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Left Foot Accelerator

The Carospeed Menox Hand Control is
specifically designed to give physically
limited drivers the benefit of control and
ease when driving a vehicle. Driving becomes an easy and enjoyable experience
with Carospeed Menox.

Flip-Up & Quick Release

Common reasons for choosing Autoadapt
Menox Hand Controls
-Floor mounted push pull with more
adjustability.
- "brake latch" enables use of right hand.
- aesthetically designed to match vehicle style.
-not an obstruction when moving in
and out of vehicle.
- transferable into future vehicle.
-multi-function option for secondary controls

Steering Devices

Pedal Extensions

Carospeed Menox
Hand Controls

Pedal Guard

www.autoadapt.com
Distributed in the USA and Canada by Driving Systems Inc.

Scott System Driving Controls
dSi provides the technology
necessary for disabled drivers
to experience independence

Secondary Controls

.

The Scott Driving System has been developed over the last 40
years and is a complete system
which permits the physically
challenged to safely perform all
driving tasks without assistance,
including entering and leaving the
vehicle. The system provides for
safe extended mobility for the
driver who must remain in his
or her wheelchair while driving The system
has been successful in a
variety of disabilities. Patients
with post polio, multiple sclerosis,
muscular dystrophy, spinal
muscular atrophy and spinal cord
injury up to C4/C5 are
successfully driving on a daily
basis.

The CP05 Palm Control steering knob
is equipped with 3 rocker switches to
provide six switches in total. Each
switch is designed and programmed to
operate specific secondary controls.
The switches provide primary and
residual operations. The primary
operation is achieved by a smooth
touch of the button. The residual
operation is achieved by holding the
button ON for about one second.

driving systems incorporated
16139 Runnymede Street Van Nuys CA 91406 U.S.A.
Tel: 818.782.6793 Fax: 818.782.6485
www.drivingsystems.com info@drivingsystems.com
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- Reliability
- Low Maintenance
-Long Service Life
- OEM Steering Option
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President’s Address
Dear ADED family,
I am flying home to Montreal from Albuquerque, feeling slightly nostalgic, very proud,
extremely excited, and thoroughly exhausted
after 3.5 days with the truly remarkable people that make up the ADED Board and staff.
This meeting, normally an orientation for the
new officers coming onto the ADED Board
and the transitioning of those stepping off,
was somewhat different this year, as we had
no new folks to undergo orientation. This, in
itself, reflects the cohesion and engagement of
the 2016 Board Members; each incumbent an-

nounced that he or she was proud of the work
achieved to date and wanted to continue his/
her terms in view of moving the strategic plan
forward to its end in 2018.     
I too am proud of the work achieved in 2016.
As I look back over the past year, we have
• launched the complete revision of our Best
Practice Guidelines
• re-stated ADED’s code of ethics
• offered numerous educational courses
outside of conference (including venues in
Korea, Brazil and Hawaii!)

Independent Driving Systems

Drive-Master Co., Inc.

580 T C Jester Boulevard, Houston, Tx 77007
Phone: (713) 864-1460 • Fax: (713) 864-1469
E-mail: info@IndependentDrivingSystems.com
Web: IndependentDrivingSystems.com

37 Daniel Road West, Fairfield, NJ 07004-2521
Phone: (973) 808-9709 • Fax: (973) 808-9713
E-mail: peter@DriveMasterMobility.com
Web: DriveMasterMobility.com

Did You Know?. . . Did You Know?. . . Did You Know?. . . Did You Know?. . . Did You Know?. . . Did You Know?. . .
• If needed, the Dealer can change the effort in his shop in about 5 minutes?
• You don’t have to sign any waivers or pay for problems with
• The clients family can have OEM steering when they drive?
the modifications?
• There is a monitoring system that alerts the driver to any dangerous conditions?
• We can modify any electrically steered vehicle?
• The driver can pretest the system before driving?
• We have all testing and engineering data by a licensed engineer?
• The system has a positive feel like OEM and not a wandering feeling like the old hydraulic zero efforts we are used to using?

GEN-II: Modified Effort Electric Steering System

Compliant with:

✓

GEN-II system is designed to modify the
effort of the OEM Electric Steering System.

✓

0 to 100 effort range selection.

✓

BACK UP Steering System:

Competition

YES
NO
NO

✓

Activates automatically in case of
ignition and/or power failure.

NO

✓

Notifies the driver audibly and visually
via LCD (Liquid Crystal Display) screen.

NO

✓

Allows steering for a minimum of 180
seconds or as long as vehicle is in motion.

NO

✓

Electronic vehicle monitoring system is included
to warn the driver of any potential danger.

NO

✓

Crossover function: Easily returns to OEM
mode by pressing a button.

NO

✓

Failure mode self test.

✓

OEM equivalent components.

NO
NO

NMEDA Guidelines 30, 36 FMVSS/CMVSS 101, 203, 204, SAE J2672

Auxiliary Battery System
• This system maintains a second battery that can assist
with additional equipment.
• The auxiliary battery is automatically charged by the
OEM charging system and disconnected when the
van is shut off.
• Plug and play harnesses.
• Digital battery voltage meter for both batteries.
• GEN II backup system interface.

• supported
research
projects
• created
educational
modules
targeting OT
programs
• certified
Dana Benoit,
many new
MSc, OT, CDRS
CDRSs
• launched a
micro-volunteer program
• revised our Bylaws
• surveyed our membership regarding our
credentialing system
• collaborated with NMEDA in creating an
educational webinar
• invested in the hiring and subsequent
orientation of a full time Education Service
Manager, Lynn Mortola-Rocap.
This last little item is an exciting one! The
ADED Board had the pleasure of watching
Lynn in action during our December meeting… to say she has hit the ground running
would be an understatement! Her energy is
palpable and her vast experience with other
associations is already paying dividends. She
has some fantastic ideas regarding future
educational online offerings for our members
(and beyond!) and her vision to bring ADED
to the next level is inspiring. Our Executive
Director has succeeded in adding a dynamic
and impressive full-time staff member to our
ADED family- an essential step to enable and
support ADED’s continued growth.
And so this whirlwind year as ADED’s 2016
president has come to an end. I have grown
tremendously through my experiences this
past year: From my early palpitations over
Robert’s Rules, to the development a new
strategic plan, a redefined mission and a revitalised vision statement, my perspectives have
changed. I became involved with our association with a clinician’s eye, largely due to an
appreciation of a profession that I love. But
my experiences have altered my vision to take
on a helicopter view of our specialized field:
I have a better understanding of where our
professional field of driver rehab has been…
I really like where we are now… and I am
truly excited as I Iook ahead to the ADED of
the future.
I would like to thank each one of you for your
commitment to continued learning, for your
engagement in this great field of expertise and
for allowing me the privilege to learn so much
from my experience of being ADED’s President this year.

Compliant with:

NMEDA Guidelines 6 FMVSS/CMVSS 305, SAE J1903

Sincere appreciation,
Dana

4

Winter 2017

N ews B rake

Winter

Greetings from the Executive Office
Greetings ADED members! I trust that your
holidays were joyful and spent with loved ones.
A New Year is upon us and with that, your 2017
ADED Board is excited and geared up to continue their work on the visionary strategic plan.

Board Member at Large:
Leah Belle, OTR/L, CDI, CDRS
Board Member at Large:
Mary Beth Meyer, OTR, CDRS, CDI

Corporate Member:
The board met in Albuquerque,
Gina Lewis/Adapt Solutions
New Mexico (the site of the
Mobility Equipment Dealer
2017 Annual Conference) this
Member:
past December for the annual
Cassy Churchill/M.C. Mobility
transition and planning meeting. This was an easy transiCDRS Renewals
tion meeting, considering all
Check
your certificate! If your
incumbents were re-elected
CDRS expired 12/31/2016
to office. Dan Allison, 2017
and you have not submitted a
ADED President, is excited to
renewal, your credentials are
lead the organization forward.
now expired. However, it is not
While the strategic plan is a
too late; you may still renew!
work in progress, the board
The association allows up to 2
has a clear vision for the future
years to renew expired credenof ADED. More information
tials. CDRS related policies are
about the strategic plan will
Liz Green, OTR/L, CDRS, CAE available: www.aded.net. You
be shared with membership
Executive Director
may always contact the ADED
with the spring issue of the
newsletter, but in the meantime, please consider Executive office at info@driver-ed.org (866)
contributing your time and talents as an ADED 672-9466 for assistance.
volunteer. The association is only as strong as Membership
its membership, and a robust volunteer crew can Renewals
help us achieve the vision that the board has creA huge “thank you” goes out to the members
ated for success in our industry.
who have already renewed their memberships
2017 Board Members:
for 2017. With this membership drive, ADED
President:
				 offered a drawing worth 50% off ADED Annual
Conference & Exhibits. A total of 20 names
Dan Allison, MS, OTR/L, ATP, CDRS
were randomly selected from the pool of renewPast President:
als that were received by the deadline. CongratDana Benoit, MSc, OT, CDRS
ulations to the winners!
President Elect:
In order to keep your member profile active on
Jenny Nordine, OTR/L, CDRS
the ADED website, you must renew your membership by March. Continuing with our efforts
Treasurer: 				
to reduce costs and waste, we are going paperPeggy Gannon, CTRS, CDRS
LESS by offering on-line renewals. If you have
Secretary:
				 any trouble logging into your account, please eBeth Gibson, OTR, CDRS
mail us at info@driver-ed.org.

2017 ADED Annual Conference
Mark your calendars for 2017 Annual Conference in Albuquerque, NM for our 41st annual
gathering. Accelerating Independence is the
conference theme as Historic Route 66 once ran
through town. Today, it is the home of a thriving
shopping and dining center. If you haven’t visited
Albuquerque or it has been a while, plan on attending conference. It is a beautiful and unique
part of the country, and visitors will want to spend
some time exploring the area. Under the direction
of ADED’s Education Services Manager, Lynn
Mortilla-Rocap, the conference team has built an
outstanding program for you. ADED selects the
program contents by using a peer review process
to approve submissions for program selection. In
a format that allows for objectivity, all proposals
are presented to the committee, which includes
program abstract and learning objectives with the
presenter identifying information redacted. This
format allows for objective and thorough assessment of the selections before they are accepted
for the conference program. We had many wonderful submissions, and although we could not
use them all, we are certain that this is a program
you will not want to miss.
Scholarships
Need a little financial boost to obtain your
continuing education credits or sitting for the
exam? For ADED Conference attendance
and sitting for the certification examination,
scholarship opportunities are available through
generous support from Adaptive Driving Alliance
and the Spirit of Crescent Industries Scholarship.
Through the ADED Memorial Scholarship Fund,
the association provides financial assistance to
members for ADED Course attendance. The full
list of scholarship application deadlines appears
in this issue. Do not hesitate to submit your
application!
Sincerely,
Elizabeth Green, OTR/L, CDRS CAE
Executive Director

ADED cordially invites you to submit a poster presentation proposal
for the
2017 Annual Conference & Exhibits
Visit Our Website And Click
“Submit Presentation Proposals“

Deadline: February 13, 2017
Hyatt Regency Albuquerque, Nm
July 28-August 1, 2017
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Ethics in Action
Dianna Robertson, MScOT, CDRS, JD

Thank you to the many ADED members who
reached out to me at the 2016 Conference in Columbus, Ohio with their stories and concerns. It is reassuring to see that individuals involved in ADED are
concerned about the quality of our profession and
recognize the integral role that ethics plays in the
maintenance and development of our organization. I
will be addressing some of these topics in the upcoming issues of NewsBrake.
Over the past several years, and specifically at the
last conference, I have been approached by Certified
Driver Rehabilitation Specialists (CDRSs) who are
not Occupational Therapists, who have indicated that
their CDRS qualifications are being marginalized,
and in some cases, undermined.
The reality is that CDRSs-- be them OTs, Kinesiologists, Driving Instructors, Educators, or Engineers—
have differing skill sets, perspectives and experiences
which they bring to the profession of Driver Rehabilitation. We also know that ADED promotes itself
as a multi-disciplinary association, and the Code of
Ethics provides guidance on these issues.
Scenario #1: A CDRS (non- OT) found out a competing driver rehab program provider (OT, CDRS) in
her area was promoting their program based on the
expertise and specific qualifications of an OT.
Scenario #2: A CDRS (non- OT) found out from a
mobility dealer that a competing driver rehab pro-

gram (OT, ADED member) was telling mobility
dealers and clients that CDRSs are not qualified to
work in driver rehab, and this work should be restricted to OTs.
Let’s take a look at the ADED Code of Ethics for
guidance:
Principle E of the Code refers to “Providing Accurate
Information Regarding Driver Rehabilitation Services and Qualifications”.
Principle F of the Code refers to “Treating Colleagues and Other Professionals with Fairness, Discretion, and Integrity”.
The OT CDRS in Scenario #1 was appropriately stating her credentials, and she was not misrepresenting
the services that her program provides. She was simply promoting her program and her own credentials
in a competitive marketplace. There was nothing to
indicate that the OT CDRS was making inappropriate or disparaging comments about the non- OT
CDRS.
In Scenario #2, the OT (ADED member) was
clearly acting contrary to Principle E of the ADED
Code of Ethics, which states that Driver Rehabilitation Specialists “do not claim or imply that other
Driver Rehabilitation Specialists are not qualified
to provide driver rehabilitation services solely
because they do not possess certain credentials”
(E.2.c). There are also issues with Principle F of
the Code, which states that Driver Rehabilitation

Specialists are not
to make disparaging comments or discredit other professionals
with respect to competency or quality of services”
(F.1.a).
Despite the contraventions of the Code of Ethics outlined in Scenario #2, there is not currently a mediation or complaint process available through ADED.
The good news is that the Ethics Committee is continuing to work with the Board to explore options to
enforce the Code of Ethics and ADED Best Practices
in the future.
At the current time, the options available to the professional whose program and credentials are being
undermined are limited. Options may include contacting the individual who is acting contrary to the
Code of Ethics and respectfully advising him/ her of
their responsibility as an ADED member to adhere
to the Code. Other options include contacting and
advising the management of the offending facility or
the professional association or college of the offending clinician.
**********
Dianna Robertson is an Occupational Therapist,
CDRS, and Lawyer. She is a member of the ADED
Ethics Committee. If you have any questions, stories
or concerns that deal with ethical topics in Driver
Rehabilitation, send a confidential email to Robertson.Law@hotmail.com

Veigel Detroit Left Hand Controls









Available in Push-Rock, Push-Pull & Push-Right Angle
configurations
Designed and engineered for effortless driving
NNE
Adjust gas and brake leverage settings at the control
W
Adjustable handle position – no need to modify the installation
Both brake and gas lock out with a single removable key
Stylish trim cover provides added safety for the driver
Left hand use only
Both Push Pull and Push Right Angle controls can be upgraded
with 5 function Commander Switch for secondary functions

Detroit Push-Rock (installed)

5 function Commander Switch (upgrade)

Technology Des igned to Help

Detroit Push-Right Angle
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Detroit Push-Pull
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www.veigel-na.com (800) 488-7688
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ADED Board Transisiton

ADED Board Annual Transition Meeting
December 2016 Albuquerque NM
The board met in Albuquerque NM, site of the 2017 conference in December for the
annual orientation, transition and planning meeting. The 2017 operating plan was
updated and refined, based on the current 3-year strategic plan. The board has a clear
vision for the future of the association and has set a series of objectives to ensure
success and growth.
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Meet Your 2017 Board
Executive Director

President

Elizabeth Green, OTR/L, CDRS, CAE

Dan Allison

It is my great pleasure to serve the members of ADED: The Association for Driver Rehabilitation Specialists, as your executive director.
Prior to my employment with ADED,
my first career was as an Occupational
Therapist, manager and Certified Driver
Rehabilitation Specialist (CDRS). This
was a rewarding period of my life and in
many ways, prepared me for the many
aspects of running a non-profit organization. After many years of study and
work, I earned credentials as a Certified
Association Executive (CAE), realizing
my goal to step into another career, association management. I deeply care
about our industry and am so proud by
the highest levels of compassion and
care our members show in the service
of others. ADED has grown over the years and with the addition of new
staff, has a solid board of directors and has recruited the largest group
of volunteers the organization has ever known. With this foundation, we
are set up for success and progress. As I reflect on the state of the association, I am encouraged and excited about the road ahead. ADED is
stronger and larger than ever, and our membership is not only engaged,
but are also active leaders in the industry. I am here to serve you, the
membership, and will continue to support this fine organization as it
moves forward with strength and integrity.

I am employed at Shepherd Center in Atlanta as an OTR specializing in driving full time. Besides serving ADED, I am also active with NMEDA and the
RESNA COWHAT COMMITTEE (committee on wheelchairs and transportation)
maintaining my ATP certification.

PRESIDENT - ELECT

Looking forward, my main objective is still to serve the membership and ensure that we are providing the best, safest, and most cost effective means of
driver rehabilitation services so ADED remains the International leader of our
industry. I have a large task in overseeing the strategic plan and the ambitious
goals set before us, but I am encouraged by the many volunteers that step up
to help make this such a great organization.

Jenny Nordine
As I start my second term as President – Elect I am looking forward to
continuing the amazing work the ADED board has started. In collaboration with the rest of the ADED leadership,
my responsibilities this year will include
implementation of our aggressive strategic plan as Board Champion for 3 goals.
As you know our membership survey
was completed in November to gain insight into your thoughts regarding tiered
credentialing. This project is moving forward and we are excited about the amazing response to our survey. I was overwhelmed by the enthusiastic response
for member volunteers during our 2016
conference and look forward to working
with each of you!
I have been in private practice since 2001
and a CDRS since 2002. Our practice has grown to include the states
of Arizona and New Mexico, including 4 full-time CDRS’s plus support
staff. Private practice has given me a rare experience as an Occupational
Therapist to practice in a unique setting as well as learn to manage a business.
Prior to joining the ADED board, I served ADED as Education Committee chair beginning in 2010 as well as the NMEDA CAMS-HP committee
in 2011. Additional board experience includes our Arizona Brain Injury
Board, and the Arizona State Rehabilitation Committee.
I look forward to continuing my service to you and our organization.
Please never hesitate to contact me at my office or via email.
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I’ve had a great experience on the ADED
board. I have completed 3 years on the
board now; two as board-member-at-large
and most recently as President elect. I can’t
believe how fast it has gone and the accomplishments that the board has made.
I am so excited for the coming term as
President of this organization. Jenny and
Dana have certainly set a high standard,
but with their guidance I am up to the challenge to keep us moving forward.
This past year, my focus was as liaison to the professional and leadership
development committees as well as the chapters. I feel like the chapters are
becoming more involved and providing better services to the membership.
We are moving to more and more electronic forms for registration, meeting
requests, budget requests and such. While there has been a “learning curve” to
transcend into this format, I feel the benefits are paying off, (I hope the chapter
officer’s do agree!)
I’m also delighted that the “Best Practice Guidelines for the Delivery of Driver Rehabilitation Services” has been delivered to the membership in a much
better package. Thanks to the professional development committee and all the
folks that worked on this project.

Past President
Dana Benoit
It was an honor to serve as ADED president in 2016 and a true privilege
to work with many fantastic volunteers over the course of my tenure. I am
sincerely proud of the amount that was
achieved this year; the Ad-Committees
that were created specifically to address
our strategic plan goals were pivotal in
ensuring that our great ideas on paper actually moved forward into action! A huge
thank-you to both the Board Champions
of each committee and the committee
members themselves who remained engaged and focused on their tasks. The
results have been impressive!
As I look forward to 2017 and take on my
new role as Past-President, I am excited
to continue working hard on ensuring that
our strategic goals continue to move forward. I will continue tackling the analysis of our credentialing system with
the Certification Ad-Hoc committee, jump in to help with the micro-volunteer program, support the Publications Committee in getting the Newsbrake
to print every quarter and provide support to our in-coming president whenever it is needed. At transition meeting in December, the President’s Gavel
was passed to Dan Allison who is chomping at the bit to take on his new
role... We’re in great hands folks, it is going to be a fantastic year!

Winter 2017
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Secretary

Treasurer

Beth Anderson Gibson OTR/L, CDRS

Peggy Gannon

First let me offer thanks to the membership for my re-election to the position
of secretary. I have loved being part of this organization since 1996 and it is
an honor to be allowed to serve the membership. In the past two years I have
carried out my duties recording the minutes of the board meetings and the annual
membership meeting at the ADED conference. The board meets about 10 times a
year, three times in person and the rest by
teleconference. In addition when time sensitive matters arise between the scheduled
meetings there are email votes. Beyond the
meetings and the minutes I have been involved with the education committee revising the Disability, Vision and Aging (DVA)
and the Traffic Safety courses.

I am excited to see the 2017 year roll in for ADED. The board has had their final
meeting of the year and has several initiatives that are geared towards making others aware of ADED, our mission and the services we provide.

One of the primary duties of a board member is to contribute to the goals that make
up our strategic plan. Towards that effort I have assisted with the revised version of the CAMS course to add some ADED specific content promoting the
CDRS brand and the use of a CDRS for evaluation. One of our goals is for the
public, other professionals and third party payers to recognize ADED members as the experts in our field. This should help to drive clients to ADED
member’s driver rehabilitation programs.
In the coming year I will continue to be involved specifically in the goals of
CDRS branding and with DRS recruitment. For most of the past 20 years
I have worked in conjunction with non-OT driving instructors and it was
through them I gained much of my expertise with adaptive equipment and
driver training. As a speaker for the DVA course I have worked to educate
driving specialists with and without medical backgrounds so that they can
round out their knowledge. I feel strongly that all experienced members need
to demonstrate a willingness to share information and to mentor new members towards the goal of strengthening our field. Education is our strength and
through expanded education we can meet our goals of growth for the organization and for our individual programs.

As treasurer, I oversee the Scholarship Committee and the Finance Committee. The
Scholarship Committee was very busy over
the past year awarding money to ADED
members. Approximately $18,000 dollars
was allocated to members to assist in continuing their education and expertise in the
area of driver rehabilitation. The money that
is awarded comes from the memorial scholarship fund that has donations from vendors,
members and friends of ADED. Our largest
fund raiser occurs at conference during the
online and silent auctions. Thank you to everyone to who contributes to this fund. One of
the initiatives from the executive board this past year was to try and utilize more
of the funds for our members. I believe we did an excellent job in this area and
the monies were given to many deserving members. Our goal for next year is to
continue this endeavor.
The other area the treasurer oversees is the Finance Committee. The goal for the
upcoming year is to determine if there is a way to earn a higher return on some
of the money we have in our “rainy day” fund. If you are not aware, ADED has
a financial advisor as a consultant and the committee will be meeting with him in
early January to determine if there is a better option for us to utilize. One of the
questions posed to this committee at conference was whether we needed to raise
our rates at conference and/or our membership dues. We determined that these
had been done recently but we will continue to monitor it as needed. We are going
to assess, however, the fee structure for the membership and determine if there is a
more cost effective way to charge for groups with multiple members.
If you have any questions that the treasurer can assist you with, please feel free to
contact me via email at peggy.gannon@brookshealth.org.

Board Member at Large

Board Member at Large

Mary Beth Meyer

Leah Belle

I am grateful for this opportunity to serve a second term on the board
and help ADED grow as THE primary resource in the field of driver
rehabilitation expertise. I am so impressed with the enthusiasm that we all
share in providing outstanding services
to our clients. The Board Member at
Large position is the liaison between
the members and the board. As I have
networked with others I hear about two
areas where members (and members to
be) are seeking information. One is in
funding and the other is program development. This past year, with the help
of two experienced therapists I created
the Medicare Resource column on the
website. With your help I will work to
be sure the most current information is
available to our members as Medicare rules change (again!)

I have been one of the Board Member at Large members on the ADED
BOARD for the last year. I have been working on Goal #3 of the dynamic Strategic Plan for ADED. This
goal states: Third Party payers, allied
organizations and consumers recognize
the value of high –quality comprehensive driver rehabilitation services.
In this light, I have been working on
a collaborative effort between ADED
and NMEDA to develop a 3 hour continuing education program, Advocating
Automotive Mobility for Your Clients:
Driver Rehabilitation & Automotive
Mobility Solutions, that can be presented by a CDRS with a NMEDA
member dealer co-host. Nineteen qualified CDRSs were chosen to be trained
to present this program across the country. This next year will focus on
training these individuals and getting the course out across the country
to educate healthcare professionals and influencers to the value of our
services. In addition, I will be working with other ADED committees
and staff to address current and future educational offerings developed
and sponsored by ADED. And in keeping with new policy changes ,
my role as Member at Large will also now include chapter liaison and
she is looking forward to getting to know more ADED members and
hearing about all the wonderful things you all are doing out there.

The Driver Rehab Program Development Tool Kit will be updated to
assist those who may be in starting a new program. ADED’s goal is
to see CDRS services available to consumers throughout the US and
Canada. As we develop more resource materials we are looking at alternative ways of making it available to our members.
We are a very resourceful group. Let us continue to share our expertise
so ADED will develop a more diverse membership who can meet the
needs of our clients.
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Corporate Member Representative

Mobility Equipment Dealer (MED)

Gina Lewis
I have now completed my first term on the ADED Board of Directors. It has
been fun, interesting and busy for sure. Here is a little rundown on the projects
I have participated in over the two years span. The Memorial Scholarship
Fund auction format was changed from the
traditional live auction to an online version
with a summary presented at the banquet
held at conference. With the help of a great
Ad-hoc committee, the ethics document
was revised and an ethics presentation was
given to the membership at the conference
in 2016. Thanks to the volunteering spirit
of Dianna Robertson, we also now have a
regular column regarding ethics added to
the NewsBrake. The committee sent out
a survey in the fall that brought us insight
on the memberships’ thoughts on ethics.
The committee will be delving into your
responses and formulating an action plan. I
was invited to participate on the marketing committee and hopefully you like
the update that was made to our association logo!

Cassy Churchill

As you are no doubt aware, we have implemented a new strategic plan. The
portion I was tasked with involved developing a productive body of engaged
volunteers from the membership to build the organization. With the help of
Amy Lane and the board of directors, we had a great time recruiting Micro
and Major volunteers at the Annual Conference in Columbus. Thank you to
all of you who showed up in large numbers. It is great to work with such an
engaged bunch. If you haven’t heard from us yet, don’t worry. You will!
There is much to do in the years to come and I truly enjoy working with you
all. I look forward to this next term and to where this board of directors is
bringing the association.

It has been my pleasure to serve as the Mobility Equipment Dealer (MED)
representative for the ADED Board. As a new member, my first board meeting consisted of revamping the Strategic Plan, and the biggest thing I learned
is that I had no idea how much work the
ADED Board, staff and amazing volunteer
base accomplishes each and every year.
In regard to the Strategic Plan, I serve as
the Co-Chair for the Government Relations Ad-Hoc Committee, and we have
been tasks with the following goal.
Goal #2: Regulators identify Certified
Driver Rehabilitation Specialists as the
preferred provider for driver evaluation,
training, and licensing recommendations.
What have we done this year?
Our committee is in the process of completing our State Database. We polled our
contacts in each state to determine if their Vocational Rehabilitation Agency
requires that the client be evaluated by a CDRS. In addition we also polled
the BMV/State Licensing Agencies to determine which require an evaluation from a CDRS. It was an interesting survey with conflicting answers, and
further amplifies our theory that we need to educate the states on the value of
a CDRS evaluation.
What are we doing next year?
We have selected a handful of “model states” and we will evaluate how both
the state licensing and Vocational Rehabilitation services function in the hopes
to encourage other states to follow this model. While this is an ambitious task,
it is one that our entire ADED membership can benefit from: Greater Value
added to the CDRS accreditation; Mobility Equipment Dealer installs the correct equipment for the end user’s needs; purchasing the correct equipment the
first time saves money for the State Agencies.
As the voice of the Mobility Equipment Dealer, please contact me if you have
any questions or concerns as they relate to vehicle modifications. I can easily
be reached at cchurchill@mcmobilitysystems.com or (513)469-8220.
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ADED cordially invites
you to submit a poster
presentation proposal
for the
2017 Annual Conference
& Exhibits
Visit Our Website And Click
“Submit Presentation
Proposals“

Deadline: February 13, 2017
Hyatt Regency Albuquerque,
Nm
July 28-August 1, 2017

The ADED Memorial Scholarships
for 2 Day Courses are open!
Introduction to Driver Rehab.

April 28-29, 2017 APPLICATION DEADLINE 2/28/17

Traffic Safety for the DRS

July 28-29, 2017 APPLICATION DEADLINE: 4/28/17

Disability, Vision, Aging & Driving

July 28-29, 2017 APPLICATION DEADLINE: 4/28/17

Introduction to Driver Rehab.

Oct. 20-21, 2017 APPLICATION DEADLINE 8/20/17

Don’t miss the opportunity to apply for a scholarship!
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A New Tool for Assessing Driver Behaviors
at Intersections
Dr. Pierro Hirsch
August 16, 2016 ADED Conference
Columbus, Ohio.
Introduction
This article introduces a new driving simulator-based tool for assessing a driver’s fitness
to drive across intersections, specifically ones
where the cross traffic has no controls, i.e. stop
or yield signs or lights. The article contains five
sections: defining the safety challenge; describing the failure of road safety scientists to help
health care professionals perform driver assessments; defining a solution based on crash risk
frequency; on-road versus driving simulatorbased assessments; and describing a new simulator-based assessment tool to assess drivers at
one type of intersection.
Defining the Safety Challenge
We begin with some notes on terminology and
logic. As for terminology, most people are comfortable calling traffic injury events “accidents”.
The word feels right because it implies that
there was no intention to do harm. The word
also feels right because at an individual (not a
population) level, these so-called accidents are
relatively rare and appear unpredictable and
unpreventable. For the past several decades,
public health doctors have challenged the use
of the word “accident”, because even though it
may feel right, it is not logical or helpful in the
context of prevention efforts. In-depth analyses of motor vehicle crash reports consistently
show that driver error is a contributing factor
in between 80% and 95% of all motor vehicle
crashes. Therefore, it is only logical to conclude
that many, if not all, of these crashes could have
been entirely prevented or made far less severe
if drivers had only responded to traffic situations
correctly. Also, since much of driver behavior is
habitual, it is reasonable to assume that drivers
tend to repeat the same errors. These errors do
not always produce crashes because of fortunate
circumstances, i.e. the absence of traffic and the
reactions of other road users. The safety challenge logically involves describing the correct
responses to all traffic situations and ensuring
through systematic and comprehensive programs of driver training and evaluation that all
drivers are competent in performing these correct, crash-risk reducing behaviors. In brief, the
first hurdle in the safety challenge is to define
safe driving.
The Failure of Road Safety
Scientists to Define Safe
Driving
As early as 1938, the preeminent psychologist J.J. Gibson observed “if driving is to be
taught successfully.... then a systematic theory
of driving is needed which can be verified by
observation and experimentation” (italics added). For reasons that would require at least one
doctoral thesis to explain, road safety scientists
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have never specified precisely and exhaustively
which driving behaviors are safe or risky, and
there is no single, widely accepted, authoritative theory or model to explain how automobile collisions occur (Evans, 1991; Gregersen
& Bjurulf, 1996; Mayhew & Simpson, 1990;
McKenna, 1983; Ranney, 1994; Simpson, 1995;
Wilde, 2001). The Centers for Disease Control
and Prevention (2007) and the National Highway Traffic Safety Administration (NHTSA)
(2008) do not even try to define “safe” driving
as a process. Instead they only consider safety
as an outcome, i.e. safety is “the outcome of
a sequence of events and their interactions occurring at the person, vehicle, and environment
levels” or “the absence of near misses, errors,
violations, crashes, and crash-related injuries or
deaths”; safety is something that can be “measured by examining citation or violation history,
crash rates, and crash-related morbidity and
mortality rates” (Italics added).

his conclusion:

In 2013, a select group of 21 leading road safety
experts collaborated to produce a scientific definition of distracted driving. These experts realized that they needed to address the issue of safe
driving as a process, not an outcome, because,
if a driver is going to be accused of being distracted at any given moment, it is only logical
and that we should be able to state with some
confidence exactly where that driver’s attention should have been attracted at that moment.
How can we say that a driver missed a target
if we cannot identify the target he missed? The
experts at the workshop defined safe driving as
“operating a motor vehicle in a reasonable and
expected manner”. This definition is totally
lacking in specificity and presents the major
problem noted by Evans (1991) that “what is
reasonable to one individual might not be reasonable to others”.

Regan’s response was an acknowledgment of
what Taylor (1976) had observed three decades
earlier.

In 2009, Peter Hancock, one of the most respected and prolific human factors scientists on
the planet with over 600 peer-reviewed publications, proposed what seemed to him to be a
reasonable argument. He writes,
“You are approaching an intersection
having a signal light…Where is the driver
to look? If you look at the light to see a
possible change, you cannot look at the
intersection and vice versa…However,
the simple fact is that driving presents
many such ambiguous situations in which,
whatever ‘correct’ action one is actually
accomplishing, there is another equally
‘correct’ action that one must neglect.”
In 2011, Michael Regan, another world expert
on driver distraction, cited Hancock and wrote
that it is “only with the benefit of hindsight that
one is able to identify retrospectively what are
activities critical for safe driving in a particular situation, and hence to what a driver should
have attended.”
In an email to Regan, this author proposed that
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(1) Is based on the absence of evidence, not on
a tested scientific hypothesis
(2) Implies, at its logical limit, that it is
impossible to:
a) predict what are the safety-critical
elements of any driving situation
b) establish the content validity of any
driver training curriculum
c) establish the validity of the evaluation
criteria of or the methods for testing the
safety of any driver (novice, aging, etc.)
Regan’s response was
“It is true that we don’t know from moment
to moment exactly what people should be
attending to – but, as you suggest, this is
because of a lack of serious thought about,
and research on, this issue.”

Scientists [who are] unable or unwilling
to consider normative rules, because they
are not causal laws, will therefore be of
little help in safety research…If it should
seem inappropriate to declaim rules of
conduct from the laboratory, scientists
should be able at least to state the possible
constituents of each rule; attaching some
order of importance to the items; there is
much research to be done.
One of the serious consequences of the lack
of research-based rules and definitions of safe
driving behaviors is the proliferation of unverifiable subjective opinions about driving. One
prominent example is the consistent finding that
approximately 80% of drivers rate themselves
as better than average, a statistical impossibility. Another consequence is that the development of safe driving skills becomes a mysterious process. Evans (1991) wrote, “safety cannot
be learned by direct feedback, but requires the
absorption of accumulated knowledge and the
experience of interactions with others”. Driver
trainers would strongly contest that assertion. Evans (1991) goes on to say, presumably
tongue-in-cheek, that “experiencing crashes
is an ineffective way to learn to avoid them”.
Research supports this contention. In-depth
interviews with teen drivers involved in injury crashes found that two-thirds of the teens
blamed the other driver; a quarter of them asserted that under similar circumstances in the
future there is either nothing that they would do,
or that they could do to avoid the crash; and the
majority did not perceive that the occurrence of
the crash could be controlled and did not identify any self-protective behaviors that were specific to driving.
In the 16th century, Francis Bacon promoted a
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simulator assessments. Low scores on
a driving simulator assessment were
associated with crashes five (5) years
after the test (Hoffman & McDowd,
2010).

way of learning about the world that became
known as the scientific method. The method entailed developing a hypothesis and testing it in
a rigorous, controlled manner. Bacon believed
that “truth emerges more readily from error than
from confusion.” In relation to the process of
safe driving, if there are no clear, authoritative
rules that systematically increase the probability of a safe outcome, then there are no obvious
errors, and there is too much room for confusion. Seventy-eight years and many millions of
crashes after Gibson’s call for a theory of driving, scientists are still unable (or unwilling) to
identify the rules of safe driving, and we all suffer the consequences of this failure.

The next question is, how much realism is needed in a driving simulator for an assessment of intersection
management skill? Because driving
is predominantly a visual task (Sivak,
1996), the driving simulator’s visual
system needs to provide the driver
with the same visual and other critical sensory information as if he or she
were driving on the road (Beaubien
& Baker, 2004; Goode, Salmon, &
Lenné, 2013). Careful assessment
of the safety-critical driving skill of
crossing intersections would suggest the need for a driving simulator
with a geometrically accurate or true
180-degree forward field of view
(FOV) (see Figure 1). The physical
configuration of a driving simulator
is only part of the solution. The assessment scenario programming and
the driver performance measures are
equally important.

Defining a solution based on
crash risk frequency
Health care professionals are tasked with determining if someone is fit to drive. Fitness to drive
has been defined as:
A characteristic of the driver, defined by
the absence of any functional (sensory/
perceptual, cognitive, or psychomotor)
deficit(s) or medical condition(s) that
significantly impairs such an individual’s
ability to fully control the vehicle while
conforming to the rules of the road and
obeying traffic laws, and/or that significantly increases crash risk.

A new simulator-based
assessment tool to
assess drivers at one
type of intersection

(Brouwer & Ponds, 1994).
What actions significantly increase crash risk?
That question is too complex and daunting. It
is more practical to segment the problem and
deal with different crash situation types one at a
time, starting with the most frequent. Collision
statistics report the high frequency of intersection crashes both for novice and aging drivers
(Choi, 2010). About 40% of all injury crashes
reported to the police occur at intersections (Elvik & Vaa, 2004). Drivers aged 65 and above
are significantly more likely to be involved in
crashes at intersections, stop signs, while turning against oncoming traffic and changing
lanes. (Hakamies-Blomqvist 1993; McGwin &
Brown, 1999). Certified driver rehabilitation
specialists (CDRSs) are well aware of the riskiness of intersections. When 164 CDRSs were
asked to identify the driving simulator scenarios
they wanted to use in their practice, intersections emerged as one of the top three factors
(Yuen et al. 2012). Unsurprisingly, the actions
that drivers at intersections need to perform to
systematically reduce their risk of crashing are
“to scan left, and right looking for potential hazards and checking for traffic” (Stoner, Fisher, &
Mollenhauer, 2011).
On-road versus driving
simulator-based assessments
How can a CDRS best evaluate a driver’s ability
to respond correctly at an intersection? At present, the “gold standard” for assessing driving
ability is the on-road assessment (Kraft, Amick
et al. 2010). There are several problems with onroad assessments, among which are safety, costs,
stress and standardization of evaluation routes.
In relation to the challenge of assessing driver
intersection management skills, the problems of
the inability to replicate traffic events and the
subjectivity of scoring methods are almost in-
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Sifrit et al. (2010) analyzed the Fatality Analysis Reporting System
(FARS) and found that drivers older
than 60 were increasingly at-fault in
crashes at intersections controlled by
stop signs. Therefore, Virage Simulation developed the Crossing an Uncontrolled Intersection (CUI) scenario to assess
a driver’s ability to move from stop sign and
cross a four-lane, two-way street where the other vehicles do not have any traffic control signs
or signals. The CUI scenario requires a driving simulator with a 180-degree, geometrically
accurate FOV, and because the traffic is programmed and the simulator can measure every
response by every vehicle and pedestrian in the
scene, it is possible to detect that other vehicles
had to slow down or stop abruptly to avoid a
crash, events that may be difficult to detect and
measure during an on-road evaluation.

Figure 1. The VS500M driving simulator and
view of the debrief station (arrows connect
the simulator displays with its corresponding debrief station display).

Figure 2. On-screen report of
driver performance on the CUI
scenario
surmountable. It is therefore not surprising that
road test performance pass rates have no demonstrated association with crash risk (Haworth,
2009; Hirsch, Maag, & Laberge-Nadeau, 2006;
Hoggarth, Innes, Dalrymple-Alford, & Jones,
2013). However, many of the problems with onroad assessments can be addressed with driving
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The bottom half of Figure 1 shows the driving
simulator, and the top half shows the debrief station screen which records the visuals from the
left, center and right displays (as indicated by
the arrows),as well as the driver’s head movements in relation to the traffic among other variables. Each scenario can be downloaded into
any computer.
The CUI scenario consists of 10 segments with
vehicle and pedestrian traffic approaching from
the left and right at varying speeds and intervals. The driver is scored on the number of safe
crossings, defined as reaching the other side of
the road without forced crossings, near crashes
or crashes. Forced crossings occur when the
driver forces other vehicles or pedestrians to
slow down or stop while he or she crosses the
intersection. Near crashes occur when drivers
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A New Tool for Assessing Driver Behaviors at Intersections (Cont’d)
force other drivers to brake abruptly or forces
pedestrians to run out of the way, and crashes
are defined as any contact with vehicles or pedestrians. Figure 2 shows the report that appears
as soon as the 10 segments are completed. The
CUI scenario can be completed in less than
three minutes.
Summary
This article argues that, to date, scientists have
not sufficiently addressed fundamental questions about which specific driver behaviors are
associated with increased crash risk and that the
work of CDRSs could be facilitated with better
assessment tools based on research. One such
tool is a driving simulator with sufficient realism to reproduce the same driving environment
and traffic challenges that drivers will encounter
on the road. Equally important are the evaluation scenarios and driver performance measures
programmed into the simulator. One such evaluation scenario, the CUI, designed to measure a
driver’s ability to cross an uncontrolled intersection is described. This CUI scenario can be completed in less than three minutes and is one in a
series of similar scenarios in the Segmented Test
series that take repeated measures of a driver’s
ability to process information and respond correctly to dynamic and challenging traffic situations. The working hypothesis is that the precise
driver performance measures from segmented
tests may provide occupational therapists and
CDRSs valuable data to inform their overall assessment of a client’s fitness to drive.
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ADED Educational Events 2017
Introduction to Driver Rehabilitation

Introduction to Driver Rehabilitation

15 ADED/1.5 AOTA hours offered.
Speakers: Leah Belle and Jenny Nordine
Course designed for individuals new to the
field of driver rehabilitation.
Topics include: program development, driver
training, adaptive driving equipment and
program documentation. Course will also
emphasize collaboration with mobility dealers
and consumers and families.

15 ADED/1.5 AOTA hours offered
Speakers: Jenny Nordine Course designed
for individuals new to the field of driver
rehabilitation. Topics include: program
development, driver training, adaptive driving
equipment and program documentation. Course
will also emphasize collaboration with mobility
dealers and consumers and families.

Daytona Beach, FL (NMEDA) February 15-16, 2017

Contact ADED 866-672-9466
Register online: www.aded.net

Denver, CO (DSAA)

April 28-29, 2017

Contact ADED 866-672-9466
Register online: www.aded.net
Memorial Scholarship Application Deadline:
February 28, 2017

Traffic Safety for the Driver
Rehabilitation Specialist
Albuquerque, NM

ADED Pre-Conference Seminars at
NMEDA Annual Conference
Daytona Beach, FL

February 16, 2017

Up to 6 ADED/.6 AOTA hours offered
1. AM Session - Securement & Mobility
Device Training - Darren Reaume
2. PM Session - The Importance of
Collaboration between the CDRS and Mobility
Dealer
Speakers: Bryan Garrison and Todd Keanan
Contact ADED 866-672-9466
Register online: www.aded.net

ADED Associate Member Series at
NMEDA Annual Conference
Daytona Beach, FL

3 ADED/.3 AOTA hours offered (NMEDA
conference registration is required) DRS’
Interventions toward Ensuring Wheelchair
Transportation Safety
Speaker: Dana Benoit
Register online: www.NMEDA.com

Did you remember
to renew your ADED
membership?
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July 28-29, 2017

15 ADED/1.5 AOTA hours offered
Speakers: Jan Stephanides and Sally Sullivan
This two-day course is designed to educate
Traffic Safety Principles and practices to those
Driver Rehabilitation Specialists who have
a more clinical background. In this course,
information will be shared that is typically
inherent in the Traffic Safety/ Driver Education
fields. Information to be gained from this
program includes defensive driving and
collision avoidance techniques, strategies for
teaching vehicle maneuverability, design of a
driver education course and how to determine
number of sessions needed for training. In
addition, discussion of how human factors
impact evaluation, training and communication
of the information needed by the customer will
be addressed.
Contact ADED 866-672-9466 Register
online: www.aded.net
Memorial Scholarship Application Deadline:
April 28, 2017

Medicare Reimbursement
Resources:
Look in Membership Resources on the
ADED website, check the Medicare
Navigation page for newly posted
resources on Medicare reimbursement
for driver rehabilitation services
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The Impact of Disabilities, Vision &
Aging and their Relationship to Driving
Albuquerque, NM

July 28-29, 2017

Speakers: Nathalie Drouin and Michele LutherKrug 15 ADED/1.5 AOTA hours offered
Course designed for driver education and allied
health professionals who wish to apply their
knowledge of the different types and levels of
disabilities to the driving task.
Contact ADED 866-672-9466 Register
online: www.aded.net
Memorial Scholarship Application Deadline:
April 28, 2017

ADED Annual Conference and Exhibits
Albuquerque, NM

July 30-August 1, 2017

Multiple ADED and AOTA hours offered!
Professionals specializing in the field of Driver
Rehabilitation meet annually for continuing
education through workshops, seminars, and
hands on learning. Earn contact hours for CDRS
renewal and advance your career in the field
of Driver Rehabilitation. A variety of preconference workshops will also be offered.
Contact ADED 866-672-9466
Register online: www.aded.net
Crescent Scholarship Application Deadline:
April 28, 2017

Canadian National Driver
Rehabilitation Conference - CAOT &
ADED Joint Program
Ottawa, Canada	

October 12-13, 2017

Speakers: TBD
For more information visit:
http://www.caot.ca/default.asp?pageid=4441

Introduction to Driver Rehabilitation
Hanover, MD

Oct 20-21, 2017

15 ADED/1.5 AOTA hours offered
Speakers: Kimberly White Course designed
for individuals new to the field of driver
rehabilitation. Topics include: program
development, driver training, adaptive driving
equipment and program documentation. Course
will also emphasize collaboration with mobility
dealers and consumers and families.
Contact Anne Arundel Community College:
410-777-2325 Register: www.aacc.edu
Memorial Scholarship Application Deadline:
August 20, 2017
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Valet® Signature Seating

Valet® Plus

Versatile. Safe. Reliable.
Child safety seat
LATCH Kit available!

Fully powered; smoothly rotates, extends, lowers
Driver or passenger side, first or second row seating
Meets or exceeds FMVSS standards
Compatible with large number of vehicles
Optional seat heat, posture vest, padded positioning belt
844-755-5543 • bruno.com

Bruno Independent Living Aids
Scooter lifts | Turning vehicle seats | Stairlifts | Vertical platform lifts
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Contact Us Today!
(800) 732-5625
clockmobility.com

ADED Committees 2016: A Year in Review
AccessATop

Transit Connect
Development of a standardized curriculum to address driver rehabilitation
Lowered Floors
within ACOTE accredited OT programs.
ing these pilot presentations, we are refining the
curriculum to ensure future presenter success.
I have had the privilege of working with a distinct
As a presenter, you will be provided with all
group of AOTA and ADED leaders to develop a
the slides needed to offer this program to Occucurriculum for driver and community mobility.
pational Therapy practitioner groups at varying
This program is designed to educate current Oclengths of time to accommodate student classes,
cupational Therapy practitioners and student OcOT conference workshops, lunch- and- learn forcupational Therapy practitioners on their role as
mats, etc.
generalist in adaptive driving. The curriculum is
Accessible Vans
currently in the pilot stage with approximately Watch for future NewsBrake articles and inforeight pilot presentations under our belts. Follow- mation for those interested in utilizing this proA note from ADED’s 2016 Past-President:

gram at your local level. The program will be a
marketing tool for you use to refine the message
you share with your local OT programs on their
role in adaptive driving, to understand how they
can work at providing you with appropriate referrals and to promote the identification of your
program as an industry leader.
Submitted by: Jenny Nordine

We’re Creative!

Certification Pathway Ad-Hoc Committee 2016 in Review…
Jenny Nordine (chair), Chad Strowmatt, Kathy Woods, Roger Kelsch, Dana Benoit
The Certification Ad-hoc Committeehas two
main objectives within the 2016-2018 Strategic
Plan. Our group has been meeting regularly in an
effort to achieve these goals.
Objective 4.1: Assure the certification program
meets recognized standards in certification policy
Objective 4.2: Develop a solid pathway and
process toward CDRS certification while exploring different levels of certification.

Objective 4.1: Assure the certification program meets recognized standards in certification
policy
After several meetings regarding the possibility
of moving our current credentialing system toward accreditation, the committee made the following recommendations to the ADED Board in
August 2016:
• Defer efforts to obtain accreditation at this

time with possible re-consideration in the
next Strategic Plan (2019-2021)
•E
 ngage staff of ADED executive office to
provide a binder of current policies related
to certification program regarding status for
compliance as per NCCA standards.
•B
 egin tracking changes to pertinent policies
to be in compliance with future accreditation efforts, targeting standards at a national

On The Road To Independence

Contact Us Today!
(800) 732-5625
clockmobility.com
AccessATop

Transit Connect
Lowered Floors

Accessible Vans

We’re Creative!
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ADED Committees 2016: A Year in Review (continued)
level prior to looking toward international
accreditation.
• Task the executive office in implementing
changes to priority elements to bring certification process toward alignment with best
practice standards.
Objective 4.2: Develop a solid pathway and
process toward CDRS certification while exploring different levels of certification.
With recommendations made to the Board regarding Objective 4.1, the committee is currently

focusing its efforts on Objective 4.2. We have
brainstormed to identify both advantages and
disadvantages of our current single-tier credentialing system while also exploring potential advantages and disadvantages of moving toward a
multi-tiered credentialing system.
This exercise allowed us to create a survey for
our membership in view of gathering as much
feedback as possible regarding ADED’s credentialing system. The survey was sent out in November and was very well received with more

than 270 respondents! The questions posed by
the survey sparked rich and abundant responses
and resulted in a report of more than 100 pages.
Results of this survey are being tabulated and
will provide the committee with the information
required to make a recommendation to the Board
regarding the credentialing pathway during the
February Board meeting at NMEDA.
Stay tuned for more information regarding this
very important project in the coming months!
Submitted by: Dana Benoit

EDUCATION COMMITTEE: 2016 in review…
Nathalie Drouin (Chair), Sue Fassett , Janet Berthiaume , Jill Sclease , Ashlee Ricotta, Tamalea Stone
In 2016, the education committee has had a very
busy year with its committee members and
course speakers working on several different
projects.
We were first tasked with the revision of ADED’s DVA Course (THE IMPACT OF DISABILITY, VISION, AGING AND THEIR
RELATIONSHIP TO DRIVING). The changes
allowed for a more streamlined course, the updating of visual information and the tweaking of
breakout activities. These changes were based
on the suggestions from previous course attendees and collected over the past several years.
Following the DVA course in Florida a clinician
tool box will be created for speakers to utilize
for demonstrations.

Along the same lines, we have made some more
minor changes to the AVM (APPLICATION OF
VEHICLE MODIFICATIONS) course. The revision method used was different, based on input from speakers following their presentations.
This update ensures that this very “equipment
heavy” course remains up to date with industry
changes.
The committee has also completed an initial two
year project with MedBridge (an online educational platform) with the launch of two courses.
The courses are now available and are titled,
“The Older Driver” and “Vision and Driving”.
The focus for this venture is to tap into the
generalist OT/PT population, and to increase
interest in driver rehabilitation and our ADED

courses. Lynn Mortilla-Rocap, ADED’s Education Services Manager, will be working with
the Education Committee and the MedBridge
group on future collaborative projects. There
will be information soon on promotional access
to this platform by the membership.
NMEDA and ADED have also been working
on a collaboration for the 3 hour revamp of the
CAMs course. This new course, Advocating
Automotive Mobility for your Clients: Driver
Rehabilitation and Automotive Mobility Solution was tested in Greenville, SC by Leah Belle
in November of this year with great comments
and suggestions obtained.
(Continued)

COMFORT series
TRANSFER SEAT BASE

NEW FROM B&D INDEPENDENCE!
The improved design allows the Transfer Seat Base to be
driven in any up/down position and up to 4” back from the
full forward position. This new feature allows each user to
select the unique and personalized driving position that is
right for them. This addition to the B&D family of products
is made for comfort and designed for you!

Read more C61 information at bdindependence.com
N ews B rake
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ADED Committees 2016: A Year in Review (continued)
Looking forward, ADED is co-hosting a National driver rehabilitation conference with the
Canadian Association of Occupational Therapists (CAOT). This event will be held in Ottawa,
Ontario on October 12th and 13th, 2017. As the
education committee chair, I have been asked to
assist with the planning. We are excited to provide our support to allow this to be a successful
conference.

The Education Committee is excited about the
addition of Lynn Mortilla-Rocap to the ADED
staff, who will lead us in the exploration of new
tools and innovative methods to allow our speakers to remain current with the constant changes in
our industry. Under her guidance we are hoping
to expand our speaker-bureau and start recruitment of members who may be interested in exploring this exciting opportunity. Lynn is a great

asset to the education committee and will help us
to provide the best educational options possible
to our membership and beyond.
It has been a busy year for the Education Committee… but we are all excited to take this committee to the next level as ADED continues to
move forward!
Submitted by: Nathalie Drouin

Certification Committee- A Year in Review 2016
Natalie Goldman (co-chair), Sandra Wataoka (co-chair), Rosamond Gianutsos, Laura Juel, Ann Forest-Clark, Donald Sampson, David Martinez,
Stephanie Scharf, Kate Lopez
Our 9 member Certification Committee is spread
throughout the United States and relies on remote
communication (versus face to face) to achieve
our various projects and annual tasks with which
we are charged. As such, we welcomed the new
on-line only process for applications for contact
hour approvals, audits, and renewals which has
facilitated our November-Jan task of tackling all
of the CDRS renewals and audits…
We also updated Policy 403 and Policy 406
which address Contact Hour Activities and Contact hour approval for programs not automatically approved by ADED, respectively. Annually,
we review and occasionally develop questions
for the CDRS exam. Despite having members
across 4 different time zones, we had several very
successful and long conference calls in which the

majority, if not all, of our committee members
were able to attend and review potential CDRS
test questions with our ADED partner, AMP,
whom administers the test.
Many of our committee members were also able
to attend the ADED 2016 conference and meet at
our face to face meeting, which is a huge treat for
our committee! The goodie bags we provided to
the candidates sitting for the certification exam
were a big hit ☺. Thirty-two (32) applicants took
the exam either in person at the conference or
remotely (which is now a new option) and we
are excited to welcome twenty-two (22) new
CDRSs!
The committee also addressed modifications to
the on-line application forms which will hopeful-

ly clarify the information needed to be submitted
for future CDRS hopefuls.
As we close the 2016 year, the Certification committee is busy with renewals and audit approvals.
We are also working alongside the professional
development committee to review the sample
exam questions in the CDRS Exam Handbook.
We also will see two of our members transition
off of the committee. As the co-chairs, we extend
our warmest and deepest gratitude to our committee members as well as the membership and
those certified. We truly value the credential of
being certified and all that it takes to achieve the
level of knowledge and expertise of a CDRS! We
appreciate your support of the certification process and always welcome your feedback.

Professional Development Committee- A Year in Review 2016
Alyssa Merilees (chair), Jenifer Biro, Jesse Hunter, Marc Samuels, Carrie Monagle, Nathalie Drouin (liaison)
For the past few years, under the guidance of previous committee chairperson, Carrie Monagle, the
Professional Development Committee worked
diligently on the revision of ADED’s Best Practice
Guidelines, last revised in 2009. Committee members involved in this project were Marc Samuels,
Jennifer Biro, Jesse Hunter and Alyssa Merilees.
As this project had been ongoing for some time,
the committee was fortunate to have the valuable
input of 3 different president-elects as our board liaisons, Amy Lane, Dana Benoit and most recently,
Dan Allison.
Here is a brief overview of what this project entailed : Each committee member was assigned 2-3
sections of the Best Practice Guidelines. Our task
was to make corrections, insert additions or rewrite anything to make the section more relevant.
Also, we were asked to identify any terms in our
respective sections that should be defined in an
eventual glossary.
Next, the proposed changes were submitted to
Amy Lane and Dana Benoit for review. We also
had the document reviewed by Richard Nead,
an experienced CDRS with a driver educator
background, as all committee members happened to have an OT background. The suggestions were then brought back to the committee
and we achieved consensus on a “final” version
of the document to be sent to the board for approval. We also put forth a proposal to the board
to hire a copy-editor to revamp the look of the
document.
This version was approved by the board and was
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then sent out to you, the membership, via an e-mail
survey in early January 2016 requesting your feedback. We also specifically solicited the help of a
micro-volunteer Joan Cramer, in order to have the
perspective of a clinician who was relatively new
to the field of driver rehab. The comments were
then brought back to the committee and further
changes were made to the guidelines. The new and
improved final version was then again sent to the
board and approved in February 2016.
In March 2016, Alyssa Merilees took over as committee chairperson. At that point, the committee
shifted focus a bit and our task was to create a
glossary for the Best Practice Guidelines. We first
determined which terms needed to be defined and
then worked to find the appropriate definitions.
We also made some last minute edits to the Best
Practices Guidelines and finalized the introduction
section after receiving suggestions from ADED’s
legal counsel. Instrumental to this process were
Dan Allison, Dana Benoit and Liz Green.
The new and improved 2016 version of the ADED
Best Practice Guidelines was officially launched at
the 2016 ADED Conference this past summer. The
document has undergone some major changes,
both in content and appearance. In addition, entirely new sections have been added, including a glossary of terms and a resources page. Visit aded.net
to obtain your own copy of the updated version!
After a brief respite, the Professional Development
Committee, in collaboration with the Certification
Committee, is now back at work on a new project:

Winter 2017

The Problem: Despite the existence of the Candidate Handbook, the ADED head office continually
receives calls and questions from CDRS hopefuls looking for resources and tips to help prepare
for the CDRS exam.
Context: Given the fact that ADED is currently exploring the possibility of levels of CDRS certification, which would mean different exams, it is not
pertinent to undertake the creation of a comprehensive study guide which may lose its relevance
if the format of certification changes within the
next few years.
Our task: Analyze and bonify the preparation materials provided for candidates writing the CDRS
exam.
We are now looking at the current offering (Candidate handbook and list of resources found under
the certification tab on the ADED website) and are
brainstorming ideas on how to improve and update
it. If you wrote the CDRS exam this year, don’t be
surprised if you receive a phone call from one of
us….We would love to pick your brain on what
resources you found most helpful! But if we don’t
call you, please don’t hesitate to call us if you have
something to say!
The Professional Development Committee is
comprised of Alyssa Merilees (chair), Marc Samuels, Jesse Hunter, Jennifer Biro, Carrie Monagle
and eager new recruit Matt Abisamra (whose official term begins in 2017).
Submitted by Alyssa Merilees
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ADED Committees 2016: A Year in Review (continued)
Publication Committee- A Year in Review 2016
Staci Frazier (chairperson), Jaclyn Davis, Constance Trusedail, Amy Lane, Susie Touchinsky, Ashley Crook, Lori Benner, Robin Strup
The publication committee’s primary role is being responsible for the publication of ADED’s
quarterly newsletter the News Brake. The full
committee met at the ADED conference and developed some goals for 2017 and started to define
individual committee member roles and responsibilities.

In 2017 we strive to further divide and delegate
tasks, offer even more of a variety and varying
level of educational articles and better meet the
needs of our advertisers. And the biggest challenge and goal is to more efficiently meet deadlines and diminish the last minute “crunch” as
much as possible.

I hope you are enjoying the NewsBrake and will
provide feedback and requests to myself or any
member of the committee. We are alway looking
for ideas and contributors.
Submitted by Staci Frazier
snpfraz@comcast.net

ADED Education Update
by: Lynn Mortilla-Rocap, ADED Education Services Manager
ADED and NMEDA have partnered to develop a new three hour
course, Advocating Automotive Mobility for Your Clients:
Driver Rehabilitation and Automotive Mobility Solutions. This
introductory level educational course is aimed at providing allied
healthcare professionals with an overview of a patient’s automotive
mobility challenges, automotive mobility solutions, and the
practitioner’s role in advocacy and referral.
Course Outline:
1. Overview of the Importance of Mobility and Related Services
a. Driving is an Instrumental ADL
b. Populations Served, Key People Involved and Their Roles
c. The Difference between CDRS and DRS
d. ADED and NMEDA and their role in Automotive Mobility
2. Automotive Mobility Industry Overview
a. History of Mobility Companies/Manufacturers/Mobility
Equipment Dealers
b. Industry difficulties
c. Driving Solutions
d. Comprehensive Automotive Mobility Solutions
3. Diagnosis, Assessment and Automotive Solutions
a. Role of OT
b. Spectrum of Driver Services
c. Chronic Illnesses and Disabilities That May Require Automotive
Mobility Solutions
d. DRS/CDRS Assessment, Evaluation Outcomes &
Recommendations
e. Matching Mobility Challenges to Mobility Solutions
4. Product Demonstration Review and Walk Arounds
5. Working with Mobility Equipment Dealers

Update on
Medicare Billing 2017

Are you up to code?

Looking for a small group of therapists with experience in Medicare
Billing who are interested in networking with others to discuss the
new changes in Medicare for 2017. How will we interpret the new
rules and what constitutes the different levels of evaluation?
Please send email to Mary Beth Meyer at
marybeth@driverrehab.com to express interest.
She will coordinate a group meeting to discuss updates and changes.
Thank you,
Mary Beth

a. Starting the Purchase Process
b. Sales and Service Benefits and Issues
c. Hazards of Internet Purchases
d. Role of NMEDA guidelines and QAP
6. Resource Review
Objectives:
After completion of this program attendees will:
• Appreciate driving as a means of independence and the necessity of
mobility solutions
• Understand the need for automotive mobility solutions and the
current industry status
• Comprehend the spectrum of driver rehabilitation services
• Review chronic illnesses that might require automotive solutions
• Learn about automotive mobility equipment and adaptive products
• Understand the importance of working with highly trained
professionals and certified vendors
• Differentiate and list the key industry professionals and organizations
involved with the automotive mobility equipment industry
• Identify and differentiate advantages/challenges of various
automotive mobility solutions for accessible vehicles and adaptive
equipment
• Understand and identify the unique process involved in researching,
evaluating, selecting and purchasing automotive mobility solutions
• Identify valuable resources to assist clients
• Explore a road map for assessment and advocacy in the mobility
process
Course offerings can be found by checking the NMEDA Training
calendar http://www.nmeda.com/members/training/trainingcalendar/ or contacting NMEDA at: info@nmeda.org

January 1, 2017 marks the beginning of a new year, but it also marks
the start of changes and revisions to the ICD and CPT codes. We
have located some resources that may be beneficial to you.
AOTA has a created a webcast, free to AOTA members and a nominal charge to non-AOTA members about the new occupational
therapy evaluation and reevaluation codes. Click here to for more
information about the webcast.
Our educational partner, Medbridge, has a free webinar available
that describes changes to physical therapy evaluations and reevaluations. Click here to access the webinar.
ADED
200 1st Avenue NW, Suite 505 | Hickory, NC 28601
www.aded.net
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IAM MINISTRIES AND DR. PAUL ROSS ANNOUNCE
THE KEITH HOWELL MOBILITY TRUST
A DIVISION OF IAM MINISTRIES
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Chris introduced me to Keith Howell. An instant friendship developed between Keith and
myself. This friendship has been instrumental in the formal development of this ministry.
Through KeithÕs generosity the ministry has been able to expand beyond a single group
meeting for dinner and a movie in Fredericton. Over the past year IAM Ministries has
been meeting in Saint John, Moncton, Woodstock, and the northern part of Maine. We
have also held BBQ events, a Christmas Celebration, and a Winter Cabaret. Most
recently in Columbus Ohio, at the annual ADED conference, we introduced the Keith
Howell Mobility Trust.
The Keith Howell Mobility Trust will provide people a chance to experience the freedom
that comes with being able to drive. Having the opportunity to be mobile opens doors for
belonging, believing and building dreams.
The intent of these awards by IAM Ministries, via Keith Howell Mobility Trust, are to
provide basic low tech driving aids to individuals with disabilities who are in need of
assistance.
If you know of someone who would beneÞt from such a gift please pass on the
application form., which can be found at the this address http://tinyurl.com/zus7bub
Our Þrst application period will begin in the new year and Þrst awards will be selected in
March 2017. Together letÕs help people belong, believe and build their dreams.
Sincerely,
Dr. Paul Ross - President IAM Ministries
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“The Buzz”

By Erin York at
Bruno Independent Living Aids

***********
Amazon Prime…
the True Reason I
Subscribed
Many of you may have joined Amazon Prime
for the free shipping. I joined for one thing
and one thing only… Jeremy Clarkson. After
having been made redundant (fired) by the
BBC last May for notably punching a producer in the lip (and a number of other incidences), the trophy of Top Gear (British automotive show) has been resurrected in The Grant
Tour. Joined by his road companions, Richard
Hammond and James May, this release is exclusively viewable on Amazon Prime.
I am still unsure as to why I find Jeremy
Clarkson as desirable as I do, but this man
simply makes me laugh, and even for the most
unenlightened to the most conversant on cars,
he has wide appeal. I, being in the former category, find myself captivated by these three
middle-aged men doing nothing more than
driving, pulling practical jokes and talking
about cars.
After streaming the first two episodes, I am
slightly disappointed at the pompous circumstance and lack of focus on the actual cars
(something I never thought I would say), but
if you are looking for a diversion from politics and commonplace activities, this might be
right up your alley (or highway/race track as
the case may be).
And in Other News…

***********
Genesis…more than
Phil Collins
Hyundai, the South Korean car manufacturer,
takes aim at the high-end luxury manufacturers BMW, Lexus, and Mercedes-Benz with
the Genesis line of vehicles. A stark departure
from the first launch of the Excel in the 1980’s
($4,995), Hyundai is bringing out the 2017
Genesis G90 with a base price tag of $69,050.

Control P for Print

Local Motors, founded by Jay Rogers in 2007,
is a 3D car “printing” company. Pick the electric
powertrain and chassis and print the rest of the
car. Sounds good? Right…Get sick of the look
of your car and change your minivan in for the
sports car?
Local Motors owns one of the largest 3D printers in the world. Instead of ink, it melts plastic
pellets to build its creations. Meet Olli, a selfdriving, 12-passenger cube powered by IBM’s
Watson cognitive technology. Launching in National Harbor, this box-on-wheels is expected in
Miami and Las Vegas before the end of 2017.

***********
Next Best Thing to a
Tesla…along comes
the Volkswagen e-Golf

AAA’s National Senior Driver Expo Tour takes
to the road to help older adults and their families
deal with safety and mobility challenges related
to driving. Improve driving (not drinking) skills
and reduce driving risks.
AAA Roadwise Review – A computer-based
screening tool that allows users to measure the
functional abilities scientifically linked to crash
risk among older drivers.
CarFit – A community-based program that offers older adults the opportunity to check how
well their personal vehicles “fit” them for maximum comfort and safety.
Smart Features for Mature Drivers –Assists
drivers by identifying aids to help with the visual, physical and mental changes.

Lease an e-Golf for $199 a month for 36 months
in one of the 11 ecofriendly states it is sold in or
buy a loaded SEL model for $36,625 (with up to
$7,500 tax credits).

Contact your local AAA Club for more information.

www.sema.org/RPMAct

AAA Senior Driver
Statistics

The Clean Air Act could impact racing enthusiasts and the modification of street legal vehicles. For more information check out the The
Recognizing the Protection of Motorsports Act
(RPMA) of 2016.

***********
Older Adult Drivers…
Less Likely to Drive
Drunk
Injury Prevention & Control: Motor Vehicle
Safety Website
Older adult drivers are less likely to drink and
drive than other adult drivers. Only 7% of older
drivers involved in fatal crashes had a blood alcohol concentration (BAC) of 0.08, compared
to 24% of drivers between the ages of 21 and
64 years.

***********

The base model is much like ordering the
fully loaded potato. Everything that makes
that potato taste good is included in the base
price: multi-view camera, automatic emergency braking with pedestrian detection,
lane-keeping assist, smart blind-spot detection, and a monitoring system for fatigue. The
Genesis will be available at Hyundai dealers
initially, but is scheduled to be its own standalone brand in the future.

***********

http://seniordriving.aaa.com/maintain-mobilityindependence/driver-improvement-coursesseniors/
As a group, senior drivers are at a higher risk of
having a serious collision per mile driven than
any other age group except for those under age
25. Drivers in their late 70s have about the same
number of injury-involved crashes per mile
driven as drivers in their early 20s. And driver’s
age 85 and older are injured or killed in crashes
at a higher rate than any other age group.

***********
Chevrolet Midsize
Crossover Spotted
Automotive News Nick Bunkley December
2016
GM has been spotted testing a vehicle that
could be Chevrolet’s upcoming midsize crossover planned to slot between the Equinox and
Traverse. The vehicle, expected to be called
the Blazer, would be the same size as the 2017
GMC Acadia, which is noticeably smaller than
the first-generation Acadia.

***********
Erin York, CAPS
Strategic Account Manager- International,
Business Development, Special Projects
Bruno Independent Living Aids, Inc.
O: 262.953.5340 | M: (262) 490-8190
E: erin.york@bruno.com

***********
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AAA’s Senior Driver Expo
Going on the Road to
Keep Seniors Safe
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ADED attends DSAA Conference
Boca Raton, FL, November 2016
–ADED
Executive Director, Elizabeth Green, attended
the Driving School Association of the Americas
(DSAA) Annual Conference from November
9-11, 2016. The DSAA is an international association primarily comprised of driving school
owners. Ms. Green hosted an ADED booth in
the exhibit hall and participated in a special exhibitor round table session designed to allow
more interaction between attendees and exhibitors. Attendance at the conference consisted of
approximately 100 driver education professionals and driving school owners from the United
States and Canada plus 12 exhibitors. Interest
at the ADED booth ranged from driver educators searching for resources for their clientele to
those that are interested in becoming or working with driver rehabilitation specialists. DSAA
members have expressed interest in continuing
education specific to the types of disabilities and
conditions that occur in their student population.
ADED’s Education Services Manager will be
working with our Education Committee to identify and design unique and custom educational
programing to assist driving school instructors
to better serve their students.

Prior to the conference, ADED hosted their
2-day The Impact of Disability, Vision and Aging and their Effect on Driving course. Present-

ed by Janet Berthiaume and Beth Gibson, the
course was attended by a variety of professionals from various backgrounds and experience.

ADED NE/NETSEA Conference
At the end of October the NE chapter had our
annual conference in conjunction with the NETSEA group. Many great learning and networking opportunities were offered. We also had our
annual meeting where we had about 20 mem-
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bers in attendance. We discussed the possibility
of having a one day conference in Boston within
the next year for our group specifically. We were
also asked to give feedback to Dan Allison on
ethical practices. Congratulations to the new

Winter 2017

CDRS’ in the chapter!! Please don’t forget to
renew your certification if appropriate and your
membership with ADED. Have a safe winter
season ahead!
Lynne Mason, ADED Northeast President
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NHTSA Meeting
On November 3, 2016, I had the honor of representing ADED at the Traffic Safety for Older Road Users. The meeting was sponsored by NHTSA and held
at the U.S. Department of Transportation Building
Washington, DC.

I was impressed by the advancements in vehicle to
vehicle communications and how involved NHTSA
is in these technologies.

The Traffic Safety for Older Road Users meeting included presentations and discussions on a number of
topics including: older driver demographics; research
on the dynamics, mechanisms and determinants of
older driver safety; methods for integrating law enforcement information, education of licensing agency,
aging services and medical personnel; services for
at-risk drivers; mobility alternatives; and the future
potential of connected and automated vehicles for an
aging population.

1) Enabling safe mobility

It was stated the horizon for older drivers/limited mobility users includes:
2) Increasing mobility to increase the quality of life
3) Key issues related to older driver needs for the use
of advanced technologies
I think there was a new awareness to address senior
driving, not just as a senior issue but that driving is a

life long issue of mobility.
One slight disappointment I noted (but we are already
aware of and working on) is the terminology used
in referring to driving specialists. I had a sense that
these terms (DRS and CDRS) were being used interchangeably and that most attendee’s did not realize
the difference. I hope that we were able to improve
on that at this meeting and that most attendee’s now
know the difference! But it does point to the fact of
why I feel it is important for ADED to at least have a
seat at the table for these meetings.
Dan Allison

There were about 50 in attendance which included
13 staff from NHTSA (including administrator Mark
Rosekind and associate administrator Jeff Michael)
and the 16 presenters. It was a diversified audience
that included a wide spectrum of providers.
Long term goal presented was: Road to Zero – zero
road fatalities by 2046.
Reviewed the five current funded projects of NHTSA
related to senior drivers.
1) American Geriatrics, Nancy Lundebjerg spoke
about the “Clinician’s guide”. Being worked on
is development of webinars, a quick guide for ER
doctors, and also a mobile app for the guide.
2) AOTA, ADED members Elin Schold-Davis and
Dr. Anne Dickerson spoke about education to clinicians and end users, services that currently exist,
the practice guidelines, and reviewed the spectrum
on driver services.
3) Medscape and Web MD, Stephen Murphy spoke
about the series of CME (continuing medical education) that is provided for physicians. 2017 includes new programs that will speak to the roles of
OT’s, especially as it relates to seniors.
4) ChORUS (Clearinghouse for Older Road User
Safety), ChORUS serves as a centralized, userfriendly, and dynamic source of information
pertaining to highway safety for aging drivers,
passengers, pedestrians, and cyclists. Built as a
comprehensive resource, it covers all three major
components of highway safety: safe roadways, safe
road users, and safe vehicles. I encourage you to
check it out at: www.roadsafeseniors.org
5) Iowa DOT project, TransAnalytics LLC Lauren
Stapleton developing a system called; “EMREMS
- enhanced medical referral and evaluation management system”. Provides an enhanced system to
identify and assist senior drivers using a cognitive
screening model. Pilot to be completed by December 2016.
My “take a ways” from this one day meeting include:
I was impressed with the sense of integration, collaboration, and increased communication between all the
stakeholders present, and NHTSA’s plan to increase
this. The administrator, Dr. Mark Rosekind, emphasized that he did not want this to “just be a meeting”,
and is looking forward to new goals and plans to increase this collaboration and communication.
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Media Contact:
Tamra Johnson
(202) 942-2079
trjohnson@national.aaa.com

Media Contact:

History of Falling Increases Crash Risk by 40 Percent for Older Drivers
Tamra
Johnson
AAA Foundation study suggests that
preventing
falls for older drivers can make roads safer

(202) 942-2079

WASHINGTON, D.C. (Mar. 24, 2016)- Older drivers with a history of falling are 40 percent more likely to
be involved in crashes than their peers, according
to a new study released by the AAA Foundation for
trjohnson@national.aaa.com
Traffic Safety. Falls limit an older drivers’ ability to function behind the wheel and can make driving risky
for themselves and others on the road. These findings are important since annually a record 12 million
older adults will experience a fall.

History of Falling Increases Cras
Foundation
study
suggests
“Drivers age 60 and older are involved in more than AAA
400,000
crashes each year,
and it’s
importantthat
that preve

we find ways to keep them and others safe on the road.” said Peter Kissinger, President and CEO of the
AAA Foundation for Traffic Safety. “This research is critical because it shows that we can now use an
(Mar. 24, 2016)- Older driver
older driver’s fall history to identify if theyWASHINGTON,
are at greater risk for D.C.
a crash.”

be involved in crashes than their peers, according

The report, Associations Between Falls and Driving Outcomes in Older Adults, is the latest reSafety.
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ADED COMMITTEES

UPDATE: 01.03.2017

EXECUTIVE COMMITTEE-REPORTS TO BOARD PRESIDENT
EDUCATION SUBCOMMITTEE

CERTFICATION SUBCOMMITTEE

2017 CHAIR (1ST TERM ENDS 2017):
NATHALIE DROUIN NDROUIN@GHS.ORG

2017 CO-CHAIR (2ND TERM ENDS 2017):
NATALIE GOLDMAN NATLAIE.GOLDMAN@MERCY.NET
2017 CO-CHAIR (1ST TERM ENDS 2016):
SANDRA WATAOKA SANDRAWATAOKS@GMAIL.COM

TEAM:
SUE FASSETT, JANET BERTHIAUME, JILL SCLEASE,
ASHLEE RICOTTA, TAMALEA STONE

TEAM:
2ND TERM ENDS 2017: ROSAMOND GIANUTSOS (AH)
2ND TERM ENDS 2018: ANN FOREST-CLARK (AH/TS), DONALD
SAMPSON (TS)
1ST TERM ENDS 2017: STEPHANIE SCHARF (AH/TS), KATE LOPEZ
(AH/TS)
POSITIONS OPEN (2)

QUALITY COMMITTEE-REPORTS TO BOARD PRESIDENT ELECT
LEADERSHIP DEVELOPMENT SUBCOMMITTEE

PROFESSIONAL DEVELOPMENT SUBCOMMITTEE

2017 CHAIR (1ST TERM ENDS 2017)
AMY LANE LANEAK@UPMC.EDU

2017 CHAIR (1ST TERM ENDS 2017)
ALYSSA MERILEES ALYSSA.MERILEES.CLETHB@SSSS.GOUV.QC.CA

TEAM:
LORI BENNER, MARYFRANCES GROSS, CHAD STROWMATT

TEAM:
NATHALIE DROUIN (EDU. COMMITTEE LIAISON), JENNIFER BIRO,
JESSE HUNTER, MARC SAMUELS, CARRIE MONAGLE

RESESARCH SUBCOMMITTEE
2017 CHAIR (1ST TERM ENDS 2018): BETH ROLLAND BETH.ROLLAND7@GMAIL.COM
TEAM: JOHNELL BROOKS

FINANCE COMMITTEE-REPORTS TO BOARD TREASURER
2017 CHAIR (2ND TERM ENDS 2017): PEGGY GANNON PEGGY.GANNON@BROOKSHEALTH.ORG
TEAM: LIZ GREEN, JERRY AUGUST, EVA RICHARDVILLE

SCHOLARSHIP SUBCOMMITTEE
2017 CHAIR (2 ND TERM END 2018): JILL SCLEASE JILL@DRIVINGTOINDEPENDENCE.COM
TEAM: NATHALIE DROUIN, CASSANDRA JOHNSON, BRIAN MARTIN, DANA MOORE-WILLS

MARKETING COMMITTEE-REPORTS TO BOARD PAST PRESIDENT
2017 CHAIR (3RD TERM ENDS 2018): LIZ GREEN ELIZABETH.GREEN@DRIVER-ED.ORG
TEAM: GUY HANFORD, STACI FRAZIER, JASON STROWMATT, GINA LEWIS, MEGAN WEGNER

PUBLICATIONS SUBCOMMITTEE
2017 CHAIR (2ND TERM ENDS 2018): STACI FRAZIER SNPFRAZ@COMCAST.NET
TEAM: CONSTANCE TRUESDAIL, AMY LANE, SUSIE TOUCHINSKY, ASHLEY CROOK, LORI BENNER, ROBIN STRUP, JACLYN DAVIN

AD HOC COMMITTEES-REPORTS TO BOARD PRESIDENT
DCM CURRICULUM (SP GOAL #1)
CHAIR: JENNY NORDINE
GOVERNMENT RELATIONS (SP GOAL #2)
CHAIR: CASSY CHURCHILL
CDRS BRANDING (SP GOAL #3)
CHAIR: LEAH BELLE
CERTIFICATION PATHWAY (SP GOAL # 4)
CO-CHAIRS: JENNY NORDINE, DANA BENOIT
VOLUNTEER DEVELOPMENT (SP GOAL # 5)
CHAIR: GINA LEWIS
PROGRAM DEVELOPMENT (SP GOAL #5)
CHAIR: JENNY NORDINE
DRS RECRUITMENT (SP GOAL #5) CHAIR: LIZ GREEN
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TEAM: SUSIE TOUCHINSKY, ELIN SCHOLD-DAVIS, ANNE DICKERSON, TERRI
CASSIDY
TEAM: ANNE DICKERSON, CAROL WHEATLEY, SUSIE TOUCHINSKY,
BRENDA BENNETT, DAN ALLISON, LIZ GREEN
TEAM: NATHALIE DROUIN, LYNN MORTILLA-ROCAP, BETH GIBSON, CASSY
CHURCHILL, LORNA SMITH*, KANDY SALTER, NATASHA MEGER*, LULA
CAPUCHINO* *NOT CONFIRMED
TEAM: ROGER KELSCH, KATHY WOODS, CHAD STROWMATT, OPEN
POSITIONS
TEAM: AMY LANE, DANA BENOIT, PEGGY GANNON, LORI BENNER*, LEA
CURCIO* *NOT CONFIRMED
TEAM: PEGGY GANNON, HEATHER SHIELDS, EVA RODRIGUEZ, GINGER LE,
MARY BETH MEYER, ALYSSA MERILEES
TEAM: JENNY NORDINE, MARY BETH MEYER, BETH GIBSON
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2017 ADED MEMBERSHIP APPLICATION
Membership period runs January 1 – December 31, 2017

Please provide contact information as you want it to appear on the website directory:
Name:

Credentials:

Company:

Telephone Number:

Mailing Address:
Fax Number

E-Mail Address:

Associate
Member

Corporate
Member

Mobility
Equipment
Dealer

Facility Member

Individual
Member

Website Address:
� (check acknowledgement) I am aware of the ADED Best Practice Guidelines and Code of Ethics documents.
� Directory Opt out: please DO NOT post my information on the www.aded.net membership directory
� Mailing Address change: I would like my ADED mail to go to this address:
Membership
Dues:
Please indicate your membership level below:
Individual members shall include all persons involved in provision, implementation,
or administration directly related to the provision of driver rehabilitation.
❏Individual RENEWING Member: Rate=$145
❏Individual NEW Member:
Rate=$155

Individual

$
Facility*

A facility member shall be an individual member employed by a business or agency
involved in provision, implementation, or administration directly related to the
provision of driver rehabilitation. ❏New membership
❏Renewing membership
❏Facility Member-LEVEL 1* (1-3 Individuals): Rate=$290
❏Facility Member-LEVEL 2* (4-6 Individuals): Rate=$580
❏Facility Member-LEVEL 3* (7-10 Individuals): Rate=$1015
*PLEASE PROVIDE LIST OF FACILITY MEMBERS INCLUDING CONTACT INFO
Mobility equipment dealer members shall include businesses involved in providing
installation, services, and/or retail sale of equipment, vehicles, or rental vehicles for
individuals with disabilities.
❏New membership
❏Renewing membership Rate=$200
Corporate members shall include businesses solely involved in manufacturing and
distributing products used by driver rehabilitation specialists or individuals with
disabilities.
❏New membership
❏ Renewing membership Rate=$550
Associate members include students, educators, researchers or other stakeholders
with an interest in the mission of the Association who are interested in gaining more
knowledge about the field but do not provide driver rehabilitation services. Associate
members shall not have voting rights, nor are they eligible to serve as an officer.
❏New membership
❏ Renewing membership Rate=$125

$

Mob. Equip.
Dealer
$
Corporate
$
Associate
$

PLEASE RETURN THIS APPLICATION WITH PAYMENT IN US CURRENCY FOR PROPER PROCESSING.
REMIT TO: 200 First Ave NW Suite 505 Hickory N.C. 28601
For credit card payments: complete the following information and fax to 828-855-1672 or mail to address above.
❏VISA

Account #:

❏AMERICAN EXPRESS Expiration Date: month:

/year:

cvv number

❏MASTERCARD
❏DISCOVER

Card Holder’s Name:

CVV#

Zip Code of Billing Address:
Card Holder’s Signature:

N ews B rake
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2017 ADED BOARD OF DIRECTORS
Dan Allison
MS, OTR/L, ATP, CDRS

Mary Beth Meyer
OTR, CDRS, CDI

PRESIDENT

MEMBER AT LARGE

404-350-7763

845-264-5137

Dan_Allison@Shepherd.org

marybeth@driverrehab.com

Dana Benoit
MSc., OT, CDRS

Leah Belle
OTR/L, CDI, CDRS

PAST PRESIDENT

MEMBER AT LARGE

514-487-1891 x377

864-455-4959

dana_benoit@ssss.gouv.qc.ca
dana.benoit@sympatico.ca

lbelle@ghs.org

Jenny Nordine

Cassy Churchill
M.C. Mobility Systems

PRESIDENT ELECT

MOBILITY EQUIPMENT
DEALER

OTR/L, CDRS

480-449-3331
jenny@drivingtoindependence.com

513-469-8220
cchurchill@mcmobilitysystems.com

Peggy Gannon
CTRS, CDRS

Gina Lewis
Adapt-Solutions

TREASURER

CORPORATE

904-858-7242

418-889-0419

peggy.gannon@brookshealth.org

ginalewis@adaptsolutions.ca

Beth Gibson
OTR, CDRS

Elizabeth Green
OTR/L, CDRS, CAE
EXECUTIVE DIRECTOR

SECRETARY

Toll free: 866-672-9466
direct line: 828-358-3395

770-514-9954
bgibson@freedomandmobility.com
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WHEELCHAIR DOCKING SYSTEM
CUSTOMIZE

DID YOU KNOW YOU CAN
THE MOST ADVANCED DOCKING SYSTEM?

BRACKET
LEADER
ADVANCED
STABILIZER
DASH
CONTROL
FLOOR
MOUNTS

Seamlessly blends into
modern vehicle interiors
with no modifications.

The lowest and highest
clearance of any docking
system.

The compact design with
extra-large touch area
and clear LED indicators
simplifies the user
experience.

Available base mounts
provide a custom OEM
fit while giving your
customers MORE ground
clearance than any other
system on the market.

Lose the fork. QLK150 offers advanced
stabilizing options
designed to be installed
easily, and are even easier
to use.

With so many exclusive
wheelchair brackets, no
other docking system can
provide a complete lineup
for today’s popular chairs.
Find your bracket with
our online interactive
bracket list at:
qstraint.com/brackets

Now your customers
can have the safety of
stabilization without
sacrificing wheelchair
drivability.

Discover ALL of the amazing options at:
QSTRAINT.COM/QLK-150

MORE OPTIONS FOR DEALERS AND DRIVERS
N ews B rake
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Get Out There.
Introducing the 2016 BraunAbility MXV built on the Ford Explorer.

The world leader in mobility for over 40 years, BraunAbility® is
pushing the boundaries of mobility. No matter what the vehicle,
BraunAbility® is committed to making your life a moving experience .
• Innovative door operation design

• Infloor, lighted ramp

• Removable driver/passenger seats

• Ramp on/off switch

• Tow package available

• Nerf bar comes standard

Ready to learn more?
855-628-0982
www.braunability.com/aded

• Sliding shifter for increased space
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