MISSION

Consistent standards that ensure the competent practice of psychology

CORE VALUES

To support member jurisdictions in fulfilling their responsibility of public protection

VISION

ASPPB Strategic Plan 2016

Quality

Respect

Responsiveness

Accountability

Transparency

We commit to
exemplary, rigorous
standards that
underpin our work

We work positively and
collegially with our staff
and volunteers, member
jurisdictions, candidates
and stakeholders

We proactively address
emerging issues to
support member
jurisdictions

We take responsibility
for actions and
decisions, and our
work to advance our
mission

We are honest and
inclusive in ensuring
access to key
information for our
member jurisdictions
and stakeholders

STRATEGIC INITIATIVES

Expand and enhance
member jurisdiction support
and engagement

Enhance assessment of
competency to practice

1. Promote essential revisions to
model rules and statutes that
further public protection.

4. Develop and implement skillsbased assessment (EPPP Step
2).

2. Identify, and actively
promote the adoption of, a
manageable list of common
regulatory standards.

5. Ensure that ASPPB
examinations and related
competency-based materials
are current and aligned with
contemporary professional
practices.

3. Engage key stakeholders
across the profession to
harmonize policies, positions
and definitions that impact
the regulation of psychology.
GOAL

GOALS AND OBJECTIVES

Foster consistency in licensing
standards among member
jurisdictions

6. Refine methods of data
collection and analysis to
inform future assessment of
competency to practice
opportunities.

7. Work to optimize the
value of ASPPB programs
and services to ensure
widespread member
participation.
8. Monitor and inform
members of emerging
trends, issues and
opportunities.
9. Proactively support
members in advancing
their regulatory and
advocacy efforts.

Consistency

Competency

Organizational Capacity

Proactive outreach and research,
define and promote common
regulatory standards, advance
mobility efforts, convene key
stakeholders to address areas of
inconsistency

EPPP Step 2 implementation,
update supervision guidelines,
consideration of continuing
competence issues (longer term)

Expand capabilities, expertise and resources
that serve to better inform and connect
member contacts, explore and implement
new revenue generation opportunities,
evaluate members’ needs and expectations
surrounding advocacy, optimize volunteer
and staff alignment

