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The day in pictures

On t h e c ov e r:
Autumn Serenity
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If you have a picture (old or new) that you’d
like to submit for consideration as cover art
for the next issue of the Adverse Witness,
please forward a JPG image to Lisa Mead
lmead@colliercountybar.org along with a
brief description of the place depicted in
your photo.
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PRESIDENT’S MESSAGE

By Kimberly Spiker, Esq.

Our family visit to Graceland
Do you remember what you were doing the day Elvis died?
(If you were alive and old enough to understand, that is).
I remember it vividly. I was ten years old and on vacation
with my family in the Smoky Mountains. We were driving
through the mountains when the radio announcer broke
in to say that Elvis was dead. My dad didn’t believe it. He
was sure that it was a prank. A few minutes later, a news
reporter came on verifying that Elvis had died at the age
of 42. Dad pulled the car to the side of the road and cried.
He wanted to head straight for Memphis right then but
agreed with Mom that Memphis would soon be filled with
thousands of fans like him
and that was no place to
bring his family. He would
go to Graceland to pay his
respects to the King later.

“As attorneys, we
often find it hard
to focus on our
own well-being
and, instead, take
care of our clients
and others.”

Dad turned 75 this year
and that trip to Graceland
was still on his bucket list.
As with many of us, family
and work obligations seem
to get in the way of taking time to relax and
enjoy life. Even when he did take a rare
weeklong vacation, dad always found a way
to work during our vacation time.
A few weeks ago I watched a news story
about new findings from the University of Helsinki Businessmen Study which found that, no
matter how healthy your lifestyle, the men in
the study who took less than 3 weeks of vacation a year had a significantly higher mortality
rate. As attorneys, we often find it hard to focus on our own well-being and, instead, take
care of our clients and others. It hit me this past weekend that, for me personally, this bad
habit needs to change.
Why now? This past weekend we took my parents to Memphis for my father’s birthday.
It was only a weekend but it was jammed packed with new experiences, great food and
much needed family time. Three generations had fun together, cried together (actually that
was just the older two generations) and learned from each other. The tour of Graceland
is one all generations enjoyed if only to see how happy it made Grandpa. My ten year old
daughter was enthralled with the clips of Elvis and the screaming teenage girls. Grandpa
told her stories of the two times he met Elvis. Her eyes wide with wonder. She wanted
to make the trip extra special for Grandpa so she brought her camera and took hundreds
of pictures to make an album for him. (It is well known to everyone in our family, except
grandpa, that grandpa cannot work a camera properly).
The most memorable part of the trip came from a last minute decision to go to the National
Civil Rights Museum which is located at the site of Dr. Martin Luther King, Jr.’s assassination,
see "Graceland," page 14
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LEGAL AID NOTES

By Jeffrey A. Ahren, Esq.

Wills for Heroes - Saturday, December 1
Legal Aid in conjunction with members of the Trusts and Estates Section of the Collier
County Bar Association will be holding the annual Wills for Heroes event on Saturday, December 1, 2018 at Legal Aid’s main office – 4436 Tamiami Trail East in Naples. Legal Aid is
thankful to Kelley Price for her leadership as a co-founder and annual facilitator of the
event, and to Blake Kirkpatrick for his leadership as primary technical advisor and developer of the software templates and merge forms which make it possible to create basic estate
plan instruments on-site on the day of the event so the local Heroes can leave with finalized
and fully executed documents. We are always in need of pro bono attorneys willing to
serve at this event. If you focus your practice on Trusts and Estates and want to volunteer,
please contact Jeff Ahren at jahren@legalaid.org.
This year, we will be expanding our partnership with Ave Maria School of Law and the Ave
Maria Elder Law and Estate Planning Association to utilize a larger number of law student
volunteers, including pre-event service at the Veterans Resources Fair being held at Hodges
University on November 17, 2018.
Jeffrey Ahren
Director of Development
239-298-8130
jahren@legalaid.org
Kim Adams
Development Assistant
239-298-8138
kadams@legalaid.org
Wendy Merida
Pro Bono Assistant
239-775-4982
wmerida@legalaid.org

Saturday, December 1

WILLS FOR
HEROES
LEGAL AID
OFFICES

Wills for Heroes provides free Wills, Trusts, Medical Care Directives and Powers of Attorney instruments to Collier County Veterans, Police Officers, Firefighters and First Responders, and their spouses, each year as a way of thanking them for their valor and service to us
all. If you know of any local ‘heroes’ in need of this service please urge them to contact Kim
Adams at Legal Aid at kadams@legalaid.org or by phone at (239) 298-8138.
Congratulations to Matthew Devisse, Legal Aid’s Attorney of the Month for October 2018
Legal Aid Service of Collier County is proud to announce that Matthew Devisse, Esq., has
been selected as our ‘Attorney of the Month’ for October, 2018. Matthew is a litigation associate with the Coleman, Yovanovich & Koester law firm in Naples. Matthew joined the
firm in 2015 after being admitted to the Florida Bar. He is also a founding member of the
Bonita Springs Kiwanis Club and also serves as a Big Brother for Big Brothers Big Sisters of
the Sun Coast.
A disabled Veteran approached Legal Aid for assistance in obtaining the return of a security
deposit that was being improperly withheld by his former landlord. The Veteran has been
a model tenant, and gave the Landlord the appropriate 30 days notice under the lease
when he had to move out. Before moving out, this proud Veteran cleaned the apartment
he was vacating so thoroughly the landlord stated he was in ‘awe.’ The Landlord promised
return of the security deposit in 15 to 30 days. After a month passed with no return of the
deposit, the Veteran began regularly calling the Landlord for a status. After 2 months, the
Landlord stopped returning calls and the Veteran sought help through Legal Aid. The client
was qualified and screened through the Collier Lawyer Care Pro Bono Program as eligible
for assistance. Legal Aid reached out to Matthew, who agreed to handle the case. After 2
demand letters to the landlord were unsuccessful, Matthew filed suit in Small Claims Court
seeking a return of the deposit. At the pre-trial hearing, the matter was resolved, and the
Veteran obtained the full return of his deposit after almost a yearlong struggle. Although
the sum in question was somewhat modest, it was very significant to the Veteran who struggles financially given his disabled status. Please join Legal Aid in congratulating Matthew
Devisse, who came to the aid of a very deserving Veteran in need! Legal Aid will be honoring Matthew at the 2019 Barrister’s Bash event in April.
It’s not too late to ‘adopt’ a child in need this Holiday season!
If you haven’t signed up already to donate to the 12th Annual ‘Adopt a Family Holiday Gift
continued on page 10
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FROM THE

BENCH

By The Honorable Lauren L. Brodie
Circuit Court Judge

Suffering in silence no more
Drugs. Alcohol. Mental Health. Baker Act. Jail. Recovery. Relapse. Repeat.
In our profession, these are topics we hear about every day and may have seen to some extent with our clients or colleagues.
As a judge for over 25 years, I have seen the effects of many of these issues on those who
have appeared before me in every division, but most prominently in the family, juvenile and
criminal divisions where I have presided for almost 20 years. Still, nothing could prepare me
for how to react when those same issues emerged in my own family. Immediately, feelings of
embarrassment, guilt, anxiety, shame and fear washed over me. As a parent, I was unprepared for the myriad of challenges those diseases would present to me and to my children.
For the past 17 years, I have been navigating the systems much like any other parent, while
trying to stay under the radar, avoid publicity and maintain my public persona.
But suffering in silence is draining. I want – no, I need - to share what I have learned through
my experiences so that I may help others facing these same struggles. I believe we have to
talk about drug abuse and mental health more openly to rid ourselves and our loved ones of
the stigma of fault and shame that are often associated with these diseases. These diseases
are chronic and progressive, much like heart disease or diabetes.
Through my journey, I have learned that although there is often a genetic predisposition to
such diseases, I did not cause these diseases in my family and I cannot control or cure them.
As you can imagine, I have tried everything I could to help my children, and I have exhausted
myself and my resources in the process. I have located treatment centers for my children
when they were young and as they have grown, I have attended and participated in countless
therapy sessions at their rehab facilities, and I have spent an infinite number of hours worrying about them.

“God, grant me the
Serenity to accept
the things I cannot
change, courage
to change the
things I can; and
wisdom to know the
difference.”

However, none of what I have done has changed the natural trajectory of their problems. I
sometimes wonder if my assistance (or my interference) has delayed the natural course of
events, or at least delayed them from “hitting their bottom.”
I have learned that when a person struggles with substance abuse, there are only three ways
out: incarceration, death or recovery. And fortunately, I have not experienced my children’s
death - yet.
I have had to learn the true meaning of the Serenity Prayer.
God, grant me the Serenity to accept the things I cannot change,
Courage to change the things I can; and
Wisdom to know the difference.
What I now know through many years of heartache is that I have to accept my children for
who they are and not who or what I wanted them to be. I have to accept their choices and
behaviors regardless of how immature or irresponsible they may be and I have to accept my
children as they are, one currently in recovery from the disease of addiction and the other
struggling with both chemical dependency and mental health. The dual diagnosis is much
more difficult to address since so many people present with many overlapping symptoms
and often self-medicate. Because it takes many months to stabilize a person’s chemical imbalance, from my experience, the person so afflicted may choose street drugs with which they
are much more familiar, forgoing the trial and error process of pharmacological medications.
The second part of the Serenity Prayer about courage speaks to me. I can only change myself
– my behavior, my outlook and my reactions to my children’s choices. I have no control over
them and have had no control over them or their lifestyle choices for a very long time.
And the last part - the wisdom to know the difference - has made me realize that I have to give
my children the dignity and respect to experience the consequences of their choices. And,
See “Suffering in Silence,” on page 10
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MARK YOUR CALENDAR

Register for any event
through Lisa Terwilliger.
Phone: 239-252-8711
LisaT@colliercountybar.org
www.colliercountybar.org

NOVEMBER
1

Trusts and Estates Luncheon
Northern Trust, 12:00 p.m.
This is a free event, please bring your own lunch

6

CCBA Board Meeting
CCBA Offices , 7:30 a.m.

6

Trial Law Luncheon
Bonefish Grill, 12:00 p.m.
TL Members - $25; Non-members - $35

9

CCBA Membership Breakfast
Naples Hilton, 7:30 a.m.
Members - $20; Non-members - $35

12 Veterans Day – CCBA Offices Closed

Event Policy
It is the policy of the
Collier County Bar
Association to request
that all reservations for
our events are placed at
least two days prior to the
event.
We are always willing
to accommodate our
members; however, event
sites must order food two
days prior to an event.
Also, it is the policy
of the Collier County
Bar Association to
issue refunds ONLY if
a member cancels a
reservation two days prior
to an event. If a member
cancels the day before,
or the day of an event, a
refund will not be issued.

14 Trial Law Board Meeting
Sushi Thai, 12:00 p.m.
14 Family Law Brown Bag
Courthouse – 6th Floor Training Room
12:00 p.m.
16 Real Estate Landscape Seminar
Cypress Woods Country Club
7:30 a.m. – 12:00 p.m.
RE Members - $50; Non-members - $65
20 YL Board Meeting
Location TBD, 12:00 p.m.
22 – 23

Thanksgiving Break

DECEMBER
4

Trial Law Luncheon
Bonefish Grill, 12:00 p.m.
TL Members - $25; Non-members - $35

12 CCBA Holiday Party
Naples Hilton, 6:00 p.m. – 8:00 p.m.
Adults - $25; Children 12 and under are free

6

Trusts and Estates Luncheon
Northern Trust, 12:00 p.m.
This is a free event, please bring your own lunch

13 Real Estate Luncheon
Naples Hilton, 12:00 p.m.
RE Members - $25; Non-members - $35

7

Judicial Retirement Reception
Courthouse Atrium, 3:00 p.m. – 5:00 p.m.

18 YL Board Meeting
Location TBD, 12:00 p.m.

Judicial After Party
RipTide Brewing Company
6:00 p.m. – 8:00 p.m.

19 Family Law Luncheon
Bonefish Grill, 12:00 p.m.
FL Members - $25; Non-members - $35

12 Trial Law Board Meeting
Sushi Thai, 12:00 p.m.

24 – 26 Closed for Christmas Holiday
31- Closed for New Years

We appreciate your
consideration of this
policy.
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BULLETIN BOARD

Got news?
Contact Lisa Terwilliger
by calling 252-8711 or
drop an email
line to LisaT@
colliercountybar.org

CLASSIFIED
TWO OFFICES FOR LEASE in Park Central Court (Airport/Pine Ridge). $500 and $700 per
month. Includes shared use of conference room, kitchen and common areas with existing
five (5) attorneys. Call Al for more info at 596-9522.

ANNOUNCEMENTS

Inclusion
Policy
If you are a CCBA member
in good standing and you’ve
moved, been promoted, hired an
associate, taken on a partner, or
received an award, we’d like to
hear from you. Talks, speeches
(unless they are of national
stature), CLE presentations and
political announcements are
not accepted. In addition, we
will not print notices of honors
determined by other publications
(e.g., Super Lawyers, Best
Lawyers, etc.).
Notices must be submitted in
writing and limited to 100 words;
they are printed at no cost to
members and are subject to
editing. E-mail your notice to
LisaT@colliercountybar.org.

Page 8

Christyna M. Torrez, a
partner at Coleman, Hazzard, Taylor, Klaus, Doupé & Diaz, was recently
installed for a 3rd term
as a Director and Special Events Chair of the
Collier County Women’s
Bar Association (“CCWBA”). Christyna also recently concluded her
term as the 2017-2018 President of the Trial
Lawyers Section of the Collier County Bar
Association and was recently admitted to
practice law in Michigan. Christyna has been
practicing for over 11 years in all areas of civil
and business litigation at Coleman, Hazzard,
Taylor, Klaus, Doupé & Diaz.
Laird A. Lile, a boardcertified wills, trusts
and estates attorney in
Naples, presented the
Probate Power Hour at
the Florida Legal Education Association’s recent
Probate Team seminar
in Orlando, which was
attended by more than 550 judges, lawyers
and paralegals. Lile, recently named a Top
10 Florida Super Lawyer and one of Florida
Trend’s 500 Most Influential Business Leaders in Florida, is serving his seventh consecu-

tive term on the Board of Governors for The
Florida Bar. In June 2018, Lile was selected
by Chief Judge McHugh to serve as Clerk of
Court ad Interim for Collier County. He recently was named to Best Lawyers in America for the 23rd consecutive year.
Henderson,
Franklin,
Starnes & Holt, P.A., is
pleased to announce
that Attorney Traci
McKee was sworn in as
President of the Florida
Defense Lawyers Association (“FDLA”). The
FDLA is comprised of
thousands of attorneys and industry professionals who come together to form a strong
alliance that promotes fairness and justice
in the civil justice system for all parties.
McKee’s practice focuses on defending individuals, corporations, insurance companies
and governmental entities in professional
malpractice, premises liability, product liability, and an array of personal injury and
property claims. She is known as the “lawyer’s lawyer,” representing attorneys and law
firms in malpractice and grievance matters,
and represents several local school boards
and organizations with custody of children.
She can be reached at traci.mckee@henlaw.
com or by phone at 239-344-1263.
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GUEST

EDITORIAL

By Timothy Edwwards, Of Counsel
Anthony M. Lawhon, P.A.

Social media and employment law
Tim Edwards is Of Counsel at Anthony M. Lawhon, P.A. in Naples. His practice focuses on
employment law and general litigation. He can be reached at timedwards@lawhonlaw.us. or
608.443.8489
I. Introduction.
Social media has transformed our ability to share and learn information for personal and business use. Social media has impacted the employer-employee relationship by expanding information channels and encouraging communications that are uncommon in an employment setting. Social media raises legal issues in hiring and firing decisions, and everything in between.
Social media, which includes social networking, involves online communications in which individuals shift from audience to author in an online setting.1 Social media includes Facebook,
LinkedIn, Twitter, blogs, YouTube and other applications where information is shared. Social
media is often implicated in hiring decisions, internal investigations, marketing, termination
decisions and the use of confidential or proprietary information by employees.
II.

Ownership and Management of Social Media Content.

Given the wide range of individuals who may receive communications through social media
that relates to the employment relationship, it is important to understand who is responsible
for the content of the communication and the legal consequences that follow. For example,
who is responsible for defamatory content regarding a competitor that is disseminated by an
employee through the company’s Facebook account? What is the employer’s responsibility
when a management employee is harassing a subordinate through e-mails and social media
posts? Who owns vital sales information on a departing employee’s social media account?
The answers to these questions are complicated, depending on the language of the employer’s social media policy, the individual or entity that owns the device and, in some cases, the
legal relationship between the employer and the employee at the time of the communication.
Social media invites a number of problems. It is impractical for employers to monitor all of
their employees’ social media use, thus opening the door to potentially harmful communications. For example, an employer may be liable for harassment or other discriminatory acts
taken by an authorized supervisory employee on social media. Under these circumstances, it
is imperative that the employer implements a social media policy that reaffirms the company’s
obligation to investigate and, where necessary, cure harassing or discriminatory conduct that
occurs on social media.
For employers that use social media regularly or allow employees to bring their own device to
work, it may be useful to implement filtering software that monitors communications, with the
employee’s express consent, to ensure that employees interact appropriately.
II.

Hiring, Firing and Discipline.

Employers should exercise caution in searching social media for information about prospective employees, even if the information is not used to make a hiring decision. There are reported cases in which employers searched for and circulated information about a prospective
employee’s religious views, inviting costly litigation and scrutiny regarding the employer’s refusal to hire the applicant on religious grounds.2 These cases teach that it is unwise to search
social media in connection with employment decisions, as the employer invites liability for
doing so even if the information is not used.
continued on page 13
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Legal Aid News from page 5

Suffering in Silence from page 6

Program’ you still have time to register. Please sign up today
- and no later than November 30, 2018 - to participate as a donor. Contact Kim Adams at Legal Aid at (239) 298-8138 or email
her at kadams@legalaid.org. We suggest signing up before the
great ‘Black Friday’ deals so we can give you the information on
the children in the family you are assigned to purchase toys and
gifts for in advance of our Gift Exchange party at the Naples Zoo
on December 14, 2018 (5:00 p.m. to 7:00 p.m.).

that’s hard because I always believed that my job as a parent
was to protect, prevent and insulate my children from the bad
and ugly parts of this world.

This wonderful collaboration between Legal Aid the Collier
County Bar Association began in 2007 and has touched the
lives of more than 1,300 needy children over the years thanks
to the generosity of our donors and the amazing annual support
of the CCBA and CCBA Foundation. This event is so much
more than providing toys or material goods. It affirms that our
legal community and other generous donors care about those in
need, and that the parents and caregivers are not alone in their
struggle to raise children despite economic struggles and trying
to cope with past abuse or other traumatic events in their lives.
We hope you can take part in this life-affirming program and
know that the child you ‘adopt’ this year will feel valued, special
and joyful during this Holiday season!

As a result of The Florida Bar’s recent emphasis on wellness
and now that I realize I am not alone struggling with these issues, I want to share some of my coping strategies with those
of you who might be in need. The single most helpful tool for
me has been Al-Anon. Al-Anon is a mutual support program
for people whose lives have been affected by someone else’s
drinking or drugging. It is a fellowship of relatives and friends
of alcoholics/addicts who share their experience, strength and
hope to help solve their common problems. I was apprehensive
about going to a meeting with a group of total strangers and
even more concerned about sharing intimate details of my life
with them. What has helped me the most is the confidentiality
and anonymity of the program. In Al-Anon, what you hear and
who you see are not to be revealed or discussed outside of the
meeting rooms. That gave me a powerful sense of safety and
security as I found comfort and solace by sharing my woes with
other people going through similar challenges. There are over
30 weekly meetings in Collier County. Meetings in other counties can easily be located by going online. Most of my coping
skills - such as what to say to my children, how to say things to
my children, how to set clear and specific boundaries and how
to take care of myself - have come from attending these meetings which are free of charge.

Thank you to all who participated in our 5K race
We are grateful to all of the runners, walkers, donors, sponsors,
volunteers and supporters who made our ‘Take a Stand Against
Domestic Violence’ 5K Race on October 13, 2018 such a success! Please check out the event web page (http://www.collierlegalaid.org/5k/) and our Facebook, Twitter and LinkedIn social
media pages115144
for more details and pictures about the event, and
a complete listing of our sponsors.
Legal Aid looks forward to building off the success of this Race
next October during Domestic Violence Awareness Month –
4.25"
stay tuned for details about the event in 2019!

In this lengthy chapter of my journey, I have had to discover
healthy ways to cope. That has been extremely difficult. Where
could I go to seek help? With whom could I discuss these issues? What would you and my colleagues think of me as a parent and judge if you knew about my personal struggles?

My husband and I recently began attending a 12-week course
called Family to Family sponsored by NAMI - National Alliance
on Mental Illness. In this course, we are learning about mental
illness, meeting other families who are also grappling with these
challenges and trying to come up with ways to live a happy life,
regardless of whether or not our loved one with mental illness
gets healthy. Not every NAMI chapter offers this program so
you might have to travel to another county as my husband and
I are doing.

3.5"

And finally, there are now very knowledgeable mental health
therapists who understand addiction issues and who can genuinely help you cope with your personal strife. It may take interviewing one or two of them to find the right person, but they
are out there and are equipped to help you make a positive difference in your life. You may be able to find good referrals from
your local chemical dependency/mental health facility.

Ben Detwiler hoped to make the world a better place.
That hope died when he was killed by a drunk driver.
What should you do to stop a friend from driving drunk?
Whatever you have to.
Friends don’t let friends drive drunk.
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I hope this column helps you if you’re facing these same issues.
If you’re fortunate enough not to face these issues, then hopefully you will save this and share it with a family member or
friend if the situation presents itself. Together, we must understand that these illnesses are diseases. We must work to help
ourselves stay sane and healthy while our loved ones are going
through these difficult times. If I can be of help to any of you
personally, please feel free to contact me at (239) 514-1885 or at
serenitynaples2018@gmail.com.
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GUEST EDITORIAL

By Rachael Loukonen, Esq.

Modern hieroglyphs in evidence

Modern Hieroglyphs in Evidence
By: Rachael Loukonen
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Emoticons should not be confused with emojis.
or JOMO (“joy of missing out”), the Internet, like a modern day Rosetta Stone

the latest definition for the latest hieroglyph. There is even an emoji encyclop
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lease agreement was imminent. And when the landlord received this text mes

immediately quit advertising the rental space:
Whether the ever-increasing use of modern hieroglyphs
gives you FOMO (“fear of missing out”) or JOMO (“joy of missing out”), the Internet, like a modern day Rosetta Stone,
can guide you to the latest definition for the latest hieroglyph. There is even an emoji
encyclopedia available online (https://emojipedia.org).

In a profession driven by words and their meaning, how will modern hieroglyphs shape
our practice? Several recent cases have dealt with modern hieroglyphs in evidence.
An Israeli judge awarded $2,200 to a landlord that detrimentally relied on a prospective
renter’s emoji laden text message. After several days of texting back and forth, the landlord believed a lease agreement was imminent. And when the landlord received this text
message, he immediately quit advertising the rental space:
“Good
morning
in the
house
details . . . When’s a
“Good
morninginterested
interested
in the
house just need to discuss thejust
good
time
you?”
need
to for
discuss
the details . . . When’s a good time for you?”
Despite receiving a text with a squirrel and dancing ladies, the landlord could not get the

Despite receiving a text with a squirrel and dancing ladies, the landlord could not get the
prospective
renters
to the
rental
The renters
prospective
prospective
renters
to showtoupshow
to theup
rental
space.
Thespace.
prospective
stoppedrenters stopped
communicating
altogether
with
the
landlord.
communicating altogether with the landlord.

The judge found that this string of emojis coupled with several other smiley emoijs

The judge found that this string of emojis coupled with several other smiley emoijs “convey[ed]
“convey[ed] great optimism.” While the judge agreed there was no binding contract
great optimism.” While the judge agreed there was no binding contract between the parties, the
between
the parties,
the
nonetheless
that the
messagereliance.
caused Really?
the landlord’s
judge
nonetheless
ruled that
thejudge
message
caused theruled
landlord’s
detrimental
A
squirrel roasting a nut over a comet can convey intent?
See “Modern Hieroglyphs,” on page 14
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The evidentiary value of modern hieroglyphs was at the forefront in the trial of Ross W. Page 11
Ulbricht, who was charged with running Silk Road, an online black-market bazaar. Defense
counsel successfully argued that emoticons and emojis must be presented to the jury. U.S.
District Judge Katherine Forrest ruled that the jurors had to be informed of and had to have the

EXECUTIVE DIRECTOR’S CORNER

By Lisa A. Terwilliger, Executive Director
Collier County Bar Association

Remembering our Veterans
Once Halloween is nigh it seems that time speeds up and we find ourselves in a headlong
dash to the winter holidays. So much time and focus is spent on preparing and planning that
we often forget to enjoy them. We live in paradise, especially at this time of year. We may
not experience the brilliance of autumn leaves or a white Christmas, but we have tropical
breezes and glorious sunsets in their stead. Time moves so quickly that we often forget to
stop to appreciate them.
It seems that each holiday comes with its own set of traditions and rules; things that require
effort on our part. These obligations often siphon the joy from the season. We stop being
grateful for all that we have during our fourth run to Publix because we forgot the secret
ingredient in Grandma's legendary stuffing. And there is certainly no gratitude in sight when
the alarm rings at 4:00 a.m. so we can hit the Black Friday sales. The joy of giving can be lost
amidst the pressure of extended family visits. And we can feel overwhelmed and stressed
by the need to spend 12 hours baking Christmas cookies or to spend days hanging lights á la
Clark Griswold.
While I may sound like the Grinch, nothing could be farther from the truth. I love the holidays, especially the CCBA Holiday Party (December 12th...forgive the shameless plug!). The
wonder and magic of the season lives in the eyes of our children. They fully embrace the
season and don't diminish it by seeking perfection or with unrealistic Norman Rockwellesque
expectations.
There's also a hidden holiday tucked into November that gets very little attention and requires minimal effort to observe. Veterans Day equals a day off for most of us, but like the
other holidays of the season the meaning is often lost.

“We don't have
to look too far
to find a veteran
who deserves
our gratitude.”

We don't have to look too far to find a veteran who deserves our gratitude. Their sacrifices afford us the ability to celebrate the other holidays of the season, and to enjoy our daily way of
life. Many members of our CCBA family have served with honor and courage. I look forward
to hearing about their experiences through our history committee (yet another shameless
plug).
Most of us also have our personal family members to thank for our freedom. My grandfather
served in the South Pacific during World War II. He told me stories of the war that most little
girls would not have enjoyed, but I was riveted. He became a larger than life hero in my eyes
and remains so until this very day.
Honoring Veterans Day is easy. Go to a parade. Volunteer to serve as a companion for an
upcoming Honor Flight. Adopt a military family for the holidays. Visit a nursing home or VA
hospital. And did you know that there is a national two minutes of silence? In 2016, the Veterans Day Moment of Silence Act became a law. In our time zone that begins at 3:11 p.m. Or you
can simply thank a vet that you know for his or her service.
The VA has implemented new programs such as the #BeThere campaign, to spread awareness of the shockingly high suicide rates of veterans. Here in Collier County I believe we've
made huge strides in recognizing the special needs of our vets. We have Veteran’s Court, led
by the empathetic and forward thinking Judge Janeice Martin. We also have many advocacy
programs and a civic minded community. But on this, of all days, it behooves each of us to
make space in our busy lives to express our gratitude.
I am personally grateful to each of you who served. Thank you.

Page 12
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Guest Editorial from page 9
Similar issues surface when employers access social media during internal employee investigations. Social media may demonstrate than an employee is not working during a given time period. Social media may provide information about employees who
are transferring proprietary or confidential data to third parties.
Federal law prohibits employers from intentionally accessing a
user’s social media account without his permission or consent.3
Despite these restrictions, employers are generally permitted to
access information that is in the public domain when conducting
employee evaluations, provided that the employee is not disciplined for using social media during non-working hours.
III.

Restricting the Content of Employee Social Media.

Under certain circumstances, it is reasonable for employers to
limit an employee’s access to social media and to restrict the
content of employee communications. As a starting point, it is
permissible for an employer to restrict or prohibit access to social media on computers and mobile devices that are issued by
the company. Employers can prohibit the use of social media for
personal reasons during working hours.
Federal legislation also proscribes employer policies that restrict
the use or content of social media. Under Section 8(a)(1) of the
National Labor Relations Act, it is unlawful for an employer to interfere with or restrain employees from organizing or otherwise
engaging in protected, concerted activity. The National Labor
Relations Board has strictly enforced this provision against social
media policies by prohibiting restrictions that interfere with the
exchange of information between employees that may support
protected, concerted actions. Given the NLRB’s strict enforcement of this prohibition, employers cannot restrict employee social media content that is “rude,” “disparaging,” “disrespectful” or
“inappropriate.”
IV.

ware to manage the device, (3) access and retain data on the
device pursuant to a “litigation hold,” and; (4) otherwise access
data for legitimate business purposes. These provisions should
make it clear that the employee has minimized expectations of
privacy in data stored on their devices, and thus avoid disputes
regarding the appropriate ownership of company data. The
policy should also prohibit the disclosure of confidential data,
including trade secrets and other proprietary information.
V.

Conclusion.

In today’s digital world, vast amounts of information can be accessed and disseminated at the touch of a button. Much of this
information is processed through social media. With these developments, it should come as no surprise that social media creates unique legal challenges for employers. If these challenges
are anticipated and addressed through appropriate workplace
policies, the employer is in a better position to minimize risk.
Joseph Thornley, CEO of Thornley Fallis, April 8, 2008, http://
propr.ca/2008/what-issocial-media/.
1

Gaskell v. Univ. of Kentucky, No. CIV.A.09-244- KSF, 2010 WL
4867630 (E.D. Ky. Nov. 3, 2010).
2

18 U.S.C. § 1701.

3

The Value of a Social Media Policy.

Due to the growing use of mobile devices in the workplace, an
employer should implement a social media policy that is tailored
to the size and mobility of its employee base, the sensitivity of
data that the employees handle and the risk presented by the
unauthorized or improper use of social media. First, the company must decide which employees would be allowed to use
their mobile device at work or for work purposes when they are
“off the clock.” Social media policies may not be appropriate for
certain employees in especially sensitive positions, or for nonexempt employees who might complain that the device required
them to perform uncompensated “off the clock” work.
If non-exempt employees are permitted to use their own devices
for work purposes, the policy must emphasize how time should
be properly recorded. Policies should also prohibit the use of
personal devices for work purposes, such as scheduling or contacting clients, from home. Such policies should be strictly enforced to avoid overtime claims.
Before employees are permitted to use their personal devices
at work, the employer should secure their consent to: (1) monitor
and retrieve information on the device, (2) install security soft-
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Modern Hieroglyphs from page 11
detrimental reliance. Really? A squirrel roasting a nut over a
comet can convey intent?
The evidentiary value of modern hieroglyphs was at the forefront in the trial of Ross W. Ulbricht, who was charged with
running Silk Road, an online black-market bazaar. Defense
counsel successfully argued that emoticons and emojis must
be presented to the jury. U.S. District Judge Katherine Forrest ruled that the jurors had to be informed of and had to
have the opportunity to read the emoticons and emojis appearing in the evidence, stating that “the jury should note the
punctuations and emoticons. “They are meant to be read.”
In the 2015 case of Elonis v. United States, the United States
Supreme Court had the opportunity to consider when online posts communicate a “true threat.” Elonis, who adopted the rapper name “Tone Dougie” after his divorce, posted
violent and threatening content directed to his ex-wife. At
the underlying trial, Elonis argued that his posts were meant
in jest, given that he had included a smiley emoji sticking its
tongue out. The use of emojis played a significant role in the
trial court. However, even after his appeal to the Supreme
Court, the jury continued to find that Elonis’ posts were “true
threats.”
Most recently, in State of Florida v. Harper, a case decided
by the Fourth District Court of Appeals on September 5,
2018, the appellate court found that a jury should determine
whether the defendant was subjectively entrapped by the
promise of a sexual relationship. Subjective entrapment occurs when law enforcement induces a defendant to commit
a crime that the defendant was not otherwise predisposed
to commit. Here, using a woman the defendant had known
since middle school, the Broward Sheriff’s Office set up a reverse sting operation.
The woman told defendant about a hotel room containing
money and drugs, and by text message, the woman agreed to
a "[h]alf split" "[a]nd an entire day 2 chill wit me;—)." She also
said that, after the crime, she would buy the defendant drinks
and go out to celebrate. The defendant told the woman he
wanted to perform a sexual act on her to which the woman
responded “Lmao” (“laughing my a—off”).
After his arrest, the defendant admitted that the woman had
not promised sex or a serious relationship in exchange for
his crime. However, the woman had promised to spend time
with the defendant and buy him drinks. The appellate court
found that reasonable persons could reach different conclusions on whether the defendant had been induced to commit the crime. Then again, the woman’s “Lmao” should have
made her intentions painfully clear to the defendant.
We may soon see a case in America decided solely on the
meaning or intent of an emoji. Modern hieroglyphs are inescapable. So, don’t let the PEBKAC (“problem exist between keyboard and chair”). Rather, let’s TCB (“take care of
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business”) like 5:-) (Elvis Presley) and recognize that internet
slang, emoticons, and emojis have a significant impact on the
meaning of our communications.
Rachael S. Loukonen is a Director with Cohen & Grigsby, P.C. in
its Naples office. Rachael is board certified by the Florida Bar in
business litigation. She is a member of the Executive Council of
the Florida Bar’s Trial Lawyers Section and serves as Vice Chair
of the Florida Bar's Civil Procedure Rules Committee. Rachael
focuses her practice on matters involving contracts, property,
construction, employment, and corporate issues.

Graceland from page 4
the Lorraine Hotel. It looked so small on the outside that none of
us were prepared for its impact. If you can only go on one tour
in Memphis, this should be it. I am so glad we were able to tour
this museum with my parents. Although we took longer than
many to go through the exhibits, the time went by so quickly.
Each exhibit from the 1950s to 1970s stirred up memories for my
dad which he shared with us. Some were memories of the event
itself, some were of similar stories or events which happened in
our home town. He pointed out a few of the activists he was
lucky to hear speak during those times. It wasn’t just a tour down
memory lane, though. My parents learned of events during those
same periods they had never known because, sadly, they didn’t
make national news. The fact that a few hours spent together
could lead to so many new and meaningful conversations for our
family was amazing. Something we may never have experienced
if we hadn’t taken this family vacation.
It wasn’t all tears and thought provoking tours. We had great fun
too! Family meals at places we had seen on the Food Network
such as breakfast at the Arcade and Gibson’s Donuts, deep fried
burgers at Dyers Burgers, spicy fried chicken from Gus’s World
Famous Fried Chicken and ribs at Rendezvous. We were not
impressed with the ribs but the service from our waiter who had
worked at Rendezvous for 38 years was worth the trip. Besides,
I think we are spoiled by Michelbob’s and Montgomery Inn.
We took the kids to see Memphis and Arkansas from the top
of the Pyramid (now a Bass Pro) and watched football on Beale
Street. It is amazing how much you can accomplish in two days
but the town had a lot to do with it.
We wanted to end our time together with some beauty and could
think of no better way than to tour the Gibson guitar factory.
The electric guitars are made by hand in this small factory in
downtown Memphis. Watching these artisans turn a few pieces
of wood into beautiful one-of-a-kind guitars was inspiring and
such a satisfying way to say goodbye to Memphis. We left smiling.
I am already looking forward to my next vacation. Rather than
putting it on a bucket list, take the time and do it now! There will
always be another excuse not to go. It took my dad 41 years to get
to Graceland and now he can’t remember why he waited so long.
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GUEST

EDITORIAL

By Christopher D. Donovan, Esq.

The Inn learns about the pitfalls of attorney’s fees
The Michael R.N. McDonnell Inn of Court had its first substantive meeting last month,
and it was extremely informative. The September team, led by Adria Silva and Martín
Nestares, explained the history and virtues of using Technology Assisted Review—or
TAR, for short—to efficiently review thousands of pages of discovery. This generated
some interesting discussions about which was more effective: TAR or the good old
fashioned process of simply reading every page of every document. At least one
attendee remained steadfast in his preference for the old fashion. But everyone enjoyed satisfying an hour towards Florida’s new technology CLE requirements. Thank
you October team for kicking the season off strong.
The Inn of Court has two important events in store for November. First, Donna Marshall, our Mentoring Chair, kicks off the Inn’s inaugural Mentorship Program. On November 6th, her office is hosting those who have expressed an interest in being either
mentors or mentees. The goal is to introduce the mentors and mentee in a relaxed
dinner setting to organically foster mentorship relationship. The fact is that everyone
needs a mentor and what better way to find one than over pizza and wine!
The next important November event is our monthly meeting presentation on November 13th. Lead by Ted Zelman and Jeffrey Haut, the November team explores
some of the pitfalls that can prevent even the most skilled trial attorneys from successfully obtaining fees, including: unit billing and other disfavored billing practices;
failing to obtain a fully-prepared expert on fees; incorrectly serving 57.105 motions;
and other common pitfalls that may thwart recovery. Presented in the form of short
vignettes, the November team will take the Inns on a journey from the attorney’s
misguided efforts in the trial court to the (inevitable) last-ditch effort to correct the
error before the appellate court.
This is sure to be a presentation that you cannot afford to miss (cheesy pun intended).
Doors open on November 13th at 5:30. Presentation begins at 6:00 (or shortly thereafter) and ends by 7:00. Our venue is still the Naples Bay Resort at their “the Point”
room, which is where our last two meetings have been. Watch for RSVP emails. And
if you cannot make it, please be sure to let us know by the Wednesday before our
meeting (i.e., November 7th) so we are not charged for empty seats. I look forward
to seeing you there!
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100% Club 2018-2019
ABN Law

Kotler Law Firm, P.L.

Arlene F. Austin, P.A.

Lanier & Deifik, P. A.

Blount Law, PL

John L. Licciardi

Beverly L. Brennan, P.A.

Laird A. Lile, PLLC

Brennan, Manna & Diamond, P.L.

Livingston Loeffler, P.A.

S. Dresden Brunner, P.A.

Long & Alguadich, PLLC

Cardillo, Keith & Bonaquist, P.A.

Marshall Law Office

Law Offices of Mark A. Casassa

Stephen D. McCann, P.A.

Cenecharles Law Office

The Law Offices of Neil Morales, P.A.

Law Office of James W. Chandler, P.A.

Patrick Neale & Associates

Cheffy Passidomo

Nulman Mediation Services, Inc.

Mark B. Cohn, P.A.

Antonio J. Perez-Benitoa, P.A.

Coleman Hazzard Taylor Klaus Doupé & Diaz, P.A.

Quarles & Brady, LLP

Dal Lago Law

Robins Kaplan LLP

Tara Miller Dane Mediation Services

Law Office of Sam J. Saad, III

Dunwody White & Landon, P.A.

Salvatori Law Office, PLLC

Family First Legal Group

Seidensticker & San Filippo, LLC

Fuller Law and Counseling, P.C.

Silverio & Hall, P.A.

Goodwin Law, P.A.

Michael Sterlace, Attorney at Law

Grant Fridkin Pearson, P.A.

Law Office of Tammy Strohl, P.A.

Haller Law, PLLC

Tarnow & Associates Family Lawyers, PLLC

Law Office of Sharon M. Hanlon, PA

Thompson Lewis Law Firm, PLLC

Law Office of Kevyn Noonan Hayes, P.A.

Threlkeld & Cetrangelo, P.A.

Jaime Hewitt, P.A.

Law Office of Verderamo & Nunez

The Law Offices of John F. Hooley, P.A.

Weldon & Rothman, PL

Richard Johnston Law

Wilson & Johnson

The Kelleher Firm

Woods, Weidenmiller, Michetti & Rudnick

Kelly, Passidomo & Alba, LLP

Brian D. Zinn, LLC
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Collier County Bar Association

Collier County Bar Foundation
Lawyers Giving Back

1948 - 2018

2018 Annual Sponsors
CCBA

FOUNDATION

PLATINUM
Henderson, Franklin, Starnes & Holt, P.A.
Laird A. Lile, PLLC
Roetzel & Andress

PLATINUM
Laird A. Lile, PLLC

GOLD
Cardillo, Keith & Bonaquist, P.A.
Cheffy Passidomo, PA
Coleman, Hazzard, Taylor, Klaus, Doupé & Diaz, P.A.
Grant Fridkin Pearson, P.A.
SILVER
Cummings & Lockwood LLC
Law Office of Donald P. Day
Doyle Conflict Resolution, Inc.
Element Technologies, LLC
Hahn, Loeser & Parks, LLP
Silverio & Hall, P.A.
Wicker, Smith, O'Hara, McCoy & Ford, P.A.
BRONZE
Akerman LLP
Bond, Schoeneck & King, PLLC
Law Office of James W. Chandler, P.A.
Cohen & Grigsby, P.C.
Conroy, Conroy & Durant, P.A.
Dal Lago Law
Family Law Section of the CCBA
Sharon M. Hanlon, Esq
Marshall Law Office
McLaughlin & Stern, LLP
Law Office of Verderamo & Nunez
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GOLD
Coleman, Hazzard, Taylor, Klaus, Doupé & Diaz, P.A.
Grant Fridkin Pearson, P.A.
SILVER
FineMark National Bank and Trust
Hahn, Loeser & Parks, LLP
Larsen Trial Law
Quarles & Brady
Wicker, Smith, O'Hara, McCoy & Ford, P.A.
BRONZE
Bond, Schoeneck & King, PLLC
Law Office of James W. Chandler, P.A.
Cohen & Grigsby, P.C.
Dal Lago Law
Family Law Section of the CCBA
Henderson, Franklin, Starnes & Holt, P.A.
Kotler Law Firm, P.L.
Trial Law Section of the CCBA
Law Office of Verderamo & Nunez
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Foundation Golf Tournament
October 12, 2018

FORE! Thank
you to everyone
who came out
to participate in
this year’s Golf
Tournament.
With the sun out
and competition
fierce, the event
was a success
yet again. The
beneficiary of
this tournament
is the Literacy
Volunteers of
Collier County.
Our own Tom
Rinaldi is their
president and
accepted the
check for the
LVCC.

The Collier County Bar Foundation
gratefully acknowledges
our sponsors.
PRESENTING SPONSOR
Old Republic Title
PLATINUM
Laird A. Lile, PLLC
GOLD
Coleman, Hazzard, Taylor, Klaus,
Doupé & Diaz, P.A.
Grant Fridkin Pearson, P.A.
SILVER
FineMark National Bank and Trust
Hahn, Loeser & Parks, LLP
Larsen Trial Law
Quarles & Brady
Wicker, Smith, O'Hara,
McCoy & Ford, P.A.
BRONZE
Bond, Schoeneck & King, PLLC
Law Office of James W. Chandler, P.A.
Cohen & Grigsby, P.C.
Dal Lago Law
Family Law Section of the CCBA
Henderson, Franklin, Starnes & Holt, P.A.
Kotler Law Firm, P.L.
Trial Law Section of the CCBA
Law Office of Verderamo & Nunez
WATER SPONSOR
LTCi Marketplace
HOLE SPONSORS
Long & Alguadich, PLLC
STEEL Litigation

Thank you!

Collier County Bar Foundation
Lawyers Giving Back
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If you are interested in advertising in The Adverse Witness, please contact the Collier County Bar Association office
at (239) 252-8711 or lmead@colliercountybar.org.
MEMBER RATES

NON-MEMBER RATES

PER MONTH

Classified (<50 words)
Business card (3.625 x 2.125)
1/4 Page Vertical (3.625 x 4.375)
1/2 Page Vertical (3.625 x 9.75)
1/2 Page Horizontal (7.5 x 4.375)
Full Page (7.5 x 9.375)
1/2 Page Horiz. inside cover* (7.5 x 4.375)
1/2 Page Vert. inside cover* (3.625 x 9.75)
Full Page inside back cover* (7.5 x 9.375)
1/2 page back outside* (7.5 x 4.375)
*As space permits

B&W
Color
$35.00
n/a
$75.00
n/a
$100.00
n/a
$175.00
n/a
$175.00
n/a
$300.00 n/a
n/a
n/a
n/a
n/a

$450.00
$450.00
$900.00
$550.00

PER MONTH

Annual
$315.00
$675.00
$900.00
$1575.00
$1575.00
$2700.00

B&W
$50.00
$100.00
$150.00
$225.00
$225.00
$450.00

Color
n/a
n/a
n/a
n/a
n/a
n/a

Annual
$450.00
$900.00
$1350.00
$2025.00
$2025.00
$4050.00

$4050.00
$4050.00
$8100.00
$4950.00

n/a
n/a
n/a
n/a

$600.00 $5400.00
$600.00 $5400.00
$1000.00 $9000.00
$800.00 $7200.00

DEADLINE FOR SUBMISSION IS THE 10th OF THE MONTH PRECEDING PUBLICATION, in electronic format;
PDF at print size preferred.

Please support our advertisers. They make your newsletter possible!
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WILLS, TRUSTS & ESTATES
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CRIMINAL AND PERSONAL INJURY LAW
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PERSONAL INJURY & EMPLOYMENT LAW

COURT REPORTING
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MEDIATION & ARBITRATION

Remember to
count your
blessings.
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MARITAL & FAMILY LAW

Silverio & Hall
professional association
attorneys at law

FOCUSING ON FAMILY LAW

225 EIGHTH STREET SOUTH
NAPLES, FLORIDA 34102
239-649-1001

CRIMINAL DEFENSE & PERSONAL INJURY

OFFICE FURNISHINGS
Local consulting firm is closing its doors
after 17 years in Naples. The firm has some
very fine furniture that it wants to find a good
home for. Examples of furniture include
a Kimball desk, a credenza, an oversized
bookcase with doors and drawers and a
two drawer lateral file cabinet , all in new
condition. Also offering 2 other executive
office desks, metal file cabinets, and
executive chairs -- all at bargain basement
prices. If you are interested in determining
whether these have a place in your office,
please call Dennis Barbakow and he will
e-mail pictures to you.
Dennis Barbakow, Ph.D.
239-580-7165
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PERSONAL INJURY LAW
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MEDIATION & ARBITRATION

MEDIATION & ARBITRATION
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PROUDLY
SERVING

the legal needs of individuals and
businesses in Southwest Florida.

Motor Vehicle Accidents • Slip and Fall
Product Liability • Bicycle Accidents
Wrongful Death • Abuse/Molestation
Referrals Honored

HAHN LOESER & PARKS LLP | hahnlaw.com

NAPLES | 5811 Pelican Bay Blvd | Suite 650 | 239.254.2900
FORT MYERS | 2400 First St | Suite 300 | 239.337.6700

CLEVELAND | COLUMBUS | NAPLES | FORT MYERS | SAN DIEGO | CHICAGO

5633 Naples Blvd., Naples, FL 34109
Tel. 239-598-3222

www.zelmanandhanlon.com

ESTATE & PROBATE LITIGATION
ESTATE & PRO B ATE LI TI G ATI O N

At the crossroads of conflict and
estate and trust litigation
Settling an estate can be complicated—especially if it is contested and
litigation becomes necessary. We represent clients with cases brought
to us solely for representation in matters such as breach of fiduciary
duty, tortious interference with inheritance, undue influence, contested
guardianship, incapacity, and others. Let us be your partner for estate
and trust litigation. For more information, contact Eric Gurgold, Esquire,
Practice Chair, at eric.gurgold@henlaw.com.

Helping Communities, Businesses and Individuals Since 1924.

henlaw.com • 239.344.1100

© Henderson Franklin Starnes & Holt, P.A.
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Fort Myers • Bonita Springs • Naples
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WORKPLACE INVESTIGATIONS

PUBLIC LAW

To Be A PerfecT PArenT.
There are thousands of kids in foster care who will take you just the way you are.

888. 200. 4005
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AdoptUSKids.org
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100 Lawyers Giving Back
Albert L. Alguadich, Jr.
Basil Bain
Raymond L. Bass, Jr.
Albert Batista
Bill Berke
Jerry Berry
James A. Boatman, Jr.
Jim Bonaquist
Christopher P. Bray
Beverly L. Brennan
Patrick Broderick
The Honorable Lauren L. Brodie
David G. Budd
William M. Burke
Brandon Bytnar
John P. Cardillo
Curtis Cassner
Denise Cazobon
Anthony J. Cetrangelo, Esq.
Marcie Charles
Ed Cheffy
Kristin Conroy
Michael J. Corso
T. John Costello, Jr.
Patrick C. Coughlan
Kevin Crews
Louis D’Agostino
Mike Dal Lago
Tara Miller Dane
Donald Day
Sonia Diaz
Burns A. Dobbins, IV
Robin Doyle
Lawrence A. Farese
The Honorable Joseph G. Foster
Dwight Fred Garner
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Nicole Goetz
Richard Grant
Adam Gross
Cynthia B. Hall
Sharon M. Hanlon
The Honorable Frederick Hardt
Travis Hayes
William Hazzard
Starling Hendricks
John Hooley
Kari K. Jacobson
F. Edward Johnson
Henry Paul Johnson
John D. Kehoe
Andrew Krause
Lisa H. Lipman
Edward Livingston
John E. Long, Jr.
Christopher Marsala
Donna Marshall
The Honorable Janeice Martin
G. Carson McEachern
Shannon H. McFee
Roger McMorrow
Robert Menzies
Landon P. Miller
Nicholas P. Mizell
Michael J. Mueller
William H. Myers
Robert T. Napier
Tamara L. Nicola
Michael D. Nieman
James Nulman
Jose Nunez
Sabsina Nunez
James L. O’Leary, II

David R. Pash
John M. Passidomo
Alexander C. Peterson
Kristin Phillips
Jim Pilon
Cathy Reiman
Dominick Russo
Lorna Scharlacken
Jeanne L. Seewald
Brian M. Silverio
Mark V. Silverio
Terry L. Slye
Ed Smith
Kimberly Spiker
Alfred J. Stashis, Jr.
Cathy Stockinger
Robert Stommel
Tammy Strohl
Herman Tarnow
Ryan Tarnow
Damian Taylor
Pieter Van Dien
Rebecca Vaccariello
George L. Varnadoe
Derek Verderamo
Christopher Vernon
Nico Vitale
Ted Wolfendale
Edward E. Wollman
Elizabeth Wolt
Douglas Wood
Greg Woods
Jeff Wright
Joseph Zaks
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BANKRUPTCY

PATENT/TRADEMARK LAW
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HOME HEALTH/NURSING
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LEGAL/NURSE CONSULTING
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BUSINESS LITIGATION
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APPELLATE PRACTICE
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Tweet
Streaming
Selfie

CYBER SECURITY

Search Results
Connected
FIND A PARK OR FOREST NEAR YOU AT

ALS

Custom-i O:
mpri
pens, co nted
mugs, no ffee
letterhea tepads,
d .... a
copies! nd

By the box or by the case,
printed in black or color.
Simple or complex, even
with a bleed, we’ve got
envelopes. Commercial
or social varieties from a
small gift enclosure up to
12" x15.5". Give us a call
for more information.

www.ThePrintShop.tv • 239-775-3553
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LAWYER REFERRAL

Tired of waiting for clients to find you?
Join the Lawyer Referral Service
of Collier County – and your
phone will start ringing!
Call 239-252-8138
or visit our website at
colliercountybar.org.

MEDIATION SERVICES
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