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Hon. Judy A. Sgro 
Chair, 
House of Commons Standing Committee on International Trade 
Sixth Floor, 131 Queen Street 
House of Commons 
Ottawa ON K1A 0A6 
 
 
February 24, 2020 
 
RE: Request for Comments on pre-study of Bill C-4, An Act to implement the 
Agreement between Canada, the United States of America and the United Mexican States. 
 
Dear Ms. Sgro, 
 
The Canadian Employee Relocation Council (CERC) welcomes this opportunity to share our 
comments with respect to the pre-study of Bill C-4, An Act to implement the Agreement 
between Canada, the United States of America and the United Mexican States. 
 
As a Canadian based association of employers, representing the interests of many of Canada’s 
largest employers with operations in Canada the United States and Mexico, we submit our 
comments in respect to the Canada US Mexico Agreement (CUSMA) provisions on Temporary 
Entry for Business Persons (Chapter 16) a matter central to the trade in services between the 
United States, Canada, and Mexico.  
 
In our submissions to both the Canadian and US governments during renegotiation of the 
NAFTA we recommended measures to retain and modernize NAFTA’s temporary entry 
provisions to enhance and facilitate cross-border labour mobility in North America. Robust and 
modern temporary entry provisions, can reduce barriers to the trade in services, bolstering the 
North America’s competitive advantage in the services sectors.  
 
While modernizing the rules for temporary entry was an important issue raised by the Canadian 
government, there was no willingness to modernize the agreement from the US. This was a 
disappointing outcome for businesses in both countries that rely on the mobility of talent to 
further business success and growth. 
  
We are in full support of the agreement and urge implementation as soon as possible. However, 
we are also of the view that there exists an opportunity for additional administrative measures 
that can be taken to improve the framework for the Temporary Entry of Business Persons.  
  



 
 
Developed in the 1980s, the existing list of professions is outdated and omits many professions 
that are in high demand in 2020. While mechanisms to update the list exist, they have been 
underutilized and the list has not kept pace with modern business demands. In fact, only two 
professions have been added to the list since its inception.     
 
According to the Organisation of Economic Co-operation Development (OECD) “…restrictions 
on the movement of natural persons significantly hinder trade, particularly in skilled labour 
intensive-sectors such as computer services and professional services.”i  
 
Surveys of employers conducted by CERC found one in two respondents have employees that 
experience delays when traveling between the U.S. and Canada.  
 
The CERC surveys also found that almost 60 per cent of employers have employees that need to 
travel between Canada and the U.S., in occupations that are not contained in the Professional 
Occupation list. These include senior management, managers and professionals in marketing, 
finance and human resources management, specialized knowledge, IT professionals, 
technologists in sciences, engineering and technology.  
 
In some cases, the interpretation of the Professional Occupation list itself is either vague or 
different between the treaty parties. When it comes to professions with vague titles, the 
interpretation of what is a “management consultant” or a “computer systems analyst” may 
provide unpredictable results for businesses. There are also differences in interpretation itself:  
for example, in Canada it is possible to apply the Professionals List to executives who have 
professional services elements to their day-to-day duties. However, in the United States, this is 
largely not possible.  
 
In addition, many of the in-demand occupations today do not require a university degree which is 
a further barrier to the cross border movement of in-demand talent. 
   
For the reasons set out above, steps must be taken to develop a contemporary framework for the 
temporary entry of highly skilled professionals and employees with in-demand technical skills.  
 
In your Committee’s report to Parliament we urge inclusion of a recommendation that the 
Canadian government will work with the Parties to the Agreement to establish a Temporary 
Entry Working Group, in accordance with Article 16.6 of the Agreement. And furthermore, to 
recommend that the Working Group in accordance with Article 16.6 2 (d) “consider proposed 
modifications of or additions to this Chapter,”. 
 
These modifications, that would more closely serve the needs of modern businesses in both 
countries, could include:  

 Develop common interpretive guidance for occupations in the agreement in areas of 
theoretical knowledge; or where occupations are working in direct support of occupations 
included in the agreement; and  

 Consider updating the appropriate educational requirements for the occupations.,   



 
 
 
Thank you for this opportunity to share our views and recommendations on the Agreement and 
to contribute to the important work of the Standing Committee on International Trade. 
 
Sincerely, 
 
   

 
Stephen Cryne  
President and CEO, Canadian Employee Relocation Council 
 
About CERC 
 
The Canadian Employee Relocation Council (CERC) is a not-for-profit organization dedicated to 
improving the mobility and deployment of human capital, which are vitally important to 
Canada’s future prosperity.  Established in 1982, CERC represents the interests of its members 
on workforce mobility matters. Many of CERC’s members are listed in Canada’s Financial Post 
Top 500.  
 
 

 
i OECD, “Services Trade Restrictiveness Index: Policy Brief, May 2014.” 


