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INTRODUCTION
The Association of Fraternity/Sorority Advisors NALFO Resource Guide is intended to aid professionals and volunteers 
in working with fraternities and sororities affiliated with the National Association of Latino Fraternal Organizations, 
Inc. (NALFO), particularly in relation to processes associated with bringing in new members. This document provides 
information on policies and practices of the NALFO member organizations to facilitate work with undergraduate 
members of these groups. It is the Association’s hope that members will make a commitment to understand and 
embrace NALFO members, their organizations, and their traditions.

Learning Outcomes
The reader will:

• Gain an understanding of the climate that led to the emergence of Latino-oriented fraternal organizations on 
 college campuses.

• Develop an appreciation for the rich history and culture of Latino-oriented fraternities and sororities.

• Learn the history and purpose of NALFO as an umbrella organization.

• Gain an awareness of the reporting structures of each NALFO member organization.

• Acquire general information about the process by which NALFO organizations expand to a campus.

• Gain knowledge of the membership intake process and requirements for NALFO member organizations.

EMERGENCE OF LATINO-ORIENTED FRATERNAL ORGANIZATIONS
The rich history of Latino-oriented fraternal organizations can be traced to the early 1900s. In Black Greek 101, 
Kimbrough (2003) describes early indications of Latino students creating “secret societies similar to fraternities” (p. 178) 
in the late 1800s. In his Latino Greek Timeline (p. 179), Union Hispano Americana is listed as the first known association 
of Latin American students in the United States. This association is also recognized as one of the four organizations:

• Union Hispano Americana-1898

• Sigma Iota-1904

• Pi Delta Phi-1916

• Phi Lambda Alpha-1919

that merged to create Phi Iota Alpha Fraternity, Inc. in 1931 (Johnson, 1972; Phi Iota Alpha, n.d.). War and decreasing 
number of Latinos in college prompted a decrease in the activity of Phi Iota Alpha when “the fraternity had an extended 
period of dissolution and was completely inactive by 1973” (Kimbrough, 2003, p. 178). During the mid-1970s and 1980s, 
a new wave of Latino-oriented fraternities and sororities were being established on college campuses across the United 
States. Lambda Theta Phi Fraternidad Latina, Inc. and Lambda Theta Alpha Latin Sorority, Inc. were founded at Kean 
University in 1975, and Phi Iota Alpha returned to Rensselaer Polytechnic Institute in 1984. 

To understand this movement in the United States, it is necessary to understand what the campus climate was like at 
institutions of higher education during the time of their emergence. In the mid-1970s there was a new rise in education 
and social and political consciousness. There was a lot of social activism on campuses across the country toward the end 
of the Vietnam War. Many colleges/universities experimented with open admissions policies to increase their minority 
enrollment. As the enrollment of Latinos in college increased, so did the establishment of new Latino-oriented fraternities 
and sororities. Although difficult to pinpoint the exact number of Latino-oriented fraternities and sororities in the United 
States, Kimbrough (2003) estimates there are over 75. Currently, 16 of those organizations are recognized members of 
NALFO.

Even with the increased population of Latino students in colleges/universities, some students did not feel their needs 
were being met. Some of the Latino-oriented fraternal organizations were founded as a way for students to support each 
other when options were limited for members of the Latino community; a way to develop community relationships not 
only on campus but outside of it as well; and a way to have a voice on campus through unity. Campuses had very few 
programs that supported the needs of the Latino community. And when there was a program, it might have been specific 
to a certain nationality, instead of the entire Latino community. Today, we see Latino-oriented fraternal organizations 
advancing Latino cultural awareness, advocating for the Latino community, and providing a home away from home for 
undergraduates. While the organizations are primarily focused on Latino community issues, the membership of these 
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organizations is not solely Latino. Thus, many organizations are referred to as Latino-oriented organizations, as seen 
throughout this document.

There were feelings of disunity among the Latino students on campus, and they took it upon themselves to unite, to 
promote cultural awareness, to give back to their communities, and to fight for social and political causes. Additionally, 
many Latino students felt there were no culturally oriented organizations on their campuses that genuinely provided 
them a support group, prompting them to create their own brotherhoods and sisterhoods.

HISTORICAL OVERVIEW OF NALFO AND ITS MEMBER 
ORGANIZATIONS
Before NALFO was established, there had been many other attempts to organize a nationally recognized umbrella 
group for Latino-oriented organizations. Dating back to 1991, at the University at Albany, State University of New York, 
members of two Latino-oriented organizations, Phi Iota Alpha Fraternity, Inc. and Omega Phi Beta Sorority, Inc. met to 
form the Latino Greek Council, which was a campus-based group. This local council served as the foundation for the 
creation of the National Latino Greek Council or the Concilio Nacional de Hermandades Latinas (CNHL). The CNHL had 
brief success but subsequently went inactive until 1996.

Organizations on the East Coast reorganized in 1996 to further the work of the CNHL. Simultaneously, organizations 
based on the West Coast began to discuss organizing themselves. Contacts were made, and in 1997 the first-ever 
National Latino Greek Leadership Conference was held in Austin, TX, where leaders of most Latino-oriented fraternities/
sororities from both coasts met for the first time. In March of 1998, when organizations met in Chicago at DePaul 
University, a commitment was made to create a unified group soon to be known as the National Association of Latino 
Fraternal Organizations (NALFO). The group was incorporated on August 12, 1999 (Association of Fraternity Advisors, 
2002). 

Even though NALFO had been formed as a unified vehicle for Latino Greeks, the CNHL still existed. After some time 
and a number of meetings, in January 2001 the decision to merge was finalized. Currently, NALFO is comprised of 
16 fraternal organizations with 5,500 undergraduate members and over 30,000 alumni. On October 2, 2005, NALFO 
member organizations voted to impose a moratorium for a minimum of two years in an effort to redirect the umbrella 
organization’s focus away from expansion and toward internal development initiatives that will help strengthen NALFO as 
an umbrella organization for its current membership. 

Each of the 16 NALFO organizations has its own history, specific demographics, and structures. Organizations were 
founded in locations across the United States. The information provided below for each of these organizations is an 
overview meant to be used by the reader to familiarize him/herself with organizations that may exist on a campus, in a 
geographical area, or about which he/she wants to learn more.

Founding Dates
Although the Latino-oriented fraternity/sorority movement can be traced to the early 1900s, NALFO member 
organizations saw a surge of growth starting in the late 1970s and 1980s. Another surge of newly founded organizations 
began in the 1990s and continued through the early part of the 21st century. 
 
Founding Locations
Most NALFO organizations have been founded in areas of the United States where there have been large concentrations 
of Latinos, i.e. New York, New Jersey, California, and the Southwest. However, organizations have also been founded 
in states where the Latino population is relatively small and organizations provide a support network for Latino students 
where one may be scarce, i.e. Indiana and Iowa.
 
Reason for Founding
NALFO organizations were founded for various reasons, yet a unifying purpose is to provide support and community 
for Latinos on their respective campuses and in their communities. Founding principles also include community service, 
in some cases to the Latino community. With some organizations, the campus political climate was a motivating factor 
in their organization’s founding. However, it should be noted that no NALFO organization discriminates, particularly on 
the basis of racial or ethnic makeup. Anyone may join a chapter, provided they share an interest in Latino culture and 
community service.
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Prevalence of Organizations
NALFO organizations range in size from seven chapters and colonies to well over 100. Chapter sizes range from two 
individuals to 40 or more. They focus their time and efforts on providing services to their respective members, campuses, 
and communities. NALFO organizations have seen a general trend of membership increases within individual chapters as 
well as within member organizations. Organizations have expanded to new campuses at an exponential rate as a result 
of the increase of Latinos attending college and easier access to these organizations via the internet. Over the last five 
to ten years, most NALFO organizations have also expanded outside of their founding region (i.e. Southwest founded 
organization with new chapters in the Northwest).
 
NALFO Member Organizations
Sororities 

Alpha Pi Sigma Sorority, Inc. was established on March 10, 1990. A group of Latina women from a variety of 
backgrounds came together to form an organization that would unite and support women on university campuses. 
Alpha Pi Sigma has grown into a multicultural, well-respected organization both on and off campus. The sisterhood of 
Alpha Pi Sigma stretches nationwide. In addition to its purpose of helping the Latino community, Alpha Pi Sigma works 
continuously with other organizations to improve the community and educational values throughout its chapters. Sisters 
strive academically, personally, and professionally in a commitment to excellence and with a desire to support one 
another. Alphas are scholars, leaders, contributors and lifetime members of an infinite sisterhood who hold their values 
close to heart.
 
Corazones Unidos Siempre | Chi Upsilon Sigma National Latin Sorority, Inc. is an independent, educational-based 
sorority founded by seven Latinas in 1980. The founders belonged to the first co-gender educational class at Rutgers 
University during a time when the civil rights movement was still fighting battles across the nation. These women 
founded a platform, for not only themselves but for many to follow, to overcome adversity by Educating, Elevating and 
Empowering Women. They are driven by their mission statement and values of leadership, sisterhood, service, and 
character.
 
Gamma Phi Omega Sorority, Inc. was founded on April 17, 1991, at Indiana University. There were no Latina sororities 
on campus, and the founders did not feel as though the Latino organizations that were present on campus met their 
needs. Since none of the sororities on campus were interested or able to expand at Indiana University, the administration 
supported the sorority’s founding.
 
Kappa Delta Chi Sorority, Inc. was founded at Texas Tech University on April 6, 1987, when four women from the Rio 
Grande Valley recognized the need to unify and promote leadership amongst Hispanic women at the university. The 
Founders, Cynthia Garza-Fleitman, Nellie Flores-Ledesma, Irene Montoya and Melissa Montoya created a legacy that 
cultivates and encourages scholastic, philanthropic, and ethical standards. These are the standards that they emanate 
through sisterly friendship and servitude to each other and to those around us.
 
Lambda Theta Nu Sorority, Inc. was founded on March 11, 1986, at California State University, Chico. There was no 
support organization for Latina women in the mid-1980’s college environment; therefore, a sisterhood was created to 
provide support and camaraderie, making their presence in their new academic space.
 
Lambda Pi Upsilon Sorority Latinas Poderosas Unidas, Inc. was founded on November 6, 1992, at SUNY, Geneseo. 
A predominantly Caucasian campus with a diminutive minority population was the driving force behind our Six Pillars of 
Strength (Founders) to eagerly seek commonality, cultural identity, and growth of mind. The Founders aspired to address, 
combat, and earnestly attempt a resolution to the increasing complexity and seriousness of womanhood problems, in 
particular, those of Latinas. Their desires lead them the Lambda Way to experience the unknown. They had a great deal 
of faith, vision, and ambition in their capabilities and believed that as a closer support system they would provide others, 
especially Latinas, with the strength to succeed. Through sacrifices and struggles, they confronted the challenges of 
women of color by providing a sisterly network of strength, substantiality, and empowerment.
 
Latinas Promoviendo Comunidad Lambda Pi Chi Sorority, Inc. was founded on April 16, 1988, at Cornell University. 
First generation students at an Ivy League institution strove to establish an organization that would transcend their 
collegiate experience and consolidates their strength as responsible leaders of the community. The Sorority Founders 
worked diligently to develop an organization whose mission and goals would encompass the experiences of all women, 
but especially Latinas.
 
Hermandad de Sigma Iota Alpha, Inc. was founded on September 29, 1990, at the University at Albany, SUNY; Stony 
Brook University, SUNY; SUNY New Paltz; and Rensselaer Polytechnic Institute. In the mid-1980s, a group of women from 
four different universities in New York set out to create an organization that would meet their needs, help the Latino 
community, promote sisterhood and leadership and serve as a model of excellence in education and achievements 
amongst women.
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Sigma Lambda Upsilon Señoritas Latinas Unidas Sorority, Inc. was founded on December 1, 1987, at Binghamton 
University. Fraternity/Sorority life was an important aspect of student life at upstate New York colleges. Traditionally, there 
have been sororities that have attracted white women or black women. There are many Latinas who have joined either 
group over the years. However, the founders of SLU were truly looking to carve out their own niche within the world of 
fraternity/sorority life on campus. As such, they formed a Greek-letter organization that is open to all, but Latina based 
on all levels.
 
Omega Phi Beta Sorority, Inc. was founded on March 15, 1989, at University at Albany, SUNY.  OPBSI is a Latina-
oriented sorority founded by seventeen women of various ethnic and cultural backgrounds who came together to defy 
the injustices suffered by women, particularly women of color, in the academic, professional, and political arenas. The 
purpose of OPBSI is to serve and educate people of diverse backgrounds through sisterhood, leadership, and guidance. 
As positive role models, they promote the unity of all cultures, focus on the empowerment of our gender and raise the 
standards of excellence in our academic, social, and personal endeavors.
 

NALFO Member Organizations
Fraternities

Alpha Psi Lambda National, Inc. was founded on February 11, 1985, at the Ohio State University in Columbus, Ohio 
by 13 men and women that recognized a need to create a coed fraternity for Latino students. The Founders created the 
Eight Purposes of Alpha Psi Lambda which are the founding principles of the organization and embody the values of 
Familia, Culture, Academics, Service, and Leadership. 
 
Gamma Zeta Alpha Fraternity, Inc. was founded on December 3, 1987, at California State University, Chico.  There 
were about 2% of students on the campus with Latino ethnicity and very few students of color in general. The issues 
facing Latino students on campus resonated individually and collectively. There was a Republican governor who did not 
make public access to education a priority, Cesar Chavez was active in the community, there was a grape boycott, the 
debate about English as the official language was in the public forum, and Cruz Reynoso was ousted as a State Associate 
Justice. The founders were involved in all of the Latino student organizations in existence at the time, but these would 
end come graduation. They understood the need for a lifetime commitment both personally and professionally, so the 
fraternity began to cultivate this commitment.
 
Latino America Unida, Lambda Alpha Upsilon Fraternity was founded on December 10th, 1985 at the University at 
Buffalo when sixteen men formed a support group to provide a social and cultural outlet for students of Latin American 
descent. The university’s Greek system lacked an organization dedicated to the needs of the Latino community. To meet 
those needs, the group chose to pursue recognition as the first Latino-oriented Greek-letter organization on campus. The 
founding fathers represented various ethnic backgrounds, demonstrating the diversity of the Latin American community. 
The unity realized by these men became the foundation upon which the fraternity was established.  The interest group 
searched for a reputable organization with which to affiliate, however, did not find one to suit its needs. They then 
decided to create a unique fraternity, with its own principles and philosophies. The founding fathers knew that strength 
of character and a common purpose are the foundation of successful institutions. This led them to create a fraternity 
based upon the principles of brotherhood, scholarship, and service to the community. The founding fathers developed a 
set of goals, known as the Metas, based upon said principles. The Metas were meant to be guidelines to direct how the 
fraternity serves its community, and how Hermanos are to conduct themselves. The Rituals were designed to instill upon 
candidates the values, principles, and purpose of the brotherhood. Symbols were chosen to represent the strength and 
character of the fraternity. Moreover, the founding fathers were laying the foundation for the future of the fraternity, as it 
expanded to other colleges and universities.
 
Lambda Sigma Upsilon Latino Fraternity, Inc. was founded on April 5, 1979, at Rutgers University.  The primary roots 
of Lambda Sigma Upsilon began in 1978. During that time, Rutgers University was a hotbed of political and academic 
controversy. Minority students, in particular Latinos, felt that they were not getting the attention they so desperately 
needed to succeed in their academic endeavors. This negligence was most prevalent on the Livingston College Campus 
of Rutgers University in New Brunswick, NJ. During that time groups of students and protestors would conduct campus 
center sit-ins and take over university facilities such as the Livingston Library to make the university administration aware 
of their negligence.
 
La Unidad Latina Lambda Upsilon Lambda Fraternity, Inc. was founded on February 19, 1982, at Cornell University.  
There was a need for a Latino fraternity on campus, as none had existed previously; Latino students either joined an 
NPHC or IFC organization. The group registered as a club, then established as a fraternity with 13 members.
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Phi Iota Alpha Fraternity, Inc. was officially founded December 26, 1931, at Rensselaer Polytechnic Institute as a result 
of a merger.  In December of 1931, the most profound historical event in the history of Latino Fraternities took place 
in Troy, NY. Delegates from Phi Lambda Alpha Latino Fraternity and Sigma Iota Latino Fraternity assembled with the 
objective of forming a strong and extensive Fraternity to address the needs of Latin Americans in universities in the 
U.S.  On December 26, 1931, the first day of a three-day convention, Phi Iota Alpha Latino Fraternity was born as both 
groups agreed on the merger contract to unify under one name, one banner, one organization, and one ideal. The next 
day of business was dedicated to preparing the details of revising the constitution, working on the creation of a shield to 
represent the newly formed national Latino brotherhood, and internal rules and regulations documents. On December 
28th, by the end of the three-day convention, most of the merger was completed. The last step in the merger was the 
ratification of some of the chapters of Sigma Iota that were not represented at the convention.
 

COMMUNICATION AVENUES
 
National NALFO Leadership Structure
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PRESIDENT VICE PRESIDENT
OF FINANCE

• Serve two-year staggered 
terms.

• Elected by official Reps of 
Member Orgs.

EXECUTIVE BOARD

STANDARDS COMMUNICATION
& MARKETING

• Serve one-year terms

• Appointed by the 
Executive Board

• Ad-Hoc Committees as 
needed

NALFO COMMITTEES

PROGRAMMING

EXECUTIVE 
VICE PRESIDENT

VICE PRESIDENT OF
MEMBER SERVICES

NALFO MEMBER ORGANIZATIONS

REPRESENTATIVES

• Vote on Executive Board

• Vote on Constitutional 
Proposals

• Discuss topics impacting 
NALFO members

ALUMNI
• Serve on Committees

• Attend NALFO events

• NALFO Ambassadors

UNDERGRADS
• NALFO Councils

• Attend NALFO events

• NALFO Ambassadors



Reporting structures of NALFO organizations vary as with any fraternity or sorority. Below is an outline of the different 
organizational structures which exist in NALFO organizations. 

NALFO Organizational Structures
Sororities
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Alpha Pi Sigma
Leadership Structure      National Board
        Chapter Representatives

Communication Point of Contact    Advisory-chair@alphapisigma.org

Chi Upsilon Sigma
Leadership Structure      National Board of Trustees
        National Board of Directors
        Regional Board
        Chapters

Communication Structure     Chapter President > Alumna Advisor > Regional   
        Undergraduate Relations Officer > Director of Undergraduate  
        Relations > National President

Gamma Phi Omega
Leadership Structure      National Board of Directors
        Regional Director

Communication Structure     Chapter Mentor > Regional Director > National President

Kappa Delta Chi
Leadership Structure      Board of Directors
        National Executive Board
        Regional Director

Communication Point of Contact    District Chair

Lambda Theta Nu
Leadership Structure      National Board of Directors 
        Undergraduate Regional Liaisons

Communication Point of Contact    National Chair

Lambda Pi Upsilon 
Leadership Structure      Trustee Emeritus Committee
        National Leadership 

• National Executive Board
• Board of Directors

Communication Structure     Chapter President > Graduate Advisor > Director of Member  
        Engagement > National President

Lambda Pi Chi 
Leadership Structure      National Executive Board
        Judicial Council
        Regional Boards
        Chapter Executive Board

Communication Point of Contact    Regional Director

mailto:Advisory-chair%40alphapisigma.org?subject=
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Sigma Iota Alpha
Leadership Structure      National Executive Board

Communication Structure     Chapter President > Chapter Advisor> VP of Undergraduate  
        Affairs > National President

Sigma Lambda UpsilonLeadership Structure      National Executive Board

Leadership Structure      National Board

Communication Structure     Regional Director > National President

• Regional Vice President if organization 
exists on campus

• Expansion questions directed to Vice 
President of Expansion

• General questions directed to National 
President

Omega Phi Beta 
Leadership Structure      Board of Trustees
        National Council of Officers
        Committee Chairs

Communication Point of Contact    

NALFO Organizational Structures
Fraternities

Alpha Psi Lambda
Leadership Structure      National Executive Board
        Chapter Directors

Communication Structure     Chapter Director > Vice President of Undergraduate Affairs >  
        National President

Gamma Zeta Alpha
Leadership Structure      National Board of Directors:

• National Officers
• National Directors
• Regional Representatives

Communication Point of Contact    National President

Lambda Alpha Upsilon 
Leadership Structure      Board of Directors
        National Executive Board
        Regional Director

Communication Structure     Chief Operations Officer: operations@lambdas.com

Lambda Sigma Upsilon 
Leadership Structure      Executive Board
        President’s Cabinet
        Regional Directors

Communication Point of Contact    Regional Director

mailto:operations%40lambdas.com?subject=
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Lambda Upsilon Lambda 
Leadership Structure      National Council
        Board of Trustees
        Regional Boards

Communication Point of Contact    Regional Director

Phi Iota Alpha Leadership Structure      National Executive Board

Leadership Structure      Board of Trustees
        National Management Team

Communication Structure     Director of Chapter Services: services@phiota.org

CUSTOMS AND TRADITIONS
The traditions and customs of Latino-oriented fraternities and sororities have both similarities and differences as 
compared to other organizations. Just as other fraternities and sororities indicate their organization membership by 
placing their letters on their campus houses and wearing their letters on clothing and jewelry, Latino-oriented fraternal 
organizations use hand signs and wear their letters on paraphernalia (jackets, tikis, paddles, etc.). Similarities include 
the adoption of organization colors on or around their founding, calls, and stepping. Gamma Phi Omega International 
Sorority, Inc. acknowledges that relationships between their founders and members of Sigma Gamma Rho Sorority, Inc. 
influenced some of their customs, like strolling. Some of the traditions and customs adopted and used by Latino-oriented 
fraternal organizations today have been influenced in some way by members of the National Pan-Hellenic Council, Inc. 
(NPHC) organizations. These customs are important for each organization, as they indicate the unity of their membership. 
The chart in Appendix B includes a listing of artifacts used by organizations at various institutions. Questions about the 
appropriate use of these artifacts should be directed to the national organization or regional contact for the organization.

Marketing guidelines vary per organization and should be vetted prior to the use of colors, symbols, crests, shields, etc.  
For example, Hermandad de Sigma Iota Alpha, Inc. has specific colors for each Greek symbol.

Artifacts
Artifacts are objects that represent the history and traditions of the organization and can be either nationally recognized 
or adopted by the individual chapters. Commonly used artifacts include small pins, staffs, machetes, items related to 
native Latin American culture, and Spaniard and native images.
 
Calls
Calls are used to acknowledge other chapter members in an audible tone (Kimbrough, 2003). Each organization has 
its own distinct call used by members at various events and venues. Calls are often conducted in a way that prompts 
another chapter to respond. It can be seen as disrespectful to use the call of an organization to which you do not belong.
 
Colors
Colors are used by organizations to distinguish themselves from each other and can range anywhere from two to five 
different colors. Sometimes an organization’s colors have a significant meaning related to its founding or culture. 
 
Hand Signs
Hand signs are used as an outward expression of pride in the member’s organization. Hand signs can have a significant 
meaning related to the organization’s founding and culture. These signs also indicate unity among the membership. It 
can be seen as disrespectful to use the hand sign of an organization to which you do not belong.
 
Marching
As many Latin American countries require all men who reach 8 to serve in the military, marching is seen as a nod to Latin 
American countries and their emphasis on the military and discipline.

mailto:services%40phiota.org?subject=


Saluting
Saluting is a tradition unique to Latino-oriented fraternal organizations. A salute involves a line of members performing 
motions and greetings in tribute to other members. Members tend to write salutes and incorporate modern day songs. 
Saluting can be seen as a means by which members of an organization can praise a particular member within their 
organization or honor the organization’s past and current accomplishments. 
 
Strolling 
Strolling or party walking is a synchronized routine often done in a line formation, which incorporates moves and various 
expressions to music. Among Latino-oriented fraternal organizations, music associated with strolls is often based in 
Latino culture, such as salsa, merengue, bachata, reggaeton, etc. The adoption of strolling varies among NALFO 
member organizations.
 
Tiki
Tikis are medallions often made of wood or plastic worn by active members (similar to a necklace) that may have the 
organization’s colors and letters.
 
Traditional Attire
The acceptance and approval of specialized attire such as professional dress, uniforms, or other cultural/ceremonial attire 
has significantly changed due to organizationally-driven actions and/or campus policies. Historically, many organizations’ 
new members customarily wore uniforms as a public ritual of their organization. It is important for advisors to direct any 
questions about this particular practice to specific organizations.  

NEW MEMBER INTAKE REQUIREMENTS
For member organizations of the National Association of Latino Fraternal Organizations (NALFO), the intake or new 
member recruitment and education process varies; however, they do share some similarities. 

The process for NALFO organizations is very straightforward. Member organizations take the selection of potential new 
members very seriously. Usually, the new member/pledge classes or lines will be small in number, ranging from one to 
twenty-five men or women at one time. In general, the process entails one or more of the following aspects: 

• Attending at least one in a series of informational sessions hosted by the organization.

• Becoming part of an interest group of the organization (this interest group is usually kept private amongst members 
 of the organization and those interested).

• Participating in some of the organization’s activities as a guest to gain an understanding of expected levels of 
 involvement.

• Completing a membership application that includes a leadership résumé, recommendation letters from 
 organization members, alumni, faculty or professional staff members, and a formal business interview.

• Paying new member fees.

The time frame for this recruitment process is approximately two to six weeks. Once this process is complete, the 
organization offers membership bids to those they feel meet the criteria for membership. After the official bid is made 
and accepted, the new member education process begins and eventually culminates with initiation approximately six to 
twelve weeks after that (dependent on the organization).

For more detailed information, please contact the specific organization.

GPA Requirements
NALFO organizations require their potential new members to have a minimum cumulative 2.5 GPA. Some organizations 
require a 2.7 minimum cumulative GPA.
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Pre-requisites for Members
The pre-requisites for potential new members differ for each of the NALFO organizations. Potential new members are 
encouraged to become familiar with the organization by attending various events and informational sessions that are 
hosted on campus. Examples of pre-requisites include written statements of interest, professional and/or personal 
recommendations, community service, interviews, applications, etc. Potential new members should inquire about the 
pre-requisites of the organizations in which they are interested. 

Contacting Chapters if Interested in Membership
The point of contact for potential new members differs for each of the NALFO organizations. Examples of point of 
contact are chapter president, advisor, recruitment chair, etc. Potential new members should ask members of the 
respective organizations who their first point of contact should be if they are interested in membership. 

New/Associate Member Requirements
New/Associate member requirements range from weekly educational/organization meetings, community service 
projects, and fundraisers to professional development workshops and specific class projects. In addition, new members 
should maintain a minimum of 5-15 hours per week studying and focusing on academics out of the classroom dependent 
on the specific organization.

Informationals/Invitationals
Member organizations vary in their recruitment methods. Most organizations participate in tabling events during 
organizational fairs throughout the year, as well as tabling as a chapter in campus common areas, etc. Prospective 
members are then informed of the requirements for membership and when further informationals will be held. 

Informational sessions are held to provide prospective new members with information about the organization’s history, 
purpose, members (including the importance of alumni for the chapter) and various events the chapter holds on an 
annual basis. New members are also informed about requirements for membership including dues, a membership 
application, interviews, required service and study hours, and any other requirements during the new membership 
process. This time is also used to familiarize new members with active and alumni members of the chapter.

Following these informational sessions, many organizations require an interview with the prospective new members. 
These interviews are normally by invitation only and are centered on questions regarding their commitment to service, 
education, and their interest in the organization. Following these invitationals, a bid is given to prospective new 
members to begin the new member process.

Pinning
Following acceptance of a bid by a prospective new member, some organizations’ undergraduate chapters conduct 
a ceremony often referred to as pinning. In this ceremony, new members receive a new member pin indicating their 
intention of becoming an active member of the chapter. 

New Member Presentation
NALFO organizations do not require a new member presentation, formerly known as probate shows. Many of the 
organizations allow for a new member presentation at the discretion of the chapter, college/university, and/or local 
council. However, these presentations must be approved by the regional contact person for the organization or the 
national contact for the chapter. In addition, some organizations, like Gamma Phi Omega Sorority, do require a public 
ceremony for new members to which family members, friends, sisters, and campus community members are invited. 
Another example is Alpha Psi Lambda Co-Ed Fraternity’s Associate Member Dance, where associate members organize a 
step/stroll at which they are introduced with their fraternity/sorority “parents” (“big brothers/sisters”). 

Hazing
Although NALFO does not have a specific hazing policy or resolution against hazing, all NALFO organizations are 
required to maintain an anti-hazing policy and to submit those policies annually to NALFO for confirmation purposes. 
NALFO and its member organizations strongly oppose hazing practices. Discipline actions for hazing by a member 
or multiple members can result in legal action as well as the suspension or expulsion of the member and/or chapter. 
Should an advisor witness any questionable activity by a member/chapter, it is suggested he/she contact the respective 
organization’s contact person as indicated in Appendix B. 
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EXPANSION
Chapter expansion for NALFO organizations has been on the rise since 1998. As these organizations continue to expand 
throughout the country and in some cases internationally, college/university representatives often inquire as to the 
process an interested student should follow to start a NALFO organization. This section will provide some information 
on what this process looks like. However, the reader is cautioned that each NALFO organization has its own process 
that varies to some extent from other organizations’ processes. The information below is fairly consistent for all NALFO 
organizations.

First Point of Contact
Should a student contact the fraternity/sorority advising professional at a college/university with interest in chartering a 
NALFO organization, the first contact should be with the organization’s National Director/Vice President of Expansion. 
 
Chapter Expansion Requirements
In order to charter, a chapter at a college/university campus most organizations require, at minimum, a five to ten-
member interest group. Many organizations require an institution’s demographic information to conduct a feasibility 
study to indicate if a chapter on the specific campus would be viable and a good fit for their organization. In addition, 
organizations may require a letter of support from a college/university administrator. Organizations generally require:

• Minimum GPA

• Minimum number of enrolled credit hours (range from six hours - full-time status)

Many organizations will require the group to obtain recognition as an organization on campus and a campus advisor(s). 
Most will expect the potential new members to host community service projects, fundraisers, and meetings and to 
establish non-profit checking accounts.

WHAT EVERY ADVISOR SHOULD KNOW

Communication
The NALFO executive board is comprised of four primary volunteer leadership roles: 

• President

• Executive Vice President

• Vice President of Member Services 

• Vice President of Finance

All board members are active alumni of the current member organizations. NALFO board members may be reached at 
board@nalfo.org. 

Questions associated with local NALFO councils, expansion, National Day of Service (NDOS), or undergraduate support 
can be directed to the VP of Member Services at memberservices@nalfo.org. 

The President will address any inquiries for partnerships, annual meetings, and interfraternal relations at
president@nalfo.org. 

NALFO Councils and undergraduate chapters can seek support from NALFO with questions on expansion, advocating 
for Latino Greek support and representation on their campus, leadership transitions, and regional conference 
participation. 

When contacting a NALFO member organization, please refer to the organization website for information as to the 
appropriate first contact. Web addresses for each NALFO member organization are included in Appendix B.

Graduate and Professional Intake
Some NALFO member organizations conduct intake processes to welcome professional and graduate student members.  
If you receive a request for a graduate member to join, please direct them to the national organization’s alumni officer.

mailto:board%40nalfo.org?subject=
mailto:memberservices%40nalfo.org?subject=
mailto:president%40nalfo.org.?subject=
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Chapter Size
NALFO undergraduate chapter sizes vary among all groups and campuses. They are significantly smaller in size in 
comparison to IFC and Panhellenic groups and this may pose some challenges to chapter success and university 
requirements. New member expectations should include knowledge on small chapter size and necessary commitment 
of individual contributions to run an effective chapter. It is very common that upon joining new members are appointed/
elected to a leadership role due to smaller membership numbers.

Recommendations for supporting chapter growth:

• Assess any available campus resources for recruitment:

  o    Incoming freshman distribution lists

  o    Hispanic/Latino student lists

  o    Recruitment withdrawal lists from Panhellenic/IFC

• It is very helpful to have a genuine interest and rapport with chapter leaders to better understand their chapter size  
 concerns and how to better support them. Overworked chapter members often lead to burnout, inactive 
 membership, and academic concerns. 

Alumni Involvement & Engagement
NALFO member organizations have successfully grown with the active involvement of alumni/alumnae members. Most 
organizations operate with volunteer roles on a national, regional and local level. Alumni serve in various capacities such 
as chapter advisor, regional/province directors, and national board members to name a few. 

Alumni activity is monitored by national organizations and restricted levels of involvement exist by some organizations. 
Some groups may require an alumnus/alumna be active for 2 years before serving in that role. It is important that alumni 
involved in the support and success of a chapter are upholding the current standards and expectations of the national 
organization, NALFO, and the university. Concerns with alumni involvement are best addressed by working with the 
member organization. NALFO may intervene as necessary to ensure the undergraduate members are in good standing 
with the university and to assist the member organization as needed. 

Helpful Forms & Documentation
The following documents/information as they pertain to the specific fraternity/sorority will assist a campus professional or 
volunteer advisor in working with a particular chapter.

• Organization contact information 

• Organization constitution 

• Membership intake process/new member education program 

• Anti-hazing policy 

• Risk management policy 

• Judicial policy 

• National awards 

• Advisor manuals

The following policies, procedures, or developmental models are useful or beneficial to the success of a chapter on a 
college/university campus.

• Chapter academic reports 

• Campus awards received by chapters 

• Standards of excellence programs
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APPENDIX A
Terminology
Professionals or volunteers advising and/or working with NALFO organizations are encouraged to become familiar with 
associated terminology. 

Associate Members: individuals who are participating in a membership intake process; other terms used include 
“Caballeros,” “Damas,” and “Hshinulan”

Associate Member Educator: a member who oversees the membership intake process

Chant: reciting choruses describing different aspects of the organization; the art of reciting words in unison

Crossing or Crossover: a term used to describe an individual transitioning to full membership at the conclusion of 
the membership intake process

Final Review: final interview of the membership intake process

Formal Tea: in-depth meeting about the membership intake process for women who are interested in joining a 
sorority

Hermana(s): sister(s)

Hermano(s): brother(s)

Iñaca: individual participating in an IÑACAS Program, (Individuals Networking for the Advancement of Community, 
Academics, and Service) 

Informal Tea: meeting at which a potential member of a sorority receives her first introduction to the organization

Informational: meeting held by a chapter for prospective members who are seeking general information about the 
organization, some organizations may host a second closed informational that is invite only

Intake: the process through which an individual becomes a member of the organization; also called a membership 
recruitment process or leadership development process 

Interest: individual interested in joining an organization

Mid-review: midpoint interview during the membership intake process

Neophyte: newly initiated member 

New Member Educator: See “Associate Member Educator”; also known as a “Dean”

Open House: program that provides information on a fraternity or sorority 

Parent: a mentor with whom new/associate members work with throughout the membership intake process; 
accompanies new/associate member at all activities; similar to a big brother/big sister for most organizations

Pinning: ceremony that begins the membership intake process
 

Prophyte: member that has participated in the membership intake process of their chapter
 

Prospective: individual interested in becoming a member

Salute: the art of reciting information in a line formation
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APPENDIX B
NALFO Organization Quick Facts
Sororities

Alpha Pi Sigma Sorority, Inc. 
www.alphapisigma.org

Contact Email     President@alphapisigma.org

Nickname     Alphas, APS
Recognized Customs & Traditions  Hand Signs, Chant/Call, Flower: Calla Lily
Artifacts Used    	 Membership	Pins,	Tiki,	Official	Sweater
New Member Presentations   Do not host New Member Presentations

Corazones Unidos Siempre | Chi Upsilon Sigma National Latin Sorority, Inc. 
www.justbecus.org

Contact Email     board@justbecus.org

Nickname     CUS, Women of Wisdom
Recognized Customs & Traditions  Stepping, Strolling, Saluting, Hand Sign, Chant, Call 
Artifacts Used     
New Member Presentations  	 New	Member	Presentations	can	be	hosted	by	chapters	as	long	as	the			
      university permits. 

Gamma Phi Omega Sorority, Inc.  
www.gammaphiomega.org

Contact Email     president@gammaphiomega.org

Nickname     G-Phi-O
Recognized Customs & Traditions  Hand Signs, Calls
Artifacts Used     
New Member Presentations  	 A	public	ceremony	is	hosted	where	families	are	invited.		The	event		 	
	 	 	 	 	 	 includes	speeches,	gifts,	and	food.			

Kappa Delta Chi Sorority, Inc.  
www.kappadeltachi.org

Contact Email     president@kappadeltachi.org

Nickname     K-D Chi
Recognized Customs & Traditions  Strolling, Greetings, Hand Sign, Call, Flower: Pink Rose, Jewel: Emerald  
      Jewel Symbol: Penguin 
Artifacts Used    	 New	Member	Pin,	Active	Member	Pin
New Member Presentations  	 No	New	Member	Presentations	take	place		
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Lambda Theta Nu Sorority, Inc.  
www.lambdathetanu.org

Contact Email     contact@lambdathetanu.org

Nickname     Lambdas
Recognized Customs & Traditions  Stepping, Strolling, Hand “L” Sign, Call, Symbol: Rose
Artifacts Used    	 Machetes	for	stepping,	Pins
New Member Presentations  	 It	is	optional	for	chapters	to	host	a	“Stepping	Out	Show”	following		 	
	 	 	 	 	 	 guidelines	created	by	the	national	board.		

Lambda Pi Upsilon Sorority Latinas Poderosas Unidas, Inc.  
www.lambdapiupsilon.org

Contact Email     president@lambdapiupsilon.org
      info@lambdapiupsilon.org

Nickname     Divas
Recognized Customs & Traditions 	 Stepping,	Strolling,	Saluting,	Hand	Signs,	Calls,	Chants,	Mascot:	Jaguar,
	 	 	 	 	 	 Flower:	Fire	&	Ice	Rose	(White	Rose	with	Red	Tips),	Stone:	Emerald
Artifacts Used     
New Member Presentations  	 New	Member	Presentations	take	place

Latinas Promoviendo Comunidad | Lambda Pi Chi Sorority, Inc.  
www.lambdapichi.org

Contact Email     info@lambdapichi.org

Nickname     Pi Chi, L-P-C
Recognized Customs & Traditions  Stepping, Strolling, Hand Sign, Call, Clothing/Ceremonial Attire
Artifacts Used     Staffs
New Member Presentations  	 A	public	ceremony	can	be	hosted	when	permitted	by	the	university.

Hermandad de Sigma Iota Alpha, Inc.  
www.hermandad-sia.org 

Contact Email     president@hermandad-sia.org

Nickname     SIA, Lovely Latin Ladies
Recognized Customs & Traditions  Strolling, Greetings, Hand Sign, Call, Chants, Symbols: Pegasus and
	 	 	 	 	 	 Unicorn,	Flower:	Red	Rose,	White	Peral
Artifacts Used     
New Member Presentations   It is optional for Chapters to have “Coming out Shows” following   
	 	 	 	 	 	 guidelines	created	by	the	National	Executive	Board	and	if	campus		 	
      permits.

mailto:president%40lambdapiupsilon.org?subject=
mailto:info%40lambdapiupsilon.org?subject=
mailto:president%40hermandad-sia.org?subject=


Sigma Lambda Upsilon Señoritas Latinas Unidas Sorority, Inc.  
www.sigmalambdaupsilon.org

Contact Email     president@sigmalambdaupsilon.org

Nickname     Sigma Lambdas, Señoritas
Recognized Customs & Traditions 	 Symbol:	Black	Persian	Cat	with	Gold	Eyes,	Flower:	Red	Pansy	with	Gold		
	 	 	 	 	 	 and	Black,	Jewel:	Black	Pearl
Artifacts Used     
New Member Presentations   

Omega Phi Beta Sorority, Inc.  
www.omegaphibeta.org

Contact Email     president@omegaphibeta.org

Nickname    	 Betas,	Radiant	Sisters,	O-P-B-S-I
Recognized Customs & Traditions  Stepping,	Strolling,	Hand	Signs	(linked	&	individual),	Calls,	Chants,		 	
	 	 	 	 	 	 Mascot,	Flower  
Artifacts Used    	 Pins,	Cultural	Flags,	Professional/Traditional	Attire	in	compliance	with		 	
	 	 	 	 	 	 campus	policies	
New Member Presentations   New Member Presentations are permissible with approval from the   
      national organization 

NALFO Organization Quick Facts
Fraternities

Alpha Psi Lambda National, Inc.  
www.alphapsilambda.net 

Contact Email     nationaloffice@alphapsilambda.net

Nickname     A-Psi
Recognized Customs & Traditions  Strolls, Chants, Hand Sign, Flower: Gold Rose, Symbols: Jaguar and
      Palm Tree
Artifacts Used    	 Associate	Member	Pins,	Executive	Board	Pins,	Member	Badge
New Member Presentations  	 Alpha	Psi	Lambda	has	a	two-hour	signature	social	event	hosted	by	the	
	 	 	 	 	 	 Associate	Members/New	Members.	The	Associate	Members/New	
	 	 	 	 	 	 Members	decide	a	theme	for	the	event.	It	may	include	strolling,	games,	
	 	 	 	 	 	 reciting	of	Fraternity	information,	dancing,	food,	and	other	entertainment.	
	 	 	 	 	 	 This	can	happen	during	the	membership	intake	process	or	after	it	is		 	
	 	 	 	 	 	 completed.

Gamma Zeta Alpha Fraternity, Inc.  
www.gammas.org

Contact Email     cesar.mejia@gammas.org

Nickname     Gammas
Recognized Customs & Traditions  Hand Sign, Calls 
Artifacts Used    	 Some	chapters	create	traditional	indigenous	items	like	battle	axes,	
	 	 	 	 	 	 spears,	round	shields,	and	other	close	items	related	to	Mayan,	Natuatl,	
	 	 	 	 	 	 Incan,	and	other	Native	Latin	American	cultures.
New Member Presentations   Do not host New Member Presentations
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Latino America Unida | Lambda Alpha Upsilon Fraternity, Inc. 
www.lambdas.com 

Contact Email     president@lambdas.com 
      info@lambdas.com

Nickname     L-A-U
Recognized Customs & Traditions  Stepping, Strolling, Saluting, Hand Sign, Calls, Fraternal Guardian:   
	 	 	 	 	 	 Andean	Condor,	Fraternal	Stone:	Onyx,	Fraternal	Plant:	Palma
Artifacts Used    	 Wooden	flags	according	to	interest	nationality	(depending	on	university		
	 	 	 	 	 	 policy),	Nontraditional	style	paddles	in	the	form	of	creative	art	and		 	
	 	 	 	 	 	 historical	accounts,	Artifact:	Coco,	Tiki,	Banners,	Lapel	Pins
New Member Presentations  	 New	Member	Presentations	are	encouraged	unless	prohibited	by		 	
	 	 	 	 	 	 university	policy.

Lambda Sigma Upsilon Latino Fraternity, Inc. 
www.lsu79.org

Contact Email     president@lsu79.org

Nickname     The Upsilons
Recognized Customs & Traditions  Stepping, Strolling, Hand Sign, Calls
Artifacts Used    	 Uniforms,	Machetes
New Member Presentations   Host New Member Presentations and step shows

La Unidad Latina | Lambda Upsilon Lambda Fraternity, Inc. 
www.launidadlatina.org

Contact Email     president@launidadlatina.org

Nickname     LUL, Lambdas
Recognized Customs & Traditions  Stepping, Strolling, Hand Sign, Calls
Artifacts Used     
New Member Presentations   

Phi Iota Alpha Fraternity, Inc.
www.phiota.org

Contact Email     management@phiota.org

Nickname     Phiotas
Recognized Customs & Traditions  Hand Signs & Chants, they do not stroll or step
Artifacts Used     
New Member Presentations   
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