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Q.	Is Self-regulation a deterrent to business
growth in Manitoba?

F

A. No.
Business needs a strong, stable environment to thrive. Across North America, businesses are
struggling to keep pace with our rapidly changing environments and cultural expectations.
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Ontario and Quebec currently have Self-regulation in the HR profession. In Saskatchewan the
draft legislation is under review. In Alberta, they’ve made their submission and continue to
work with their government. Every other province in Canada is seeking Self-regulation now.
Self-regulation helps strengthen our business and employment environment. As more
employers adopt stronger HR practices, the systems that protect organizations and
employees from unnecessary financial and physical risks will be constantly improved.

Q.	Will all HR practitioners be required to become
members of CPHR Manitoba?
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A. No.

As we continue our work to elevate the profession and increase the knowledge and skills
of HR practitioners across Manitoba, we will continue to encourage those who fulfill HR
roles to take advantage of our services and our accredited programs for professional
development (PD), but there is no requirement for non-CPHRs to do so. Designated
CPHRs are required to fulfill their annual PD requirements.
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Q.	Won’t Self-regulation cost employers and
government more money?
A. No. In fact, Self-regulation saves money.

CPHRs can better
protect Manitoba businesses
and employees through the
Self-regulation of CPHR Manitoba.

CPHR Manitoba is seeking title protection under a public act and not scope protection.
This means that employers (including government) are not required to hire CPHRs or to
ensure that their current HR staff meet CPHR standards, so there are no inherent salary
or training cost increases tied to Self-regulation.
There is also evidence that CPHRs, performing to the full extent of their professional capacity,
significantly reduce risk for employers in many areas, reducing unnecessary expenses.
Self-regulation also improves business systems and reporting to government, as CPHRs
are often the primary contact point, reducing time and effort in government oversight on
compliance in matters of labour legislation and other required reporting.
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An advanced approach
for Manitoba business
and industry.
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Business Leaders across Manitoba
agree that strengthening the authority
and responsibility of CPHRs through
Self-regulation will improve our business
climate and better protect employers,
employees and their families.

STEVE CHIPMAN
THE BIRCHWOOD GROUP
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CPHR Manitoba is prepared to be a
Self-regulating Association.
CPHR Manitoba represents over 1,400 human resource practitioners from all industries
and geographical areas of Manitoba. As a member of CPHR Canada, CPHR Manitoba
is the exclusive certifying body in Manitoba for the Chartered Professionals in Human
Resources (CPHR) designation; the standard for HR professionals in Canada.

“We live in interesting times. We rely on
CPHRs to create the systems that protect
us all, while we work together to achieve
our individual and organizational goals.“

CPHR Manitoba is a sound and effective organization with the governance structure
and the certification system in place upon which to support the profession through
this evolution. They have the experience, knowledge and systems support from CPHR
Canada; and they have the support of members to proceed.

Keeping Manitoba at the Forefront.
The HR Profession has evolved dramatically in recent years, and Chartered Professionals in
Human Resources have embraced the movement to enhance their professional status through
accreditation of education and professional development programs, standardized qualifications
across the Country and the adoption of our Code of Ethics and Rules of Professional Conduct.
It is our desire to position Manitoba as a leader within the HR profession, among every
other province and territory in Canada who are now, or are in the process of becoming,
Self-regulated.
“Many of the topics that keep our members up at night revolve around HR issues,
from promoting safe and respectful workplaces to managing the impact of legalized
cannabis. Strengthening the responsibility and authority of CPHRs to address issues
like these effectively allows our business leaders to stay focused on the task at hand.”
LOREN REMILLARD, CEO
WINNIPEG CHAMBER OF COMMERCE
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“Our success is based entirely on the
success of our people. Self-regulation will
give all CPHRs the authority they need to
more fully protect people and companies
in Manitoba.“

Self-regulation will better support
Manitoba employers by:
	protecting us from exposure
to unnecessary risks;
	helping us attract and keep
the talent we need;
	connecting business goals
to job performance;
	ensuring we meet employment
regulatory requirements;
	enhancing leadership skills
at all levels.
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Self-regulation will better protect people’s
financial, physical and emotional safety by
creating workplaces where:
	people are treated fairly
and protected from abuses;
	expectations are clear and supports
are in place;
safety and wellness are priorities;
careers are purposefully supported;
	there are real opportunities for
people to contribute and succeed.

