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F1 EVO Mechanical Accelerator & Brake
Re
Stationary right side floor mount system
Push to brake and pull to accelerate
Encased in smooth leather
Optional secondary controls
See a demo video on our website mpsdrivingaids.com

Over-Ring Electronic Accelerator
Mounts to the front of the steering wheel
Push on ring to accelerate
50% power reduction switch
Stylish Italian leather
Optional quick release ring

Ghost Under-Wheel Accelerator
Mounts behind the steering wheel
Unique almost invisible design
Easy fingertip control
Rotate to accelerate

800.243.4051
sales@mps-corp.net
Visit us at mps�riving�ids.com
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Editor’s Note

“The reward of our work is
not what we get, but what we
become.”
Unknown
A couple of months ago, I was very excited to get a
phone call from a gentleman looking to have himself and his wife evaluated after reading about senior driver issues in Consumer Reports! How cool
is that? The ADED website was listed and he found
my program when he searched for resources in NH.
This says a lot about how far ADED has come in
marketing our services and how the community at
large is discovering how what we do can help keep
them driving safely.
If you haven’t see it already please look at the July
2017 Consumer Reports and read the article, “How
Seniors Are Driving Safer, Driving Longer; More
research and innovation are being applied than ever
before to meet the challenges of senior drivers” by
Michael Tortrello. This is the link to the article on line
https://www.consumerreports.org/elderly-driving/
how-seniors-are-driving-safer-driving-longer/
The fall issue is dedicated to the annual ADED
conference. As always, the 2017 conference in Albuquerque was full of amazing education, networking and socialization opportunities. I attended my
first ADED conference in 1999 and that began the
growth of my career and the start of many long term
friendship with people across the country and Canada. I can honestly say that without ADED, driver
rehabilitation would probably not still be my chosen
career path. It quickly became my passion and the
many peer contacts I made at conference enhanced
my program and my ability to provide quality services.
Seeing the value in ADED, I quickly became active in the organization; volunteering, presenting
and networking was vital to me. Most of us in this
profession are givers and we do this for the joy and
independence our clients success gives them. We
can actively see how our role impacts their lives in
more ways then can be listed. Volunteering, presenting, and networking was vital to me and my growth
as a CDRS. We eagerly seek out ways to improve
our skills and find new solutions for the unique challenges our clients experience. ADED and the mem-
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bers give us that information and contacts we need.

“As we lose ourselves in the
service of others we discover
our own lives and our own
happiness.”
Dieter F. Uchtdorf
There are many reasons to attend conference and
to volunteer for our organization . One is that volunteering could be the extra boost your resume,
education hours and professional growth needs.
You will learn new and transferable skills, it’s an
opportunity to explore different areas of driver rehabilitation career paths, and it gives you credit
towards your licensure and certification requirements.
An added benefit and reason to attend and become active in conference is the friendships you
will gain. You will be greeted with open arms, encouraged to ask questions, become involved and
get to know individuals from various professional
backgrounds and from a wide range of locations.
The friendships that are formed become a family
that we celebrate seeing yearly and often seek out
throughout the year as well. There are lots of hugs
and the relationships between the attendees goes
much beyond professionalism and familiarity.

“An open heart makes everyone
family”
Unknown
Lastly, conference is fun and is held in wonderful
locations. It’s a great opportunity to turn a work trip
into a biz-cation. Take some extra time before or
after the conference to check out the location and
spend sometime with your family and friends. This
year I did that and spent time exploring and creating
memories I will never forget. I learned so much and
had so much fun. Albuquerque is amazing and as
you can see I had some great experiences and extra
time spent with some of my ADED family.
Have a wonderful Holiday season.
Love, Staci
Staci Frazier, OTR/L, CDI, CDRS
Publications Chairperson
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Greetings from the Executive Office
A dedicated group of driver rehabilitation specialists, mobility equipment dealers and manufacturers gathered in Albuquerque, NM to
celebrate 41 Years of Accelerating Independence. Attendees came together excited to see
old friends, make new connections and learn
about the changes, opportunities and growth of
our industry. Albuquerque was a new location
for ADED conference, and we were excited to
bring our annual event closer to our members
on the West Coast. A huge thank you goes out
to the Conference Team: Katy Greene, exhibits
coordinator, and Stacey Stevens, program coordinator. They volunteer their time and talent
year-round. Next year’s show is already being
planned under the direction of ADED’s Education Services Manager, Lynn Mortilla-Rocap. It
is always an adventure to put on a conference of
this size, and we wouldn’t be successful without our army of volunteers. Jason Strowmatt,
new to the team, was a fabulous addition and
instrumental in orchestrating the exhibit hall
move in and a variety of duties associated with
executing a smooth expo. Andrea Vrobel was
on hand to assist with the silent auction, benefiting the Memorial Fund. Cassy Churchill and
her crew of champions brought in over $1,000
in donations during the 50/50 raffle ticket sale.
You might have seen volunteer photographer,
Deborah Bender, behind the camera taking fantastic shots of the event; much of her work is
featured in this issue. Larry Bowen provided
the Sunday morning worship service. Our new
attendee orientation was conducted by Leah
Belle and Mary Beth Meyer. Finally, we were
thrilled to finally bring Robert Dant, office
manager, on site to run registration. Robert also
shared his professional photography skills and
took great portraits of our award winners, board
and others. I encourage you to take a moment to
personally thank these volunteers and staff who
put in time, energy and care towards a very successful conference.
The Mentor Program continues to be a popular
program with both mentors and mentees. VIP’s
and mentors were invited to a meet & greet
Friday evening and had a chance to meet the
ADED board. This special networking opportunity was made possible by generous sponsorship from Ability Center. Through the mentor
program, new conference attendees were paired
with returning attendees and introduced to our
exhibit hall vendors and other professionals in
the field. The goal is for mentor teams to continue their contact throughout the year. These
partnerships will be an instrumental part of the
program’s development and growth. Special
thanks go to Leah Belle and Mary Beth Meyer
for coordinating this program.
The exhibit hall was a bustle of activity
throughout conference. To kick off conference
and the exhibit hall, product demonstrations
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were offered Saturday evening. Attendance A highlight of conference is our annual awards
at Saturday Night Product Demos was well banquet where special leaders in our industry
attended, and participating exhibitors were are recognized. We are grateful to our banquet sponsor, Braun Ability,
pleased with the turnout and
for making this evening posability to have additional time
sible. The Achievement Award
to demonstrate their products.
went to Mike Shipp, previous
Our presenters made the long
ADED President and Execuevening especially entertaintive director as well as providing with giveaways, contest
er of many contributions in the
and even a singing competieducation and training of those
tion. During the unopposed
in our field. The Commercial
exhibit hall hours, attendees
Award was presented to Paul
enjoyed opportunities to visit
Musso of the Adaptive Drivwith exhibitors. The Soap Box
ing Alliance for their continued
Sessions were offered in the
support of driver rehabilitation
exhibit hall which pairs driver
specialists through the ADA
rehabilitation specialists and
Scholarship, supporting those
exhibit hall vendors for short
sitting for the CDRS exam.
presentations, giving attendee’s opportunity to hear real Liz Green, OTR/L, CDRS, CAE For their service to ADED and
Executive Director
the industry, three outstanding
life examples and case studies.
The poster presentations were well attended women were inducted into the Lifetime Honorand demonstrate a growing interest in research ary Membership: Lori Benner, Carol Blanc, and
Susan Fassett. Dan Allison, ADED President,
in the realm of driver rehabilitation.
awarded special presidential citations to Jamie
As I write this, I am anxiously awaiting the reCirlot-New, John Anschutz, Jennifer Elgin who
sults of the 2017 CDRS exam. Soon, we will be
have been instrumental in Dan’s career as a
able to welcome a new batch of Certified Driver
Certified Driver Rehabilitation Specialist and
Rehabilitation Specialists to the ranks! A total
helpful during his presidential year.
of 45 candidates sat for the CDRS examination
in August. The exam was offered both at con- All in all, thanks to the ADED board of direcference and testing centers throughout the US tors, staff, conference committee, presenters,
and Canada. We are proud of everyone who sat exhibitors, sponsors and attendees, our 2017
for the exam and understand that this is an im- conference was a great success!
portant step in their careers.
(Continued on next page)
Independent Driving Systems

Drive-Master Co., Inc.

580 T C Jester Boulevard, Houston, Tx 77007
Phone: (713) 864-1460 • Fax: (713) 864-1469
E-mail: info@IndependentDrivingSystems.com
Web: IndependentDrivingSystems.com

37 Daniel Road West, Fairfield, NJ 07004-2521
Phone: (973) 808-9709 • Fax: (973) 808-9713
E-mail: peter@DriveMasterMobility.com
Web: DriveMasterMobility.com

Did You Know?. . . Did You Know?. . . Did You Know?. . . Did You Know?. . . Did You Know?. . . Did You Know?. . .
• If needed, the Dealer can change the effort in his shop in about 5 minutes?
• You don’t have to sign any waivers or pay for problems with
• The clients family can have OEM steering when they drive?
the modifications?
• There is a monitoring system that alerts the driver to any dangerous conditions?
• We can modify any electrically steered vehicle?
• The driver can pretest the system before driving?
• We have all testing and engineering data by a licensed engineer?
• The system has a positive feel like OEM and not a wandering feeling like the old hydraulic zero efforts we are used to using?

GEN-II: Modified Effort Electric Steering System
✓

GEN-II system is designed to modify the
effort of the OEM Electric Steering System.

✓

0 to 100 effort range selection.

✓

BACK UP Steering System:

Competition

YES
NO
NO

✓

Activates automatically in case of
ignition and/or power failure.

NO

✓

Notifies the driver audibly and visually
via LCD (Liquid Crystal Display) screen.

NO

✓

Allows steering for a minimum of 180
seconds or as long as vehicle is in motion.

NO

✓

Electronic vehicle monitoring system is included
to warn the driver of any potential danger.

NO

✓

Crossover function: Easily returns to OEM
mode by pressing a button.

NO

✓

Failure mode self test.

✓

OEM equivalent components.

NO
NO

Compliant with:

NMEDA Guidelines 30, 36 FMVSS/CMVSS 101, 203, 204, SAE J2672
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Auxiliary Battery System
• This system maintains a second battery that can assist
with additional equipment.
• The auxiliary battery is automatically charged by the
OEM charging system and disconnected when the
van is shut off.
• Plug and play harnesses.
• Digital battery voltage meter for both batteries.
• GEN II backup system interface.

Compliant with:

NMEDA Guidelines 6 FMVSS/CMVSS 305, SAE J1903
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President’s Address
Dan Allison, MS, OTR/L, ATP, CDRS
ADED President
This address may be a little “off course,” in that it is not directly all about
ADED. But with the events of this August and September, I feel compelled to share what I am sure is not unique to me. But these are events
that have really challenged my own life and rearranged my thoughts as
to what is really important to me. I am a little hesitant to write this. This
is the fourth time I have attempted to get my thoughts organized for this
quarterly address. Initially, I was proud of myself because I was going to
surprise Staci and have it to her a week early. However, before I finished
it, I had a personal family tragedy. My daughter’s best friend (who is like
my own daughter) lost her father and father- in- law over the same weekend in two separate, freak accidents. One was a fall over a cliff, and the
other a construction accident; so, I didn’t get the address completed, as my
thoughts were totally rearranged. The next week, hurricane Harvey struck,
and while I did not have any direct loss, but like many of you, had many
friends that were affected. So again, I was delayed. You are probably seeing a pattern here. No sooner than things were settling down from Harvey,
Irma slammed the Southeast. Again, I was struggling with what to say and
to make sense of what was going on in the world. So now, and just a few
days late (sorry Staci), I need to get this done! I pray no more tragedies!
First and foremost, on behalf of the entire ADED family, I offer prayers,
thoughts, condolences, and support for all those that have been affected by
the recent devastations or personal tragedies in their own lives.
Liz, at the executive office, is more than happy to share
GoFundMe accounts of any of our members
through social media outlets.
It has made me realize how important family time is, and I have reduced
some outside commitments so I can be a better spouse, parent, and child.
In relation to my clients, it is a strong reminder that I can be more empathic to my clients. I think as a rule, we, as driver rehab specialists, already
have a strong sense of empathy – it’s why we do what we do. But at the
same time, at least for me, I know some days I see a client as strictly a
client and not as a person. So, if ANY good has come from these horrible

disasters, it’s helped me to slow down and realize what is important in life
and that each moment counts. It has forced me to think about the lives of
many of my clients. Sure, I was inconvenienced over the last few weeks,
but many of the folks I see have many more obstacles in their lives on a
DAILY basis, which in turn, makes what we do all that more important
to them.
Sometimes I forget how important driving is to me, and how much I take it
for granted that every day I have the freedom to jump in my truck and go
where I want. What we help clients achieve is life changing! I know that
not all our clients are success stories and independent drivers, but even
for the clients that we must recommend that they not drive, we still need
to realize that we are improving the quality of life in general by reducing
crashes/injuries to not only others but those clients themselves.
So, hug your loved ones every chance you get and realize what a service
you provide to your clients. We have an awesome industry full of awesome people doing great things EVERY day.
Keep up the good work!

Greetings from the Executive Office (Continued)
THINGS TO KNOW:
Mark your calendars for 2018 ADED Conference & Exhibits in August 10-14, 2018 in
Richmond, Virginia. Next year’s location is
“Where Independence Begins” as the conference host city is the capital of Virginia, and
among America’s oldest major cities. Patrick
Henry, a U.S. Founding Father, famously declared “Give me liberty or give me death” at
its St. John‘s Church in 1775, leading to the
Revolutionary War. The team and various committees are working hard to bring you the exceptional educational sessions, a broad range
of exhibitors and networking opportunities that
you have come to depend on.
2018 ADED Membership Drive. October 1st
marked the beginning of our annual membership drive. ADED membership runs annually
from January through December. Prompt membership renewal ensures uninterrupted mem-
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bership benefits, ongoing listing in the membership directory and consistent display on the
website. Your dues help support the goals and
mission of the association. Renewals are online through the website. If you have any trouble logging into your account, please e-mail us
at info@driver-ed.org.

tions are randomly selected for audit; be sure to
have your supporting documents handy! Those
selected for audit will be contacted in writing requesting further documentation. It is the
responsibility of each CDRS holder to retain
records of attendance and approval for nonADED approved contact hours.

There are benefits to early renewal! Those
that renewed or joined between October 1st
and November 30th have been entered for a
chance to win a 50% conference discount. 20
winners will be awarded this valuable prize.

ADED Board of Directors Elections. Elections
ran October 5-20, 2017 for the 2018 ADED
Board of Directors. Results have been published and we welcome the 2018 board. The
winter issue will feature information about our
2018 board.

CDRS renewals. By now, those with CDRS
expiring in 2017 should have received their
renewal notices. On-line renewal applications
are available at www.aded.net. In order to avoid
late penalty or suspension of CDRS status, all
renewal applications are due on or before November 1st. As a reminder, 15% of applica-
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It is my great pleasure and honor to be of service to ADED. The staff is here to assist you,
please feel free to contact me, Robert Dant or
Lynn Mortilla-Rocap if you have suggestions or
comments. We are here for you! 866-672-9466.
Elizabeth Green, OTR/L, CDRS, CAE
ADED Executive Director
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Ethics in Action
Oh Fudge!! Should a CDRS report
“fudging” of documents by a colleague?
We all face tough choices in life, but these
choices are more clearly directed when the
choice is between good and bad. If I found out
that a colleague was stealing from a client, I
would not hesitate to report this to management, my professional body, and the police.
While this type of situation does not present
an ethical dilemma, other situations are not so
clear. The tough choices, the ones that keep us
up at night, pit our basic core values against
each other. Ethicists have referred to these conflicting core values (“value-based ethics”) as
follows:
1. Truth vs. Loyalty: personal honesty and
integrity vs. promise-keeping and obligations to others
2. I ndividual vs. Community: interests of
the one or few weighed against those of
the more or many
3. S
 hort-Term vs. Long-Term: real concerns of the present weighed against
investment for the future
4. J ustice vs. Mercy: fair and equal application of the rules vs. compassion for
the individual1
M. Kidder Rushworth has authored an excellent book that deals with ethics of everyday
life (How Good People Make Tough Choices:
Resolving the Dilemmas of Ethical Living, Institute for Global Ethics). Rushworth provides
an example of an ethical dilemma she encountered in her journalist editor role, which bears
similarities a recent dilemma encountered by
an ADED member. Rushworth, while working as an editor, discovered a young journalist was about to submit a piece that had been
plagiarized (she had copied a recipe from an
old cookbook). The situation pitted a clear rule
(journalists don’t plagiarize) against her desire
to give a young journalist a chance to learn from
a mistake, in a situation where no one had been
harmed. By reporting the (as yet unpublished)
plagiarized submission to the employer, the
editor knew that the young journalist’s future
career could be compromised, and this seemed
overly harsh in the circumstances. Her core values of “justice versus mercy”, as well as “short
term versus long term” came into play.
Another consideration that individuals face is
the intersection between Value-based Ethics
(unwritten expectations based on social norms)
and Codified Ethics (where values and standards are written down).
This brings me to the dilemma encountered
by “Rachelle”. Rachelle is an ADED member
and a CDRS, and she works for a large rehab
hospital. The program is very busy, and there
have been workload issues and a long wait list,
particularly since her colleague (who was also
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with her professional code of ethics (the clear
rule), knowing that in doing so, she could alienate Bonnie and her manager. If Bonnie didn’t
have the opportunity to become certified that
summer, this would mean at
least one more year of a heavier
workload for Rachelle, and clients would not be well served
by a growing waitlist. Based on
her observations of Bonnie’s
As the annual ADED Conferwork, Rachelle had no reason
ence was quickly approaching,
to be concerned about the qualRachelle learned that Bonnie had
ity of her work and thought
applied and had been accepted
Bonnie would likely pass the
to write the CDRS Certification
certification exam.
Finally,
exam, even though it was clear,
Rachelle thought Bonnie was
based on their prior conversaa good person and questioned
tions, that Bonnie could not poswhether Bonnie really been
Dianna
Robertson,
sibly have all the pre-requisite
fraudulent in her application or
MScOT, CDRS, JD
hours to qualify to sit for the
was it ok to “fudge” (or exagexam until the following year.
gerate) her experience….after all, people do
Rachelle, not wanting to confront Bonnie and
this all the time on their resumes. Rachelle was
undermine their collegial relationship, menfaced with issues of “justice vs. mercy” and
tioned her concerns to management (in con“individual vs. community”.
fidence), so that the manager could follow-up
and ensure that Bonnie understood and was Rachelle had reported her concerns to her manfollowing the exam application requirements. ager, and perhaps this was enough. But she
Rachelle was taken aback when her manager wondered if there was a duty to report an ethical
did not seem concerned that Bonnie was short breach of a Codified Ethics document? Further, is
hours. The manager seemed unconcerned that the failure to report a violation of a codified ethics
some hours may have been “fudged”. Besides, breach by a colleague, in and of itself, an ethical
it was for the “better good” of the program and breach? These are tough questions without easy
for clients for Bonnie to get her CDRS desig- answers. While the ADED Code of Ethics does
nation. The manager also said that the “exam not explicitly include “duty to report” language,
would decide” if Bonnie was qualified, based it does set out an expectation that members foster
excellence and maintain high standards of comon whether she passed or failed.
petence, as well as speaking to issues of dishonRachelle was aware of the ADED Code of Ethesty and misrepresentation.
ics and Best Practices (a form of “Codified Ethics”). She confirmed knowledge of these poli- As a former member of the CDRS Certification
cies when she renewed her ADED membership Committee, I can unequivocally state that we
the prior year. The ADED Code of Ethics states: took the eligibility requirements to sit for this
exam very seriously. We expended considerPrinciple C: Fostering Excellence in the
able time and effort in establishing the miniField of Driver Rehabilitation by Achievmum standards to write the exam to ensure that
ing and Maintaining a High Standard of
the CDRS designation denotes a high-quality
Competence.
standard. If the hours of experience in the field
C.3.(c) Dishonesty. Driver Rehabilitaof driver rehab didn’t matter, this would not be
tion Specialists do not engage in any act
a pre-requisite for taking the exam. Hours of
or omission of a dishonest, deceitful, or
experience could be dispensed with, and the
fraudulent nature in the conduct of their
exam would be open to anyone, regardless of
professional conduct.
experience.
a CDRS) retired. Management was committed
to filling the vacancy with a CDRS as soon as
possible. The hospital was able to recruit an
experienced OT. “Bonnie” had some limited
experience working in driver rehab, but she was not yet a CDRS,
which created a challenge, as
many funders would only pay for
evaluations with a CDRS.

Principle D: Complying with Laws and
Association Precepts Governing the Driver
Rehabilitation Profession.
Principle E: Providing Accurate Information Regarding Driver Rehabilitation
Services and Qualifications.
E.2(c): Misrepresentation: Driver Rehabilitation Specialists do not misrepresent
their credentials by identifying them in a
fraudulent or deceptive manner….
Rachelle was faced with a dilemma: Report a
colleague to the CDRS Committee and comply

Fall 2017

I am confident that the Certification Committee
would want to be informed of any fraudulent
applications (even if this involved an exaggeration or “fudging” of hours of experience).
I am also confident that the Committee would
take steps to ensure that Rachelle’s anonymity
would be preserved. This could be achieved by
informing Bonnie that she was subject to a random audit. Anyone who is preparing to sit for
the Certification Exam should not be offended
by being audited by the ADED Certification
Committee. Just as there are random audits of
(Continued)
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Ethics in Action (Cont’d)
CDRS renewal hours, an applicant to write the
exam should reasonably expect that the Certification Committee (through AMP) could seek
further details regarding their application.
Rachelle was, by no fault of her own, placed in
a tough ethical position. As I write this column,
I don’t know what decision Rachelle ultimately
made. If Rachelle did provide a report to the
Certification Committee (or ADED board), she
would have been in compliance with the ADED
Code of Ethics, and it would have been likely
that her anonymity would have been maintained
(especially if she specifically requested this of
the committee). Unlike the scenario involving

the editor who discovered the plagiarism by the
young reporter before publication, Bonnie had
already signed and submitted incorrect documents to her professional organization. Aside
from convincing Bonnie to do the right thing
(i.e., defer her exam to the next year), Rachelle
would be advised to report.
The bottom line is that while “fudge” is a
yummy sweet treat, “fudging” an inappropriate
and risky decision that can have negative repercussions, particularly when you are part of an
organization with clear professional standards.

_______________________________
Phillip Boyle, Ph.D., President Leading &
Governing Associates, Inc., Ethical Dilemmas
and Decision Making Orientation Training for
Local Government Planning and Zoning Officials and Staff, retrieved on line from: https://
www.masc.sc/SiteCollectionDocuments/
Land%20Use%20Planning/EthicalDilemmas_
DecisionMaking.pdf
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Dianna Robertson, MScOT, CDRS, JD

“
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 Networking is
so important
and was
accomplished
by attending this
conference.”
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Summer Road
Research

Assessments Used in
Pre-driving Clinical Evaluation
By Mary P. Shotwell, PhD, OT/L, FAOTA
(Research Committee Member)
In order to be effective and efficient in clinical
evaluations, DRS practitioners need the best
evidence available regarding the predictive nature of various clinical assessment tools. The
purpose of this article is to provide evidence
regarding the predictability of various measures
and to provide references for finding more information about these tools.
Comprehensive Driving Evaluations
Comprehensive clinical evaluations are done by
driver rehabilitation specialists (DRSs) and/or
occupational therapists (OTs) and consist of a
series of tests to analyze skills needed for safe
driving (Dickerson et al., 2011; Redepenning,
2006; Stav, 2015). Typically, clinical evaluations include: a) interview and medical history;
b) physical assessment; c) visual assessment;
and d) cognitive assessment (Wheatley, Pellerito, & Redepenning, 2006). Currently, there
is no one in-clinic screening tool that has been
identified as the “gold standard” assessment for
driving fitness (Dickerson, 2014).
Common Driving Assessments
According to Vrkljan, McGrath, and Letts
(2011), “numerous assessment tools are available for use in clinical practice, but they can vary
substantially in their administration, reliability,
validity, and applicability to the driving domain” (p. 81). Some of the in-clinic assessments
and batteries identified in literature include: the
Useful Field of View (UFOV), Comprehensive
Trail-Making Test (CTMT), the Motor-Free
Visual Perception Test (MVPT), the Cognitive
Behavioral Driver’s Inventory (CBDI), Stroke
Drivers Screening Assessment (SDSA), Driving Health Inventory (DHI), Occupational Therapy Driver Off-Road Assessment Battery (OTDORA), the Mini-Mental State Examination,
2nd edition (MMSE-2), the Montreal Cognitive
Assessment (MocA), Fitness to Drive Screening
Measure, Driving Comfort Scales, Maze Navigation Test (MNT), and Attention Network Test
(ANT) (Lew et al., 2005; Ott et al, 2008; Classen et al., 2009; Dickerson, 2014).
Physical Assessment
The physical assessment portion of the clinical
evaluation focuses on the motor skills “needed
to transfer in and out of vehicles, operate a vehicle, navigate through a driving environment,
and react safely to an adverse or unplanned
event” (Stav, 2015, p. 20). Some assessments
that are used include sensation testing, range
of motion, and manual muscle testing as well
as the Assessment of Motor and Process Skills
(AMPS) and Rapid Pace Walk (Redepenning,
2006; Stav, 2015). Results from these tests can
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indicate whether a client will be able to drive or
operate a vehicle with normal or adapted controls (Redepenning, 2006; Stav, 2015). Dickerson, Reistetter, Schold-Davis & Monahan
(2011) found a significant relationship between
the “process” skills on the AMPS and the behind the wheel evaluation. In people with Parkinson ’s disease, the Rapid Pace Walk Test and
the Useful Field of View were found to account
for most of the ability to predict on-road driving
problems (Classen et al., 2011).
Visual / Visual Perception Assessments
Vision Assessments. Eighty to ninety percent
of traffic related stimuli is detected by the eyes
(Lachenmayr, 2003). In a study of assessment
tools used by DRSs to make a driving recommendation, vision testing was second only to
BTW evaluation. The most commonly assessed
visual skills are visual acuity, ocular ROM,
saccades, depth perception, convergence-divergence, color perception, contrast sensitivity,
and phorias (Dickerson, 2013). According to
Vrkljan, McGrath & Letts (2011), using the OPTEC 2500 in conjunction with other measures
such as the Rapid Pace Walk Test, the Useful
Field of View and the Mini Mental Status Exam
was more predictive than merely using the OPTEC 2500 in isolation.
Visual Perceptual Assessments. Important visual perceptual skills which impact driving ability include visual discrimination, visuo-spatial
skills, visual scanning, visual motor coordination, figure-ground perception, visual memory,
visual sequential memory, and visual closure
(Karthaus & Falkenstein, 2016). These skills allow an individual to assess driving speed, spot
and identify traffic signals and road signs, detect
movement, avoid hazards, and respond quickly
to shifting traffic stimuli (Kathaus & Falkentstein, 2016). Tests like the Motor Free Visual
Perception Test demonstrate some association
with driving performance (Wheatley & DiStefano, 2008).
Cognitive Assessments
The most commonly assessed cognitive skills
related to driving include executive functioning, visuospatial skills, visuomotor functioning,
attention, concentration, reaction time, decision making, sequencing, and processing speed
(Coleman et al., 2002; Dickerson, 2014).
Intact executive functioning is a primary determiner of fitness to drive after brain injury because executive function integrates of all cognitive processing towards a goal (Hargrave, Nupp,
& Erickson, 2012). Assessing visuo-cognitive
skills is important to ensure an individual can
identify and respond to quickly to traffic stimuli, critical targets, and road hazards (Hargrave,
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Nupp, & Erickson, 2012).
Some of the top cognitive assessments used
by DRSs in driving cessation decision-making
are Comprehensive Trail-Making Test (CTMT)
(AKA Trails A/B), Mini Mental State Examination (MMSE), and Useful Field of View
(UFOV) (Dickerson, 2013). The CTMT, formally known as Trails A&B (TMT-A, TMT-B),
is the most relied upon cognitive assessment for
DRSs when making driving cessation recommendations (Dickerson, 2013). Some research
indicates that results of TMT-B, which measures
attention shifting, is predictive of crashes; however, more recent studies indicate these results
alone are not sensitive enough to justify driving
cessation (Dobbs & Shergill, 2013; Vaucher et
al., 2014). Because the components of CTMT
quickly address visual search, working memory, and attention shifting, they are included in
most composite driving assessments (Dickerson, 2014). Like the CTMT, the MMSE, while
widely used, is not directly predictive in isolation of recorded crashes (Margolis et al., 2002).
Poor UFOV performance can predict blind spot
errors and accident risk (Emerson et. al., 2012;
Ball et al., 2006).
Maze Tests
In the pursuit of quick cognitive screening assessments which have strong correlation with
BTW driving performance, researchers have begun to explore the use of maze testing to predict
impaired driving related behaviors (Snellgrove,
2003, Ott et al., 2008). Maze tests provide an
assessment of specific cognitive skills required
for safe driving including attention, visuo-constructional skills, psychomotor speed, working
memory, and the executive function skills of
planning and foresight (Snellgrove, 2003; Ott
et al., 2008). Maze related cognitive skills are
important for anticipatory thinking, navigation,
and defensive driving (Snellgrove, 2003).
The primary maze tests appearing in the literature include the Maze Navigation Test, the
Snellgrove Maze Task, the Porteus Maze Test,
The Maze Test, and more recently, the Drive
Home Maze Test. In an analysis of the five computerized maze performance tests in the Maze
Test and their relationship to on the road driving ability in patients with dementia, Ott et al.
(2008) found that maze navigation time compares well to other tests of psychomotor speed,
scanning, attention, and working memory in
predicting driving performance by individuals
with early Alzheimer disease and normal elders.
Whelihan and DiCarlo’s (2001) research found
that the MNT correlates highly with other executive function tests and strongly predicts BTW
performance. Barco and colleagues (2014)
found that the Snellgrove Maze Task as well
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as the Trail Making Test-Part A were most predictive of passing or failing an on-the road test
in 71 clients with stroke. Similarly, the Drive
Home Maze Test, was also indicative of BTW
outcomes (Krishnasamy & Unsworth, 2010).
Composite Batteries used in Clinical
Assessments
In order to capture the complex mixtures of
skills required on the road, researchers are developing composite batteries that address multiple driving related skill sets within the context
of a single group of evaluations (Unsworth et
al., 2010). The DriveAble has been shown to
have some positive association with on the road
performance (Vrkljan, McGrath, & Letts, 2011).
Simulators as part of clinical evaluations
In addition to specific skill-based or task performance assessments, one of the most recommended alternatives to BTW testing, despite the
conflicting evidence as to its effectiveness, is
driving simulators (Dickerson, 2013; Lew et al.,
2005). Though the driving simulators are predicted to be promising, problems, such as technological barriers and motion sickness, limit
the accuracy of the results for elder adults, and
results for all patients may vary because of inconsistencies between the different simulators’
software (Edwards, Creaser, Carid, Lamsdale,
& Chisholm, 2003; Ott et al., 2008; Mullen,
Weaver, Riendeau, Morrison, & Bedard, 2010;
Classen & Brooks, 2014; Dickerson, 2014). Additional barriers to the use of driving simulators
are the limited number of facilities who have
them, the lack of occupational therapists who
are trained to use them, and the high cost associated with this method of testing (Classen &
Brooks, 2014).
Simulators. To provide safer alternatives to
BTW assessments, driving rehabilitation professionals have turned to driving simulators to
capture performance based data regarding an
individual’s driving ability (Dickerson, 2014).
Driving simulators provide a high level of control over the difficulty of driving scenarios and
confounding variables while recording critical
errors and providing measurable progressive
challenges (Karthuas & Falkenstein, 2016.)
While driving simulators show promising results in validity research for use with certain
populations, obstacles such as availability, cost,
training, and motion sickness for certain populations must be addressed before simulators will
become more widely used (Classen & Brooks,
2014; Dickerson, 2014).
Summary
Despite the myriad of research regarding driver
screening and assessments and their relationship
to successful BTW examination, no one test
or group of tests have emerged as a definitive
predictor of performance in all age groups and
across all impairment types (Dickerson, 2014).
An issue raised by Molnar’s systematic review
is that assessments used for driving fitness do
not adequately account for the impact of progressive neurological disease, such as dementia
(Molnar, Patel, Marshall, Man-Son-Hing, &
Wilson, 2006). Despite the fact that “no one”
test or group of tests is predictive of behind the
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wheel performance Vrkljan, McGrath & Letts
(2011) identify: Useful Field of View; Trails
A/B; Letter/Bells Cancellation Tests; Clock
Drawing Test; Dynavision; Motor-Free Visual
Perception Test; Mini Mental Status Exam;
Rapid Pace Walk Test; and the DriveAble as being most predictive of on the road performance.
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Courses

Pre- Conference Workshops

The Impact of Disability, Vision,
Aging and their Relationship to
Driving

The Ever Changing Driver Rehab
Field and the Effects on the DRS

Instructors: Nathalie Drouin OTR/L, CDI,
CDRS and Michele Luther-Krug COTA/L,
SCADCM, CDRS, ROH

Traffic Safety for the Driver
Rehabilitation Specialist
Instructors: Jan Stephanides, MS, OTR/L,
CDRS, CDI and Sally Sullivan CDRS
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Presenter: Evan S. Piper, President Piper Medical Mobility & Accessibility

Elements of Effective Teaching &
Adult Driver Education Course
Presenter: Daniel Cox, CEO, CDRS

Research Workshop AM: Fitness
to Drive Through the Lifespan:
an evidence-based approach from
screening to implementation

Fall 2017

Presenters: Dr. Sherrilene Classen, PhD, MPH,
OT Reg (ON), FAOTA, Liliana Alvarez, PhD,
MSc, BSc (OT), Sarah Krasniuk, MSc, HBK,
Shabnam Medhizadah, HSc

Research Workshop PM: Research
Application in the Clinic: Single
Subject Design
Presenters: Anne Dickerson PhD, OTR/L,
SCDCM, FAOTA, Johnell Brooks PhD, Beth
Rolland OTR/L, CDRS

Paravan Certification Workshop
Presenter: Gregory Long, Paravan
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Seminars

Success through Power of
Determination: Steps to Improve our
Lives Professionally and Personally

Who is in the Front Seat Driving my
Private Practice?

- Evan S Piper

Enhancing Driving and Community
Mobility within Occupational Therapy

General Session

It Takes a Village: facilitating growth
through collaboration and partnership
Presenters: Elin Schold Davis, OTR/L, CDRS,
Anne Dickerson PhD, OTR/L, SCDCM,
FAOTA, Jenny Nordine OTR/L, CDRS

Presenter: Jenny Nordine, OTR/L, CDRS

Presenters: Donna Costa, DHS, OTR/L,
FAOTA, Johnell Brooks PhD, Yvonne Randall
EdD, OTR/L, FAOTA

Vision Disorders and Driving
Presenter: Beth Rolland OTR, CDRS

DRS’ Interventions Toward Ensuring
Wheelchair Transportation Safety
Presenter: Dana Benoit, MSc (Rehab), OT,
CDRS

Yoga for Physical and Mental Health:
Exercises and Relaxation Techniques
for the DRS
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Keynote Address

Digital Resources/Apps for Assessment, Intervention and Education
Presenter: Gayle San Marco OTR/L, CDRS

Case Studies: Discussions of
Cognitive, Vision and Low Tech
Scenarios
Presenters: Janet Gardner PTA, CDI, DRS,
Ginger Hoang Le PT, DRS, ATP

The Generalist/Specialists as
Collaborators: The Evidence Behind
the Decisions for Dementia
Presenters: Elin Schold Davis, OTR, CDRS,
Anne Dickerson PhD, OTR/L, SCDCM,
FAOTA, Peggy Barco OTD, OTR/L, SCDCM,
CDRS

Common Visual Impairments and
Sunshields that Assist with Driving
Presenter: Brenda Eadens, Bioptic Driving
Instructor

Presenter: Ginger Hoang Le PT, DRS, ATP
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Poster
Presentations
A hazard perception driving training tool for novice
drivers with functional limitations
Alyssa Morellato, OT MSc A, Dana Benoit,OT MSc CDRS,2,3 Isabelle Gélinas, OT PhD1,3
1
School of Physical and Occupational Therapy, Faculty of Medicine, McGill University
2
CIUSSS du Centre-Ouest-de-l’ïle-de-Montréal- Constance-Lethbridge Rehabilitation
3
Centre for Interdisciplinary Research in Rehabilitation of Greater Montreal
Hazard perception is an important cognitive
skill required for safe driving. Novice drivers
with functional limitations have increased difficulty with hazard perception on the road. To
address the lack of driving training approaches
designed for this population, the McGill University Hazard Perception Driving Training
tool, a video-based instrument, was created. The
tool was developed in four consecutive phases:

1) a scoping review of existing tools targeting
hazard perception, 2) a focus group with expert
clinicians and driving instructors, 3) the creation
of the tool based on the results of the two preceding phases and 4) a revision process by experts in the field.
The tool developed consists of 50 driving scenarios, divided into four themes based on differ-

ent driving environments. Each scenario is offered in French, and English. It includes pictures
and video clips of real-life driving scenarios,
multiple-choice questions, feedback, and grading. This novel clinical training tool can assist
driving rehabilitation specialists involved in the
driving training process for novice drivers with
functional limitations.

Using a Driving Simulator to Address Community Mobility
Johnell Brooks, PhD1, Nani Koonce, PhD, BCBA2, Billy Edwards, BCBA2, & Casey Jenkins1
1

Clemson University International Center for Automotive Research, Greenville, SC, 2Center for Behavior Analysis, Clemson, SC

Previous research has used a driving simulator
to investigate the utility of using a driving simulator to address the motor aspects of pre-driving
skills with young adults. While individuals on
the Autism Spectrum Disorder (ASD) needed
more time to complete 18 interactive steering
and pedal exercises than a group of neuro-typical controls, minimal performance differences

were observed between the two groups. The interactive exercises and the process worked well
to address motor related aspects of pre-driving
skills in young adults with ASD (see Brooks,
et al. (2016). Training the Motor Aspects of
Pre-driving Skills of Young Adults With and
Without Autism Spectrum Disorder. Journal of
Autism and Developmental Disorders, 46(7),

2408-2426). Recent efforts developed a curriculum to implement the simulator protocol. Prior
to using the simulator, readiness skills needed
prior to driving were addressed. These skills are
critical for both driving and non-driving young
adults to access their community.
Contact info: Johnell Brooks – jobrook@clemson.edu

AutoCoach Mobile App Poster Presentation
New Mobile App Designed by Certified Driver
Rehabilitation Specialists Provides Innovative
Tool for Parents to Teach Their Teens to Drive
Safely
Shepherd Center in partnership with the Georgia Governor’s Office of Highway Safety and
CapTech have developed a free mobile app that
will guide parents on how to better teach their
teenagers to become safe drivers. Shepherd
Center’s certified driver rehabilitation special-
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ists used their specialized training to create AutoCoach, an innovative app that makes it easier
for adults to effectively teach their teens to drive
defensively and safely. AutoCoach tracks training hours, as well as nighttime hours, which in
Georgia is a prerequisite for obtaining a driver’s
license. The app’s curriculum is available in
all 50 U.S. states. AutoCoach is available for
a free download in the Apple App and Google
Play stores. Features of AutoCoach include a
customizable parent-teen agreement, a gradu-
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ated driver’s licensing quiz by state, distraction
notifications, a driving log and a 10 chapter curriculum based on best practices.
By providing the app at no cost, we hope to
bridge the gap in feasibility and accessibility of
driver’s education in Georgia. Currently, new
drivers can age out of the requirement to take
driver’s education, which is not always offered
for free in public high schools, and private tuition is costly.
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Poster Presentations

Differences Between Older and Younger Driver
Selected Seat Position
Shayne K. McConomy, Johnell O. Brooks, Paul J. Th. Venhovens, Yubin Xi, Patrick J. Rosopa, John D. Desjardins , Clemson University
Kevin Kopera, Greenville Health System; Kathy Lococo, TransAnalytics, LLC.
Corresponding author: Shayne McConomy 4 Research Drive Greenville, SC 29607, smccono@clemson.edu
Data collection sponsored by the U.S. Department of Transportation, National Highway Traffic Safety Administration. Contract Number DTNH2211-D-00223, Task Order No. 02, “Older Drivers’ Pedal Behavior”
The research objective was to measure and understand the preferred seat position of older and
younger drivers within their personal vehicles to
influence recommended practices and meet the
increased safety needs. Improper selection of
driver’s seat position may impact safety during
a crash event and affect one’s capacity to see the
roadway and reach the vehicle’s controls, such
as steering wheel, accelerator, brake, clutch,
and gear selector lever. Because of the stature
changes associated with ageing and the fact that

stature is normally distributed for both males
and females, it was hypothesized that the SAE
J4004 linear regression would be improved with
the inclusion of gender and age terms that would
provide a more accurate model to predict the
seat track position of older drivers. Participants
included 97 older drivers over the age of 60 and
20 younger drivers between the ages of 30 to
39. Data were collected within the driver’s personal vehicle to obtain natural, driver selected
seat position. A linear regression technique was

used to improve upon the current SAE J4004
driver selected seat position equation. Results
show that the addition of a gender term to the
SAE J4004 recommended model for predicting
driver selected seat position of any driver provided an insignificant contribution to the model;
whereas, the addition of an age term to the same
SAE J4004 is a statistically significant contribution to the model, thereby yielding a 2.5% increase in the fit of the model and accuracy of the
predicted seat position.

Rear left to right: Larry Bowen (1996), Jenny Nordine (2015+2018) Chad Strowmatt (2004), James Kennedy (2010),
Maryfrances Gross (2000), Staci Frazier (2007), Tom Kalina (1993), Ann Hegberg (1997), Mike Shipp (1992),
Dan Allison (Current President)
Front left to right: Dana Benoit (2016), Amy Lane (2011+2014), Diana Robertson (2008), Michele Luther-Krug (2013),
Lori Benner (2005+2008), Sally Sullivan (1999), Carol Blanc (2002)
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Poster Presentations
Assessment of Factors Associated with the Accident
Experience of Elderly Driver’s-By means of a selfadministered dementia checklist, driver’s check, etc.Yoshio Fujita1,2 Masaru Mimura2 |

Chiba Prefectural University of Health Sciences, 2Keio University of School of Medicine

1

Background

Methods

Being able to or not being able to drive oneself is an important issue for
elderly people living in rural areas. The 2014 revision of the Road Traffic Law in Japan requires persons with certain diseases that impair driving to submit a self-report and medical certificate when renewing their
license. As a result, opportunities for physicians to report medical certificates related to driving fitness, primarily in regard to dementia, stroke, and
epilepsy, have increased. However, associations between many diseases
and driving fitness have not been elucidated, and in a fairly large number
of cases it is difficult to come to a decision. Also, although relationships
between neuropsychological tests and driving fitness are being demonstrated, only a limited number of institutions are capable of performing the
tests, and a simple screening test and method of assessing actual accident
experience have been awaited.

We adopted as the subjects of this study the 550 persons with and the 2350
persons without a history of an accident report in the preceding 3 years
among the persons 65 years of age and over who had a contract with a
motor vehicle insurance company. A self-report dementia checklist, selfreport driving personality checklist, and questionnaire regarding driving
circumstances and self-perception were mailed to the subjects, and the
replies received within 3 weeks after they had been sent were collected.
We cross-checked the forms that had been collected and accident records,
and investigated whether there was a relationship in each of the indices.

Aim
The aim of this study was to identify a screening method by means of a
simple questionnaire, etc., that to some extent would make it possible to
assess accident experience in elderly driver’s license holders.

Results
There were 947 replies (recovery rate 32.7%), and the 675 of them with
no missing data were adopted as the subject of the analysis. The dementia
checklist data showed that 9.8% of the subjects were below the mild cognitive impairment (MCI) cut-off point. Accidents reported were found to
be related to dementia checklist scores (P < 0.05) and driving personality
checklist evaluations (P < 0.05), but unrelated to age, and nearly twice as
many of those who had sensed danger while driving than of those who
had not had experienced an accident (odds ratio [OR] 1.906; confidence
interval [CI] 1.164-3.122).
Discussion
The results suggested that risk related to driving under specific conditions
can be estimated by means of a simple questionnaire; however, it is difficult to predict future accidents, because this was a post-accident survey.
In the future we would like to perform a prospective study by means of
a multivariate analysis and determine whether accident prediction is possible.
Matters requiring disclosure of COI with regard to our presentation is
Research founding from “Sompo Japan Nipponkoa Insurance Inc”.
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 Doing a poster presentation
gave me a chance to talk to
attendees about projects that
are important to me.”
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 Always good
to share
information with
each other and
to bounce ideas
off of others
in different
locations.”

 ADED is a great
conference.
Thanks. All
was good. Well
run. Great
leadership.”

 Enjoyed time for
conversations
with old and new
friends and the
exhibitors”
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2017 ADED SILENT AUCTION

Silent Auction. Raising money for a good cause:
The Memorial Scholarship Fund
The Annual ADED Auction raises money for the Memorial Scholarship Fund. This fund supports
students attending any one of ADED’s 2-day courses. These students are typically new to the field
or are seeking to expand their program services. The fund helps ADED’s efforts to bring new practitioners to the field and with assisting current programs to advance their services.
2017 fundraising goal: $30,000
Funds raised through 2017 silent auction: $3,421
The silent auction is essential to our ability to support the fund.

We appreciate all our auction donors!

A’la Carte
Promotional
Products
AdaptSolutions
ADED
AMF Bruns
B&D
Independence
Carol Blackburn
Clock Mobility

Crescent
Industries
Drive-Master
Driver Rehab
Hawaii
Driving to
Independence
DSA
EZ Lock
Judi Hamelburg

Marilyn Sidler
MPS
NMEDA
Smith OT
& Driving
Rehabilitation
Services
Therapeutic
Mobility Services
Veigel North
America

La Luna Azul

Want to donate towards the 2018 auction? Contact us!
Phone: 828.855.1623
Fax: 828.855.1672
Email: info@aded.net
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Online Auction. Raising money for a good cause:
The Memorial Scholarship Fund
The Annual ADED Auction raises money for the Memorial Scholarship Fund. This fund supports students attending any one of ADED’s 2-day courses. These students are typically new to the field or are
seeking to expand their program services. The fund helps ADED’s efforts to bring new practitioners to
the field and with assisting current programs to advance their services. Our 2015 inaugural online auction
was a great success, bringing in over $15,000 to support the Memorial Scholarship Fund.
2017 fundraising goal: $30,000
Funds raised through 2017 online auction: $10,800
The on-line auction is essential to our ability to support the fund.

We appreciate all our auction donors!
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ADED Annual Awards
Commercial Award
Paul Musso and the Adaptive Driving Alliance
nancial assistance to qualified candidates who
will be sitting for the CDRS examination. Their
annual scholarship program has been incredibly generous. To date, they have donated over
$90,000 to those who want to take the CDRS
exam. Their objective of increasing the volume
of CDRS is quite evident by their actions.

A competitive award presented to a Vendor or
corporate member or organization who has
demonstrated outstanding contributions in the
field of driver rehabilitation and/or vehicle
modifications.
*************
The Adaptive Driving Alliance (ADA) was
founded by a small group of dealers, some who
continue to work in the industry, like John Bussani, Michael Dresdner, Peter Ruprecht, and
Mark Lore. Although the ADA’s focus may
appear to be geared to the mobility equipment
dealer (MED), they also work to foster the education and growth of ADED members.
The ADA has been a longtime supporter of
ADED, often behind the scenes and unknown
to most driver rehabilitation specialists. ADA’s
members recognize the value and benefit of a
CDRS, encourage the development of solid relationships between the MED and the DRS, and
continue to endorse the role of the CDRS in the
evaluation process.

The ADA has been supportive in many other
ways. For example, years ago, the former executive director of the ADA, Victoria Krull,
consulted with ADED and was instrumental in
assisting the board of directors in establishing
a strategic plan, helping to move our organization in a more positive direction. In fact, many
of those initiatives are still in place today.

They also recognize the challenges in having a
shortage of CDRS and have worked to develop
methods to support those who want to become
a CDRS. Since 2001, the ADA has offered fi-

The current administration and board continues
with that same level of energy, enthusiasm, and
dedication to developing partnerships between
the CDRS and MED. Congratulations to the
Paul Musso and the Adaptive Driving Alliance as the recipient of this year’s Commercial
Award.

Achievement Award
Mike Shipp
Mike has been a member of ADED since the
early years and holds a charter certification, his
CDRS, and earned his ADED Professional Recognition in all categories.

A competitive award presented to an individual
member of ADED who demonstrates outstanding contributions in the field of Driver Evaluation and/or Education. It is not limited to the
current year, but may be cumulative. This is presumed to be the most important award received
by a member of this organization and the second
most prestigious award presented by the Association.

He has been an advocate and represented ADED
on national boards and committees, worked
with our sister organizations, and was the initial
developer of the NMEDA CAMs course.
Most generously he has given his time to
ADED, to the driver evaluation/education field
and to mobility equipment dealers. Mike has always been willing to take a phone call from new
CDRS’ and take the time in helping to develop
new driver rehabilitation programs, and to nurture relationships between driver rehabilitation
specialist and mobility equipment dealers.

*************
For several decades Mike Shipp has been a
leader in driver education, driver evaluation,
ADED’s growth, ADED course development,
CDRS development, and ADED-NMEDA relationships, just to mention a few.
He has served as ADED President, as well as
filling several other board and committee positions. He has developed courses for ADED, and
for several years he was the ADED Conference
Exhibit Manager. He was one of the first CoExecutive Directors for our organization.

“
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For more than four decades, Mike Shipp has
represented ADED. He has a legacy in the
driver rehabilitation profession that will be hard
to match. He is truly deserving of the ADED
Achievement Award. Congratulations Mike!

 I thought the conference was very good in content and speakers/presenters.”
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Lifetime Honorary Membership Award
A non-competitive award presented to a
member(s) of the Association who has met the
following eligibility requirements:

ADED member for 15 or more years.
Served a total of 10 or more years as an ADED
officer, ADED national board member, conference team member, ADED standing or ad hoc

committee member (positions can be combined
to total 10 or more years).
Age 55 and/or within 5 years of retirement.

Susan Fassett
wants to know what has been going on during
the last year. She is one of the most genuine,
kind and thoughtful members of this organization. She is a friend to so many.

Sue has a smile and laughter that is seen and
heard from one end of the room to the other.
She is one of those people one meets, and you
instantly want her energy. She can take what appears to be a difficult issue, determine the best
way to deal with it, and then suddenly what
seemed so difficult before, is quite easy.

A few of her many ADED accomplishments
include being a member of the education committee, Newsbrake editor, assuring the publication was delivered to ADED members, participating as a conference team member, served as
the Midwest chapter secretary, and at one time,
treasurer of ADED.

She has always been loyal to ADED, either visibly showing her support of ADED and its mission or has shown her support more quietly, in
the background, reaffirming to the ADED leaders that all is okay. If there is a deadline to meet,
it’s met.

As you can see, she has been all over the map in
helping ADED grow and has been a part of the
ADED family for many years. Congratulations
to Susan Fassett!

When arriving at the ADED annual conference,
Sue is the first to give old friends a hug and

Carol Blanc
Carol’s valued service to ADED includes working as a conference planner for the 1990 Anaheim annual conference. She worked on the
professional development committee, and has
presented on topics related to driver rehabilitation at the ADED and NMEDA conferences, as
well as other national and international meetings. Carol has also authored various articles related to the topic of adaptive driving, promoting
the role of the CDRS and ADED.

Carol has had a significant and active role with
her volunteer service to ADED. She has served
on the ADED board of directors multiple times,
including terms as Secretary, then as President,
and then once again as Past President for an additional year, completing another board member’s position.
In her role as president of ADED, Carol had
some noteworthy accomplishments:
She participated in two Older Driver Consensus
Conferences in Washington, DC & Florida.

Carol has been an active ADED member since
the early years of our organization and holds a
charter certification as a CDRS. Way back in
1993, she received the Professional Recognition
Certificate – in NeuroSensory, Modified car, and
Modified Vans.

She participated in the hiring of ADED’s first
Co-Executive Directors.
Carol was an instructor for the “ADED educational blocks” which have evolved into our series of 2-day workshops.

She is a consistent attendee at ADED conferences, including one of the first in Phoenix, Arizona in 1986! Congratulations on receiving the
Lifetime Award at this past conference!

She took the opportunity to present both at
ADED conferences and in other regional areas
making ADED education more accessible.

“

 This was my 1st ADED conference. My mentor was very helpful and a nice
addition for someone new to ADED. Networking was extremely beneficial for
me and easy to do in that environment. I thought the meals were yummy and
sitting in the big round tables in the exhibit hall was nice to meet even more
peers. All in all, I am grateful to have invested in attending this conference.”
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Lifetime Honorary Membership Award
Lori Benner
professional perspective and appreciate the differences that each member brings to the Association.

Lori has been a member of ADED for many
years, being a part of the many positive changes
in our Association. Her service to ADED began
in 2001 and continues with committee membership even today, bringing the same energy and
enthusiasm.

Her multiple connections throughout ADED are
invaluable when recruiting committee and leadership volunteers while representing the Volunteer Development committee. Like many of
our members, Lori is willing to share any of her
knowledge to our newer members and discuss
new products with our vendors.

Over her ADED lifetime, Lori has served on the
ADED board of directors for a three-year term
as president, not once, but twice! She has participated on the Leadership Development Committee, Volunteer Development Ad Hoc committee and the Publications committee, even
before there WAS a Publications committee.
As the Newsbrake editor she initiated some
major changes to how it was edited, formatted
and published. She has written many riveting
articles for the Newsbrake. If anyone can write
a riveting article about HIPPA compliance, it
would be Lori Benner!
Lori’s support of our diverse membership has
always been a passion. She recognizes how the

GOAL
$30,000

Raised
to date
$15,741

She has consistently attended our ADED conferences across the country despite her dislike
of flying! Her contagious laugh and smile have
blessed us when she attends conference events.

diversity of professionals among our Association members helps us to look outside our own

She remains a reliable source of ADED history
and is willing to volunteer to fill roles as needed
to advance our association. As an organization,
we are lucky to have dedicated members to continue providing leadership and expertise to each
of us. Congratulation Lori, as an ADED Lifetime Honorary Member!

2017 ADED FUNDRAISING

Raising money for a good cause:
The Memorial Scholarship Fund
The Annual ADED Auction raises money for the Memorial
Scholarship Fund. This fund supports students attending any one of
ADED’s 2-day courses. These students are typically new to the field or
are seeking to expand their program services. The fund helps ADED’s
efforts to bring new practitioners to the field and with assisting current
programs to advance their services.
2017 fundraising goal: $30,000
Funds raised through 2017
fundraising events to date: $15,741
Help us reach our goal by donating today.
Ready to donate to the fund? Contact us!
Phone: 828.855.1623
Fax: 828.855.1672
Email: info@aded.net
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Volunteer Service Award
This competitive award is given to an individual or group of member(s) of the Association who, through their volunteer service, have contributed an
extraordinary level of dedication to the Association. This award recognizes those who have contributed an exemplary and sustained level of dedication, service, leadership and impact on the organization. The ADED Board of Directors and executive office shall be responsible for identifying
candidates for the ADED Volunteer Service Award. Members may recommend candidates for consideration.
Nathalie Drouin
Nathalie Drouin goes above and beyond for
ADED. As chair of the education committee
she oversees numerous assignments, reviews
and tasks to assure the most valuable ADED
service, education, is executed thoroughly,
professionally and in a timely fashion. In
addition, Nathalie goes the extra mile for ADED
and works hard to volunteer for special projects
and events to assure that ADED has what it
needs. Nathalie embodies the true spirit of
ADED and stands ready to meet the professional
needs of its members, its board and its staff.

is palpable. She engages the attendees and
creates the optimal learning environment
presenting research, technology and innovation
while using stories and humor to make the
material digestible, enjoyable and interesting.
Her attendee reviews are always glowing and
she consistently raises the bar in the education
ADED provides. Nathalie is always willing
to give more of herself when asked and is an
incredible team player and leader. Her spirit
of giving helps make ADED better for our
members and the profession.

Nathalie also wears the hat of ADED Educator.
When she presents her passion for the profession

(Awards continued on page 28)

N ews B rake

Fall 2017

25

2017 A D E D CONFE RENCE Coverage

ADED Annual Awards

Est.1986
WE’VE GOT THE LOCK ON SAFETY AND FREEDOM

Voice Feedback

option

Available add ons: Manual Release Cable, Seatbase, 1” Riser
•

1st Wheelchair Docking System

5 Year Warranty on Hardware
• Limited Lifetime Warranty on Electronics
•
•

Crash Tested

•

Made in the U.S.A.

call (888) 952-5625
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Valet® Signature Seating

Valet® Plus

Versatile. Safe. Reliable.

• Fully powered; smoothly rotates, extends, lowers
• Driver or passenger side, first or second row seating
• Meets or exceeds FMVSS standards
• Compatible with large number of vehicles
• Optional seat heat, posture vest, padded positioning belt

Child safety seat
LATCH Kit available!

844-755-5543 • bruno.com

Bruno Independent Living Aids
Scooter lifts | Turning vehicle seats | Stairlifts | Vertical platform lifts
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Committee Chair Service Awards

Amy Lane

Peggy Gannon

Leadership Development Chair

Sandra Wataoka

Finance Committee Chair

Certication Co-Chair

Presidential Citations

Jennifer Elgin-Wells

John Anschutz

and
Janie Cirlot-New (not present)
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2017 Fall Committee Update
ADED committee updates provided by each
committee chair. Thank you committee chairs for
your continued dedication & hard work!
***********
Executive Committee:
Education Subcommittee
Submitted by Chair: Nathalie Drouin
Team: Janet Berthiaume, Sue Fassett, Jon Geiger, Ashlee Ricotta, Jill Sclease, & Tamalea
Stone,
• Committee has revised the Introduction to
Driver Rehabilitation course with updated references, updated equipment and reduction of
redundancies.
• NMEDA and ADED has also been working on
a collaboration for the 3 hour CAMs course:
Advocating automotive mobility for your clients: Driver Rehabilitation and Automotive
Mobility Solutions. We have trained 29 speakers and NMEDA has hosted 6 courses that
have been very well attended and received.
This course is geared towards allied health
professionals with an overview of a patient’s
automotive mobility challenges, automotive
mobility solutions and the practitioner’s role in
advocacy and referral.
• ADED co-hosted with the Canadian Association of Occupational Therapists (CAOT) their
National Driver Rehabilitation Conference,
October 12th & 13th, 2017 in Ottawa, Canada.
Nathalie Drouin, committee chair, will assist
with conference planning and is privileged to
host a round table discussion with ADED President Dan Allison, at the conference.
• Nathalie Drouin, committee chair, will also
participate/collaborate with the Certification
Pathway Committee for introduction & implementation of new credentialing pathway.

cellence and continued competency of driver
rehabilitation specialists. Specifically, the
committee is charged with upholding and applying the 400 series in the policies and procedures.
• In order to tackle its work load with members
across 4 time zones, the committee relies heavily on electronic communication. The Certification Committee recently welcomed two new
members, Susan Miller and Linda Storz, to its
team.
• Certification Renewal Reminders: Certification renewal period is here. Please refer to Policies 402, 403, and 406 to support your renewal
process. Policies 402 & 402 provided guidance
on CEU requirements. As a reminder, courses
submitted need to be ADED approved; therefore, policy 406 guides the member on CEU
approval process. Please note that submissions
must contain all of the information requested
in order to be reviewed. Postcard reminders
have already been sent. A gentle reminder:
please submit renewals by 12/31/2017.
• CDRS Exam Updates: In the spring to summer,
the Certification Committee annually reviews,
and occasionally develops new questions for
the CDRS exam. The committee worked with
PSI/AMP, the test administers and is currently
in the process of final revision. We appreciate
all those who sat for the certification exam in
August, either in person or remotely!
• As we periodically do, we have reviewed and
updated. The updated policy, if approved by
the board, will be published. Specifically at
this time, we will be looking at updating policy
405, which address Associate Provider contact
hours.

• Special thank you to Lynn Mortilla-Rocap
for her guidance and expertise. She has provided revisions to ensure ADED remains on
the cutting edge while leading the Education
Committee with exploration of new tools and
methods. Under her guidance, the Education
Committee works to continue expansion and
recruitment for the speaker’s bureau. She is a
great asset to the education committee and allows us to provide best educational options to
our membership and beyond.

• Finally, as of December 2017, at least one of
the committee’s member will fulfill his/her
full term limits and transitions off. As the cochairs, we thank our committee members for
the incredible dedication and time they extend
to our committee. We are grateful to have such
knowledgeable and willing volunteers on our
team. We also thank the membership for your
interest in driver rehabilitation. We value the
credential of being certified and all that it takes
to achieve the level of knowledge and expertise of a CDRS. We truly appreciate your support of the certification process and always
welcome your feedback.

Executive Committee:
Certification Subcommittee

Quality Committee:
Research Subcommittee

Submitted by Sandra Wataoka,

Submitted by Chair: Beth Rolland

Chair: Natalie Goldman and Sandra Wataoka,

Team: Johnell Brooks, Anne Dickerson, Christy
Horner, & Mary Shotwell

Team: Ann Forest-Clark, Rosamond Gianutsos,
Kate Lopez, Susan Miller, Don Sampson, Stephanie Scharf, & Linda Storz
• The Certification Subcommittee reports to the
president, with the purpose and the goals of
providing membership with educational opportunities which support development, ex-
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• The ADED Research Committee is currently
accepting Poster Presentation submissions for
the annual ADED Conference and Exhibits
scheduled for August 10-14, 2018.
• Poster Presentation will be Monday, August
13, 2018.

Fall 2017

• Posters topics can include research projects,
future research projects, case studies, innovative programs models, or new application of
services.
• DEADLINE FOR SUBMISSIONS: December
15, 2017
• View poster presentation application https://
aded.site-ym.com/page/Conf2018CFPoster
ADED AD HOC Committee Updates:
D&CM Curriculum
Submitted by Chair: Jenny Nordine
Team: Terri Cassidy, Anne Dickerson, Elin
Schold-Davis, & Susie Touchinsky
• The committee, in partnership with the American Occupational Therapy Association, has
developed a flexible, pre-written curriculum
titled Driving and Community Mobility: Occupational Therapy Practitioner Roles in Driver
Rehabilitation Programs (DRP Curriculum).
• The goal of the project was to develop an easy
to use curriculum, that provides education to
both experienced and entry level occupational
therapy (OT) practitioners to better understand
their role in driver rehab, to spark interest in
this specialty area as a career path, and establishes the presenter as a local resource. In addition, this comprehensive program promotes
common terminology and role delineation,
while assisting student education programs to
meet the ACOTE standards.
• A few of the DRP curriculum highlights: slides
are customizable based on the audience (students versus clinicians) and time frame; presentation complete with speaker notes and
supplemental course handouts; topics covered
include the Spectrum of Driver Rehab Services, state reporting requirements, adaptive
equipment recommendations and building a
network of resources.
• Presenter instructions provide a synopsis of the
goals for the DRP and the presenter qualifications. Ideally, this presentation will include an
OT practitioner as the primary presenter, and
a driver rehabilitation specialist to emphasize
the collaborative relationship between these
two professionals.
• Presenter benefits will include continuing education credits for licensing, certification and
credentials and the visibility and awareness of
the presenter’s driving program.
• WATCH FOR updates & opportunities to register as a presenter!

“

 Exhibit hall is
always the most
valuable to me.”
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INTRODUCING ANOTHER

QLK-150 BRACKET EXCLUSIVE!
WHILL POWER CHAIRS
Features you won’t find in any other bracket:
Pre-Drilled Options
Quick and easy installation for
the WHILL Model M

Fully Crash Tested
With complete test reports
available

Strength & Longevity
More durable powder coat
finish and Grade 8 hardware

Extra Ground Clearance
New center locking nut provides
more room to maneuver

Lightweight Design
Won’t interfere with chair
controls or functions

Service You Can Trust
Backed by the unmatched
technical support of
Q’STRAINT

HUNDREDS OF MANUFACTURERS.
THOUSANDS OF MODELS.
ONE LIST.
Along with a complete lineup of brackets for today’s most
popular chairs, the QLK-150 is the only docking system to
feature a range of EXCLUSIVE BRACKETS for chairs that can
ONLY be secured with the QLK-150.

WHEELCHAIR DOCKING SYSTEM
GET YO U R B R AC K E T A ND G O.

Find YOUR Bracket with our interactive bracket list at: qstraint.com/brackets
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Dementia and Driving Guide
by Nadine Veerhuis
University of Wollongong, Australia

“

 The exhibit hall
was well put
together with
exhibitors and
the knowledge
they shared was
wonderful.”
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It’s hard to tell someone with dementia they
may need to give up driving. Decisions
around driving retirement are emotional and
complex for a person living with dementia,
their families and even health practitioners.
Driving retirement can impact a person’s
independence and self–esteem, so planning
and discussing driving retirement as early
as possible is recommended. Decisions are
being made far too late in the journey, often
when things have come to crisis point.
A dementia and driving decision aid has
been developed in Australia and pilot tested
by persons living with dementia. After consultation with practitioners, persons with
dementia and caregivers, a U.S. version of
the dementia and driving decision aid is
now available. The decision aid guides the
individual step by step, providing the tools
and information for individuals to plan for
driving retirement by asking them who they
can talk to about this decision and providing
a range of options for them to consider. For
the practitioner, the decision aid encourages
shared decision making, facilitating early

Fall 2017

conversations and an individual approach to
decisions on driving retirement.
To download the PDF you can visit our
homepage where you will find other resources on aged and dementia care. http://
www.adhere.org.au/
I hope your colleagues and members find the
resource useful.
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8 FUNCTIION

JOYSTICK

JOYSTICK
SPINNER
KNOB

4 POSITIONS
+
 I felt that the educational opportunities
are good as well as
SWITCHES
the time to be able to2network
with others to discuss cases

“

and get expert opinions.”

New Products
CHRYSLER HVAC

ODYSSEY HVAC

KNOW DRAIN
Know drain will disconnect
selected equipment automatically if
the battery voltage drops below a
safe reserve starting voltage.

KNOW DRAIN
Tired of dead batteries?
Know drain allows any selected
equipment to be disconnected
with a magnetic switch.

Crescent Industries, Inc.
191 Washington St., Auburn, Maine 04210
Tel (207) 777-3500 Fax (207) 777-3522
www.crescentindustries.com

The Impossible Takes A Little Longer
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Scholarship Recipients

Memorial Scholarship Recipients

ADA Scholarship Recipients

Susanne Adamson, Stephen George, Shayne Hopkins, Ted Kahn,
Kim McCloskey, Valori Petrin, Lachicha Phillips, Mary Shotwell,
Hazel Simin, Ana Verran

Lea Bertoni, Joan Cramer, Janet Gardner, Emily Hageness,
Stephanie Hayes-Jackson, Colette Heffernan, Heather Heppe,
Ted Kahn, John Lorenzetti, Juan Reyes

Spirit of Crescent Donors
Ability Center
Crescent Industries
Mobility Works
MPS
NMEDA
Superior Van
Spirit of Crescent Industries Scholarship Recipients

United Access

Karen Craven, Rebecca Garza, Debra Gonzalez, Alisa Gound,
Stephanie Hayes-Jackson, John Lorenzetti, Kristin Nichols, Juan Reyes,
Mark Russel, Robin Strup

Veigel
VMI

2017 Board of Directors

Left to right: Leah Belle, Jenny Nordine, Dana Benoit, Gina Lewis, Dan Allison, Cassy Churchill, Beth Gibson,

Mary Beth Meyer, Peggy Gannon
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“SPOTLIGHT ON VOLUNTEER”

Susan Touchinsky, OTR/L, SCDCM, CDRS, Director of Driving Rehabilitation, Genesis Rehab Services
How long and/or in what capacity have you
been a volunteer for ADED?
I began volunteering for ADED in 2015, when
I joined the Publication Subcommittee. My
daughter was two and I was ready
to lend a hand, but not quite sure
where to volunteer. That year at
conference, I spoke to several executive board members to express
my interest, and found out that
the Publications Committee was
looking for help. Staci Frazier was
extremely welcoming, despite my
own hesitations (I am a horrible
speller!), and I have been supporting her & the Newsbrake editing
team ever since. They are a wonderful group and make it easy! In
my role as a volunteer, I review
the quarterly Newsbrake drafts,
submit at least one article annually,
and help to encourage update submissions from the other committee
chairs.

and in some cases 2-3x/month. My relationships with other members has grown and I
deeply value that, professionally and personally.

What is something you appreciate or gain
from being an ADED volunteer? I really appreciate how my volunteer roles help me to
remain connected with ADED members, their
concerns, and our strategic goals. Prior to volunteering, my connections were limited to annual conference (which I wasn’t always able to
attend) and the Newsbrake. Volunteering with
these groups changes my frequency of interactions from annually or quarterly, to monthly,

34

What is your favorite activity at ADED?
I really enjoy the awards banquet. This is
something I encourage every new
ADED member to attend. I think
it is so important to not only celebrate each other’s achievements
to, but to participate as a members to learn about the work of
our peers and contributions.
Who has your back? 100%,
my driving team at Genesis Rehab. I get to be part of an awesome team with some very, very
skilled clinicians. Even though
we are spread across the country,
this team is always there for me
and always helps each other out.
We are bonded with driving rehab
and OT!
What do you do for fun? For
fun, I enjoy gardening, playing
with my daughter, hiking with my
family, sitting on my porch in the
sun with my dog, art, and cooking.

From here, in early 2016, I joined
the DCM Curriculum Ad Hoc
Committee lead by Jenny Nordine.
Working with this group seemed
like a natural fit for me as I have
previously done a variety of presentations on the role of OT with
driving. I was happy to share my
own knowledge and love the idea
of creating a curriculum that any
OT/DRS team can provide to help
educate OT practitioners on our
valuable role and opportunities
within their own OT practice.
Most recently at ADED Conference in 2016, I joined the Government Relations Ad Hoc Committee lead by Cassy Churchill. At
conference, I remember hearing
about the work this group was going to be tackling and truly believe
it is important to the growth of our
profession. Within this group, we
have been looking various state
vocational rehabilitation policies,
opportunities for education on the role of the
DRS/CDRS, and along the way, we have also
been helping other ADED members problem
solve their own government challenges. This is
a unique group and I find our work challenging
and interesting.

is my second family, and some of the members
are my family ☺

Favorite quote: I danced ballet from kindergarten thru high
school. At that time, it was my
passion and I loved it. I found
this quote back in 10th grade, and
I have always carried it on my
heart. The action – dance – has
changed over the years, but the
core of this quote remains the
same for me. The goal is to work
hard with integrity & honesty, do
my best, and walk away with no
regrets. “I want to dance always,
to be good and not evil, and when
it is all over not to have the feeling that I might have done better.”
– Ruth St. Denis

What other organizations have you volunteered for? My other primary volunteering occurs with the American Occupational Therapy
Association and CarFit. Also, while I do officially serve as a volunteer with a specific group
in our town, I am active with most of their
events. We have the most wonderful Halloween
& Memorial Day parades, and Christmas Tree
Lighting – it’s like something out of a movie ☺
Other than work and family, what other
group/people know you best? It might surprise some of you to know that I am member
of USA Weightlifting. About two years ago I
transitioned from CrossFit into Olympic lifting.
I am a member of Fearless Barbell and I now
compete regularly with the goal to qualify for
USA Weighting Masters Nationals. This group
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Name a song/musician that you
like to listen to in your car: I am
a huge Foo Fighter’s fan. So right
now I am listening to just about every song
their new album Concrete & Gold.
What is pet peeve that you have about other drivers? Hahaha, no comment ☺
What do you wish your car could do? I
would love a car where I can ride with the top
down without all the wind. Have you seen my
curly hair? I always end up with big frizzy
head of hair.
Rock, paper or scissors? Paper, definitely paper. I like the idea that it has multiple
utilities, it can transform based on need, shift
shapes, and serve different functions. It is
adaptable. Plus I always liked that it covers
rock to win. Don’t count out the paper!
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Adaptive Driving Alliance & ADED –
A 15-Year Partnership
Adaptive Driving Alliance (ADA) is a nationwide group of vehicle modification dealers who
provide van conversions, hand controls, wheelchair vans, wheelchair lifts, scooter lifts, tie
downs, conversion van rentals, paratransit and
other adaptive equipment for seniors and drivers and passengers with disabilities. ADA dealers have the solutions to keep you mobile and
connected to our beautiful world. Their network
extends throughout North America, providing
the tools to deliver an extraordinary purchasing
experience for your clients. The ADA has been
in business since 1995.
Since 2001, the ADA has supported driver rehabilitation specialists and the ADED certification program by funding scholarships for those
specialists taking the CDRS exam. ADA has
generously provided over $85,000 in scholarship funding, which has made a difference for at
least 75 recipients since the inception of the program. For a majority of scholarship recipients,

it would not have been possible to sit for the
exam and obtain their CDRS without this funding. $5,000.00 will again be offered to ADED
for CDRS scholarships this year!

certification standards in the industry. All ADA
dealers provide 24-hour emergency service and
nationwide reciprocal service to travelling and/
or relocating clients.

The scholarship program benefits ADA dealers
by providing more CDRS’s in areas previously
unserved or underserved. To be eligible for the
scholarship, the applicant must be sponsored
by a local ADA dealer. There is no cost to the
dealer or applicant for this sponsorship. It helps
connect and develop the relationship between
the CDRS and local quality installer. To find
your local ADA dealer, contact Nicole Alexander, Administrative Manager of the ADA, at
330-928-7401.

Most important, the ADA dealers have excellent track records in providing consultation and
customer service for handicap vans, van conversions, hand controls for vehicles, wheelchair
lifts, scooter lifts, tie downs, wheelchair accessible van rentals, used handicap vans, paratransit and other adaptive equipment.

ADA dealers work with Driver Rehabilitation
Specialists to assess clients’ needs and help
them select the right mobility equipped vehicle.
ADA promotes quality testing/safety programs
and maintains the highest level of training and

Applicants apply for the scholarships through
the ADED website at http://www.aded.net/
page/342. Scholarship recipients are selected
by the Scholarship committee of ADED.

Certified Driver Rehabilitation Specialists,
working with quality ADA dealers, team up to
offer the knowledge and quality necessary to
help ensure a satisfactory outcome for the client.

Congratulations to the “Class of 2017”!

ADED is pleased to announce 26 new CDRS who successfully
passed the August 2017 CDRS exam.

We are proud of your accomplishment and
welcome you to the “CDRS Family”.
Douglas Albright, CDRS

Traverse City MI

Dewey Kahn, CDRS

Lee NH

Lea Bertoni, CDRS

Mesa AZ

Luther King, CDRS

Gainesville FL

Joan Cramer, CDRS

East Hartford CT

Brittany Kissel, CDRS

Davenport IA

Karen Craven, CDRS

Lawrenceburg IN

Brandon Lesch, CDRS

Lombard IL

Kathryn Fair, CDRS

Great Falls VA

Kelby Lloyd, CDRS

Okemos MI

Kaitlin Finch, CDRS

Powell OH

Laure Misslich, CDRS

Franklin WI

Janet Gardner, CDRS

Lutz FL

Yolanda Rogers, CDRS

Fall River VA

Emily Hageness, CDRS

Hopkins MN

Amanda Sadesky, CDRS

San Diego CA

Sarah Hamilton, CDRS

Omaha NE

Ernest Santos, CDRS

Seal Beach CA

Abraham Hancock, CDRS

Tampa FL

Russell Schimmell, CDRS

Evansville IN

Stephanie Hayes-Jackson, CDRS Los Angeles CA

Nicole White, CDRS

Knoxville TN

Shayne Hopkins, CDRS

Minneapolis MN

Houman Ziai, CDRS

Philadelphia PA

Clayton Jewell, CDRS

Ada MI

Julie Zimmerman, CDRS

Bozeman MT
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October 12-13, 2017, Ottawa, Ontario. Occupational Therapists, driving
instructors, mobility equipment dealers and manufacturers gathered for
the Canadian National Driver Rehabilitation Conference (CNDRC), cohosted by ADED: The Association for Driver Rehabilitation Specialists
and CAOT: the Canadian Association of Occupational Therapists. The
conference drew 151 delegates from across Canada, the United States,
Switzerland and Denmark. Ottawa, Canada’s capital, was a beautiful setting for this conference where celebrations for Canada’s 150th anniversary of Confederation were happening throughout the city. The conference
opened with bilingual greetings from Tamalea Stone, Project Lead and
Conference Chair and Julie Lapointe, Program Chair. Welcome messages
were offered by Janet Craik, CAOT Executive Director, Dan Allison,
ADED President, and Dave Hubbard, Senior Advisor NMEDA.

ADED and CAOT thank
these generous sponsors for their
support of the CNDRC:

Keynote speakers, Paul Boase, Transport Canada, and Christine Caron,
consumer of driver rehabilitation services, in separate presentations spoke
to the audience about the future of road safety and the challenges of resuming driving after a life-altering illness. The conference was designed
as an interdisciplinary, intensive professional development event with
practical takeaways to advance knowledge and skills in driving assessment and rehabilitation.
Diamond Sponsor representatives Ashley Crook from Sure Grip/Howell Ventures and Sophia Anderson from VMI addressed the delegation
and provided an overview of their innovative products kicking off the exhibit hall opening. During the Welcome Reception, representatives from
NMEDA-Canada, Dave Hubbard, Senior Advisor, Chad Blake, NMEDA
President, and Joe Cyr, Treasurer, presented three $500 bursary awards.
Recipients were: Michelle Osmond from Newfoundland, Linda Cloutier
from Quebec and Brittany Jamieson from Alberta. NMEDA’s support of
their therapy partners is greatly appreciated.
Seminar topics ranged from clinical decision making, evidenced based
predictors of driving outcomes, bioptics and visual retraining for driving,
collaboration between OT’s and driving instructors, older driver safety,
and mobility device securement, among other subjects.
The full spectrum of the mobility industry came to the conference, where
symposiums, seminars, workshops and poster presentations highlighted
the latest research and innovations that will move the mobility industry
forward in Canada. Networking opportunities flourished. An impressive
exhibit hall featured 26 exhibitors including 13 modified accessible vans,
trucks and sport utilities and showcased the latest in technology and transportation options for both drivers and passengers.

Diamond Sponsors:

Platinum Sponsors:

Gold Sponsor:

Bronze Sponsor:

T-shirt Sponsor:

Poster presentations, a dynamic exhibit hall and networking opportunities
were provided to give attendees two full days of learning, sharing and
collaborating. Members of CAOT, ADED staff and dedicated volunteers
worked hard to deliver a dynamic program. ADED and CAOT wishes to
thank the conference committee for their work and collaboration to making the event a success: Tamalea Stone, Julie Lapointe, Lynn Rocap, Lynn
Hunt, Nellemarie Hyde, Lisa Sheehan, Brenda Vrkljan, Nathalie Drouin,
Isabelle Gѐlinas, and Katelyn Bridge.
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CNDRC exhibitors were on hand to demonstrate
products and services to assist drivers with
disabilities, the aging, and enhance driver
rehabilitation programs:
NMEDA
Silver Cross Automotive

McGill University School of
Physical and Occupational
Therapy

Conval-Aid, Inc

March of Dimes

Goldline Mobility &
Conversions

Virage Simulation

Woulfe Mobility

Q’Straint/Sure Lok

Drive-Master Co., Inc.

BMS Canada Risk Services,
Ltd.

Veigel North America

Collebuilt Systems

Carfit Canada

BRUNO Independent Living
Aids

Ace Moblity
The Personal Insurance
Company

Spinal Cord Injury Ontario
AMF-Bruns of America
Crescent Industries
Wheelchair in Motion
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“

 ADED does a wonderful job with meeting
planning and with allowing people networking
time as part of this meeting! The food is
always good.”

At Clock Mobility, we believe that physical challenges shouldn’t mean
mobility limitations. Call us today to see how we can help you get on the
road to independence.
Transit Connect

AccessATop

Sales | Service | Rentals
Call Us Today!
4 Convenient MI Locations:

Grand Rapids
(800) 732-5625

Reverse Hinged Doors

Kalamazoo
(888) 607-2925
Lansing
(800) 377-0206

Motorcycles

Traverse City
(800) 935-7975

clockmobility.com
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Recreational
Vehicles

Full-Size Vans
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2018 2-Day Course Schedule
Introduction to Driver Rehabilitation

This 2-day course is designed for the new driving evaluator. The skills and knowledge needed to establish an adaptive
driving program or become a new staff member for an established program will be discussed and shared. The course
will also cover the following topics: development of a clinical and on road evaluation, basic training techniques, introduction to adaptive equipment, best practices in documentation and interactions with equipment vendors.
Course Dates & Locations:
March 6-7, 2018 • Daytona Beach, FL in conjunction with the NMEDA Annual Conference
August 10-11, 2018 • Richmond, VA in conjunction with the ADED Annual Conference

Application of Adaptive Vehicle Modifications

This 2-day course is ideal for those desiring knowledge of adaptive driving equipment as well as the process for prescribing and delivering such equipment to individuals with disabilities. Topics will cover adaptive driving equipment assessment, low tech equipment options, high tech driving systems, writing prescriptions and vehicle / equipment fitting. The
course also covers collaboration with local mobility equipment dealers and drivers for best-fit options.
Course Date & Location:
August 10-11, 2018 • Richmond, VA in conjunction with the ADED Annual Conference

The Impact of Disabilities, Vision & Aging and their Relationship to Driving

This 2-day course provides a broad overview of the driver rehabilitation process. The course is designed for healthcare
providers starting or advancing a driver rehabilitation program as well as those referring individuals to a program.
Traffic safety/driver education professionals will benefit from the information that they can apply to their practice. Topics include: acquired, congenital, developmental and progressive disabilities; age-related and visual impairments that
affect driving; the driver assessment process; adaptive driving equipment and vehicle modifications and driver licensing
issues.
Course Dates & Locations:
Spring & Fall offerings to be announced

Scholarships for courses are available!
Please visit www.aded.net for complete course and scholarship information
A D E D ♦ 8 6 6 - 6 7 2 - 9 4 6 6 ♦ w w w. a d e d . n e t ♦ i n f o @ a d e d . n e t
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Fall 2017

39

ADED Education Update
by: Lynn Rocap,CAE
ADED Education Services Manager
The driver rehabilitation field is constantly changing. Continuing education is required for CDRS and DRS
to stay current with the latest developments, skills, and new technologies in
the field. Licensing and certification
requirements demand that we, as an organization, continue to delve deep into
the needs of our members and offer
multiple opportunities to learn, engage
and grow. ADED understands continuing education is considered a valuable
way for professionals to keep abreast of
their fields so they don’t lag behind. We
want to build educational events and
courses that meet our members’ needs
in a variety of ways. Learning from our
peers, on the job, via our social networks, and at conferences has become
an important way to learn. ADED is committed to educational content that
covers a wide range of targets: relevant and meaningful, in line with ADED’s
Mission and Best Practice Guidelines, supportive of the CDRS, consistent
with other content, keeps up with industry innovations, and up- to- date.

line. Proposals are currently being reviewed for the 2018 program. We are
looking forward to an exciting conference in Richmond, VA, August 10-14,
2018.
ADED is happy to once again be a part of the 2018 NMEDA conference.
We will be providing our newly- updated Introduction to Driver Rehabilitation 2-day course and offering two days of driver rehabilitation education.
The conference will also be in Daytona Beach. FL March 6-8. Stay tuned for
program announcements.
We’re always interested in your suggestions and feedback to improve ADED’s
educational offerings. Email me at any at any time at Lynn@driver-ed.org

We have had an exciting year of education so far at ADED, and it’s not over
yet! Thank you to everyone who attended, presented and volunteered at
the 2017 ADED Conference in Albuquerque, NM. It was an educationallypacked agenda, and we appreciate everyone who provided evaluations and
feedback so we can continue to bring you conferences designed with your
needs and requirements at the forefront of planning.
ADED is excited to be putting the finishing touches on our new learning management system. We will be completely changing our online learning system
to one that is cross-platform responsive and more user friendly. We want you
to be able to have the most current education at your fingertips. We will be
retiring the courses currently on our “ADED Learns” system and building a
catalog of courses to keep you on the cutting edge of driver rehabilitation.
Keep an eye on your email. We will let you know our launch date very soon.
ADED’s 2018 planning is well underway. The call for papers and posters
were opened prior to the Albuquerque conference with an October 1st dead-

CALL FOR POSTER PRESENTATIONS | ADED 2018 Conference
August 10-14, 2018 Richmond, VA
DEADLINE FOR SUBMISSION DECEMBER 15, 2017
The ADED Research Committee is currently accepting
Poster Presentation submissions for the annual ADED
Conference and Exhibits scheduled for August 10-14, 2018.
Posters topics can include research projects, future research
projects, case studies, innovative programs models, or new
application of services.
If the poster is based on a research project, preliminary
results or expected results can be submitted but the research
should be completed by the time of the presentation. ADED
Research Committee members are available for assistance
with the poster creation process.
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Manufacturers’ Corner

BraunAbility

The Best Just Got Bigger
BraunAbility Introduces the Toyota XL
BraunAblity has introduced its new 2017 Toyota XL, a more spacious,
more refined conversion that retains the renowned ride and handling of
the Toyota Sienna. The BraunAbility Toyota XL offers an extended cabin
with an additional six inches of space for easy maneuverability. In addition to the added room, the latest model incorporates a new suite of bestin-class features, including the widest door opening and ramp, as well
as a heavy-duty, 1000-lb capacity ramp. A full-length, hideaway footrest
optimizes backseat passenger comfort, and rear cabin floor lighting makes
navigability easier for wheelchair users. The BraunAbility Toyota XL is
standard on all 2017 Siennas and can be built as an infloor or foldout
conversion.
If you’d like to learn more about the newest addition to the BraunAbility
product line-up, visit www.braunability.com/toyotaxl. Feel free to contact
the BraunAbility Customer Experience Group at (800) 488-0359 or productspecialist@braunability.com.

BraunAbility is the world’s leading manufacturer of wheelchair accessible vehicles and
wheelchair. Founded nearly 50 years ago by
Ralph Braun, a wheelchair user himself, the
company was built on the age-old adage, “Necessity is the mother of invention.” Ralph needed a safe and reliable way to travel to his job
each day, and what he built became the world’s
first wheelchair accessible vehicle. From that
day, BraunAbility has grown into the most wellknown, most trusted name in mobility with a
deep product portfolio that spans both personal
and public-use, from wheelchair accessible vans
and SUVs to wheelchair lifts and even accessible taxis. Mobility isn’t a one-size fits all solution, so BraunAbility prides itself on offering
the most variety in accessible products with the
most options for customization. All products are
sold through our certified dealer channel with

N ews B rake

more than 200 locations nationwide and over
300 globally.
BraunAbility is still headquartered in Ralph
Braun’s hometown of Winamac, Indiana (population 2500). Today the company employs approximately 850 at its headquarters and close
to 1100 globally. Ralph Braun passed away in
2013, but the company is still inspired and led
by his values and customer-first philosophy.
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Manufacturers’ Corner

NOVA

The National Organization for Vehicle Accessibility (NOVA) (formerly The
Ralph Braun Foundation) believes that every individual has the right to
accessible transportation. The purpose of NOVA is to assist those with
mobility needs through education, information and product acquisition.

NOVA is a nonprofit organization serving consumers of all ages throughout the Continental US and Canada.
Our mobility assistance grant program operates on quarterly funding cycles with upcoming dates listed on our
website www.novafunding.org. During each funding cycle, grants are awarded to eligible individuals for up to
25% of the cost of the mobility transportation equipment with a cap of $5,000. Eligible products include those
from any mobility equipment manufacturer that is in good standing with NMEDA and sold by a NMEDA certified
mobility dealer. This program is directed to people who have secured the majority of the money needed to
complete the project and just need some additional help to bridge the funding gap and reach their goal.

Every Grant is a Dream Come True
Here’s a quick look at just a couple of the lives we were able to touch this year…
Preston

Victor

It is so wonderful that there is an organization like
NOVA out there to help persons who are in need
of assistance. In the short time that I have had
use of this vehicle, it has proven to be a great
asset for my wife and I. Now I actually look
forward to going places, since I feel that I am not
as much of a burden on my wife. Words cannot
express my heartfelt gratitude for your
organization. Thank you very much. - Preston

With your generous donation, we were able to
modify our new van. To me, this means one less
worry, but for my son, this means Life, Joy,
Freedom, Friends… This means that he will again
feel a belonging to this world, he will feel again
like one of us and again he will be part of the
“action”. – Elena and Victor

You can read these stories and many more on the Success Stories page of our website.

Your Support Can Change a Life
NOVA is a 501(c)3 public charity which relies solely on the generous donations of individuals and corporations
to make our mobility assistance grant program successful. Help us continue to make mobility dreams come
true by making a contribution to NOVA. Giving is easy! Visit the Give page on our website to learn how you
can help. No amount is too small…every dollar makes a difference in the lives of those who need it most!

Contact: Andrea Vrobel, Executive Director
andreav@novafunding.org • (574) 607-5995 • www.novafunding.org
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Manufacturers’ Corner

Veigel

LEFT-HAND CONTROLS

The Veigel Detroit Electronic is available in Push Pull, Push Right Angle and Push Rock configurations. Still using a
mechanical brake but acceleration is now electronic. Eliminating the gas rod means there is no longer any obstruction
for the right knee or leg. The thin profile allows the control to be installed closer to the steering column for increased
legroom. A stylish plastic trim cover helps integrate the adaptive device into the vehicles interior and provides an
increased level of safety by protecting knees and legs from exposed parts. To increase safety and reduce the risk of an
untrained driver using the hand control, we added a button switch to turn the control on. Simply start the vehicle, press
and hold the button switch until the light goes solid. Once the light is solid, the hand control is engaged and the factory
foot pedal is non-operational. Turning off the vehicle automatically restores the accelerator control back to the factory
foot pedal. By always defaulting to the factory pedal, we are preventing use by untrained or unintended drivers like
valet’s, service technicians and others. Our hand controls exceed SAE J1903 testing standards.

Detroit Electronic Push Pull
Foam Grip Offset Handle
Knob Grip Offset Handle
Detroit Electronic Push Rock
Soft Grip Traditional Handle
Foam Grip
Tri-Pin
Detroit Electronic Push Right Angle
Foam Grip Offset Handle
Knob Grip Offset Handle
Options: Both Push Pull and Push Right Angle versions
can be upgraded with our Five Button Commander Switch
which provides access to secondary vehicle functions.
Also available are different handle types including; Tri-pin,
Tri-pin with Wrist Support and Knob Grip.
Applications: Left hand control for operation of gas and
brake for passenger cars, SUV’s, mini-vans and trucks
Installation: Designed to use the same mounting
brackets as the original MPD controls. Simple and easy
installation. All our controls are designed to be vehicle
specific. We provide a custom mounting bracket and wire
harness to match the specific vehicle. Each control will
come preprogramed from our factory to match the

voltage output of the factory pedal. The mobility dealer
technician need only mount the hand control, attach the
brake rod and bracket, unplug the factory harness from
the pedal, plug the factory harness into the hand control
harness and plug our harness into the factory pedal.
Lastly, locate a suitable location and install the hand
control button. True “plug and play” type installation.
Availability: As with all our products, we stock these for
same day shipping.

Veigel North America/Mobility Products & Design, 51277 Celeste ,
Shelby Township MI 48315
Phone: 1-800 488 7688, Fax: 1-888 485 2499, www.veigel-na.com
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ADED MEMBER BENEFITS
It’s time to renew your membership!
Here are a few reasons why:
1. Discounts on Education: Members receive discounted rates at
the ADED annual conference, online learning, and any ADED
sponsored education course. Discounted rates at sister association
educational courses are often available to ADED members.

5. Information Sharing: ADED’s quarterly newsletter, News Brake,
is provided to advance knowledge and education, promotion of
research in the field and to inform members about changes in the
industry.

2. Directory Listing: Membership comes with free listing on
ADED website. This website is accessed by consumers, referral
sources and family members looking for local driver rehabilitation
specialists and mobility equipment dealers. With more people
seeking driver rehabilitation services and mobility solutions, you
will want your location represented on the ADED site!

6. Insurance Package Discounts: Customized insurance programs
provided by PSA Insurance & Financial Services are designed to
protect members against the inherent risk associated with driver
rehabilitation services.

3. Certification: ADED is the only association that offers a
Certification in Driver Rehabilitation (CDRS™). This certification
validates the education and experience benchmarks that identify
the CDRS as an expert in the field. ADED’s Best Practice
Guidelines support the CDRS evaluation and rehabilitation
procedures and are considered the standard of practice for the field.
4. Communication: Networking with driver rehabilitation
professionals and mobility equipment dealers are offered to
members through the Membership Services section of the website.
Through the website, members have access to: online forums,
community blogs, chapter communications, broadcast e-mails,
events calendar and much more!

7. Vehicle Discounts: ADED employees, retirees and their household
members qualify for exclusive X-Plan Partner Recognition
savings, in addition to most other publicly offered programs
available at your Ford dealer.
8. Public Relations Toolkit: Designed specifically for ADED
members, the association provides you with tools and resources to
promote your programs and special events in your area.
9. United Front: It is only with a strong member base that ADED
can achieve the mission of education and support of driver
rehabilitation specialists. We are the Go To association for those
seeking driver rehabilitation services. To increase our visibility,
achieve brand recognition and provide you with the very best in
education and professional development, we need each and every
member to retain their active status and become active in the
organization.

MATTHEW TODD PAGELS
Matthew Todd Pagels, a kind, loving, gentle Christian man who spent his life caring for others, died May
5, 2017, in Hampton, VA. Originally from Bayport, NY, Matthew had lived in Hampton since 1971, when
he moved there after graduating from William & Mary that same year. As a member of the Northampton
Presbyterian Church for 40 years, more than half of which he served as an elder, he was active in Christian
education, worship, and outreach committees. Those left to cherish his memory include not only his beloved
wife of 45 years, Betty Ann Pagels, but also their three daughters and their families: Kimberly PagelsMcKnight and her husband, Mark McKnight, of Newport News, Amanda Blalock and her husband, Christopher Blalock, of Hampton, and Christy Pagels and her husband, Philip Varner, of Charlottesville. He was
a doting “Papou” of his grandchildren, Gemma, Lee, Hazel, Maddux, and Fraser. He is also survived by a
host of family and friends whom he loved and served, especially his siblings, Tom Pagels of Pittsgrove, NJ,
Denyse Brennan of Atlanta, GA, and Steven Pagels of Bar Harbor, ME, and his many nieces and nephews.
Matt loved playing with his family at the beach, where twenty-plus years ago he fulfilled a dream by buying
and renovating a house in Duck, NC. You could always find him in the water boogie boarding, body surfing,
or kayaking. He adored teaching his grandchildren to love the water, also. Always active, he was known to
many in town as “that runner” along Big Bethel Road. It’s no surprise, then, that his long and successful
career brought his hobby together with his passion for helping others: He was a kinesiotherapist at the Hampton VA Hospital for more than 30
years, and he later owned Pagels Drivers Rehab Services, which helped people who need adaptive equipment learn to drive anew and provided
driver’s evaluations for seniors. His humble spirit, wisdom, humor-and of course his blueberry pancakes-will be missed by all who knew him.
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New app helps evaluate night vision
by Morgan Aguilar
August 25, 2017
SANTA FE, N.M. -- After decades of being able to grab the car keys
and take off whenever you want, it’s not easy when someone tells you
it’s time to give up that freedom.
“It’s difficult to start a conversation with a family member about, ‘hey
look, it may not be safe for you to drive anymore,’” said Tim Taylor,
retired doctor and co-developer of the Night Glare app.

an eye care specialist, optometrist, ophthalmologist, anybody that can
evaluate for cataracts or other things.”
Members of he Association for Driver Rehabilitation Specialists tested the app, and found about 1 in 3 patients experienced glare. Road
and Travel Magazine and Acuvue contact lenses found similar results
when it comes to drivers reporting difficulty seeing at night.
The Night Glare App is available on the App Store and Google Play,
or can be downloaded directly at www.nightglare.com.

Taylor now lives in Santa Fe, but he met his business
partner John McAllister in Houston. Forty years ago,
they started working on a way to test a person’s night
vision without having to make a doctor’s appointment.
Now, they’ve turned it into the Night Glare App.
New app helps evaluate night vision.
“This is sort of a simple way not to be aggressive and
confrontational with a loved one,” said Taylor.
The app gives instructions on how to take the night
glare test, then shows a screen with a white dot at the
center. You are instructed to stare directly at the white
dot in a dark room, and cover one eye at a time. If you
don’t see any lines or halos coming off that dot, your
night vision is okay.
“If you flunk our device, our advice to you is to see

Making Life Accessible.™
As leading mobility transportation
and equipment suppliers, we work
hand-in-hand with driver rehabilitation
specialists to make life accessible
for our customers.
Contact us at info@vantagemobility.com
for your free initial client assessment guide.

Proud sponsors of ADED 2-Day Education Courses.

vmivans.com
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suregrip-hvl.com
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ADED COMMITTEES

UPDATE: 11.03.2017

EXECUTIVE COMMITTEE-REPORTS TO BOARD PRESIDENT
EDUCATION SUBCOMMITTEE

CERTFICATION SUBCOMMITTEE

2017 CHAIR (1ST TERM ENDS 2017):
NATHALIE DROUIN NDROUIN@GHS.ORG

2017 CO-CHAIR (2ND TERM ENDS 2018):
NATALIE GOLDMAN NATALIE.GOLDMAN@MERCY.NET
2017 CO-CHAIR (1 ST TERM ENDS 2017):
SANDRA WATAOKA SANDRAWATAOKA@GMAIL.COM

TEAM:
SUE FASSETT, JANET BERTHIAUME, JILL SCLEASE,
ASHLEE RICOTTA, TAMALEA STONE, JON GEIGER

TEAM:
2ND TERM ENDS 2017:
2ND TERM ENDS 2018:
1ST TERM ENDS 2017:
1ST TERM ENDS 2018:

ROSAMOND GIANUTSOS (AH)
ANN FOREST-CLARK (AH/TS), DON SAMPSON (TS),
STEPHANIE SCHARF (AH/TS), KATE LOPEZ (AH/TS)
SUSAN MILLER (AH/TS), LINDA STORZ (AH)

QUALITY COMMITTEE-REPORTS TO BOARD PRESIDENT ELECT
LEADERSHIP DEVELOPMENT SUBCOMMITTEE

PROFESSIONAL DEVELOPMENT SUBCOMMITTEE

2017 CHAIR (1ST TERM ENDS 2017)
AMY LANE LANEAK@UPMC.EDU

2017 CHAIR (1ST TERM ENDS 2017)
ALYSSA MERILEES ALYSSA.MERILEES.CLETHB@SSSS.GOUV.QC.CA

TEAM:
LORI BENNER, MARYFRANCES GROSS, CHAD STROWMATT,
LEA BERTONI

TEAM: NATHALIE DROUIN (EDU. COMMITTEE LIAISON),
JENNIFER BIRO, JESSE HUNTER, MARC SAMUELS,
CARRIE MONAGLE, MATT ABISAMRA

RESEARCH SUBCOMMITTEE
2017 CHAIR (1ST TERM ENDS 2018): BETH ROLLAND BETH.ROLLAND7@GMAIL.COM
TEAM: JOHNELL BROOKS, MARY SHOTWELL, CHRISTY HORNER

FINANCE COMMITTEE-REPORTS TO BOARD TREASURER
2017 CHAIR (2ND TERM ENDS 2017): PEGGY GANNON PEGGY.GANNON@BROOKSHEALTH.ORG
TEAM: LIZ GREEN, EVA RICHARDVILLE, BRYAN GARRISON

SCHOLARSHIP SUBCOMMITTEE
2017 CHAIR ( 2 ND TERM END 2018): JILL SCLEASE JILL@DRIVINGTOINDEPENDENCE.COM
TEAM: NATHALIE DROUIN, CASSANDRA JOHNSON, BRIAN MARTIN, DANA MOORE-WILLS, KELLY WOOD, ALISA GOUND

MARKETING COMMITTEE-REPORTS TO BOARD PAST PRESIDENT
2017 CHAIR (3RD TERM ENDS 2018): LIZ GREEN ELIZABETH.GREEN@DRIVER-ED.ORG
TEAM: STACI FRAZIER, JASON STROWMATT, GINA LEWIS, MEGAN WEGNER, MINH-THY TRUONG, KELINA MOORE

PUBLICATIONS SUBCOMMITTEE
2017 CHAIR (2ND TERM ENDS 2018): STACI FRAZIER SNPFRAZ@COMCAST.NET
TEAM: CONSTANCE TRUESDAIL, AMY LANE, SUSIE TOUCHINSKY, ASHLEY CROOK, LORI BENNER, ROBIN STRUP, JACLYN DAVIN

AD HOC COMMITTEES-REPORTS TO BOARD PRESIDENT
DCM CURRICULUM (SP GOAL #1)
CHAIR: JENNY NORDINE
GOVERNMENT RELATIONS (SP GOAL #2)
CHAIR: CASSY CHURCHILL
CDRS BRANDING (SP GOAL #3)
CHAIR: LEAH BELLE
CERTIFICATION PATHWAY (SP GOAL # 4)
CO-CHAIRS: JENNY NORDINE, DANA BENOIT
PROGRAM DEVELOPMENT (SP GOAL #5)
CHAIR: JENNY NORDINE
DRS RECRUITMENT (SP GOAL #5) CHAIR: LIZ GREEN
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TEAM: SUSIE TOUCHINSKY, ELIN SCHOLD-DAVIS, ANNE DICKERSON, TERRI
CASSIDY
TEAM: ANNE DICKERSON, CAROL WHEATLEY, SUSIE TOUCHINSKY,
BRENDA BENNETT, DAN ALLISON, LIZ GREEN, PAM WINPIGLER
TEAM: NATHALIE DROUIN, LYNN MORTILLA-ROCAP, BETH GIBSON, CASSY
CHURCHILL, KATY ABNEY
TEAM: ROGER KELSCH, KATHY WOODS, CHAD STROWMATT, PHIL
LAUERMAN, ALYSSA MERILEES, NATHALIE DROUIN
TEAM: PEGGY GANNON, EVA RODRIGUEZ, MARY BETH MEYER, ALYSSA
MERILEES, KAREN HISLOP
TEAM: JENNY NORDINE, MARY BETH MEYER, BETH GIBSON
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FORD FUSION

FORD F-150

FORD EXPLORER

X-PLAN PRICING + CUSTOMER INCENTIVES = GREAT SAVINGS
Take advantage of the impressive savings offered exclusively to Ford Partner
organizations like ours. You’ll enjoy X-Plan pricing unavailable to the general public,
in addition to most other publicly offered programs available at your
local Ford dealer!1

Benefits of X-Plan
Partner Recognition:
 Exclusive pricing and special offers
 Exciting product selection — choose from a
variety of eligible Ford vehicles
 Employees, retirees and household members
are eligible for these terrific offers!2

To learn more, visit www.fordpartner.com
and enter our X-Plan Partner Code:

X-PLAN

PRICING

+

CUSTOMER
INCENTIVES

GREAT SAVINGS

ADED1

1
2
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See selling dealer for details.
Driver’s licenses are required for proof of residency.

Fall 2017
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2017 ADED STAFF
2017 ADED STAFF
Elizabeth Green
OTR/L,
CDRS,
CAE
Elizabeth
Green
OTR/L, CDRS, CAE

EXECUTIVE DIRECTOR

EXECUTIVE
DIRECTOR
Toll free: 866-672-9466
direct
line: 866-672-9466
828-358-3395
Toll free:

direct
line: 828-358-3395
Elizabeth.green@driver-ed.org
Elizabeth.green@driver-ed.org

Lynn Mortilla-Rocap

Lynn Mortilla-Rocap

EDUCATION SERVICES
MANAGER
EDUCATION SERVICES
Toll free:
866-672-9466
MANAGER

direct line: 828-358-3346
Toll free: 866-672-9466
direct line: 828-358-3346
lynn@driver-ed.org

DETROIT
ELECTRONIC

Robert Dant

OFFICE MANAGER

OFFICE MANAGER
Toll free: 866-672-9466
direct line: 828-358-3296
Toll free: 866-672-9466
direct line: 828-358-3296
robert@driver-ed.org

robert@driver-ed.org

lynn@driver-ed.org

VEIGEL

Robert Dant

TECHN LOGY DESIGNED TO HELP

HAND CONTROL
Acceleration is 100% electronic
More knee and leg room
Low profile design
Stylish trim cover for better integration into vehicles interior
Unique button switch activates system – renders OEM pedal non-functional
Automatically reverts to factory OEM pedal when vehicle is turned off
Pre-programed accelerator sensor
Pedal adaptor harness specific to each vehicle
Military grade accelerator sensor - unaffected by vibration, temperature & moisture
Tested to SAE J1903 standards

N ews B rake

800.488.7688
www.veigel-na.com
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2017 ADED BOARD OF DIRECTORS
Dan Allison
MS, OTR/L, ATP, CDRS
PRESIDENT
404-350-7763
Dan_Allison@Shepherd.org

Dana Benoit
MSc., OT, CDRS

Jenny Nordine

PAST PRESIDENT

PRESIDENT ELECT

514-487-1891 x377

480-449-3331

OTR/L, CDRS

dana_benoit@ssss.gouv.qc.ca
dana.benoit@sympatico.ca

Leah Belle
OTR/L, CDI, CDRS

Mary Beth Meyer
OTR, CDRS, CDI

MEMBER AT LARGE

MEMBER AT LARGE

864-455-4959

845-264-5137

lbelle@ghs.org

marybeth@driverrehab.com

Peggy Gannon
CTRS, CDRS

Cassy Churchill
M.C. Mobility Systems

TREASURER

MOBILITY EQUIPMENT
DEALER

904-858-7242
peggy.gannon@brookshealth.org
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jenny@drivingtoindependence.com

513-469-8220
cchurchill@mcmobilitysystems.com

Beth Gibson
OTR, CDRS

Gina Lewis
Adapt-Solutions

SECRETARY

CORPORATE

770-514-9954

418-889-0419

bgibson@freedomandmobility.com

ginalewis@adaptsolutions.ca

Fall 2017
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Left Foot Accelerator

The Carospeed Menox Hand Control is
specifically designed to give physically
limited drivers the benefit of control and
ease when driving a vehicle. Driving becomes an easy and enjoyable experience
with Carospeed Menox.

Flip-Up & Quick Release

Common reasons for choosing Autoadapt
Menox Hand Controls
-Floor mounted push pull with more
adjustability.
- "brake latch" enables use of right hand.
- aesthetically designed to match vehicle style.
-not an obstruction when moving in
and out of vehicle.
- transferable into future vehicle.
-multi-function option for secondary controls

Steering Devices

Pedal Extensions

Carospeed Menox
Hand Controls

Pedal Guard

www.autoadapt.com
Distributed in the USA and Canada by Driving Systems Inc.

Scott System Driving Controls
dSi provides the technology
necessary for disabled drivers
to experience independence

Secondary Controls

.

The Scott Driving System has been developed over the last 40
years and is a complete system
which permits the physically
challenged to safely perform all
driving tasks without assistance,
including entering and leaving the
vehicle. The system provides for
safe extended mobility for the
driver who must remain in his
or her wheelchair while driving The system
has been successful in a
variety of disabilities. Patients
with post polio, multiple sclerosis,
muscular dystrophy, spinal
muscular atrophy and spinal cord
injury up to C4/C5 are
successfully driving on a daily
basis.

The CP05 Palm Control steering knob
is equipped with 3 rocker switches to
provide six switches in total. Each
switch is designed and programmed to
operate specific secondary controls.
The switches provide primary and
residual operations. The primary
operation is achieved by a smooth
touch of the button. The residual
operation is achieved by holding the
button ON for about one second.

driving systems incorporated
16139 Runnymede Street Van Nuys CA 91406 U.S.A.
Tel: 818.782.6793 Fax: 818.782.6485
www.drivingsystems.com info@drivingsystems.com
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- Reliability
- Low Maintenance
-Long Service Life
- OEM Steering Option
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Introducing the most spacious wheelchair
accessible vehicle on the market.
The all-new BraunAbility® Pacifica

Featuring AccessAbility™ Technology

The BraunAbility® Pacifica offers unmatched spaciousness, including the market’s widest
ramp and most spacious doorway opening. And with an additional ten inches of interior
cabin space, you’ll finally know the freedom of obstruction-free maneuverability.
It’s the vehicle you deserve from the brand you trust.
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Learn more.
844-334-2135
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