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FALI honors the flags of the Armed Forces and Law Enforcement
at the 21st Annual Conference in Cocoa Beach, Florida

cover photo

Parade of Flags
Left to right
Alan Moffatt, FALI Regional Director, Palm Beach.
United States Army, James Regan, 13 years.
Served as an Infantry Squad Leader in Desert Storm.
United States Marine Corps,
Edward DeLise, 4 years. Served in the Combat
Engineers in Vietnam.
United States Navy, Alvie Davidson, 1959-1982,
Served in Intelligence Security Service.
United States Air Force, Donna Johns, 20 years.
Served at Ramstein Air Force Base, Germany.
United States Coast Guard,
Larry Bauer, 4 1/2 years. Served in Saudi Arabia and
Bahrain in Desert Storm.
United States Merchant Marines, Doug Duerr, 6
years. Served on the ships: Lady Alexandria, Laura
Lisa and the Saint Nicholas XII.
Law Enforcement, Walt Zalisko, 35 years. Jersey
City PD, Monmought County Sheriff’s Department
(Under Sheriff), Oak Hill, Fla., Police Dept. (Chief).
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honoring those
who served
Larry Bauer carries the
United States Coast Guard colors as
left to right, James Regan, Edward
DeLise, Alvie Davidson and Donna
Johns look on.

Faces of the FALI 21st Conference
in Cocoa Beach, Florida
The PI Panel: Challenges and
Solutions Ahead

The “3” Biggest Mistakes that
PIs Make

Jimmie Mesis, left, makes a point as Francie Koehler,
center, Paul Jaeb, right center, and Rory McMahon
participate in “The PI Panel: Challenges & Solutions
Ahead

Paul Jaeb emphasizes his point during his Friday
presentation at the FALI Conference “The “3” Biggest
Mistakes That PIs Make”.

Jimmy Mesis presents the Pre Conference Seminar
“PI Business & Marketing”

FALI President Tim O’Rourke, left, honors FALI
longtime Board Member Jan Rutter of Rutter
Investigations for her birthday at the FALI
Convention.

National
PI
DAY

is Friday
July 24, 2015
Please support your local and state Private Investigators.
Rory J. McMahon, CLI, CFE, CCDI, McMahon & Associates

Tim O’Rourke, CPS
FALI President

Thank You To Everyone For A Great Conference
On behalf of the Board, I wanted to take a minute and thank everyone for their support and attendance this
year. We had many great speakers and exhibitors, complimented by great food and fun every evening.
This year was extra special because for the first time ever, the Pre-Conference was offered FREE of charge
for all who paid for the full conference. The “PI Business and Marketing Seminar,” presented by Jimmie Mesis,
was a great start for a fabulous weekend.
Just about every vendor at the conference made a point of telling me how they attend many conferences each
year, and have never seen the camaraderie that they saw at ours. They worked the conference but they also
enjoyed it thoroughly. We thank them for their support.
As always, our world class speakers delivered. Please see below for links to some of their presentation
materials. We thank them for providing valuable information to all of you.
Thank you again for helping us put another great conference in the books. We would love to hear any
feedback and suggestions about what you liked and/or what you would like to see in the fugture. Please email
your comments to admin@fali.org.
We are all looking forward to the 22nd Annual Conference in Tampa May 12-14.
Thank You,
Tim O’Rourke
FALI President

Jack Belich, FCI
FALI Vice President

Another FALI fiscal year has come and gone and your vice president has not had to step in and assume the
president’s chair. Thank goodness!!
The extraordinary hard work of your president Tim O’Rourke and FALI’s administrator Amy O’Rourke, have
resulted in a professionalization and streamlining of our operating methods and our gaining a large number of
new members, pushing our membership totals to a record high. Along with all that, FALI’s financial condition
has gone from a marginal budget, often times in disarray, to a well-rounded budget, with frugal spending the
watchword. Not to mention that FALI is now recognized nationally as one of the best state professional organizations for private investigation.
FALI has always existed for our membership and you should all be proud of the fact that we continue to emphasize service to the membership, in everything we do and in every project we are involved in, and the diversity of those who belong and contribute to our organization.
Underline the word “contribute” – without dedicated area directors, members of the board, and many volunteers who make the FALI whees spin, we would be dead in the water.
We’ve come a very long way from just a few years ago – and I’m happy to have played a small part in all that
we’ve accomplished. But we’ve got another year ahead of us. So let’s get cracking.
Respectfully,
Jack Belich
FALI Vice President

The Seven Deadly Sins of Interviewing
Since my first investigative interviewing role play
during my senior year Techniques of Interviewing
class, I have remained a student of interviewing.
For nearly Forty years, I have continued reading
textbooks, attending seminars, going to conferences
and comparing notes with my peers. I created a
habit of studying my interviews to determine how I
could have performed them better. I gave myself a
passing grade when I was able to obtain the whole
story. Then, there were other times, when I would
later discover more of what happened, I’d go back
and replay the tape-recorded statements and realize
exactly where they omitted juicy facts. Then at times
I’d be like a medical examiner and do an autopsy on
the interviews that died on the table. Over the years,
I have learned to avoid the most serious mistakes
in interviewing and I want to help you avoid them as
well.

1) BE PREPARED

by

John A. Hoda

The Boy Scout motto is “Be Prepared.”
Tell me you never forget the right file in the car or
back at the office. How about badly mispronouncing
the subject’s name or forgetting it altogether? Glance
at the file, skim it or not read their prior statements
carefully. Yeah, you can fake your way through, but
you know you took a short-cut and now you are lost
in the woods. Nothing worse than having to go back
and do it right the second time. One of my favorites is
planning only about half the time that you find out you
need to do the interview properly.
Then, there is the surprise interview. In October of

2013, I was canvassing a shooting scene when the
sole alleged eye-witness walked up to me and asked
me what I was doing. I had read the police report
and watch her video statement. I hadn’t gotten all her
backgrounding done, but I was able to talk to her with
enough command of the discrepancies. That’s when
she shuffled her filthy socks on the pavement and
smacked her gums (no teeth). I began to hear why
she said what she said to the police and the themes
they developed with her before the video camera was
turned on. Later on, she came up to defense counsel
when he and I were standing on the spot where she
told the police she was standing when she witnessed
the murder. She recanted her videotaped statement
then and again, the following week on the stand. What
if I wasn’t prepared to talk to her either time?

2) NOT ESTABLISHING RAPPORT
Many years ago, I took my family on a weeklong vacation to the mountains. The old family car
was on its last legs and after climbing the last incline
to the resort, the transmission refused to shift into
third gear. On the long drive home, I stayed on back
country roads, never went over 40 mph and watched
the temperature gauge like a hawk. It is the same
when you fail to get on their wavelength. They will edit
their story and you will never get into gear with them.
Less story to hear, less story to clarify and less story
to verify makes a real humming noise to a trained
interviewer. Oh, they will talk with you and yes they
will answer your questions, but did they tell you the
whole story? Whether you are in a Super Maximum
Security Prison, in the break room at work or a stoop
talking through the screen door, you have to establish
rapport.
So ask yourself:
What barriers are created by your role and their role?
How do you view yourself and them? How do imagine
they view you and themselves? Spending a few
minutes visualizing these dynamics will go a long way
to lowering their barriers.
What other hurdles will the person most likely throw in
your path?
•
How do you frame the issue for them to
maximize their cooperation and minimize their fears?
•
Is it best to call ahead for an appointment or to

cold call?
•
Rehearse how the first few minutes of either
conversation will go?
•
Rehearse how the first few minutes of the
interview will go?
Much of establishing rapport happens before you
even say hello.
If you receive their buy-in, the best thing you can do is
tell them that it is their story and not your interview.
It then becomes your job to avoid the next deadly sin
of not listening.

3) NOT LISTENING
Honey, are your listening to me? Has your
significant other ever said that to you? Constantly
check your watch, check your smart phone for text or
calls. Fiddle with the non-existent lint on your clothes.
Watch TV while they are talking. Twirl your pen or
even worse, tap it impatiently. Mutter, yawn, shake
your head dismissively. Do this during an interview
and the interviewee won’t ask, they get the message.
If you can’t feign interest, then do the next best thing.
•
Make a mini-goal.
•
Take copious notes, (doodling doesn’t count)
•
Nod your head at the appropriate times.
•
They see you scribbling furiously.
•
Your job before nodding off to sleep is to be
able to adequately summarize what they have told
you.
Writing notes and preparing to summarize the story
becomes your new mini-goal and focuses you on the
story.

4) DON’T INTERRUPT
How many times have you seen an interviewer
on TV stop a person in the middle of a good story to
ask a topic-changing question? Good interviewers
like Jimmy Fallon avoid doing that. He is very good
at leading his guests along in a pleasant banter.
Watch how he listens and waits for the guest to finish
their thought. Colbert does exactly the opposite on
purpose, He’s poking fun at the interruptive talk show
hosts.
In real life, Police are notorious for interrupting a
witness in mid-sentence. Some studies have shown
that they interrupt within 6 seconds of asking a
witness to tell them what happened.
Here’s why interrupting is bad form: Everybody
stores their memory differently. They recall it with
their own unique retrieval method and choose how
to relate it to you. It’s their story. It has a beginning, a

middle and end. Few people can stay on course when
bombarded with interruptive questioning. They stop
offering their remembrances and sit back waiting
passively for the next question, especially when it
comes from an authority figure. Great. Now you have
to try to create enough questions to obtain enough
answers to get even a small gist of their story.
•
Sit on your hands.
•
Bite your tongue.
•
Let them finish the story.
You might find that your question wasn’t all that
important or that they will get around to answering it
eventually on their own. You can always ask it when
they are done with their recollection. I can’t tell you
the number of times a person recounting an event
goes off on a tangent before supplying

me with

the important facts that only they could have

mined from their memory banks.
Bonus: If you are on the telling side of a story, you can
borrow my favorite line that I deliver to Mr. Butinsky.
“Excuse me, I didn’t mean for you to interrupt me.

“Whether you are in a
Super Maximum Security
Prison, in the break room
at work or a stoop talking
through the screen door,
you have to establish
rapport.”
Now, where was I?”

5) COP STYLE Q+A
Cop: “What happened?”
Witness: “The guy said, ‘Give me the mon--”
Cop: “What does he look like?”
Witness: “He’s white about Six foot, tw---”
Cop: “What was he wearing?”

Witness: A black baseball cap and red tee-shirt with a
-----”
Cop: “Did he have a gun?”
Witness: “Yes”
Cop: “What kind?”
So I can understand a uniformed officer rolling up on
a scene and needing to broadcast a APB (All Points
Bulletin) or a BOLO (Be on the Look Out). There is a
lot of adrenalin pumping and maybe injured people
that need immediate first-aid. Been there myself
and done that. However, most interviews are done
long after the event and are not life or death. The
training to “get the facts” carries over into these latent
interviews and it truncates the conversation into this
stilted back and forth. This style, unfortunately, is also
found the private sector and our personal lives.
•
This is very important: Wanting to get the facts
gets in the way of learning the story where the facts
are imbedded. Let me repeat this. Wanting to get
the facts gets in the way of learning the story where
the facts are imbedded. Its better to listen until they
finish their story, take a deep breath, formulate an
open-ended question and keep asking open-ended
questions until you know their story.
•
Good examples are:
•
“Tell me more about ---.”
•
“ Can you describe---.”
Need more arm-twisting? This method is actually
faster and you will gather 35%-50% more facts in
the process. Even if you have a statement guide,
checklist or a list of questions, by asking them to
tell the whole story and clarifying with open-ended
questions, you will find out that most of those
questions are answered and you don’t have to ask as
many direct questions.
How do I know this? I have worked on team
interviews around the country with other investigators
that came from the school of “Just the facts, ma’am”
Q+A and Q+A method. So, we would drive around
for days and nights of interviews; sometimes for a
couple of weeks. We’d have a checklist and statement
guides with the same scenarios to go over with each
of the interviewees. If my teammate cared about his
or her field craft, we did some their way and then I’d
ask if we could try a few my way. Didn’t matter who
was senior or junior. Invariably, we did the rest my
way. Faster and better results, repeated over and
over again, using the same interview method can be
transformational. It’s great when you see the light

bulbs go on.

6) POISONING THE WELL
Studies have shown that when interviewees
hear questions with verbs like speeding, slamming,
smashing, they tend to remember things happening
faster, harder or more violently than what really took
place. Also use their language. “The guy” is “the
guy”, until “the guy” is called something else by the
interviewee. I’ve never heard wrongdoers called “The
Perp.” by a witness that wasn’t previously interviewed
by law enforcement.
•
You must use neutral language.
•
Use their language, but stay away from slang
that you never use or derogatory words
When in doubt go neutral and let them know you
are referring to that SOB $%^&* by another identifier
like “the driver” or “the subject”. So many times, I
read police reports of a witnesses recollection and its
like reading a fill in the blanks for the crime alleged.
Someday, I’ll read, “ The witness said, “With malice
aforethought, (suspect) intentionally (insert element).
Even more sinister is where you feed the subject
bits and pieces of what you think happened and it
becomes their memory. It’s worse with children or
adolescents. You may remember the case in D.C.
where the detective secured, what was later learned
to be, a false confession and he went back over the
entire interrogation and saw that he had inadvertently
fed the false confessor things that the detective knew;
nothing more or different or contradictory came out of
the confession.
Sure it’s tempting to paint the picture for them, but in
the words of the immortal philosopher, Mick Jagger,
“You can’t always get want you want, but if you try
sometime, you may find, you get what you need.”

7) NOT GETTING CONTACT INFO
You did a great interview and months or years later
you have to dust off that file and contact the witness
again for whatever reason, but they are gone baby
gone. The phone is not in service and the mail comes
back “addressee unknown”.
After you finish the interview (they are more relaxed
then)
•
Ask for the name of the person who knows
best how to contact them
•
Ask for the witnesses DOB and Social Security
Number

If they resist, just say you need it for the file in an offthe-cuff manner but make sure and secure the name,
address and telephone number of Mom or Sis or Aunt
Bessie. Family is better than friends or neighbors.
Bonus: I work for lawyers and report my interviews
to them. I tell the witness that we covered a lot of
ground, but that the lawyer always has one or two
more questions. It leaves the door open for future and
hopefully non-intrusive contact. During the time when
you established rapport with the subject, you may
have learned something about them that bridges the
conversation from then to the next time. It helps you
make the connection again. How is that red sports car
of yours?
Whether it is your teenager coming home after
curfew, Joe over in warehousing or the lady that lives
in the blue house, avoid these deadly sins and you
will hear, as Paul Harvey used to say, “The Rest of
The Story”.
I recently presented on Investigative Interviewing
at the FALI conference in Coco Beach, Florida. I
would like to extend the 50% conference discount
to the FALI FORUM readership for The Ultimate
Guide to Taking Statements. Secure 35%-50%
more facts in less time than the typical police-style
interviews. Promo code is DWH. My website is www.
TheDeptWhatHappened.com
To Greater Success!
ABOUT THE AUTHOR:
John A. Hoda graduated in 1975 from Indiana
University of Pennsylvania with a degree in
Criminology. He is an academy-trained former police
officer and insurance fraud investigator. He has
trained other investigators at the former Insurance
Crime Prevention Institute, International Association
of Special Investigation Units, the National
Association of Legal Investigators and in his own
companies. He has won publisher awards for articles
in PI Magazine and The Legal Investigator. His cases
have received front page coverage in the Philadelphia
Inquirer and The New Haven Register. He continues
to take statements and conduct interviews as the
owner of Elm City Detectives and created The
Department of What Happened.
He is a licensed private investigator in CT. Credentials
include that of a CLI, Certified Legal Investigator
(only 70 in the world) and CFE, Certified Fraud
Examiner. He has served on the executive boards of
CALPI and NALI.

Do Not Ever
Second Guess
Your Gut

Christine Parsley

One Nations Investigaations
Palm Beach Gardens, Florida
christine.pi.pps@att.net

The greatest gift a parent receives is a child.
Children, as infants, toddlers or with special needs,
are completely incapable of protecting themselves. As
they get a little older, we teach them the importance
of safety in numbers, locked doors, stranger danger,
and much more. Sometimes we put too much emphasis on ‘stranger danger’. Yes, it is very important
to prepare our children against becoming a victim to
one of these creatures…BUT…there are two types of
predators that go after children. Child predators can
be aggressive or passive.
The aggressive predators are the kidnappers and
child traffickers. They sometimes wait, watch, stalk
and then act. Many times, an opportunity arises and
spontaneously the ‘pounce and run’. However, the
vast majority of child predators are passive. The passive predator is equally, maybe even more dangerous. These are the molesters who befriend your child
(many time through you) and patiently wait to attack.
Sadly, there are many more passive predators than
aggressive ones. Sadly, they live in every town, city,
and country. These manipulators prey on vulnerable
children and their parents. ALL children are vulnerable...ALL parents are not. These predators are (or
become) a part of your normal life. They lure you child
through ‘trust’…in person and/or ‘on line’.
EXAMPLES:
“Your parents don’t understand you but I do.”
CONTINUED ON PAGE 15

The three largest statewide investigative associations in the United States came together to offer their
membership an incredible benefit. Every member within their association could join the other two associations
as an out-of-state member for half of the standard dues. Thus providing them access to a network of over
3,000 plus investigators and agencies to do business with. What will this partnership enable you to do,
besides save money?
Increase Your Network - Lets face it, size matters when it comes to increasing your potential business or
employment opportunities. You can network among a few or you can cast a wide net to gain valuable exposure
to thousands.
Obtain New Clients - Many of us have clients that need services in California and/or Texas from time to time.
Now you have more resources to assist those clients locally.
Provide New Services - Expanding your network can also mean expanding your services and exploring
additional revenue streams.
Expand Your Footprint - By cultivating relationships/partnerships with local investigators in these states you
can focus on growing your business opportunities.Unmatched support and revenue opportunities
Legislative and regulator support - FALI, CALI and TALI have all been around for decades and are no
stranger to the legislative process. Board members attend all regulatory meetings and legislative sessions are
consistently monitored. The goal of each of these associations has always been the same - protect our membership and their interests.
Lead generation - After the homepage our search features for locating an investigator are the most used on
the website. It does not matter if it is a local business, attorney or private citizen seeking an investigator, many
turn to us as the first stop in the internet for locating a investigator. Additionally each association website and
private listserv is also a great way for other members to communicate with and locate someone to help with
that new case.
Administrators - Each association has their own administrator who can assist you with membership questions, local laws and regulatory information. When you need to speak to someone who knows about the investigative business and state regulations, you can contact the administrator via phone or e-mail.
Recognition - As a member of the oldest and largest nationwide PI associations you are among your professional peers in every state.
See FALI, CALI and TALI contact information and application on the following page.

Membership Application
SELE CT YO UR HO ME
ASSO C IATIO N

Your State License #

NAME:
AGENCY NAME:

Suite or Unit:

ADDRESS:
CITY:

 CALI :

OFFICE PH:

ZIP CODE:

STATE:

(

)

—

URL: http://www.

65 Enterprise

MOBILE PH:

(

)

—

AGENCY LIC #:

Aliso Viejo, CA 92656

FAX LINE:

(

)

—

Country:

T: (800) 350-2254

NOTICE: CALI, FALI and TALI Do NOT Sell or Share this information.

E: info@cali-pi.org

STATE:

Alternate E-Mail:

Business E-Mail:

Membership Classification: DISCOUNTED DUES PRINTED BELOW
 FALI :
PO Box 2896

 CALI ASSOCIATE InIn-House or Out of State PI
Any qualified and vetted non-licensed or licensed investigator who

Dunedin, FL 34697

works in or out of California. ( Reg: Annual Dues $199 )

T: (888) 845-3254

 $99. 1-Year (12 Months)

admin@fali.org

 FALI AFFILIATE InIn-House or Out of State PI

 $199. for 2-Years

Any qualified and vetted non-licensed or licensed investigator

 TALI :
2951 Marina Bay Dr. #130-564
League City, TX 77573
T: (877) 444-8254
E: admin@tali.org

BAC KG RO U ND CO D E:
 EDU Education (College)
 FED Federal Law Enfmt.
 GOV Government
 INS Insurance
 INT International
 JOU Journalism
 MAR Maritime
 MIL Military
 MUN Police/Sheriff
 OJE On the Job Experience
 PDO Public Defender's Ofc
 STA State Police/Hwy Patrol
 LPP Licensed Professional

serving
investigators
CALI FALI TALI

who works in or out of Florida. ( Reg: Annual Dues $100 )

 $50. 1-Year (12 Months)  $100. for 2-Years

NOTICE:

To
To qualify
qualify for
for this
this membership
membership discount
discount you
you
must
goodstanding
standingwith
withCALI,
CALI,
must be
be aa member
member in
I good
FALI
or
TALI.
Members
will
have
all
rights,
FALI or TALI. Members will have all rights,
privileges and benefits upon joining as an
privileges and benefits upon joining as an
In-House or Out-of-State member.
In-House or Out-of-State member.

 TALI ASSOCIATE: InIn-House or OutOut-ofof-State PI
qualified and vetted non-licensed or licensed investigator who works
in or out of Texas. ( Reg: Annual Dues $100 )

Special Code to JOIN Online: TheBig3

 $87.50
$50. 1-Year (12 Months)  $100.
$175. for 2-Years
DUES PAYMENT:

 CHECK

 VISA

 MASTER CARD

Cardholder Name:
Expiration Date:

 AMEX

CVV#

Card No:
/

/

Authorized Amt: $

Billing Zip Code:

.

Specialty and Background Codes - Your listing can include up to six Specialty and five Background Codes. These codes
will help to provide some background about you and your firm. It is a good networking tool that helps others to identify investigators with the skills that they may need when selecting a consultant to assist them. (Limit to 6)

















ACC - Traffic Accident/Reconstruction
ARS - Arson
AST - Asset Checks
AVN - Aviation/General Investigation
BKG - Background/pre-employment
BOA - Boat Accident
CIV - Civil/Legal Investigations
COM - Computer/Forensic, Fraud
COR - Corporate/General
CRM - Criminal Defense
DDR - Drunk Driving Defense
DOC - Document Examiner
DOM - Domestic
DRG - Drug Testing
DUD - Due Diligence
EXP - Executive Protection

How did you hear about us?


















FRA - Forensic Accounting
FRD - Fraud, General
GEN - General Investigations
IFB - Information Broker
IND - Industry Accident
INS - Insurance
MAL - Malpractice/Medical
MIS - Missing Persons
MRT - Maritime/Accident/Cargo
ORG -Organized Crime
PAR - Paralegal
PHO - Photography/Forensic
PIN - Personal Injury
PMM - Police Misconduct
POL - Polygraph
PPS - Process Service














PRB - Probate/Missing Heirs
PRD - Product Liability
SEC - Security Consulting
SKT - Skip Tracing
SUR - Surveillance
SWM - Swim/Scuba Accidents
TRP - Trial Preparation
VID - Video/Forensic/Deposition
WHT - White Collar Crime
WKR - Workers Comp
WRG - Wrongful Death
Other - ___________________

____________________________

Referred by:

I hereby acknowledge that I am applying for Membership. By signing this application I understand a review of the information I have submitted herein will be conducted and any false information will result in the denial and or revocation of my
Membership. If accepted I agree to abide by the Constitution and By-Laws of the association.
SIGNATURE:

DATE:

Legislative Update
DRONES
Senate Bill 0766
Signed by the Governor 5/14/2015
1
2
An act relating to surveillance by a drone; amending
3
s. 934.50, F.S.; defining terms; prohibiting a person,
4
a state agency, or a political subdivision from using
5
a drone to capture an image of privately owned real
6
property or of the owner, tenant, occupant, invitee,
7
or licensee of such property with the intent to
8
conduct surveillance without his or her written
9
consent if a reasonable expectation of privacy exists;
10
specifying when a reasonable expectation of privacy
11
may be presumed; authorizing the use of a drone by a
12
person or entity engaged in a business or profession
13
licensed by the state in certain circumstances;
14
authorizing the use of a drone by an employee or
15
contractor of a property appraiser for the purpose of
16
assessing property for ad valorem taxation;
17
authorizing the use of a drone by or on behalf of
18
certain utilities for specified purposes; authorizing
19
the use of a drone for aerial mapping under certain
20
circumstances; authorizing the use of a drone for
21
delivering cargo under certain circumstances;
22
authorizing the use of a drone to capture certain
23
images under certain circumstances; providing that an
24
owner, tenant, occupant, invitee, or licensee may
25
initiate a civil action for compensatory damages and
26
may seek injunctive relief against a person, a state
27
agency, or a political subdivision that violates the
28
act; providing for construction; providing for the
29
recovery of attorney fees and punitive damages;
30
specifying that remedies provided by the act are
31
cumulative to other remedies; providing an effective
32
date.
33
34 Be It Enacted by the Legislature of the State of Florida:
35
36
Section 1. Section 934.50, Florida Statutes, is
amended to
37 read:
38
934.50 Searches and seizure using a drone.—
39
(1) SHORT TITLE.—This act may be cited as the
“Freedom from
40 Unwarranted Surveillance Act.”
41
(2) DEFINITIONS.—As used in this act, the term:
42
(a) “Drone” means a powered, aerial vehicle that:
43
44
45
46
47
48

1.
2.
3.
4.
5.
(b)

Does not carry a human operator;
Uses aerodynamic forces to provide vehicle lift;
Can fly autonomously or be piloted remotely;
Can be expendable or recoverable; and
Can carry a lethal or nonlethal payload.
“Image” means a record of thermal, infrared,

49 ultraviolet, visible light, or other electromagnetic waves;
50 sound waves; odors; or other physical phenomena which
captures
51 conditions existing on or about real property or an individual

52 located on that property.
53
(c) “Imaging device” means a mechanical, digital, or
54 electronic viewing device; still camera; camcorder; motion
55 picture camera; or any other instrument, equipment, or
format
56 capable of recording, storing, or transmitting an image.
57
(d)(b) “Law enforcement agency” means a lawfully
58 established state or local public agency that is responsible
for
59 the prevention and detection of crime, local government
code
60 enforcement, and the enforcement of penal, traffic,
regulatory,
61 game, or controlled substance laws.
62
(e) “Surveillance” means:
63
1. With respect to an owner, tenant, occupant, invitee,
or
64 licensee of privately owned real property, the observation of
65 such persons with sufficient visual clarity to be able to obtain
66 information about their identity, habits, conduct, movements,
or
67 whereabouts; or
68
2. With respect to privately owned real property, the
69 observation of such property’s physical improvements with
70 sufficient visual clarity to be able to determine unique
71 identifying features or its occupancy by one or more
persons.
72
(3) PROHIBITED USE OF DRONES.—
73
(a) A law enforcement agency may not use a drone to
gather
74 evidence or other information.
75
(b) A person, a state agency, or a political subdivision
as
76 defined in s. 11.45 may not use a drone equipped with an
imaging
77 device to record an image of privately owned real property
or of
78 the owner, tenant, occupant, invitee, or licensee of such
79 property with the intent to conduct surveillance on the
80 individual or property captured in the image in violation of
81 such person’s reasonable expectation of privacy without his
or
82 her written consent. For purposes of this section, a person is
83 presumed to have a reasonable expectation of privacy on
his or
84 her privately owned real property if he or she is not
observable
85 by persons located at ground level in a place where they
have a

86 legal right to be, regardless of whether he or she is observable
87 from the air with the use of a drone.
88
(4) EXCEPTIONS.—This section act does not prohibit
the use
89 of a drone:
90
(a) To counter a high risk of a terrorist attack by a
91 specific individual or organization if the United States
92 Secretary of Homeland Security determines that credible
93 intelligence indicates that there is such a risk.
94
(b) If the law enforcement agency first obtains a
search
95 warrant signed by a judge authorizing the use of a drone.
96
(c) If the law enforcement agency possesses
reasonable
97 suspicion that, under particular circumstances, swift action is
98 needed to prevent imminent danger to life or serious
damage to
99 property, to forestall the imminent escape of a suspect or the
100 destruction of evidence, or to achieve purposes including,
but
101 not limited to, facilitating the search for a missing person.
102
(d) By a person or an entity engaged in a business or
103 profession licensed by the state, or by an agent, employee,
or
104 contractor thereof, if the drone is used only to perform
105 reasonable tasks within the scope of practice or activities
106 permitted under such person’s or entity’s license. However,
this
107 exception does not apply to a profession in which the
licensee’s
108 authorized scope of practice includes obtaining information
109 about the identity, habits, conduct, movements,
whereabouts,
110 affiliations, associations, transactions, reputation, or
111 character of any society, person, or group of persons.
112
(e) By an employee or a contractor of a property
appraiser
113 who uses a drone solely for the purpose of assessing
property
114 for ad valorem taxation.
115
(f) To capture images by or for an electric, water, or
116 natural gas utility:
117
1. For operations and maintenance of utility facilities,
118 including facilities used in the generation, transmission, or
119 distribution of electricity, gas, or water, for the purpose of
120 maintaining utility system reliability and integrity;
121
2. For inspecting utility facilities, including pipelines,
122 to determine construction, repair, maintenance, or
replacement
123 needs before, during, and after construction of such
facilities;
124
3. For assessing vegetation growth for the purpose of
125 maintaining clearances on utility rights-ofway;
126

4. For utility routing, siting, and permitting for the

127 purpose of constructing utility facilities or providing utility
128 service; or
129
5. For conducting environmental monitoring, as
provided by
130 federal, state, or local law, rule, or permit.
131

(g) For aerial mapping, if the person or entity using a

132 drone for this purpose is operating in compliance with
Federal
133 Aviation Administration regulations.

134
(h) To deliver cargo, if the person or entity using a
drone
135 for this purpose is operating in compliance with Federal
136 Aviation Administration regulations.
137
(i) To capture images necessary for the safe operation
or
138 navigation of a drone that is being used for a purpose
allowed
139 under federal or Florida law.
140
(5) REMEDIES FOR VIOLATION.—
141
(a) An aggrieved party may initiate a civil action
against
142 a law enforcement agency to obtain all appropriate relief in
143 order to prevent or remedy a violation of this section act.
144
(b) The owner, tenant, occupant, invitee, or licensee
of
145 privately owned real property may initiate a civil action for
146 compensatory damages for violations of this section and
may seek
147 injunctive relief to prevent future violations of this section
148 against a person, state agency, or political subdivision that
149 violates paragraph (3)(b). In such action, the prevailing
party
150 is entitled to recover reasonable attorney fees from the
151 nonprevailing party based on the actual and reasonable
time
152 expended by his or her attorney billed at an appropriate
hourly
153 rate and, in cases in which the payment of such a fee is
154 contingent on the outcome, without a multiplier, unless the
155 action is tried to verdict, in which case a multiplier of up to
156 twice the actual value of the time expended may be
awarded in
157 the discretion of the trial court.
158
(c) Punitive damages for a violation of paragraph (3)
(b)
159 may be sought against a person subject to other
requirements and
160 limitations of law, including, but not limited to, part II of
161 chapter 768 and case law.
162
(d) The remedies provided for a violation of paragraph
163 (3)(b) are cumulative to other existing remedies.
164
(6) PROHIBITION ON USE OF EVIDENCE.—
Evidence obtained or
165 collected in violation of this act is not admissible as
evidence
166 in a criminal prosecution in any court of law in this state.
167
Section 2. This act shall take effect July 1, 2015.

for legislative updates contact our
FALI Legislative Committee Chair
Rick Kology at
CCI@TallahasseePI.com

CONTINED FROM PAGE 10
“My parents were ridiculously strict also.”
“People don’t appreciate your strength but I do.”
“I see your leadership and maturity…now you can
‘trust’ me.”

He/She looks so nice.
My child really likes them.
They are a friend, relative, holy person, coach, neighbor, etc.
I don’t want to insult anyone.

How wonderful that God gives all women the “intuition” gift at birth and then kicks it indo overdrive when
she becomes a mother. I can sleep through anything.
But when my son was born, I would wake up if he
coughed in the other room.

The dog will naturally ‘REACT’. Pay attention to
your furry companion.

Our intuition never shuts down. I never had a
babysitter for my son until he was over a year old.
Why” Because no one who offered (all wonderful
family and friends) knew infant CPR. I did… and it is
completely different that adult CPR.
Knowledge is power. As you read this, you are
building natural safety plans. You are getting more
powerful. We will not be obsessive worriers. We will
be intuitive protectors. We will not look in 20/20 hindsight with regret. We will listen to our intuition (i.e.,
your GUT) and never ignore it.
My husband and I have been Palm Beach County residents for over 20 years. We have always had
(generals of) wo large dogs (Kudos to Canine Colege,
Birgit and Bob, for excellent training).
They both taught me many things about canines
that I never knew.
Let me share this big one with you now. If your
dog does not like someone…there is a reason. When
someone’s adrenaline kicks in, the dogs don’t just
sense it…they smell it.
The adrenaline collects in the joints of that person and a dog’s sense of sell is 26,000 time that of a
human.
Predators are cunning. The ‘bad guy’ may be
quiet, non-threatening, friendly and smiling but their
adrenaline is pumping.
Unfortunately, we can’t smell it. Pay attention to
your dog’s reaction to people in your life and give it
immediate consideration. Dogs will react on natural
instinct. They won’t pick up a bad vibe from a human
and rationalize.
EXAMPLES:
He/She acts so nice.

Throughout the years that our children are with
us, they will continuously be introduced to new people
(school, church, sports, neighborhood, etc.).
YOU must be the ‘acceptor’ – not your child – of
any new relationship.
Preteens are masters at challenging parents
with the infamous “WHY?” As our children become
teens they all somehow pick up the art of ‘arguing in
absolutes’. (You never trust me…You are always so
mean…You continuously check up on me).
Believe me… I’ve heard it all first hand. The
answer to your child is easy and with ZERO guilt or
explanation: “TOO BAD, SO SAD, I AM THE MOM!!!”
Can you remember saying these things to your parents as a young person? I can…soirry Mom.
Your best remedy for worry is ACTION.
Remember: Bad guys are not always guys!
Christine Parsley is a Florida licensed Private
Investigator and Personal Protection Specialist.
As the president/owner of One Nation Investigations, Inc. she has worked nearly every avenue of
the investigating profession, specializing in personal
protection and undercover surveillance using identity
alteration. Christine is also on the Sexton Executive
Security teaching staff for the seven day EP course.
In 2010, Christine was a key speaker at the
FALI State Professional Development Conference.
She is a published author for her `Lady Beware’
survival series via a monthly column in 2011 for
Beacon Magazine, which is currently being published
in the Texas Association of Licensed Investigators

quarterly journal.
Today, Christine lectures all over south
Florida sharing techniques for staying safe in a
`not so safe’ world.			
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In the words of the attendees:

What a great conference! Very informative, great speakers, and we met lots of wonderful people.
Jerry Bloechle
Know More Investigations,LLC
Milton, FL

Yes indeed it was a great conference. It was good to see many new faces. It is no wonder FALI is the
largest and most recognized association in Florida and third in the country. Keep up the good work.
Tampa here we come...2016!
Walter Zalisko
Global Investigative Group
Fort Myers, FL

Just wanted to say thank you to all and especially to Tim and Amy for making us feel welcome to
come into the FALI Family. We enjoyed ourselves and met a lot of good people and learned a lot from
all of the speakers and members. Looking forward to seeing everyone in Tampa next year.
Richard Damico
Express Legal Process & Investigations, Inc.
Tampa, FL

For me it was the first time that I participated in a FALI conference and the atmosphere was great.
It was very nice to meet new friends, looking forward to cooperate with those of you that will need
assistance in international work, in Israel, Europe.
Renzone Consulting
Sam Zonensein CEO
Renzone Consulting
Kfar Yona, Israel

FALI ListServe
“NEW WAY TO REPLY”
If you are not a part of the FALI Listserv
you are missing a great networking
opportunity.

While participation is a member benefit,
it is not automatic.

You do have to sign up through

Yahoo Groups. You can find a link on the
FALI website homepage.

For those who are already participating
we recently made a small change to the
reply feature.

When you click reply you will now see
both the "Falimembers" email and the
email address for the person who last
posted.

If your response is one that is more

appropriate for just that individual person,
please delete the group email.

This will help cut down not the number of
emails members receive.
Questions?
Contact

Admin@fali.org

RENEW
Your FALI
Membership
TODAY!!

Go to www.FALI.org and join your fellow
Florida Private Investigators community.

FALI Area Meeting Updates

FALI Area meetings offer members a chance to meet
in person, network, and learn from guest speakers
that Area Directors (ADs) work to recruit to speak
on topics relevant to our members. Guests are
always welcom. Meetings are announced by the ADs
through their area contact lists, and posted on the
FALI website. If your are not receiving notifications
of meetings, please send an email to your AD and
admin@fali.org to make sure your are on the correct
notification list.
NORTHEAST FLORIDA AREA - Jacksonville /
St. Augustine.
Kimberly Campbell, AD
Meetings are held the second Monday of the month
alternating between Jacksonville (Santioni’s Italian
Restaurant) and St. Augustive.
TAMPA BAY AREA - Bill Todd, Acting AD
Meetings are held that last Tuesday of every month
at T.G.I.Fs on Fowler Avenue in North Tampa. These
meetings pull attendees from nay of the counties
withing and surrounding Tampa Bay.
ORLANDO AREA - Ollie Phipps, AD
Meetings are held the last Tuesday of the month. The
group is now meeting at Miller’s Ale House.
PALM BEACH AREA - Alan Moffatt, AD
Meetings are held the 3rd Tuesday of the month at
the Tall Tales Restaurant located within the Gander
Mountain store in Palm Beach Gardens.
SOUTHEAST FLORIDA / Broward - Dade Area
Michael Cole, AD
Meetings are held at the Marriott Courtyard in Dania
Beach off of I-95
SOUTHWEST FLORIDA / Fort Meyers Area
Walt Zalisko, AD
Meetings are held at the Embassy suites hotel in
Estero.
PANHANDLE AREA / Tallahassee
Jerry Bloeche, AD
Meetings are at Grover T’s BBQ in Milton
Looking for a volunteer to help facilitate meetings in
the Tallahassee / Eastern Region of the Panhandle
Area.

Truth is your greatest
advantage and TLOxp®
is the way to find it
Verify identity and
locate subjects
Find and research
people, associates
and businesses

LEARN MORE
Go to TLOxp.com/investigators for
more info or call 800-856-5599 to
schedule a live demo today
©2015 TransUnion Risk and Alternative Data Solutions, Inc.
All Rights Reserved.

FALI Board of Directors 2015-2016

Executive Board

ORLANDO REGION
Includes:
Brevard • Lake • Orange
Osceola
Seminole • Sumter • Volusia
Area Director
Oliver “Ollie” Phipps
(407) 273-6646
Ollie@averyprivateeye.com

Tim O’Rourke
President
(727) 463-3515
president@fali.org

John P. “Jack” Belich
Vice President
(877) 724-9253
jbelich@jbelich.com

Terry Roffler
Secretary
(813) 892-5966
roffler@att.net

Heather Roberts
Treasurer
(863) 603-7843
usarecoveryinc@hotmail.com

Area Directors
TAMPA BAY REGION
Includes:
Citrus • Hernando • Hillsborough
Manatee • Pasco • Pinellas
Polk • Sarasota • Sumter
Area Director
Bill Todd
(813) 363-5247
Bill.Todd@TODDASSOC-FL.com

TALLAHASSEE / PANHANDLE
REGION
Includes:
Bay • Calhoun • Escambia
Franklin •Gadsden • Gulf
Holmes • Jackson • Jefferson
Leon • Liberty • Madison
Okaloosa • Santa Rosa • Taylor
Wakulla • Walton • Washington
Area Director
Jerry Bloechle
(850) 450-5719
info@knowmoreinvestigations.com

JACKSONVILLE REGION
Includes:
Alachua • Baker • Bradford
Clay • Columbia • Dixie
Duval • Flagler
Gilchrist • Hamilton • Lafayette
Levy • Marion • Nassau
Putnam • St. Johns
Suwanee • Union
Area Director
Kimberly Campbell
(904) 230 1331
Kimberly@crosspi.com

FORT MYERS REGION
Includes:
Charlotte • Collier • DeSoto
Glades • Hardee • Hendry
Highlands • Lee
Area Director
Walt Zalisko
(855) 444-7448
globalpi@comcast.net
PALM BEACH REGION
Includes:
Indian River • Martin
Okeechobee
Palm Beach • Saint Lucie
Area Director
Alan Moffatt
(561) 348-4387
alanmoffatt@themoffattgroup.com

BROWARD / MIAMI-DADE
REGION
Includes:
Broward • Dade • Monroe
Area Director
Michael Cole
(305) 308-7008
mrc0043@comcast.net
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Congratulations to the following Certiﬁed Milestone Members who were recognized at the
Awards Ceremony during the Annual FALI Banquetat the 21st Annual FALI Conference in
Cocoa Beach. If you would like your membership veriﬁed please send an email to admin@fali.org.

James Church
Michael McDonald

Frank Funke, III
F.W. Rustmann

Al Lopez
Keith Steele

Mark Aprigliano
Joseph Carrano
Nancy Gillis
Walter Philbrick
Henry Wardwell

Robert Bekker
Malcolm Collins
Raymond Gillis
James Priddy, III

John Belichick
Alvie Davidson
Brandon Perron
E. Clark Shedden

C. Tom Allen
Recho Bell
Dana Blakley
William Iler, Jr.
Jonathan Kemp
Thomas Loebert

Russell Aloi
Steve Bennett
James Borden
Donna Johns
Ty Larkin
Bill Powell

John Anderson
David Betz
Sylvia Dial
Linda Jones
William Lee
Warren Sonne

Richard Aspen
Dan Collardey
Hunter
John McNeile, Jr.
Christine Parsley
Herb Webber

Lenore Baldwin
Peden “Pete” Depp
Rick Kolodgy
M. Sue Moyer
Thomas Ruskin

Johnston Blakley
David Gregg Glenn
Mario Loaiza
Arthur Murphy, Jr.
Anthony Strollo
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OFFICIAL INSURANCE
PROVIDER OF FALI
From General Liability coverage to
everything else you need to protect
your company, El Dorado makes it
easy with our exclusive program
designed specifically for Florida
private investigators.
For over 40 years, El Dorado has been
a major insurance provider to Texas
Security Professionals. Since then,
the company has grown and opened
offices in Florida and California and
is now recognized to be one of the
largest retailers of insurance programs
for the security industry.

Highlights of El Dorado’s
Exclusive Program for
Private Investigators:
» General Liability including
Errors and Omissions
» Workers’ Compensation
» Umbrella/Excess Liability
» Auto/Fleet
» Hired Car/Non-Owned
Auto Liability
» Fidelity/Employee
Dishonesty Bonds
» Certificates 24/7
» Unbeatable Rates
» Broad-Option Coverage
» A Rated Carrier

Want to learn more?
800.221.3386 or
specialist@eldoradoinsurance.com
eldoradoinsurance.com

» Knowledgeable Staff
» ONGUARD Newsletter
» Active Involvement in
Your Industry

Call for Articles
The FALI Forum is seeking articles for our upcoming issues of the FALI Forum. We invite Private Investigators and
support staff with experience in the following areas to submit an article; arson, asset checks, civil investigations, criminal
defense, due diligence, fraud, information brokers, missing persons, product liability, skip trace,
surveillance, workers compensation or any topic that may be of interest to your colleagues.
We publish an electronic edition of the FALI Forum every other month (bi-monthly). Please follow the editorial following
guidelines for FALI Forum submissions.
Our GOAL is to provide a professional publication designed to convey the latest news of interest to FALI members and
private investigators.

Editorial Guidelines for Submitting to the FALI Forum
a. MUST BE AN ORIGINAL ARTICLE. If you are submitting the article you must be the the original author. FALI Forum
only accept reprints with express written authorization of the ORIGINAL AUTHOR.
b. MUST BE INFORMATIVE and share your unique expertise. Include tips, strategies, techniques, case-studies, analysis,
opinions and commentary. We do not accept articles that contain more than 5-lines of quoted or sourced material. Advertorials are not acceptable
c. MUST BE TIGHTLY WRITTEN. General guidelines are 750 to 1,500 words for feature articles; shorter articles of 350750 words are also considered. Press releases and news digests from your area should be 100-150 words.
d. AREA DIRECTORS—The FALI Forum is a great place for Area Directors to announce or recap the activities from your
events. Please remember to include location, speaker and topic.
e. OUR DEADLINE is the 10th of each month prior to issue.
Send your articles to: editor@fali.com or ric@theravenagency.com
f. ISSUE SCHEDULE:
AUG/SEPT “Legislative/Back to School Issue” (Due July 10)
OCT/NOV “General Issue” (Due Sept 10)
DEC/JAN “Holiday Issue” (Due Nov 10)
FEB/MAR “FALI Business Issue” (Due Jan 10)
APR/MAY “Pre -Conference Issue” (Due Mar 10)
JUNE/JULY “Post-Conference Issue” (Due May 10)

Helpful Hints
· Submit your article in a timely manner
· Write about what you know and current issues
· Format in single space lined, double between paragraphs
· Use your spell checker & word count before you submit article
· Submit name, contact info, brief bio of author or special code
· Articles in Word document or PDF editable format are preferred
· Please submit a headshot and any related photos in .jpg format
FALI Forum will not publish defamatory content and reserves the right to refuse any material for publication. We encourage submissions to
include a contact phone number, email address and a photo. FALI reserves the right to distribute material published via email. FALI reserves the right to
edit and correct submissions for factual accuracy and/or readability as required.

FALI 2015 Editorial Guidelines rev 05/01/2015
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IS YOUR ONLINE/MEMBERSHIP FALI PROFILE UP-TO-DATE ???
NOTES
_________________________
_________________________
_________________________
_________________________
_________________________
FALI Conference May 7-9, 2015
Keep YOUR information up to date online– Log In TODAY! www.FALI.org

Florida Association of Licensed Investigators
Post Office Box 2896
Dunedin, FL 34697
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