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2016 award winners.
clockwise from right:

Roger Kelsch, RKT, CDRS
Lifetime Membership Award
Faye Shanor
Ford Mobility Motoring
Program
Commercial Award
David B. Carr, MD
Distinguished Service Award

We need your
nominations

See pages 24-25

Recipients of 2016 ADED Awards

Hickory, NC 28601
200 First Ave. NW Suite 505

Rudy Schinz
Achievement Award

We are proud to announce that MPS is now the sole distributor for
Guidosimplex products in the United States and Canada
Featured Product… F1 EVO Floor-Mount Push/Pull Mechanical Accelerator & Brake

Check out the F1EVO demo video
on our website at

MPSdrivingaids.com

The mechanics of this Òall-in-oneÓ ßoor mount lever are concealed in a stationary,
leather wrapped case, eliminating uncomfortable leg friction. Soft Italian leather
wrapped handgrip resembles a gearshift. Simply push to brake or pull to accelerate.
Optional secondary control with up to 5 functions.

Coming Soon…
MPS Monarch Mark 1A ELECTRONIC Hand Control
Our popular right angle hand control will soon be
available in an electronic version incorporating
outstanding Guidosimplex technology.

Manufacturing & Production Services Corporation
800-243-4051 MPSdrivingaids.com
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CONFERENCE
July 28-August 1, 2017
Albuquerque, NM

In this Issue:

www.aded.com for
more information

Articles
ADED Awards . . . . . . . . . . . 24-25
Driver Training Key for Safe
Passenger Transportation. . . . .  32
Driving Behaviors in Adults
with ASD. . . . . . . . . . . . . . . . .  33

ADED 2016

First Large Scale Study on Driving
Outcomes among Adolescents
with ASD. . . . . . . . . . . . . . . . .  34
Vehicle Manufacturers
Rebate Programs. . . . . . . . . . .  35

Normal Submissions
Editor’s Note. . . . . . . . . . . . . . .  7
Ethics In Actions . . . . . . . . . . . .  6
Greetings from the
Executive Office . . . . . . . . . . . .  5
President’s Address. . . . . . . . . .  4

ADED

Manufacturer’s Corner. . . . . 26-31

The Association for Driver
Rehabilitation Specialists
200 First Ave. NW, Suite 505 | Hickory, North Carolina 28601
Phone: (828) 855-1623
(866) 672-9466 Toll Free in the US & Canada
Fax: (828) 855-1672
The articles published in News Brake reflect the opinions of their authors, not the editor, the
ADED organization at large, or its Board of Directors. As such, ADED neither takes a position
on, nor assumes responsibility for, the accuracy of the information or statements contained in
any articles published in News Brake.
Additional issues are available by contacting the ADED office. News Brake is published
quarterly. Articles by members and nonmembers of the ADED association are accepted at the
discretion of the editor and as space permits.
For advertising rates, please contact Staci Frazier, OTR/L, CDI, CDRS at 603-793-9335
or email to snpfraz@comcast.net.

N ews B rake

Spring 2017

Research Road. . . . . . . . . . . . .  21
The Buzz . . . . . . . . . . . . . . . . .  33

Continuing Education
ADED Courses. . . . . . . . . . . . .  36
ADED Marketing Events. . . . . . 18
Educational Events 2017. . . . . . 19
Educational Update. . . . . . . . . . 19
NMEDA. . . . . . . . . . . . . . . .  10-15
Scholarship Information. . . . . . . 19

3

Summer
Spring

President’s Address
Greetings,
Can you believe it’s already spring? Time is flying in my presidency.
I am often asked what’s it like being president of
ADED. At first I use to say it was like driving a
Cadillac, laid back and steer, just able to cruise
with the great board we have. But as I have gotten more involved in the administration and the
ENTIRE organization, I realize it is much more
like driving a bus, a big double decker bus!
There are SO many volunteers that may hop on
and off the bus, and they are helping us to reach
our destination. My job is to guide the bus and
help us make it to our destinations safely and in a
timely manner. There is a lot of work being done
now, and these are just the highlights!

• The education committee is working on rewriting the Introduction to Driver Rehabilitation
two-day course.

“Being ADED President is
like driving a big, double
decker bus!”
• There is a group working with AOTA on development of a driving and community mobility
curriculum.
• An active group is focused on building government relationships, including Vocational Rehabilitation agencies to support driver rehabilitation specialists.
• The CDRS branding ad hoc committee is
Independent Driving Systems

Drive-Master Co., Inc.

580 T C Jester Boulevard, Houston, Tx 77007
Phone: (713) 864-1460 • Fax: (713) 864-1469
E-mail: info@IndependentDrivingSystems.com
Web: IndependentDrivingSystems.com

37 Daniel Road West, Fairfield, NJ 07004-2521
Phone: (973) 808-9709 • Fax: (973) 808-9713
E-mail: peter@DriveMasterMobility.com
Web: DriveMasterMobility.com

Did You Know?. . . Did You Know?. . . Did You Know?. . . Did You Know?. . . Did You Know?. . . Did You Know?. . .
• If needed, the Dealer can change the effort in his shop in about 5 minutes?
• You don’t have to sign any waivers or pay for problems with
• The clients family can have OEM steering when they drive?
the modifications?
• There is a monitoring system that alerts the driver to any dangerous conditions?
• We can modify any electrically steered vehicle?
• The driver can pretest the system before driving?
• We have all testing and engineering data by a licensed engineer?
• The system has a positive feel like OEM and not a wandering feeling like the old hydraulic zero efforts we are used to using?

GEN-II: Modified Effort Electric Steering System

Compliant with:

✓

GEN-II system is designed to modify the
effort of the OEM Electric Steering System.

✓

0 to 100 effort range selection.

✓

BACK UP Steering System:

Competition

YES
NO
NO

✓

Activates automatically in case of
ignition and/or power failure.

NO

✓

Notifies the driver audibly and visually
via LCD (Liquid Crystal Display) screen.

NO

✓

Allows steering for a minimum of 180
seconds or as long as vehicle is in motion.

NO

✓

Electronic vehicle monitoring system is included
to warn the driver of any potential danger.

NO

✓

Crossover function: Easily returns to OEM
mode by pressing a button.

NO

✓

Failure mode self test.

✓

OEM equivalent components.

NO
NO

NMEDA Guidelines 30, 36 FMVSS/CMVSS 101, 203, 204, SAE J2672

Auxiliary Battery System
• This system maintains a second battery that can assist
with additional equipment.
• The auxiliary battery is automatically charged by the
OEM charging system and disconnected when the
van is shut off.
• Plug and play harnesses.
• Digital battery voltage meter for both batteries.
• GEN II backup system interface.

working on
strategies to
ensure
that
third-party
payers, allied
organizations
and consumers recognize
the value of
high-quality,
Dan Allison
comprehen- MS, OTR/L, ATP, CDRS
sive driver rehabilitation services.
We also have groups working on other strategic
goals that are addressing different developmental plans/ideas for volunteer utilization, general
program development, and driver rehabilitation
specialist recruitment.
One of the greatest tasks before us is addressing
our credentialing system. I assure you we have reviewed the survey that was sent out last year, the
greatest response ever for an ADED survey! We
established a Certification Pathway ad hoc committee and they are working diligently to move
forward to address the concerns brought forth.
The certification pathway group, led by Dana Benoit and Jenny Nordine, is meeting (and has been
meeting) every two weeks to bring forth recommendations. The goal of the Certification Pathway
ad hoc committee is to enhance the CDRS program to meet recognized standards in certification
policy. They are working to develop a solid pathway and process toward CDRS certification while
exploring different levels of certification.
The long range objective is to increase the number of CDRS’s, especially in underserved regions.
As you can imagine, this is a huge task, and it will
be difficult to meet everyone’s expectations, but
I think you will be impressed with their ideas as
they come forward.

Compliant with:

NMEDA Guidelines 6 FMVSS/CMVSS 305, SAE J1903

So stay turned, keep an open mind, hop on the
bus, and hang on!
Dan
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Greetings from the Executive Office
Start by doing what’s
necessary; then do
what’s possible;
and suddenly
you are doing the
impossible.
~St. Francis of Assisi
Spring has sprung, and we are excited for this
fresh New Year. ADED rolled out 2016 with a
new mission, vision, and strategic direction, and
the Association is moving full steam ahead as we
reach the half-way mark of this ambitious plan.
As with any grand plan, the outcome may seem
impossible or improbable. The board, staff and
volunteer leadership have worked hard on focusing on what is necessary (updating policies and
procedures, expanding educational programs),
working on what is possible (evaluating our credentialing program, expanding volunteer development), among a myriad of other projects that
are helping drive our profession forward. The
board and volunteer leadership are relying on
membership and micro-volunteers to assist with
tasks, while the executive office staff are supporting the organization’s initiatives and expanding
on current goals. These are exciting times indeed!
ADED members come from a variety of backgrounds and professional experience. As a team
of experts, we offer optimism, hope and confidence while touching lives on a daily basis. Driver Rehabilitation and vehicle accessibility is built
on a foundation of small things offered with great
devotion. I am certain that you are reminded in
large and small ways every day that the work you
do is important and makes a difference. As we
gear up for our Annual Conference and Exhibits
in Albuquerque, New Mexico, I ask you to reflect on what it means to be a member of ADED.
ADED is certainly more than an annual conference; however, once a year conference provides
a forum not only for formal continuing education
and information gathering but also an invaluable
opportunity to network and learn from others in
the field. In some regions, driver rehabilitation
specialists are scarce, and annual conference allows those providers to learn from others, thus
improving their programs. Mobility equipment
dealers are counting on driver rehabilitation professionals to build on their education and produce
quality evaluations and prescriptions. Annual
conference is the best place to learn new things,
meet new people and spend time with friends
and mentors in the industry. Show your pride as
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a member of this fine organization, invest in your
professional development and make plans to attend conference this year.

2017 activities
to date:

apply for those renewing after March 31st. If
you have any trouble logging into your account,
please e-mail us at info@aded.net.

2017 ADED Annual
Conference:

January: Policy and procedures were reviewed and updated for alignment with the
updated bylaws which took effect January 1, 2017.

Mark your calendars for 2017
Annual Conference in Albuquerque, NM! See full page
ad in this issue for dates. You
can earn up to 33 hours at this
year’s conference by attending
February: The ADED prea 2-day course and all conferconference workshops and Asence learning opportunities!
sociate Member Series were
Scholarship opportunities are
well received at the February
available through the ADED
NMEDA conference in DayMemorial Fund, the Adaptive
tona Beach, FL. In conjunction
Driving Alliance and Spirit of
with the NMEDA conference,
Nathalie Drouin and Jenny Liz Green, OTR/L, CDRS, CAE Crescent Industries Scholarship
funds. The ADED Memorial
Executive Director
Nordine presented ADED’s
Scholarship Fund provides ficourse, Introduction to Driver Rehabilitation,
nancial
assistance
for ADED Course attendance.
to attendees traveling from across the United
The
Adaptive
Driving
Alliance Scholarship supStates.
ports members sitting for the 2017 exam while
March: ADED representatives were pres- the Spirit of Crescent Industries Scholarship
ent at the International Seating Symposium in supports members attending conference. There
Nashville, TN and the Pacific Northwest Driver is a scholarship to meet every need. Early Bird
& Traffic Safety Conference in Portland, OR. deadline for discounted conference registration
Speaking and vendor opportunities at each of fees is June 28, 2017. It pays to be a member,
these events allowed us to share our message as you are eligible for discounted combination
and connect with stakeholders in the industry.
rates. If you are not a member, join today and
April: ADED was also present at the AOTA reap the benefits of membership!
annual conference in Philadelphia, PA. ADED 2017 CDRS Examination: ADED offers the
President, Dan Allison, and I were on hand at only multidisciplinary certification in driver
the exhibit hall and made a presence at driv- rehabilitation, and I hope that if you have not
ing related workshops. ADED representatives obtained your CDRS that you are planning on
were also part of the AOTA Physical Disability sitting for this year’s exam. Examinees have
Special Interest Section short course panel pre- an option to sit for the traditional paper/pencil
sentation. The ADED/AOTA Driving and Com- exam on the last day of conference or take a
munity Mobility Curriculum Project, which has computer- based test at a testing center closer
been in process for a year, was also unveiled. to home. The CDRS examination handbook and
ADED volunteers generously donated their application form are available on the ADED
time to help host the ADED booth located in the website. Please visit www.aded.net for details.
unique Transportation Zone at the Expo.
Applications must be submitted directly to Applied Measurement Professionals, the testing
ROAD SIGNS:
company that manages the exam. The appliCDRS Renewals: Check your certificate! If cation can be found here: www.goamp.com.
your CDRS expires 12/31/2017, you can ex- Deadline to apply for the examination is June
pect to receive a renewal packet in the mail. If 15, 2017.
you have not received your packet by July 1,
2017, please contact the office at info@aded. Thank you for the work you do every day.
net. CDRS renewal applications are also avail- Thank you for your commitment to the profesable on the web at www.aded.net. Deadline for sion and to this association. Great success in
independent community mobility and vehicle
renewal is November 1, 2017.
access is achieved through teamwork and dediMembership Renewals: A huge “thank you” cation from our 900 members. ADED is only as
goes out to the members who have renewed good as its membership, and our members are
their memberships for 2017. With this year’s simply the best!
membership drive, 20 lucky people were selectSincerely,
ed through a drawing for 50% conference registration discount. In order to keep your member
Elizabeth Green, OTR/L, CDRS, CAE
profile active on the ADED website, you must
Executive Director
renew your membership. By policy, late fees
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Ethics in Action
Background
A few months ago, I received a letter from an experienced CDRS who became quite disillusioned
after her mentoring relationship with a fellow
DRS dissolved. The CDRS expressed she had
provided several years of mentorship to the DRS
and after the DRS had achieved her own certification, the mutual respect within the relationship
changed. Oscar Wilde said, “No good deed goes
unpunished.” This quote seems to echo how the
experienced CDRS felt.
Please note, to discuss the ethical actions in this
case, I have changed a few details to maintain
anonymity. Angela will be the CDRS. She has
achieved her certification, runs an established
driver rehab program and is the mentor. Mary will
be the DRS. She is the mentee with less experience.
The situation described below reflects Angela’s
perspective on what had occurred. It does not include input or corroboration from Mary. As such,
not all details of the situation may be available for
consideration.
The Situation:
A new driver rehab program was started by a
Mary in a neighboring community. Mary, seeking guidance, reached out to Angela for mentorship and support. Angela could have been protectionist and closed, however, instead supported
Mary. Through mentorship, Angela encouraged
Mary to join ADED and NMEDA. She also encouraged Mary to seek further training through
ADED courses and conferences with the goal of
eventually becoming a CDRS. Over the next several years, Angela fielded many calls and emails
from Mary about cases that she was struggling
with, and took on a mentoring role. Committed
to excellence in driver rehab, Angela committed
to Mary and the mentoring time commitment.
Angela embraced the idea that she could play an
active role in knowledge transfer to the next generation of driver rehab professionals before her
retirement.
Approximately three years later, Mary took and
passed the CDRS exam. A few months later it
came to Angela’s attention that Mary had reassessed Angela’s former client. Angela had
previously recommend this client should not return to driving. This was a complex client with
a significant traumatic brain injury, and coupled
with significant family dynamics. Angela felt very
confident in her recommendation against driving
at the current time, but recommended the individual should return for re-assessment in 6 months.
The client’s family, unhappy with the outcome of
Angela’s assessment, had sought a second opinion from Mary several months later. It came to
Angela’s attention that the client had passed the
evaluation with Mary.
After hearing about this situation, Angela was
particularly concerned that Mary did not consult
with her on the case and that the outcome signifi-
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cantly differed from the one provided by Angela a licensing of the client was consistent with advancfew months prior. Angela was surprised that this ing client welfare and safety, or whether other faccomplex client had demonstrated fitness to drive tors were at play. Another challenging issue that
and was recommended an unrestricted return to arises for Angela is the extent to which she has the
authority and / or consent to condriving. In keeping with the mentinue involvement and consultator role and out of concerns for clition on a client matter outside of
ent and public safety, Angela made
her program. It would be imporseveral attempts to connect with
tant for Angela to double-check
Mary. Despite numerous attempts,
her consent form and her facility
there was no response from Mary.
policies to ensure that they allow
Eventually, Angela finally confor communications with other
nected with Mary. Per Angela,
professionals after the individual
Mary then disclosed that she was
sought services outside of her
aware Angela had evaluated the
program.
client and had recommended this
client not to return to driving. AnPrinciple F of the Code requires
gela was surprised when Mary did
that ADED members treat “Colnot react with more concern and
Dianna Robertson,
leagues and Other Professionals
felt Mary was not receptive to her
MScOT, CDRS, JD
with Fairness, Discretion, and Inconcerns. The conversation ended
tegrity”. Based on her actions (igwith Mary refusing to discuss any further details noring inquiries from a colleague and then writing
with the case.
a complaint letter), Mary did not follow the Code.
The conversation reinforced a breakdown in the
mentoring relationship. Angela was frustrated and
felt her clinical reasoning was being disregarded.
Angela then reports that in addition, Mary then
submitted a formal written complaint to Angela’s
superior. The complaint questioned Angela’s
qualifications and experience, and cited inappropriate interference in her program and client confidentiality concerns. The complaint caused Angela
significant frustration, as it took considerable time
to deal with and resolve with her supervisor. The
mentorship relationship between Mary & Angela
dissolved.

Perhaps more important that ignoring the Code, it
is unfortunate that Mary decided to not respond
to the well-intentioned communications from Angela and sever their previously positive, collegial
relationship by escalating the situation in writing
a formal complaint letter. In making this decision,
Mary lost an important resource and future colleague in Angela. For her part, Angela was left
feeling used by a colleague. It is almost always a
good idea to try to communicate directly with the
individual you may have a difference of opinion
with before resorting to formal action; once this
step is taken, there is almost no going back.

Ethics in Action:

It would be naive to think that the relationship
between the two therapists could be salvaged at
this point, unless Mary reflected on her actions
and apologized. Despite her negative experience,
Angela may want to consider the advice of Oscar
Wilde who said to “always forgive your enemies
– nothing annoys them so much.” Finally, I would
encourage Angela to not give up on mentoring
of new ADED members, as the vast majority of
mentoring relationships are positive and this is essential to the continued development of our profession.

Let’s take a look at the ADED Code of Ethics for
guidance regarding the actions of Mary and Angela in the above scenario: Principle C of the code
refers to “Fostering Excellence in the Field Of
Driver Rehabilitation by Achieving and Maintaining a High Standard of Competence.”
Angela provided an excellent example of an
ADED member who was pursuing Principle C,
both with respect to herself and her colleagues.
Angela provided time, mentorship, and clinical
support over 3+ years to Mary. Initially, Mary
demonstrated commitment to the same principle;
however without having access to all the facts, it
is uncertain if her response to the situation supports principle C, or not. For example, it is unclear
whether Mary’s decision to “pass” the client was
based on an objective assessment that was within
her level of expertise or whether this may have
actually been an attempt to “one up” her mentor.
Principle A of the Code refers to “Demonstrating
Concern for the Well Being Of Clients Served”.
This principle includes a subsection related to
“Client Welfare and Safety”. Angela was concerned about the client and the public when she
attempted to contact Mary, and as such she was
acting in accordance with Principle A. Again, it
is unclear whether Mary’s decision to recommend
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I am looking forward to heading down south to
Albuquerque New Mexico in a few months,
where I will eat lots of spicy tex-mex, get some
sunshine, and see my ADED friends! When you
see me there, please let me know about your ethics stories so I can share these issues with others.
ADED Code of Ethics are available here: https://
aded.site-ym.com/?page=425
******
Dianna Robertson is an Occupational Therapist,
CDRS, and Lawyer. She is a member of the ADED
Ethics Committee. If you have any questions,
stories or concerns that deal with ethical topics in Driver Rehabilitation, send a confidential
email to Robertson.Law@hotmail.com
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Editor’s Note: Ethics
This article brought up many thoughts, opinions
and emotions when reviewed by the publications committee. It can be very difficult to make
everyday ethics a teachable moment rather than
a punitive example. There were also ideas expressed in the article which bring up the difficulty of handling HIPPA between driver rehabilitation programs. We have all had the situation
where a client we have previously completed a
driver evaluation on is unhappy with our recom-
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mendations and tells us they are going to our
“competitor”. In the interest of public safety and
assisting peers, we may want to share our concerns and outcomes, however can we?
The publications committee is seeking other
opinions and examples related to this article. In
a small field where we need to be promoting and
supporting each other, what could the CDRS
and the DRS have done differently to improve

Spring 2017

this situation? How can HIPPA requirements be
better handled in the field of driver rehabilitation?
We’d welcome a point/counter point article in
response to how you were feeing reading about
Mary and Angela.
Thanks for sending in your feedback!
Staci and the publication committee
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ADED Midwest Chapter Conference
Our Midwest Chapter met for their spring conference over March 3-4, 2017 in Indianapolis, Indiana. Topics presented included Legal
guardianship vs. Power of Attorney, Alternative
funding sources available, NMEDA updates,
Autism, and they met Jude, a client with dwarfism, to hear personal experiences with her own
community mobility.

Veigel Detroit Left Hand Controls









Available in Push-Rock, Push-Pull & Push-Right Angle
configurations
Designed and engineered for effortless driving
NNE
Adjust gas and brake leverage settings at the control
W
Adjustable handle position – no need to modify the installation
Both brake and gas lock out with a single removable key
Stylish trim cover provides added safety for the driver
Left hand use only
Both Push Pull and Push Right Angle controls can be upgraded
with 5 function Commander Switch for secondary functions

Detroit Push-Rock (installed)

5 function Commander Switch (upgrade)

Technology Des igned to Help

Detroit Push-Right Angle

8

Detroit Push-Pull
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www.veigel-na.com (800) 488-7688
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2017 Annual Conference ♦ Albuquerque, New Mexico
July 28 - August 1, 2017
This conference will offer:
♦ ADED 2-day workshops:

Traffic Safety for the Driver Rehabilitation Specialist
The Impact of Disabilities, Vision & Aging and their
Relationship to Driving

♦ Four Full day Pre-Conference Workshops
♦ Ten Breakout Sessions
♦ Product Presentations
♦ Keynote Address & General Sessions
♦Poster Presentations
♦ Soap Box Sessions
♦ A Dynamic Exhibit Hall
♦ A can’t miss Banquet with Entertainment

ADED’s 2017 Conference will explore research and technology related to driver’s rehabilitation. Attendees
will receive cutting edge information that they can implement into client care. The lectures and workshops
provide ample opportunities for participants to learn, engage and interact. The conference will combine
camaraderie, experience and education. Professionals of all levels, introductory, intermediate and advanced
will enjoy attendance.

♦ Earn up to 33 hours by taking 2-day ADED course and all conference activities.
♦ Earn up to 25 hours by taking ADED pre-conference workshop and all conference activities.
♦ ADED Conference attendance offers up to 18 contact hours
beginning with Saturday Night Product Demonstrations.
Please visit our website for complete conference information: www. aded.net

A D E D ♦ 8 6 6 - 6 7 2 - 9 4 6 6 ♦ w w w. a d e d . n e t ♦ i n f o @ a d e d . n e t
N ews B rake
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NMEDA
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ADED Seminars Offered at NMEDA

SECUREMENT & MOBILITY DEVICE
TRAINING
Presenters: Darren Reaume
and Mario Sanchez, Q‘Straint

Presenters: Bryan Garrison, RKT, CDRS
and Todd Keanan, RKT, CDR

DRS’ INTERVENTIONS TOWARD
ENSURING WHEELCHAIR
TRANSPORTATION SAFETY
Presenter: Dana Benoit, MSc., OT, CDRS

N ews B rake

THE IMPORTANCE OF
COLLABORATION BETWEEN THE
CDRS AND MOBILITY DEALER

INTRODUCTION TO DRIVER
REHABILITATION
Presenters: Leah Belle, OTR/L, CDI, CDRS
and Jenny Nordine, OTR/L, CDRS

Spring 2017
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ADED Thanks the Sponsors of our 2017 NMEDA Conference Sessions
ADED Pre-conference Workshop Breaks Sponsors:

ADED Pre-conference Lunch Sponsors:

Associate Member Series Speaker Sponsor:

ADED 2-Day Course Sponsors:

At Clock Mobility, we believe that physical challenges shouldn’t mean
mobility limitations. Call us today to see how we can help you get on the
road to independence.
Transit Connect

AccessATop

Sales | Service | Rentals
Call Us Today!
4 Convenient MI Locations:

Grand Rapids
(800) 732-5625

Reverse Hinged Doors

Kalamazoo
(888) 607-2925
Lansing
(800) 377-0206

Motorcycles

Traverse City
(800) 935-7975

clockmobility.com
12

Recreational
Vehicles

Full-Size Vans

Spring 2017

Motor Homes
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NMEDA

July 28-August 1, 2017

SAVE THE DATE FOR
ADED’S ANNUAL
CONFERENCE
See pages 9 & 39
14
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NMEDA
NEW AMF-BRUNS WINCH SYSTEM PULLS AND
SECURES WHEELCHAIRS INTO VEHICLES
With boarding and alighting wheelchair falls on the rise, AMF-Bruns of America has developed Easypull - the world’s first
fully-integrated winch system that pulls a wheelchair and passenger into a vehicle up a ramp. Attached to the front of the wheelchair, it effortlessly
draws the wheelchair inside. Once in place, Easypull’s automatic
restraint system secures the wheelchair to the vehicle.
Features and benefits include:
▪ Eliminates the need for a person
having to physically push and secure a
wheelchair passenger into a vehicle.
▪ Meets ISO 10542 and Resna WC18
testing requirements.
▪ Wireless remote control.
▪ Compact design.
▪ 2 speed levels.
▪ Webbing / Belt Length: 13.12 ft / 4.02 m.
▪ Fully- adjustable positioning of the
wheelchair inside the vehicle.
▪ EMC tested (electro- magnetic compatibility).
For more information, contact Steve Barker, AMF-Bruns of America Sales Manager, at 478-508-3933 or go to www.amfbrunsamerica.com.

Harmar Weighs With its NEW AL425HD
Heavy Duty Hoist Lift
Harmar has supported the estimated $1.23
billion power chair marketplace, offering
350 to 400 lbs capacity lifts in a large variety of Outside, Inside, and Hybrid models. Now Harmar is introducing a model
for those heavier power chairs over 400
lbs: The AL425HD – a 450 lbs capacity
Power Chair Hoist. It answers the demand
for greater weight capacity for our veterans
and others whose chairs are more technologically advanced, and require a heavier
duty (HD) transporting lift. Harmar’s
greater capacity lifts have lighter install
weights. So while they are hefty enough to
get the job done, they don’t weigh down
the vehicle as other options do, giving
consumers greater fuel consumption. The
AL425HD install weight is just 70 lbs.
The AL425HD is a fully powered, lifting
and rotation hoist that effortlessly loads
a large variety of power chairs. It offers
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a built-in offset post that allows the mobility device to be safely loaded from the
side of a vehicle. Its low profile design requires only 32” of
headroom,
and
can be installed
on either the passenger or driver
side. With adjustable base adapters
for faster installation, it is ideal
for pick-up trucks
and full size vans.
It comes with a
weather- resistant
hand control and
has an optional
wireless control if
preferred. Tested
at 3-times maximum capacity, the
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AL425HD offers a three year warranty.
For more information call 800-833-0478
www.harmar.com
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INTRODUCING ANOTHER

QLK-150 BRACKET EXCLUSIVE!
PRIDE JAZZY AIR
Features you won’t find in any other bracket:
Pre-Drilled Options
Quick and easy installation for
the Jazzy Air

Fully Crash Tested
With complete test reports
available

Strength & Longevity
More durable powder coat
finish and Grade 8 hardware

Extra Ground Clearance
New center locking nut provides
more room to maneuver

Lightweight Design
Won’t interfere with chair
controls or functions

Service You Can Trust
Backed by the unmatched
technical support of
Q’STRAINT

HUNDREDS OF MANUFACTURERS.
THOUSANDS OF MODELS.
ONE LIST.
Along with a complete lineup of brackets for today’s
most popular chairs, the QLK-150 is the only docking
system to feature a range of EXCLUSIVE BRACKETS for
chairs that can ONLY be secured with the QLK-150.

WHEELCHAIR DOCKING SYSTEM
GET YOUR BR ACK E T AN D GO.

Find YOUR Bracket with our interactive bracket list at: qstraint.com/brackets
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Thank you!

As you know, our Association relies highly on volunteers. We have a great group of people that
work tirelessly to get things done.
This past year during the 2016 ADED Annual Conference, we conducted a volunteer recruitment
and had an astonishing turnout of members who offered their talents and time. If you volunteered,
we sincerely thank you. If you haven’t been contacted yet, we still want to thank you! The fact
that we can rely on our membership to be there when help is needed is amazing and appreciated.

Thank you again for all you do!

If you have not signed up to volunteer and want to be a part of the action,
send an e-mail to: info@aded.net
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Spring 2017

17

ADED- marketing events 2017
Visit the ADED booth at these events!
Charlottetown, Prince Edward Island
June 21-23
Canadian Association of Occupational Therapists Annual Conference
The 2017 Annual Conference of the Canadian Association of Occupational Therapists (CAOT). It's a great place to
connect with delegates, practitioners, administrators, educators, researchers, health policy and service planners,
and students.
More info: www.caot.ca
New Orleans, LA
June 27-29
Rehab Engineering and Assistive Technology Society of North America Annual Conference
The RESNA 2017 Conference in New Orleans is the ultimate resource for assistive technology products and services.
More info: www.resna.org
Sacramento, CA
July 16-19
American Driver and Traffic Safety Association Annual Conference
The American Driver and Traffic Safety Education Association (ADTSEA) is the professional association which
represents traffic safety educators throughout the United States and abroad.
More info: www.adtsea.org
Albuquerque, NM
July 29-Aug 1
ADED Annual Conference
ADED welcomes first time attendees and knows that you will find a group of cheerful, welcoming and helpful
colleagues thrilled that you have decided to join this exciting and rewarding field of driver rehabilitation. Returning
attendees can expect professional, educational courses designed to increase your knowledge and enhance your skills
in the field. All attendees are sure to enjoy and benefit from time spent with our vendors who are available to
answer all your questions about new and exciting equipment and driving controls.
More info: www.aded.net
Ottawa, ON
October 12-13
Canadian National Driver Rehabilitation Conference
This is a 2-day educational opportunity that brings together leading professionals in the field of driver assessment
and rehabilitation.
More info: www.caot.ca
Albuquerque, NM
November 8-11
The Driving School Association of the Americas-Annual Conference
DSAA members and industry supporters gather annually for continuing education and networking with the goal of
improving driver safety and encouraging professional ethics in the industry.
More info: www.thedsaa.org
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ADED Educational Events 2017
Traffic Safety for the Driver
Rehabilitation Specialist

The Impact of Disabilities, Vision &
Aging and their Relationship to Driving

15 ADED/1.5 AOTA hours offered
Speakers: Jan Stephanides and Sally Sullivan
This two-day course is designed to educate
Traffic Safety Principles and practices to those
Driver Rehabilitation Specialists who have
a more clinical background. In this course,
information will be shared that is typically
inherent in the Traffic Safety/ Driver Education
fields. Information to be gained from this
program includes defensive driving and
collision avoidance techniques, strategies for
teaching vehicle maneuverability, design of a
driver education course and how to determine
number of sessions needed for training. In
addition, discussion of how human factors
impact evaluation, training and communication
of the information needed by the customer will
be addressed.

Speakers: Nathalie Drouin and Michele LutherKrug 15 ADED/1.5 AOTA hours offered
Course designed for driver education and allied
health professionals who wish to apply their
knowledge of the different types and levels of
disabilities to the driving task.

Albuquerque, NM

July 28-29, 2017

Contact ADED 866-672-9466 Register
online: www.aded.net
Memorial Scholarship Application Deadline:
April 28, 2017

Albuquerque, NM

July 28-29, 2017

Contact ADED 866-672-9466 Register
online: www.aded.net
Memorial Scholarship Application Deadline:
April 28, 2017

ADED Annual Conference and Exhibits
Albuquerque, NM

July 30-August 1, 2017

Multiple ADED and AOTA hours offered!
Professionals specializing in the field of Driver
Rehabilitation meet annually for continuing
education through workshops, seminars, and
hands on learning. Earn contact hours for CDRS
renewal and advance your career in the field
of Driver Rehabilitation. A variety of preconference workshops will also be offered.
Contact ADED 866-672-9466
Register online: www.aded.net

Canadian National Driver
Rehabilitation Conference - CAOT &
ADED Joint Program
Ottawa, Canada	

October 12-13, 2017

Speakers: TBD
For more information visit:
http://www.caot.ca/default.asp?pageid=4441

Introduction to Driver Rehabilitation
Hanover, MD

Oct 20-21, 2017

15 ADED/1.5 AOTA hours offered
Speakers: Kimberly White Course designed
for individuals new to the field of driver
rehabilitation. Topics include program
development, driver training, adaptive driving
equipment and program documentation. Course
will also emphasize collaboration with mobility
dealers and consumers and families.
Contact Anne Arundel Community College:
410-777-2325 Register: www.aacc.edu
Memorial Scholarship Application Deadline:
August 20, 2017

Did you remember to renew your
ADED membership?

Crescent Scholarship Application Deadline:
April 28, 2017

ADED Education Update
by: Lynn Mortilla-Rocap
ADED Education Services Manager
The new ADED and NMEDA three-hour
course, Advocating Automotive Mobility
for Your Clients: Driver Rehabilitation and
Automotive Mobility Solutions, has kicked
off around the country. This introductorylevel educational course is aimed at providing allied healthcare professionals with an
overview of a patient’s automotive mobility
challenges, solutions, and the practitioner’s
role in advocacy and referral. Course offerings can be found by checking the NMEDA
Training calendar http://www.nmeda.com/
members/training/training-calendar/ or contacting NMEDA at: info@nmeda.org
Thank you all who attended the ADED sessions at the 2017 NMEDA Conference in
Daytona Beach, FL. It was an educationally
packed three days and we are grateful to all
the speakers who presented.

Pre-conference Workshops:
Securement & Mobility Device Training
presented by Darren Reaume
The Importance of Collaboration between
the CDRS and Mobility Dealer presented
by Bryan Garrison, RKT, CDRS and Todd
Keanan, RKT, CDRS
Associate Member Session:
DRS’ Interventions toward Ensuring Wheelchair Transportation Safety presented by
Dana Benoit, MSc., OT, CDRS
ADED 2 day Course:
Introduction to Driver Rehabilitation presented by Leah Belle, OTR/L, CDI, CDRS
and Jenny Nordine, OTR/L, CDRS
Big thanks to all the sponsors who made
these courses possible: Adapt Solutions, Bruno, Mobility Works, Sure Grip, Veigel, and
VMI.
Updates to on-line learning:
Technology changes at the speed of light, and
ADED is keeping pace with the changes. We
will be upgrading our online learning system
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Lynn Mortilla-Rocap
(ADED Learns) to one that is cross-platform
responsive and more user friendly.
We want you to be able to have the most
current education at your fingertips, and we
will be retiring the courses currently on our
system and building a catalog of courses to
keep you on the cutting edge of driver rehabilitation. Stay tuned for updates as we
progress!
We’re always interested in your suggestions
and feedback to improve ADED’s educational offerings. Email me at any at any time at
Lynn@driver-ed.org
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The 61st Annual American Driver & Traffic Safety Education Association (ADTSEA) Conference titled
“Embracing Technology” will be held July 16-19, 2017 at the Hilton Sacramento Arden West in
Sacramento, California.
The annual ADTSEA Conference brings together national leaders in traffic safety and driver education in
the interest of quality programs. This is an opportunity to come together and share information that is a
valuable part of our continued education.
Our ADTSEA program planners have an extensive list of presenters for each division session. The
General Sessions combine national leaders, motivational speakers and awards recognition. This year the
General Sessions will include Reed Berry “The Traffic Guy” from Los Angeles, CA as well as Andy
Pilgrim, presenting on the effects of autonomous technology trend and realities of driving today. Mark
Thompson will be presenting at the conference to inspire and motive ADTSEA guests. The Bishop Forum
speaker is Vern Keeslar from Operation Lifesaver Utah speaking on the topic of ending tragic collision,
fatalities, and injuries at highway-rail grade crossings and on railroad property.
A pre-conference Michelin Tire Safety Workshop will be held on Saturday, July 15. The workshop will
focus on how driver education teachers can use materials developed by ADTSEA on tire safety and
maintenance and how to incorporate the training module within the ADTSEA 3.0 Driver Education
Curriculum. Participants of the workshop will receive a complimentary copy of the ADTSEA 3.0
Curriculum, which includes lesson plans, learning activities, visuals and videos and a copy of the
Michelin/ADTSEA Tire Safety Lesson Plan at no charge. You must preregister to attend this workshop.
You can reserve your room at the Hilton Sacramento Arden West by calling (916) 922-4700 or at Hilton
online reservations for ADTSEA. When making your reservations, request the ADTSEA conference hotel
rate of $139.00 per night. The California State Fair will also be in Sacramento on these dates, so it is
important that you make your reservation early to ensure availability.
Registration forms, Host Outing Information and other 2017 ADTSEA conference information can be
found at www.adtsea.org. Host outings have a separate registration form and payment will be made to the
host committee.
We look forward to seeing you in Sacramento!

ADTSEA Office
office@adtsea.org
724-801-8246
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Summer Road
Research

Visual Field Loss-Research Supports
Some Able to Drive
Beth Roland, OTR, CDRS
Research Subcommittee
Visual field loss is a relatively common consequence of brain injury (TBI, Stroke). Homonymous Hemianopia and Quadrantopsia are large
field losses that occur in both eyes: half the visual
field for Hemianopia (HH) and a full quarter of
the field for Quadrantopia. This is obviously a
huge risk for driving. Many of us who evaluate
these drivers lose a fair amount of sleep over our
decisions. There is no standard law for driving
with these deficits. Some states and quite a few
countries ban driving altogether. Others allow a
case- by- case evaluation of safety. As one study
pointed out, states and countries that require a
particular field size are not based on scientific
evidence or clear rationales. There has been no
indication for a cut-off below which all participants are unfit to drive. To be fair to our clients,
we need to look at the evidence. Here is a small
sampling of research found on the topic.
A study led by Jennifer Elgin, OTR/L, CDRS,,
Evaluation of On-Road Driving in People with
Heminanopia and Quadrantanopia (AJOT,
March/April 2010, Volume 64, Number 2), supports the individual approach. Elgin conducted
on-road driving assessments with a group of drivers who had hemianopia or quadrantanopia on a
standardized route typical of a CDRS Behind the
Wheel Evaluation scenario. The study also included a control group of drivers with full visual
fields. Up to two- thirds of the drivers with visual
field deficits were judged to have the potential for
safe driving. The study found the drivers most
likely to perform well had better contrast sensitivity, average light sensitivity in the intact areas
of the visual field, and faster processing speeds
than those who performed poorly. The most important difficulty noted was with lane integrity.
Conclusions noted the need for further research
regarding the effect of driver training by a CDRS
on safety with this population, as well as the need
to look at dual deficits of hemiplegia and field
loss.
A similar study by many of the same authors
came to similar conclusions (On-Road Driving
Performance by Persons with Hemianopia and
Quadrantanopia, Investigative Ophthalmology &
Visual Science, Feb. 2009). This study compared
drivers with vision loss to those with normal visual fields in an on-road assessment and found
that 75% of those with hemianopia and 88% of
those with quadrantopsia were rated as safe to
drive. Drivers who were not successful tended
to have slower average processing speeds, lower
contrast sensitivity, and greater binocular visual
field loss. Drivers in this study who were successful were more likely to be current drivers,
which raises an interesting point about the value
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of routine practice to maintain skills. The authors
noted that drivers with visual field loss may have
been prevented from driving based on state or
country requirements, even though they could
demonstrate equal safety as a driver without the
impairment. They concluded that it is only fair to
allow these drivers to be evaluated on the road
by a specialist, rather than making an across- theboard decision.
Another study supporting the individual approach
was published in Investigative Ophthalmology &
Visual Science in 2014 by a group of researchers
in The Netherlands (Car Driving Performance in
Hemianopia: An On-Road Driving Study). The
on-road assessment in this study included urban,
rural, suburban and highway scenarios on a standard route. Results show that 54% of participants
with HH were judged as fit to drive, leading the
authors to conclude that a judgement regarding

“There are individuals with
significant field loss who
may be able to safely
operate a motor vehicle.”
fitness to drive should not be based entirely on
visual field size. Those who were judged not fit
to drive exhibited difficulty in passing and being
passed, anticipatory behaviors in changing traffic situations, steering stability, and speed adaptation. The unfit drivers also had a tendency to
lose their lane position when scanning toward
their blind side. The authors hypothesized that
the extra effort required to perceive all necessary visual information overloads the capacity
for attention, which then results in tactical and
operational difficulty. In this study, drivers with
a right sided loss drove consistently better than
those with a left side loss, and only those with
left loss exhibited difficulty with lane positioning
and proper lane choice, particularly when turning
left. Results were also poorer the longer a participant had not been driving. Conclusions call for
training programs that focus both on improving
compensatory visual scanning, as well as steering
stability, speed adaptation and anticipating environmental changes.
A group of researchers at The Schepens Eye Research Institute of Harvard Medical School published a four part series of studies performed in a
simulator (Investigative Ophthalmology & Visual
Science, November 2009, December 2010, January 2014 and March 2014). Similar to on-road
studies, results from this simulator research indicate that drivers with HH tend to overcompensate
by scanning more to their visual loss side than to
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their unimpaired side. The researchers found that
most errors occurred at intersections and were
a result of drivers failing to scan far enough to
their impaired side. In fact, the amount of head
turn to the impaired side was similar to a control
group without vision loss, while it should have
been greater in order to adequately compensate.
Thus, participants with vision loss tended to miss
pedestrians and vehicles in intersections. Miss
rates were higher on the blind side than the seeing
side, and reaction times were significantly longer.
Without peripheral vision, there is no guidance
as to when to scan and how far. Drivers who
scored poorly were not scanning far enough into
the blind side before making turns. As with the
on-road studies, there were significant deficits in
lane position for drivers with field loss, including
on straight road segments, right and left curves
as well as right and left turns. These studies also
found a correlation of age to safety. Older drivers
with field loss had lower hazard detection rates
than younger drivers with field loss, indicating
a reduced ability to compensate. Significantly,
drivers performed more poorly at higher speeds.
Authors pointed out that “a reduction in the attentional field has been associated with both increasing cognitive load and increasing speed.” Driving
more slowly is often a compensatory strategy, but
it is also a danger to other road users. They concluded that license restrictions for speed may be
prudent for this population. Based on results, the
authors stressed the importance of assessing performance on an individual basis, providing sufficient opportunity for the evaluation of reactions
to potential blind-side hazards.
In Summary
The take-home message for evaluators is that
there are individuals with significant field loss
who may be able to safely operate a motor vehicle. I have always required clients with large
field loss to work in a clinic with an occupational
therapist first to learn scanning strategies and improve speed and accuracy. I have also sent some
clients back to the clinic after driving a few times
with errors. Working on scanning in the clinic is
less expensive (often covered by insurance) and
safer. If your state or country allows case- bycase evaluation, special attention should be paid
to the following maneuvers on the road: lane position, intersection hazard detection, and steering
stability. Furthermore, it is imperative that these
drivers are given ample opportunity to respond to
hazards in a safe environment. One drive is not
enough to make that decision. Evaluation routes
should include a variety of traffic scenarios. I
have always insisted on 8-10 drives. More research is clearly needed in this area. It would also
be nice to see a study that looked at actual crash
rates in this population.
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Valet® Signature Seating

Valet® Plus

Versatile. Safe. Reliable.

• Fully powered; smoothly rotates, extends, lowers
• Driver or passenger side, first or second row seating
• Meets or exceeds FMVSS standards
• Compatible with large number of vehicles
• Optional seat heat, posture vest, padded positioning belt

Child safety seat
LATCH Kit available!

844-755-5543 • bruno.com

Bruno Independent Living Aids
Scooter lifts | Turning vehicle seats | Stairlifts | Vertical platform lifts

N ews B rake

Spring 2017

23

ADED Awards Program
Categories and Descriptions
The Distinguished Service Award
This competitive award is given to individuals or groups
outside the scope of ADED who have demonstrated
distinguished service and/or support to the overall area
of mobility for persons with disabilities. This individual or
group, while not members of ADED, will be selected
for their discernible and unique contributions to this field.
(Examples of such candidates could be representatives
in the political/ governmental arena; prominent medical
or educational people; television, motion picture or other
media personalities, etc.)

evidence of the following:
a. Leadership qualities of the candidate(s).
b. National (or international) exposure or contribution
to serving the mobility needs of the disabled
person.
c. Research and/or clinical involvement of the
candidate(s) relating to mobility of the disabled.
d. Personal philosophy and devotion to the field of
mobility for the disabled.
e. Other material, as appropriate.

Only one award in this category may be given annually.

Note: The Distinguished Service Award (DSA) is
considered the most prestigious award presented by this
Association to a non-member.

Included in the written, supportive documentation should be

Achievement Award
A competitive award presented to an individual member
of ADED who demonstrates outstanding contributions in
the field of Driver Evaluation and/or Education. Material
is not limited to the current year, but may be cumulative.
This is presumed to be the most important award received
by a member of this organization and the second most
prestigious award presented by the Association.
Only one award in this category may be given annually.
Included in the written, supportive documentation should be
evidence of the following:
a. Advancement of driver evaluation and education
through leadership, publications, association

involvement, and attitudes of clientele,
administrators, co-workers, toward the candidate,
etc.
b. Interpersonal relationships, professional bearing
and prestige, personal sacrifice, public relations
efforts, development of equipment or ideas, etc.
c. Acknowledgment of the candidate’s efforts by
awards or recognition from other, non-ADED
sources.
d. Other material, as appropriate.
NOTE: The Achievement Award is considered the most
prestigious award presented to an ADED member, and the
second most important award presented by the association.

The Award for Research and Applied Engineering
A competitive award presented to an individual or group,
or organization that have demonstrated outstanding
accomplishments in the areas of research and applied
engineering or other automotive endeavors related to
mobility of the disabled person. This award may be
presented to either a member or non-member of ADED.
Included in the written, supportive documentation should be
the following information:

a. A description of the research or engineering
project(s), automotive or equipment design(s), etc.,
which distinguishes this individual or group from
the ordinary.
b. The effect of these contributions to the disabled
community.
c. Examples of the candidate’s contributions, if any, to
the existence or advancement of ADED.
d. Other material, as appropriate.

The Scholar Award
A non-competitive award presented to a member(s) of
the Association who has made an outstanding scholarly
achievement in the area of driver evaluation, education,
research, and/or engineering.
Included in the written, supportive documentation should be
the following information:
a. Description of the contributions made by the
candidate(s) authorship of articles, books, book
chapters, special papers, newsletters, etc.; or
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teaching skills in the university, secondary school,
etc.
b. Effect of this scholarly contribution to the field of
Driver Evaluation and Education.
c. Scope of the project(s) or work(s) to which the
candidate has applied his/her scholarly efforts.
d. Other supporting comments, if appropriate.
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Commercial Award
A competitive award presented to a Vendor or Corporate
member or Organization who has demonstrated
outstanding contributions in the field of driver rehabilitation /
vehicle modifications.
Only one award may be given, annually, in this category.

Incorporated in the written, supportive documentation
should include the following information:
a. Description of the contributions made by the
candidate towards the Association’s cause.
b. Effect that these contributions have had for the
Association.
c. Other supporting comments, if appropriate.

Lifetime Honorary Membership Award
A non-competitive award presented to a member(s)
of the Association who has met the following eligibility
requirements:

c.

Age 55 and/or within 5 years of retirement.

Benefits
a. Recognition of honor (plaque or appropriate
keepsake)
b. Free lifetime membership to ADED
c. Free annual ADED Conference registration

Eligibility
a. ADED member for 15 or more years.
b. Served a total of 10 or more years as an
ADED officer, ADED national board member,
conference team member, ADED standing or
ad hoc committee member (positions can be
combined to total 10 or more years).

Instructions For Nominations Submissions
1. Determine candidate’s eligibility for an
award by surveying the types and scope of
awards made available by the Association.
2. Complete the online Nomination for
Awards Form and attach supporting
documentation. An award candidate
must have written, supporting material
to be considered for an award. Online
nomination form is found on www.aded.net.

3. Upload to the online submission form
supporting material for each candidate.
The more information provided to support
their candidacy the better.
4. With the exception of the Distinguished
Service Award, only members of this
Association are eligible to nominate
candidates for these awards.

SUBMISSION DEADLINE: All nominations must be
submitted online by June 9th.

July 28-August 1

SAVE THE DATE FOR
ADED’S ANNUAL
CONFERENCE
More information
on pages 9 & 39.
N ews B rake
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Manufacturers’ Corner
Almost two years ago, we introduced our
electronic FeatherLite hand controls with
unbelievable success.  The FeatherLite controls integrate with the Original Equipment
Manufacturers (OEM) vehicle drive by wire
technology to revolutionize mechanical
controls. In doing this, we have erased the
use of a gas rod and replaced this former
mechanical portion with a small position sensor. The gas rod is no longer
taking up any space by your client’s
legs, and in 95% of all installations,
the brake rod is hidden behind the dash
panel. Leaving no linkages below the
dash allows for full leg space, making
this a beautiful and sleek hand control
installation. Not only has the FeatherLite system increased leg room but also
decreased dash modifications.

hand controls, for both left and right side,
with all the benefits of the FeatherLite series. The 4 separate hand control styles
can be interchanged without the need to recalibrate the system. If ever there is a need
for re-calibration of the control, this can be
easily accomplished without the need of any
tools or any mechanical intervention in un-

A major benefit of the new FeatherLite controls is the “One Source
Acceleration”, which allows you to
choose between the adaptive equipment or the OEM gas pedal with just
the touch of a button. The one source
acceleration means that only the hand
control or OEM pedal can be active,
not both. The one source acceleration
makes the FeatherLite hand control one

of the safest on the market and also eliminates any need for gas guards. Here at Sure
Grip, we have continued to grow, listen to
industry feedback and are ready to introduce our newest advance in the FeatherLite
technology: FeatherLite 2.0.
This year we have launched our upgraded
FeatherLite system. One of the biggest
changes to expect with the FeatherLite
2.0 system is the calibration process. In the
past, calibrating the FeatherLite hand control was a more technical approach, which
required dialing in potentiometers.   Based
on dealer feedback, the FeatherLite 2.0 control has the ability to be calibrated digitally
in under 30 seconds.
This is a fantastic new approach which has
opened new doors in the therapist community. The FL 2.0 has allowed us to build an
improved evaluator quick disconnect control that incorporates all of our 4 styles of
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Sure Grip
can still reach highway speeds gradually
even with the city mode activated.
After community feedback, another upgrade
in our FeatherLite 2.0 system has arrived
with safety always in the forefront. For
those of you who don’t know, all FeatherLite systems come with the optional ability to disable the acceleration, based on
brake pedal and hand control feedback.
We have changed the way our brake
throttle override (BTO) functions on
our new FeatherLite 2.0 system. This
just means that if the driver is holding
down the brake and tries to accelerate, the driver will still get acceleration
from the vehicle. An example of such
necessity would be when needing to advance after coming to a stop on a hill,
what we call a “hill start”. However, if
a driver is holding down the accelerator
and touches the brake, this will override
and return the engine to idle.
The FeatherLite 2.0 evaluator quick
disconnect model has another exciting added feature, an optional auxiliary passenger accelerator. This auxiliary accelerator allows control of the

der 30 seconds!
The FeatherLite 2.0 has some exciting additions under its belt, one of which is that
we have developed an optional “City Mode”
feature. The city mode feature allows therapists to limit the full hand control acceleration of the vehicle by 50%. This can be
activated at any point by pressing a separate
city mode push button. This new feature is
a convenient training tool for new clients,
which can help reduce the throttle available to a client if he or she feels that the
vehicle is too powerful or “jumpy”. City
mode can also be very helpful in all parking
situations where more accelerator finesse is
required. This city mode feature is a great
extra tool for therapists and consumers, as
another aim for this development is simply
having the ability to drive around towns/cities in a more uniform and effortless manner.
It is also important to note that the driver
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acceleration from the passenger side of the
vehicle. It works by overriding the current
hand control acceleration, and it is only activated when pressed. Simply put, this gives
you complete control over the vehicle’s acceleration whenever needed! Disabling the
additional accelerator is achieved by simply
switching it off. This feature is also drive by
wire, so there are no cable linkages.
There have been a few more additional
features added, upgraded, and enhanced
including: sensor verification on start, additional troubleshooting LED’s and also the
buzzer feedback feature. We have improved
the system for installers, evaluators and
drivers. With the FeatherLite 2.0’s safety
features and advanced technology, we at
SureGrip demonstrate an understanding and
an attentive interest in what we fabricate
as a passion from our family stand point,
to yours.
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Manufacturers’ Corner

Crescent Industries

Crescent Industries, Inc.

191 Washington St., Auburn, Maine 04210
Tel (207) 777-3500 Fax (207) 777-3522

NEW PRoDucTS
8 FuNcTiioN

JoySTick

JoySTick
SPiNNER
kNoB

4 PoSiTioNS
+
2 SWiTchES

CHRYSLER HVAC

ODYSSEY HVAC

kNoW DRAiN
know drain will disconnect selected equipment automatically if
the battery voltage drops below a
safe reserve starting voltage.

kNoW DRAiN
Tired of dead batteries?
know drain allows any selected
equipment to be disconnected
with a magnetic switch.
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Manufacturers’ Corner

BraunAbility

Chrysler Brand, the Leader in Minivans, Partners With
World Mobility Leader BraunAbility to Unveil Gamechanging Wheelchair-accessible Chrysler Pacifica
February 9, 2017 , Auburn Hills, Mich. - Chrysler brand and BraunAbility are joining forces to
design a wheelchair-accessible Chrysler Pacifica minivan that gives wheelchair users the quality of the world’s leading automotive mobility
manufacturer with the functionality and bold
styling of the industry’s most awarded minivan
of the year. The new upfitted Chrysler Pacifica
will make its world debut at the 2017 Chicago
Auto Show on Thursday, February 9.

a disability free of charge.
“BraunAbility and Chrysler Pacifica are a
natural fit as a partner for Canine Companions
for Independence,” says Canine Companions
CEO Paul Mundell. “Canine Companions was
the first and now largest provider of assistance
dogs for people with physical disabilities. The
synergy between adapted vehicles like the

BraunAbility Pacifica and the intelligence and
life-changing skills of a Canine Companions
assistance dog are seamlessly giving independence — and giving a dog a job. Seeing a Canine Companions assistance dog working with
their partner in and around an adapted vehicle is
a testament to the adaptability of our assistance
dogs and their ability to enhance independence
for a person with a disability.”

“Whether it’s a veteran, a colleague, friend or
a family member, there’s a good chance we all
know someone with a physical disability who
needs help getting to the places and events
that matter most to them,” said Tim Kuniskis,
Head of Passenger Cars, Dodge, SRT, Chrysler
and FIAT, FCA North America. “The all-new
Chrysler Pacifica is proving to be a lot of things
to a lot of people, and now equipped with the
BraunAbility technology, it is also the perfect
tool to help our customers gain freedom to stay
active in their everyday lives.”
The most spacious wheelchair-accessible vehicle in the industry, the BraunAbility Chrysler
Pacifica features patent-pending AccessAbility™ technology, including an aerospace-inspired sliding door extension and the industry’s
widest side-entry ramp, with rear-axle space
innovations and cantilevered seat bases that expand interior cabin space, maximizing space for
obstruction-free maneuverability for all sizes
and types of wheelchairs. BraunAbility seamlessly integrates with the sophisticated styling
of the Chrysler Pacifica. To ensure Chrysler
integrity and quality, BraunAbility sources its
components through the same suppliers, and
crash-tests to the highest automotive standards.
“For over 45 years, BraunAbility and Chrysler have worked together to empower people
with physical disabilities, including our founder
Ralph Braun, to stay connected to what matters
in their lives,” stated Nick Gutwein, President
and CEO of BraunAbility. “The need for quality
mobility solutions is only going to grow, and we
are thrilled to align with Chrysler to launch the
innovative and uncompromising BraunAbility
Chrysler Pacifica.“
The partnership between Chrysler and
BraunAbility includes co-promotion support
for the ‘Give a Dog a Job Program’ benefiting
Canine Companions for Independence. Trained
service dogs across the country are empowering
wheelchair users daily by completing everyday
activities, including getting in and out of their
wheelchair-accessible vehicles. Hundreds are
currently on the waitlist to receive a trained assistance dog, which is provided to a person with
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Adapt Solutions

Our ideas build the FUTURE.
That was the title of our advertisement in the
NMEDA Conference Program this February. Our
ideas, meaning yours and mine. We build the future. It is within our grasp. The new Chrysler Pacifica is a big part of that, as it will likely be a vehicle
our industry will work with for years to come. A
beautiful redesign, it is technologically advanced
and not your average minivan. Vehicles are changing and space for our products is often a challenge.
People want to keep their original seat, and frankly, so do we. At Adapt Solutions, we worked hard
to make our products available expeditiously. The
LINK as well as the SPEEDY-LIFT were made
available for the Pacifica in the fall of last year.
Unfortunately, our XL-SEAT was just not compatible with the changes that the Pacifica brought.
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This didn’t deter our team and we are happy to announce our new product, the EVOLVE. An evolution of the XL-SEAT, the EVOLVE is a motorised
transfer board takes you from the floor of the
vehicle up to the height of the seat. Surprisingly
compact, the EVOLVE allows you to keep all your
seat’s original functions. The compact footprint
will allow for more applications as the space required is substantially smaller. As vehicles evolve
and change, the team at Adapt Solutions will keep
looking for ways to bring innovations to you.
That’s not all that is new! We have been working
on a redesign of the SPEEDY-LIFT. The new unit
should be in circulation before the third quarter. A
beautiful redesign, the sleek new SPEEDY-LIFT
is worth a second look. Enhancements to all the
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trims; simple backup system and new narrower
track and base unit make installation and final fitting a breeze. Same 95 lbs weight capacity and
installation brackets.
At Adapt Solutions, our goal has always been to
keep the vehicle as close to original as possible.
Safety has always been the key reason, we also
enjoy the obvious aesthetic benefits. Innovative
thinking and hard work has brought products
we are truly proud of. The LINK is a revolution;
an innovation like no other. Take a moment and
check it out. Look at the unique, amazing features
it offers. Talk to our people. Talk to other dealers.
Don’t miss out on a great product…Ideas build the
future…
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Qstraint

WC18 Standards Provide Increased Safety
for Wheelchair Passenger Transport
With safety as the number one priority in
wheelchair transportation, the Rehabilitation
Engineering Assistive Technology Society of
North America (RESNA) updated the WC18
standards for wheelchair tie-down and occupant restraint systems (WTORS) to improve
safety for people who must use their wheelchair as the passenger seat when riding in a
bus, van or car. WC18 governs the systems
used to safely secure the wheelchairs within
the personal or commercial vehicle. The benefits of the WC18 standards address not only
improved passenger safety, but also offer a
more efficient and independent securement
process.

second impact test, in which the 170 lb. crashtest dummy is restrained by a lap belt that is
anchored to the surrogate wheelchair
rather than to the vehicle itself.

Various Departments of Education and individual districts throughout the country have
adopted WC18 as they revise their specifications for new procurements. Currently the
National Minimum School Bus Standards,
which were revised just prior to WC18 taking effect, call for compliance with an older
standard, SAE-J2249, which is no longer supported since WC18 is now the industry recognized “best practice” standard. The NCST
writing committee has stated that WC18 will
be reviewed as part of the 2020 update; in the
meantime, school districts and transportation
providers concerned with reducing their liability and providing the safest equipment for
their passengers should proactively specify
that their securement equipment on new vehicle purchases meet the WC18 standard.

Some of the many benefits of a wheelchairanchored lap belt are:

WC18 requires that WTORS withstand a sled
impact test using a 30mph/20g crash pulse,
a 187 lb. surrogate wheelchair and a 170 lb.
midsize adult male crash-test dummy where
the lap belt is anchored to the vehicle. Since
WC19 standards now require the availability of an optional wheelchair–anchored lap
belt to hold the occupant into place, RESNA
had to address the higher wheelchair forces
that would be transmitted to the tie-down/
securement systems when a person riding in
a wheelchair is using that lap belt. As a result, RESNA developed the WC18 standard
requiring that WTORS must also be able to
withstand the increased forces generated in a

With the standard now in effect
for over a year, wheelchair
manufacturers are offering more WC19 compliant
chairs than ever before.
Q’STRAINT wheelchairanchored lap belts are the
choice for manufacturers for use on the newest
WC19 crash-tested wheelchair models.

Provides a better fit low on the passenger’s
pelvis, the safest and most secure belt location;
Eliminates interference from wheelchair components such as armrests, as can happen with
a lap belt anchored to the vehicle floor;   
Reduces invasion of the passenger’s personal
space by the vehicle operator or other attendant who would otherwise be securing straps
around the passenger’s body because the passenger would already be wearing the belt;
Reduces the time required to secure the lapshoulder belt.
These benefits address not only improve passenger safety, but also a more efficient and
independent securement process. Thus, manufacturers see real value for their customers
and riders and drivers alike are eager to see
the new improvements implemented rapidly.
The University of Michigan Transportation
Research Institute is a great resource for discovering which makes and models of wheelchairs are now available with a wheelchairanchored lap belt.
Q’STRAINT has further embraced the WC18
standard by developing and offering the QRT360 Retractor, the first retractor to full meet
the requirements of WC18 and WC19. QRT-

Medicare Reimbursement Resources:
Look in the ADED on-line Tool Kit for newly posted resources
on Medicare reimbursement for driver rehabilitation services
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360 demonstrates the company’s increasing
commitment to the safety of travelers seated in wheelchairs. QRT-360 is the first
4-point, heavy duty, fully automatic
retractable tie-down system designed, engineered and built
to perform successfully in
the required 30mph frontal
crash when a wheelchair
passenger is traveling in
a motor vehicle and using
a wheelchair-anchored lap
belt. It also offers a shortened retractor footprint that
allows for more flexibility in vehicle anchorpoint locations to better accommodate large
wheelchairs.
In addition, QRT-360 features a self-tensioning tie-down system that automatically tightens the straps during small wheelchair movements that occur during travel to eliminate
slack. The belts continue to tighten during
low-g vehicle accelerations, thereby further
reducing the potential for wheelchair movement in the event of a collision. The webbing
used in this system has also been redesigned
and is twice as strong as the material used
with other wheelchair and occupant restraint
systems.
QRT-360 is a revolutionary product that is
compatible with the widest variety of wheelchairs and is the premiere solution to wheelchair securement for all types of motor vehicles.
About Q’STRAINT:
For nearly 30 years, Q’STRAINT has remained focused on one mission: To develop
the most innovative solutions that advance the
safety and effectiveness of wheelchair passenger travel. Our reputation as a global leader is
the result of making transportation safety and
customer needs the highest priority. We are
committed to continued product leadership
and innovation; we have the most exhaustive
and comprehensive research and testing programs; and for more than two decades have
played a key role in developing region- al and
international safety standards. Today, our diverse global staff serves customers in more
than 70 countries throughout North and South
America, Europe, Australia, Asia, the Middle
East and Africa. For more information visit
qstraint.com. Become a Q’STRAINT friend
on Facebook at https://www.facebook.com/
QStraint and follow us on Twitter at https://
twitter.com/qstraint.
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MPS

The Growing Demand For Push-Pull Floor
Mounted Hand Controls
The Push-Pull floor mount style hand control
has been becoming more popular with driving
evaluators due to its unique design and affordability.

case is wrapped in soft Italian leather providing
a comfortable yet stylish grip. Pull the handle
back for acceleration and push it forward for
braking. This Push-Pull design eliminates any

Since our recent addition of the Guidosimplex product line, we now
offer the F1EVO floor mount PushPull fully mechanical hand control.
This fully mechanical system is constructed from steel and aluminum
and has a very solid feel when operating. The lever is positioned to
the right front of the driver’s seat on
the floor, often utilizing the existing
seat mounting hardware and can be
adapted to most vehicles with minimal modifications. This positioning
allows for open access to the driver’s
seat, which makes it easier to enter
and exit the vehicle.
The F1EVO was designed with Mercedes Benz
in Europe to blend seamlessly with the vehicle’s
interior. This is a bonus for drivers who are
looking for a system that is aesthetically pleasing and does not draw attention to the controls.
The design was meant to resemble a vehicle’s
gear shift handle. The handle along with the

The mechanism of the control is encased and
remains stationary when operating the controls.
This works as a barrier between the user’s leg
and the moving components that could otherwise result in soreness or discomfort
from friction. The rods that attach to
the pedals exit the front of the stationary case and are the only moving components other than the hand
grip.
The handle of the F1EVO comes
standard with a horn button that can
be operated with the thumb. As an
option, the handle can be ordered
with a 5-function switch that operates the horn, left and right hand
turn signals, parking lights, and head
lights.

possibility of accidentally accelerating and
braking at the same time.
The F1EVO includes a mechanical brake lock
latch that allows users to lock the brake in place
so that they can let go of the control, start the
vehicle, and shift into gear all with their right
hand.

We also offer a quick release evaluator kit that allows the entire hand control to be
removed and reinstalled as needed.
Please contact us for more information on the
F1EVO and the other controls that we offer.
w w w. m p s d r i v i n g a i d s . c o m
sales@mps-corp.net

Manufacturing & Production Services Corporation (MPS)
Granted Exclusive Distribution Rights for Guidosimplex.
Manufacturing & Production Services Corporation (MPS) announced on February 15, 2017 that
it has entered a partnership with Guidosimplex
and been named the sole distributor of Guidosimplex products in the United States and Canada.
Guidosimplex is an Italian company founded 60
years ago by Otello Venturini, who had a passion
for developing driving devices for people with reduced mobility. Guidosimplex products are now
used in 35 countries and are recognized worldwide as a benchmark in design and manufacturing quality.
Otello Venturini’s son and company CEO, Stefano Venturini said:
“Our goal is to enable agents and end users to
succeed worldwide. We believe that sharing
knowledge is important as is the ability to understand and help those with different requirements.
We endeavor to create the perfect solution for individual needs. Every project is unique, just like
the end user.”

support and customer service, which is in perfect
alignment with Guidosimplex’s goals. MPS is
offering a selection of Guidosimplex products,
including the Over-Ring Accelerator, the Ghost
Under-Ring Accelerator, the Stationary Floor
Mounted Accelerator, and several Multi-Function Steering Devices, to name a few. Addition-

ally the MPS line of quality mechanical controls,
including the Monarch Mark 1-A, will soon be
available in electronic versions incorporating
outstanding Guidosimplex technology.
For more information, visit MPS-handcontrols.
com to locate a dealer near you, or call them direct at 800-243-4051.

Did you remember to renew your
ADED membership?

MPS has long prided itself on superior dealer
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Driver Training Key For
Safe Passenger Transportation
The National Highway Safety Administration
(NHTSA), the National Council on Disability (NCD) and the National Transportation
Safety Board (NTSB) have concluded that
the best protection in the event of a collision
or sudden stop is a shoulder and lap belt system. For wheelchair passengers, combine that
system with a four-point retractor wheelchair
anchoring system and height adjustable head
& backrest and you have a securement system
which stabilizes passengers in a rear or frontal
collision, reducing the chance for injury and
trauma.
While equipping vehicles with the proper
securement systems seems like a logical solution, it’s only one part of an equation with
many moving parts when it comes to protecting both wheelchair and non-wheelchair passengers.
For example, an NHTSA study determined
that out of the 61 school bus passengers killed
between 2005-14, only four were wearing
seat belts. Most passengers had access to
seat belts. Another NHTSA study analyzed
National Electronic Injury Surveillance System (NEISS) data on motor vehicle incidents
from 1991-95. Conclusion: 35% of injuries or
deaths of passengers were due to improper or
no wheelchair securement.
The American Bar Association says transport
companies can be held liable for passengers
injured in collisions or sudden stops in which
their wheelchairs were improperly secured to
the vehicle.
From afar it would appear that installing
state-of-the-art securement systems that meet

government safety and performance regulations would be the end-of the-story. However,
assuming that passengers would automatically use securement equipment just because
it was available was a huge miscalculation by
the mobility industry.

interchanged. While pieces and parts may
look similar, drivers must be trained NOT
to mix and match components from different manufacturers. Doing so compromises
the integrity of the securement system in the
event of a collision.

“Providing safe transportation begins with
having access to the right equipment. That’s
a great start,” says Peter Haarhuis, CEO of
AMF-Bruns of America. “What’s missing is
the driver training component.”

• Stopped Public Transportation Vehicles:
When vehicles are stopped, drivers must be
trained on procedures relating to passengers
entering and leaving the vehicles. A Kentucky transit authority conducted a four-year
study and learned that almost 75% of incidents involving passengers using wheeled
mobility devices (WMDs) occurred when
transit busses were stopped. Nearly 60%
of these incidents took place on the lifts /
ramps.

AMF-Bruns is a leading vehicle modification
company specializing in wheelchair securement and occupant restraint systems.
Driver Education
Driver training must touch on the following
components:
Securement Equipment:
• Drivers must be trained on securement
equipment for both wheelchair and nonwheelchair passengers. They need to understand their passengers’ equipment and the
best way to protect them while traveling.

Creating Awareness
Over and above driver training -- transport
companies, organizations and authorities have
an inherent responsibility to promote securement equipment usage to:
• End Users: Students, adults, seniors, general workforce and wheelchair passengers.

• Regular Equipment Check-Ups: In compliance with the Americans with Disabilities
Act (ADA), drivers must provide regular
safety check-ups for accessibility equipment
such as platform barriers, handrails, vehicle
ramps and wheelchair tiedowns and occupant restraint systems (WTORS). Accessibility equipment is exposed to excessive
wear-and-tear as well as extreme weather
and travel conditions.

• Influencers: Leaders / administrators at
schools, government, medical & therapy
centers, senior centers, etc.

• WTORS Components: Drivers must understand that WTORS components cannot be

Additional awareness can be created through
traditional marketing tactics such as vehicle
signage, bus shelter signage, advertising and
collateral materials, i.e. flyers, brochures,
posters.

• Mobility Industry: Vehicle modification
vendors, vehicle manufacturers, mobility
vehicle dealers, etc.
• Media: Public service announcements, news
releases, social media and press conferences.

Balancing Act
“It’s all about balance,” adds Haairhuis. “The
mobility industry’s safety pendulum shouldn’t
sway one way or the other. Having the right
securement equipment along with consistent
driver training increases the odds dramatically in providing safe transportation for both
wheelchair and non-wheelchair passengers.”
There you have it. The best of both worlds.
Innovative securement equipment and worldclass training. For more information on training, go to:
▪ NTSB: www.ntsb.gov
▪ NHTSA: www.nhtsa.gov
▪ NCD: www.ncd.gov
To learn more about wheelchair securement
and occupant restraint systems, go to www.
amfbrunsamerica.com.

32

Spring 2017

N ews B rake

“The Buzz”
By Erin York
Bruno Independent Living Aids

Velodyne’s volume has increased by over 200%,
but the demand has increased more than that.
Ford has even invested in Velodyne and hopes
to release a fully operational self-driving car
minus a steering wheel by 2021. Where are we
going to install the spinner knobs and push-pull
hand controls?
Alternative technologies that cost less and provide more accuracy could overturn Velodyne’s
market leader position. Current cost of Velodyne’s system is thousands of dollars. Quanergy
is a startup company, and they are poised to enter the market at less than $250. Hold on to your
seats (not steering wheels); it is bound to be a
bumpy ride.

Erin York

Stephanie Hernandez McGavin,
Automotive News

*************************

Lidar is High in Demand
What is Lidar? Lidar is one of the technologies
used in the autonomous car market segment
and the acronym stands for Light Detection and
Ranging. It is one of three technologies used in a
self-driving vehicle. Radar and cameras are the
other complementary “eyes” for the self-driving
vehicle. Lidar is the small black box packed full
of laser-based radar to map its surroundings.
When cameras and sensors can be obscured, the
reliance on lasers is paramount, and until recently, the price tag has matched. Hence, the race
to the finish line to find a more accurate technology/faster time to market is hotter than the
arms race. And no arms race would be complete
without a lawsuit or two regarding intellectual
property (Waymo-Uber Lawsuit).
Velodyne is the main manufacturer behind the
technology and program, such as that one at the
University of Waterloo, Ontario that recently
experienced a failure in their system and is on
hold until a new one can replace it. The university is on the six- month waiting list as well as
the rest of Velodyn’s customers.

Nissan Looking to Hire
Nissan hits 10% of the US automobile sales.
The next step is stepping up their service
departments. An estimated $1.4 billion in
revenue shortages are due to work shortages.
Who wants a job? On average, locations are
short 5 techs. Locations are looking to help
pay for shop tools ($6,000 -$12,000) to find
employees.
Lindsay Chappell, Automotive News
*************************

Musk- Not Just the
Sweet Smell for Men
Tesla Inc.’s market value surpasses Ford? The
NCAA wasn’t the only place for upsets in
March. Tesla delivered over 25,000 vehicles
in the first quarter, representing a 69%
increase from last year. Tesla is now valued at
$48 billion, right ahead of Ford’s $45 billion
and under General Motor’s $51 billion.
Tesla’s stock is up 38% in 2017. Don’t you
wish you had bought in sooner?
Noel Randewich, Automotive News
*************************

Cells?

The 2007 Ferrari F430 F1 Coupe left the podium at $240,000, just $10,000 shy of its estimate, but somehow shows a final sale price of
$270,000. Good investment? Average values of
this model have fallen 15 % in the last five years
to an average of $120,000 to $130,000.

By 2020, hydrogen fuel cells are expected from Daimler, BMW, Toyota, Honda,
and General Motors. Hyundai introduced
the original fuel call on the Hyundai Tucson crossover in 2013. At the Geneva Auto
Show, Hyundai unveiled the FE Fuel Cell
Concept which is 20 % lighter, 10 % more
efficient and 30 % denser than the current
one. Hyundai’s move is to combine their fuel
cell development center with Kia’s to reach
a quicker economy of scale as well as drive
down costs.

Hannah Elliot, Automotive News

Hans Greimel, Automotive News

*************************

Ferrari Flops at
Florida Auction

*************************

Driving Behaviors in Adults with Autism Spectrum Disorders
A summary of the report titled, Driving Behaviors in Adults with Autism Spectrum
Disorders in the Journal of Autism and Developmental Disorders December 2014, Volume 44, Issue 12, pp. 3119-3128 written by
Brian P. Daly, Elizabeth G. Nicholls, Kristina E. Patrick, Danielle D. Brinckman and
Maria T. Schultheis was featured in Autism
Speaks June 30, 2014, cited as the first study
on adult drivers with autism reveals self-perceived challenges and self-imposed limits;
can tailored driver education help?
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The researchers found that, on average, adults
with autism earn their drivers’ licenses at later
ages, drive less frequently and put more restrictions on their driving. These self-imposed
limits include not driving on highways or at
night. Adult drivers with autism also reported
more traffic violations, on average, than did a
comparison group of drivers without autism.

to work, social activities and educational opportunities. We welcome and support studies
such as this, aimed at helping adults understand their capabilities and supporting their
needs as drivers. This can be crucial for adult
life planning.”

“Adults on the autism spectrum want to live
as independently as possible,” comments Autism Speaks Director for Adult Services Leslie Long. “This includes the ability to drive

https://www.autismspeaks.org/science/science-news/autism-and-driving-study-opensresearch-unmet-needs-adults.
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The information presented in Autism Speaks
and the link to the full article,
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One in Three Teens with Autism Spectrum
Disorder Receives Driver’s License
First Large-Scale Study on Driving Outcomes
among Adolescents with ASD Suggests Families’
Decision to Drive Occurs before Learner’s Permit
PHILADELPHIA, PA April 11, 2017 – A new
study from Children’s Hospital of Philadelphia (CHOP) finds one in three adolescents
with autism spectrum disorder (ASD) acquires an intermediate driver’s license, and
the majority does so in their 17th year. The
vast majority of teens with ASD who receive
a learner’s permit goes on to receive their
license within two years after becoming eligible, suggesting that families are making the
decision of whether their children with ASD
will learn to drive and pursue a license before their teens ever get behind the wheel.
The study was published today in the journal,
Autism.
Researchers conducted a unique linkage of
more than 52,000 electronic health records
(EHR) of children born from 1987 to 1995
and New Jersey driver licensing data to determine current rates and patterns of licensure among adolescents and young adults
with ASD (without intellectual disability)
and those without ASD. This is the first largescale study to provide detailed information
on the number of adolescents with ASD who
are licensed and the rate at which they progress through the Graduated Driver Licensing
(GDL) system. Nearly 90 percent of learner’s
permit holders with ASD received an intermediate license within two years, at a median rate of 9.2 months later than other adolescents. By age 21, more than 34 percent of
drivers with ASD received their intermediate
license. With an intermediate license, drivers are allowed to travel without an adult in
the car, but are not able to drive between the
hours of 11pm and 5am and are limited to one
non-family passenger.
“We know that driving can increase mobility
and independence for adolescents with ASD,
but little was known about their rates of licensure,” says Allison E. Curry, PhD, MPH, a senior scientist at the Center for Injury Research
and Prevention (CIRP) at CHOP and principal
investigator of the study. “Our results indicate that a substantial proportion of adolescents with ASD do get licensed, and support
is needed to help families make the decision
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whether or not to drive before these adolescents become eligible for a learner’s permit.”
Nearly 82 percent of teens with ASD who obtained a learner’s permit received their license
within 12 months, compared to 94 percent of
teens without ASD. Within 24 months, nearly
90 percent of those with ASD were licensed,
compared to nearly 98 percent of those without ASD. Since teens with ASD who receive
their permit are obtaining licenses at nearly
the same rate as other adolescents, researchers believe families who make the decision to
have their children obtain a learner’s permit
are committed to having them receive their
full license.
“For teens on the autism spectrum, the decision to pursue a driver’s license is one of several milestones that other families might take
for granted. Independent means of transportation contributes to other long-term opportunities, such as post-high school education
or employment and being socially involved
and connected within their community,” says
Benjamin Yerys, PhD, study co-author and a
scientist at the Center for Autism Research
(CAR) at CHOP. “ASD can affect decisionmaking, information processing and attention
to varying degrees, and we need to understand
what resources, specialized instruction, and
other supports might be helpful for teens and
adults with ASD who are considering or preparing to drive.”
In the past decade, the prevalence of ASD in
children has increased significantly, with one
in 68 children in the US having ASD. Currently, more than two-thirds of children with
ASD do not have an intellectual disability.
Since car crashes are the number one cause of
death for adolescents, the study authors argue
that further research is needed to understand
how families make the decision of whether to
have their children pursue a driver’s license,
and how clinicians and driving educators can
support them.
“Our best advice to parents and caregivers of
teens with ASD who are considering driving
is to schedule a doctor’s appointment to ad-
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dress any concerns, such as attention issues,”
says Patty Huang, MD, study co-author and
a developmental and behavioral pediatrician
at CHOP. “Parents may also want to seek the
advice of an occupational therapist who specializes in driving or a driving educator who
has training in working with individuals with
special needs.”
CHOP’s Teen Driver Safety Research, led by
Allison Curry, is currently conducting rigorous research on teens and young adults with
developmental disabilities. Funding for this
study was provided by the Eunice Kennedy
Shriver National Institute of Child Health and
Human Development at the National Institutes of Health (NIH). The views and recommendations in this publication do not necessarily reflect those of the NIH.
Parents and professionals can a find resources
to support teens with ASD in the transition to
adulthood at www.CARautismRoadmap.org,
including an article on Driving and ASD: Determining Readiness.
Allison E. Curry, PhD, Benjamin Yerys,
PhD, Patty Huang, MD. “Longitudinal
study of driver licensing rates among adolescents and young adults with autism spectrum disorder,” Autism. Published online
April 4, 2017. http://journals.sagepub.com/
doi/10.1177/1362361317699586
###
About Children’s Hospital of Philadelphia:
Children’s Hospital of Philadelphia was
founded in 1855 as the nation’s first pediatric
hospital. Through its long-standing commitment to providing exceptional patient care,
training new generations of pediatric healthcare professionals, and pioneering major
research initiatives, Children’s Hospital has
fostered many discoveries that have benefited
children worldwide. Its pediatric research
program is among the largest in the country.
In addition, its unique family-centered care
and public service programs have brought the
546-bed hospital recognition as a leading advocate for children and adolescents. For more
information, visit http://www.chop.edu
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Vehicle Manufacturs’ Rebate Programs
Rebate programs for those purchasing vehicles for adapted mobility needs.

Acura Mobility Program
http://www.acura.com/MobilityOverview.aspx
Enhancing mobility for drivers with physical
disabilities.
When you purchase or lease an Acura vehicle,
you will be provided with a cash reimbursement of up to $1,000 of the cost of aftermarket
adaptive equipment that is installed on any eligible vehicle.

General Motors

Lexus Mobility Program

http://www.gmfleet.com/overview/mobilityvehicles.html

http://www.lexus.com/models/LS/accessories/
mobility_program

We’re dedicated to making travel and vehicle
adaptation easier for people with special needs.
From adapting your new vehicle with mobility products to receiving your reimbursement
and everything in between, we’re here to help.
Better still, get up to a $1,000 reimbursement1,
plus two years of OnStar® Protection Plan2
with available 4G LTE and a Wi-Fi® hotspot3
when you have eligible adaptive equipment installed.

Provides new or wheelchair-accessible converted Lexus retail vehicle buyers with a cash
reimbursement of up to $1,000 (paid directly
to the retail buyer) to help offset expenses incurred for the following
Purchase and/or installation of qualifying
adaptive mobility equipment
Vehicle conversion required for wheelchair accessibility. This offer applies only to new and/
or wheelchair-accessible converted mobility
vehicles with less than 799 miles.

Dodge/Chrysler FCA US
http://www.fcausautomobility.com/get-started.
php
The first automaker to enter the mobility marketplace, FCA US created the Automobility
Program to provide the customizable adaptive
equipment to make your life easier. From getting in to getting going, we’re committed to
making sure you have an amazing driving experience. And now, get a reimbursement of up
to $1,000 when you purchase adaptive equipment. We’re the partner driven to help you stay
mobile.

Honda Customer Mobility Assistance
http://automobiles.honda.com/information/
mobility-assistance.aspx
The Honda Customer Mobility Assistance Program is proud to support the mobility needs of
drivers and passengers with physical disabilities. Honda will provide a reimbursement of up
to $1,000 to each eligible, original retail customer for expenses incurred to purchase and
install qualifying adaptive equipment on any
eligible purchased or leased Honda vehicle.

Subaru Mobility Assist
http://www.subaru.com/owners/subaru-mobility-assist.html
The Subaru Mobility Assist Program* provides
reimbursement of up to $1000 on new Subaru
vehicles from authorized Subaru retailers in
the United States to help qualifying owners get
necessary vehicle modification due to medically recognized physical disabilities.

Toyota Mobility
Hyundai’s Mobility Program
Ford Mobility Motoring
https://www.fordmobilitymotoring.com
The Ford Mobility Motoring adaptive equipment reimbursement of up to $1,000 (or up to
$200 for alert hearing devices, lumbar support
or running boards) is available on any eligible
Ford vehicle purchased or leased from a U.S.
Ford Dealer during the program period. Maximum reimbursement per vehicle is $1,000.

https://www.hyundaiusa.com/financial-tools/
mobility-program.aspx
We believe in the freedom that goes along with
driving your own car. But we also know that
buying and modifying a new vehicle can be
expensive. To help out, Hyundai is offering
$1,000 toward the cost of adaptive equipment.
Everything you need to get started is right here,
including links to informative guides, fact
sheets, and specialists who can help you determine the equipment and training you need.

http://www.toyotamobility.com/financial_assistance.html
This program provided cash reimbursement
of up to $1000 of the cost of any aftermarket adaptive equipment conversion, for drivers and/or passengers, when installed on any
eligible purchased or leased new Totora vehicle.
Under this program, the cash reimbursement
will be provided for the exact cost you paid
to purchase and install qualifying adaptive
driven or passenger equipment for transporting persons with physical disabilities
Offer applies to all purchased or leased Toyota vehicles
This program also applies to the purchasers
of the Toyota Factory Installed Auto Access
Seat, where the full $100 cash reimbursement will be paid directly to you.
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2017 2-Day Course Schedule
Introduction to Driver Rehabilitation

This 2-day course is designed for the new driving evaluator. The skills and knowledge needed to establish an adaptive driving
program or become a new staff member for an established program will be discussed and shared. The course will also cover the
following topics: development of a clinical and on road evaluation, basic training techniques, introduction to adaptive equipment,
best practices in documentation and interactions with equipment vendors.
Course Dates & Locations:
Oct 20-21, 2017 • Hanover, Maryland hosted by Anne Arundel Community College (Scholarship deadline 8/20/17)

The Impact of Disabilities, Vision & Aging and their Relationship to Driving

This 2-day course provides a broad overview of the driver rehabilitation process. The course is designed for healthcare providers
starting or advancing a driver rehabilitation program as well as those referring individuals to a program. Traffic safety/driver
education professionals will benefit from the information that they can apply to their practice. Topics include: acquired, congenital,
developmental and progressive disabilities; age-related and visual impairments that affect driving; the driver assessment process;
adaptive driving equipment and vehicle modifications and driver licensing issues.
Course Dates & Locations:
July 28-29, 2017 • Albuquerque, New Mexico in conjunction with the ADED Annual Conference (Scholarship deadline 4/28/17)

Traffic Safety for the Driver Rehabilitation Specialist

This 2-day course is designed to deliver traffic safety principles and practices to Driver Rehabilitation Specialists who have a clinical
or healthcare background. In this course, information will be provided that is typically inherent in the Traffic Safety/ Driver
Education fields. Information to be gained from this program include: defensive driving and collision avoidance techniques,
strategies for teaching vehicle maneuverability, design of a driver education course and how to determine number of sessions
needed for training. In addition, the program discusses how human factors impact evaluation, training as well as facilitating
communication with the client and their support system.
Course Dates & Locations:
July 28-29, 2017 • Albuquerque, New Mexico in conjunction with the ADED Annual Conference (Scholarship deadline 4/28/17)

Thank you to our course sponsors:

Scholarships for courses are available!
Please visit www.aded.net for complete course and scholarship information
A D E D ♦ 8 6 6 - 6 7 2 - 9 4 6 6 ♦ w w w. a d e d . n e t ♦ i n f o @ a d e d . n e t
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The Ralph Braun Foundation is now N.O.V.A.
We are pleased to announce that The Ralph
Braun Foundation is now the National Organization for Vehicle Accessibility (NOVA).
We have changed our name to offer a
greater representation of the service we
provide and the consumers we serve.
Our new name allows us to reach more
donors while assisting those with mobility needs through education, information and product acquisition. No
changes will be made to the service we
provide. We will continue to uphold
the vision of our founder and inspiration, Ralph Braun, who was committed
to helping individuals with disabilities
obtain the mobility products that best
meet their needs in order to live a full
and independent life.

it’s the right time to change the name to one
that we believe will open the Foundation itself to more opportunity. By no means is this

Ralph Braun believed that everyone has
the right to accessible transportation.
He created this nonprofit organization
in 2010 with a simple purpose: to bridge
the funding gap for those who cannot
afford needed transportation mobility
products. With the blessing of Ralph
Braun’s children, NOVA will officially
launch in February 2017. His daughter
and Board Member Emeritus, Melissa
Braun-Dennis, shared her thoughts and
the sentiments of her siblings, “We feel

a discredit to our father’s name. The Foundation has simply hit a plateau and he instilled
in us the belief that there is no greater sin
than to think improvement has a finish
line. Our hope is that we will be able
to reach more individuals to achieve
the goals our father set, enabling them
to more quickly and easily understand
the Foundation’s purpose. Dad’s goals
and mission for the Foundation remain,
as does his legacy. Life is definitely a
moving experience, ever changing. A
name or logo does not alter our passion to help individuals create their own
moving experience. Our father understood that change was often necessary
to grow and, to borrow his own words,
always reminded those around him to
‘never stop improving’. Through this
transformation we believe we are doing
just that, and we greatly appreciate your
support. “
Please note our new contact
information:
4000 W. 106th St.
Ste 125-310, Carmel, IN 46032
(574) 607-5995
www.novafunding.org
info@novafunding.org

Making Life Accessible.
As leading mobility transportation
and equipment suppliers, we work
hand-in-hand with driver rehabilitation
specialists to make life accessible
for our customers.
Contact us at info@vantagemobility.com
for your free initial client assessment guide.

Proud sponsors of ADED 2-Day Education Courses.

A United Access company

vmivans.com

N ews B rake
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It is time to get ready for the ADED
board elections. Have you thought
about running for the ADED board, but
didn’t know what was involved or what
qualifications are needed?
For more information contact:
Amy Lane,
Leadership Development Chair
laneak@upmc.edu

ADED
Board

For more information contact:
Amy Lane, Board Development Chair
E-mail: laneak@upmc.edu
Position descriptions and consent to run forms are
available online: www.aded.net
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Open Board Positions:


President–Elect



Treasurer



Board Member at Large



Mobility Equipment Dealer
Representative

TERMS: With exception of
President-Elect, all positions
are a 2 year term. PresidentElect term runs 3 years
through the President-Elect,
President and Past President
terms.
PERKS:
Your service on the ADED
board of directors is a worthy
and worthwhile service to our
community.
Service on the board of
directors earns you contact
hours toward CDRS renewal.
N ews B rake
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ADED COMMITTEES

UPDATE: 05.15.2017

EXECUTIVE COMMITTEE-REPORTS TO BOARD PRESIDENT
EDUCATION SUBCOMMITTEE

CERTFICATION SUBCOMMITTEE

2017 CHAIR (1ST TERM ENDS 2017):
NATHALIE DROUIN NDROUIN@GHS.ORG

2017 CO-CHAIR (2ND TERM ENDS 2018):
NATALIE GOLDMAN NATLAIE.GOLDMAN@MERCY.NET
2017 CO-CHAIR (1 ST TERM ENDS 2017):
SANDRA WATAOKA SANDRAWATAOKS@GMAIL.COM

TEAM:
SUE FASSETT, JANET BERTHIAUME, JILL SCLEASE,
ASHLEE RICOTTA, TAMALEA STONE, JON GEIGER

TEAM:
2ND TERM ENDS 2017:
2ND TERM ENDS 2018:
1ST TERM ENDS 2017:
1 ST TERM ENDS 2018:

ROSAMOND GIANUTSOS (AH)
ANN FOREST-CLARK (AH/TS), DON SAMPSON (TS),
STEPHANIE SCHARF (AH/TS), KATE LOPEZ (AH/TS)
SUSAN MILLER (AH/TS), POSITION PENDING

QUALITY COMMITTEE-REPORTS TO BOARD PRESIDENT ELECT
LEADERSHIP DEVELOPMENT SUBCOMMITTEE

PROFESSIONAL DEVELOPMENT SUBCOMMITTEE

2017 CHAIR (1ST TERM ENDS 2017)
AMY LANE LANEAK@UPMC.EDU

2017 CHAIR (1ST TERM ENDS 2017)
ALYSSA MERILEES ALYSSA.MERILEES.CLETHB@SSSS.GOUV.QC.CA

TEAM:
LORI BENNER, MARYFRANCES GROSS, CHAD STROWMATT

TEAM: NATHALIE DROUIN (EDU. COMMITTEE LIAISON),
JENNIFER BIRO, JESSE HUNTER, MARC SAMUELS,
CARRIE MONAGLE, MATT ABISAMRA

RESEARCH SUBCOMMITTEE
2017 CHAIR (1ST TERM ENDS 2018): BETH ROLLAND BETH.ROLLAND7@GMAIL.COM
TEAM: JOHNELL BROOKS, MARY SHOTWELL, CHRISTY HORNER, ANNE DICKERSON

FINANCE COMMITTEE-REPORTS TO BOARD TREASURER
2017 CHAIR (2ND TERM ENDS 2017): PEGGY GANNON PEGGY.GANNON@BROOKSHEALTH.ORG
TEAM: LIZ GREEN, EVA RICHARDVILLE, BRYAN GARRISON

SCHOLARSHIP SUBCOMMITTEE
2017 CHAIR (2 ND TERM END 2018): JILL SCLEASE JILL@DRIVINGTOINDEPENDENCE.COM
TEAM: NATHALIE DROUIN, CASSANDRA JOHNSON, BRIAN MARTIN, DANA MOORE-WILLS, KELLY WOOD

MARKETING COMMITTEE-REPORTS TO BOARD PAST PRESIDENT
2017 CHAIR (3RD TERM ENDS 2018): LIZ GREEN ELIZABETH.GREEN@DRIVER-ED.ORG
TEAM: GUY HANFORD, STACI FRAZIER, JASON STROWMATT, GINA LEWIS, MEGAN WEGNER

PUBLICATIONS SUBCOMMITTEE
2017 CHAIR (2ND TERM ENDS 2018): STACI FRAZIER SNPFRAZ@COMCAST.NET
TEAM: CONSTANCE TRUESDAIL, AMY LANE, SUSIE TOUCHINSKY, ASHLEY CROOK, LORI BENNER, ROBIN STRUP, JACLYN DAVIN

AD HOC COMMITTEES-REPORTS TO BOARD PRESIDENT
DCM CURRICULUM (SP GOAL #1)
CHAIR: JENNY NORDINE
GOVERNMENT RELATIONS (SP GOAL #2)
CHAIR: CASSY CHURCHILL
CDRS BRANDING (SP GOAL #3)
CHAIR: LEAH BELLE
CERTIFICATION PATHWAY (SP GOAL # 4)
CO-CHAIRS: JENNY NORDINE, DANA BENOIT
VOLUNTEER DEVELOPMENT (SP GOAL # 5)
CHAIR: GINA LEWIS
PROGRAM DEVELOPMENT (SP GOAL #5)
CHAIR: JENNY NORDINE
DRS RECRUITMENT (SP GOAL #5) CHAIR: LIZ GREEN
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TEAM: SUSIE TOUCHINSKY, ELIN SCHOLD-DAVIS, ANNE DICKERSON, TERRI
CASSIDY
TEAM: ANNE DICKERSON, CAROL WHEATLEY, SUSIE TOUCHINSKY,
BRENDA BENNETT, DAN ALLISON, LIZ GREEN, PAM WINPIGLER
TEAM: NATHALIE DROUIN, LYNN MORTILLA-ROCAP, BETH GIBSON, CASSY
CHURCHILL, KATY ABNEY
TEAM: ROGER KELSCH, KATHY WOODS, CHAD STROWMATT, KIMMA
HARPER, PHIL LAUERMAN, DAN ALLISON
TEAM: AMY LANE, DANA BENOIT, PEGGY GANNON, LORI BENNER, LEA
CURCIO
TEAM: PEGGY GANNON, HEATHER SHIELDS, EVA RODRIGUEZ, GINGER LE,
MARY BETH MEYER, ALYSSA MERILEES
TEAM: JENNY NORDINE, MARY BETH MEYER, BETH GIBSON
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2017 ADED MEMBERSHIP APPLICATION
Membership period runs January 1 – December 31, 2017

Please provide contact information as you want it to appear on the website directory:
Name:

Credentials:

Company:

Telephone Number:

Mailing Address:
Fax Number

E-Mail Address:

Associate
Member

Corporate
Member

Mobility
Equipment
Dealer

Facility Member

Individual
Member

Website Address:
� (check acknowledgement) I am aware of the ADED Best Practice Guidelines and Code of Ethics documents.
� Directory Opt out: please DO NOT post my information on the www.aded.net membership directory
� Mailing Address change: I would like my ADED mail to go to this address:
Membership
Dues:
Please indicate your membership level below:
Individual members shall include all persons involved in provision, implementation,
or administration directly related to the provision of driver rehabilitation.
❏Individual RENEWING Member: Rate=$145
❏Individual NEW Member:
Rate=$155

Individual

$
Facility*

A facility member shall be an individual member employed by a business or agency
involved in provision, implementation, or administration directly related to the
provision of driver rehabilitation. ❏New membership
❏Renewing membership
❏Facility Member-LEVEL 1* (1-3 Individuals): Rate=$290
❏Facility Member-LEVEL 2* (4-6 Individuals): Rate=$580
❏Facility Member-LEVEL 3* (7-10 Individuals): Rate=$1015
*PLEASE PROVIDE LIST OF FACILITY MEMBERS INCLUDING CONTACT INFO
Mobility equipment dealer members shall include businesses involved in providing
installation, services, and/or retail sale of equipment, vehicles, or rental vehicles for
individuals with disabilities.
❏New membership
❏Renewing membership Rate=$200
Corporate members shall include businesses solely involved in manufacturing and
distributing products used by driver rehabilitation specialists or individuals with
disabilities.
❏New membership
❏ Renewing membership Rate=$550
Associate members include students, educators, researchers or other stakeholders
with an interest in the mission of the Association who are interested in gaining more
knowledge about the field but do not provide driver rehabilitation services. Associate
members shall not have voting rights, nor are they eligible to serve as an officer.
❏New membership
❏ Renewing membership Rate=$125

$

Mob. Equip.
Dealer
$
Corporate
$
Associate
$

PLEASE RETURN THIS APPLICATION WITH PAYMENT IN US CURRENCY FOR PROPER PROCESSING.
REMIT TO: 200 First Ave NW Suite 505 Hickory N.C. 28601
For credit card payments: complete the following information and fax to 828-855-1672 or mail to address above.
❏VISA

Account #:

❏AMERICAN EXPRESS Expiration Date: month:

/year:

cvv number

❏MASTERCARD
❏DISCOVER

Card Holder’s Name:

CVV#

Zip Code of Billing Address:
Card Holder’s Signature:
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2017 ADED BOARD OF DIRECTORS
Dan Allison
MS, OTR/L, ATP, CDRS

Mary Beth Meyer
OTR, CDRS, CDI

PRESIDENT

MEMBER AT LARGE

404-350-7763

845-264-5137

Dan_Allison@Shepherd.org

marybeth@driverrehab.com

Dana Benoit
MSc., OT, CDRS

Leah Belle
OTR/L, CDI, CDRS

PAST PRESIDENT

MEMBER AT LARGE

514-487-1891 x377

864-455-4959

dana_benoit@ssss.gouv.qc.ca
dana.benoit@sympatico.ca

lbelle@ghs.org

Jenny Nordine

Cassy Churchill
M.C. Mobility Systems

PRESIDENT ELECT

MOBILITY EQUIPMENT
DEALER

OTR/L, CDRS

480-449-3331
jenny@drivingtoindependence.com

513-469-8220
cchurchill@mcmobilitysystems.com

Peggy Gannon
CTRS, CDRS

Gina Lewis
Adapt-Solutions

TREASURER

CORPORATE

904-858-7242

418-889-0419

peggy.gannon@brookshealth.org

ginalewis@adaptsolutions.ca

Beth Gibson
OTR, CDRS

Elizabeth Green
OTR/L, CDRS, CAE
EXECUTIVE DIRECTOR

SECRETARY

Toll free: 866-672-9466
direct line: 828-358-3395

770-514-9954
bgibson@freedomandmobility.com
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Left Foot Accelerator

The Carospeed Menox Hand Control is
specifically designed to give physically
limited drivers the benefit of control and
ease when driving a vehicle. Driving becomes an easy and enjoyable experience
with Carospeed Menox.

Flip-Up & Quick Release

Common reasons for choosing Autoadapt
Menox Hand Controls
-Floor mounted push pull with more
adjustability.
- "brake latch" enables use of right hand.
- aesthetically designed to match vehicle style.
-not an obstruction when moving in
and out of vehicle.
- transferable into future vehicle.
-multi-function option for secondary controls

Steering Devices

Pedal Extensions

Carospeed Menox
Hand Controls

Pedal Guard

www.autoadapt.com
Distributed in the USA and Canada by Driving Systems Inc.

Scott System Driving Controls
dSi provides the technology
necessary for disabled drivers
to experience independence

Secondary Controls

.

The Scott Driving System has been developed over the last 40
years and is a complete system
which permits the physically
challenged to safely perform all
driving tasks without assistance,
including entering and leaving the
vehicle. The system provides for
safe extended mobility for the
driver who must remain in his
or her wheelchair while driving The system
has been successful in a
variety of disabilities. Patients
with post polio, multiple sclerosis,
muscular dystrophy, spinal
muscular atrophy and spinal cord
injury up to C4/C5 are
successfully driving on a daily
basis.

The CP05 Palm Control steering knob
is equipped with 3 rocker switches to
provide six switches in total. Each
switch is designed and programmed to
operate specific secondary controls.
The switches provide primary and
residual operations. The primary
operation is achieved by a smooth
touch of the button. The residual
operation is achieved by holding the
button ON for about one second.

driving systems incorporated
16139 Runnymede Street Van Nuys CA 91406 U.S.A.
Tel: 818.782.6793 Fax: 818.782.6485
www.drivingsystems.com info@drivingsystems.com
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- Reliability
- Low Maintenance
-Long Service Life
- OEM Steering Option
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Introducing the most spacious wheelchair
accessible vehicle on the market.
The all-new BraunAbility® Pacifica

Featuring AccessAbility™ Technology

The BraunAbility® Pacifica offers unmatched spaciousness, including the market’s widest
ramp and most spacious doorway opening. And with an additional ten inches of interior
cabin space, you’ll finally know the freedom of obstruction-free maneuverability.
It’s the vehicle you deserve from the brand you trust.
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Learn more.
844-334-2135
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