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President’s Message
by David R. Ellis

Thank You!
It seems so hard to believe that a
year has come and gone. I first want to
say THANK YOU to the Clearwater Bar
Association members for allowing me the
privilege of serving as CBA President for
the past year. Serving as President has truly
been the highlight of my professional life!
I have been asked multiple times whether I
was counting the days till my term ended?
Nothing could be further from the truth.
I have treasured every moment and have
reaped tremendous personal satisfaction
from serving as President.
I have also learned something that I
did not fully comprehend or appreciate
prior to this past year. The secret to the
incredible and long lasting success of the
Clearwater Bar is because of our Bar staff,
the members of the Board of Directors,
and so many incredible CBA member
volunteers. I am so grateful to the CBA
staff, the Board, and all of the members
that volunteer their time to CBA projects.
It is because of these folks that care so
deeply about our Bar and our community
that the Clearwater Bar continues to be the
shining star that it is.
Your Clearwater Bar Board of Directors
has continued to make great progress
during the past year. I am so proud of each
and every one of them. Your Board has
accomplished so many things over the past
year that I couldn’t possibly list them all.

However, I would like to mention a few
that I am most proud of.
First, the Clearwater Bar has made
great progress in the area of pro bono
service. In the fall of 2016, we hosted our
second annual Legal Fair. More than 50
Clearwater Bar members volunteered to
provide free legal consultations to more
than 200 members of our community. The
third annual Legal Fair is already being
planning and is expected to be bigger
and better than the past two. Also, the
Clearwater Bar has partnered with Bay
Area Legal Services to provide limited
representation pro bono attorneys in
family law cases. There is a tremendous
unmet need for pro bono attorneys to
provide ongoing representation in family
law cases. I am so proud to say that
Clearwater Bar members have doubled
the number of ongoing representation
pro bono hours provided through Bay
Area Legal Services in 2016! That’s an
incredible accomplishment by CBA
members. While this alone will not solve
the access to justice problem, it is a great
first step forward that we will continue to
build on.
Second, last fall the CBA contracted
with Your Membership to build a new
CBA web site and database. Not being
a techy, I had no idea how outdated our
old web site and database really were.
We have resisted getting a new web site
because of the perceived cost. However,
after comparing the cost of operating our
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Editor’s Comment

Florida PIP Law Dies in Legislative Session
by Dane Heptener
As Florida’s legislative session came to a
close on Friday, May 5th, a big ticket item
still lingered: a rewrite on Florida’s AutoInsurance laws and the minimum coverage
a driver is required to have. The rewrite
did not survive the day, however, and it
seems like Florida’s current no-fault system
lives to fight another day.
Under the current system, all drivers
in Florida are required to carry $10,000
worth of “personal injury protection.”
This is also called “PIP”, or “no-fault”
coverage. Whatever you choose to call
it, the fundamental coverage is simple:
each driver has a $10,000 pool of money
that covers eighty percent (80%) of their
medical bills and sixty percent (60%) of
their lost wages, regardless of who is at
fault. If there are multiple people in the car,
the coverage amount increases to $20,000.
Of course, disputes will sometimes
arise, such as:
• Did the patient experience an
emergency medical situation?
• Was the medical provider’s bill
submitted in a timely fashion?
• Is ongoing treatment reasonable or
medically necessary?
However, the biggest knock on the
old system versus the cost of modernizing,
the answer was obvious. Thanks to a lot of
hard work and determination by Hinda
Carbon and Dan Parri, the CBA now has
an ultra-modern website and database.
Our new web site and database allow for
much greater efficiency by our Bar staff
and provide many new benefits for CBA
members. For instance, CBA members
can now search member profiles based
upon practice areas. So, if you have not
already created your own personal profile,
please do so or you may be missing out on
referrals from other CBA members.
Lastly, in 2016 The Florida Bar
proposed a new rule regarding for-profit
lawyer referral services (4-7.22 of the Rules
Regulating The Florida Bar). Many of our
members were unhappy with the proposed
new rule as it was perceived as giving non-

current system was that it is wrought with
fraud.
Some Florida lawmakers believed
that auto accident claimants were using
PIP Laws to substantiate bogus injury or
wage loss claims. To combat this, those
lawmakers proposed legislation that would
do away with PIP law. Instead, they wanted
to replace it with new, mandatory “bodily
injury coverage” requirements. Under the
proposed system, all Florida drivers would
be required to carry a minimum of $25,000
worth of bodily injury coverage, which
injured victims could make a claim against
if they were not at fault. The amount would
increase to $50,000 where there were
multiple people in the car.
However, under this system, there
would be no pool of money for healthcare
providers to bill at the outset of an injury
claim. There would also be no pool of
money to cover the injuries of the at-fault
driver. Practically speaking, this could
leave doctors and hospitals holding the
bill if an injured victim did not have
health insurance. It would also make it
more difficult for drivers without health
insurance to obtain treatment for their
injuries. One of the perceived benefits of
the changes is that it would reduce the

number of fraudulent claims in Florida,
and would result in an $80 reduction
of auto insurance premiums for Florida
consumers.
With the Florida legislative session
having come to a close on Friday, these
proposed changes were just some of several
bills that did not make it out alive. Medical
providers and proponents of Florida’s
current system can breathe a collective
sigh of relief – but don’t expect their
anxiety to remain cured for too long. Rewriting Florida’s PIP Law has been on the
legislature’s “to-do” list since 2012, and the
most recent effort likely won’t be the last.

attorney owned referral services an unfair
advantage. Your CBA Board of Directors
issued a Resolution specifying the reasons
why the Supreme Court should not
adopt the proposed new rule. CBA Board
member Shelly Beach drafted this lengthy
Resolution detailing all of the reasons that
this proposed new rule was a bad idea. The
Board’s Resolution was provided to all of
the members of The Florida Bar’s Board
of Governors. Unfortunately, the Board of
Governors voted in favor of the new rule.
The CBA’s Resolution was also provided
to the Florida Supreme Court for their
consideration when deciding whether to
adopt the proposed new rule. The Florida
Supreme Court recently had oral argument
on the proposed new rule. The Justices did
not adopt The Florida Bar’s proposed new
rule for all of the same reasons that were

stated in the CBA’s Resolution. This is a
great example of how attorneys can have
their voices heard if they are organized
behind the right message. Or, as Dan Parri
says, we as a Bar Association can do things
that we as individual attorneys could never
do.
In closing, thank you again for
the incredible privilege of serving as
Clearwater Bar Association President. I
will treasure the friends I’ve made and
the experiences I’ve had for the rest
of my life. I step down knowing that
incoming President Kim Kaszuba will
continue to move the CBA forward. Kim is
exceptionally bright, organized, and highly
motivated. I know that the Clearwater
Bar will be in great hands with Kim as
President!
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CBA Law Day Lunch
PRESIDENT’S SPEECH
May 12, 2017
by Kim Kaszuba

T

hank you Judge St. Arnold, fellow Board Members
and the membership for honoring me as your
Clearwater Bar President for the 2017-18 year! I
am truly humbled to be the Clearwater Bar’s 81st
President and only the 10th female President!
I would be remiss to not thank my personal “Board
of Directors” without whom I would not have had the
courage to take on this daunting task, those near and
dear to me who are with me supporting me today: my
Mom, Ina Boyd, brother, Art Lytwyn, niece Nicole
Lytwyn, my paralegal Nancy Kocher, my dear friends,
Heidi Kizer and Shirley Joseph and last but certainly
not least my fiancé, Reid Ragsdale, who has been
nothing but supportive in my strong desire to serve
you while knowing the amount of time I would be
devoting to the Bar this year, even though he and I
are getting married and I’ll be spending my newlywed
year with you all! I cannot repay the love and wisdom
all of you have given to me!
When I was sitting down and pacing and thinking
about what I might say as my introduction to you, to
give you a bit of an introduction of me, I recollected
a story I was told of a young girl, who escaped the
terror of the Stalin regime, who fled on a train, with
only her Mother, Father and brother and the clothes
on her back; who made it into Germany and lived
in concentration camps; when one day the war was
over and she was approached by one of our own, a
U.S. soldier who gave her a gift, a gift of an Orange.
A round, bright object she had never set her eyes on
before. And when she was shown how to peel it and
took a bite, she described it as the best thing she had
ever tasted. The light in her eyes to this day, brighten
with enthusiasm when she, my Mama, describes that
orange.
That newness, excitement, and joy is what I wish to
inspire in you with a revitalization to our Association.
Just recently sitting amongst many of our learned
colleagues at the Past President’s dinner, I heard
another story about an orange. Judge Castagna
described the early days and inception of the Oyster
Roast when a bunch of attorneys piled in their pickup trucks to Judge Baird’s orange grove and took the
oranges off the trees and pared them to fill them with

Clearwater Bar Association

whiskey or gin (or maybe even moonshine). And
what a grand ol’ time they had. I saw that same light
in Judge Castagna’s eyes, as in my mother’s, when he
described the fun and joy they had in those early days
of the Roast.
Having sat on the Clearwater Bar Board for several
years, I have watched in awe at how many of my
predecessors have led our Bar organization with grace,
dignity and dedication and I realize I have large shoes
to fill. I am indeed humbled to even be affiliated with
such a grand list of esteemed attorneys and judges.
Not only do I have David Ellis, Dan Parri. Josh
Chilson and Judge Myriam Irizarry at my coat tails, but
the likes of great lawyers and pillars of our community
such as Wally Pope, Judge Kim Campbell, Lou Kwall,
George Tragos, Judge Castagna, Elise Winters, Gerry
Figurski, and Andy Sasso, to name a few and one of my
dear mentors and my past law partner, Ky Koch who
30 years ago in 1987 was too inducted President (and
for the record Ky, that was the year I graduated Largo
High School). It is because of Ky, who motivated me
to become involved again in The Clearwater Bar, and
showed me the benefits of being an active member
that I am here before you today. Thank you Ky!
So yes, although born in Chicago, having moved
here at about 9 years of age, this community has been
my home for a long time. And at times I had been
drawn to move away at various stages in my life, but it
was this community, our community that pulled at my
heart strings. And when I chose to practice law, I knew
that the Clearwater area would be my first choice.
My first mentor and boss out of law school was
Judge St. Arnold who emphasized two things that
have resonated with me still to this day: (1) he said
as attorneys, although we have developed skills and
legal acumen, sometimes what it boils down to when
we need to tilt the scales of justice our way, it is our
reputation that tilts these scales and so you better
protect and nurture yours, professionalism is the
key; and (2) that in becoming a lawyer, it is not only
your job to serve your clients, but it is imperative and
absolutely necessary that you serve your community.
And with that counsel, I first became a member of the
Clearwater Bar Association in the late 90’s.
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2017-2018
Officers and Directors Installed
Congratulations to the officers and directors of the Clearwater Bar Association
pictured beginning on page one. These individuals will guide the association
over the next year. CBA members are encouraged to contact the leadership at
any time with suggestions and ideas as well as with questions and concerns.

I realize now that that Bar Associations are like
communities; they are founded on people. And we
have a pretty darn good community!
So I contemplated as I began preparing to take my
seat as President, how can we make our Clearwater
Bar community better?

social activities such as the long-standing tradition
of The Oyster Roast and Annual Golf Tournament,
social outings such as kayaking and creative Meet n’
Greets, and with your participation you will help us
cultivate and nurture the tradition of membership in
The Clearwater Bar that has thrived for now over 80
years.
– And most of all, it will be my mission for us to
have Fun, to Inspire and Be Inspired!
I have heard it said that “Management is about
making sure things are done right, whereas Leadership
is about making sure right things are done”.
I will rely on each and every one of you to help me
keep your Bar, The Clearwater Bar, on top of the what
is “right” in our Association and to make sure the right
issues and the right projects and community outreach
initiatives are accomplished. At a time when the Bar’s
function to provide legal aid to the less fortunate may
vastly be diminished by the proposed elimination
of funding for the Legal Service Corporation, it is
incumbent upon us to do more!
It is incumbent on us to educate our community,
to inspire our youth, and to revitalize any stagnancy
in our commitment to service. What inspires you? In
what areas are you enthusiastic? Show us, tell us and
we can absolutely find a place for you to be of service
at The Clearwater Bar.
So, it may sound a bit corny, but remember the
orange and ask yourself, “Orange you glad to be a
Member of The Clearwater Bar”? I know I am. But if
your answer to the question is, “I don’t know”, then
come see me and we’ll find a place for you to be of
service, and I promise you, you’ll change your mind.
So that when you are asked “Orange you a glad
to be a member of The Clearwater Bar, the best
Association in the State of Florida and likely the US”?,
you without hesitation will say, You bet I am!
Thank you all for your support! I very much look
forward to serving you!

My Vision for the C.B.A. in 2017-18 is:
– To invigorate the passion and enthusiasm of our
Board and our Members in furtherance of greater
involvement and service for the C.B.A. Although we
provide service in various ways such as operating
Lawyer Referral Service, and participating in Pro
Bono legal clinics, the SLIP legal intern program and
People’s Law school to name a few, we can do more!
And I urge all of you to look at your current level of
participation in the Bar and the legal community and
ask that you do more!
– I envision the revitalization of the current Law
Sections so that you as Members are served with new
and invigorating topics and greater opportunity for
growth in your field of practice.
– My vision is to continue the long standing
tradition of being leaders in the legal community,
never cowering or being persuaded by political
factions or popular sentiment and to take stances that
may be controversial but which DO in fact benefit
our Members and our community, as we did this year
with passage of the C.B.A. Resolution in opposition
to Florida Bar’s proposed amendment to Rule 4-7.22
involving non-lawyer referral service companies and
which the Florida Supreme Court followed in its’
rejection of the Florida Bar’s Petition.
Thank you former President Josh Chilson and now
fellow member of the Board of Governors for the one
“Nay” vote.
– We in the upcoming year will provide you
opportunities to Grow as a Member of this respected
profession, to develop life-long friendships in our

Clearwater Bar Association
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CBA Members Kayak Weedon Island

The CBA recently polled its members to ask
them what the most valuable member-benefit
is, and the results revealed that networking
and relationship building are two of the most
cherished aspects of being in the CBA. To
continue building on our long tradition of
attorney camaraderie and having fun, the CBA
membership committee recently organized
a kayaking event with Sweetwater Kayaks at
Weedon Island Preserve right here in Pinellas
County. A wide assortment of attorneys,
spouses, and family members took to the high
seas on April 29 for a two hour kayak tour of
the Weedon Island Preserve. Boasting a crew
of kayakers, paddle-boarders, and canoers, we
joked that the CBA had a small armada weaving
in and out of the mangroves.
Attorney Dane Heptner organized this
particular Meet & Greet and wanted to thank
everyone who came out to take on the seawater,
salt, and sun. If you are interested in learning
more about Weedon Island or want to plan your
own kayak trip, feel free to email Dane@Usalaw.
com with any questions.
If you are interested in more events such
as this, keep an eye on your emails and on the
CBA’s newly improved website and calendar. The
Membership Committee, chaired by attorney
Christina Rankin, has several more “Meet and
Greets” planned for the year which will be
announced through those channels.

Robert Smedley, Senior Commercial Relationship Manager
at rsmedley@bankoftampa.com.

Member FDIC
Clearwater Bar Association
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YLD Update
by Caitlein J. Jammo
One of the most exciting parts about
my first three years of practice has been
serving as the president of the Young
Lawyers Division of the Clearwater Bar
Association. While my tenure as president
is coming to an end, the YLD is excited to
begin our new year with a stellar group of
the following board members:
• President: Jason Lambert,
Broad and Cassel
• President-Elect: Dane Heptner,
Perenich, Caulfield, Avril, Noyes
• Secretary: Randall Baskin, Baskin Fleece
• Director:
Tanya Bell of Bell Law Firm, P.A.
• Director:
Natalie Paskiewicz, Paz Mediation
• Director:
Ellen Poole, Piper Fire Protection
• Director: Shannon Augustin, Public
Defender’s Office
• Director: Christie Sullivan,
McFarland & Gould Law
• Past-President: Caitlein J. Jammo, Johnson, Pope, Bokor, Ruppel & Burns, LLP
One of the largest traditions that we
have as the YLD is our monthly meetings
at restaurants around the area at 5:30PM

on the second Thursday of every month.
The next meeting is at 5:30 on June 8 at
Casa Tina in Dunedin.
The YLD is more than just monthly
meetings and consists of numerous
member service projects throughout
the year. For instance, in April, we had
another successful Judicial Reception,
where attorneys of all experience levels
come together at Ruth Eckerd Hall to
network and show appreciation for local
Tampa Bay judges. Another example was
our recent swearing in program also in
April where we and the judges of the Sixth
Judicial Circuit welcomed the newest crop
of attorneys at the County Justice Center
as Chief Judge Rondolino swore them into
the Florida Bar.
We will also continue our community
service projects including our Reading
Retreat program, which was the result of
our 2014 Affiliate Outreach Conference
grant, which has been successfully
providing a happy and safe place for
children to read and learn in the Clerk’s
Office of the Pinellas County Courthouse
while their parents are handling legal
matters.
Finally, we will continue to work hard
by putting on our annual events such
as Holidays in January (providing toys,

access to the Clearwater Aquarium, and a
pizza party to under-privileged children
throughout the area), the Great Debate
(a program where high school students
compete in a debate competition and learn
to hone their advocacy skills), and the
Judicial Reception in April. These events
are just a few of the projects we will be
working on in the coming year.
In addition to maintaining these
projects and starting new service projects,
another main goal for the YLD has been
and continues to be to get our members
more involved with Clearwater Bar
Association events and membership. We
would love to have non-YLD members
attend a YLD meeting to get to know our
YLD members.
Being a part of the YLD continues to be
a fantastic experience in my legal career,
and I hope that everyone who is able to
join the YLD will take advantage of this
opportunity! We hope to see all of you at
a meeting and welcome any questions that
you have! Please do not hesitate to contact
me or any of the other board members,
should you have any questions or interest
in our YLD.
Caitlein J. Jammo
Immediate Past President

After 20 Years in Practice, I took a Leap of Faith! Announcing My New Solo Law Firm:

Guidance and direction in complex divorce and Family law matters
Kim L. Kaszuba, Esq.
803 Turner Street Clearwater, FL 33756 • (727) 216-6865
kkaszuba@klkfamlaw.com • www.klkfamilylaw.com
Clearwater Bar Association
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Ethical issues and requirements for lawyers
in compensating nonlawyer employees
By Joseph A. Corsmeier
contribution to the plan is based in whole or in part on a profitsharing arrangement.”
ABA Informal Opinion 1440 also states that a compensation
plan proposed for an office administrator which relates to the net
profits and business performance of the firm and not to specific
fees does not violate the model rules. New York State Bar Assoc.
Ethics Op. 887 (2011) states that a law firm may pay a marketing
employee a bonus based on the firm’s profits, the profits of a
department, or as a percentage of the marketer’s salary; however,
the bonus cannot be based on referrals of specific legal matters or
on firm profits from cases that the marketer brought to the firm.
District of Columbia Ethics Op. 322 (2004) states that a nonlawyer
employee may not be paid a bonus based on fees the firm receives
from specific cases, but may be paid a bonus based upon the firm’s
overall profitability.

This article will discuss the ethical considerations for lawyers
when compensating non-lawyer employees.
State Bar disciplinary rules, including Florida Bar Rule
4-5.4(a), prohibit lawyers from sharing legal fees with nonlawyers.
The Comment to the Florida Bar Rule states, “The provisions of
this rule express traditional limitations on sharing fees. These
limitations are to protect the lawyer’s professional independence
of judgment….” Notwithstanding this prohibition, the Bar rules
provide for exceptions.

Bonuses
Florida Bar Rule 4-5.4(a)(4) states that “bonuses may be paid
to nonlawyer employees for work performed, and may be based on
their extraordinary efforts on a particular case or over a specified
time period. Bonus payments shall not be based on cases or clients
brought to the lawyer or law firm by the actions of the nonlawyer.
A lawyer shall not provide a bonus payment that is calculated as a
percentage of legal fees received by the lawyer or law firm…”
In Florida Bar Ethics Op. 02-1 (1/11/02), the lawyer requested
an ethics opinion regarding the following question: “May I bonus
a non-lawyer employee based on the number of hours the nonlawyer employee has worked on a case for a particular client?”
The lawyer stated that “I would like to bonus my employees based
on their own productivity. I would not be utilizing any portion of
the fees received by me for that purpose.”
The opinion concluded:
“Based on the rules and opinion, the inquiring attorney
may pay the legal assistant a bonus based on the legal assistant’s
extraordinary efforts on a particular case or over a specific period
of time. While the number of hours the legal assistant works on a
particular case or over a specific period of time is one of several
factors that can be considered in determining a bonus for the
legal assistant, it is not the sole factor to be considered. It must be
remembered that the rule allows a bonus to be paid to a nonlawyer
based on “extraordinary efforts” either in a particular case or over
a specific time period. A bonus which is solely calculated on the
number of hours incurred by the legal assistant on the matter
is tantamount to a finding that every single hour incurred was
an “extraordinary effort”, and such a finding is very unlikely to
be true. Therefore, unless every single hour incurred by the legal
assistant was a truly extraordinary effort, it would be impermissible
for the inquiring attorney to pay a bonus to his legal assistant
calculated in the manner the inquiring attorney has proposed.
However, the number of hours incurred by the legal assistant on the
particular matter or over a specified time period may be considered
by the lawyer as one of the factors in determining the legal assistant’s
bonus.” (emphasis added).

Referrals
Unless there is an exception, lawyers are prohibited from
paying nonlawyers based on the referral of specific clients to the
firm. Florida Bar Rule 4-1.17(b) states that a lawyer “may not
give anything of value to a person for recommending the lawyer’s
services, except that a lawyer may pay the reasonable cost of
advertising permitted by these rules, may pay the usual charges
of a lawyer referral service, lawyer directory or other legal service
organization, and may purchase a law practice in accordance with
rule 4-1.17.”
A lawyer cannot circumvent the rules by providing nonmonetary “gifts”. Such gifts would most likely be something “of
value” under Florida Bar Rule 4-1.17(b) and would be prohibited
under that rule. The key issue is whether something “of value” is
exchanged for future referrals.
Examples include: Maryland Ethics Op. 2000-35 (2001) states
that lawyers who participate as panelists in seminars offered
by accounting and financial services company, in exchange for
referrals, could be interpreted as giving something “of value” to
accounting firm; Pennsylvania Bar Association in Op. 2005-81
states that a lawyer may not give a nonlawyer employee a paid day
off for referring a new client to the firm; and Connecticut Informal
Ethics Op. 92-24 (1992) states that a lawyer may not give indirect
benefits, including gifts, to a client who made referrals to a lawyer.
Lawyers must be aware of the Bar rules governing
compensation to non-lawyers to fully comply with the Bar rules
and avoid an unintentional violation.
Joseph A. Corsmeier is a Martindale-Hubbell “AV” rated attorney
who practices in Clearwater, Florida. His practice consists primarily
of the defense of attorneys and licensed professionals in disciplinary
and admission matters, expert analysis and opinion and court
testimony on ethics and liability issue, and estate planning. Mr.
Corsmeier is available to provide attorney ethics and professionalism
advice, provide expert opinions on ethics and malpractice issues,
assist attorneys to insure compliance with the Florida Bar Rules, and
defend applicants before the Florida Board of Bar Examiners.

Pension, Profit Sharing, and Retirement Plans
Florida Bar Rule 4-5.4 (b) states that a “lawyer or law firm
may include nonlawyer employees in a qualified pension, profitsharing, or retirement plan, even though the lawyer’s or law firm’s
Clearwater Bar Association
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Limited Representation
Initiative Gains Traction
by Nery L. Alonso and Julie Ann Embler
If you have already signed up for the
Clearwater Bar Association’s Limited
Representation Initiative, we would like
to express a huge THANK YOU on behalf
of the Bay Area Volunteer Lawyers Program – Northwest (BAVLP-NW) and the
Clearwater Bar Association. If you have
not, read on! This pro bono initiative that
was designed to increase pro bono service
in family law cases, offers a multitude of
benefits to the practitioner.
The Limited Representation Initiative encourages pro bono representation
through the use of a limited representation
agreement. By limiting the scope of the
representation, pro bono attorneys can accept pro bono cases with the confidence
that the case will not continue for a number of years, the way family law cases can.
The arrangement can also motivate clients

to conclude their legal matter in a timely
manner and help manage the expectations
of non-paying clients: if the client knows
that there will not be representation past
mediation, for example, the client may
be more motivated to accept a settlement
agreement that they might otherwise
decline hoping for a higher alimony or
equitable distribution payment. Of course,
if and when other factors contribute to
an unsuccessful mediation, the pro bono
attorney can choose to extend his or her
representation.
Recently, we had our first successful
pro bono placement conclude. Two attorneys worked on the case as co-counsel.
The co-counsel arrangement (along with
the Initiative itself) was the brain-child
of Clearwater Bar President, David Ellis, who thought newer attorneys might
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want a more experienced attorney to work
with, and that more experienced attorneys
might benefit from a co-counsel’s assistance on drafting, client communications,
and general case management so that the
work-load would be shared. As the Initiative developed, we decided to avoid the
word, “mentor,” as we knew there could
be many unique arrangements between
co-counsels, and that proved to be the case
on our first successful placement where a
seasoned attorney requested a co-counsel
because he had not litigated family law in a
number of years. The Bay Area Volunteer
Lawyers Program – Northwest requested
the assistance of a family law litigator and
between the two of them, a successful
settlement agreement was mediated on
behalf the client. The client was previously
unrepresented, English was her second

www.ClearwaterBar.org
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language, she had moved out of state and
appearances were done by phone. The opposing party on the other hand was represented, educated, and gainfully employed.
BAVLP-NW originally accepted this case
for pro bono representation because it was
a true “uneven playing field” situation, and
thanks to our pro bono advocates, we were
able to level that playing field and achieve a
successful result for the client.
Do you want to be involved in making a true difference in the lives of your
impoverished neighbors? The Limited
Representation Initiative just might be the
opportunity you are looking for! We seek
family law attorneys of any experience
level. Send an email to Jembler@bals.org
or Nalonso@bals.org for more details or to
sign up!
Nery L. Alonso and Julie Ann Embler are
Staff Attorneys for the Bay Area Volunteer
Lawyer’s Program - Northwest (Bay Area
Legal Services, Inc.). The Clearwater Bar
has partnered with BAVLP-NW to continue
our focus on serving the legal needs of the
indigent population and increasing pro bono
involvement.

New Members
Morelli, Lauren K.,
admitted to The Florida Bar
04/17/2017, Stetson University
College of Law,
1159 7th Street South
Safety Harbor, FL 34695
352-816-1576
LaurenDMorelli@gmail.com
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Rogers, H. Dennis,
admitted to The Florida Bar
12/29/1980, University of Florida
Levin College of Law,
28163 US Highway 19 N, Ste 200
Clearwater, FL 33761
727-723-2273
hdrogers@tampabay.rr.com

www.ClearwaterBar.org
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Is My Interest In The Trust
Protected From Creditors?
by Branden Bellew and Caitlein J. Jammo
Generally, a creditor can reach a beneficiary’s interest in
a non-discretionary trust to satisfy the beneficiary’s debts or
obligations. However, a trust that is either a spendthrift trust or
a discretionary trust, may offer significant protection from the
beneficiaries’ creditors, or maybe not.
A spendthrift trust is a trust created to fund the maintenance
of another while securing those funds against the beneficiary’s
squandering or incapacity for self-protection. Miller v. Kresser,
34 So. 3d 172, 175 (Fla. 4th DCA 2010). “When a trust includes
a valid spendthrift provision, a beneficiary may not transfer his
interest in the trust and a creditor or assignee of the beneficiary
may not reach any interest or distribution from the trust until the
beneficiary receives the interest or distribution.” Id. On the other
hand, a discretionary trust grants the trustee the sole discretion
to determine whether a distribution will be made to a beneficiary.
Restatement (Third) of Trusts § 50, cmt. a (2003).
A spendthrift trust is created by the inclusion of a spendthrift
provision, which is defined as “a term of a trust that restrains
both voluntary and involuntary transfer of a beneficiary’s
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interest.” Fla. Stat. § 736.0103(19). A beneficiary’s interest in
a spendthrift trust is entirely protected from transfers by the
beneficiary or the beneficiary’s creditors. Fla. Stat. § 736.0502(2).
There are three exceptions to a spendthrift provision: (1) a
spousal/child support order/judgment; (2) a judgment creditor
who provided services for the protection of the beneficiary’s
interest in the trust; and (3) a “claim of this state or the United
States to the extent a law of this state or a federal law so provides.”
Fla. Stat. § 736.0503(2).
The third exception is a grey area because there are no Florida
cases interpreting what a “claim of this state or the United States”
is under Florida Statutes Section 736.0503(2). A tax lien would
most likely fall under this exception, but it is not clear what
other claims qualify. Regardless, it is clear from the language
of the statute that to be successful in asserting this exception,
the creditor must establish both (a) a claim of this state or the
United States and (b) that a Florida or federal law permits such
garnishment. Unless one of the exceptions applies, spendthrift
protection controls and the creditor will be unable to reach the

•

www.ClearwaterBar.org

MAY/JUNE 2017 • RES IPSA LOQUITUR

beneficiary’s interest in the trust.
Separate from spendthrift protections is the protection
that a discretionary trust provides. When a trustee may make
discretionary distributions to or for the benefit of a beneficiary
a “creditor . . . may not (a) Compel a distribution that is subject
to the trustee’s discretion; or (b) Attach or otherwise reach the
interest, if any, which the beneficiary might have as a result of the
trustee’s authority to make discretionary distributions to or for
the benefit of the beneficiary.” Fla. Stat. § 736.0504(2). Unlike the
spendthrift protections, there is no exception to the prohibition
against compelling a distribution or attaching/reaching an
interest in a discretionary trust.
However, in the recent case of Berlinger v. Casselberry, 133
So. 3d 961 (Fla. 2d DCA 2013), the Second District Court of
Appeal affirmed the trial court’s ruling that granted a continuing
writ of garnishment to a former wife to garnish the present and
future distributions from a discretionary trust to her former
husband for outstanding alimony payments. The Court held
that the alimony exception to spendthrift provisions applied and
rendered the spendthrift provision unenforceable. Id. at 965-966.
The Court stated that where a valid exception exists that makes a
spendthrift provision unenforceable, discretionary distributions
made by the trustee are subject to garnishment, regardless of the
language of section 736.0504(2), Florida Statutes. Id. The Court
seemed to find that an exception to a spendthrift provision is also
an exception to the protections offered by a discretionary trust.
The Court made this ruling despite there being no exception
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creditors in the context of a discretionary trust per Section
736.0504. In fact, Section 736.0504 specifically notes that the
prohibition from attaching or otherwise reaching an interest
applies “[w]hether or not a trust contains a spendthrift provision”
and applies to “a creditor as described in s. 736.0503(2).” Fla.
Stat. § 736.504(2). It is possible that the Court’s decision in
Berlinger is driven by public policy and that it may not apply
in a non-alimony case, but that is certainly not clear. The
Court stated, “Florida has a public policy favoring spendthrift
provisions in trusts and protecting a beneficiary’s trust income;
however, it gives way to Florida’s strong public policy favoring
enforcement of alimony and support orders.” Id. at 966.
A trust can be a spendthrift trust without being discretionary;
a trust can be discretionary without being a spendthrift trust; a
trust can be neither; or a trust can be both—these are separate
and distinct characteristics of a trust.
Brandon D. Bellew, Esq. is the current President-Elect of the
Clearwater Bar Association and a partner in the Clearwater office
of Johnson, Pope, Bokor, Ruppel & Burns, LLP. He focuses his
practice in the area of probate and trust litigation.
Caitlein J. Jammo, Esq. is the Past President of the Clearwater
Bar Association Young Lawyers’ Division and an associate in the
Clearwater office of Johnson, Pope, Bokor, Ruppel & Burns, LLP.
She focuses her practice in the area of commercial litigation and
appeals.
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Clearwater Bar Foundation
Community Outreach Programs
by Kit Van Pelt

There are a lot of new faces on the
Clearwater Bar Foundation Board of
Trustees, and with new people comes
the time old question “So, what do we
actually do here?” This prompted the
conversation that if board members are
asking this question, maybe members of
our Bar association are asking the same
thing. Therefore, the Foundation thought
it would be a great idea to use our Res Ipsa
article to spotlight some of the programs
our Foundation sponsors.
This month’s article is dedicated to the
sponsorship of the professional offices
at Enterprise Village and Finance Park,
which are housed at the Stavros Institute.
Now, if you have lived in Pinellas County
long enough, or have a child that goes to
school in Pinellas County, then it is safe to
say you know about Enterprise Village and
Finance Park. For everybody else, these are
Pinellas County Public School economic
education programs that provide handson learning experiences for students. Fifth
and eighth grade students spend 6 weeks
studying economic education objectives
and then put these objectives into action at
Enterprise Village and Finance Park.
The layout of Enterprise Village
is similar to a shopping mall which
houses over 20 businesses, including the
Professional Office. Fifth grade students
spend 1 business day working in one of
the businesses, receive paychecks and
have the opportunity to be consumers by
making purchases in one of the businesssponsored storefronts. The Professional
Office allows students to play the role of an
attorney, an insurance agent, Supervisor
of Elections and a security officer. As
attorneys, the children use modern day
technology to scan QR clues throughout
Enterprise Village. These clues are then
used to solve two criminal cases (if only
it were that easy in real life!). In speaking
with a representative for Enterprise Village,
she said that many parents comment on
how Enterprise Village impacted their lives
when they attended and are so happy that
their children now get to have the same

experience.
Finance Park is geared toward eighth
graders and is a reality based simulation
that enables them to make personal
finance decisions based off of the scenario
and annual salary provided to them.
Students visit Finance Park to study
different financial decisions to be made
considering the options available to them.
Students then construct a personal budget
for everything from buying groceries,
purchasing a car, investments, home
improvement, banking, utilities, etc.
Finance Park gives the students situations
that require legal assistance and students
have the option of retaining the services
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of an attorney. At the end of the day many
children are heard saying how they have a
new understanding of money and saving
for their future, and, more importantly,
they appreciate all the things their parents
have to do to provide for them.
Together with the St. Petersburg Bar
Foundation, our continued support of
the Stavros Institute helps make these
programs available to the children in our
community. The Stavros Institute is located
at 12100 Starkey Road Largo, FL 33773. If
you would like to volunteer, or learn more
information about Enterprise Village and
Finance Park, then please send an email to
stavrosinstitute@pcsb.org.
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Collaborative Law Section Meeting
by Courtney Koch
With the wonderful April meeting
finale, the inaugural season of the
Collaborative Law Section has come to a
close!
April’s meeting had a great turnout
of Clearwater Bar members and the
presentation focused on the Financial
Neutral’s role in the Collaborative process.
The always entertaining and informative
David Harper of Harper Forensic CPAs
in Clearwater spoke alongside co-chairs
Gale Moore and Ky Koch. David has
participated in his fair share of litigious
divorces. However, a major portion
of his practice now concentrates on
Collaborative Law and he has served as the
Financial Neutral in 35 cases to date.
David’s presentation discussed the
four phases involved in the Collaborative
process. While these phases were
explained from the perspective of a
Financial Neutral, attorneys and mental
health professionals operate similarly in
Collaborative cases, so the presentation
applied to all. David outlined the “4
D’s” of a Collaborative case, which are:
Decide, Disclose, Develop and Determine.
Through his explanation of the “4 D’s” he
emphasized the importance of eliminating
the traditional “positional” roles that occur

in the litigation process and instead focus
more on working as a team to discuss and
develop options that can be implemented
in a final agreement.
As a neutral in the Collaborative
process, the financial expert plays a unique
role in that the expert works for both
parties at all times. No positions are taken.
No strategies are developed. Assets are
not used for leverage. Bur rather, options
are developed as a team and the Financial
Neutral’s role is to help flesh those options
out and explain to the parties how those
options will look like in real life at the
conclusion of the process.
This is extremely beneficial for
everyone involved. It benefits the parties
because they have ownership in the result
since they played a role in developing the
options and deciding on the outcome.
It also benefits the attorneys by having
the Financial Neutral to lean on when
explaining the options to the clients
and it eliminates the sometimes endless
negotiating (and often times unproductive
argument) process between attorneys.
The Collaborative process continues to
grow throughout Florida and throughout
the nation. Even other countries are
adopting the process. While Collaborative
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Law does not lend itself to every type
of legal practice, it certainly can be a
great fit for Family Law, Estate Law,
Business and Contract Law, and the like. I
encourage you to attend a Clearwater Bar
Collaborative Section meeting or event to
broaden your horizons a bit and to expand
your practice.
Co-chairs have not yet been selected
for next season, but Gale and Ky hope that
the section continues to gain momentum
and experience membership growth. On
behalf of Gale and Ky, we would like to
thank everyone that participated in and
attended one or all of the meetings held in
the Collaborative Law Section’s inaugural
season.
Courtney L. Koch is an associate at Koch,
Hoffman & Kaszuba, P.A. She focuses her
practice in the area of family law.
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Florida
Family Lawyer
by Scott Schiltz

Roses are Red
Violets are Blue
With the Clearwater Bar
It’s time to renew

For the third year in a row when everyone was absolutely
certain that we would have revisions to the alimony statute, which
would do away with, or sharply limit, permanent alimony, it
looks like conventional wisdom is wrong again. While the session
is only half way over at this writing, Florida Bar lobbyists are
reporting that the revision appears dead at this point.
June 1, 2017, the Honorable George Jirotka will be rotating off
the Family Bench in the Clearwater Court House. Judge Jirotka
has been in Family now for the last several years and we wish
him the best in his new assignment. We look forward to working
with the Honorable Sherwood Coleman and his JA Missy Henry
coming to us from Clearwater CJC.
The Supreme Court of Florida has created a stand-alone set
of Family Law Rules of Procedure. In 42 Fla. L. Weekly S319, the
Supreme Court mentions in its opinion that the Family Law Rules
were first adopted in 1995 and noted that the Board of Governors
of the Florida Bar originally took the position that Family Law
Rules should reference Civil Rules where necessary, rather than
totally incorporate them with significant changes. The Supreme
Court at that time agreed with that position. The Court notes
that Family Law has grown from simply being a subdivision
of “Divorce Court” into a now distinct entity, one that is truly
“Family Law.” The Court goes on to say that family law practice is
now represented in the Florida Bar by its own section and in the
Judiciary by each Circuit’s Family Law Division. The Court agreed
with the committee proposing the stand-alone rules, that the set
of stand-alone rules will be helpful and less confusing for pro se
litigants. See the Florida Supreme Court website or the Florida
Law Weekly 42 Fla. L. Weekly S322 for the full text of these rules
and forms.
In Collaborative Law the Florida Supreme Court has issued
a unanimous opinion requesting the Florida Bar and the Family
Law Rules Committee to file an amendment to proposed Rules
of Professional Responsibility regarding collaborative attorneys
to include a section, which requires collaborative attorneys
to give an estimate to their clients of the cost involved before
commencing the process. The Court wants the collaborative
attorney to estimate fees for the attorney, mental health
professional and financial professional. This is to be done prior to
May 16, 2017. The Committee is working on reasonable language
for the estimated fees that does not place an unreasonable burden
on attorneys. The Family Law Section has not given up the hope
that the Section can convince the Court that such a requirement
does not make sense and that it does not actually provide any
additional protection to the public and that if a rule would apply
to collaborative attorneys that it could arguably be said that the
same rules should apply to every attorney in every area of the law.
We should know soon the outcome of this request.

If you renew this month
On our new Web Site
We will leave you alone
We won’t call you at night
We won’t call you at work
We won’t call you at play
We won’t call you at Court
We won’t call you each day
We won’t email your kids
We won’t email your spouse
We won’t kidnap your dog
We won’t burglar your house
We won’t cry at your door
We won’t hack your Email
We won’t bother your clients
We won’t send you to jail
So, renew right-away
On our fancy web page
You’ll engender our joy
And avoid our cruel rage
For a meager cost
Per day, sixty-eight cents
You’ll get invited
To all our events
Events that astound
Now we really must boast
Events like our Luncheons
And our cool Oyster Roast
In all of the State
Every lawyer agrees
We have the best members
The best CLEs
Roses are Red
Violets are Blue
With the Clearwater Bar
It’s time to renew

Scott E. Schiltz is past president of the Clearwater Bar Association,
past president of the Clearwater bar Foundation, and practices
family law in Dunedin.
Clearwater Bar Association
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Women’s Week at Stetson

On Monday, May 8, 2017, PFAWL’s
YLD hosted a Makers’ Fair as part of a
community outreach program. Funding
was provided through an AOC grant. The
event was held at Maximo Elementary,
4850 31st Street South, St. Petersburg, for
children in Kindergarten through Fifth
grade from 6:00 – 8:00. The program
helped to expose and inspire children
in the areas of science, technology,
engineering, and mathematics (STEM)
through the use of fun, hands-on, agebased activities. A special thank you to all
of our volunteers who came out to assist!
Our parent organization, the Florida
Association for Women Lawyers, will be
holding several events in conjunction
with the Florida Bar Annual Meeting
on June 21, 2017 to June 24, 2017 at
the Boca Raton Resort & Club. Events
include a CLE on MicroInequities: The
Power of Small, cocktail reception, annual
installation and awards gala, and board
of directors meeting. Please check their
website – www.fawl.org – for further
details. Hope to see you there!
PFAWL will be holding our June Social
on Tuesday, June 6, 2017, from 6:00 – 8:00.
Location TBD. Please check our website –
www.pfawl.org – and Facebook for further
details.
As always, our events wouldn’t be
possible without the support of our
members and sponsors. PFAWL is grateful
for our Annual Sponsor, The Fran Haasch
Law Group; Event Sponsors of our March
Social and Technology CLE, Hamilton
Law, Imagine Home Organization, and the
Container Store; Event Sponsors of our
April Social, Clarity Finances; and Event
Sponsors of our May Social and Annual
Membership Drive, U.S. Legal Support and

BB&T Wealth. Thanks to our members
and guests who attended this year’s
Annual Membership Drive at Nouvelle
Beauty Bar, St. Petersburg. Your support of
Women’s Health Month was inspiring!
PFAWL is devoted to actively
promoting the advancement of women
in the legal profession and furthering
the common interests of its members by
encouraging camaraderie and learning.
PFAWL is committed to issues concerning
our legal community, especially the
challenges women encounter within
it. PFAWL seeks to promote women’s
opportunities and rights by enhancing
the visibility of women within the legal
profession and within communities by
creating and maintaining supportive
networks among women in legal and
other professions. Membership in our
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organization is open to every attorney
and law student that supports the
organization’s mission, and we encourage
both men and women to participate in
and attend our socials and events. Join
or renew your PFAWL membership
today and get up to two months of
membership FREE! For membership
inquiries, please contact Laura Jo Lieffers
at pfawlmembershipdirector@gmail.com
or visit www.pfawl.org.

www.ClearwaterBar.org
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Clearwater Bar
Association.
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2017 Law Day Wrap Up
Safety Harbor Resort & Spa
May 12, 2017

THANK YOU SPONSORS!
Affinity Consulting Group • PDR
Bank of Tampa • Dex Imaging
Thomson Reuters-Westlaw • Stetson Law
Paradigm Computer Consulting

Outging President David R. Ellis and CBA Executive Director
Hinda Carbon.

Largo Police Department Officer Robert W. Farias is the
recipient of the Allen G. Moore Gold Badge Award presented
by Awards Committee Chair Wally Pope.

St. Pete Police Department Chief Anthony “Tony” Holloway
is the recipient of the Liberty Bell Award presented by Awards
Committee Chair Wally Pope.

Clearwater Bar Association’s Imm. Past President Dan Parri is the
recipient of the Ralph Richards Award – highest award for a CBA
member. Presented by Awards Committee Chair Wally Pope.

Wally Pope (left) honors the recipient of this year’s
President’s Pro Bono Award, Staci K. Chisholm.
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In this year’s Great Debate sponsored by the Young Lawyers
Division, first place winners Danielle LeVine (left) and Romina
Lilollari of St. Petersburg High School are pictured with the
traveling trophy.

19

Great Debate runners-up were Olivia Gleason (left) and James
Ford, of Dixie Hollins High School.

Judge Jack St. Arnold conducted the swearing in of the new board of directors and 2017-2018 President Kim Kaszuba.

Wally Pope (left) presents the John U. Bird Judicial Excellence
Award to Judge Walter “Skip” Schafer, Jr. (posthumously). Award
accepted by Kurt Schafer, son of Skip Schafer, Jr.
Clearwater Bar Association

Outgoing President David R. Ellis (right) accepts recognition for
his year as president from Incoming President Kim Kaszuba.
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The Great Debate
by Jason Lambert

RESOLVED: The minimum wage to be paid by a business to
any employee shall be $15.00/hour. This was the topic debated by
eight teams of high schools students as part of this year’s Great
Debate, hosted by the Clearwater Bar Young Lawyers Division.
As part of their arguments, students cited case studies, used small
and multinational businesses as examples, and even recounted
family stories of the impact of changes to the minimum wage.
And as is the case every year, judges were left impressed by the
poise, intelligence, and intellectual gymnastics these students
demonstrated.
For close to thirty years the Clearwater Bar Young Lawyers
Division has been hosting the Great Debate. Each Pinellas County
High Schools is invited to participate, and this year, teams from
St. Petersburg High School, Dixie Hollins High School, Osceola
Fundamental High School, and Pinellas Park High School’s
Criminal Justice Academy participated. On April 28, 2017, the
preliminary rounds were held, where students argued in the
Clearwater Courthouse in front of panels of attorneys and judges.
After each team argued three times, the top four teams—two
from St. Petersburg High School, one from Pinellas Park High
School, and one from Dixie Hollins High School—faced off in the
semifinals.
The team of Romina Lilollari and Danielle LeVine from
St. Petersburg High School and the team of James Ford and
Olivia Gleason from Dixie Hollins High School advanced to
the final round. The final round of the Great Debate was held in
Courtroom 1 of the Pinellas County Justice Center, where the
teams argued in front of a five-judge panel consisting of Judge
Linda Babb, Judge Philip J. Federico, Judge Myriam Irizarry, Judge
George M. Jirotka, and Judge Keith Meyer. While the students
received feedback from the judges at the end of the final round,
the winners of the Great Debate were not revealed until the
Clearwater Bar’s Law Day Luncheon on May 12, 2017.
There, the team from St. Petersburg High School was
announced as the winner and awarded the Harry Fogle Trophy—
which lists each winning Great Debate team going back to 1984.
St. Petersburg High School will display the trophy until next year’s

Great Debate. This year, the judges of the final round also felt it
was important to recognize an outstanding oralist from the final
round and selected James Ford from Dixie Hollins High School
for this honor. Each of the students participating in the final
round also received commemorative plaques and cash prizes.
On a final note, one of the most unique features of the Great
Debate is the ability of students to argue in real courtrooms, in
front of real attorneys and judges, and receive real-time feedback
on their performance. None of that would be possible without
the amazing support the competition receives each year from the
members of the Clearwater Bar, the judges of the Sixth Judicial
Circuit, and the staff and bailiffs at the Clearwater Courthouse
and the Pinellas County Justice Center. I want to especially thank
attorneys Kit Van Pelt, Sarah Peet, Mike Arendall, Brendan
Macksey, Tanya Bell, Randall Baskin, Natalie Paskiewicz,
Shannon Augustin, Wayne Mineo, Chris Parker, Amy Baker,
Peggy Senentz, Betsey Herd, Staci Chisholm, Amber Hill, Evan
Frayman, and Barbara Baccari for serving as judges during
the preliminary rounds. I also want to thank Judge Myra Scott
Mcnary, Judge Holly Grissinger, and Judge Lorraine Kelly for also
serving as judges in the preliminary rounds. Finally, I want to
thank our final round judges, and the multiple other judges who
offered to assist with the final round, but we simply did not have
room for. The outpouring of support this year was unprecedented,
and the Clearwater Bar Young Lawyers Division and the students
who participated cannot thank you enough.
Jason Lambert is the current President of the Clearwater Bar
Association Young Lawyer’s Division and an associate with Broad
and Cassel. He focuses his practice in the area of Commercial
Litigation.

Advertise
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Res Ipsa Loquitur

Always Fresh
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To You

is read by hundreds of members
of the Clearwater Bar.
To learn more about advertising,
please phone Silvia at
(727) 461-4869

(727) 934-4047
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Visit our Pelican Point Seafood right next door!
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Missing Bar Events?
First, make sure your email and contact information
is up-to-date. Second, send us your cell phone
number. The CBA can now send text messages to
members about section meetings and other events
that members want to know about. You can opt-out
any time you want and we promise to only send you
messages about events you’ll be interested in.

Text the keyword “EZUKZ75982”
followed by your full name to
31313131.

Need to
sell something?
The least expensive way;
Res Ipsa classifieds!
Email your ad to:
silvia@clearwaterbar.org

CLASSIFIED ADVERTISING
OFFICE SPACE
CLEARWATER: Office for rent ($600 per
month): Fully furnished with large office chair, desk, bookshelf and credenza.
Large closet for storage. Rent includes
use of conference room, and receptionist available to greet your clients. 2536
Countryside Blvd., Suite 100E. Clearwater,
Fl. 33763. Call or text: 727-771-3131
FOR SALE: Condo, furnished. 10225
Ulmerton Rd, Suite 7C. (my front door
faces Ulmerton) call 727-584-6100.

CLEARWATER: Newly remodeled prestigious building with multiple tenants
and four lawyers offices has executive
offices/office sharing space available at
the Constantine Center on busy Belcher
Road in central Pinellas County. Large
lawyer office with private entrance and
a view for rent. Use of conference room,
large reception area with wood floors,
and kitchen. Phone system in place with
voice mail. receptionist included. Starting at $525/mo. Furnished offices also
available. Call Louis-727-692-8705.

RATES:
Non-CBA Members $75 – 50 words or less, CBA Members $30 – 50 words or less,
$1 per additional word. Ads must be pre-paid. For advertising information, contact:
Clearwater Bar Association, 800 Drew Street, Clearwater, FL 33755
Phone: 727-461-4869 • Fax: 727-461-0063 • Email: office@clearwaterbar.org
Clearwater Bar Association
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DIGITAL DOCUMENT SOLUTIONS: DATA MANAGEMENT | COPIERS | PRINTERS

Can’t find that case file? DEX imaging can help.
Digital indexing at the box, file, or document level makes finding files a breeze. Locate records by case
name, client, matter or even billing code. DEX has been helping law firms to implement data management
strategies for over a decade. Let our DEXPERTs lead the way to more streamlined administrative processes.

Digitally File Manage | Streamline Workflow | Customize & Distribute Digital Forms
888.570.9909 | 727.570.8868 | deximaging.com | 11205 Blue Heron Blvd., St. Petersburg, FL 33716

Clearwater Bar Association

•

www.ClearwaterBar.org
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Like us on FaceBook and view event photos.
Follow us on LinkedIn and Twitter for
up-to-date information.

Events Calendar
DATE

GROUP AND EVENT

TIME AND PLACE

REGISTRATION

JUNE 2017
06-02

Free Civil Section CLE

Noon - 1:30pm Café Ponte, Clearwater

RSVP clearwaterbar.org

JULY 2017
07-21

Mix Mingle & Shuffle

5:30 - 7:30pm Clearwater Shuffle Board Club

RSVP clearwaterbar.org

AUGUST 2017
08-31

Fantasy Football League

6 - 8pm Buffalo Wild Wings, Clearwater

RSVP clearwaterbar.org

Consult CBA’s web calendar for event updates at clearwaterbar.org. Click on date for details.

