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Editor Insights

The CSI Exemplar

is distributed three times a
year to all CSI members and
is a main communication
service informing members
of current events within the
Society and within the counseling profession. Its content
represents enthusiasm for
academic and professional
excellence in counseling.

Editorial Staff
Early morning JCLA Editorial Board Breakfast meeting at the
2015 ACA Convention with President-elect Michael Brubaker
and JCLA Editor and CSI past President Casey Barrio Minton.

C

SI DayS are always a highlight of the annual American Counseling Association Convention each year. This year will be no
exception as we celebrate the excellence of our members, chapters,
and leaders. As CSI CEO Dr. Holly Hartwig Moorhead points out in
her Headquarters Update, one of the primary goals of CSI is to promote excellence in the counseling profession.

S

pencer Niles, current CSI President, made “Transformational Excellence” his presidential theme for 2015-2016. In this issue, he
reflects on how he saw this in CSI and in the counseling profession.
In addition, students offer their reflections on transformational excellence and how this motivates them in the profession.

I

n wrapping up a busy fiscal year for CSI, there are numerous opportunities to reflect and celebrate achievements. It is also a time
to honor those that gave much to our Society, such as Drs. Rose
Cooper and Jane Myers. Readers will have a sneak peak of the
special edition of JCLA that celebrates the life of Jane Myers and
areas of research that were important to her. Dr. Thomas Sweeney
also reflects on the life of Dr. Rose Cooper. Both of these women
were influential in shaping the counseling profession through service, leadership, and mentoring. In essence, they represent role
models for how we can shape excellence as counselors!
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Chief Executive Officer’s Update
by Holly Hartwig Moorhead, CSI Chief Executive Office
					

Many of us eagerly await signs that the official start of spring

is coming, even as many of us are living and working through
winter weather during a busy spring semester. During these
winter months, the CSI Headquarters staff has enjoyed working
with Chapter Faculty Advisors and members as well as welcoming new members into our Society. As we celebrate the
growth of CSI, we appreciate our members contributing to a
strong, active Society financially supporting the work of its
members and making a difference within the counseling profession and our communities.

As our calendars and emails quickly fill up this spring season,
consider how you are making a difference through your good
Dr. Holly Hartwig Moorhead work and involvement within CSI. You are part of CSI’s 106,000
					
initiated members. CSI is not just an organization, but a Society
of counselors committed to excellence. The impressive scholarship, leadership, and advocacy
of CSI members and chapters are why there are currently 285 active CSI chapters internationally. The excellent work of CSI members and chapters also is why 4 CSI chapters have reactivated in the past several months and we have chartered 9 new CSI chapters so far during the
2015-2016 year.
It is a delight to regularly receive applications to charter new CSI chapters in counselor education programs! CSI is growing! As we establish new chapters and welcome new members into
our Society, it is important to recognize the ongoing commitment of both long-standing and new
CSI members to the mission of CSI: to promote excellence in the profession of counseling.
You are part of funding excellence in counseling leadership, research, scholarship, and advocacy. Some honor societies collect membership dues and grow the communal coffers. CSI is
different – and proud to be different! CSI returns to chapters $10 for each active chapter member. So far this year, CSI Headquarters has mailed more than $147,000 in rebates to chapters!
These funds are used to provide professional development to chapter members, as well as to
support chapter advocacy work, research projects, community outreach, and other creative and
inspiring initiatives that reflect the mission of CSI.
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You are part of the difference that CSI is making within the counseling profession and the
communities in which counselors work. Since 1985, CSI has been clear in its mission by
promoting and recognizing scholarship, research, professionalism, leadership, advocacy,
and excellence in counseling. This 30+ year dedication to mission and excellence is evident
in many of the current developments to further unify the counseling profession with a clear
and strong professional identity. Examples of these efforts include: the recent decisions
by the Ohio, Kentucky, and North Carolina state counselor licensure boards to require
CACREP-accredited training for state counselor licensees; the 2014 National Board for
Certified Counselors’ announcement that CACREP-accredited training will be required to

“Those of us in today’s counseling profession enjoy the fruit that has grown
out of the seeds that were planted, watered, and nurtured by the many who
have supported and advocated for a unified professional identity through their
membership in CSI for many years.  So now we demonstrate our sustained
commitment to and support of a strong, unified professional counselor identity
through our membership within CSI.”
-Dr. Holly Hartwig Moorhead, CSI Chief Executive Officer

obtain the National Certified Counselor credential beginning in 2022; the July 2015 American
Counseling Association Governing Council’s endorsement of CACREP-accreditation as the
pathway to counselor licensure and practice; and the November 2015 American Association
of State Counseling Boards’ encouragement to state counselor boards to accept CACREPaccredited counselor training as the industry standard.
For decades, CSI’s leadership and members have engaged in advocacy efforts in diverse
ways, both on a large public scale (e.g., participation with the 20/20 Task Force; state
counselor licensure advocacy efforts) and in grassroots efforts (e.g., local community and
professional engagement), to work toward a unified professional counselor identity. Those
of us in today’s counseling profession enjoy the fruit that has grown out of the seeds that
were planted, watered, and nurtured by the many who have supported and advocated for
a unified professional identity through their membership in CSI for many years. So now
we demonstrate our sustained commitment to and support of a strong, unified professional
counselor identity through our membership within CSI.
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Come be part of the many ways in which CSI members are continuing our Society’s mission.
Leadership development and trainings will be offered during 2016 CSI Days at the 2016 American Counseling Association (ACA) conference in Montreal, Canada on April 1 and 2. Read
more about the specific events and activities that CSI will host in President-elect Michael Brubaker’s article in this issue, and be sure to pre-register online to reserve your seat at the valuable leadership trainings that will be available for chapter leaders and Chapter Faculty Advisors.
You won’t want to miss the CSI Leadership Workshop, “Fostering Wellness and Human Dignity
through Leadership,” on April 1st, and the opportunity to learn from and interact with Drs. Michael Brubaker, Craig Cashwell, Philip Clarke, Laura Shannonhouse, and Mark Young, who will
be part of this special event.
Additionally, be sure to register your chapter delegate for the Friday, April 1st Annual Delegate
Business Meeting. Remember that every chapter must send a delegate to the Annual Delegate
Business Meeting at least once every three years in order to remain an active chapter and eligible to receive rebates - and the delegate must sign in at the meeting to document attendance.
As always, a highlight of CSI DayS is the Awards Ceremony during which we recognize chapters and members for notable work they are doing within the profession – be part of this exciting
time to see the impact the CSI is having on the profession, in communities, and for clients.
CSI will offer more leadership development and trainings at every regional Association for
Counselor Education and Supervision (ACES) conference in Fall 2016, so look for these opportunities in your regional ACES conference programs. CSI is pleased to be part of ACES regional conferences and thanks regional ACES leadership for their commitment to CSI. CSI is grateful for the members providing sessions for CSI trainings to help CFAs, members, their chapters,
and communities promote the CSI mission.
Thank you for your commitment to excellence in counseling by being part of CSI. I look forward
to seeing you at the 2016 CSI DayS and to hearing your comments, suggestions, or ideas
about ways to enhance member services. In the meantime, feel free to contact me at office@
csi-net.org or holly.moorhead@csi-net.org. Best wishes for a productive and excellent spring.
Chapter members of Upsilon Sigma
Chi (University of South Carolina)
receiving a chapter grant award
during the 2015 CSI Awards
Celebration during CSI DayS in
Orlando, Florida.
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Chief Operating Officer’s Update
by Stephen D. Kennedy

As CSI’s Chief Operating Officer, part of my job

is to oversee CSI International’s committees, annual
programs, and professional development offerings. I
am pleased to report that CSI committees have been
working hard to enhance services for CSI members.
CSI’s Counselor Community Engagement (CCE)
Committee has created a new online training module
for CSI chapter leaders. Our Professional Advocacy
Committee continues to interview Advocacy Heroes
and Heroines, most recently Dr. Jeffrey Mostade, Dr.
Loretta Bradley, and Dr. Tom Clawson. The CSI
Professional Member Committee has created and
offers a brochure that chapters can use to encourage
involvement by alumni and professional members. The
Chapter Development and Chapter Faculty Advisor
Dr. Stephen Kennedy
Committees coordinated excellent training sessions at
CSI Chief Operating Officer
the 2015 ACES Conference in Philadelphia, and they
are currently preparing sessions for the 2016 ACA
Conference & Expo in Montréal. CSI’s Executive Council and staff are grateful for the exemplary
service of our Committee Chairs and members.
We also appreciate the work of CSI’s Review Panel members. Last fall, volunteers serving on
these panels selected our 2016 Award Recipients, awarded 12 Chapter Development and Statewide Networking Grants, and chose 25 CSI-sponsored poster sessions for the 2016 ACA Conference & Expo. Reviewers also considered record numbers of proposals for Excellence in Counseling Research Grants and entries in the Leadership Essay Contest, which was co-sponsored
by CSI and CACREP for the second year. Award recipients from the Leadership Essay Contest
helped to create a training video on “Transformational Advocacy” that was featured in CACREP’s
2016 Advocacy Week. More than 30 volunteers serving as reviewers for CSI’s Counselors’ Bookshelf have been considering over 70 reviews of books, TV shows, movies, and music that have
been submitted so far during the 2015-2016 year.
For the fifth year, CSI has offered free continuing education to members via our fall and spring
webinar series. Last fall, CSI awarded more than 1,200 NBCC-approved continuing education
hours as our members learned about topics such as motivational interviewing, suicide prevention,
group counseling with LGBTQI persons, and play therapy. CSI members can also use our Recorded Webinars webpage to view recordings of past webinars and complete short quizzes for
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continuing education hours. We are excited to
be offering more webinars this spring, including
a second Legal & Ethical Series and presentations on suicide risk assessment, counselor
community engagement, and understanding
grief related to pet loss. Upcoming webinars
are listed at www.csi-net.org/?Webinars_
Scheduled.

		

CSI members are welcome to email me at stephen.kennedy@csi-net.org with any questions
about our annual programs, webinars, conference trainings, or volunteering for CSI International. Thank you for your involvement in our
Society.

Welcome NEW CSI Chapters!
Alpha Upsilon Nu
Argosy University-Nashville
Chi Lambda Epsilon
South University-Cleveland
Kappa Chi Upsilon
Colorado Christian University
Lambda Sigma Upsilon
Louisiana State University-Shreveport
Nu Chi Upsilon
Northwest Christian University
Pi Alpha Upsilon
Palo Alto University
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Transformational
Excellence and You
by Spencer Niles, CSI President

This has been an important year for Chi Sigma Iota. We have experienced many transitions

and moved forward in ways that honor the past legacies of CSI while we also forge a new future.
We have focused on transformational excellence as we seek to make a real difference in our
profession and in the lives of the clients we serve. Embedded within the concept of transformational excellence are critical qualities that we each are called to develop and demonstrate. For
example, striving to be excellent as professional counselors, being empathic and compassionate
toward ourselves and each other, working to be effective advocates for our clients and our profession and fostering wellness and human dignity in society are each qualities that are embedded
within the concept of transformational excellence. If you are like me, then some days you come
closer to demonstrating these behaviors and attitudes than other days.
The busyness of 21st century life creates multiple opportunities to move in directions other than
the four I have just listed above. Many of the behaviors and requirements so typical in today’s
workforce tend to pull us off center and cause us to shift away from the CSI vision of valuing
“academic and professional excellence in counseling as we also promote a strong professional
identity through members who contribute to the realization of a healthy society by fostering wellness and human dignity.” In my talks with new CSI members, I have encouraged them to engage
in a sort of transformational excellence self-audit. Focusing on the key areas of advocacy, scholarship, counseling practice, and leadership, I have suggested that they reflect on the following
questions:
•
•
•
•
•
•
•

In what area do I desire to be excellent?
How is excellence defined in this area?
What is my current level of performance?
What is the gap?
What new skills, resources or tools do I need?
Who can assist me?
How will I celebrate my excellence?
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giveness. The truth is, if we beat ourselves up
for the mistakes we make or the ways in which
we fall short, we are not likely to bring our best
selves forward as we engage in our work and
interactions with others. Viktor Frankl reminded
us that human development is an erratic forward movement; two steps forward, one step
back. We must remember this and be gentle to
ourselves.

These questions are obviously not once and
done sorts of questions. All of us can routinely
reflect upon them as a commitment to continuous self-improvement toward transformational excellence. As we do so, we can remind
ourselves that committing to transformational
excellence, the sort of excellence that make a
difference in the world, is a present-oriented
commitment. Although the question as to how
I can become excellent in this way five years
from now is perhaps worthy of consideration,
the more important question is: What can I do
today, even now, to demonstrate transformational excellence in my thoughts, feelings, and behaviors? The more consistently
one engages in this type of self-reflection, the
more likely it is that transformational excellence
becomes a habit rather than an occasional act.

On days when demonstrating transformational
excellence is particularly challenging, it helps to
have a bit of inspiration. Fortunately, there are
many examples of transformational excellence
around us each day to provide such inspiration.
Tom Sweeney and Jane Myers offer examples through the many contributions they have
made to our profession. Tom’s lifelong work to
strengthen our professional identity and Jane’s
deep commitment to the importance of wellness represent transformational excellence at
its best. They each have transformed who we
are as a profession and as professional counselors. Similarly, Carol Bobby and Tom Clawson have exemplified a level of commitment to
counseling that has resulted in transforming our
profession in profound ways. Surely, each one
of these persons has experienced significant
challenges, even criticism for the commitment
they have demonstrated, yet they persevered
with goals that reflect transformational excellence and their respective subsequent achievements have been amazingly transformative.

Our leadership team at CSI Headquarters also
provides us with examples of transformational
excellence. They have taken on substantial
challenges, but in the midst of these challenges
they have maintained their focus on transformational excellence and their work is indeed
moving us forward in positive and important
Transformational excellence becomes your
routine way of living. This is not, however, a call ways. I know I speak for the entire CSI Executo perfectionism. Rather, being excellent in this tive Committee (EC) in expressing our gratitude
way also requires self-compassion and self-for- for their service in this critical year of transition.
10
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As this year’s CSI President I have also been inspired by the members of the EC. What a tremendous, humble, and inspiring group with which to work! They have each, without exception,
offered their best with the goal of doing what is best for CSI. They truly are transformationally
excellent, and I am honored to be their colleague.
Finally, it is impossible to meet with new CSI members, their families, faculty, and Chapter Faculty Advisors without being exposed to a huge dose of transformational excellence. I have made
the commitment to participate in as many CSI induction ceremonies as possible this year. Although on the surface this may be viewed as an act of service on my part, the truth is that my

“Transformational excellence becomes your routine
way of living.  This is not, however, a call to
perfectionism.  Rather, being excellent in this way also
requires self-compassion and self-forgiveness.”
                                                                       -Spencer Niles
motivation for this is quite selfish. I am reminded at each ceremony why I chose to become a
professional counselor. I am humbled by the enthusiasm our members demonstrate, and I am
reinvigorated to move forward with a renewed commitment to my own transformational excellence.
Through your achievements individually, those of CSI collectively, and the achievements of our
partners such as CACREP and NBCC, we have much about which to be proud. Each day, however, we are reminded
in various ways that for
professional counselors
there is much work yet
to be done if we are to
make a positive impact
on our world through
our demonstration of
transformational excellence. Thank you
for your commitment
and for the impact you
make.
Dr. Spencer Niles having a “transformational” experience at the
Colorado Springs, CO, Air Force base while visiting the area as
the CSI Initiation Speaker for the University of Colorado-Colorado
Springs, Chi Upsilon Sigma Chapter.
CSI Exemplar | Spring 2016
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TRANSFORMATIONAL EXCELLENCE
2015-2016 Leadership Essay Contest
First Place Award Recipients
Jointly Sponsored by Chi Sigma Iota and CACREP

The Imposition of Transformational Excellence
by Halima Dargan, Entry-level Award Recipient
Epsilon Upsilon Chapter, Xavier University of Louisiana

“With great power comes great responsibility.” While it is a cliché, there is truth in that statement.
Power can manifest in multiple ways, two being the position of a boss and a leader. A boss will
stand on the sidelines, give directions and insist on particular results, but a leader will get into the
trenches alongside you while working towards a goal together. A leader exudes transformational
excellence. This is the kind of influence that not only changes the individual, but the people around
them as well.
As a graduate student in a CACREP program and the Vice President of the Epsilon Upsilon chapter of CSI, transformational excellence is imperative, first, to experience as a student from an advisor or mentor and second, to exude, as a developing leader in the counseling profession. When
I think of transformational excellence, I am reminded of a quote from Marianne Williamson which
says, “… And as we let our own light shine, we unconsciously give others permission to do the same. As we are
liberated from our own fear, our presence automatically
liberates others.” In leadership, transformational excellence includes an amount of fearlessness, knowledge and
compassion that the leader imposes on those around him/
her and inspires them to do the same.
These skills can be used to guide and mentor others not
only in the counseling profession, but anyone aspiring to
make a difference. This can be in the form of encouraging
others to explore places they have never been, promote
beneficence, and pursue opportunities that would increase
competence and open their worldview. Leadership skills
can also be used to implement programs, like CSI, that
promote continued education, research and advocacy.
Halima Dargan

12
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When it comes to promoting transformational excellence, there is no act too big or too small.
Principle #1 and #2 from the CSI Principles and Practices of Leadership Excellence (1999),
the philosophy of leadership and the commitment to the mission, respectively, express that
an excellent leader puts service to others above all things and embodies the mission of the
organization. I believe that if these two principles are ingrained in an individual, then everything they do, no matter the size, will exemplify transformational excellence. Individually, I can
promote volunteer opportunities and wellness events for the community, continue to advocate
for the profession as I enter into the job search phase of my career, and continue to empower
individuals just beginning their counseling journey through mentorship.
Organizations like CSI and CACREP are already on the path to making transformational
excellence commonplace. Through research and advocacy initiatives, those in the counseling profession are allowed to expand their career and increase their expertise, the mentoring
aspect allows for transformational excellence to be spread among students and practitioners.
It is important for the organizations to always remember the smaller operations that keep them
going. Whether you are an individual or an organization, transformational excellence is those
who desire to make a change having the support necessary to fulfill their potential and make a
difference in the world.
References
Chi Sigma Iota. (1999). Principles and practices of leadership excellence. Retrieved from
www.csi-net.org.
Gibson, D. M. (2015). “Transformational excellence.” CSI Exemplar, 30 (3), 6-7.

Transformational Excellence
by Tanisha Johnson,
Doctoral Students, Professional Counselors, & Counselor Educators Award Recipient
Alpha Upsilon Alpha Chapter, Argosy University, Atlanta
The counseling field is a profession that entails collaborating with others to promote change
within the individual or within the community. Mason and McMahon (2009) consider counselors to be transformational leaders when they have the ability to inspire change, create a clear
vision, model the way, and encourage others. The results of developing into a transformational leader stems from the idea of transformational excellence, which can be seen within all
professional efforts.
Transformational Excellence is about the quality of a counselor’s identity. Dr. Niles indicated
in a 2015 interview with Donna Gibson (2015) that transformational excellence is seen when
an individual strives to be more than mediocre. In addition, transformational excellence is a
growth process that involves self-reflection and action. As a graduate from a program
CSI Exemplar | Spring 2016
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accredited by the Council for Accreditation for Counseling
and Related Educational Programs (CACREP) and as a
Counselor Educator within a CACREP program, transformational leadership seems to begin in the place where professional development begins. Counselor Educators have a
unique opportunity to establish a culture of leadership with
a foundation in transformational leadership. The skills and
knowledge about the counseling process, competence, and
professional identity are imparted to counselors-in-training
through their education program (Ronnestad & Skovholt,
2003). As gatekeepers to the counseling profession, counselor educators set the standard for professional practice
through mentoring, modeling, and professional engagement.
Without training and attention, the expectation that counselors be transformative and strive for higher standards could
not begin to be engrained into the counseling profession’s
culture.

Tanisha Johnson

In their research on leadership development in early career
counselors, Luke and Goodrich (2010) seemed to identify core concepts that can lend to demonstrating and promoting transformational excellence through participation in organizations like Chi
Sigma Iota (CSI). Some of those ideas identified were that leaders emerge when individuals have
authentic learning experiences, genuine beliefs and values congruent with the practice of counseling, and are provided opportunities to engage in leadership. Mentorship, teaching, and advocacy for
professional organizations that promote leadership and excellence in professional work are small
activities that allow leadership to be integrated in the culture of the counseling profession. Efforts
that encourage counselor participation in leadership activities like scholarship, advocacy, and leadership are the efforts that develop and promote transformational excellence within the profession of
counseling, which are activities that CSI and CACREP promote.
Transformational excellence, while a new term within the counseling literature, is not a new idea to
the counseling profession. Counselors are encouraged to be mentors, teachers, and advocates to
new generations of counselors to safe guard the profession. In addition, counselors model the way
for positive professional practice, which is the essence of transformational excellence.
References
Gibson, D. M. (2015). “Transformational excellence.” CSI Exemplar, 30 (3), 6-7.
Luke, M., & Goodrich, K. M. (2010). Chi sigma iota chapter leadership and professional identity development in early
career counselors. Counselor Education and Supervision, 50, 55-78.
Mason, E. C., & McMahon, H. G. (2009). Leadership practices of school counselors. Professional School Counseling,
13(2), 107-115.
Newsome, D. W., & Gladding, S. T. (2014). Clinical mental health counseling in community and agency settings (4th
ed.). Upper Saddle River, NJ: Pearson Education, Inc.
Ronnestad, M. H., & Skovholt, T. M. (2003). The journey of the counselor and therapist: Research findings and perspectives on professional development. Journal of Career Development, 30(1), 5-44.
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A Tribute to Dr. Rose Cooper

Sixth President of CSI (1991-92), Died, December 4, 2015
Reflection by Tom Sweeney, Admirer and Devoted Friend of Rose Cooper
In CSI’s early history, members stepped forward to serve as they continue to do today. One early member (Life Member #50), was one such
person. Dr. Myers and I were privileged to be among Dr. Cooper’s lifelong friends. She had many! She was a gourmet cook, wonderful host,
fashion plate dresser, generous donor, and avid advocate for professional counseling.

Dr. Rose Cooper

There has been only one “Rose” among ACA leaders. It would take
a book to capture even some of her uniqueness. She had a sense of
humor that tickled everyone’s funny bone. She didn’t need prepared
jokes, she made them up in vivo as she went along! She could made
serious topics light. Yet, her wise counsel came through as serious.

On the light side, she referred to herself as the “Dean of the Dark” as Westchester Community College’s night school dean for many years until recently. But make no mistake, when she was in her
professional mode, she was all business. So it surprised me before I knew her well that when, as
president of American Association of Counseling and Development (AACD/ACA), she became CSI
member #50 in front of a distinguished audience.
I attended the AACD Governing Council meeting to announce the creation and mission of our new
professional counselors’ honor society. As I finished my report, Rose leapt to her feet and said,
“I want to be a member, will you take a check?” So she wrote her check while the meeting went
on with its business and she came to hand it to me. But she wasn’t done supporting CSI. After
finishing her term as AACD President, she was asked to run for the CSI Executive Council. As it
turned out, she lost the election to a graduate student from Alabama! I got to be the one to call and
tell her. As diplomatically as possible, I broke the news. Before I could think of what more to say,
Rose interrupted the moment and said, “So what else can I do to help CSI?”!!
For several years, she became the Leadership Fellow advisor and leadership conference workshop presenter. Her leadership workshop handouts for fellows grew each year until we had to have
them professionally bound in a booklet! Ever after, Rose was the one whose leadership training set
the bar - the one to try matching.
So, we move forward again this season without the light of one who helped to show the way to
professional pride, service to others, and an abiding sense of servant leadership. I think Rose
would say, “get on with it,” but with a glint in her eye that said she knew it wasn’t always easy.
She would also say, when you are doing what you do for the right reasons, every obstacle can be
overcome. And that’s how new leaders emerge! We miss Rose already, but I firmly believe that her
spirit lives on in those who follow in her footsteps.
CSI Exemplar | Spring 2016
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CSI in Montreal!
by Michael Brubaker, CSI President-elect
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CSI DayS is the one time each year when

all CSI members can come together to celebrate our successes, conduct our business with
full chapter representation, learn to become
stronger leaders in our local chapters and in
the profession, and socialize as colleagues
and friends. It is no coincidence that this event
occurs at the American Counseling Association Conference and Expo, held this year in
Montréal from March 31 to April 3, 2016. From
our founding in 1985, we have aimed to recognize and promote excellence in the counseling
profession, with many of our field’s top leaders
and scholars holding CSI membership. This
year, we have a number of exciting events, and
with the exception of our education and poster
sessions, all will be held in the Hyatt Regency
Montréal.
Under the leadership of Dr. Spencer “Skip”
Niles, we have grown under his presidential
theme of transformational excellence. While
CSI has taken new strides with Dr. Holly
Hartwig Moorhead as our new Chief Executive
Officer, our profession has also continued to evolve. CACREP and CORE have begun the
merger process, and the CACREP Standards were recently endorsed by ACA as the pathway
for independent counselor practice (See the Fall 2015 issue of the Exemplar for more details).
Our organization continues to transform, and CSI remains a leader in our profession’s progress towards parity and licensure portability.
Dr. Michael Brubaker
CSI President-elect

Our education sessions will build on this theme of transformational excellence, starting with
Dr. Victoria Kress, Dr. Gerald Lawson, Dr. Angela McDonald, and Ms. Brittany Wilson’s presentation CACREP and Licensure Laws: Grassroots Advocacy Strategies. Dr. Catherine
Chang, Dr. Laura Shannonhouse, and Ms. Peeper McDonald will further develop this theme of
professional advocacy through their presentation Enhancing Counselor Community Engagement through Professional Advocacy. Finally, as our field transforms and expands across the
globe, we must examine how counseling approaches differ internationally. Dr. Courtland Lee,
Dr. Samuel Gladding, and Mr. Nedeljko Golubovic will explore this issue in our third session
Counseling Around the World: A Cross Cultural Examination of the Profession.

18
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Leadership Workshop
As President-elect, I am pleased to introduce the upcoming presidential theme, “Fostering
Wellness and Human Dignity through Leadership,” in our Leadership Workshop, which bears
the same name. As we recognize the particularity of our profession, we must attend to the
core principles that undergird our practices. Wellness is one such principle that requires the
current attention of counseling leaders.
Despite the prominent stature of wellness within our profession, this concept remains noticeably sparse in many key documents including the 2014 ACA Code of Ethics, the 2016
CACREP Standards, and the CSI Principles and Practices of Leadership. As CSI upholds
a commitment to wellness through its Vision and Strategic Plan, society members have the
opportunity to lead our profession by understanding the role of wellness in counseling, how
it relates to social justice and human dignity, and the ways that wellness may enhance our
counselor identity and practices. Our panelists for the workshop this year include Drs. Craig
Cashwell, Philip Clarke, Laura Shannonhouse, and Mark Young,. They will provide an historical context on wellness counseling, its position in promoting social justice, its empirical basis
for practice, and its connection to professional identity and national standards. Attendees will
participate in questions and answers with panelists as well as small group discussion of the
issues raised. We invite you to participate in this collaborative dialogue, which will be on April
1 from 10:30 a.m.-1:00 p.m.
Delegate Business Meeting
During our annual Business Meeting on April 1, from 2:00 to 3:30 p.m., chapter delegates
will have the opportunity to receive annual reports and learn important updates from the CSI
Executive Council and Headquarters Staff. Please note that we value your attendance highly
and require chapters to attend at least once every three years. Attendees will also have the
chance to win great door prizes by attending the meeting!
Awards Reception
CSI’s annual Awards Ceremony is an opportunity to celebrate excellence in leadership, scholarship, research, and practice among individual members and chapters. Please join us on
Friday, April 1, from 3:30 to 4:30 p.m. to congratulate this year’s recipients.
CSI Reception
Do not miss the chance to network and socialize with your fellow CSI members, leaders, and
staff at the annual CSI Reception. We always enjoy meeting old and new friends and look
forward to seeing you there on April 1, from 6:00 to 7:30 p.m.
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Chapter Faculty Advisors Training
Chapter Faculty Advisors are the backbone to a thriving chapter. This year, we will have experienced CFAs to lead roundtable discussions on the topics of increasing membership, recruiting and
mentoring student leaders, fundraising, involving alumni, online resources, and supporting faculty
involvement. The training will be held from 10:30 a.m. to 12:00 p.m. on Saturday, April 2.
Chapter Leaders Training
Effective chapter leaders have often learned specific tools and strategies for innovative programs,
recruiting, and chapter involvement through our Chapter Leaders Training. Experienced Chapter
Faculty Advisors and Chapter Leaders will lead this interactive session on Saturday, April 2, from
10:30 a.m. to 12:00 p.m.
For More Information
Please visit www.csi-net.org/?page=CSI_Day for registration pages and detailed information about
all of our events at the 2016 ACA Conference & Expo. Room assignments are posted there for
your convenience. We hope to see you in Montréal!

Clockwise: 2015 CSI DayS Reception,
Chapter Showcase, and Executive Council with 2015-2016 LFI’s
20
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CSI Election Results
With four exemplary nominees for the offices of

President-elect and Secretary, two were elected for the
positions. Nominees for President-elect were Dr. Barbara
Herlihy from the University of New Orleans and Dr. Shawn
Spurgeon from The University of Tennessee at
Knoxville. The nominees
for the office of Secretary
were Dr. Cassie Storlie from
Kent State University and
Dr. Edward Wahesh from
Villanova University. We are
very appreciative of their
commitment to leadership
					 and service.
     Dr. Barbara Herlihy
President-elect		
Congratulations to
					Dr. Barbara Herlihy,
					2016 President-elect and
Dr. Cassie Storlie, Secretary. Dr. Herlihy is a Research Professor at the University of New Orleans. Dr. Cassie Storlie is
Dr. Cassie Storlie
an Assistant Professor at Kent State University.
Secretary
										

JCLA Call for Manuscripts
Through high-quality research, scholarship, and professional dialogue, JCLA will promote the
development of leaders to serve in diverse counseling settings, bring awareness to professional
and client advocacy initiatives, and provide a forum for discussing professional issues. JCLA
welcomes empirical, theoretical, and conceptual manuscripts focused on leadership, professional and client advocacy, and professional identity for counselors, counseling students, and
counselor educators. Because evidence-based practice is at the heart of the counseling profession, JCLA will occasionally publish exemplary scholarship related to evidence-based practice
in counseling practice, supervision, and education.
JCLA is published twice a year with a circulation in excess of 15,000. The editorial board accepts research and practice manuscripts on a rolling basis. To learn more about the journal
aims and scopes and author guidelines, please visit www.tandfonline. Our manuscript submission portal is located at http://mc.manuscriptcentral.com/ucla. You may also address inquiries
to jcla@csi-net.org.
CSI Exemplar | Spring 2016
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SPECIAL EDITION: Jane E. Myers
JOURNAL OF COUNSELOR LEADERSHIP AND ADVOCACY

We were fortunate to first meet Drs. Myers and Sweeney when we

were both doctoral student leaders in the Sigma Upsilon chapter of
Chi Sigma Iota. Drs. Myers and Sweeney flew their private plane to
Syracuse, NY, one April to speak at our chapter’s first induction ceremony. Although we could never have known then the budding impact
of Chi Sigma Iota on our subsequent professional identity development, nor could we have predicted then the profoundly meaningful
relationships we would later develop, it was nonetheless a watershed
meeting.
Throughout the next decade, as each of our involvement in Chi Sigma
Iota deepened, we were concomitantly blessed with mentorship from
Dr. Myers. She served as a model for our professional aspiration in
many ways, a supportive and encouraging presence, and a voice of
reason on many occasions. Throughout this, it was her compassion,
integrity, and grace that deeply touched us. As such, the loss felt upon
her passing was profound and remains difficult to describe.

Special Edition Editors:
Dr. Melissa Luke,
Syracuse UniversitySigma Upsilon Chapter &
Dr. Kristopher Goodrich,
University of New Mexico
-Upsilon Nu Mu Chapter
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In a private, heartfelt conversation about Dr. Myers, the idea for a
special issue of the Journal of Counselor Leadership and Advocacy
was born. We are so grateful to JCLA Editor Dr. Casey Barrio Minton
for supporting the idea, and to the Executive Council of CSI for making the special issue possible. It has been a little over a year since Dr.
Goodrich voiced his idea and our work as guest editors on this very
special issue has been both healing and inspiring. We are
grateful to the special issue reviewers, all of whom were Dr. Myers’
mentees or persons with whom she had professional relationships.
We also learned so much about Dr. Myers and her work from the article authors. The issue is a testament to the life and works of Dr. Jane
Myers and we are proud to share the issue with you.
-Melissa and Kris
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Chi Sigma Iota presents:

Journal of
Counselor Leadership and Advocacy
Special Edition: Jane E. Myers

Introduction to the Special Issue
Kristopher M. Goodrich & Melissa Luke

Jane E. Myers: Legacy of a Life Well-Lived
Craig S. Cashwell & Thomas J. Sweeney
Dr. Jane Myers was a powerful force for the good of the counseling profession for over 40 years. She was a tremendous scholar and servant
leader. The purpose of this lead article is to chronicle a few of her contributions and contextualize her impact on the counseling profession.

Developmental Counseling & Therapy: The Promise for Counselor Preparation
Casey A. Barrio Minton, Jane E. Myers, and Daniel M. Paredes
Developmental Counseling and Therapy (DCT) provides a paradigm for understanding how individuals construct meaning in qualitatively
different ways. This approach provides a model for assessing presenting issues and planning appropriate interventions based on a culturally
sensitive, wellness-oriented, developmental philosophy. Strategies for teaching and supervising DCT are described, and the authors reflect
upon the promise of DCT in counselor preparation.

Wellness of Counselor Educators: Do We Practice What We Preach?
Jane E. Myers, Heather Trepal, Nathaniel Ivers, & Kelly L. Wester
Wellness of counselor educators has remained relatively unexamined in the literature. Eleven counselor educators were interviewed to investigate the
meaning of wellness to those in the profession as well as factors that affect counselor educator wellness. Phenomenological analysis of the interviews
resulted in three themes (time, congruence, and professional supports). Implications for counselor educators and future research are discussed.

Growing Leaders: The Parallels of Professional Identity and Leadership Identity Development in Counselors
Donna M. Gibson
Within the counseling profession, an increase in counselor professional identity development research has been reported. Leadership
skills have been assumed to be part of a counselor’s identity; however, leadership identity development of counselors has not received
significant attention in the literature. In this article, parallels between professional identity and leadership identity of counselors are
explored and recommendations for supporting this development are provided.

Using the TechnoWellness Inventory (TWI) To Examine and Apply a New Wellness Construct
Stephen D. Kennedy & Stanley Baker
The purpose of this study was to operationalize TechnoWellness by designing an assessment instrument, the TechnoWellness
Inventory (TWI), and to explore the relationship between individuals' TechnoWellness and their holistic wellness. Exploratory
factor analysis (N=312) supported a 76-item instrument with five subscales. Although the TWI factors did not correspond to
factors in the Indivisible Self wellness model (Myers & Sweeney, 2005), regression analyses indicated that scores on the TWI and
three TWI scales predicted holistic wellness.

Exploring Dimensions of Advocacy in Service: A Content Analysis Extending the Frameworks of Counselor
Community Engagement Activities in Chi Sigma Iota Chapters
Cassandra A. Storlie, Laura R. Shannonhouse, Michael D. Brubaker, Amy D. Zavadil, & Jason H. King
Inspired by Dr. Jane E. Myers, Chi Sigma Iota (CSI)’s 10 Key Considerations is the established framework for Counselor
Community Engagement (CCE). Using directive content analysis methodology, the 2013-2014 CSI Chapter CCE activities (n=247)
were examined to refine and extend the framework to support purposeful engagement and advocacy with individuals, groups and
communities. Implications for practice, and suggestions for future research are provided.

Promoting Professional Counselor Advocacy through Professional Identity Development Efforts in Counselor Education
Mansi Brat, Caroline O’Hara, Carla McGhee, & Catherine Chang
Professional advocacy is foundational for the development of a counselor’s professional identity. It was also one of the main foci of Dr.
Jane E. Myers’ lifetime of leadership and scholarship. Despite its importance, efforts fall behind where they should be, given the
evolution of the counseling profession. The authors propose an integration of the Boyer’s (1990) Professional Identity Expression
model and CSI Advocacy Themes to promote professional advocacy.
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Transformational

Student Reflections
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FREDRICK DOMBROWSKI

Counselors (NBCC). Each client represents a
new opportunity to clinically learn and grow.
Being transparent and clearly acknowledging to my supervisees and my students that
I will never have all of the answers helps to
promote the need for ongoing personal and
professional development well beyond the
obtainment of a degree or license. As a counselor educator and supervisor, it is wonderful
to see client growth, as well as watch students develop a counselor identity, including
demonstrating the application of new skills
into their repertoire. My love of the counseling
profession is apparent in each aspect of my
work duties.
How are you being transformed and how
are you transforming the profession
through your excellence?

Fredrick Dombrowski
Chi Upsilon Chi
Capella University
How do you experience or “exude” transformational excellence in the counseling
profession?
As a PhD student who is also working full
time in the field of counseling, I am afforded
the opportunity to engage in clinical work with
clients, while also supervising clinicians and
working as an adjunct professor. My counselor identity is apparent in all of my work duties
as I remain abreast of ongoing changes in
legislation regarding the field of counseling,
while encouraging my students and supervisees to become involved with their local representatives to advocate for our profession.
Motivated by my passion for the field and our
work, I model to my supervisees the benefits
of ongoing education by obtaining Continuing
Education Units (CEUs) beyond the recommendations of the National Board for Certified

Ongoing supervision and education has allowed me to challenge my assumptions about
the counseling field and my own limitations.
The process of earning a PhD has forced
me to become aware of issues relevant to
counselors across the US and beyond as we
work to establish an identity that is unique
from other helping professions. As the scope
and practice of counselors is different, I have
proudly maintained this perspective in my
application of treatment, supervision, and
education. Moving away from the traditional
medical model and creating a collaborative
therapeutic environment helps to empower the client to identify their own goals and
specific steps to which these goals can be
obtained. At my current full time position,
I was asked to conduct training classes to
post doctoral MDs in the residency phase of
their professional journeys. These classes
were specific to therapeutic models within the
counseling relationship. As this experience
pushed me to provide education to nonCSI Exemplar | Spring 2016
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counselor professionals, I needed to obtain additional supervision and information about how to
best meet the needs of this group, while remaining true to myself. Although my students reported their satisfaction with this class, I was shocked when I was awarded the Westchester Medical College’s Teacher of the Year for 2015. The unique perspective of the counseling approach
set me apart from other providers, leading to improved experiences for the students as they
engaged in clinical work with their clients. Although I was deeply honored and humbled, I was
happy to provide an example as to the unique and effective services provided by counselors as I
was the first counselor to win this award.

BRANDON KEENE-ORTON
One Year Later...
Last year was, perhaps, the most transformative year
of my life. I was challenged, encouraged, bent, torn,
taught, and changed. My first year in the master’s program was also the first year for one of my professors,
arriving with over a decade of masterful, therapeutic
intervention skills, the ability to communicate through expert intuition, and a true, humbling focus on other human
beings. I emailed him, welcoming him to our university,
and wishing him safe travels. I reflect back to that now,
knowing that the mentorship began that day.

Brandon Keene-Orton
Mu Kappa
Central Michigan University

One year later: I have been a student in several of his
courses, I have presented research with him at a conference, and we’ve grown to know each other through our
weekly meetings. The meetings are a place of learning,
growth, comfort, and even breaking points, causing my
own thoughtful homework of developmental distress; I
would not change a thing.

He has taught me how to fall back, learn who I am capable of being, and embrace the affective
vulnerability I hid from for years through familiar, cognitive masks. Consequently, my relationships with those closest to me have grown exponentially, and my passion for others and their
well-being has become a greater focus. Not only has he been my mentor, professor, supervisor
and friend, but he has become a hero to me; a hero for aspiration and drive in a profession that
is constantly evolving, challenging, and forcing self-care and growth within its students.
This past fall, I enrolled in practicum -- counseling real clients for the first time. I will be working
as a Career Coach at Career Services through the university, assisting students with career, academic, and involvement choices. I will also begin a departmental first as a Graduate Teaching
Assistant, where I will be teaching two sections of an undergraduate course in career
26
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development and personal growth. I have confidence in my ability to effectively serve in these roles
because of the training I have received, the role models I have had, and the lessons I have embraced and learned.
I believe that the mind is plastic; it has the ability to adapt, alter, and mold. My first year as a graduate student allowed me to fully experience the true beauty of change and growth. I resisted, fought
and struggled my way through accepting it.
One year later still, I welcome, crave, and desire infinite growth and change. I could have taken
classes, worked, and received my graduate degree – kept my head above water. Instead, I dove
in head-first, learned how to swim and now, come up for air only when I need it. With this program
and career, it is not about the end for me; it is about the journey, and I will continue to test unfamiliar waters and embrace the uncomfortable.

KATHLEEN KUTSKO
Recently, I stood at the edge of the continent at Zuma
Beach in Malibu, CA. Reminiscing about how, two
days prior, I submitted my comprehensive exams;
two years before that, I started the PhD program at
Ohio University, all occurring 20 years later than I had
planned. With my toes sinking into the sand in kneedeep water, I pondered all of this and wondered, now
what? Where is this taking me? What should I do
next? I threw my thoughts to the sea. I knew that the
answer would come to me, as it always has.
How am I being transformed? That’s the easy question. Never giving up on my dream of achieving my
PhD led me, with prompting from colleagues and mentors, to take the leap and start the program in the same
halls where I began so many years ago. I am being
transformed through this educational process from a
counselor to a counselor educator and leader who will
be able to contribute to the profession in many ways.

Kathleen Kutsko
Alpha
Ohio University

How lucky am I that now we have a unified definition of who we are as professional counselors! A
definition that is inspiring and challenging. Inspiring because I can join with others in one voice to
proclaim our value as professionals. Challenging because now I must find a way to inspire others, veteran counselors and newbies alike, to take pride in the profession and join together as one
voice to continue to move forward.

CSI Exemplar | Spring 2016

27

Many days came when I wanted to quit, just retire like a “normal” person after working 30+ years. I
thought about what I should and could have done in all those years for the profession. In my doctoral
classes, I became more aware of what our leaders and my mentors and professors, such as Drs. Tom
Sweeney, Jane Myers, Mel Witmer, Martin Richie, and Tom Davis have done since they handed me
my diploma 30 years ago. I felt concerned, and a bit embarrassed, that I hadn’t done more as a leader for the profession. I was transformed by their stories that continue to inspire me daily.
I am not “too old” to be doing this! I have a lot to offer, and much needs done. I read about Jane Myers and her interest in gerontology, and I said, “oh no, that’s a word that could describe me, but I don’t
see myself that way.” That is the old word, now there is a new one. I am an individual seeking an
“Encore Career.”
I am beyond ready to take the next step in my professional life and do something that will make a
difference in others’ lives. There are a lot of us counselors out there who have aspirations beyond
retirement. I hope that my willingness to set out on this journey for my PhD will inspire others of my
generation to do the same. We have a lot to offer the profession.
I think I just heard the sea whisper something to me!!!

CSI DayS--Montreal, Canada
Hyatt Regency Montreal
Thursday, March 31, 2016
-CSI Executive Council Meeting		
-Leadership Fellow/Intern Orientation

2:30-5:30 PM
3:30-5:30 PM

Room: Symphonie 4
Room: Symphonie 4

Friday, April 1, 2016
-Leadership Workshop				
-CSI Delegate Business Meeting		
-Awards Ceremony				
-CSI Reception					

10:30 AM-1 PM
2-3:30 PM
3:30-4:30 PM
6-7:30 PM

Room:
Room:
Room:
Room:

Saturday, April 2, 2016
-CSI Committee Chairs & Editors Meeting
-CSI Leadership Fellow/Intern Reflections
-CSI Committee Meetings			
-JCLA Editorial Board Meeting		
-Chapter Faculty Advisors Training		
-Chapter Leaders Training			

8-9 AM		
Room:
8-9 AM		
Room:
9-10:30 AM
Room:
9-10:30 AM
Room:
10:30 AM-12 PM Room:
10:30 AM-12 PM Room:

Ovation
Ovation
Ovation
Soprano C
Symphonie 2
Symphonie 4
Grand Salon Opera C
Symphonie 7
Soprano B
Soprano C

Check the CSI DayS Schedule posted online for any location changes!
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Leadership Directory
2015-2016

Dr. Spencer Niles
President

Dr. Craig Cashwell
Past-President

Elected Officers

Dr. Amanda La Guardia
Secretary

Dr. Michael Brubaker
President-Elect

Dr. Christine Bhat
Treasurer
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Chi Sigma Iota

PO Box 1829 | Thomasville, NC 27360 | (336) 841-8180
www.csi-net.org | info@csi-net.org

Journal of Counselor Leadership and Advocacy
(www.csi-net.org/?JCLA)

www.csi-net.org

for other CSI publications, webinars,
member and chapter resources, and more

30

CSI Exemplar | Spring 2016

