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Get Published
in the ET!

President’s Message

to better serve you... Estimating Today requests that you,

Marcene N. Taylor, CPE

the members of the American Society of Professional Estimating,

ASPE National President
mtaylor@mticost.com

help us to make this newsletter informative. We want to hear from
you. Please share your real-time project experiences, ideas and
thoughts. Know

of a hot topic or trend?

Contact us,

and we will gather information on the subject and report our findings
here in Estimating Today. Proud

of a project?

Send it over;

we will publish it in the project profile section, which, by the way, is a great way to have free advertising of your
company’s achievements and contract awards. We want to provide our members with information valuable to
their personal and professional development, and we

need you!

Below is a listing of potential articles; if you have an idea, let us know.
We can help, but we need your input first.
● Professional development, educating
estimators, certification of estimators
● Technology, software update, bidding with
electronic documents
● Careers in estimating – guidance,
leadership, and motivation
● Profiles of prominent estimators in the
industry
● Labor shortage
● Accident prevention and loss control

●
●
●
●
●
●

Trends in Estimating
Disaster remediation estimating
Sustainable materials
LEED®
Escalation and shortages
Construction problem solving and
decision making
● Contract documents and construction law
● Providing estimates for negotiated work
and improving bid packages

Project Profile Articles:
In addition to articles, Estimating Today welcomes project profiles of our members. This is an excellent way

W

hat estimators do for work daily is unique to us. When you are at a dinner party and someone asks what you do, you can reply that you’re a construction cost estimator but that is
going to require some explanation. Usually by the second sentence of explanation, the
person’s eyes have glazed over; and they don’t really understand. Despite that, what we do is cool; and
we should be
recognized by our peers for our efforts. At ASPE, we spend a lot of time talking about our
organization and how to help chapters create value to drive membership, but we don’t spend enough
time honoring our career accomplishments.
For the first time this year, ASPE is honoring what estimators do. I hope you have taken the time to
consider the new for 2017 Industry Awards. We are excited to acknowledge the accomplishments of
our members and their firms for their work. There are three industry awards.
•

Best Estimate – Award for the best overall estimate of a proposed project in any sector with
benchmarks such as estimate efficiency, accuracy, revisions, client satisfaction, tools and
technology, and solutions for unexpected challenges.

•

Best Project – Award for the combination of excellence across the entire scope and process of a
project with benchmarks such as budget control, safety, value to the community, project
management, team work, efficiency, and innovation.

•

Most Innovative Project – Award for the project that displays the most unique and innovative
processes with benchmarks such as innovative or creative design build, technology solutions,
green innovation, community involvement, and addressing concerns.

The application forms are easy with narratives and pictures. I hope you take advantage of the
opportunity to receive acknowledgement from your peers for the cool things you do as well as to have
your company honored with us. The Industry Awards will be awarded on Friday, July 14, 2017 at the
Mile-High Summit. This year’s Summit is going to be completely new for ASPE, and you are going to
be really excited by the changes. Space for the Summit is limited, so please register quickly to be a part
of the new ASPE!

to highlight your company’s accomplishments. We encourage any company to submit a project description
and associated four-color artwork, in jpeg format, to the editorial staff for inclusion.

To get your article published in the ET, contact Tina Cooke at tina@aspenational.org.
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ASPE Launches New Proficiency in Estimating Exam

Executive Director Corner

S

tarting June 2017, ASPE will offer a new Proficiency in Estimating Exam (PIE). Designed with
both employers and entry estimators in mind, the PIE Exam tests estimating skills appropriate
for an entry level estimator with two years of experience. The Exam may be requested by a
potential employer as a pre-screening process or voluntarily taken by new estimators to highlight
their skills in preparation for a job search.
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Demonstrating proficiency in this Exam can assist employers in determing the competency of entry
level estimators before hiring them. For example, suppose an employer received a resume professing
estimating experience. How can an employer be sure that the estimating experience listed on the
resume is more than helping out on bid day a few times? The PIE Exam tests a variety of typical
skills that are required by estimators including simple mathematical calculations, technical
knowledge and basic contract fundamentals.
From the perspective of an entry level estimating applicant, the PIE test provides a specialized
certificate that can be added to supplement a resume in order to validate competency. Passing the
PIE Exam will help showcase the applicant for further consideration. In addition, taking this Exam
also demonstrates the extra initiative on the part of the applicant. This will help a resume stand out
and move to the top of the pile!
The PIE Exam is the product of many ASPE members and staff including the Standards Technical
Committee. The PIE Exam was beta tested and refined to arrive at an exam that will be a benefit to
both employers and prospective entry level estimators. Visit www.aspenational.org to learn more.

Ashley Stone
Ashley@aspenational.org
Certification
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Why Generation Y?

unrivaled in any other industry. Skilled trade labor cannot

How Will the Trades Catch the Interest of the

be outsourced to another country, like so many jobs have

Millennials?
The Millennials are an interesting group. They grew

been of late. Another advantage? Unlike many profes-

tem. That doesn’t help with the public’s somewhat negative

sional careers, a skilled tradesman’s work is done at the

up with the Internet, cable television, video games (the

for skilled tradesmen or estimators, you will certainly know

perception of careers in construction. With so much empha-

end of the day and there is no reason to check emails or

sophisticated ones!) and so much more. They literally have

that there is a shortage of both! This acute shortage holds

sis on college education, a career in the trades has often

stay “plugged in” to the job. And, unlike a desk job when at

the world at their fingertips. This group has been labeled

back many companies from expanding. It is estimated

been looked down upon. As a result, there hasn’t really

times it feels like you are getting little accomplished, there

“self-absorbed,” “special” (think about ‘everyone gets a

that at least 70% of construction companies have difficulty

been definite career paths available to those that are inter-

is a sense of satisfaction from manual work done skillfully.

medal’ and participation trophies), and “coddled.” On the

finding and recruiting qualified workers. With the unemploy-

ested so they can use their ambition, to train and ultimately

ment rate at 4.4% (down from 10% in October 2009), the

land a job in the construction field.

If you are one of the myriad of contractors looked

flip side, this group is team oriented, interested in learning
Untapped potentials?

(especially where it involves technology), and in finding
their place in a corporate culture that promotes from within.

So we still haven’t solved the problem of getting

shortage will undoubtedly get worse.
A career in the trades can be lucrative though…

Communication is the key with this group of young

people into the construction field. I think that there are more
people available that what the Bureau of Labor and Statis-

people, but it’s not the “old fashioned” methods that work.

ling. Consider this. A four year college education can run

tics estimates. Consider those that are unemployed. There

It’s a collaborative approach to work; it’s using social me-

a number of contributing factors. Baby Boomers, those

somewhere between $100,000 to $160,000 plus interest on

are “discouraged workers” who have stopped looking for

dia; it’s using training to keep them interested and moving

born between the years of 1943-1964, are aging, and many

student loans. Trade school can run somewhere between

work because they don’t think there are any available jobs.

forward. Mentoring works well here, especially when paired

are retired or close to retiring. Millennials, those born in

$6,000 and $30,000 depending on the trade and the dura-

What if training was available? Would they move toward

with a mentor that can effectively communicate with a

the 1980’s to late 1990’s, have been raised with a college

tion of the schooling. At the high end, then, a student would

the trades?

person that may not be the best communicator. (Let’s face

versus “trades” focus. In fact, there has been limited social

save $130,000 (plus interest) on schooling and they would

acceptance, and in some cases, a stigma, of having a job

be able to work at their trade during schooling, immediately

construction industry could tap—returning veterans and

is the preferred method over talking on the phone or

in the trades versus one that requires a 4-year college

making money.

women. Some tradesmen are returning veterans and due

emailing.) Keep in mind though, that, in general, the con-

to illness or injury they cannot work in the field anymore

struction industry isn’t one to coddle; it’s all about produc-

Why is there a shortage?

A job in the trades can be financially compel-

How exactly did this shortage happen? There are

degree. Statistics point to the fact that this shortage will be

There are also other advantages of a career in a

There are also two groups of individuals that the

it. Texting is not the best form of communication yet it

further exacerbated by the following. The number of adults,

trade. Most of the trades are experiencing growth ahead

but they can still be a valuable sources to the trades. How

tion and at times “trial by fire.” However, if a company uses

aged 18 to 26, is expected to decline over the next 5 years,

of other professions. Jobs for electricians, for example, are

about training them for positions in estimating or project

a proactive approach to effective developing and managing

and the number of those younger is expected to stay flat

experiencing a 14% growth rate and this rate is projected

management? Positions for women are also available in

this unique group, it would help to bridge the gap in the

for the next 10 years. However, there are 80 million people

to last until at least 2024, well ahead of other jobs. Jobs for

construction trades, although women have not been “tradi-

workforce

between the ages of 10 and 30, so despite the decline, the

estimators are on the rise as well! Industry professionals

tional” construction workers. However, with the advance of

deficit.

available number of employable adults is still rather large.

say that the estimator shortage across all trades is approx-

groups reaching out to women to join the trades, they can

imately 150,000 and from what we see, that number is

be viable construction workers. The National Association

When advertising a position within your company, use the

probably much higher. As demand increases for seasoned

of Women in Construction estimates that in 2014, women

words that they want to hear—software, advanced meth-

estimators, so do salaries. In effect a person could start

accounted for 8.9% of all people working in the construc-

ods, tablets, efficient new methods to completing a task. It

with the help of state and/or federal funding, needs to make

off in the trade as an apprentice and work his or her way

tion industry, and in construction, women earn on average

all helps. When recruiting, also consider the use of social

technical education a priority in high schools and commu-

into an office position in estimating or project management,

93.4% of what men make. In terms of the construction esti-

media. This generation is the most plugged in to social me-

nity colleges. However, many states, not to mention the

catapulting their earning capacity to that rivaling a college

mating field, opportunities for women are vast and women

dia than any other. Believe it or not, “having a life” is also

federal government, appears to be cutting expenses rather

graduate!

traditionally make better estimators than men!

extremely important to this group. They expect flexibility.

The solution seems simple but it’s not.
It is clear that the construction industry as a whole,

than investing in the future of the technical education sysET 2017							

Yet the construction industry is not usually flexible. Flexi-

A job in the trades also offers job security that is
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Technology also offers huge appeal to this group.
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bility comes when the work is getting done despite taking

and LinkedIn are all vehicles to deliver the message. The

Facebook or phone breaks, versus the old fashioned coffee

companies that do the best job of recruiting, managing,

or smoke break. Are they really that different from each

training and retaining newer members of the trade will be

other? Perhaps it is just a matter of perspective.

the most successful; it certainly is a long term project. It’s
going to take construction companies of all trades to think

Moving Forward

differently, unlike any time in the past. As the industry ages,

Construction is moving at a fast pace with a growth rate of

we will not have a choice but to employ new methods to

22% per year. The shortage of qualified workers must be

attract and retain new workers. It’s not going to be easy

addressed sooner rather than later. The reality is that the

but it is going to be absolutely imperative as the economy

younger generations are different and as such, a different

rebounds and even more construction takes place. What

approach must be used to attract and retain these workers.

will you do to ensure that this happens?

HTETCO
Painting an Exterior
Masonry Wall

By: Linda Candels

Corporate culture must shift a bit from what used to work
with the Baby Boomers towards what will work with Generation X and Generation Y, also known as Millennials. For
Millennials, work is a means to an end yet they are looking for a “quality of work” environment that respects their
opinions, offers a career path, promotes teamwork, and a
dynamic, changing environment that is not boring. Indus-

Linda Candels, is co-founder of Candels Estimating LLC,
an outsourced estimating consultant specializing in
electrical take-offs, value engineering, budgeting. She currently holds the position of president of Candels
Estimating Training LLC and is a board member of the
Consulting Estimator’s Roundtable and a member of ASPE.
Located in Fort Myers, FL, Candels Estimating and Training
has a nationwide clientele.

try trade associations must band together to collectively
appeal to this group. Social media must be at the forefront

By:Lorenzo Martinez, Jr CPE
Southwest MAL 91
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Section 1: Introduction
The purpose of the following technical paper is to
provide the reader general information on how to estimate the painting of an exterior masonry wall. There
are several components that can be part of painting
a masonry wall such as sealers, repellents, sealants/
caulking. However, this paper will only focus on the
application of a primer and top coating to a new
exterior concrete wall surface comprised of “masonry
units”. The paper will be presented from the view of a
painting subcontractor.
Main CSI Division
Division 09 - Finishes
Main CSI Subdivisions
Subdivision 09 90 00 - Painting and Coatings

Brief Description
The use of masonry unit walls is common in facilities
such as elementary schools, prisons, carwashes, or
where abuse to the facility is a concern. Unfortunately, the standard gray color of a typical masonry unit
is not quite appealing especially if it makes up a large
amount of the exterior wall. The requirement to paint
new exterior masonry addresses the look of an unfinished product along with preserving a porous material. Adding further protection to a durable material
minimizes the amount of future maintenance and
increases the overall longevity of the wall. Properly
painting an exterior masonry wall often proves advantageous to the project considering the long term
benefits over the initial cost.

Section 2: Types and Methods of Measurement

Paint is quantified by surface area, referred to as
square feet, however suppliers sell and quote large
amounts of painting materials by the gallon. Traditionally, paint manufacturers suggest a coverage area per
gallon based on the type of paint and certain conditions. The suggested paint coverage areas typically

ET 2017							

range between 200 and 300 square feet per one
gallon of paint. Keep in mind that the suggested coverage areas are usually considered a “rule-of-thumb”
and may not account for waste, multiple coats, and
unusual surface conditions. In regards to painting
an exterior masonry wall, the amount of square feet
covered by a gallon of paint is highly dependent on
whether the masonry wall is comprised of smooth
or “split-face” units. Another concern affecting the
amount of materials used but also the productivity is
the method in which the paint materials are applied.
The estimator must recognize the projects conditions
and identify the most effective method for applying
the required paint material. The concerns with different surfaces and the appropriate method of application will be discussed further in the section below
(Section 3: Factors that Affect Take-Off and Pricing).
The overall floor plans and exterior elevations in a set
of construction documents are best used to calculate the surface area (square feet) of an exterior wall
surface. The use of a digital take-off tool is ideal in
measuring and keeping a total tabulation of exterior walls on a large project in a short period of time.
Therefore, a digital tool eliminates extensive use of
the architect’s scale that requires the estimator to
keep a manual tabulation. Be cautious with noted
scales on the plan documents by confirming with a
noted dimension.
The aerial view of a floor plan allows the estimator to
accurately identify and measure the horizontal dimension (length) of all exterior walls that require painting. The floor plan allows the estimator to accurately
measure curved walls along with identifying alcoves
that many times do not appear on the exterior elevations. Any curved walls that do appear in the exterior
elevations many times depict a foreshortened view
that would cause inaccuracies in the take-off. The
estimator should also view the site plans for dumpster enclosures and retaining walls that are usually
constructed of masonry and require painting. The
site and floor plans usually identify a masonry wall
with a cross-hatching pattern. The exterior elevations
are then used to determine the vertical dimension
(height) of the exterior wall. In turn, the length and
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the height are multiplied to calculate the overall
surface area (square feet) of the exterior wall. Additional areas for openings and changes in materials are
gathered from the exterior elevations. If available, the
estimator will need to review building sections and
wall sections to help confirm wall heights and material
transitions that may not be as distinct in the exterior
elevations.
The estimator should recognize the amount of openings that can lead to reduced production for “masking” the openings or “cutting-in” around them. The
estimate should deduct for large openings exceeding
100 square feet. In turn, reducing the amount of
surface area for calculating materials is can be displaced by the increase of labor cost to account for
each opening. Once the surface area of the wall is
known, the estimator can apply multipliers for waste
or unique conditions such as type of paint, surface
texture, and method of application. The use of a
waste factor covers the extra materials that assist in
completing the project but considered not a part of
the final product. A waste factor typically accounts
for color selections and stored paint materials for the
owner’s future use. This waste factor is applied to
the original amount of calculated materials. Adjusting
the manufacturer’s suggested coverage areas is the
preferred method to account for unique conditions.
These adjustments are gathered from the estimator’s
previous project experience along with accurately
utilizing historical data. The estimator should be cautious and carefully evaluate all project conditions that
may affect one or several components of the material
take-off. The calculations can then be summarized
to determine the amount of paint required for the
project.

Material Take-off Review
The material take-off is done by first measuring the
wall for both the horizontal and vertical lengths in order to calculate the area. A spreadsheet with formulas
added (see Section 9: Sample Material Take-Off and
Pricing) can assist in accounting for required gallons
of paint along with factoring waste, surface conditions, openings, and various dimensions.
ET 2017							

Surface Area (Square Feet) – calculated by multiplying the horizontal dimension (length) by the vertical
dimension (height).

Section 3: Factors that Affect Take-Off
and Pricing
Small versus Large Quantities
The size of the project should always be kept in mind
when estimating any type of project. The smaller
projects with fewer quantities tend to have a higher
unit cost than larger projects with far more amount
of materials. At times a supplier may offer a discount
when a large amount of materials are being purchased for a single project. However, the same discount might not be available on the next project that
has half the amount of materials. Also, keep in mind
that it will cost the same for the supplier to deliver
twenty gallons of paint as it would to bring out forty
gallons. Quantity also has a direct impact on production rates and the overall labor cost. A larger project
offers more time to absorb any learning curves ultimately increasing the effectiveness of the operation
and reducing the labor cost.
Effects of Application
Completing the project in a timely fashion is heavily
dependent on the method of application. If unexpected or unproductive time is spent on a project utilizing
personnel due to improper application, the labor cost
begins to increase. The preferred method for applying
paint to a masonry wall is with an airless paint sprayer. The use of a block filler primer before spraying
allows for fewer top coats which helps provide the
required amount of coverage in less time. The painting of a masonry surface without a block filler primer
is a slower process that would most likely require
additional materials to achieve the desired coverage.
Other methods include using paint rollers and brushes; however these methods prove to be the most time
consuming thus affecting the productivity.
Geographic Location
The material, equipment, and labor costs are impacted to some degree by geographic location. The ability
to acquire the required materials for a project should
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be determined beforehand. Additional cost may arise
for delivery and handling of materials if a local supplier is not available to fill the order. Also, some project
sites may have challenging terrain with steep grades
thus requiring the use of wheeled man-lifts and required personnel to operate such machinery. Unfortunately, the availability of skilled painters and laborers
varies from one location to another and greatly affects
the ability to perform top quality results. If the appropriate personnel are not factored in then the consequences usually mean decreased productivity and
work that must be redone at a loss to the company.
Remember, using an appropriate labor force that commutes will also add cost to the project for provisions
such as fuel, lodging, meals, and incidentals.
Weather
The main issue with unexpected
weather changes is the reduced
productivity that causes labor cost to
increase. The fact that painting an
exterior masonry wall occurs outside
should force the estimator to adjust
production rates based on anticipated
changes in weather at different times
of the year. The use of relevant past
productivity is most likely the best
adjustment tool. Also, the estimator can
gather weather records and identify common trends
to determine when the most adverse weather conditions may occur during the project schedule. The
weather conditions that greatly impact the painting of
an exterior masonry wall are high winds, precipitation,
and extreme temperatures.

Section 4: Overview of Labor, Material,
Equipment, Indirect Costs, and Mark-Ups
The total price for painting an exterior masonry wall
is broken down into three categories labor, materials,
and equipment. Taking the time to review all plan
documents along with specifications will ensure that
proper components are included in the project cost.
The following sections will also inform how a contractor’s indirect costs and mark-ups play a factor in the
estimate.

ET 2017							

Labor
A labor force is comprised of people who perform the
necessary work for compensation defined as a labor
rate. Labor rates include the person’s base hourly wage and labor burden. Depending on the work
itself, labor rates vary by the employer or may even
be based upon government issued Prevailing Wage
Rates; either source is dependent on market conditions that fluctuate from location to location. On larger projects labor rates are converted into a crew rate
to accommodate the unit of measure used for take-off
and productivity rates. The pricing used in the sample estimate is based on two painters, one acting as
a supervisor, plus one common laborer to develop a
total crew rate.

Larger and more complex projects will require a closer
analysis to determine the best crew make-up that
ensures the most productivity with the lowest cost.
An estimator should understand that an increase in
personnel doesn’t necessarily affect the productivity in
a positive way. As discussed earlier, labor productivity
can be affected by the availability of skilled labor, site
constraints, and adverse changes in weather.
Material
The required amount of paint can be calculated from
the total square feet area and priced by the gallon. A
sufficient amount of time should be taken to properly
list and organize all required materials. The initial time
used helps evaluate and adjust any future changes
in an accurate and timely fashion. Keeping track of
supplier discounts on materials and knowing when to
apply them can often dictate who gets the project.
As discussed earlier, a waste factor should be added
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and based upon the calculated gallons of paint being
applied. The estimator must also remember to include
other possible charges to the materials such as sale
tax and delivery costs.
Equipment
For every project a close consideration should be
given to what type of equipment is needed and how
much is actually required. A close survey of the site
conditions will help determine what equipment is
needed to effectively complete the project. Depending
on the size of the project the estimator may need to
factor in the use of scaffolding, man-lifts, and airless
sprayers. If the company does not own the equipment that is needed or the equipment is occupied on
another project it can be rented from a local equipment company. The opportunity to rent a piece of
equipment by the day or week can be cost less than
purchasing new equipment and having to deal with
recouping the investment, especially if it’s a small
project. Small tools can also be handled by itemizing
or applying a percentage on labor costs to cover items
such as rollers, brushes, and masking tools.
Indirect Costs
The indirect costs applied to the direct costs above
are for items that allow the company to perform and
complete the project. Such indirect costs include
bonding, insurance, temporary facilities, and fuel. The
estimator can list and add all necessary indirect cost
or most commonly a percentage is applied to the direct cost. A percentage for indirect cost is different for
each company and should be determined by specific
project conditions.
Mark-Ups
The gain from a company’s capital investments is considered being profitable. In other words, the remaining revenue after paying for both direct and indirect
costs for the project is a profit for the company. This
is usually handled by applying a percentage markup to the entire cost. Depending on the company,
mark-ups can be separated with distinct percentages
for overhead and profit; some companies chose to
view mark-ups as a total combination of overhead
and profit. Applying the correct mark-ups can be
influenced by several factors such as competition,
ET 2017							

risk, and the amount of work the company has backlogged. Most companies have upper management
apply the final mark-ups because of the overall goal
to have a successful project along with future growth
for the company.

Section 5: Special Risk Considerations
The following risk or concerns are some of the most
impactful items that the estimator should consider
when finalizing the estimate. Being that painting an
exterior masonry wall occurs outside only increases
the level of risk an estimator has over the actual cost
upon performing the work. The estimator cannot
control all possible risk; however one can anticipate
the situation and determine whether to account for it
in the final cost. Some of the risks are:
1. Adverse weather conditions (i.e., high winds,
precipitation, extreme temperatures)
2. Available skilled labor force
3. Material availability
4. Site conditions (i.e., sloping/steep grades, limited
staging area)
5. Surface conditions (i.e., Smooth, Split-face)
6. Existing surfaces to be re-painted

Section 6: Ratios and Analysis
The proven method to determine accuracy in an estimate comes from previous results on projects performed by the company. It’s important to gauge the
estimate to a project with similar conditions in order
to have an accurate comparison. Certain conditions
such as quantities, crew size, and productivity have
the greatest impact on an accurate comparison. The
estimator should take the time to review the estimate
for any possible mathematical errors before determining that the historical data proves the initial estimate
false. Ratios are another helpful tool when verifying
unit cost in comparison to the total cost. A typical
ratio for painting an exterior masonry wall is for the
material cost to fall between 45 to 65 percent of the
total cost. Experience and keeping track of project
results is vital for an estimator to create a systematic
approach to accurately compare projects. If lack of
experience is an issue, the estimator can use
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Section 8: Sample Drawings and Details

publications or software programs to determine a
starting point on completing a project specific estimate. Keep in mind that many industry sources provide cost information that does not consider unique
site conditions or local competition to name a few.

This section includes examples of floor plans, elevations, and details commonly used to estimate the cost
of painting exterior masonry walls.

Section 7: Miscellaneous Pertinent Information

The most frequent cause in producing inaccurate
estimates is failure to examine all project documents.
All project documents not only include floor plans,
walls sections, and details but specifications as well.
Most importantly, front-end documents (General
and Supplementary Conditions) contain information
on working hours, weather days, and provisions on
price increases. On the same note, the specifications
may require that certain items such as scaffolding be
provided and installed by the general contractor for
use by all trades. If the estimator is unaware of such
a provision and includes it in the project costs then it
could reduce the chances of getting the job. Numerous other items that may be requested as part of the
painting estimate which we have not gone over today
are power washing, sealants/caulking and
water-repellants.
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Section 9: Sample Material Take-Off and Pricing
Please note that the following take-off and sample estimate is not based on the plans included in Section 8.

Section 10: Terminology/Glossary
Masonry Unit: natural or manufactured building units of burned clay, stone, glass, gypsum, concrete, etc.
Rule-of- Thumb: a statement or formula that is not exact but is close enough for practical work.
Split-Face Unit: concrete masonry units with one or more faces produced by purposeful fracturing of the unit
to provide architectural effects in masonry wall construction.
Masking: the temporary covering of areas adjacent to those to which paint is to be applied.
Cutting-In: a painting technique used to paint around the edges of an object or areas, such as trim, light fixture, or an opening.

Section 11: References
R.S. Means Building Construction Cost Data, 65th Edition 2007
ASPE’s Standard Estimating Practice Manual, 7th Edition

Click Here for
PDF Drawings
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Award Submiisions for Upcoming Summit

ASPE

Industry Awards

Introducing the Newly
added awards for 2017...

Tradition. History. Recognition.
ASPE wants to highlight your efforts, your company, and your project success! The new Industry Awards
emphasize the positive results an estimator brings to the construction process. Individual estimators, as well as
members of a company’s estimating team, have an opportunity to be recognized for their contributions for the
successful delivery of projects of varying sizes. Share with your fellow estimators the exciting projects on which
you work and feature the companies you partner with.

Industry Awards

Intentions to Submit? Don’t wait any longer! June 7th Deadline.

Submission process is easy! We want everyone involved!

Submit by Wednesday – June 7th
As an ASPE member, show others what makes the Art of Estimating a rewarding and exciting career!

Best Estimate

Best Project

Most Innovative Project

The ASPE Industry Best Estimate Award is
given to the entry in its sub-category that
displays the best overall estimate of a
proposed project across any sector.
Benchmarks can include, but are not limited
to the following.

The ASPE Industry Best Project Award is
given to the entry in its sub-category that
displays a combination of excellence across
the entire scope and process of the project
submitted. Benchmarks can include, but are
not limited to the following.

The ASPE Industry Most Innovative Award is
given to the entry in its sub-category that displays
the most unique and innovative benchmarks
across the entire scope and process of the
project submitted. Benchmarks can include, but
are not limited to the following.

- Estimate Efficiency
- Estimate Accuracy, Budget and Materials
- Revisions
- Client Satisfaction
- Tools and Technology Used
- Solutions for Unexpected Challenges

- Budget Control
- Safety, Staff and Environmental
- Value to the Community
- Project Management
- Team Work
- Materials Efficiency
- Project Innovations
- Use of Advanced Techniques/Software

- Innovative Design Build
- Creative Design Build
- Technology Elements of Project
- Technology Solutions
- Green Innovation
- Community Involvement
- Addressing Environmental or Coding Concerns

All Entries Must Include a Project Narrative

Submit Today!

Your narrative must not exceed a maximum of 750 words. The narrative should
focus on why the project should be considered the best in its category. This
information will also be used for the award presentation should you win an
award. Note: The descriptions of each of the required elements are meant to be
used as guidelines. You should interpret all criteria based on your own unique
project submission and respond accordingly.

Visual Presentation:
While points are not awarded for the visual presentation, the photos may impact
your entry in that they help to tell your story. Support your narrative with photos
that show the scope and process of the project and any challenges described in
the narrative. You may include up to 3 photos in your project submittal.

Three ASPE Industry
Award Categories:
Each award is separated by project catagories
that are defined by project budgets and final
costs. They are the same classifications for all
three awards.
o Projects Under $5 million
o Projects Between $5 million and $10 million
o Projects Above $10 million

NOTE: ASPE reserves the right to adjust categories based on number of submissions received.
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Call to submission before deadlines
on upcoming 2017 Awards!
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Executive Director Corner
M. Todd Dyer
Executive Director
Todd@aspenational.org
My dad taught me about hard work. A truck driver who dropped out in the
eighth grade, twelve hour days were the norm for him. In my thirty plus years
in the construction industry I have been surrounded by people who value hard
work the same as he did. Workers in our industry regularly work sixty plus hour weeks and our busy modern lifestyles mean very limited time for volunteer and membership activities after work and family
obligations. Coupled with that, the past twenty years has seen a diametric shift in how we engage with one another.
Generation X and Millennial’s sense of community and fellowship is defined as much on Facebook, Instagram, and
Twitter as it is face to face. This evolution has resulted in many associations that were formed in pre-Internet days
dropping members in droves.
Our Society has faced the same issues as almost every other. Membership has been going down. Our leadership
recognized this, saw the trends and the need for change. As with many things now, you either adapt or die. My
conversations with our Governors has been uniformly grim. “The chapters are dying” is a unanimous theme I
heard, and our membership trends back them up.

Stay ahead of the curve with updated standard contracts.
The revised contracts address insurance changes,
legal developments, and refine terminology.

That’s the bad news. So, what do we do now? Can we fight the overwhelming trends? The answer is yes and no. If
we try to do things the way we always have, the answer is “no”. We will be doomed to riding the trend to extinction.
However, if we change, we can flourish. The opportunities are there. According to the Bureau of Labor Statistics in
2014 there were over 200,000 cost estimators and they were expanding at 9% per year. That is a huge audience.

ConsensusDocs are the only contracts written by
40 leading design and construction industry organizations.

That begs the question, “how do we change?” We must focus on our customer, you! We must be able to show you
how you cannot afford to NOT be a part of ASPE. We have to bring you value.

Subscribe now… ConsensusDocs helps YOU
build a better foundation for project success!

ConsensusDocs

ASPE is made up of so many amazing people. Our association’s leadership has worked tirelessly for the good of
ASPE. They have taken a stand, made the tough decisions, and built the foundation for us to grow. Our business
office staff is made up of hard workers who are focused on serving our members. Most importantly though is our
greatest resource, you, our members. I have never seen a group of people who care so much about their organization
and who are so committed to its future. So many of you give freely of your time to make the Society a better place.
I am so honored that I get to be a part of it. This is where I want to be. I will be reaching out to you all soon. Each of
us has something to offer. Those of you who want to give of your time and talents, we can use you.

®

g You Ahead of
n
i
p
the Cur v
e
e
K

e

We have all the parts we need to be extremely successful. We are assembling teams to develop plans on how we get
there. Then all we need to do is execute. We will roll up our sleeves and do what it takes. Then soon we will look
back and see how far we have come.
It’s going to be a wonderful journey, and I can’t wait to take it with you.

ASPE Members Save 20%, Discount Code ASPE100
ET 2017							
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Annual Summit Session Descriptions

2017

BEYOND THE
NAMES

ASPE SCHOLARSHIP
FUNDRAISER

Don’t miss this opportunity to learn a little more about the
featured speakers for the 2017 Annual Summit in Denver, Colorado.

Please mail gift card donations to:
Jennifer Cochran
Society Business Office
2525 Perimeter Place Drive
Suit 103
Nashville, TN 37214

Donate

By
June 30, 2017

Gift Cards of any denomination* or small door
prizes (suitable for traveling) will be raffled at the
2017 Annual Summit.
*Make sure the gift card value is shown on card.
ET 2017							
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KJ McCorry, Speaker for Officiency Inc.

Creating Time Efficiency & Managing Multiple Priorities
At the end of your workday do you feel exhausted, overwhelmed and unproductive? In
today’s busy world it is important for workers to be as effective as they can with the limited
hours of time during the day. If the unexpected interruptions and crises are affecting your
productivity, then it is time to take control of your workday!
Objectives: In this workshop you will learn how to:
• Implement practical and specific time management skills that will increase your
effectiveness and reduce time-wasted activities
• Gain confidence in managing your time, schedule and priorities
• Manage your day in the midst of a busy and hectic work environment

GAIN CRITICAL INSIGHT
THAT KEEPS YOUR BUSINESS
MOVING FORWARD

Niel Nicholaisen

Chief Information Officer, OC Tanner

Two Concrete Things That Accelerate Transformation

UNPARALLELED GUIDANCE

Nora Burns, Speaker & Hiring Consultant

It’s Not Actually Worse Than Death: Surviving (and THRIVING at) Public Speaking
Fear of public speaking is quite common; unfortunately that fear can cripple your career,
since it’s almost impossible to be successful without having to present to a large group at
some point, no matter what your formal job title or function may be.
Whether you are responsible for presenting to your team, a larger group within your
organization, or to an external audience, it pays to learn how to present with confidence and
competence.
This practical session covers the basics you need to know for successful presentations in a
fun, interactive way – and we promise, no one has ever died or even required hospitalization
as a result of this workshop!

In today’s fast-paced, rapidly-changing world, what can organizations and leaders do to
make sure that they focus their innovation where it matters most and how they can unleash
their teams to do their best work? In this session, Niel Nickolaisen, award-winning
technology leader and author of “The Agile Culture” and “Stand Back and Deliver” presents
the two models he uses to ensure organizational, team and personal success:
· Purpose Alignment helps us define what creates our competitive advantage, what
deserves our innovation and for which things good enough is good enough.
· The Trust / Ownership Model proposes that the primary role of a leader is to
create a culture – but what culture unleashes talent, improves engagement and
focuses on outcomes? A culture of trust and ownership.
Niel uses a number of examples and one over-arching case study as he shares these
models. His goal is that by the end of the session, participants are ready to use these
models in their roles.

Guest Speakers and BIM Panel Experts

Objectives: Upon completion of this program, participants will be able to...
• Be more comfortable presenting to large or small groups
• Understand the role that content, delivery, and visual aids play in an effective
presentation
• Demonstrate audience awareness and incorporate interaction
• Capture and maintain the attention of an audience
• Utilize techniques to control nervous energy
• Design effective presentations and utilize a variety of visual aids effectively

Josh Bone, BIM Services Manager

Andy Mofit, LEED AP & Director of Preconstruction

Construction Technology Solutions

Leveraging Historical Costs to Maximize Cost Intelligence
Leveraging historical costs for construction companies is easy to talk about but hard to do. It
takes time and effort, and frequently it is viewed as time away from more demanding
priorities. Even if historical costs are captured, often they are not captured in a way that
maximizes their usefulness. In this presentation, the audience will learn about effective ways
to structure your cost data so that historical trends can be recognized and used in cost
forecasting. The following topics will be discussed in the presentation:
• Recognizing the importance retaining project cost information
• Overcoming the challenge of getting started and staying with it
• The unique benefits of Trimble Modelogix as a historical cost database
• Real world examples of leveraging cost information
This session has qualified for Professional Development Hours (PDH) accreditation.
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David Green, Estimating Manager
Model Based Estimating

Guest Speakers

Kenyon Salo, Motivational Speaker
Betsy Allen-Manning, Leadership Speaker
The James Bond of Speaking
The Leadership Advantage
ET 2017							
			

Page 25

Welcome
New Members!

April 20,2017
Member

Company

Chapter

Ray Chandler

Lamb Oxford MTC Inc.

Los Angeles 1

Brad Avrit

WEXCO International Corporation

Los Angeles 1

Craig Rossi

Farwest Insulation Contracting

Golden Gate 2

Tommy Mendoza

BlackSand Builders

Golden Gate 2

Christopher Ingram

Ingram Fire Protection Inc.

Golden Gate 2

Dear Ms Stone,

Steve Ferrero

S Ferrero

Golden Gate 2

Franklin Lee

M Lee Corporation

Golden Gate 2

At its Mid Year Meeting, The American Council for Construction Education (ACCE)
reviewed the application for re-recognition of American Society of Professional
Estimators (ASPE) Certified Professional Estimator program. The Council had
available to it the reports of the Recognition Committee and the self-evaluation
reports provided by ASPE.

Brant Helms

Sunstate Equipment Co.

San Diego 4

Courtney Judish

Hensel Phelps

Denver 5

Brad Bakel

Sampson Construction Co., Inc.

Denver 5

Christopher Stanley

DanCar Energy Construction, LLC.

Denver 5

Thomas Hughes

Rosendin Electric, Inc.

Arizona 6

Robert Kinney

G.A. Rich & Sons, Inc.

Chicago 7

Pamela Smith

ALPA Construction

Chicago 7

Timothy Ericson

Consigli Construction Co, Inc.

Boston 25

Jonathan Walker

Consigli Construction Co, Inc.

Boston 25

Adelaja Emmanuel

National Grid US

Boston 25

Bill Leary

WHL Enterprises Inc TA Bill Leary AC & Heating

Garden State 26

Danny Johnson

Prodigy Wood Inc.

Buckeye 27

Danny Duque

Sano-Rubin Construction Services, LLC

Empire State 42

Don Henzel

Sano-Rubin Construction Services, LLC

Empire State 42

The Board of Trustees of ACCE extends congratulations on this re-recognition. We
wish you continued success with your program, and feel confìdent that your
graduates, the building community and the Nation are richer for your efforts.

Rui Liu

University of Florida

Orlando 50

Todd Geisler

Geisler Brothers Company

Quad City 71

Nate Zigler

Estes Construction

Quad City 71

Best regards,
American Council for Construction Education

Bill Cole

Glaziers Center

Western New York 77

Michael Ramos

Inpro

Brew City 78

Asradee Cravens

A&D Supply Company

Landrun-Oklahoma City 80

John Sylvester

CCI Energy and Construction Services, LLC

Southwest MAL - 91

Ms Ashley Stone
American Society of Professional Estimators
2525 Perimeter Place Drive STE 103
Nashville, TN 37214

This letter is to inform you that the Council has voted to recognize your programs as
meeting the rigorous standards of ACCE. As a result of the quality of your,
organization and the programs, ACCE recognizes this program for a period of 3 years,
beginning February 24, 2017 through February 28, 2020
A renewal of recognition will be scheduled at the end of the 3-year period. We will
require a self-evaliation study, in preparation for this reaffirmation. This report will
be due in the ACCE offîce not later than November 1, 2019.

Michael M. Holland, CPC AIC
President & CEO
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Member

Company

Chapter

Stephen Sekeres, CPE

Sekeres CM Services

Los Angeles 1

Scott Weaver, CPE

Haskin Electric, Inc

Columbia-Pacific 54
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ASPE Central Plains 2017 Regional Update
On March 3, 2017, estimators from all over the Midwest began
to arrive at the Hotel Covington in Covington, KY for the ASPE
Central Plains 2017 Spring Regional Meeting, hosted by ASPE
Chapter 38 Southwestern Ohio and their president David
Rowland. The festivities got underway that evening with a fun
but unofficial group dinner at local eatery Blinkers Tavern,
located at the south end of the historic Roebling Suspension
Bridge, which was built in 1865 and has been spanning the
Ohio River, connecting downtown Cincinnati and Covington
since the time of the Civil War.

assigning a dollar value to their impacts to the overall project. Tim’s presentation was relevant for all –
from owners, GCs, CMs, subcontractors and even suppliers, and helped many of us realize that we already
practice risk management in our everyday duties as estimators without necessarily recognizing it as such.
He also included our Canons of Ethics as they relate to the various methods of risk mitigation, and
emphasized the importance of fairness to all parties in the bidding and buyout processes.
Tim’s presentation concluded the official meeting, but that evening, we had our official social-fun activity:
we transported ourselves on a luxury bus to US Bank Arena in downtown Cincinnati for a night of minor
league ice hockey and associated fun, including weiner dog on ice races and puck chucking, which involved
hurling onto the ice (at the designated time of course) a small, felt covered plastic hockey puck, intended
to land closest to center ice. It was all great fun as our 30 estimators and their guests watched with 8000
others as the Cincinnati Cyclones defeated the Adirondack Thunder 3-1.

The next morning, after an hour of networking and breakfast,
the conference got underway in the Duveneck meeting room
at the Hotel Covington. ASPE VP2 Mel Cowen, CPE led a presentation/discussion on the many changes that our ASPE has
recently undergone, and is still undergoing. We discussed the
change in office management, changes to the ASPE website,
plans for the annual Estimator’s Summit in Denver set for July
2017, and got an update from ASPE national Education
Committee member Deanne Goodlaxson, CPE on content for
the Summit, and brainstormed ideas to identify chapter activities
and membership development. We also got an update from
ASPE national Awards committee member Phil Tourner, CPE on
the new award categories and processes that the committee
has launched. The morning’s events concluded just before lunch
with Eric Soriano and Chapter 32’s presentation: “How to
Develop and Present an Estimating Academy”, which was very
well presented and very well received. Phil, Eric, and I all
attested to the quality of an event that can arise from the
careful planning that Eric’s presentation demonstrated, as each
was in attendance at Chapter 32’s event just a month earlier in
Kansas City, where over 160 attendees participated in the day
long event with four course tracks and ample opportunity for
networking, all of which was a great way to promote estimating
as a profession and ASPE as an association.

All in all, we had a great weekend in Covington. As a veteran of many such events in my 13 years as an
ASPE member, I can say with certainty that this event had that old time feel of past events where our
members really enjoyed the content, the food, the activities, and the events, and left to go back to their
chapters with stories of fun and learning and great memories of time well spent with their brother and sister estimators, and good ideas to implement at their chapters. There was a noticeable feeling of optimism
for the future of ASPE in the room, thanks in large part to the efforts of the ASPE national board to make
the necessary changes that will allow ASPE to adapt and evolve smartly as our world and our industry
change. I thank all who attended and spent their chapter and their own resources to travel to the Cincinnati area for this important event. I also recognize event sponsors Turner Construction, Mod Space, CORT
Furniture Rental, and DG Frondorf and Associates for their financial support to Chapter 38 to help this
event become a reality.

Next up was a delicious lunch featuring sautéed salmon and
southern fried chicken, and all the goodies that go with both.
With full bellies we all next enjoyed the day’s keynote speaker,
whose presentation could have gone on for the rest of the
day – it was that interesting and riveting, and generated a lot of
great discussion and what if scenarios. Timothy B. Thoma,
Manager of Project Services for the Environment and
Infrastructure division of AMEC Foster Wheeler, based in their
Cincinnati office, dazzled us with his topic “Identifying and
Managing Risk as Part of the Bidding Process”. Tim defined
many different risk types, and strategies for dealing with each,
from eliminating them altogether to accepting them and
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arizona

Chapter Meeti ngs

Arizona #6

Where: Double Tree Hotel
320 N 44th Street
Phoenix- 85008
Date: 2nd Tuesday
Time: 5:30 Social Hour
Meeting Contact:
Tom Norton,CPE
cpeaspe6treasurer@gmail.com

Old Pueblo # 53
Where: Varies
Date: 1st Wednesday
Meeting Contact:
Trip McGrath,CPE
CPE tripm@aol.com

Arkansas
Arkansas # 33
Where: Baldwin & Shell
1000 West Capital Ave.
Little Rock -72201
Date: 3rd Friday
Time: 12: 00 Social Hour
Meeting Contact: Mickey Perez
mperez@baldwinshell.com

NW Arkansas # 79

Where: Varies
Date: Varies
Time: 11:30 am Social Hour
Meeting Contact:
Thom Thibodeau
thom.thibodeau@cox.net

California
Los Angeles # 1

Where: The Barkley Restaurant
1400 Huntington Drive
South Pasadena - 91030
Date: 4th Wednesday
Time: 6:00 pm Social Hour
Meeting Contact: Joe Miller, CPE
njoemiller@yahoo.com

Golden Gate # 2

Where: AIA Eastbay
1405 Clay Street
Oakland- 94612
Date: 3rd Wednesday
Time: 6pm Social Hour
Meeting Contact: Gustav Choto
gchoto@buildingpointpacific.com

Orange County # 3

Where: Ayres Hotel
325 Bristol Ave.
Costa Mesa - 92626
Date: 2nd Wednesday
Time: Vaires
Meeting Contact: Tom Smithson
tedwardsmithson@gmail.com

San Diego # 4

Florida

michael.moyers@bestinteriors.net

Where: Grill 116
612 N. Dale Mabry
Tampa - 33609
Date: 3rd Thursday
Time: Varies
Meeting Contact:
Bob Nidzgorski, CPE
bob.nidzgorski@skanska.com

Where: Varies
Date: 3rd Tuesday
Time: 5:30 Social Hour
Meeting Contact:
Mike Moyers, CPE

Tampa Bay # 48

Sacramento # 11

Where: Rancho Cordova City Hall
2729 Prospect Park Dr.
Rancho Cordova - 95670
Date: 2nd Friday
Time: 11:30 am Social Hour
Meeting Contact: Jared Wright
jwright@fllintbuilders.com

Silicon Valley # 55

Where: TBD
Date: TBD
Time: TBD
Meeting Contact:
Danny Chadwick, CPE
dkchadwick@bellsouth.net

Colorado

Georgia

Denver # 5

Where: Urban Roadhouse
999 18th Street
Denver - 80202
Date: 2nd Tuesday
Time: Varies
Meeting Contact:
Matthew Rasmussen
mrasmussen@henselphelps.com

Connecticut

Yankee # 15

Not Active

Delaware
Where: Varies
Wilmington, DE
Date:2nd Wednesday
Time: 5:30pm Social Hour
Meeting Contact: Jason Gordon
jgordon@pennlighting.com

Great D.C. # 23
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Where: Sage Woodfire Tavern
4505 Ashford Dunwoody Rd
Atlanta - 30346
Date: 2nd Monday
Time: 11:30am Social Hour
Meeting Contact:
Clinton Aldridge
clinton.aldridge@skanska.com

Quad Cities # 71

Where: Granite City Food &
Brewery
5270 Utica Ridge Rd
Davenport - 52807
Date: 4th Tuesday
Time: Varies
Meeting Contact:
Ryan Andresen
randresen@russellco.com

Greater Des Moines # 73

Where: Varies
Date: 3rd Thursday
Time: Varies
Meeting Contact: Ryan Haaland
rhaaland@eliteglassandmetal.com

Louisiana
New Orleans # 9

Information not submitted
Contact: Southeast Governor
Chuck Hesselbein, CPE
chesselbein@baldwinshell.com

Maine

Detroit # 17

Where: visit www.aspe17.org
Date: Varies
Time: Varies
Meeting Contact:
Patrick Todd, CPE
patrick.todd@aspe17.org

Western Michigan # 77

Where: Varies
Date: 1st Thursday
Time: Varies
Meeting Contact:
Brent Balkema, CPE

bbalkema@rockfordconstruction.com

Minnesota
Viking # 39

Information not submitted
Contact: Central Plains Governor
Dave Westfall, CPE
dwestfall@aspengroup.com

Missouri
St. Louis Metro # 19

Where: Varies
Date: 4th Thursday
Time: 6:00pm Social Hour
Meeting Contact:
Jerry Dorhauer, Sr.
jerry.dorhauer@bellelectrical.com

Maine # 37

Where: Woodard & Curran
41 Hutchins Drive
Portland - 04102
Date: 1st Wednesday
Time: Varies
Meeting Contact:
John Brockington, CPE

Heartland # 32

jbrockington@woodwardcurran.com

Where: Uncle Buck’s Grill or Bass
Pro Shops -See meeting contact
Date: 3rd Wednesday
Time: evenings-varies
Meeting Contact:
Kelly Jarman, CPE
Kelly.Jarman@jedunn.com

Where: Barbakoa Tacos &
Tequila
1341 Butterfield Rd
Downers Grove - 60515
Date: 3rd Thursday
Time: 6:00pm Social Hour
Meeting Contact:
Bob Svoboda, CPE
bsvoboda@ccsdifference.com

Maryland

Nebraska

Indiana

Massachusetts

Chicago # 7

Information not submitted
Contact: Northeast Governor
James Hanna, CPE
jgh@dhuy.com

Where: Jacobs
1100 North Glebe Rd., Ste 12
Date: 3rd Thursday
Meeting Contact:
Maurice Touzard, CPE
mtouzard@gmail.com

Atlanta # 14

Illinois

Nutmeg # 60

District of Columbia

Information not submitted
Contact: Southeast Governor
Chuck Hesselbein, CPE
chesselbein@baldwinshell.com

Orlando # 50

Where: Varies
Date: Varies
Time: Varies
Meeting Contact:
Alan Jacobs, CPE
info@aspe55.org

Delware # 75

Gold Coast # 49

Iowa

Michigan

Central Indiana

Where: Varies
Date: 3rd Thursday
Time: Varies
Meeting Contact:
Jeremy Adkins, CPE
jadkins@theadkinsgroup.net

Old Fort # 65

Great Plains # 35

Baltimore # 21

Where: Varies
Date: 2nd Thursday
Time: 6:00pm Social Hour
Meeting Contact:
Steve Krell, CPE
skrell@oakcontracting.com

Where: Courtyard by Marriott
Boston-Cambridge Hotel
777 Memorial Drive
Cambridge - 02139
Date: 3rd Wednesday
Time: Varies
Meeting Contact: Ryan Dogil
Rdogil@selectdemoservices.com

Information not submitted
Contact: Central Plains Governor
Dave Westfall, CPE
dwestfall@aspengroup.com
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Oklahoma

Garden State # 26

Landrun-OK City # 80

Where: The Appian Way
619 Langdon Street
Orange - 07050
Date: 4th Tuesday
Time: Varies
Meeting Contact:
Jeffery Senholzi
costnav@ptd.net

Where: Ingrid’s Kitchen
3701 N. Young Blvd
Oklahoma City - 73112
Date: 1st Wednesday
Time: 11:30 am Social Hour
Meeting Contact: Ed Harris
ed.harris@dormakaba.com

Oregon

New Mexico

Columbia-Pacific # 54

Roadrunner # 47

Where: University Place
310 W. Lincoln St.
Portland - 97201
Date: 3rd Tuesday
Time: Varies
Meeting Contact:
Chana Frederick, CPE
frederick.chana@gmail.com

Where: Fiestas Restaurant
4400 Carlise NE
Albuquerque - 87107
Date: 1st Wednesday
Time: 5:30 Social Hour
Meeting Contact:
Joshuah Crooker-Flint, CPE
joshc@auiinc.net

Pennsylvania

New York

Greater Lehigh Valley # 41

New York # 10

Not Active

Empire State # 42

Where: Athos Restaurant
1814 Western Ave
Albany - 12203
Date: 4/6/17-5/4/17
Time: 6:00pm Social Hour
Meeting Contact:
James Madison, CPE
jmadison@arriscontracting.com

Western NY # 77

Where: Panera Bread
1501 Howard Rd
Rochester - 14626
Date: 2nd Thursday
Time: Varies
Meeting Contact:
Ben Nodine, CPE
aspewny@mail.com

Information not submitted
Contact: Central Plains Governor
Dave Westfall, CPE
dwestfall@aspengroup.com

Ohio

Nevada

Information not submitted
Contact: Central Plains Governor
Dave Westfall, CPE
dwestfall@aspengroup.com

Reno # 12

Boston # 25

New Jersey

Where: TBD
Date: TBD
Time: TBD
Meeting Contact:
David Evans, CPE
davidaevans@charter.net

Las Vegas # 72

Where: Desert Pines Golf Club
3415 E. Bonanza Rd
Las Vegas - 89101
Date: 2nd Thursday
Time: 5:30pm Social Hour
Meeting Contact:
Charlie Stewart, CPE
charlies@buildwithdcbg.com

Buckeye # 27

Southwestern Ohio # 38

Where: Varies
Date: 3rd Thursday
Time: Varies
Meeting Contact:
David Rowland
drowland@ctleng.com
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Information not submitted
Contact: Northeast Governor
James Hanna, CPE
jgh@dhuy.com

Three Rivers # 44

Information not submitted
Contact: Northeast Governor
James Hanna, CPE
jgh@dhuy.com

Texas
Houston # 18

Where: Spaghetti Western’s
1608 N Shepard
Houston - 77007
Date: 2nd Monday
Time: 6:00pm Social Hour
Meeting Contact:
Kenneth Barnes
kabarnes@valerus.com

Rio Grande # 40

Where: Geogeske Restaurant
2701 North Stanton
El Paso - 79902
Date: 1st Thursday
Time: Varies
Meeting Contact:
Rodolfo Barba, CPE
rodolfobarba1@gmail.com

Dallas/ Ft.Worth # 43

Where: 14500 Trinity Blvd. 106
Fort Worth - 76155
Date: 3rd Tuesday
Meeting Contact: Rick Wyly, CPE
rick.wyly@gmail.com

Utah
Salt Lake City # 51

Where: TBD
Meeting Contact:
John Shampton, CPE
president@aspe51.org

Philadelphia # 61

Virginia

Central Pennsylvania # 76

Where: Baskervill
101 South 15th Street Ste. 200
Richmond - 23219
Date: 4th Wednesday
Time: Varies
Meeting Contact: Jacob Dyer
jacob@gulfseaboard.com

Where: Williamson
500 Blair Mill Rd
Willow Grove - 19090
Date: 3rd Wednesday
Time: Varies
Meeting Contact: Lydell Williams
ktm_perfection@msn.com
Where: Loxley’s Resturant
500 Centerville Road
Lancaster - 17601
Date: 2nd Wednesday
Time: 6:00pm Social Hour Starts
Meeting Contact:
Dan Dennis, CPE
dd@EGSConstruction.com

Tennessee
Middle Tennessee # 34

Where: Adventure Science
Center
800 Fort Negley Blvd.
Nashville - 37203
Date: 1st Friday
Time: Varies
Meeting Contact: Ricky Sanford
rsanford7159@hotmail.com

			

Richmond # 82

Washington
Puget Sound # 45

Where: Hales Ales
Date: 3rd Tuesday
Time: Varies
Meeting Contact: William Pace
wpace@nelsonelec.com

Wisconsin
Brew City # 78

Where: Varies
Date: 2nd Tuesday
Time: 5:30pm Social Hour
Meeting Contact:
Chris Rozof, CPE
crozof@berghammer.com
Please NOTE: Information is
subject to change.
Any changes to your chapters
information email
jennifer@aspenational.org
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