FAMILIES FIRST CORONAVIRUS RESPONSE ACT (PL 116-127) (HR 6201)
Signed March 18, 2020

EMPLOYER ROAD MAP
Disclaimer: This information summarizes the Families First Corona Response Act and information in the IRS New Release IR-2020-57 issued on March 20, 2020. Additional guidance
issued or revised subsequent to March 20th is not reflected on this road map. Please consult with a qualified labor attorney with employee related questions. If you need a referral,
please contact us for assistance.
Emergency Paid Sick Leave Act
Eligibility: All employees of employers with fewer than 500 employees, regardless of the length of their tenure with their employer, are eligible for paid sick leave under the Emergency Paid Sick Leave Act effective within 15
days of enactment (i.e. no later than April 2, 2020) through December 31, 2020.
Facts:
1. Employers may not require eligible employees to first use other paid leave provided by the employer. Paid sick leave under the Act is in addition to any paid sick leave or PTO currently provided by the employer.
2. Employers may require employees to follow reasonable notice procedures to continue receiving paid sick time but may not require employees to provide advance notice prior to the first day which the employee takes paid
sick leave under the Act.
3. Employers must post a notice that advises employees of their rights under the Act. Department of Labor will create notice by March 25th.

QUALIFYING REASONS:

ELIGIBLE EMPLOYEE BENEFITS:

EMPLOYER REIMBURSEMENT:

Employee subject to federal, state or local quarantine
due to COVID-19.
Full-time employees receive 80 hours of paid sick
leave at the employee's regular rate, not to exceed
$511/day, $5,110 total.
Employee was advised by health care provider to selfquarantine related to COVID-19.
Part-time employees receive equivalent of the no. of
hours they would work on average at the employee's
regular rate, not to exceed $511/day, $5,110 total.
Employee is experiencing symptoms of COVID-19
and seeking medical diagnosis.

Employee caring for individual subject to quarantine
due to COVID-19 either by federal, state, local or a
health care provider.

Full and part-time employees receive 10 days of paid
sick leave at two-thirds of the employee's regular rate,
not to exceed $200/day, $2,000 total.

Employers receive 100% reimbursement for paid sick
leave and the additional child care leave pursuant to
the Act including health insurance costs and no
payroll tax liability on the sick pay.
1. Employers can retain payroll taxes in lieu of
making tax deposits to help fund sick leave.
2. If payroll taxes held back are not sufficient in
covering qualified sick/child care leave paid,
accelerated payment from the IRS can be requested
(awaiting form to be released)
3. Tax credits equal to the eligible sick pay and pro
rata health plan expenses can be claimed on Form 941
- Employer's Quarterly Federal Tax Return. Credits
in excess of the employer's payroll tax will be
refunded.
4. Credits claimed under the Act are included in the
Employer's gross income to offset the corresponding
payroll and health plan expense deductions.

Employee experiencing any other substantially
similar condition specified by the Secretary of Health
and Human Services (not yet defined).

Employee caring for employee's child whose school
or place of care is unavailable due to COVID-19.

Child care credit -In addition to 10 days paid sick
leave, up to an additional 10 weeks of paid leave is
available at two-thirds of the employee's regular rate,
not to exceed $200/day, $10,000 in total. Employers
with fewer than 50 employees may be exempt from
the child care leave.

Example: If an eligible employer paid $5,000 in sick leave and is otherwise required to deposit $8,000 in payroll taxes, including taxes withheld from all its employees, the employer could use up to $5,000 of the $8,000 of taxes it was going to
deposit for making qualified leave payments. The employer would only be required under the law to deposit the remaining $3,000 on its next regular deposit date.
If an eligible employer paid $10,000 in sick leave and was required to deposit $8,000 in taxes, the employer could use the entire $8,000 of taxes in order to make qualified leave payments and file a request for an accelerated credit for the
remaining $2,000.

