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Black, Queer, & Greek: Too Much “Sugar” in the Tank AIN’T Gonna Hurt Nobody 
Javon F. Miller | University of Houston 

  
“I Like Cornbread and Collard Greens, B*tch” 

Growing up black, you learn a lot of things. You learn a single spades game can destroy almost 

any relationship, if not played with the utmost care. You learn yo momma ain't one of your "lil 

friends," but most of all, "she ain't booboo the fool," so you better not play with her because 

“she brought you in this world and she will take you out.” You even learn the color of your skin 

will dictate the amount of hardship you experience in the world and you will have to work twice 

as hard as your white counterparts to have the possibility of recognition and fair treatment. Most 

of all, you learn to appreciate and embrace those who look like you … but not as much if they are 

queer. 

 

There were multiple times in my life when my blackness and my queerness were told to be just 

black. One of the most significant was my experience as a first-year student in attendance at the 

general body meeting for a predominantly black male student organization at my undergraduate 

institution. The organization exemplified so much of what I believed in. They were black; they 

were leaders and civically engaged. I knew they could be the gateway to truly make an impact on 

campus, but most of all, building a new group of friends in college.  

 

After that general body meeting, I decided to gather some courage and ask one of the leaders of 

the organization how to become involved with them. For a leadership position inquiry, I expected 

the response to be "you just have to apply here" or "you can just run from the floor." Adversely, 

I got something a little different. I remember him being broad and stating things like "thank you 

for inquiring" and "they loved when freshman want to get involved right away," but I specifically 

remember his statement after all the broadness. He said, "Know you are going to have to leave 

… well … that gay stuff ... somewhere else or at least hide it. You know what I'm saying.” The 

funny thing was, I knew exactly what he was saying. He wanted me to bring me, but JUST the 

black part of me, to this space. Nothing more. Nothing less. 

 

When I reflect on my collegiate experience, black queer identity erasure and encouragement of 

black queer identity suppression were common within the black student organizations I was 

involved in. In most cases, although not intentional, it was prevalent — a very similar experience 

to what some black queer fraternity/sorority students experience growing up. 

 

“Now Sissy that Walk” 

The later years in college is what I viewed as my "prime." I was as financially stable as I had ever 

been. I bought my first car and accomplished a lot of things I set to achieve in my first year. Most 
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of all, I was comfortable being fully and authentically me. Part of me thinks it was because I no 

longer yearned to fit the mold others wanted me to conform to. The other part of me knows at 

that time, my friends, family, and brotherhood circles had become the most affirming and 

uplifting in regard to my blackness and queerness they had ever been.  

 

A specific conversation with a chapter brother resonates with me to this day. We were talking 

about our different experiences, good and bad, with our racial identity. Somewhere in that 

conversation, my queer identity came into the conversation. I remember him stating, "You are 

one of the few people at our school that is out, black, and Greek." It was an odd thing to hear, 

but an interesting topic to reflect on. I thought to myself, fraternities and sororities are meant to 

be inclusive and uplifting spaces. Why do we rarely see, make visible, or even advocate for black 

queer fraternity/sorority students?  

 

“All We Have Left is Right Now” 

There are four things my students know anytime they walk in my office. They know “I am Black, 

Queer, a Beta, and damn proud of being all three.” I recognize my privilege in the fact that I can 

be confident in each facet of the identities I hold, but I consistently have to remember I cannot 

just settle on that confidence. I frequently remind myself that research, education, and the 

creation of points of visibility all create safe spaces for students who need to be encouraged and 

uplifted in their own identities. I want any student who walks through my door to know they are 

accepted, they are seen, and they are encouraged to be who they are. 

 

As we enter the new decade, and more specifically Black History Month, fraternity/sorority 

professionals have a duty, now more than ever, to take action. We must take action and challenge 

the norms pervasive not only in white communities when it comes to education about black 

history but also for black professionals to address the treatment of black queer history within 

their own communities. We need to develop an understanding that black queer people ARE part 

of black history. Continued practices of erasure in and outside of our community negatively 

impact the visibility, comfortability, and acceptance of our black, queer, fraternity/sorority 

students internal/external to our communities. Fraternity/sorority professionals must all commit 

to:  

 

1. Shifting the Narrative: Actively promote the intersectional identities of black leaders 

during this month and beyond. We often only say, "They were/are the first or a black 

___." That is great. Let us take it further. Begin including queer black leaders as a part of 

the conversation and stop forgetting to mention the queer identities of black leaders as 

we introduce them. Once we begin this practice, your black queer fraternity/sorority 
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students will feel seen and validated in their existence because they see themselves as 

part of history.  

2. Challenging the Culture: Fraternity/sorority communities are meant to uplift and support 

their members but are rarely a part of the necessary training, conversations, or a 

mechanism of support and uplift for black queer fraternity/sorority students. We need to 

begin training and having conversations with our communities and chapters on what it 

means to be inclusive from an intersectional lens that involves race, queerness, if not 

more.  

3. Keeping the Same Energy: Stand behind black queer issues with the same energy as you 

do for black issues. Stand behind black queer issues with the same energy as you do for 

queer issues. Period.  

 

We do not have the time to wait to challenge the norm. We do not have time to wait to learn. 

Our black queer fraternity/sorority students need our help, support, and most of all, upliftment. 

All we have left is right now.  

 

--- 
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