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The Relationship is NOT Over: 

 Normalizing Imposter Syndrome in Professionals 

Hannah Meador | The University of Alabama 

 

I thought my relationship with imposter syndrome had come to its much-needed end once I 

graduated from graduate school. I had attended workshops that normalized imposter 

syndrome while educating graduate students on how to combat it as well. I also found comfort 

in the fact that my cohort mates attending these workshops with me were some of the 

individuals I idolized the most in my program and there was now a sense of community within 

this struggle.  

 

After graduating and finishing up my amazing graduate internship, I felt fully prepared to enter 

into the “real world.” But what I wasn’t prepared for was the fact that I was still experiencing 

imposter syndrome once I stepped foot into my new beautiful office. I felt internal pressure to 

continue to prove myself as a staff member, considering I went straight from undergraduate to 

graduate school and this was my first professional role. I even felt unintelligent for asking 

questions about what seemed like simple information, such as trying to understand the tour 

schedule I was managing and the different levels of presentations my students were giving. I 

found myself asking the same questions or clarifying information because I was so fearful of 

getting something wrong. But all of these feelings and anxieties were self-imposed considering I 

had been receiving great support and positive feedback from fellow staff members. I began 

giving our informational sessions to prospective students regarding our fraternity/sorority 

community, and I was hearing how great I was doing and being inventive with our information 

and deliveries. And yet I was still wondering if I was adequate enough for this job and if I was 

doing enough. After some reflection, I thought back to those workshops I attended and 

accepted what I was experiencing was completely normal, and I knew how to move past these 

feelings. 

 

I was able to learn how to be confident in my new role by immersing myself in as many 

experiences as possible and creating a list of resources. I was put in a unique position of having 

to create and give presentations for different audiences (students, parents, and prospective 

students) which initially made me nervous, but then I soon realized how beneficial this 

experience was. I was able to learn a lot of information by using past presentations and working 

with different staff members to understand the content of each council. I also started writing 

down notes of every single aspect of my new day to day life; questions I would be receiving in 

the informational presentations, notes on different content areas in our staff meetings, and 

essentially creating my own transition documents. I also made it a personal goal to attend as 
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many professional development opportunities as possible. I watched recorded workshops on 

AFA’s website, attended different live workshops, and attended different meetings within my 

own institution. The content of these workshops may not have directly applied to my 

responsibility of fraternity/sorority recruitment initiatives, but it help to develop me into the 

professional I wanted to become and showed my supervisors and staff the initiative I am willing 

to take to learn as much as possible. 

 

I was also experiencing the wrath that is imposter syndrome because of something I became 

extremely aware of really quickly: my age. I graduated from my undergraduate institution, went 

directly into my graduate program, and started my new role only two months after graduating. 

There was more to that feeling beyond not having worked as a professional yet; it was that I am 

in relatively close age to the students I work with and advise. Being a few years older than my 

students was something that I was going to have to learn how to confront before I even started. 

I first had to set the ground rule of a personal but professional boundary. I wanted to be 

available to my students and to relate to them, but they also needed to know that I am a 

professional and I will treat them as such.  

 

In my daily work, I try to reiterate the guidelines and principles that drive our community and 

indicate when something doesn’t reflect those guidelines and principles. I call out my students 

if they say something inappropriate, but I make sure they know the call out derives from good 

intentions. As someone who is naturally sarcastic and likes to joke around with my students, I 

make sure to not come off as too authoritarian or break the rapport we have established. I 

want them to know that we can have those deep, candid conversations and I will always be a 

confidant for them, but they don’t need to share every detail with me as if I was a brother or a 

sister. Students will always be excited to tell you about their 21st birthday, but you don’t need 

to feel like you were there when the clock struck midnight. 

 

Being close in age to my students also has some great benefits. My students feel reassured 

knowing I was in their shoes only a few years ago and I can truly relate to what they are 

currently facing. At the start of my job, I was able to create genuine relationships with my 

students, and I think I can thank my age for that. My students, whom I had only known for a 

week or so, had already spent an hour in my office telling me about their life. I believe they find 

a sense of comfort in knowing that we can relate in several different areas of life and this opens 

the door for a truly great professional relationship. Use your age as a strength; however, make 

it evident that there is a line that they cannot cross and make it clear when it has been. 
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