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AGL ISN’T NEW 
Helen Lahrman, Phi Gamma Delta Fraternity

First and foremost, attempting to add commentary 
to something that has many intersections, I felt it 
was important to provide my identities — I am a 
white, cisgender, heterosexual woman who works 
for some of the most, if not the most, privileged 
student populations on college campuses across 
North America. 

When I walk into a room, I tend to look like most 
everyone else in those spaces. I am, however, 
unapologetically a woman who, for the last three 
years is often, professionally in all male spaces. 
Unfortunately, I have experienced harassment, 
and my presence has felt diminished due to my 
gender, at times. However, these experiences will 
not stop me, and they have taught me how to 
navigate much of life. 

This summer, as the Abolish Greek Life (AGL) 
movement began to spread across college 
campuses — I believe it behooves us to look at 
the intersectionality of it all, globally. We were 
about five months into a global pandemic, and 
we witnessed, yet again, another horrific, public, 
and brutal murder of a Black man, George Floyd 
(as well as countless other Black people), by 
police officers.

Our students were confronted with what they 
perceived as a dualistic issue to solve — either be 
on the “right” side of history and abolish these 
organizations, deeply rooted and connected to 
white supremacy and the patriarchy, or be on the 
“wrong” side of history and stay to do the work, 
correctly. 

While their view is not completely wrong, the AGL 

movement attempts to provide a simple solution 
to complex, systemic problem(s) within higher 
education and society. Over the last decade while 
working with students,  I have yet to see “cancel 
culture” provide actual “consequences” and/
or “reform”  to the problems most of us agree 
must be eradicated from our organizations. If we 
remove these organizations, the behaviors and 
systemic problems will not go away on their own. 
The issues are much deeper than a name on a 
t-shirt or a house. 

Like most things, this story has already been 
written in our history books; the abolitionist 
movement was an organized effort to end the 
practice of slavery in the United States. “The 
leaders of the campaign, which took place from 
roughly 1830-1870, mimicked some of those same 
tactics British abolitionist had used to end slavery 
in Great Britain in the 1830s. While it started 
as a movement with religious underpinnings, 
abolishment became a controversial political 
issue that divided the country,” according to 
History.com.  

Alas, 2020.

And while, anti-slavery efforts and practices 
were important and critical, if the only approach 
within a movement is abolishment, the root of 
the argument becomes diluted and folx become 
fixated on ways to ensure they are not “harmed” 
or “lessened” during this change or uprising. 

For example, when slavery was supposed to “end” 
via the 13th Amendment; most lawmakers and 
government officials started passing and creating 
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policies that were discriminatory practices to 
legally allow for systemic oppression to continue. 
The role of power cannot be forgotten when 
trying to create equality and justice for ALL, 
when the very system they are living in was built 
against and without most people in mind or at 
the “table.”

Look, it isn’t fun to admit when you were wrong 
or part of the problem. But, what I have noticed, 
as someone deeply concerned and working each 
day towards being anti-racist myself, real work 
becomes clearer and more tangible when you 
have identified and worked through your own 
privilege. The work starts to become clear, and 
you begin to see how the acts of one, can in fact, 
help. This isn’t about being a white savior, but 
rather utilizing our whiteness to have powerful and 
important conversations with other white folx. We, 
as white people, need more conversations and 
actions thinking about others, besides ourselves. 

My personal groundwork for this began nine years 
ago … and I can assure you, white guilt tears will 
not dismantle the patriarchy or white supremacy 
— only naming those things, actively working 
against them will. Our BIPOC friends and family 
are exhausted, and they are particularly tired of 
our white tears and performative allyship.

A friend of mine once told me, we’re either 
dismantling the patriarchy and white supremacy 
or we’re an agent of both, and it’s well past time 
to be the former, not the latter. Of all “things” 
we can be or seem to be divided on, this is a 
topic for the campus (and VPSA, DoS) and 
headquarters (and boards) alike to come together 
on. The issues being called out within the AGL 
movement are items we all agree need to leave 
our organizations. 

Friends, these concerns students are naming are 
in our 99 percentile of items we agree must go, 
the items we must fight and denounce together. 
Call me naïve or optimistic, but we have a 
unique opportunity to join each other to combat 
a shortsighted movement, and create synergy 
around our future, together. 
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