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Abstract:

Maximum 150 words.

The Inclusive Summer High School Institute for Philosophy (ISHIP) is a weeklong summer
enrichment program designed for high school juniors from historically underrepresented groups
in Philosophy. The primary goal of ISHIP is to introduce high school students to philosophy
through texts, skills-based presentations, speakers, and ethics bowl participation. In addition,
ISHIP encourages attendees to consider future study in the field of philosophy by demonstrating
how the skills of philosophy can enrich their college experience, beginning with the development
of their writing sample. ISHIP emphasizes inclusivity through informal interactions with diverse
faculty and the introduction of contemporary research that complements the participant’s
background. ISHIP has the potential to transform the discipline of philosophy by creating more
space in the field for individuals whose voices have been previously underrepresented, while
also inviting students to identify the ways in which philosophy could positively contribute to their
academic goals and beyond.
Attach a brief resume (maximum two pages) for each person listed, highlighting activities relevant to the project.
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For all sections following, be concise. However, you may attach additional pages as necessary.

Provide a brief account of the project, explaining how it will increase diversity and inclusiveness in philosophy.

The Inclusive Summer High School Institute for Philosophy (ISHIP) fills a niche previously
neglected by other philosophy programs: it focuses on expanding the reach and utility of
philosophy to individuals historically overlooked given their socio-economic status, race, gender
and other underrepresented social markers. For example, we will send recruitment information
to tribal education offices in the United States in order to encourage participation by Native
American students. ISHIP is designed to introduce high school juniors to the discipline of
philosophy as well as demonstrate how it can be an inclusive space for all students in terms of
representation and subject matter. Since most high schools do not offer philosophy as part of
their curriculum, students may not be familiar with philosophy, making them less likely to take
such courses in college. While participating in the institute, students are encouraged to consider
how philosophy might help them achieve their academic and professional goals.
Students from historically marginalized groups may be first generation college students, which
poses some challenges that ISHIP can be expected to address. For example, first generation
college students may lack the support and guidance needed to negotiate the college application
process, or they may even be unaware of the resources available to them once they have
begun college. ISHIP is designed to teach some of the philosophical skills useful for writing a
college application essay as well as introducing students to representatives from a variety of
campus programs (the Academic Resource Center, DePauwFirst Program, Student Disability
Services, Student Clubs, and Ethics Bowl Teams). Representatives can interact with student
participants, providing useful information about what resources are available on campus.
Additionally, ISHIP will address the fact that first generation college students are more likely to
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A wide variety
identities
are underrepresented
Status Of Women in Philosophy webpage, the most recent data (2011) showed that only
approximately 21% of philosophy faculty are female. ISHIP contributes to the transformation of
the discipline of philosophy by encouraging participation from members of underrepresented
groups, not only among student attendees, but also among guest speakers and mentors.
Philosophers with different backgrounds make for a welcoming environment by showing that
philosophy is not solely the discipline of a particular group. The goal of ISHIP is twofold: first, it
invites students from groups underrepresented in philosophy to consider taking courses in the
discipline, and second, it challenges the traditional concept of who a philosopher is by selecting
participating faculty from a wide range of backgrounds as well as diverse research content.
Research not considered a part of the traditional canon, such as philosophy of race, gender,
and social justice, will inform the selection of future themes of the institute.
ISHIP not only offers an academically inclusive weeklong program that will enrich the
experience of its participants, but it also provides support that will extend beyond the weeklong
program. Follow-up correspondence will ensure2that all students have a point of contact
throughout their senior year of high school, ensuring that their questions about college and
philosophy are answered and that students are made aware of upcoming opportunities, such as

Provide a timeline of the project’s major activities during the grant term.

Groundwork for the weeklong summer institute includes:
●
●
●
●

Projected Budgets ($20K & $10K), attached
Schedule of Activities/Program, attached
Housing/Food for Participants
DePauw University Policy for Programs that Include Minors

Effective planning for ISHIP will require significant coordination and collaboration with multiple
university departments. The Prindle Institute regularly organizes and hosts programming
throughout the year. Programs such as High School Ethics Bowl, the Young Philosophers
Symposium, reading groups, essay contests, etc. are integral to the Prindle Institute’s mission to
foster and support ethics education, research, and dialogue. ISHIP not only aligns with Prindle’s
mission, but also emulates programs that Prindle has successfully implemented.
A schedule for the program is attached. Participants will participate in book discussions and
breakout sessions, engage with guest speakers who research in a variety of philosophical
areas, and learn to navigate the college application process -- all while experiencing life on a
college campus.
Additionally, Prindle has begun coordinating with the appropriate offices at DePauw to ensure
that housing and transportation needs are properly addressed for the week long institute, that
dining services provides meals and snacks that accommodate dietary needs and restrictions for
participants, and that the institute accounts for the safety and liability of participants by adhering
to
DePauw
University’s
Programs
fortheMinors
Policy andand/or
Procedures
Describe
how the
project will be
promoted to
larger philosophical
lay public.
(http://www.depauw.edu/offices/finance-administration/policies-and-procedures/risk-manageme
nt/programs-for-minors-policy/).
In
order to reach a diverse group of high school students, we plan to coordinate with DePauw
University’s Office of Admissions in order to locate key areas in the country for recruitment.
Project Plan and
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(2017-2018):
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10.
May 15 - A Prindle representative will conduct a follow-up survey to student participants:
Where did they apply? Accepted? Did they not apply? Why?

If the proposal involves public lectures, performances, presentations, or films, describe how the project will be accessible
for disabled persons, including deaf/hard of hearing and blind/visually impaired individuals.

ISHIP is committed to the diversity of its participants and encourages the application of qualified
persons with disabilities to its program. ISHIP is supported by DePauw University, see the
applicable policies and procedures below:
DePauw University ADA Policy:
http://www.depauw.edu/academics/academic-resources/students-with-disabilities/
DePauw University Dietary Accommodation Policy:
http://www.depauw.edu/academics/academic-resources/students-with-disabilities/dietary-accom
modations/
DePauw University Housing Accommodation Procedures:
http://www.depauw.edu/academics/academic-resources/students-with-disabilities/housing-acco
mmodations/
Describe how the project will be assessed and how success will be measured. This should include both qualitative and
quantitative measures. Funded projects will be required to submit a report evaluating the project on the basis described.

Prindle will work with DePauw’s Assistant to Senior Advisor to the President for Diversity and
Compliance if ISHIP students request special accommodation/accessibility (ASL interpreters,
As part of the overall evaluation of ISHIP, we will solicit feedback from all participants using the
mobility assistance, etc).
following methods:
●
Student Participants: Anonymous questionnaire regarding the overall experience. We’ll
also ask 1) if students had any plans to take a philosophy course in college prior to attending
this workshop, and 2) if they now have plans to take philosophy courses in college after
attending this workshop.
●
Guest Speakers: Electronic feedback
●
Long-term follow up: We’ll survey participants in the program over time to see if/where
they attend college and determine to what degree they choose to incorporate philosophy into
their curricular goals. The survey will also ask participants ways in which the weeklong and
follow-up experience could be improved. We will compare that data over time to any available
existing data regarding the degree to which demographically similar students incorporate
philosophy into their curricular goals.
We expect ISHIP to become a yearly institute that will enrich the lives of students who
self-identify as members of an underrepresented group in philosophy. As such, we are
committed to the success of the program and its participants.
If the proposal includes the creation of a website, complete the following items:

Where will the website be hosted? The Prindle Institute for Ethics, DePauw University
Website URL (if known): http://www.depauw.edu/academics/centers/prindle/
Do you want the APA to link to the project website?

☐ Yes ☐ No
✔

If yes, in what page(s) or section(s) on the APA website would you like the link to appear?

Resources- Diversity- High School Institutes in Philosophy
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Describe how the project will be supported financially. Indicate other sources of funding, including funding sought and
funding received/confirmed. If applicable, explain how the project will be funded after the APA grant term ends.

The Prindle Institute is a financially stable institution with thirteen endowed funds totalling $15
million in addition to $5 million in bequests. Each fund has a signed agreement that explicitly
states that the funds are to be used for Prindle Institute initiatives. Long-term financial support
for Prindle initiatives is contractually guaranteed. Additionally, we have an enthusiastic and
active donor base. Five of our active donors have made large gifts in the last year. While we
possess this long-term funding and programmatic sustainability, the challenge is securing the
short-term funding necessary to build excellent programs and services that are worthy of the
funds that we know will be there sometime in the future. While our operational expenses are
fully endowed, the endowment currently funds existing initiatives. New pilot initiatives are easier
to implement with some kind of kickstarter funding to prove the viability of the initiative. Once
proven, we’re confident that items can be shifted in the budget to accommodate a new and
successful initiative, or that funding can be secured elsewhere to sustain the project long term. If
ISHIP is successful in one year, it will be successful for many years to come.
I have attached the budget because it provides more information.
In fourth column, mark amounts requested but not confirmed with an asterisk (*).

Project
expense item

Anticipated
date(s) of
expense

Amount
confirmed or
requested* from
other sources

Budget Amount

Amount
requested
from APA

Lodging

June 25-July 1, 2017
3,085

800*

2,285

ID Card Charge

June 25-July 1, 2017
135

135*

0

Food

June 25-July 2, 2017
3,792

983*

2,809

Transportation

June 25- July 1, 2017
11,500

1,500*

10,000

Activities

June 26-30, 2017 2,000

0

2,000

Supplies

June 26-30, 2017 1,000

94*

906

Stipend (VisitingScholars)
June 26-30, 2017 6,000

6,000*

0

DPU/Prindle Staff Salary
June 26-30, 2017 4,000

4,000*

0

Marketing

0

2,000

13,512

20,000

January-March 2017
2,000

Totals: 33,512
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Complete this section only if the budget above totals approximately $20,000 and you wish to provide an alternative plan
at the $10,000 level to be considered if funding at the $20,000 level is not approved.
Describe how the project funded at $10,000 would differ from the project as described earlier in the application.

In the event that funding for ISHIP is approved for $10,000 level, the institute will continue as
planned with a reduction in the number of students accepted to the program. The initial plan
was for twenty students, but a revised budget (below) includes a weeklong program for eight
students.

In fourth column below, mark amounts requested but not confirmed with an asterisk (*).

Project
expense item

Anticipated
date(s) of
expense

Budget Amount

Amount
confirmed or
requested* from
other sources

Amount
requested
from APA

Lodging

June 25-July 1, 2017
1,485

345*

1,140

ID Card Charge

June 25-July 1, 2017
65

0

65

Food

June 25- July 1, 2017
1,825

280*

1,545

Transportation

June 25-July 1, 2017
5,000

1,000*

4,000

Activities

June 26-30, 2017 1,500

0

1,500

Supplies

June 26-30, 2017 750

0

750

Stipend (Visiting Scholars)
June 26-30, 2017 4,000

4,000*

0

DPU/Prindle Staff Salary
June 26-30, 2017 3,771

3,771*

0

Marketing

0

1,000

9,396*

10,000

January-March 2017
1,000

Totals: 19,396
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Andrea'Sullivan-Clarke'
phone:''206+491+0519'
e+mail:''andreaclarke@depauw.edu'
URL:''AndreaSullivanClarke.com'
'
Education'
'
University'of'Washington''''Seattle,'WA'''''''''''''''''''''September'2005'–'June'2015''
Doctor'of'Philosophy,'June'2015'
'
American'University'''Washington,'DC'''''''''''''''''''''''Summer'2004''''
Washington'Internship'for'Native'Students'Scholarship'
'
Oklahoma'State'University'''Stillwater,'OK''''''''''''''''Aug.'1988'+'May'1999'
Bachelor'of'Science,'Philosophy'
'
Areas'of'Specialization'''Philosophy'of'Science'(Values),'Social'Epistemology'
'
Areas'of'Competence'''Native'American'Philosophy,'Feminist'Philosophy'
'
Grants'and'Fellowships'
'
'
GO+MAP'Minority'Dissertation'Fellowship,'Bank'of'America'
University'of'Washington,'2005+2006'and'2012+2013'
'
Awards'and'Honors'
'
Teaching'Excellence'Letter'of'Recognition''
University'of'Washington,'Spring'Quarter'2009'
'
Doctoral'Student'Fellowship'for'the'Institute'on'the'Public'Humanities'
The'Simpson'Center'for'the'Humanities,'University'of'Washington,'Summer'2008'
'
Ed'Edmondson'Tuition'Scholarship,'The'Sovereignty'Symposium'XIX'
Oklahoma'City,'Oklahoma,'May'31+'June'1,'2006'
'
Teaching'Experience'
'
'''''''Contingent/Adjunct'Faculty''
'
''''''''''Seattle'University'
'
Philosophy'of'the'Human'Person'
'
'
''Spring'2016'
'
''''''''''Green'River'College'
'
Critical'Thinking''
'
'
'
''''
'Winter'2016' '
'
Introduction'to'Philosophy'(Hybrid)' ''''
'
' '''Pacific'Lutheran'University'
' ' Women'and'Philosophy'
Fall'2015'
'
''''''''''University'of'Washington-'Tacoma'

Sullivan-Clarke, A.

'''''''''''''''Introduction'to'Philosophy'TPHIL'100'
Summer'2014'
''''
'''''''''''''''Practical'Reasoning'TPHIL'250'
Winter'2014,'Spring'2014'
'
Solo'Instructor'
'
''''University'of'Washington'
' '
Introduction'to'Philosophy'for'5th'and'6th'Graders''''''''''''Summer'2006'
The'Robinson'Center'for'Young'Scholars''
Summer'Challenge''
Associate'Director'for'Summer'Programs:'Dr.'Maren'Halvorsen'
'
Other'Work'Experience'
'
Intern,'The'American'Indian/Alaskan'Native'Programs'Intergovernmental'Tribal'
Affairs'Office,'The'Center'for'Medicare'and'Medicaid,''
Senior'Policy'Advisor:''Dorothy'Dupree'''(Summer'2004)'
'
'
Service'
'
o Power,'Privilege,'and'Diversity'Workshop,'DePauw'University,'May'2016'
o Facilitator,'NEW'Leadership'Program'for'Women,'Green'River'College,'
February'2016''
o UW'Graduate'and'Undergraduate'Student'Mentor'2014+2015'
o UW'Philosophy'Department'Climate'Committee'2014+2015'
o UW'Feminist'Reading'Group,'Coordinator'2013+2014,'2014+2015'
o UW'Indigenous'Philosophy'Reading'Group'2013+2014'
o UW'Department'of'Philosophy'Curriculum'Committee,'2013+2014'
'
Professional'Memberships'
'
American'Philosophical'Association'
The'Society'for'Philosophy'of'Science'in'Practice'
'

The'Pacific'Society'for'Women'in'Philosophy'

'
'
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Andrew Cullison
105 Hilltop Lane, Greencastle, IN − 765.276.6060 – andycullison@depauw.edu

Experience

Director
The Janet Prindle Institute for Ethics , DePauw University
2014-Present
Oversee operations for one of the most well-funded collegiate ethics institute in the
country with 13 endowed funds totaling $15 million. Last year we hosted over 200
events, and were directly responsible for the event planning of over 50 events.
Supervise 5 full-time employees, 2 part-time, and over 20 student interns.
Developed and launched The Prindle Post, a Social Entrepreneurship program, a set
of ethics readings courses, and a summer ethics education program for science
research students.
Launched the first annual Indiana High School Ethics Bowl
Developed and launched six Prindle Reading group courses.
Developed and launched Examining Ethics podcast which now has a 5-star rating on
iTunes and regularly appears in the Top 50 in the higher education category. We also
received a $5,000 grant from Indiana Humanities to partner on a special three-episode
series.
Secured additional funding within the first two years including $7.5 million to endow
operating expenses and program growth, a bequest of $1,000,000 to further endow the
director position, and three gifts totaling $100,000 each.
CEO
Academy Geeks, Inc.
2010-2015
Secured a $15,000 seed loan from a private investor
Secured option for an additional $15,000 loan from a business development
association.
Conducted extensive market research and generated a detailed 5 year financial plan
and business plan that ultimately led to our securing seed loan options.
Managed teams of 3-5 people to develop of 6 successful productivity apps for
teachers. These apps have been downloaded 100,000 times, and have been honored
by eSchool News as one of the best ed tech apps in 2011.
Monetized our productivity apps by direct selling ad space to ed tech companies.
Managed the team that produced Paper Samurai, which quickly became one of the
Top 25 New Android Games within the first month of its release.
Secretary-Treasurer
American Philosophical Association – Eastern Division
2013 – Present
Saved $6,000 (5% of the operating budget) by transitioning elections for the
organization over to electronic elections.
Increased submissions to the divisional conference by 33% in 2013, and 15% in 2014.
Negotiated an attrition fee down and re-negotiated terms of a 2014 contract that saved
the organization an estimated $20,000
Re-structuring next year’s Program Committee meeting to save the organization an
estimated $8,000, which will be used to fund one of two proposed projects.
Implemented an electronic system for tabulating program committee scores.
Implemented a standardized refereeing system that is more likely to select the best
papers from the committee.
Secured several proposals from Florida hotels with rates and concessions that are
better than previous conference years.

Academic
Appointments

Associate Professor of Philosophy
DePauw University
2014 – Present
Associate Professor of Philosophy
State University of New York, Fredonia
2012 – 2014
Assistant Professor of Philosophy
State University of New York, Fredonia
2007 – 2011
Visiting Assistant Professor of Philosophy
West Virginia University
2005 – 2007

Education

Ph.D. Philosophy, 2005
University of Rochester
B.A. Philosophy, 2001
DePauw University

Publications

Book
The Continuum Companion to Epistemology. (2013). Continuum Press.
Articles
“Two New Versions of Skeptical Theism” (forthcoming) Dougherty, T. and McBrayer, J
(eds.) Skeptical Theism. Oxford University Press.
"Frege's Puzzle," (forthcoming) Stanford Encyclopedia of Philosophy.
“On Whitcomb’s Grounding Argument for Atheism” (2013) with Daniel Howard-Snyder
and Joshua Rasmussen. Faith and Philosophy. 30:2, 198-204
“Seemings and Semantics” (2013) in Tucker, C. (ed.) Seemings and Justification.
Oxford University Press.
“Epistemology: A Brief Historical Overview and Some Puzzles About Methodology,”
(2012) The Continuum Companion to Epistemology. Continuum Press.
“Evidentialism,” with Richard Feldman (2012) The Continuum Companion to
Epistemology. Continuum Press.
“Descriptivism, Scope, and Apparently Empty Names,” with Ben Caplan (2011)
Philosophical Studies. 156:2, 283-288
“When Does Falsehood Preclude Knowledge,” with Neil Feit (2011) Pacfic
Philosophical Quarterly. 92: 283-304
“A Defense of the No Minimum Response to the Problem of Evil,” (2011) Religious
Studies, 47: 121-123
“Moral Perception,” (2010) European Journal of Philosophy 18:2, 159-175
“What Are Seemings?” (2010) Ratio 23:3, 260-274
“On the Nature of Testimony,” (2010) Episteme: Journal of Social Epistemology. 7:2,
114-127.
“Two Solutions to the Problem of Divine Hiddenness,” (2010) American Philosophical
Quarterly. 47:2 pp. 119-134.
"Three Millian Ways to Resolve Open Questions," (2009) Journal of Ethics and Social
Philosophy. 3:1 pp. 1-17.
“Privileged Access, Externalism, and Ways of Believing,” (2007) Philosophical Studies.
136:3 pp. 305-318.
“Omniscience as a Dispositional State,” (2006) Philosophia Christi. 8:1 pp. 151-160.

The Inclusive Summer High School Institute for Philosophy (ISHIP)
The Prindle Institute for Ethics
June 25  July 1, 2017

7 am

Sunday
Travel Day

Monday

Tuesday

Wednesday

Thursday

Friday

Saturday
Travel Day

8 am

Breakfast

Breakfast

Breakfast

Breakfast

Breakfast

9 am

Philos.
Introduction &
Argumentation

Philo. Topic
Talk

Philo. Topic
Talk

Philo. Topic Talk

Diversity/Women/Gender
Offices

Campus Tour

Paper Writing
Tips
Lunch

Lunch

Lunch

Lunch

Law School

Paper Edits

10 am
11 am
12 noon

Lunch

1 pm

Ethic Bowl
intro.
Groups and
Topics

2 pm
3 pm

4 pm

Snack
Book Discuss

Special
Sessions
2
Snack

5 pm
6 pm
7 pm
8 pm

Evening
get together
Photo of
Initial Class

Dinner

Dinner
Club/University
Group

Ethic Bowl Prep

Ethic Bowl

Special Sessions
2
Snack
Book Discuss
Ethic Bowl
Prep
Pizza & Movie

Snack/Paper
Edits

Guest Speaker
Snack

Dinner

Discussion

Games

Dinner/Outdoor BBQ with
Univ. Community
Certificates

9 pm

Descriptions:
Paper & Process  College Entrance Paper (tips, edits, planning)
Topic Talk  Guest Speaker
Law School Visit/Speaker  talk about philosophy and law connection
Special Sessions  breakout sessions on topics of interest
Guest Speaker Friday evening keynote
Book Discuss  Book read prior to meeting, maybe connected with keynote
Diversity/Women/Gender Offices  Any DePauw Resources

Budget
$20k Proposal
(20 students)
EXPENSE ITEM

DATES

Lodging total

TOTAL COST APA

June 25-July 1, 2017

ID card charge

June 25-July 1, 2017

Food total

June 25-July 1, 2017

$3,085

$10k Proposal
(8 students)
PRINDLE TOTAL COST APA

$2,285

$135

$800

$135

$3,792

$2,809

Transportation

June 25-July 1, 2017

$11,500

$10,000

Activities

June 26-30, 2017

$2,000

$2,000

Supplies

June 26-30, 2017

$1,000

$906

Stipend total

June 26-30, 2017

DPU/Prindle Staff Salary

Marketing

$983

$65

$1,825

$1,140

$114.24/person for the week
20 or 8 students (APA)
4 or 3 designated adults (Prindle)
$345 3 or 2 visiting scholars (Prindle)

$65

$1,545

$140.43/person for the week
Breakfast - Mon thru Sat
Lunch - Mon thru Fri
Dinner - Sun thru Fri
20 or 8 students (APA)
4 or 3 designated adults (Prindle)
$280 3 or 2 visiting scholars (Prindle)
$500/flight
20 or 8 students (APA)
$1,000 3 or 2 visiting scholars (Prindle)

$4,000

$1,500

$1,500

$94

$750

$750

$6,000

$6,000

$4,000

$2,000 stipend
$4,000 3 or 2 visiting scholars

June 26-30, 2017

$4,000

$4,000

$3,771

$3,771

January through
March 2017

$2,000

$2,000

$33,512

$20,000

BUDGET SUMMARY
$20K PROPOSAL

$10K PROPOSAL
$19,396

TOTAL PROGRAM COSTS

$33,512

TOTAL PRINDLE MATCHIN

$13,512

$9,396

TOTAL APA GRANT NEE

$20,000

$10,000

$1,000
$13,512

$9,396

Cost Breakdown
*Assuming a similar price increase from last ye
$6.72 Breakfast
$7.72 Lunch
$8.72 Dinner
7% sales tax

Average flight = $500

Andrea Sullivan-Clarke - 50 to 60 hours
Andy Cullison - 10 hours
Tonya Welker - 10 hours
Social media marketing
$2,000 = 2000 students x $1 per click
$1,000 = 1000 students x $1 per click

$1,000

$19,396 $10,000

Cost Breakdown
$14/person/night = room rate
$3/person/night = linens/towels surcharge
5% innkeepers tax
7% sales tax

One-time $5 fee for ID card access to housing
units
27 or 13 people

$5,000

TOTALS

$1,500

$1,485

PRINDLE JUSTIFICATION

FINAL DRAFT MINORS IN DEPAUW UNIVERSITY PROGRAMS POLICY FINAL DRAFT
This policy sets forth DePauw University’s guidelines regarding children under the age of 18 (Minors)
who participate in activities and programs taking place on University property and facilities or under
the authority and direction of the University at other locations. The University expects all members of
its community to adhere to and act in accordance with this policy.
This policy does not apply to 1) general public events where parents/guardians are expected to
provide supervision of minors, or to events where parents/guardians are explicitly required to
accompany their children, 2) enrolled DePauw University students who are Minors, 3) regularly
scheduled classes, Winter Term and May Term trips, study abroad, Education Studies observations, or
other directly curriculum related programs for enrolled students, 4) cocurricular and social activities
designed primarily for enrolled students of the University, or 5) patient carerelated activities for
Minors being served in the University Health Clinic (which are instead addressed in relevant health
care policies of the contractor).
1. All programs which will involve nonaccompanied minors (under 18 years of age and not a
student at DePauw) must have a registered Program Administrator.
2. All programs must be registered with the Manager of Safety and Risk Management Services at
a minimum thirty (30) days prior to the program.
3. The Office of Public Safety must be notified of all registered programs by the Manager of
Safety and Risk Management Services.
4. All overnight visitors in University owned housing and/or Greek housing who are Minors must
be registered with Admissions and/or Campus Living and Community Development.
5. All adults (employees, faculty, volunteers and University students) who will work with Minors
in University sponsored programs on or offcampus must:
a. Have a background check run for criminal conviction and sexual offender registry
b. Interact with Minors only in public areas and/or in the company of a second adult
c. Complete mandatory training
d. Sign an agreement signifying that they understand and will abide by University rules
for interaction with Minors and with the child abuse/neglect reporting procedures
under the Indiana Child Abuse and Neglect Hotline.
e. Immediately report any suspected child abuse/neglect to the Indiana Child Abuse and
Neglect Hotline, DPU Office of Public Safety, and to the Program Administrator
6. All Minor aged participants in programs or events where the University is the lead sponsor will
be required to provide a written and signed parental/guardian consent form including
emergency medical release and emergency contact information.
7. All thirdparty managed programs involving Minors held on the campus will be required to
sign a memorandum of agreement or contract certifying that they will follow parallel
processes in the conduct of their program, will indemnify the University and will carry
appropriate liability insurance coverage as identified by the University.
Please see the Minors in DePauw University Programs Procedures document for more details on
implementation of this policy.

MINORS IN DEPAUW UNIVERSITY PROGRAMS PROCEDURES
FINAL DRAFT
DEFINITIONS
Program: Any activity, program or event designed primarily to serve Minors. This includes
ongoing programs that occur multiple times or over multiple days, as well as onetime events
or projects.
Camp and/or Clinic: Refers to any Camp and/or Clinic in which Minors participate and which
is run by the University. It also refers to camps and/or clinics in which Minors participate that
are not run by the University but rather by a thirdparty using University facilities under a
contract.
Program Administrator: The Authorized Adult with overall responsibility for a Program
Involving Minors. The Program Administrator is the Authorized Adult who oversees the day to
day Program operations or supervises the Authorized Adults charged with directing the
Program operations and is consequently responsible for preparing and submitting the
Program Registration Form to the Manager of Safety and Risk Management Services prior to
the commencement of the Program.
Authorized Adult: An adult who may come into contact or have interaction with a Minor as
part of his or her job responsibilities or volunteer activities on behalf of the University or in a
program operated in conjunction with the University. Authorized Adults are considered
mandated reporters with responsibility for reporting on suspected child abuse and neglect
under Indiana law and University policy.
Overnight Guest: Minor visiting campus overnight under the oversight of an Overnight Host.
Overnight Host: An individual (generally a student of the University) who agrees to host a
Minor to stay overnight in Universityowned or Greek housing. Hosts may or may not be
acting on behalf of a University sponsored Program. Hosts of Overnight Guests can be held
responsible for the behavior of their guests.
Incidental Interaction with Minors: Having interaction with Minors where the contact is
always in a public setting, where there is little or no opportunity for privacy with Minors,
where other adults will always be present, and where there is absolutely no oneonone
contact or physical contact with Minors.
Routine or Significant Contact with Minors: The ongoing, regular or repeated contact with
Minors that is part of the responsibilities of the University employee, student, or volunteer.
Includes hosting Minors that involves an overnight stay, any oneonone contact with Minors,
or any physical contact with Minors.
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GENERAL PROGRAM GUIDELINES
Before engaging in any Program Involving Minors, the Program Administrator must satisfy the
Program Requirements listed below.
NonUniversity organizations and entities that operate Programs Involving Minors in DePauw Facilities
must comply with this Policy.
To the extent faculty, staff, or students participate through their University roles in a Program
sponsored by a thirdparty operating under contract with the University on or offcampus, they
should familiarize themselves with and follow the child protection policies of the thirdparty
organization in addition to this Policy.

PROGRAM REQUIREMENTS
All Programs covered by this Policy must meet the following requirements:
A. Program Registration and Documentation
At least thirty (30) days prior to the beginning of a Program covered under this Policy, the
Program Administrator or his/her designee shall register the Program with the Manager of
Safety and Risk Management Services via the University’s registration form for Programs
Involving Minors. The registration must be conducted annually. The registration will require
certification by the Program Administrator that documents will be collected as required by
this Policy in order to sponsor a Program Involving Minors including 1) criminal and sexual
offender background checks on all Authorized Adults connected to the program and expected
to have Routine or Significant Contact with Minors, 2) certifications of completion of training
by all Authorized Adults connected to the program, and 3) a roster of all individuals, whether
DePauw University employees, students, independent contractors, or volunteers, who will be
staffing the Program.
Programs that involve only Incidental Contact with Minors should register no fewer than
fourteen (14) days in advance of the anticipated Program commencement date.
B. Required Written Agreements
Parents/guardians of Minors participating in Programs must execute a Universityapproved
waiver of liability form and provide the waiver to the Program Administrator or his/her
designee.
The Program Administrator shall be responsible for maintaining these records a minimum of
ten (10) years after the close of the Program and being able to make these records available
to the Manager of Safety and Risk Management Services and/or designee upon request.
Parent/guardians must also provide a completed Medical Treatment Authorization form. All
such forms must include the following:

1. A statement informing the parent/guardian that the University does not provide medical
insurance to cover medical care for the Minor.
2. A statement authorizing emergency treatment in case the parent/guardian cannot be
reached for permission.
3. A list of any physical, mental or medical conditions the Minor may have, including any
allergies that could impact his/her participation in the Program and/or any reasonable
accommodations (ADA) which might be required to permit the Minor safe participation in
the Program and authorization to release medical information to responsible parties as
needed.
4. Emergency contact information including name, address, and phone number of the
emergency contact.
C. Screening Requirements
The Program Administrator will be responsible for arranging for appropriate screening,
application review and personal reference checks on all Authorized Adults who are expected
to have Routine or Significant Contact with Minors. University Students serving as Overnight
Hosts of personal friends, family, or preenrollment admissions visits by High School age
Minors are not required to complete a screening. Arrangements for screening of employees
and volunteers under thirdparty contractual relationships should be included in the terms of
the contract.
Authorized Adults who will be expected to have Routine or Significant Contact with Minors
are required to complete a Background Check Release form and to be screened for identity
verification and criminal history and sexual offender status both nationally and in the county
of residence. Background checks must be renewed annually. Arrangements for background
checks for University staff, students, and volunteers can be arranged by the Program
Administrator with the University Office of Human Resources. Third party organizations will
be required under the terms of the contract to arrange for background checks for their
employees and volunteers at the contractor’s own cost. University Students serving as
Overnight Hosts of personal friends, family, or preenrollment admissions visits by High
School age Minors are not required to be background checked.
The following types of convictions will normally render an individual ineligible to work at a
Program in a paid or volunteer capacity:
a.
b.
c.
d.
e.
f.

Sexual offenses, including stalking
Crimes of violence involving physical injury to another person
Dependent abuse, endangerment, molestation, child pornography
Murder
Kidnapping
Listing on any sexual offender registry

Authorized Adults are required under this policy to notify the appropriate Human Resources
representative (in the case of employees and volunteers) or the Program Administrator (in the
case of University students and thirdparty program staff) of an arrest (charged with a
misdemeanor or felony) or conviction within 72 hours of knowledge of the arrest or
conviction. This includes any arrests or convictions that occur either between the date the

background check release form was submitted and the date work begins, or during the
conducting of the Program Involving Minors.

D. Behavioral Expectations for Authorized Adults
Authorized Adults and Overnight Hosts participating in any Program covered by this Policy:
1. Shall participate in and complete the mandatory youth protection training on signs of
abuse and neglect of Minors.
2. Shall watch for signs of Minor abuse or neglect and promptly report suspected instances
of abuse or neglect.
3. Shall limit physical contact with Minors to the following: side hugs; shouldertoshoulder
or “temple” hugs; pats on the shoulder or back; handshakes, highfives, handslapping,
fistbumping; verbal praise; pats on the head when culturally appropriate; touching hands,
shoulders and arms; arms around the shoulders; lifting young children when necessary;
holding hands (with young children in escorting situations).
4. Shall not engage in fullfrontal hugs; kisses; showing affection in isolated areas; lap sitting;
wrestling; piggyback rides; tickling; allowing a Minor to cling to the program staff person’s
leg; any type of massage given by or to a Minor; any form of affection that is unwanted by
the Minor or program staff; compliments relating to physique or body development;
touching bottom, chest or genital areas.
5. Shall not have contact with a Minor outside of the Program without parent arrangement
and permission.
6. Shall not pick up Minors from or drop off Minors at their homes or transport them to and
from offcampus activities. Authorized Adults MAY transport High School age Minors in
conjunction with recruiting visits, so long as the Authorized Adult is never alone with a
Minor. In addition, Minors may be transported by Public Safety as needed for emergency
medical treatment.
7. Shall not tell Minors “this is just between the two of us” or use similar language that
encourages children to keep secrets from their parent/guardian.
8. Shall not engage in inappropriate conversations with Minors that are sexual in nature
(“inappropriate” meaning any conversation which the Authorized Adult would not feel
comfortable having in the presence of the parent/guardian of the Minor).
9. Shall not engage in abusive conduct of any kind toward, or in the presence of, a Minor.
10. Shall not hit, physically assault, or inappropriately touch Minors; use language, make
suggestions, or offer advice which is inappropriate, offensive or abusive; behave in a
manner that is sexually provocative; act in ways intended to shame, humiliate, belittle or
degrade Minors; or otherwise perpetuate any form of emotional abuse.
11. Shall not provide alcohol or illegal drugs to any Minor or facilitate the Minor’s presence at
an event where there is underage consumption of alcohol or use of illegal drugs.
12. Shall not make any sexual materials in any form available to Minors or assist them in any
way in gaining access to such materials.
13. Shall not give gifts to Minors or their parent/guardian independent of gifts provided by
the Program.
14. Shall not take photos or videos of a Minor with personal cell phones, cameras or similar
devices in showers, locker rooms, restrooms, or other areas where privacy is expected
15. Shall not have any direct electronic and/or social media contact with Minors, unless it is
related to the Program AND another Authorized Adult is included in the communication
(This provision shall not apply to Admission (including Music and Athletics) recruiting).

16. Shall not violate any other provisions of DePauw University policy or any
federal/state/local laws or regulations.
Authorized Adults (but not University Students serving as Overnight Hosts of personal
friends, family, or preenrollment admissions visits by High School age Minors) participating
in any Program covered by this Policy:
1. Shall not Invite individual Minors to their home or place of residence. Any exceptions will
require authorization by the Program Administrator and written authorization by the
parent/guardian.
2. Shall not share sleeping quarters with Minors. Separate accommodations for Authorized
Adults and Minors are required other than in the case of the Minor’s own parent/guardian
or sibling. Minors should be placed in accommodations that allow for a locked door
between themselves and program staff. Program staff should not enter the sleeping
quarters of a Minor without another Authorized Adult present.
3. Shall not enter a facility used by a Minor such as a bathroom, locker room, residence hall
room, or similar area without another Authorized Adult present.
4. Shall not shower, bathe, or undress within the presence of Minors.
5. Shall not be alone with a Minor. If oneonone interaction is necessary, the interaction
must take place in an area in plain sight of passersby or witnesses, such as a dining hall or
café, or in an office or other unlocked space with a) doors and windows uncovered and
providing unobstructed view from outside of the office and b) in a building open to the
public at the time of the interaction.
E. Youth Protection Training for Authorized Adults
All Authorized Adults who participate in Programs involving Minors must complete youth
protection training annually, prior to the commencement of the Program. Youth protection
training must include a review of:
1. Basic warning signs of abuse or neglect of Minors
2. Guidelines for protecting Minors from emotional and physical abuse and neglect
3. Requirements and procedures for reporting incidents of suspected abuse, neglect or
improper conduct
4. All requirements in this Policy
All thirdparty organizations operating Programs involving Minors in DePauw facilities must
provide youth protection training to their Authorized Adults that covers the basic warning
signs of abuse or neglect of Minors; offers guidelines for protecting Minors from emotional
and physical abuse and neglect; and imposes requirements and procedures for reporting
incidents of suspected abuse, neglect, or improper conduct.
F. Staffing Ratios and Requirements
Each Program must meet the following minimum ratios of Authorized Adults to Minors:

AGES
6 to 8
9 to 14

RATIO FOR OVERNIGHT PROGRAMS
1:6
1:8

RATIO FOR DAY PROGRAMS
1:8
1:10

15 to 17

1:10

1:12

For purposes of the staffing ratios, the Authorized Adults must be at least 18 years of age and
have completed required youth protection training before interacting with Minors.
If, however, a Minor’s parent/guardian supervises the Minor at all times during the Program,
the required minimum staffing ratios do not apply to that Minor. The parent/guardian of a
Minor participating in the Program shall not supervise other Minors without qualifying as a
volunteer or employee of the Program.
The Program Administrator shall assign a supervisory Authorized Adult to be onsite and
available to Minors at all times. For overnight programs, the supervisory Authorized Adult
must reside in the housing unit. For Overnight Guests, their Host must be responsible for
their guest at all time.
G. Emergency and Safety Protocols for Programs Involving Minors
Each Program Administrator shall:
1. Establish a procedure for notifying the Minor’s parent/guardian in case of an emergency,
including medical or behavioral problems, natural disasters, or other significant
disruptions. The Program Administrator shall provide written information on the
notification procedure to Authorized Adults involved in the Program, parents/guardians of
Minors, if age appropriate  the Minor, and the Manager of Safety and Risk Management
Services (who will, in turn, provide it to the Office of Public Safety).
2. For overnight Programs and Overnight Guests, provide a roster of all Minors participating
in the Program to the Manager of Safety and Risk Management Services (who will, in turn,
provide to the Office of Public Safety). The roster shall include each Minor’s name, sex,
age, and home address; local room assignment; phone number of parent/guardian; and
emergency contact information.
3. Provide information to the parent/guardian detailing the manner in which the Minor can
be contacted during the Program.
4. Provide the Manager of Safety and Risk Management Services (who will, in turn, provide
to the Office of Public Safety) with a roster of Program staff and contact information,
including information on the Program Administrator.
5. For overnight Programs, distribute to all Program staff the Public Safety Emergency
Procedures Guide and, for Minors, distribute a summary of the Emergency Procedures
Guide. Review the information in the guide with them upon arrival or as soon as
practicable thereafter, but prior to their first night on campus.
6. Program staff may distribute medications to Minors only under the following conditions:
a. The Minor’s parent/guardian must provide the medicine in its original pharmacy
container labeled with the Minor’s name, medicine name, dosage, and timing of
consumption. Overthecounter medications must be provided in the manufacturer’s
container and labeled with the Minor’s name, dosage, and timing of consumption.
b. The parent/guardian must provide written authorization before Program staff may
distribute any medication to a Minor.
c. Program staff shall keep the medication in a secure location and, at the appropriate
time of distribution, meet with the Minor in the presence of another Authorized
Adult.

d. The Program staff member shall allow the Minor to selfadminister the appropriate
dose as shown on the container.
e. For medicine that the Minor cannot selfadminister, the parent/guardian must make
arrangements with a thirdparty health care professional unaffiliated with the
University in advance of the Minor’s arrival. In no event will a University health care
professional be responsible for such administration.
f. Minor may carry personal “epi” pens and inhalers during activities for
selfadministration.
H. Rules and Disciplinary Measures for Programs Involving Minors
Each Program Administrator shall develop and make available to participants and their
parent/guardian the rules and disciplinary measures applicable to the Program. Program
participants and staff must abide by all applicable University policies and regulations and may
be removed from the Program for noncompliance. Program rules must include the following:
1. The possession or use of alcohol and other drugs, fireworks, guns, or other weapons is
prohibited.
2. The operation of a motor vehicle by Minors is prohibited while participating in a Program.
3. Staff and participants must park vehicles in accordance with University parking
regulations.
4. Minors may leave University property during the Program only under stated conditions.
5. No theft or violence, including sexual abuse or harassment, will be tolerated.
6. Hazing of any kind is prohibited.
7. Bullying, including verbal, physical, and cyber bullying, is prohibited.
8. No use of tobacco products will be tolerated. The University prohibits smoking in all
University buildings, including the use of ecigarettes.
9. Misuse or damage of University property is prohibited. Charges will be assessed against
those responsible for damaging or misusing University property.
10. The inappropriate use of cell phones, cameras, imaging, and digital devices is prohibited
including use of such devices in showers, restrooms, or other areas where privacy is
expected.
11. The Program must adopt and implement rules and regulations for proper supervision of
Minors in University housing.
a. The Program must comply with all security measures and procedures specified by
the Office of Campus Living and Community Development and the Office of Public
Safety.
b. Overnight Guests are expected to follow University rules and guidelines. Hosts of
Overnight Guests can be held responsible for the behavior of their guests.
I.

Reporting Suspected Abuse and Responding to Allegations of Inappropriate Conduct
All Authorized Adults who suspect or know of child abuse or neglect must report this
information immediately to the Indiana Child Abuse and Neglect Hotline (8008005556), the
Program Administrator, and the Office of Public Safety. If the situation involves an emergency
and/or the victim is in imminent danger, place the call to 911.
If an allegation of inappropriate conduct has been made against an Authorized Adult
participating in a Program, he or she shall discontinue any further participation in the Program
until such allegation has been resolved to the University’s satisfaction. It is the Program

Administrator’s responsibility to ensure that the Authorized Adult’s participation in the
Program ceases as soon as the Program Administrator becomes aware of such an allegation.
J.

Transporting Minors
When transporting Minors by motor vehicle:
1. Program Administrators must be notified of all transportation activities to initiate
standard travel procedures.
2. Minors must never be transported without written permission from a parent/guardian in
the form of a Release of Liability associated with the Program. Program staff must take
copies of the signed Release of Liabilities with them on the trip.
3. Drivers must be in compliance with the University’s Transportation and Vehicle Use Policy.

K. Third Party Contractor Requirements
Contracts with nonUniversity organizations bringing Minors onto the campus for an overnight
stay or for consecutive day (or longer) visits must include the following provisions:
1. Language making it clear that the nonUniversity organization has been provided with a
copy of or link to this Policy and will abide by the requirements contained within, along
with a notification that failure to abide by the Policy may constitute grounds for
termination of the activity.
2. An indemnification clause in which the nonUniversity organization agrees to indemnify
the University for claims, lawsuits, or other actions that arise as a result of the
nonUniversity organization’s use of campus facilities.
3. General Liability insurance with limits of at least $2 million per occurrence and $2 million
aggregate and the University shown as additional insured.
4. Effective with the 20162017 academic year, Sexual Misconduct (also known as Abuse and
Molestation) Liability insurance with limits of at least $2 million per occurrence and $2
million aggregate and the University shown as additional insured will also be required.

