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The Labor Issue: Answering Your Calls
a letter from the staff
Greetings! Welcome to the third
volume of SEM Student News,
devoted to an issue on all of our
minds: work. As we gear up for
SEM’s annual conference in
Philadelphia, we invite our
colleagues to think about their
connections to each other, SEM,
and the field as a whole.
As many of us begin to consider
our futures outside of graduate
school, the recent effects of a
downtrodden and transforming
economy have led us to question
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what we will do with our
ethnomusicology degrees, and how
we will do it.
In this issue, you’ll find critical
discussions of the economy and
student labor, as well as job market
advice from our mentors and peers
geared to help you navigate and
plan your future careers.

12:30pm. Let us know what you’d
like to see in our future pages, and
learn how you can be a part of the
team. Not going to SEM? Send us
an email or post on our Facebook
page. We look forward to hearing
from you!
Warmest Regards,
The SEM{StudentNews} Team
semstudentnews@gmail.com

At SEM Student News, we value
your voice. Come meet our staff at
the Student Concerns Committee
meeting on Thursday, Nov. 17 at
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Community Update
a letter from the SCC
Dear SEM Students,
Greetings from the SEM Student
Concerns Committee (SCC). We are
excited to welcome you to the third volume
of SEM Student News. This student
newsletter initiative has gone far in
addressing issues relevant to the SEM
student body—this time on topics of job
market uncertainty and student labor
movements.
As you prepare for the upcoming
SEM conference, please take a look
through the event listings (right) that are
particularly catered to students. Of
particular bearing to this newsletter
volume is our sponsored roundtable panel
on Friday morning, “Ethnomusicology and
the Changing Job Market.” Roundtable
panelists will discuss how students might
prepare themselves for this new job
climate, for applied careers, and for
increasing unionization in the academy.
One of the projects the SCC looks
forward to launching next year is an
organized discussion on applied
ethnomusicology, and eventually, an
ongoing online handbook of resources to
help students navigate this wide field. As
recent graduates struggle to find their way
in a desperate job market, we hope to
gather helpful materials and advice to help
them on this journey.
Please bring your ideas and
concerns to our open meeting at the
conference (Thursday Nov. 17 at 12:30pm)
and, as always, feel free to contact us via
email. All the best!

YOUR SCC:
Charlotte D’Evelyn (top left);
Ian Goldstein (top right);
Elizabeth Ozment
Whittenburg (bottom left);
Justin Hunter (bottom right)

Charlotte D’Evelyn, co-chair
University of Hawai’i at Mānoa
develyn@hawaii.edu
Ian Goldstein, co-chair
UC Berkeley
iangoldstein@berkeley.edu
Elizabeth Ozment Whittenburg, co-chair
University of Georgia
epwhite@uga.edu
Justin Hunter, secretary
University of Hawai’i at Mānoa
jrh7806@hawaii.edu
Society for Ethnomusicology ©
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The State of the Field
We asked students and
recent grads to share their
thoughts about what
ethnomusicology is or should
be. Here’s what three of them
had to say!
“What is “ethnomusicology”? Unfortunately,
there is no simple answer, and scholars continue
to debate the meaning and implications of the
term. I think of ethnomusicology as “a study of
music as culture in society.” This includes music
from all over the world of any type or style; e.g.,
Japanese music, American music, western
classical music, pop music, ritual music, etc.
Although many academics and institutions still
distinguish between the study of so-called
“western classical music” and “world music,” I
believe in an all-encompassing Musicology (with
a capital “M”) that draws inspiration from the
techniques and methodologies developed in
both “ethnomusicology” and “historical
musicology.” As Louis Armstrong said, “All music
is folk music; I ain't never heard no horse sing a
song” (although I'm curious to see it if that
happens)!”

– Yuko Eguchi Wright (Univ. of Pittsburgh)

We’d like to make this column a regular thing. Agree
with these visions? Disagree? Give us your sound byte for
our next issue! Have photos you’re dying to share? Send
them our way: semstudentnews@gmail.com.

“Traditional Korean Dance at Namsangeol Hanok Village,
Seoul, South Korea.” Photograph by Dorothea Suh (Martin
Luther Univ., Germany), 2011.

“Ethnomusicology covers a wide variety of musical
research. I know that scholars are making great
contributions in understanding the theoretical
aspects of ethnomusicology. However I believe
there is still work to be done in applied
ethnomusicology and bringing ethnomusicology to
the non-post secondary academic community.
Organizing more events at K-12 schools, going to
retirement homes and presenting on different
topics in ethnomusicology, creating activities at
community centers and libraries would make great
progress in bringing ethnomusicology to other
audiences. Through these presentations non-postsecondary academic audiences can learn new
concepts about music and culture as well as that
ethnomusicology is useful in understanding
different aspects of music and culture not found in
other fields of study.”

- Ania Peczalska, (Indiana Univ. at Bloomington)

“Ethnomusicology needs to continue working toward greater ethnic diversity among both its graduate
student and faculty populations in order to open the field to new perspectives and approaches, especially
in understanding the movement of people, musics and ideas. It can also apply more directly to the
experiences of ethnomusicologists’ working in their ‘homelands.’”

– Russ Skelchy (UC Riverside)

ANNOUNCEMENT: SEM Section for the Status of Women Launches New Mentoring Program
Even with training in ethnographic methodologies, conducting fieldwork can feel like jumping into unknown waters, with little
choice other than to improvise as unforeseen circumstances arise. While some of these issues can be worked through with a faculty
advisor whose research and life experience differs significantly from the fieldworker’s own, others benefit from the input of people
who have found themselves in similar situations.
This project is an attempt to connect students and junior scholars with scholars whose research experiences speak to a
variety of challenges related to conducting fieldwork as a woman. Concerns can include logistical topics, social etiquette, self
(re)presentation, personal safety, and confronting harassment or abuse. Want more details? Contact Corinna Campbell at
cscampb@fas.harvard.edu.
Society for Ethnomusicology ©
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Econ 101

the view from our current economic climate
By Charlotte D’Evelyn (Univ. of Hawai’i at Mānoa) and Sean D’Evelyn (Loyola Marymount Univ.)

As ethnomusicologists, concerns about finances typically take a backseat to our desire for a meaningful pursuit
of knowledge. However, this current economic crisis has many of us seeking to learn more about what is going
on with our economy, how it affects us, and what our prospects are for ever getting a job (and paying off all
that student debt!).
Here we give a brief synopsis of where the state of the economy leaves us ethnomusicologists. We
begin by outlining how the recession began and what its main features are before we focus on how it affects
higher education and ethnomusicology in particular. We hope this overview is useful to you as you put your
own financial and career woes into a greater context.
The current economic climate, what
public institutions, but they are certainly
some economists have dubbed the
not sheltered from the economy’s
“So what does the
“Great Recession,” began with the
turmoil. Many private institutions rely
economic downturn mean
collapse of the US financial markets
heavily on their endowments to help fund
for academia, and for
in September of 2008. At that time,
their programs. As with all savings, these
ethnomusicologists in
banks were issuing too many risky
endowments took a huge cut during the
loans to homebuyers, assuming that
economic crisis. Boards of trustees for
particular? And will this
the already overheated housing
many private institutions have sought to
economic crisis ever end?”
market would keep going up. When
restore their endowments and are
these risky borrowers began to
scrutinizing their budgets more than ever
default on their loans, banks found
before. So how do academic institutions
their assets suddenly drying up and could no longer give
deal with these budget cuts?
out loans. Without loans, people stopped buying houses,
One easy method they use save money is to
the prices of houses fell, and people continued defaulting
postpone unnecessary campus improvements or building
on their loans. This downward spiral meant big trouble for
maintenance. Music departments are unlikely to go
the banks and pretty soon, panic set in across the US and
forward with any plans to build a new recital hall, invest in
around the world. Stocks, bonds, real estate and other
a new gamelan set, or fix that leaky air conditioning
investments took a nose dive in value and households and
system.
institutions saw their savings dry up in a very short time.
The more alarming method that institutions have
With less money available to them, people cut back on
used to reduce their spending is to introduce salary cuts
their spending on goods and services, furthering the
and to limit the number of new faculty hires. Departments
economic downturn. Businesses saw a decrease in their
are hesitant to open up faculty positions that would expand
revenues and resorted to mass lay-offs. The cycle only
their curriculum, such as a new hire in ethnomusicology,
continues as unemployed individuals purchase fewer
particularly when that program does not result in higher
products and lower demand for these products creates yet
job security for students. During this time, students flock to
more unemployment. So what does the economic
departments that will ensure them financial security upon
downturn mean for academia, and for ethnomusicologists
graduation, leaving administrators feeling justified when
in particular?
they concentrate their funds on the more “practical” and
The large decrease in property values and taxable
“hire-able” majors. Arts and humanities departments are
economic activity means that governments are not taking
often the first programs to see a reduction in budget, staff,
in as much revenue as they were five to ten years ago. To
faculty, and even students.
make matters worse, governments are spending a lot more
Not only are fewer university teaching positions
to just keep the economy afloat than in the past (not to
opening, but they are also vacated less frequently than
mention funding several wars, in the case of the US). The
before. Senior scholars have less incentive to retire because
combination of these factors has resulted in massive debts
they fear for their own financial security. What is worse,
for governments around the world at the local, state, and
faculty positions that do become vacant after a retirement
federal levels. Governments are looking for the least painful
may not open up right away (or at all) due to departments’
way to cut spending, and education is an easy arena to
efforts to reduce their spending.
make these cuts. As a consequence, almost all educational
Unfortunately for incoming grad students, many
institutions have experienced budget cuts from state and
programs have eliminated graduate assistant positions.
federal sources.
And those graduate assistants lucky enough to have an
Private colleges and universities are a little more
sheltered from the woes of government finances than are
continued on next page...
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Econ 101

... continued
assistantship are left with a greater work load, including
larger class sizes and more departmental responsibilities.
On the upside, the economic downturn has
reminded people of the need for an education. Those who
are unemployed or worried about seeking employment
have turned towards higher education as a means of
getting ahead. It is likely that people will continue to seek
out a higher education even after the economy recovers.
Such a boom in student enrollment at colleges and
universities increases institutional revenue from tuition and
may serve as a reminder to state budget-makers of the
value in investing in education. So will this economic
downturn ever end?
Economists predict that the recession has already
reached its lowest point and that the economy is in fact on
the rise. This process is slow, however, and has its ups and
downs. There are heated and on-going debates about what
political policies will best help our country get itself out of
this crisis. The reality is that there are no historical
precedents for this kind of recession, leaving the
economists without a good means to model the future.
Even economists can only resort to guesswork at this point
to predict the future of the economy and the best modes
for recovery.

Looking ahead to the next five years, we can
expect to see the job market return to a state of
equilibrium, but it will be slow. Many very talented
individuals have graduated during this recession and will
continue to look for jobs in the coming years. Even as a
strengthened economy will increase the number of job
openings, it will take a long time to get through the glut of
skilled applicants.
The main advice we have to offer at this time is to
weather the storm and, if you have time, expand your skill
sets or invest time in public-sector internships. Do not
blame yourself if you cannot find your dream job right
away. Wear your “Independent Scholar” title at SEM
conferences with pride—you will not be alone. As you look
for a job, be flexible and creative. We have many skills and
talents as ethnomusicologists and should broader our
conception of ourselves and our future careers.
We wish all of you the best of luck as you search
for your place as an ethnomusicologist in the wider world
outside of grad school!
Sean is an Assistant Professor of Economics at Loyola Marymount
University by day and a costumed crime fighter by night. Charlotte, of
course, is our SCC rep and contributor extraordinaire!

Privatizing the Public University:
uc berkeley as a case study in austerity1
By Elizabeth de Martelly (UC Berkeley)

Public universities exist to provide education as a civic service to
“the state’s people,” which is a highly diverse constituency in
California.2 Public schools differ from private ones both in terms
of the people they ostensibly serve and in their financial
structures: whereas the latter receive the bulk of their funding
through private tuition and corporate support, public
institutions are largely funded through federal, state, and local
taxes.
At least this used to be the case. Like many public
institutions, Berkeley is changing. Former Governor Arnold
Schwarzenegger’s Higher Education Compact, a document outlining
California’s educational budget through 2011, states, “In order
“Occupy Berkeley.” Photograph by author, 2011.
to help maintain quality and enhance academic and research
programs, UC will continue to seek additional private resources and maximize other fund sources available to the University to support basic
programs.”3 Berkeley is following a broader neoliberal trend of replacing public institutions’ tax support with privatized
finances. But how does this turn toward privatization impact students and the nature of education at Berkeley?
Decoupling the university from public funding has enabled Berkeley to implement changes in its tuition and
structure, shifting the university’s goals away from providing education for state residents towards maximizing profits reaped
from them. In-state tuition for undergraduates has increased by 67% in the past five years, bringing the current annual cost
of a Berkeley education to about $12,200.4 On November 16th, the UC Regents (the body that governs the state-wide
university system) will vote on an additional 81% tuition increase; if this measure passes, in-state tuition will exceed $22,000
by the year 20155—rather remarkable for a public school that was once free.6
continued on next page...
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Privatizing the Public University:
... continued

Examining Berkeley’s changing structure reveals the new priorities of the contemporary public university. From
1997-2007, Berkeley’s faculty grew by 24%, its student body by 39%, and its management by an astounding 118%. Whereas
in the mid-1990s, the ratio between management and professors was 1:2, managers now outnumber professors. If
management grew at the same, more moderate pace as faculty over this decade, the UC system would have saved $8 billion
in management salaries. .
Since the 2009, approximately $17 billion has been cut from the California public education system, with another
$2.5 billion coming in December.7 Listed below are a few of the services that have been impacted by these cuts at Berkeley:

•
•
•
•
•
•
•

8% reduction in classes across the campus, including significant cuts and department condensing for Ethnic
Studies, African American Studies, and Gender and Womyn’s Studies
fewer GSI positions, larger classes, and more work for those graduate students who are employed
17% cut in funding for disabled students
child care services no longer guaranteed for students and faculty
reduction in departmental support staff, leading to overburdening workloads without additional
compensation for those left behind (roughly 500 jobs have been eliminated in the past two years alone)
18% cuts to library budgets, impacting staffing and hours of operation
increasing fees for basic health care services that were once free

Stepping back from this case study allows us to put these shifts into perspective. While university funding and
services are being cut, tuitions are quickly climbing beyond reach for many people. In the United States, student debt now
exceeds credit card debt, recently surpassing the $1 trillion mark. To add salt to the wound, student debt is extremely
difficult to discharge—more so than other forms of debt, even in the case of bankruptcy. These trends frame student debt as
the next major investment bubble following the subprime mortgage crisis. And like the housing market, this bubble is about
to burst as more and more college graduates find themselves out of work and defaulting on their loans.
Like the protesters around the globe critiquing the illogic of austerity in large rallies and outlets like Occupy Wall
Street, members of the Berkeley community have not remained silent. In 2009, students and workers joined together with
individuals at other K-12 schools, community colleges, and universities facing similar problems in an international strike
movement. In the wake of 2009, even larger coalitions have formed, uniting graduate and undergraduate students, union
workers and other university staff, faculty, and community members. At Berkeley, these coalitions have been organizing to
reverse the tuition increases and university budget cuts, fighting the trend of shifting financial burdens onto already
disenfranchised groups, an act that undermines the public university’s mission to educate “the state’s people.” Moreover,
these coalitions are reaching beyond academic borders to raise broader awareness about the impacts of austerity, the
imbalances it produces, and its disproportionate impacts on various communities.8
As the next generation of ethnomusicologists and scholars in training, I believe that we have a duty to safeguard an
educational system that fosters critical awareness about and activism against the structures that produce racism, classicism,
and other forms of systematic disenfranchisement. Indeed, we also have an obligation to ensure that this kind of education is
accessible to all who want it. We must use all of the tools at our disposal to forge connections beyond the university in order
to imagine and produce a more equitable and sustainable world. The work has only begun, and we could really use your
help.
Notes:
1. Additional information, including sources for the figures provided where not otherwise indicated, can be found here: http://
reclaimuc.blogspot.com/2011/08/privatization-very-short-introduction.html
2. http://berkeley.edu/about/hist/index.shtml
3. www.universityofcalifornia.edu/news/compact/compact.pdf (emphasis added)
4. An out-of-state student’s education currently costs over $37,000 per year. In an effort to increase revenue, Berkeley has doubled the
number of slots reserved for out-of-state undergraduate students to comprise 26% of the total student body (see http://
registrar.berkeley.edu/Default.aspx?PageID=feesched.html).
5. http://articles.sfgate.com/2011-09-16/news/30163576_1_uc-budget-regent-dick-blum-tuition-increases
6. Even since the 1970s, tuition at Berkeley has increased by more than 2,000% (see http://www.npr.org/2011/10/19/141505658/whyis-college-so-expensive).
7. These cuts have wide-ranging impacts and have been especially damaging to the K-12 public education system (see http://
articles.sfgate.com/2009-02-20/news/17190756_1_school-districts-stimulus-money-school-services).
8. For example, Wells Fargo and Bank of America paid 0% in net taxes because of corporate tax breaks, and since the 2009 bailouts,
corporate profits in the U.S. rose in 2010 to 29.2% while average CEO pay rose 23% to $11.4 million. ReFund California seeks to
remedy this situation through a ballot initiative to tax corporations and the superrich (see http://www.makebankspaycalifornia.com/).
Society for Ethnomusicology ©
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Working the Private Sector
the lowdown part II
By Andrew Burgard (NYU)

The financial situations at different private universities in
North America, like their institutional priorities, student
demographics, etc., vary drastically. However, most of the
private universities that have doctoral programs in
ethnomusicology hold a clear financial advantage over
even the most distinguished public research universities.
This advantage goes beyond the comparative size of
annual operating budgets and incorporates factors such as
the stability and outright ownerships of their sustaining
funding streams. This has been made all too clear in the
past few years; even a “drastic” loss in a private university’s
endowment makes a much smaller impact on core
academic operations than the cuts that public universities
have seen in state funding due to priorities shown by
legislators under dire budget conditions. Thus, the “size of
the pie” from which graduate student funding draws will
generally differ between private and public universities.
However, when graduate students choose to
explore their collective bargaining rights over the terms of
their employment, the public/private divide becomes even
more rigid. This is because American labor law
distinguishes sharply between the private and public
sectors, placing the former under federal jurisdiction and
the latter under states’ control. Therefore employment at
private universities is subject to the National Labor
Relations Act (NLRA), while unionization at public
universities is governed by the legislation of individual
states. As a result, labor-friendly states generally grant clear
legal protection to unionize graduate student labor at
public universities, but the issues often extend beyond
challenges to the legality of such unions. By contrast,
legality has been at the center of struggles surrounding
graduate student employee unions at private universities.
Passed in 1935 as part of the New Deal, the
NLRA (or Wagner Act, after Robert F. Wagner, the New
York Senator who sponsored it) remains the cornerstone of
American federal labor law. It guarantees far-reaching and
broad legal protections to workers and labor unions, but
the details of labor disputes are far too varied to be
precisely legislated. The National Labor Relations Board
(NLRB), created by executive order during the same time
period, is charged with interpreting the NLRA for
individual labor disputes. The five-member board is
appointed directly by the president, pending Senate
approval. Board members serve five-year terms, but the
majority conventionally reflects the political leanings of the
president. Nominations and confirmations have become
significantly more politicized in recent decades,
culminating near the end of George W. Bush’s presidency
when only 2 of the 5 seats were occupied for 15 months.
Without a quorum, the board was unable to issue
enforceable decisions while Barrack Obama’s nominations
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were denied Senate confirmation. Frustrated by
Republican obstructionism, Obama issued recess
appointments in March 2009 and the board resumed full
activity. However, because those appointments hold shorter
terms, a similar situation now looms at the end of 2011.
Although graduate student unions have existed
since the 1970s at public universities, the movement to
organize at private universities did not gather steam until
the 1990s. At that time, students at a number of schools,
perhaps most significantly at Yale and New York
University, formed enduring movements in affiliation with
established private-sector unions—despite strong
opposition from the schools’ administrations. In 2000, the
dispute between the NYU administration and the
university's graduate student employee union, GSOC,
came before the NLRB. The board unanimously ruled that
the NLRA applied to graduate students working for the
university. In 2002, after a board-certified election
demonstrated that a majority desired to be represented in
collective bargaining by UAW Local 2110, the union
negotiated the first collective bargaining contract for
graduate student employees at a private university. This
contract standardized funding packages across the
bargaining unit, raising stipends an average of 40%,
included comprehensive health care, and provided for a
binding, third-party grievance procedure. Moreover, the
benefits of this package reached beyond NYU; other
prestigious private universities chose to increase their
funding packages in order to be competitive in attracting
top graduate students and in the so-far successful attempt
to contain unionization movements among their own
students.1
Shortly after NYU negotiated a contract, the
graduate student employees at Brown University sought to
follow. The Brown administration appealed the NLRB’s
NYU decision. Ostensibly, this was due to a confusion
regarding the board’s earlier decision (if it correctly
applied to graduate students who taught as a condition of
their degree), but the desire for the board to reconsider
their position was based on the board’s new composition;
with several Bush appointees, the board now had a
Republican-leaning majority. Unlike the unanimous NYU
decision, the Brown decision went according to party lines,
issuing a 3-2 decision that Brown—and therefore other
private universities—were no longer legally obligated to
recognize a certified majority desire for collective
bargaining.
Therefore, when the NYU contract expired in
2005, the administration announced that it would not
continue to recognize GSOC-UAW 2110 regardless of
continued on next page...
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Working the Private Sector
... continued

student preference. Without a legal basis to sue for
recognition, GSOC called a strike (80% voted in favor of
the strike authorization) to demonstrate the importance
that the union held for the students. The administration
dug in their heels and a protracted strike ensued. My own
involvement complicates my capacity for a “balanced”
account, but there is a large amount of press coverage
available for those interested in the details. After the strike
was called off, GSOC remained active and has twice
demonstrated that a certified majority of NYU graduate
student employees want collective bargaining over the
terms of their employment by the University. After the
NLRB regained a quorum with Obama’s recess
appointments, GSOC filed for recognition of its majority
through the NLRB-sanctioned card count procedure. On
October 25, 2010 the national board overturned the
validity of the Brown precedent and announced that a new
hearing would be held to reconsider whether the specifics
of the current unionization drive at NYU merits protection
under the NLRA.
One of recent developments in the NYU case
should be of great interest to students at all private
universities, because it likely forecasts future trends in
private university employment and funding schemes for
graduate students. The fundamental legal issue throughout
the conflict has concerned whether the relationship
between teaching/research assistants and the university
constitutes an employee-employer relationship for the
purposes of collective bargaining under the NLRA. The
Brown precedent supported management claims that the
work was an apprentice-like function of the academic
degree. The pro-union side argues that this justification
allows administrations to exploit graduate student labor;
the university covers teaching hours cheaply by employing

graduate students, willing or coerced, whose professional
qualifications benefit from teaching experience only
available under such devalued terms.2 For the current
NLRB hearing, the NYU administration has significantly
changed its argument. Under the terms of its current
graduate student fellowship packages, NYU now concedes
that graduate student workers can unionize, but only after
eliminating graduate student job titles and reclassifying
them as adjunct positions. This strategy de-couples the vast
majority of their pay (including health care) from what is
subject to collective bargaining. This also acknowledges
that graduate students are viewed by the university as part
of the growing institutional dependence on contingent
labor. In the current hearing, GSOC-UAW argues that the
graduate student workers constitute a separate community
of interest from NYU adjuncts and therefore require a
separate bargaining unit and contract. The NYU adjunct
union (represented by a different UAW local) agrees and
does not collect dues from employees NYU considers
“adjuncts” if they are enrolled as graduate students.3
Even if GSOC succeeds in negotiating a second
contract, this only addresses one front in the broad
transformation of private universities by administrators
and board members fixated on a neoliberal corporate
model. Hopefully the great success of “Occupy”
demonstrations will increase awareness of, and discontent
with, how these institutional priorities are adversely
impacting not only our employment while graduate
students, but also our graduate educations and the career
prospects that await us upon graduation.4
Andrew is a PhD candidate in Musicology at NYU. His dissertation
focuses on Janáček and the place of Moravia in the modern Czech
nation.

Notes:
1. This causality is disputed by those administrations, but they offer no other convincing reason for their sudden generosity.
2. Moreover, as a bare legal question, the federal government already classifies teaching and research work as an NLRA-protected
employment for taxation purposes.
3. Although the administration is aware of this, they continue to misinform graduate students through confusing language in their
appointment letters.
4. For a more in-depth discussion of the graduate student implications for the ongoing privatization of private universities, see <http://
phdoctopus.com/2011/02/10/the-geso-report-on-the-corporate-university/>.

CALL FOR PAPERS
‘Music and Movement’: 2012 National Graduate Student Conference, British Forum for Ethnomusicology
September 12-14, 2012, Institute for Music Research (IMR), London WC1
Keynote Speaker: Dr. Michael Bull, University of Sussex
Conference themes include, but are not limited to: bodily/embodied musical movement; technological and mediated
musical movement; instrumental movement; music and geographic movement (travel, migration, pilgrimage); and music
and social movement (i.e. within and between ethnic, racial, or socioeconomic groups).
Abstracts of 300 words or less should be submitted by Jan. 31, 2012 to BFE student representative Tom Wagner, at
thomas.wagner@bfe.org.uk. For the complete call for papers, see: http://goldenpages.jpehs.co.uk/2011/09/20/bfenational-graduate-student-conference-2012-music-and-movement/.
Society for Ethnomusicology ©
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What’s in a Job Application, Anyway?
a guide to getting started
By Meredith Aska McBride (Univ. of Chicago)

Applying for one’s first job in academia can be one of the most stressful times in a scholar’s career. Apart from
the obvious pressures that almost always accompany a job search in any field, applying for academic jobs can
be particularly stressful because the components of, and expectations for, the application materials are often
unclear. Don’t worry! You’ve been here before. Applying for your first “real job” in academia is similar both to
your graduate school applications and to any job applications you have completed in other fields. Below are
the basic components of a standard academic job dossier, with a brief explanation of each and, where
applicable, useful resources.
Standard components:
• Cover letter/letter of application: This serves both the function of a typical cover letter (who are you? why are you
applying?) and of a graduate-school personal statement. In this letter, you want to be engaging, vibrant, and address
why your background makes you the best fit for the job. How do your interests mesh with those of existing faculty?
What can you contribute to the life of the department and of the university more generally? What is special about you
and your work?
• CV (curriculum vitae): Most graduate students already have one of these; keep it updated as you have items to add
to it, so that you remember to include everything important. There are a variety of ways to format a CV, but regardless
of format the CV should be clear, concise, and elegantly laid-out. Purdue University’s Online Writing Lab has an
excellent description of how to approach writing the CV at http://owl.english.purdue.edu/owl/resource/641/01/.
• References and/or letters of recommendation: Some job listings request the contact information of a stated
number (often between two and five) of references. Others request letters of recommendation. Give what they ask for,
even if you have the most glowing letters of recommendation and you can’t wait to share. In order to make sure that
those letters are indeed glowing, only ask people with whom you have a good relationship and who are well-acquainted
with your best work to write a letter or serve as a reference for you.

Common but not universal components of the dossier:
• Graduate transcripts: Check to make sure whether official transcripts are necessary, or whether copies are
acceptable. Generally, the university registrar can provide you with official transcripts (often for a fee).
• Sample syllabus: Provide a syllabus from a class you have taught, or make one up for a class you plan to teach (be
clear, of course, which is which).
• Statement of teaching philosophy: This is a newer phenomenon for most institutions. They are somewhat
controversial and are taken very seriously at some places, not at all at others, and everything in between. Keep it to a
page and think carefully about each statement you make. The Chronicle of Higher Education (chronicle.com) has put
together a helpful guide: http://chronicle.com/article/How-to-Write-a-Statement-of/45133/.
• Samples of scholarly work: Obviously, put your best foot forward. If you have written an article for a prestigious
journal, this is a good time to highlight that accomplishment. Your most polished dissertation chapter is also a good bet.
Try to select something that is representative of you at your best.

Throw all this advice out the window if the listing to which you are responding calls for something different. Read the
listing in detail and meticulously tailor your dossier to its demands. With one exception—it is generally a good idea to
include an abstract of your dissertation even if not specifically requested.
For further information, check out The Academic Job Search Handbook, by Julia Miller Vick and Jennifer S. Furlong
(University of Pennsylvania Press, 2008) and the Chronicle of Higher Education’s “First Time on the Market?” guide
at http://chronicle.com/section/First-Time-on-the-Market-/146/. Good luck!
Society for Ethnomusicology ©
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Dear Icon Formerly
Known as Little Man,
What advice do you have
for students currently or
planning to go on the job
market?

Dear Little Man aka Coclé Musician
aka Face of SEM,
It is time, we feel, to bid you farewell. The staff of
the SEM Student News have unanimously
decided that you should be allowed to rest in
peace, and return to your former home. We don’t
want keep you alive in these pages without your
permission, and obtaining this now is a rather
impossible task, no? Thank you for all of your
hard work over the years. It is with great
affection that we call upon you one last time, for
all of the wisdom you represent.

JUDITH GRAY: The single most important bit of advice I can offer
is that, in every facet of your public work, you try to know and
Little Man may be going, but this advice column
respect your audience, because you will encounter many different
is here to stay! Send us your questions or ideas
for a new figurehead at
ones. If you are writing for an academic publication, then certain
semstudentnews@gmail.com.
types of discourse are expected that may be out-of-place, for
example, in introducing or writing program notes for a group of
musicians at a festival. These forms of communication each have
By Lauren E. Sweetman (NYU) w/ respondents
their times and places, and it's your responsibility—and opportunity!
Dr. Judith Gray (American Folklife Centre), Prof.
—to communicate clearly in them all, to find your distinct voice in
Jeff Packman (Univ. of Toronto), Prof. Tamara
various circumstances. And what makes that process easier is
Roberts (UC Berkeley), and Dr. Anthony Seeger
(UCLA).
listening, really listening—and asking follow-up questions—as people
tell you what they need from you.
Oh, and you never know when various kinds of
One of the best things to happen to me when I
information will come in handy. So read broadly, travel
was first on the market was a conversation with a former
when you can, and follow your interests wherever they
teacher who spoke candidly about his/her own
lead._Nothing_ you can learn will be wasted.
challenges after graduation. Hearing about how an
admired mentor faced adversities on the way to a
tenured position—and learning some new tactics for
JEFF PACKMAN: Despite being
overcoming such hurdles—certainly helped put things in
critical of “great man” narratives
perspective. It was a major awakening for me to be
in our research, I’ve noticed that
reminded that most everyone falters and even fails at
many of us accept them wholesale
some point, and that overcoming such disappointments
with respect to the job search.
—over and over again if need be—is a real, if not the
Even with an awareness of the
realest, measure of achievement.
troubling state of academic
If you get a dream job right away, you have my
employment and the complexities
congratulations and admiration. On the other hand, if
of any job search, new scholars
you do run into obstacles, do your best to keep active as
often cling to and even judge
an ethnomusicologist through research, writing,
themselves by “dream scenarios”—getting a great job or
teaching, and service--and seek out stories other than
post-doc right at graduation or even before; or perhaps
those of the stereotypical great ones. Teach yourself to
landing a visiting appointment followed by a smooth
find another kind of greatness in those who struggled,
transition into the tenure stream. It is easy to assume
persisted, adapted, and ultimately carved out satisfying
that such are the experiences of all the “best” scholars.
places for themselves. These
Yet viewing this as the norm rather than an ideal
“non-typical” success stories are
neglects the fact that many excellent and important
more typical than you might
scholars have encountered major challenges in their
think.
careers ranging from struggling to land a first job to
being denied tenure. Theirs are often hidden histories—
unspoken, even unspeakable, if for no other reason than
TAMARA ROBERTS: Break free
they can dredge up unpleasant memories. The problem
from dissertation-centrism. As a
with such silences, though, is if our own job search
professor, you will teach beyond
doesn’t measure up to the dream, it’s easy to fall back
your specific interests, develop
into self-doubt or worse.
Photograph by Kathleen
continued on next page...
Karn.
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Dear Icon Formerly Known as Little Man,
... continued

new research areas, and converse with your colleagues
on a multitude of topics. In applications and interviews,
present your thesis research as well as interests and
courses that push beyond it. Use the application process
to assess yourself. How do the activities you do
separately tie together? What might be the next steps to
take in your scholarly explorations?
Envision yourself in a potential position. If invited to
a campus interview, do what you can to determine what
your daily life will be like. Interact with the students and
faculty to get a sense for what discussions they are
having. What do they articulate as needs in the
department? How might you fill these? Where are the
buildings or rooms you will frequent located? Where do
people live? Not only will this concrete conjecture assist
you in determining your potential satisfaction in the job,
it will help the department visualize you being in their
midst.
Don't place your career ahead of your life. Your work
is a large component of your life, even a central
element. But it is not everything. Make sure—in the job
search or the decision to take a position—that you do
not forsake family, community, love, culture, or any
other elements of happiness with the thought that you
must suffer if you wish to get ahead. Whether you want
to live in a small town or a big city, be realistic about
your needs and desires and don't discount them. If you
can wake up each morning excited about the world
around you and the tasks before you, you will be a better
teacher and scholar.
ANTHONY SEEGER: The
current job situation in
academia and in the public and
private sectors is extremely
depressing for professors who
see brilliant students unable to
find jobs and, of course much
worse for our students. When I
got my degree in 1974 I was so
certain there would be very few
job opportunities for PhD's in anthropology that I only
applied for positions in undergraduate institutions. I did
not want to perpetuate a myth of employability through
PhD programs by participating in one. It turns out I was
wrong, and until recently anthropology departments
have continued to grow and I later taught in PhD
programs. My first PhD program job was in Brazil—my
advisors all cautioned me about accepting it; accepting
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was the best thing I could possibly have done. Working
in another country can be extremely rewarding, put
food on the table, and advance your research agenda, so
you might consider it. There can be drawbacks as well,
but this column is about getting jobs, not about how to
act once you have one.
Today, more than half the members of the
American Anthropological Association are reported to
work outside of academia. This may happen in
ethnomusicology as well, and so my remaining
comments are directed mostly toward those interested in
possible jobs outside academia. I recommend thinking
about and taking steps to prepare yourself for applied
ethnomusicology from the very start of your graduate
student career, or earlier. Most of your professors have
spent their entire careers in universities, so you may
have to look elsewhere for models and assistance. I
suggest you attend the Applied Ethnomusicology group
meeting at the upcoming SEM meeting and see who
you can talk to. I can assure you that your PhD and your
conceptualizing and writing skills will be considered
assets in applied jobs, but your employers and granting
agencies really want to be sure things get done well on
fixed budgets and deadlines. Your graduate training
provides you with demonstrable experience in research
and teaching; non-academic organizations and NGOs
want evidence that you are competent at what they need
done, are collegial, and are hard-working. For this
reason internships—volunteered or paid—are
important for both undergraduates and graduate
students.
Not every internship will lead to a job at the
organization, but good interns are not forgotten and a
good telephone recommendation from someone you
have worked for and raves about you will carry a lot
more weight than any professor’s letter. You can do
summer internships, or look around for applied sorts of
things to do on campus or in its surrounding town or
city. To get the most out of them, I suggest you do the
work but also think about how you can relate your
internship to your theoretical interests and also how
your theories appear to apply (or not) in what I have
called the “crucible of action.” Consider applied work
to be applied theorizing and action—even if you are just
helping with the publicity for a concert series, or
volunteering at a Festival. Make friends, keep track of
contacts, and look around for the kinds of organizations
that might be interesting to work in. Don’t just show up
when you are on the job market. That’s usually too late.
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Top 10 Tips

for the ethnomusicology job market
By Gage Averill (left), SEM President, and Dean of the Faculty of Arts, University
of British Columbia

Initial conditions. If you’re looking toward a career in academia, your career
preparation begins whenever you select ethnomusicology as your field. As a
graduate student, you will be a professor-in-training, so don’t wait until you’re
finishing your dissertation to start thinking about what you’d like to do with the rest of your life!
There is quite a considerable impact on your career from initial choices—you may think of this as a “butterfly effect” on
your future. The three most important initial determinants of career success will be the choice of graduate school, the choice
of advisor and the choice of your dissertation topic.
School. These three should be coherent for best effect: i.e. find a school with a strong reputation in ethnomusicology with the
capacity (library resources, specialists, departments) to support your research interests and with the right faculty member to
advise your dissertation.
Advisor. A great advisor will be attentive to students, capable of giving serious feedback, and eventually vigorous about
advocating for her or his students in the job market (great letters of recommendation, for example, but also promoting a
student with colleagues, recommending them for awards, and even collaborating on publications and research projects)
Dissertation topic. The choice of your dissertation topic, which you will live with for all of your graduate years in addition to
(at least) the first 7-10 years of your academic employment (during which you will likely continue to turn out related articles
and books), will have an enormous impact on how desirable you will look to university employers. Is it a topic that will
continue to interest you all this time? Will it generate interesting theoretical and methodological challenges? Will it still be
relevant in 12 years time? In my graduate classes, I call this the “‘So What?’ Test.”
So let’s pretend that you’ve chosen a school, advisor, and topic well. Now, let’s get on to the Top 10 list of tips for landing a
job in Ethnomusicology.
#10. Attend and present at conferences. Conferences allow you to network outside of your university, get to know
people in your area and faculty members from other institutions. Join committees and special interest groups. Go to parties.
Moreover, get a sense for what constitutes quality and the lack thereof in papers and presentations. Giving a paper is a form
of performance, and you should master the conventions of this kind of performance. Certainly be prepared to go to all of
the major conferences during the years you’re on the market so that you can sign up for preliminary interviews.
#9. Publish something! Employers will want to see your writings, and it will be helpful if it isn’t just chapters from your
dissertation. They will want to see that you can craft smart, succinct, and interesting articles from your research project(s). As
always, the gold standard for research universities will be articles in top-ranked, high-impact peer-reviewed journals (in your
fields and disciplines, be they Ethnomusicology, Anthropology, Musicology, etc.). If these are out of reach to you at this stage
of your career, find a good graduate student journal (peer-reviewed if possible), or if the paper is especially good, go for a
well-regarded area journal (Asian Music, Latin American Music Review, etc.). Read and know the journals in your field and
understand their editorial policies and preferences.
#8. Don’t unnecessarily narrow your search. If there’s one thing that helps good ethnomusicologists get stuck in
mediocre jobs, it’s being unnecessarily restrictive in your search. Imagine that you love the city in which you are getting your
degree, your significant other has a job there, and you decide to look only within a 50-mile radius… Good luck, you’ve
probably just ensured that you will be perpetually under-employed. Instead, you should get on all the relevant listservs and
comb the relevant employment webpages of your various scholarly societies, and do this well before you get on the job
market. Understand the kinds of jobs out there, and when you do go on the market, apply over a broad geographical area
(internationally if possible).
#7. Compose a killer c. v. (curricum vitae). A curriculum vitae refers to the “flow/current of your life.” An academic
c.v. is NOT a resumé (i.e. you don’t use fancy typesetting and layout and talk about your attributes like “strong team player
with good computer skills!”). Look at a lot of c.v.s posted online by leading academics to get a feel for the standard
continued on next page...
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Top 10 Tips
... continued

categories, style of presentation, and categories. You will want to highlight your studies and degrees, publications (including
talks), honors and awards, memberships, service, and so forth. Use high-level categories at first when you presumably have
few items in each category—you can always break these down later. Always distinguish those publications and talks that are
peer-reviewed from those that are not.
#6. Write a killer application letter. Your letter shouldn’t recapitulate what can be found on your curriculum vitae.
This is where you give a fulsome idea of who you are, what motivates your teaching and research, and what kind of position
you would like to end up in. This is where you establish your narrative. I recommend making a basic and very persuasive
template and then taking the time to adapt it to each position. You are asking an employer to take a multi-million dollar
investment risk in you for a career that could involve tenure for decades. They will want to know who you are, what your
next research project will be like, and whether you will continue to grow and develop as a teacher and researcher long past
tenure.
#5. Get a list of killer job referees. Talk early to the professor who know you best and secure their willingness to write.
Provide them with your c.v. and your general letter of application as well as any of your publications they will need, and give
them regular updates on where they should write. Provide them with addresses, job descriptions, deadlines, and anything else
they may need. Some will prefer to send letters directly, and others might prefer contributing a single letter to a reference
letter site. If the latter, make sure these are regularly updated.
#4. Get some job application clothes and clean up a bit. Come on, seriously, bad body odor and ratty sneakers for a
job interview? Academia is an informal industry, but you will not do yourself any good by looking unkempt or
unprofessional. You don’t have to go the Brooks Brothers or Abercrombie & Fitch route—you can set your own style (after
all, you’re an ethnomusicologist, so people don’t expect you to look like a investment banker). But to use a Caribbean-ism,
look like you’re “about something.”
#3. Do your homework. When you write your letters of application, understand the position, the university or college,
and your prospective colleagues. If you know people there, talk to them in advance. Tailor your letter to explore how you
might contribute to their program. If you end up on a short list for a campus visit, deepen your research and be prepared to
answer questions about how you see yourself fitting in. You shouldn’t flatter them, but they will want to see that you take this
opportunity seriously enough to do your homework and to be prepared.
#2. Have one or two job talks “in the can.” Economists are the world’s best at this. They will typically work up one or
two job talks from their dissertation research and have these ready to go at the drop of a hat. These talks should be your most
provocative, interesting material, supported by compelling sounds and images. This is the talk that will personify you in the
minds of the search committee. Job talks will often attract students and faculty from cognate disciplines, so make them
intelligible to outsiders and non-specialists! Practice these before your professors and peers. And please prepare something
that runs the right length!
And #1. Have confidence. As matchmakers and self-help gurus will tell you, “confidence is sexy.” Seriously, you can be as
naturally insecure as I am and still be able to project a sense of your own self worth and what you might bring to a job! In
every job interview, you’re checking them out just as much as they’re checking you out, so be ready with a list of questions to
ask them (and not just about the money and benefits).
In the end, it’s about finding the right match of scholar and institution, but you may have to accept something less than your
ideal job right out of the gate. Once you establish a reputation—after your first book, or after tenure—it’s reasonably
common for faculty members to “look around” if they’re not entirely satisfied with their job or the conditions of their work,
so this doesn’t have to be your last and ultimate job. Feel free to pursue postdoctoral fellowships at the same time, and to
accept, if necessary a one-year or short-term position, but caution: a string of these might diminish your luster for the major
tenure track positions.
So get out there and do the hustle.
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Getting to Know Your SEM!

organizational structures demystified
By Charlotte D’Evelyn (Univ. of Hawai’i at Mānoa)

Many of us participate in SEM by attending conferences, presenting conference papers, browsing through the SEM
Newsletter, and reading the Ethnomusicology journal, but few of us know much about the organizational structure of
our society. Even fewer of us actually seek out opportunities to get involved. If a professor had not wisely
encouraged me to attend a meeting for the Student Concerns Committee, I would have never known about it, let
alone attend (meetings used to be held at 7:00am!). And before serving on the SEM Council as a student
representative, I did not really know the difference between the Board and the Council, and certainly would not have
been able to bring to mind any individuals who served on the latter. I know I am not alone in my ignorance because,
while I served the Council, I often received questions from other students such as: “What is the Council anyway?” or
“How did you get nominated and elected for this position?”
The goal of this column is to fill in some of these gaps in information that exist about SEM governance and
to put human faces behind some of the individuals who represent us in our society. We hope it will also encourage
more students to seek out opportunities to get involved. Rather than simply complaining to our friends about our
grievances with the society, its conferences, or our field in general, we should make sure to send our concerns
directly to those who can relay them directly to the powers at be. Or better yet, we should get involved and
transform those grievances into concrete projects! For this issue we, first, include a simple outline of SEM
governance and the ways that students are already involved at SEM. Second, we spotlight the SEM Council and
introduce two of its recently-elected student representatives.

Governing Bodies of SEM
SEM Board of Directors (aka Board)—an elected body that governs SEM, nominated by the Board Nominating
Committee.
SEM Council—an elected body that provides advice to the Board and communicates the general concerns of the
membership to the Board in the form of recommendations. Twelve representatives are elected each year and they serve
three-year terms, nominated by the Council Nominating Committee.
For specific information on the governing structures of SEM, please refer to the website at:
http://webdb.iu.edu/sem/scripts/aboutus/aboutsem/governance/governance.cfm

Student Service Opportunities in SEM
SEM Council Student Reps—elected to represent student interests on the Council. Two student reps are elected each
year and they serve three-year terms, nominated by the Council Nominating Committee.
SEM Regional Chapter Student Reps—elected or chosen to represent student interests for each of the twelve
regional chapters; charged with organizing events at the regional conferences and communicating the needs of students
in their region to the Student Concerns Committee.
Student Concerns Committee (SCC)—formed as an official committee of SEM; communicates the needs of the
student membership to the Board of Directors, led by three rotating co-chairs and one rotating secretary; organizes
projects that are relevant to current student members.
Outreach Sub-Committee—organizes social events and facilitates networking at the annual conference.
Auction Sub-Committee—organizes and runs the silent auction at the annual conference.
Panel Sub-Committee—organizes a roundtable or other panel to be submitted to the program committee for possible
inclusion at the SEM conference.
Newsletter Sub-Committee (that’s us!)—runs the student newsletter. This committee was formed from student
volunteers in 2009 and became SEM Student News with its first issue in the fall of 2010.
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Getting To Know...
... your council
So what is the Council anyway? Unlike the Board of
Directors, which sets policies and overseas society
finances, the Council does not actually have the power
to enact decisions. Instead, the Council is designed to
represent the SEM membership in the form of
recommendations. The Council holds two 2-hour
meeting sessions at the SEM Annual Meeting and these
sessions are run by the Council President. The President
serves 3-year terms, along with a Council Secretary,
each of whom is chosen amongst regular willing
members of the Council.
For the meeting sessions, the SEM Board of
Directors typically requests that the Council discuss
certain issues, but other particularly salient agenda items

may also be chosen for discussion. The President and
Secretary determine the agenda and the order of the
meeting in advance and, due to the lengthy process of
discussion that naturally ensues for each item, only a few
issues are able to be covered. Outstanding agenda items
are typically discussed via email communication
throughout the year. The Council may be called upon
by the Board throughout the year to make specific
recommendations about a particular issue and such
discussion are also conducted through email. The
Board’s decision to retire the “Little Man” was based in
part upon the Council’s affirmative recommendation
that occurred after substantial email dialogue.

... your council reps
Yuko’s research focuses on
the music of Japanese
geishas in contemporary
Tokyo. She is exploring the
aesthetic concept
of iroke (色気 sensuality)
and how it has shaped
geishas’ music and dance
culture. She conducted
fieldwork in downtown
Tokyo in 2009 and 2010
with the support from a
Japan Iron and Steel
Federation Mitsubishi

MELANIE PINKERT: “I am a doctoral student at
the University of Maryland, College Park. The
council is an exciting place for me to integrate
myself with the most pressing issues facing the SEM
membership and to voice student concerns
regarding these issues. I appreciate this opportunity
to be involved in SEM in this capacity and look
forward to the second year of my term. I seek to
accurately represent the needs of SEM students as
much as I can. I hope that all of you will feel free to
convey your concerns and questions, either in
person at the upcoming conference, or by email
(worldmusic7@verizon.net).”
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YUKO EGUCHI WRIGHT: “I am a PhD
candidate in ethnomusicology at the University of
Pittsburgh. I was elected as student representative
to the SEM Council in 2010 and have enjoyed
being a part of this important body of SEM so far.
My goal is to promote smoother communication
between the council and student members. If you
have any thoughts and concerns regarding SEM, I
would love to hear from you so that I can forward
your message to the Council. Please feel free to
come chat with me or get in touch with me via email (yuko@eguchi.com) anytime. You can also
access my website at: www.yukoeguchi.com.”

Melanie’s research
interests are in Turkish/
Middle Eastern minority
musics and East Asian
traditions and
preservation. She is
writing her dissertation on
music and identity of the
Alevi ethnic group in
Turkey.
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SEM{STUDENTSTAFF}
Meredith Aska McBride, Facebook manager + contributor
Meredith is currently in the second year of her PhD in ethnomusicology at the
University of Chicago. Much of her research lies at the intersection between the history
of American Jewish popular music and critical whiteness studies; she is also interested in
Irish-American popular music and contemporary music education, especially children's
European classical music education in the United States. Meredith is a violinist and
violist and an active teacher of both instruments.

Charlotte D’Evelyn, SCC liaison + contributor
Charlotte D’Evelyn is a doctoral candidate in ethnomusicology at the University of
Hawai’i at Mānoa. For her dissertation she examines issues of ethnic identity and
creative agency in the music of Mongolians in China. Her work focuses specifically on
the modernization of the morin khuur (horse-head fiddle) and folk revival movements in
Inner Mongolia. She has been active in SEM as co-chair of the Student Concerns
Committee, secretary of the Association for Chinese Music Research and former
student member on the Council. Charlotte is delighted and challenged to balance her
academic life with her roles as a spouse and mother of two beautiful boys.

Elizabeth de Martelly, contributor
Elizabeth is a first year PhD student in ethnomusicology at UC Berkeley. She completed
her MA degree in Music History/Theory at SUNY Stony Brook, where her thesis
examined the intersection of race, gender, and sexuality in the online fan community of
a contemporary U.S. queercore band. Her doctoral research currently concerns changes
in American middle class white identity in the 1980s and early 90s (“Generation X”),
and how grunge music expressed and contributed to these changes sonically and
ideologically.

Lauren E. Sweetman, editor, contributor + design/layout
Lauren is currently in her third year of her PhD in ethnomusicology at New York
University. She received her BMus and MA from the University of Toronto. Lauren’s
doctoral research is currently focused on the intersection of Māori music, health, and
governance at an indigenous-led forensic psychiatric facility in Auckland, Aotearoa/New
Zealand. Lauren is particularly invested in advocacy-based, collaborative research, and
serves as the Development Officer for The Paradigm Shift Project, a non-profit
organization that works to promote education on environmental and social justice issues
through documentary film.
Thank you to Lorena Marrón for providing the cover photograph for this issue from her coverage of Occupy Wall Street.
For more photographs, visit her blog at: http://lorenamarron.wordpress.com/.
Please Note: A corrected issue of SEM Student News Vol. 1 is now available online. Our apologies to SCC Co-Chair Ian Goldstein for
misspelling his last name!
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