remember your first ADED conference? I do. It was really
intimidating. I didn’t know anyone, and everyone else seemed to be
part of a well-established group. I ate dinner alone. When I went to
the Exhibit Hall, I was overwhelmed and had no idea what questions
to ask. While I learned a lot, there was a wealth of information there
that I didn’t know how to tap into.
That’s why ADED created the Mentor Program. The Mentor
Program pairs folks who are new to conference with those of us
who have been in this field a little longer. Our hope is that new
attendees will feel welcome, have a place to bring questions, and
have someone to help them make sense of the exhibit hall. A mentor
can also be a familiar face to look for at meals and someone to help
decide which seminars to attend. Maybe even someone to introduce
him or her to the Mobility Equipment Dealer in his or her area. We
are hoping this leads to further involvement with the organization
for the new attendees, as well as sharpening of skills for those with
more experience. Please consider volunteering.
This is an informal program and will not demand much of your

time. Commitments include:
• Communicating with the new member prior to the Conference,
if possible, and sharing contact information for future reference.
• Making plans to meet them at breakfast on the first morning of
Conference to introduce both yourself and maybe some other
ADED members, and then attending the Opening General Session with them.
• Offering guidance in selecting seminars and workshops.
• Committing to going through the Exhibit Hall with them and
helping them understand the various types of equipment applications.
• Following up during the year by email or phone and referring
them to other members as appropriate.
ADED Mentor Program Registration forms will be included in
your conference materials. It‘s most beneficial if you sign up early.
That way we can get people paired up and introduced before we
get to Jacksonville. We hope you get involved—it’s a great way to
nurture the future of ADED!

ADED MENTOR PROGRAM REGISTRATION
If you are interested in participating in the ADED Mentor Program, please complete the
registration and return it to:
ADED Executive Office
2425 N. Center St #369
Hickory, NC 28601
or
Fax to 828-855-1672
Please return A.S.A.P., even if you have not returned your Conference registration.

Name: _________________________________________
Company Name:
Address: _______________________________________
_______________________________________
_______________________________________
E-mail: __________________

Phone: ___________________
Fax:
___________________

_

I plan to attend the following (check all that apply):
___ 2-day ADED Education Course (Fri & Sat)
___ Full-day Pre-Conference Workshop (Sat)
___ ADED Conference (Sun – Tues)
My background is in:
___ Driver Education
___ Rehabilitation
___ Mobility Equipment
___ Other (specify) _________________________________

___ I am a: ___ 1st time ___ 2nd time ADED Conference attendee (VIP) and would
like to take advantage of the ADED Mentor Program.
___ I would like to be on a mentoring team to mentor new members.
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Working Relationships: Driver Rehab
Specialists and the VA DMV
The Virginia Department of Motor Vehicles (DMV) monitors
drivers who have any condition or take medications that may impair
their ability to safely operate a motor vehicle or affect their level of
consciousness, judgment, mobility and visual perception. We rely
solely on written reports informing us that a driver may be impaired
from many sources including law enforcement, healthcare providers,
family members, the courts and concerned citizens.
Once DMV receives a report of a possibly impaired driver, the
report is reviewed by our professional medical staff to determine if
a medical review should be initiated. If so, the driver must furnish
an acceptable medical report or vision report, completed by their
medical doctor or nurse practitioner, within 30 days, in accordance
with Virginia statute. Reports are reviewed and a determination is
made, in accordance with Virginia law standards and medical policies
that have been established by the DMV Medical Advisory Board,
whether a driver:
• is safe enough to continue to operate a motor vehicle
• should re-test with DMV
• should undergo a driver evaluation with a certified driver rehab
specialist (CDRS) or licensed occupational therapist (OTR/L)
who is trained to conduct driver evaluations
• or should retire from driving
Each case is evaluated on its own merits. If the medical information
indicates that the driver is capable of driving safely, and the driver
has successfully met all test requirements, the driver’s case may be
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dismissed or the driver may remain on periodic medical monitoring.
Regarding dementia, the DMV Medical Advisory Board’s policy
states that if a driver has dementia, memory loss or memory impairment, cognitive impairment, gets lost, has suffered from a traumatic
brain injury or stroke, he or she must successfully pass a driver evaluation with a CDRS or OTR/L in addition to the DMV knowledge and
road tests. Drivers with these diagnoses are then required to remain
on periodic medical monitoring; furnishing an updated medical report
every six months. Subsequent testing may be required if the driver’s
healthcare provider indicates, or if the driver is reported to DMV
again for driving that is indicative of declining health.
The valuable services provided by driver rehabilitation specialists and licensed OTR/Ls, as well as the examiners who administer
road tests to those drivers who are on medical review, help keep
our roads and the public safer. We know of 18 facilities in Virginia
that provide this service and a demand for more appears imminent
with the aging population. DMV provides a list of these facilities
to drivers who are required to undergo a driver evaluation so they
may choose one that is convenient for them. DMV will begin
publishing information about driver rehabilitation evaluations,
and how a driver evaluation can assist physicians in determining if a patient should continue to drive, in the Virginia Board of
Medicine’s monthly newsletter.

Spring 2011

Jackie Branche, R. N.
Healthcare Compliance Officer
VADMV-Medical Review Services
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2011 ADED MEMBERShIp ApplICATION
Membership period runs January 1 – December 31, 2011

please provide contact information in the space provided:
Name:

Telephone Number:

Company:

Fax Number:

Mailing Address:

Website Address:
E-Mail Address:
Membership
Rate to be
paid:

Corporate
Member

Mobility Equipment
Dealer

Facility Member

Individual
Member

please indicate your membership level below:

Includes all persons involved in provision, implementation, or administration of driver
rehabilitation services.
❏Individual RENEWING Member: Rate=$120.00
❏Individual NEW Member:
Rate=$145.00
Business or agency involved in the provision, implementation or administration of
driver rehabilitation services.
❏Facility Member – LEVEL 1* (1-3 Individuals): Rate=$240.00
❏Facility Member – LEVEL 2* (4-6 Individuals): Rate=$600.00
❏Facility Member –LEVEL 3* (7-10 Individuals): Rate=$960.00
❏New membership

❏ Renewing membership

*PLEASE COMPLETE MEMBERSHIP INFORMATION SHEET ATTACHED
Businesses involved in providing installation, services and/or retail sale of
equipment, vehicles or rental vehicles for individuals with disabilities. The initial
location renewal fee is $275, and $50 for each additional location.
❏New membership

Individual
$
facility*

$

Mob. Equip.
Dealer*

❏ Renewing membership

Initial Location $ 275, PLUS Additional Location(s)* #________ x $50 = $_____

$

*PLEASE COMPLETE ADDITIONAL LOCATION SHEET ATTACHED
Businesses involved in manufacturing and distributing products used by driver
rehabilitation specialists or individual with disabilities.
❏New membership

❏ Renewing membership

Rate=$525.00

Corporate
$

*ATTN: Facility and Mobility Equipment Dealer Members: PLEASE COMPLETE ATTACHED
PLEASE RETURN THIS APPLICATION WITH PAyMENT IN US CURRENCy FOR PROPER PROCESSING.
REMIT TO: ADED 2425 N. Center St. #369 hickory N.C. 28601
If you would like to pay by credit card, complete the following information and fax to 828-855-1672 or mail to
address above.
❏VISA
❏MASTERCARD
❏DISCOVER

Account #:
Expiration Date: month:
Card Holder’s Name:
Zip Code of Billing Address:
Card Holder’s Signature:
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Magnificent Quality
In Every Selection!

Find the Perfect Combination…
Your customer’s vehicle and our
Superior Lifts and Turning Seats!

Bruno Means Go!

Bruno Independent Living Aids
1-800-462-0664  www.bruno.com
code: ADEDNEWS0411
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Independence Musings:
The Boomer Dichotomy
Carl W. Wellborn; Senior Staff Engineer /
Project Manager
R&D / Advanced Product Solutions
General Motors Company

Standing patiently before the video monitor, Mrs. Miller (not her real name) watched
as the power lift chair was demonstrated. She
noted how the chair automatically emerged
from the vehicle, allowing the gentleman
to be seated comfortably, and then carried
him smoothly and effortlessly into the front
passenger’s position. “Oh, that’s nice”, she
thought. “Look at how smooth it is.” The
butterscotch leather seat matched wonderfully with the vehicle’s interior, and in her
mind, provided the perfect wrap-up to a
splendid product demonstration.
When the display attendant asked for her
thoughts on the product being demonstrated,
she enthusiastically shared how wonderful
the whole system was. “I know several older
people that would just love something like
that,” she said. The comment caught the attendant a bit off guard, knowing that Mrs.
Miller was herself 85 years old. Thus, to
the question, ‘How old do you have to be
to want a product like this?’ Mrs. Miller’s
inferred answer would be, ‘Older than me!’
Mrs. Miller’s mindset helps to illustrate the
approaching Boomer Dichotomy for nations
around the world. This generation, born
between 1945 and 1964, will test the mettle
of any organization they interact with.
Though the sheer numbers of people in
this generation reaching the age of 60 each
day will likely cause concern for many
professionals, for Driver Rehabilitation
Specialists (DRS), it may actually be an
opportunity. ‘Living Life to Its Fullest’, is
a familiar phrase that expresses one of the
major findings from a 3-year study within
General Motors Research & Development
called the Independence Project. This major
finding is the strong desire to reach their
aspirations as an overarching priority; especially as they age.
The purpose of the Independence Project

was to understand
and address the
transportation needs
of an aging population who consider
personal vehicular
mobility as key to
their independence.
Our intent was to
answer the question;
‘As the world’s population continues to
age, how can General Motors provide
products, services,
and experiences that
help aging people
safely keep their independence?’.
This new older
generation will live longer, stay active longer, be healthier longer, are better educated,
and will be more financially secure than
previous generations. After raising a family
and retiring from full-time work, some are
entering into their ‘Third Quarter of Life’: a
new, different, and fulfilling chapter in life
that explores self-awareness. Indeed, our
research pointed to this mindset held by the
boomer generation as markedly different
from that of generations before them. Yet,
none will be able to escape the human effects
of aging. Difficulties with vision, cognition,
strength & flexibility, and comfort (including physical comfort, trust, and personal
security) will be unavoidable for most.
Where, then, is the opportunity for Driver
Rehabilitation Specialists in this information? Put simply, these skilled professionals
help people who have endured some injury
or condition return to full and meaningful
lives, which usually includes driving. As
boomers begin to experience the inevitable
effects of age, they will need guides to help
them build or re-build roadmaps to their
aspirations.
But beware! Respect and perception are

Early bird conference Registration:

July 15, 2011
N ews B rake
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Carl Welborn
critical to working successfully with this
group. Driver Rehabilitation Specialists
must not make the mistake of referring to, or
thinking of, the members of this generation
as elderly or old. These consumers do not
see themselves this way and take offense at
any organization, business, or professional
that does. In essence, DRSs must be sure to
perceive where these individuals are, beyond
just their physical and cognitive condition.
You must understand where they are attitudinally, and what their fears are as well, and
meet them there with respect. Then, having
earned their trust, together you can help them
rebuild the road to their aspirations.
The world’s population, as the Independence Project team found, is aging, and
doing so quickly. This aging of the overall
global population is unprecedented, and
without parallel in the history of humanity.
Helping aging people reach their aspirations,
as a finding from the Independence Project,
seems to fit well with the priorities and goals
of Driver Rehabilitation Specialists. Additionally, collaborations with other industries
and professionals can add even more color
and tools to an already rich set of skills
available to DRSs. As the world ages, Driver
Rehabilitation Specialists seem well placed
to make the journey easier. With your help,
perhaps even I can look forward to standing
in the shoes of Mrs. Miller at 85 years old,
rejecting selected products as being for ‘old
people’ who are ,of course, older than me.
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Manufacturers’ Corner

by Gina Lewis

At Adapt-Solutions, we take safety seriously. You may have
seen this catch phrase on some of our publicity. We would like to
prove it! This past February, at the annual NMEDA conference,
we launched a new application for our XL-BASE, turning and
lowering seat base in the 2011 Honda Odyssey. We are very proud
to say that we bring you this new solution for minivan access. That
is why we made sure that we can demonstrate our compliance to
the required safety standards by crash testing and pull testing this
new XL-BASE seat base in a brand new 2011 Honda Odyssey!
The vehicle did not come out of these tests as well as our new
base did! In fact, after the crash test, the XL-Base still functioned
but the vehicle did not! In an industry where the term crash tested
is often used loosely or incorrectly, we are very happy to inform
you that we have a third party certified in-vehicle crash test and
pull test for this application.
This is not the first in-vehicle crash test of our XL-BASE seat base.
It is actually the third time we can tell you that we have a third party
certified, in-vehicle crash test. The previous two were done when the
new Chrysler Caravan became available in 2008 and when we first
started offering the XL-Base for the GM family of minivans in 2005.

Before testing at an independent test laboratory, we verify our
designs with our in house seat and seat belt testing rig. Over the last
6 years, we have acquired a great deal of in-house testing experience
with our test equipment and have conducted numerous tests on our
seat bases in various vehicles and positions.
We are proud of the hard work we put into offering the safest and
most reliable product possible. We greatly appreciate having you,
ADED members, as our partners. We know that we share the goal of
bringing the safest possible solutions to our respective clients.

Look Where We’ve Been Mentioned – Spring ‘11
Matt Meltzer of Meltzer’s Driver Training
Center in New York and Anne Hegberg of
Marianjoy’s Driver Rehabilitation Program
in Wheaton, Illinois are quoted in an on-line
newsletter article titled Taking the Wheel:
Driving with Disabilities. The article, in the
March issue on the One Place for Special
Needs website, gives a detailed explanation
of our professional qualifications, the driving evaluation and training process, and an
overview of adaptive equipment. http://www.
oneplaceforspecialneeds.com/main/library_
driver_training.html. One Place for Special
Needs is a national disability resource that
connects families with disabilities to services
and programs in the community. Holly Olmsted-Hickey, Special Needs Development
Manager for One Place for Special Needs
and author of the article, has invited ADED
members to visit their website and add their
professional information to the local resource
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section (www.oneplaceforspecialneeds.com).
As we all know, many families are simply not
aware that driver rehabilitation specialists are
an option for their teens or loved ones with
disabilities. They can also be followed on
twitter at http://twitter.com/opfsn.
Jan Crye a certified driving rehabilitation
specialist at Sinai Hospital in Baltimore,
MD was featured in a piece on senior driving on WBALTV http://www.wbaltv.com/
health/26825116/detail.html
The National Multiple Sclerosis Society,
Hampton Roads Chapter is sponsoring an
educational series of teleconferences called
Links. Each teleconference lasts just one hour
and is accessible via a toll-free number. The
series is designed to link the consumer with
information regarding MS and is interactive.
Certified Driver Rehabilitation Specialist
John Vaughter will discuss how to main-

Spring 2011

tain driving independence despite physical
changes due to MS. The session will occur on
May 4, 2011 at 7:00 pm: Driving with MS-How to Stay Behind the Wheel. The registration deadline for this call is April 27, 2011.
Register for this call by calling the chapter at
757-490-9627 or visit the website at http://
www.nationalmssociety.org/chapters/vax/
programs--services/programs/seasonal-programs/links-teleconference-series/2011linksteleconference-series/index.aspx.
ADED was mentioned on several sites
including
http://handicapvans.thcmn.com/how-awheelchair-van-evaluator-can-help-you/
http://www.adaptavan.com/index.php?src=b
log&blogid=14&srctype=detail&blogid=15
h t t p : / / w w w. s a v v y s e n i o r. o rg /
article_20110117b.htm an NBC affiliate site
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ADED Awards Program
Categories and Descriptions
The Distinguished Service Award
This competitive award is given to individuals or groups outside the scope of ADED who
have demonstrated distinguished service and/or support to the overall area of mobility for
persons with disabilities. This individual or group, while not members of ADED, will be
selected for their discernible and unique contributions to this field. (Examples of such
candidates could be representatives in the political/ governmental arena; prominent medical or
educational people; television, motion picture or other media personalities; etc.)
Only one award may be given, annually, in this category.
Included in the written, supportive documentation should be evidence of the following:
a. Leadership qualities of the candidate(s).
b. National (or international) exposure or contribution to serving the mobility needs of the
disabled person.
c. Research and/or clinical involvement of the candidate(s) relating to mobility of the
disabled.
d. Personal philosophy and devotion to the field of mobility for the disabled.
e. Other material, as appropriate.
Note: The Distinguished Service Award (DSA) is considered the most prestigious award
presented by this Association, to a non-member.

Achievement Award
A competitive award presented to an individual member of ADED who demonstrates
outstanding contributions in the field of Driver Evaluation and/or Education. Material is not
limited to the current year, but may be cumulative. This is presumed to be the most important
award received by a member of this organization and the second most prestigious award
presented by the Association.
Only one award may be given, annually, in this category.
Included in the written, supportive documentation should be evidence of the following:
a. Advancement of driver evaluation and education through leadership, publications,
association involvement, and attitudes of clientele, administrators, co-workers, toward
the candidate, etc.
b. Interpersonal relationships, professional bearing and prestige, personal sacrifice, public
relations efforts, development of equipment or ideas, etc.
c. Acknowledgment of the candidate's efforts by awards or recognition from other, nonADED sources.
d. Other material, as appropriate.
NOTE: The Achievement Award is considered the most prestigious award presented to an
ADED member, and the second most important award presented by the association.
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The Award for Research and Applied Engineering
A competitive award presented to an individual or group, or organization that have
demonstrated outstanding accomplishments in the areas of research and applied engineering
or other automotive endeavors related to mobility of the disabled person. This award may be
presented to either a member or non-member of ADED.
Included in the written, supportive documentation should be the following information:
a. A description of the research or engineering project(s), automotive or equipment
design(s), etc., which distinguishes this individual or group from the ordinary.
b. The effect of these contributions to the disabled community.
c. Examples of the candidate's contributions, if any, to the existence or advancement of
ADED.
d. Other material, as appropriate.

The Scholar Award
A non-competitive award presented to a member(s) of the Association who has made an
outstanding scholarly achievement in the area of driver evaluation, education, research, and/or
engineering.
Included in the written, supportive documentation should be the following information:
a. Description of the contributions made by the candidate(s) authorship of articles, books,
book chapters, special papers, newsletters, etc.; or leaching skills in the university,
secondary school, etc.
b. Effect of this scholarly contribution to the field of Driver Evaluation and Education.
c. Scope of the project(s) or work(s) to which the candidate has applied his/her scholarly
efforts.
d. Other supporting comments, if appropriate.

Commercial Award
A competitive award presented to a Vendor or Corporate member or Organization who has
demonstrated outstanding contributions in the field of driver rehabilitation /vehicle
modifications.
Only one award may be given, annually, in this category.
Incorporated in the written, supportive documentation should include the following information:
a. Description of the contributions made by the candidate towards the Association's cause.
b. Effect that these contributions have had for the Association.
c. Other supporting comments, if appropriate.

Lifetime Honorary Membership Award
A non-competitive award presented to a member(s) of the Association who has met the
following eligibility requirements:
Eligibility
a. ADED member for 15 or more years.
b. Served a total of 10 or more years as an ADED officer, ADED national board member,
conference team member, ADED standing or ad hoc committee member (positions can
be combined to total 10 or more years).
c. Age 55 and/or within 5 years of retirement.
Benefits
a. Recognition of honor (plaque or appropriate keepsake)
b. Free lifetime membership to ADED
c. Free annual ADED Conference registration
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ADED

The Association for Driver Rehabilitation Specialists
An International Organization

Nomination for Annual Awards
Name of Nominee:
Position/Title:
Address:
City:

State

ZIP

Award Category (Please check one)
Distinguished Service Award

Scholar Award

Achievement Award

Commercial Award

Award for Research & Applied Engineering

Honorary Membership

*Please attach one page supporting documentation

Nominating Party:
Name:
Position/Title:
Address:
City:
Phone:

email

State

ZIP

IMPORTANT: Please attach all required supporting information and documents and
return to:
ADED
2425 North Center Street #369
Hickory NC 28601
828.855.1623 telephone
866.672.9466 toll free
828.855.1672 fax
Deadline for receipt of nominations is:
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News from the Scholarship Committee!
Scholarships Available!

not be able to afford the cost of conference
attendance. Each scholarship amount is up
to $1250.
B. The ADED Memorial Scholarship is
available for attendees of the ADED two-day
educational courses. These courses are held
throughout the year, as well as prior to the
annual conference. ADED is now offering
up to five scholarships for each two-day
course. Each scholarship is in the amount
of $500.
C. The ADA (Adaptive Driving
Alliance) is supporting the Certified
Driver Rehabilitation Specialist (CDRS)
certification program. This year the ADA
is focusing on members who will be taking
the CDRS exam. Up to five scholarships
will be available; each scholarship will be
for $1,000.

Once again it is time to apply for the
2011 ADED conference scholarships. Up
to five ADED Memorial Scholarships will
be offered for each two-day ADED course.
On April 28-29 of this year, ADED was
pleased to offer the course The Impact
of Disability, Vision and Aging and their
Relationship to Driving at Anne Arundel
Community College, Hanover MD. The
deadline for scholarship application
submission was March 18th. This course
will be offered again at ADED conference.
ADED conference will be held in
Jacksonville, Florida from August 12 – 16,
2011. For those who do not have access to
educational funding through an employer,
ADED offers an opportunity to apply for
financial assistance to attend the annual
conference or workshops. There are several
Policies and Procedures
types of scholarships available, please check
The scholarship committee has already
the descriptions below to see if there is a
been busy this year with a review and
scholarship that might be right for you!
revision of the Memorial Scholarship
Applications may be submitted at any policies and procedures. Some of the
time, but must be postmarked or received changes to the policies include:
by May 25th, 2011.
More scholarships available for ADED
If applying for more than one scholarship, courses! We are pleased to announce that
please fill out a separate application for ADED is able to offer up to five scholarships
each. Following is a description of the three per two-day course. ADED courses are
scholarships that are available:
offered in various locations throughout the
A. Crescent Industries is supporting two United States, throughout the year.
members to attend the ADED conference.
Effective this year, scholarship committee
This scholarship is open to both experienced members can serve a two-year term with a
News Brake 4.91x3.75 BW 4/14/09 2:59 PM Page 1
and new members who would otherwise

ating
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Providing Mobility Since 1952!
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VANS FOR SALE
New and Used
High Top • Low Top
Drop Floor Mini-Vans

Hand Controls
Clamp On
Pedal Extensions

Ultra-Lite
Hand Controls

Reduced Effort
Steering
Steering Devices
Pedal Extensions

VAN RENTALS
Wheelchair Accessible Vans
Rent by Day, Week or Month
Lifts, Scooters & Accessories

Years

obility
iding M y for
of Prov
essibilit
and Acc ysically
the Ph
ed
Challeng

Reduced Effort
Braking
Fold Down
Pedal
Extensions

Backup Brakes
& Steering

Driving
Controls

Foot Steering
Wheelchair Lifts

Providing Mobility for the Physically Challenged Since 1952

Horizontal Steering

37 Daniel Road West, Fairfield, NJ 07004-2521
Phone: (973) 808-9709 • Fax: (973) 808-9713
E-mail: drivemaster@drivemaster.net Web: www.drive-master.com
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Left Foot
Gas Pedals

maximum of two successive terms.
Scholarship committee members may
move to a different position on the committee
and serve another two successive two-year
terms, following completion of tenure in a
different committee position.
The committee chairperson will be
responsible for orienting the new, incoming
chairperson at the end of the current chair’s
tenure.
In order to allow scholarship applicants
reasonable time when planning for their
attendance, application deadlines will be set
for 60 days prior to course date if course is
offered as standalone event and 3 months
before course date for courses offered in
conjunction with conference.
For a complete copy of the revised policies
and procedures, please see the ADED
website.
* * * * * * * *
Scholarship applications are available on
line at:
http://www.driver-ed.org/i4a/pages/
index.cfm?pageid=512#8
Or contact the ADED Executive Office:
www.aded.net
ADED
2425 N. Center St. #369
Hickory, NC 28601
* * * * * * * *
Questions abut the Scholarship program
should be addressed to:
Gayle San Marco of the scholarship
committee:
gsanmarco@earthlink.net
Or to:
Elizabeth Green, ADED Executive
Director:
Elizabeth.green@driver-ed.org

Future ADED
Conference Sites
2011 Jacksonville, FL
2012 Kansas City, MO
2013 Columbus, OH
2014 Buffalo NY

Complete Van
Conversions
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2011 Scholarship Application Form
ADED Annual Conference and Exhibits

APPLICATIONS DUE: MAY 25, 2011

Section 1: Scholarship Options (choose one scholarship per form)





Adaptive Driving Alliance (ADA) Scholarship- ADA has generously offered 5 $1000 scholarships for NEW driver
rehab specialist taking the CDRS examination August 2011. Please complete additional form from ADA.
Crescent Industries Scholarship-Crescent has generously offered to sponsor 2 ADED members to attend conference.

Each award is for $1250.

ADED Memorial Scholarship-two scholarships per course will be awarded to current ADED members in good standing
for 2 or more years. Award will cover cost of course registration.
__The Effects of Disabilities, Vision and Aging and Their Impact on the Driving Task
__ Traffic Safety

Section 2: Applicant Information:

Name: ______________________________________

Phone: __________

Employer:

E-Mail:

Section 3: Professional Background

Membership:
Are you a current ADED member?

yES

NO

Indicate dates of membership:

CDRS status:
1. Are you a Certified Driver Rehab Specialist (CDRS)?
yES
NO
yES
If NO, do you plan to take exam this year (required for ADA scholarship)?
2. Does your present or future employment depend on maintaining your CDRS?
yES
NO
3. Are there other driver rehab professionals at your facility?
yES
NO
If yes, how many?

2010

2009

2008

NO

Other funding sources:
1. Have you ever received outside funding/sponsorship?
yES
NO
Dates of sponsorship:
If yes who?
2. What type of support will your employer provide for attending this course / conference?
3. Will you be on salary while attending course / conference?
yES
NO
4. How much can you contribute to your conference expenses? $
Driver Rehabilitation Services:
1. Hours per week you are involved with driver rehabilitation program services:
Training
Both
2. Services provided: Evaluation
3. Indicate number of other driving programs services in your general service area:
4. List contributions you have made in the driving profession or to ADED:
What are your reasons for requesting funding assistance?

Any additional information you wish the committee to consider:
Mail completed application to:
FAX: (828) 855-1672
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ADED Scholarship committee 2425 N. Center St. #369 Hickory, NC 28601
Questions? Contact ADED at (866) 672-9466 or info@aded.net

Spring 2011

37

888-Ride-Away (888-743-3292)
www.Ride-Away.com

Our vision is to
become a company
that uses its success
to build a better life
for all we touch.

•
•
•
•
•
•
•
•
•
•
•
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NMEDA Member & QAP Certified Mobility Dealer
Servicing the vehicle modification industry since 1986
12 Convenient East Coast Locations from Maine to Florida
Personalized Client Assessments from our Highly Certified and
Trained Service Technicians & Mobility Consultants
Adaptive Equipment – High Tech Driving Controls
Over 350 New & Pre-Owned Vehicles in stock throughout our locations
Full-Size Adaptive Conversion Vans with Raised Roof & Door Options
Wheelchair Securement Equipment
Power Transfer Seats
With the most mobility options and the highest quality customer service in the
24/7 Roadside Assistance
Up to 10 years in-house financing (for qualified buyers) vehicle modification industry, it’s no wonder why Ride-Away is America’s #1
provider of modified vehicles and adaptive equipment for people with disabilities.
Spring 2011
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What’s New at Your Place?
Driver Rehab Program Comes Home!
In January 2011, the Vancouver Coastal Health (VCH) Driver Rehabilitation Program moved its clinic back to
the GF Strong Rehabilitation Center, after
a thirteen-year absence. The GF Strong
Center is well known in the Pacific North
West for its work with prominent Canadians
Terry Fox (teenage athlete with a below hip
amputation who attempted to run across
Canada to raise funds for Cancer research)
and Rick Hansen (well known for the “Man
in Motion Tour” and wheeling around the
world for Spinal Cord Research). These two
individuals raised millions of dollars for
research and raised the profile of persons
with disabilities.
The Driver Rehab Program at GF Strong
began back in the 1950s. As the years went
by the space demands on the center became
more challenging, and in the late 1980s, the
decision was made to move the program to
the George Pearson Center. With the recent
opening of the VCH - ICORD Blusson Spinal Cord Center some of the research programs that were based at GF Strong have
now moved to this new facility. As a result,
space was now available for the Driver
Rehab Program to move back home.
Dean Robertson has been an ADED
member since 1997 and a CDRS since
2004 and has been working for VCH since
April 2007. He and his wife Dianna along
with their two children (Kevin and Claire)
have attended many ADED conferences
over the years. Dean was hired as coordinator when Larry Bowen (CDRS) the previous coordinator retired. Larry continues to
work on a casual basis for the center and
operates his own private driver rehab consulting service (when he’s not fishing).   
Dean and Larry look forward to seeing all their ADED friends this August in
Jacksonville, Florida.
Our new address and contact numbers
are:
Address:   GF Strong Rehab Center
Basement room #06                               
4255 Laurel Street
Vancouver, BC, V5Z 2G
Telephone: Reception # 604-734-1313
Coordinator local (Dean) #2234
Scheduling local # 2239
Patient accounts # 620
Fax: 604-737-6359
Merry Christmas - When Scott Coots,
Mobility Specialist for HDS VANS & MOBILITY of Atlanta, GA (an active ADED
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vendor member), met the Turner family at
the Abilities Expo in October, he felt an
immediate connection. After learning about
their son, Jared, his special needs, and the
family’s financial constraints, Scott quickly
organized a successful fundraising effort.
He raised enough money in combination
with a generous grant from the Brain
and Spinal Injury Trust Fund (BSITF) to
purchase a van for the family of six. On
December 23rd, the Turners received a
2003 Ford Econoline wheelchair accessible
van. It is the first time the family will not
have to use two vehicles when they leave
their house.
Rick Headley, certified driver rehabilitation specialist at Marietta Memorial
Hospital, Marietta, Ohio recently received
certification to teach the National Safety
Council’s (DDC-4) class. By receiving
this certification, Headley becomes the
only trainer certified in Washington County
to teach this program, as well as running
the only hospital-based driver program in
Ohio to offer this driving course. (from the
Marietta Times article 2/24/11)
Mary Breister OTR/L, CDRS and Anne
Weybright OTR/L, CDRS of Woodrow
Wilson Rehabilitation Center in Fishersville, VA did a presentation on the field
of Driver Rehabilitation for the Virginia
Occupational Therapy Association on our
innovative and growing field of practice.
The Marianjoy Driver Rehabilitation
Program in Wheaton, Illinois has received
a gift of a new evaluation van. Funding
for the vehicle was generously provided
by multiple sources. “Marianjoy is grateful to have the Oakes Family Foundation
donate funds for a chassis and a grant from
the American Recovery and Reinvestment Act to purchase equipment for the
vehicle,” notes Anne Hegberg, Marianjoy
Occupational Therapist, Certified Driver
Rehabilitation Specialist, and Driving
Instructor. “The new van, which is the
only one of its kind in Illinois, Iowa, and
Wisconsin, will provide numerous driving opportunities for individuals with
disabilities.”
Beth Anderson Gibson OTR/L, CDRS
gave a presentation on older driver safety
issues to the Georgia Driver and Traffic
Safety Education Association’s yearly
meeting. She was representing the Georgia Older Driver Safety Task Force. This
multidisciplinary group is sponsored by
the Governor’s Office of Highway Safety.
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Braun Partners with Bruno in Europe;
Acquires Stake in Autoadapt
The Braun Corporation and Bruno Independent Living Aids jointly announced in
March a partnership that will result in global expansion of mobility solutions for persons with physical disabilities. Braun has
acquired partial ownership in Autoadapt
AB , which is a leading mobility products
manufacturer based in Stenkullen, Sweden,
with operations in both Sweden and the UK
and an established global mobility products
distribution network. Bruno had previously
held an ownership position in Autoadapt,
and that ownership will now be shared with
Braun. The ownership of Autoadapt now
consists of the majority of shares being held
equally by Braun and Bruno, with minority
ownership by Autoadapt founders Håkan
Sandberg and Peter Wahlsten.
“We are enthused about this opportunity
to partner with Bruno in Europe and offer a
full line of mobility products to customers
throughout Europe and the Middle East,”
stated Braun President Nick Gutwein.
“Autoadapt has strong leadership, a great
customer-focused culture, and an established infrastructure which will enable
growth and improve service for mobility
customers. We are delighted to be a part of
the Autoadapt team and work together to
further improve the lives of persons with
physical challenges.”
“Since acquiring Autoadapt in 2002, we
have worked to become the best supplier of
automotive mobility equipment in Europe,”
President and CEO of Bruno Independent
Living Aids, Mike Bruno stated. “With the
addition of the Braun line of products, Autoadapt will have the most comprehensive
offering in the industry. This new partnership allows us to serve an even greater
range of people with mobility challenges
with the best products in the world.”

Want an expert
opinion?
Submit your questions
for the
“Ask the Experts”
column returning in the
Summer NewsBrake
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Independence.

The Greatest Gift You Give

For nearly 50 years, BraunAbility wheelchair vans and
wheelchair lifts have helped thousands of wheelchair
users lead full and active lives. Our local mobility experts
are ready to assist your clients and get them back on the
road. Our wheelchair accessible vehicles are:
Engineered to the highest standards
Crash-tested to government safety standards
Serviced by over 200 dealer locations nationwide
Backed by a 24-hour roadside emergency hotline
Available on all popular minivan models

Chrylser, Dodge, Honda & Toyota
Accessible Minivans

Partner with your local BraunAbility dealer to provide expert
advice for your clients. Visit our website to learn more!

Wheelchair Lifts for
Full-Size Vans
Try out our vehicles at the Abilities Expos – visit braunability.com/expo for dates and locations!
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Beth Anderson Gibson, OTR/L CDRS
ADED News Brake Editor, Chairperson Publications Committee
678-428-3137
bgibson@freedomandmobility.com
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News from Your Professional Development Committee
In view of maintaining a membership that is knowledgeable,
professional and up to date, CDRSs are required to accumulate
continuing education units. For both the ADED members that are
CDRS and those that are not, ADED is constantly working toward
providing opportunities for continuing education and professional
development. To continue moving forward with respect to the professional development of its membership in the most relevant and
meaningful way possible, it was imperative for ADED to understand
your needs and to gather your valued input.
The Professional Development Committee therefore created and
launched a survey in order to assess the needs of the ADED membership. This was sent out in January and responses were collected
until mid February 2011. While most surveys have a response rate of
approximately 27%, our membership astounded us with an incredible response rate of 43%- yet another example of how committed
we are to the wonderful field we work in! A huge thank you goes
out to the 223 members who took the time to provide us with their
insights, opinions and suggestions.
The Professional Development Committee will collate the data
collected and use this information to determine a priority plan
of action with respect to the continuing education of the ADED
membership.
Although we are just at the initial stages of analyzing the survey
results, here is a preliminary glimpse of some of the key information
obtained from the survey:
Profile of respondents
75% of respondents are allied health professionals
18 % of respondents are driving instructors
75% of respondents are CDRS
> 80% of respondents have more than 5 years experience in the
field, 60% of respondents have more than 10 years experience in
Driver Rehabilitation
82 % of respondents feel that ADED needs to be a primary source
of continuing education
Regarding current continuing
education opportunities:
In general, members are well aware of current ADED-sponsored
educational opportunities that are available.
Respondents are generally aware that they can submit other
driver-rehabilitation related courses/educational seminars for CEU

approval to the certification committee. However, there is some
dissatisfaction with the CEU-approval process.
48% of respondents are pleased with the current format of having
the bulk of ADED-sponsored educational seminars offered during
the annual conference. 27% are dissatisfied with this format, 20%
are neutral.
Regarding the annual conference:
Cost and distance to travel are the primary obstacles to people
attending the annual conference.
Some dissatisfaction with respect to either the chosen dates of the
conference and/or the conference location was noted
In general, although many respondents appreciate the annual
ADED conference for its educational value and networking opportunities, there is a definite need for an increased variety in the continuing education opportunities that are provided to the membership.
Respondents highlighted the need for more cost-effective possibilities that do not necessitate the high fees associated with travel.
Regarding future continuing education
opportunities:
Several alternative approaches were suggested in the survey with
respect to future continuing education opportunities. Below is a
quick summary of the data that was collected. Respondents were
instructed to rate the potential continuing education methods with
respect to their current situation (budget, time constraints, employer
policies, etc...)
What’s next?:
Your Professional Development committee is going to continue
analyzing the data collected from the survey in the coming months.
A plan of action will then be proposed to the ADED board with
respect to implementing one or several of the continuing education
opportunities mentioned above. As with any project, it will take
some time to bring our ideas to fruition, but we are hoping to have
some concrete outcomes by this time next year.
If you have any further suggestions or comments for our committee, please do not hesitate to contact me via email at dana_benoit@
ssss.gouv.qc.ca or dana.benoit@mcgill.ca
Thanks again for your amazing response to the survey!

Method to access
continuing education opportunities
ADED online courses (theoretical courses available online with an
assessment component after each course)

Dana Benoit, MSc., OT (c), CDRS

% of Respondents responding
“very pertinent” or “pertinent”
in their survey
79.1%

Continuing Education section through the ADED website offering opportunity to
read current literature and answer questions pertaining to specific articles.

73.1%

Videotaped courses/workshops at the annual conference made available to view
online (or via purchase of a CD) with a post-test to obtain credit.

72.9%

Webinars (1-2 hour presentations via internet where the instructor is present and
available to respond to your questions)

71.6%

Implementing a formal mentorship/apprenticeship program
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The Carospeed Menox Hand Control is
specifically designed to give physically
limited drivers the benefit of control and
ease when driving a vehicle. Driving
becomes an easy and enjoyable
experience with Carospeed Menox.

Left Foot Accelerator

Flip-Up & Quick Release

Common reasons for choosing
Autoadapt Menox Hand Controls
- Floor mounted push pull with more
adjustablity.
- "brakelatch" enables use of right hand.
- aesthetically designed to match vehicle style.
- not an obstruction when moving in
and out of vehicle.
- transferable into future vehicle.
- multi-function option for secondary controls

Pedal Extensions

Steering Devices

Carospeed Menox
Hand Controls
www.autoadapt.com

Pedal Guard
Secondary Controls

Distributed in the USA and Canada by Driving Systems Inc.
www.drivingsystems.com info@drivingsystems.com

Scott System Driving Controls

The Scott Driving System has
been developed over the last 40
years and is a complete system
which permits the physically
challenged to safely perform all
driving tasks without assistance,
including entering and leaving the
vehicle. The system provides for
safe extended mobility for the
driver who must remain in his or
her wheelchair while driving The
system has been successful in a
variety of disabilities. Patients
with post polio, multiple sclerosis,
muscular dystrophy, spinal
muscular atrophy and spinal cord
injury up to C4/C5 are
successfully driving on a daily
basis.

The CP05 Palm Control steering knob
is equipped with 3 rocker switches to
provide six switches in total. Each
switch is designed and programmed to
operate specific secondary controls.
The switches provide primary and
residual operations. The primary
operation is achieved by a smooth
touch of the button. The residual
operation is achieved by holding the
button ON for about one second.

- Reliablity
- Low Maintainance
- Long Service Life
- OEM Steering Option

driving systems incorporated
16139 Runnymede Street Van Nuys CA 91406 U.S.A
Tel: 818.782.6793 Fax: 818.782.6485
www.drivingsystems.com info@drivingsystems.com
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We Serve You
To Serve Your Client
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A DAPTIVE MOBILITY IS ABOUT TO CHANGE FOREVER.
AVAILABLE SOON.

systems
www.radocksystems.com
toll free 1.866.4RADOCK
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