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This project aims to collect and analyze placement data for philosophy graduate students. The
project was borne out of earlier work collecting placement data between 2011 and 2014. As of
2014, the project did not have a dedicated website and the data was collected within an Excel
spreadsheet. The project was awarded $4,000 by the APA in 2014 to hire a graduate student to
develop a website and database. On this, the project has been successful. Whereas in 2014 it
had data on 726 candidates, it now has data on over 2000 candidates, hosted at
http://placementdata.com. By the end of August 2015 we aim to collect more data and to run
some initial analyses, which we will release in a report to the APA. We now request funds to hire
two graduate students who will 1) add an administrative interface to the website and 2) run a
qualitative survey.
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Provide a brief account of the project's purpose, explaining its benefits for the profession and/or how it involves
community outreach. Attach additional pages as necessary.

The primary purpose of this project is to make information on academic job placement useful to
prospective graduate students. A secondary purpose is to make this information assessable by
professional philosophers. Knowing basic facts about those candidates that find academic
employment can help prospective students to have a more realistic understanding of their
chances on the academic job market. Knowing these facts can also help professional
philosophers to detect and aim to solve any unwanted hiring irregularities.

Describe the groundwork already laid for the project or, in the case of projects involving community outreach, the
relationships already developed in the community. Attach additional pages as necessary.

Between 2011 and 2014, the project collected data for 726 candidates placed in junior
academic jobs, including: name, year of hire, PhD-granting institution, hiring institution, area of
specialization, gender, prior position(s), peer-reviewed publications, and peer-reviewed
publications in a "top-15" journal. This data was sourced from ProPhilosophy, PhilPapers,
PhilAppointments, and candidates' own websites and curriculum vitaes. Duplicate records were
identified and removed and repeat candidates were identified and accounted for.
In 2015 so far, the project has created a website and database, at
http://www.placementdata.com. It has a dedicated email address, apda@ucmerced.edu, from
which it has sent out personalized emails to 169 departments with links to that department's
placement data, requesting completion of this data set. It so far has records for more than 2000
placed candidates, including name; graduation institution, department, and year; AOS; and
placement institution, type, and year. We aim to collect information on gender, race/ethnicity,
and sexuality from candidates who volunteer this information. By the end of August 2015, we
hope to have completed collection for 2011-2015 and to have run some basic analyses on the
data, as well as having run a pilot qualitative survey for graduate students on their experiences
with placement preparation.
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Attach additional pages as necessary.

From June to August 2016, Angelo Kyrilov will work approximately 8 hours per week to develop
an administrative interface for the website and database, so that it can be accessed by any and
all project personnel at the location of their choosing, over the internet, as well as adding other
technical upgrades and modifications. (The website and database are currently accessible only
from one location.)
During the same period, David Vinson, or another graduate student in the Cognitive and
Information Sciences program, will work 8 hours per week to develop and send out a qualitative
survey to graduate students about their experiences with placement support. We are currently
working on a pilot survey of this type. We hope that this qualitative information will be a useful
balance with the quantitative information for prospective graduate students. Of relevance might
be the fact that David Vinson won an award from Yelp for his work on their qualitative data set,
and has worked closely with them for the past year to improve management of their survey
data.

Describe how the project will be advertised to the larger philosophical and/or lay public. Attach additional pages as
necessary.

I will post at NewAPPS (www.newappsblog.com), which is regularly disseminated through Daily
Nous (www.dailynous.com), to make announcements and gather feedback. Both of these blogs
are widely read in the profession. If the APA blog is available at that time, I could contact the
editor to run posts there. Otherwise, all official material will be posted to the project website
(www.placementdata.com).
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If the proposal involves public lectures, performances, presentations, or films, describe how the project will be accessible
for disabled persons, including deaf/hard of hearing and blind/visually impaired individuals. Attach additional pages as
necessary.

We hope to incorporate these tips into our website design, which we have not yet completed:
http://www.w3.org/WAI/quicktips/ .

Describe how the project will be assessed at its completion with an eye to what worked and what could be improved.
Attach additional pages as necessary.

To evaluate the project's success, I will work with the research assistants to gather survey data
on how useful a) prospective students and b) professional philosophers find the 2016 report in
comparison to the 2015 report (currently in preparation).
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If the proposal includes the creation of a website, complete the following items:

Where will the website be hosted? http://www.placementdata.com
Website URL (if known):
Do you want the APA to link to the project website?

☐ Yes ☐ No
✔

If yes, in what page(s) or section(s) on the APA website would you like the link to appear?

Attach additional pages as necessary.
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Project C.V. for Carolyn Dicey Jennings
2012
1) The anonymous bloggers at ProPhilosophy1 emailed departments requesting
data on the placement of graduate students into tenure‐track or postdoctoral
positions in 2011‐2012. They heard back from 64 departments and compiled
the data here.
2) I next gathered data on gender and publications for the placed candidates,
reporting my findings here.
3) Finally, I reported some findings here:
a. 230 placements were reported for 2011‐2012, 28.7% of which were
postdoctoral positions.
b. Most of the tenure‐track jobs went to candidates in metaphysics and
epistemology fields, whereas most of the postdoctoral positions went to
candidates in value theory fields.
c. 56% of those hired for tenure‐track jobs and 80% of those hired for
postdoctoral jobs did not have prior positions.
d. 30.5% of those hired for tenure‐track jobs were women, but only 21% hired
for postdoctoral jobs were women.
e. The median number of peer‐reviewed publications was 1 for both tenure‐
track and postdoctoral hirees (0 for top‐15 publications).

2013
1) The anonymous bloggers at ProPhilosophy again emailed departments
requesting data on the placement of graduate students into tenure‐track or
postdoctoral positions in 2012‐2013. They heard back from 81 departments
and compiled the data here.
2) I again gathered data on gender and publications, reporting my findings here2:
a. 268 placements were reported for 2012‐2013, 34.7% of which were
postdoctoral positions.
b. Most jobs (tenure‐track and postdoctoral) went to candidates in value
theory fields, followed by metaphysics and epistemology fields.
c. The proportion of hirees with no reported prior positions was 49.7% for
tenure‐track positions and 84.9% for postdoctoral positions.
d. The proportion of women hirees was 34.3% for tenure‐track positions and
I do not know the identity of these bloggers. They approached me by email and
offered their support in helping to gather data and by providing a platform for the
findings.
2 In 2012 I was invited to join the NewAPPS bloggers due to my efforts with
placement data. Because of the larger circulation and transparency of that blog, in
2013 I posted my results there instead of at ProPhilosophy.
1

26.9% for postdoctoral positions, both of which were an increase from
2012.
e. The median number of peer‐reviewed publications was 1 for both tenure‐
track and postdoctoral hirees (0 for top‐15 publications).

2014
1) I initially created a Google form to improve data gathering, which was hosted at a
few blogs (NewAPPS, ProPhilosophy, and DailyNous), but the need for that form
became obsolete with the new PhilAppointments page, which was partly seeded
by the results of that form. From PhilAppointments alone, I had data on 303
placements.
2) In 2013 I sought to compare placement and graduation numbers, using the 2012
APA Guide to Graduate Programs, but I found too many gaps in the data. In 2014,
I started with the 2013 Guide and then supplemented this data by emailing the
department chairs for all those departments for which I had placement, but not
graduation data. Through this process, I added 24 new placements and built up
the graduation data to 100 departments.
3) I reported several trends for these three years of data. On gender, I found that

30.91% of the placed candidates were women, which is very close in
number to the percentage of women who earn doctorates in philosophy in
the United States: 30.47% in 2009, according to one APA source. On first‐
reported area of specialization, I found that the plurality of tenure‐track
positions went to candidates in value theory fields, whereas the plurality of
postdoctoral/VAP/instructor positions went to candidates in metaphysics
and epistemology fields, with value theory fields a close second. I used
graduation data to estimate an overall placement rate for new graduates of
around 27%, and I reported those departments with placement rates
higher than 50%. Most controversially, I discussed the relationship
between placement rate and rank in the PGR survey. I used the occasion of
that controversy to seek opinion on this data and how to improve my
methods for 2015. I offer plans for this below.

2015
1) I obtained IRB approval for this project, which was deemed “exempt.”
2) I supervised the creation of a website and database at www.placementdata.com,
which is publicly available and aims to be easy to use.
3) I set up a dedicated email account (apda@ucmerced.edu) and sent out
emails to 169 philosophy programs to obtain complete placement records for
those programs. I have so far heard back from approximately 1/3 of these.
4) I intend to add a pilot qualitative survey and to complete basic analyses on
the data by August 2015, together with other project personnel.

Scope of Work for “Academic Placement Data and Analysis”
Jennings will collect and analyze academic placement data together with two
graduate researchers from June 1st to September 1st, 2016. The outcome of this
project will be a publicly accessible report on placement trends and the results of
the qualitative survey.
The primary purpose of this project is to make information on academic job
placement useful to prospective graduate students in philosophy. A secondary
purpose is to make this information assessable by professional philosophers.
Knowing basic facts about those candidates that find academic employment can
help prospective students to have a more realistic understanding of their chances
on the academic job market. Knowing these facts can also help professional
philosophers to detect and aim to solve any unwanted hiring irregularities.
From June to August 2016, Angelo Kyrilov will work approximately 8 hours per
week to improve the database, including the development of an administrative
interface for the website and database, so that it can be accessed by any and all
project personnel at the location of their choosing, over the internet. (The
website and database are currently accessible only from one location.)
During the same period, David Vinson, or another graduate student in the
Cognitive and Information Sciences program, will work 8 hours per week to
develop and send out a qualitative survey to graduate students about their
experiences with placement support.

