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Climbing the Mountain:  

How to Persevere Through Constant Uphill Battles in your First Year 

Andrew Dorriere | Lehigh University | @DrewDorriere 

 

My first year as a full-time student affairs professional was a whirlwind of changes such as 

homesickness, growth both personally and professionally, a social pause, and a global pandemic. 

I moved almost 600 miles from home, to serve as the assistant director of fraternity and sorority 

affairs at Lehigh University. I was very excited about this opportunity to work at an institution 

that was long known for its fraternity/sorority community and top academic rigor. When I began 

working, I had no idea the craziness that I was in store for through this academic year.  

 

The entire professional staff at Lehigh University was new, from our director to our three 

assistant directors, which allowed us to create new relationships and partnerships with each 

other and other offices across campus. We were very lucky that all of us hit it off instantly and 

knew that it would be an exciting year for us, which would make taking on this year that much 

easier. Still, being so far from home and learning a new area of the country would not be easy, 

and homesickness would set in a lot heavier than I thought it would. Luckily, my supervisor 

encouraged me to use my paid time off (PTO) to visit friends and make the homesickness more 

bearable. I was fortunate to have this time off before the academic year began. It would not be 

until several months in that I would truly be faced with the reality of binge drinking, hazing 

allegations, drug use, campus racism, and a whole slew of other issues.  

 

At the start of the 2019 fall semester, we already had several fraternities and sororities on some 

form of probation, deferred dissolution, or investigation. The first day of classes during the spring 

2020 semester, an IFC fraternity was dissolved from campus. A few weeks later, a social pause 

would be implemented on the member organizations of the Interfraternity Council and 

Panhellenic Association. This would fracture a large portion of trust that the students had for our 

office and other campus administrators. I had countless conversations with chapter and council 

leaders where frustrations would be vented to me, and I would not always have the right answer 

or know the proper way to respond. A second IFC fraternity would also be dissolved. I began to 

think, “Is this career really for me?” “Am I qualified to do this?” “Are fraternities and sororities 

really worth all of this trouble?” These were questions, as a first year professional, I did not want 

to face, but knew that for my own well-being I would have to.  

 

My answers to all of the questions above is, “Yes.” This career is for me. I am qualified to do this. 

Fraternities and sororities, just like any organization, have their troubles. My co-workers and I 

would have countless conversations together about how to tackle the problems at hand in order 
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to get through this. Our supervisor and other administrators would let us know how valued we 

are and would send us messages or emails of support while all of this was happening. It truly is 

nice to work for a university where we felt valued. We were also, once again, encouraged to take 

time off in order to de-stress and take care of ourselves first so that we could be there for our 

students and each other. All of this would happen prior to our world being turned upside down 

by the COVID-19 epidemic and global protests against police brutality and racism in America. 

  

While my first year as a full-time professional was far from perfect, I would not have been able 

to get through it if it were not for my outstanding supervisor and co-workers, friends both near 

and far, fellow fraternity/sorority professionals, and my vacation days. I learned so much about 

myself and the world of fraternity/sorority life that would not have been possible without these 

experiences. To any new professional who reads this, just know that many of us have been in 

your shoes, and it is okay to sometimes question why we do what we do. In fact, you SHOULD 

question those things because that is how we learn and grow. My advice would be to ensure that 

you are advocating for yourself and advocating for your students. “Closed mouths don’t get fed” 

is something a supervisor once said to me, and it has helped me so much in my career as a new 

professional. We have a long road ahead of us in the wake of COVID-19, addressing systemic 

racism, and combating hazing, alcohol abuse, and sexual violence, so take those vacation days, 

lean on friends, family, and colleagues, and keep questioning so that you can be your best self 

and help to move our fraternity/sorority communities and our world to a more equitable one for 

all. 
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