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Overview

- Philosophies/Priorities
- Entitlement vs. Vacancy
- OS Process
- OSR Process
- EQUAL Plus
- Developmental Special Duties (DSDs)
- Special Programs
- Base of Preference
- Join Spouse
- Questions
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Assignment Philosophies and 
Priorities

 AF Mission Needs 

 Fairness, Equity and Geography Driven

 EQUAL, EQUAL Plus, Developmental Special Duty, mbr
preference

 Works directly with CFM/MAJCOM/FOA/DRU

 No By Name Requests

 Driven by CAFSC
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VACANCIES VACANCIES VACANCIES

COMMAND A COMMAND  B COMMAND  C

50

ENTITLEMENTS

25

ENTITLEMENTS

100%
92%
Ex. WW Avg

The Process “Entitlement & 
Requirements vs. Vacancy”
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RNLTD

JAN/FEB/MAR 

APR/MAY/JUN 

JUL/AUG/SEP 

OCT/NOV/DEC

PREF
DUE

MAY

AUG

NOV

FEB

ASGN 
FLOW

JUN

SEP

DEC

MAR

AVAILABLE  TO
CUSTOMER

MAY 

AUG

NOV

FEB

The Process “Overseas 
Allocation Cycle Schedule”

SCHEDULE CHANGES ARE POSTED TO AFPC WEB PAGE
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Priority for Overseas Selection 

 Consecutive Overseas Tour (COT) Volunteer

 CONUS Volunteers
 Short Tour Vols
 Extended Tour Vols
 Be aware of HYT restrictions

 Standard Tour Vols
 Tour lengths:  JFTR, Appendix Q
 All preferences are equal

 Non-Volunteers
 Short tour…by fewest # of short tour and short tour return date 

(STRD)
 Long tour…by Overseas Duty Selection Date (ODSD) for long tour 

selections
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SCHEDULE CHANGES ARE POSTED TO AFPC WEB PAGE

DEROS

AUG/SEP/OCT

NOV/DEC/JAN

FEB/MAR/APR

MAY/JUN/JUL

PREF
DUE

APR

JUL

OCT

JAN

ASGN 
FLOW

MAY

AUG

NOV

FEB

AVAILABLE  TO
CUSTOMER

APR 

JUL

OCT

JAN

The Process “Returnee 
Allocation Cycle Schedule”
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 17 month or less Unaccompanied & dependent 
restricted tour

 All other 17 month or less tours & dependents are not 
restricted

 18 month or more tour, regardless of accompanied 
status

 Code 50 personnel

 No preferences update matching Equal listing

The Process  “OSR/CMM 
Selection Priority”
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MAJCOM    
Review

Determines
Requirements

# of Overseas 
Returnees

MPS processing

Member receives
assignment

CC Notification

Match
Process

Update
Vol
Statement

Advertise
Requirements
Under EQUAL

The Process
“Overseas Returnee Cycle”
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Cycle window for EQUAL Overseas Listing: Jan 2017 - Mar 2017 is closed.
Next Overseas Listing: Apr 2017 - Jun 2017 will be advertised on 03 Aug 2016.
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The Process 
“EQUAL-Plus”

 Advertises unique assignments 
 Special duties (AFSC specific special duties, T-prefix)
 Joint/Dept duties (OSD, CSAF, PACOM, SOCOM etc.)
 Short notice Assignments
 365s (Deployment, not an assignment)
 CMSgt Assignments

 Provides job description/qualifications 
 Locations
 Points of contact
 Vol by date

 Updated daily
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The Process 
“EQUAL-Plus”

 Job usually advertised for a minimum of 20 Days

 Volunteers  
 Outright volunteers for six digit Job ad
 Volunteers for state/area/region/locale

 Non-Volunteer(s)
 Overseas
 Most Eligible Non-vol from EOS

 CONUS
 Racked/stacked by DAS
 Availability (HYT, AAC, ALC)
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Developmental Special Duties

• AF identified 10 SDI’s as Developmental Special Duties:
• 8A100 Career Assistance Advisor – (E7)
• 8B000 Military Training Instructor – (E5-E6)
• 8B100 Military Training Leader - (E5-E7)
• 8B200 USAFA Military Trainer – (E6-E7)
• 8C000 Airman and Family Readiness NCO – (E6-E7) 
• 8F000 First Sergeant – (Entry Grade E7)
• 8H000 Airman Dorm Leader- (E5-E7)
• 8G000 USAF Honor Guard – (E5-E7)
• 8R000 Recruiter – (E5-E6)
• 8T000 PME Instructor – (E5-E7)

• DSD positions:
- Developed Oct 2013
- Create/develop Airmen
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DSD  Nomination Eligibility

• DSD Nomination Process is for SSgt/TSgt/MSgt only

• Nomination Eligibility:

- Must be able to obtain retainability through the end of the DSD tour

- Skill level commensurate with grade

- Last three EPR ratings overall “5” or top two ratings under new EES
- 75 or above on last fitness tests with no PT failures in the past 12 months
- No Art 15 or UIF in past three years

***Additional requirements (CCAF/PT/Quality Control) are outlined in the 
SPECAT for each SDI***
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Nomination vs. Selection 

• Nomination: 
- Any NCO meeting all the requirements listed in current guidance
- Commanders/leadership must vector Amn into a DSD that matches 

Airmen’s skill
• Assignment Selection: 

- Member must meet basic PCS eligibility:  
• Time On Station for CONUS nominees per AFI 36-2110, 

Table 2.3 
• Overseas nominees must have DEROS in reporting months 

for applicable DSD cycle
• Must complete and submit the special duty application package NLT 30 days 

from the assignment notification (if applicable to the SDI/Assignment)
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Airman Responsibility
 Communication is KEY 
 If you want to serve in a DSD, you MUST inform your leadership
 Immediately notify MPS Career Development office & Chain of 

Command of any conditions rendering you ineligible for approved 
assignment and/or training.

 Airman selected MUST complete and submit the special duty application 
package NLT 30 days from the assignment notification to the OPR of the 
DSD AFSC. 

 Ensure your records are up to date (i.e. EPR, Reenlistment, Deployments 
etc..)

 Airman nominated will be vulnerable for DSD assignment selection for 6 
months

 Vulnerability will not prevent members from applying/obtaining any 
specific assignment selection  (AMS, OS, BOP etc.) Unless 
officially selected and notified of DSD selection.
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The Process 
“Special Programs”

 Voluntary Stabilized Base Assignment Program
 Grand Forks, Minot, Limestone ME (5 years)
 Cannon, Los Angeles (Ft. McArthur) (4 years)

 Humanitarian / EFMP 

 Follow on / Home-Basing (Maximize preferences)

 High School Senior Assignment Deferment

 Base of Preference (Maximize preferences)
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Base of Preference

 First Term Airman (FTA)
 Must have approved CJR to apply
 4 year (35 – 43 months time in service)
 6 year (59 – 67 months time in service)

 Must apply before reenlistment
 8 months TOS to apply – 12 months to PCS
 OS returnees can apply
 OS vulnerability not a factor
 Gaining manning only factor 
 Only apply one time
 Reviewed monthly
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Base of Preference

 Career Airman
 41 month TOS to apply – 48 months to PCS
 OS vulnerability considered
 Losing and Gaining manning is a factor
 CONUS locations only
 Reviewed quarterly
 Can not repeat choices for 6 months
 vMPF

 Code 50 Personnel 
 NET 12th and NLT 9th month
 Up to 6 weeks processing
 Losing (local)/gaining manning a factor
 MyPers

 Mil to Mil
 Both members must be eligible



Agile, Innovative, and Responsive…Fueling the Fight! 2020

CONUS SSGT AUTHORIZATIONS
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4,271 Vols
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14,588 Vols

954 2040

1251

1697

15

7959

1393

783

783

1144

3094 2229

6603

2069

2160

646

2092

1407

1008

758

17

29

36

1242 632 1537

2306

2079
49

66

1413 330

1165

2048
15

1304

68

1186

505

6667

17
3

322

8

68
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Join Spouse

 Couples serve in their own right
 Intent code takes precedence over location pref

Intent Codes
 Code A: CONUS, any OS Tours to include Concurrent Short 

Tours
 Code B: CONUS and any OS Accompanied Tours (does not 

include Concurrent Short Tours)
 Code H: Join Spouse consideration not desired 

 Must have 12 months TOS for funded moves
 Volunteers selected for accompanied OS only if requirement for 

spouse exists w/in 6 months of RNLTD
 Authorized positions 

 Non-volunteers selected for OS will have their spouse 
considered for a vacancy
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Join Spouse (continued)

 Change join spouse intent codes in vMPF

Click Here
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Points of Contact 

Air Force Personnel Center

JBSA Randolph TX 78150

https://gum-crm.csd.disa.mil
Total Force Service Center
DSN 665-0102
COMM (210) 565-0102 
1-800-525-0102



The Air Force’s Personnel Center
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The Air Force’s Personnel Center


