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Governor Schwarzenegger’s

Press Release on the Blue Ribbon
Task Force Report on 2007 Fires

Governor Arnold Schwarzenegger issued the

following
statement after a Blue Ribbon Task Force released its
report on the devastating Southern California wildfires of
2007. The governor requested the report in November to
help assess how federal, state and local governments can
better prevent and fight future fires.
“I commend the task force for working diligently on
this report to find ways to better protect Californians
and fight fires. California, with our vast and beautiful
terrain, is threatened by natural disasters which require

us to have a world-class emergency response system,”
said Governor Schwarzenegger. “I am very proud of
the heroic and selfless work performed by our brave
firefighters during last year’s devastating fires. After
any major disaster, we must analyze our response
and find ways to improve. I am pleased that my
budget priorities are consistent with many of the
recommendations made in this report.”
The governor’s 2008-09 budget proposal supports
California’s ability to prepare for and respond to
the wide range of emergencies and natural disasters
and significantly strengthens the state’s wildland
firefighting capabilities for the benefit of all
Californians.
Highlights include:
• $3 million General Fund to replace older Office of
Emergency Services (OES) radios.
• $2 million General Fund for OES to enhance
OASIS, a satellite-based communications system
that helps different operational areas and regions
communicate during an emergency or disaster.
continued on page 3
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Fire Chiefs Support
Governor Schwarzenegger
Fire Protection Proposal
Fire Districts Association of California, Cali-

fornia Fire Chiefs’ Association, Metropolitan Fire Chiefs Association of California,
and the Association of Contract Counties
protecting over 32 million Californians,
praised the governor’s proposal to improve
the state’s ability to prepare for and respond
to devastating wildland fires. This proposal
directly addresses the high priorities of the
2003 Blue Ribbon Commission, and the
2007 Blue Ribbon Task Force, charged with
identifying, analyzing and reducing the
negative impacts of devastating wildfires in
California.

The fire supporters recognize that when
California burns as it did last fall, there are
no jurisdictional boundaries. The California
fire service operates as one statewide fire department when disasters happen. The risk is
statewide, the response is statewide, and the
economic and environmental impacts affect
all Californians. The groups applaud this
innovative and collaborative approach from
the governor to address this ever-increasing
life safety issue.

Blue Ribbon Task Force Report (continued from page 1)

• $1.6 million General Fund and $1.6
million in federal funds to increase
OES staff in order to enhance
emergency preparedness, response and
recovery operations.
• $1.3 million General Fund to provide
24-hours-a-day, seven-days-per-week
staffing at the state’s Joint Operations
Center (JOC). This will enable the
California National Guard (CNG)
to rapidly deploy personnel and
equipment during an emergency or
disaster.
The Wildland Firefighting Initiative
will not be funded through the General
Fund. It will be financed through a
1.25 percent surcharge on all property
owners statewide, amounting to
approximately $10-12 per property
owner each year.
Details of the Wildland Firefighting
Initiative include:
CAL FIRE ($77.8 million):

• $28.9 million and 1,100 seasonal
firefighters to staff all 336 state
fire engines with full four-member
crews during peak and transition fire
seasons.
• $4.2 million and 3.8 positions to
install GPS tracking on key pieces of
equipment, such as fire engines and
aircraft, linked to computer-aided
dispatching.
• $44.7 million in 2008-09 to backfill
the budget balancing reductions CAL
FIRE is taking to its fire protection
budget. Restoring these budget-

balancing reductions will prevent the
closing of 20 one-engine fire stations,
11 conservation camps and one
helitack base.
• A multi-year expenditure plan to
enable CAL FIRE to purchase 11
new, all-weather, 24-hour firefighting
helicopters over the next six years.
OES: ($12.1 million):

• $8.1 million in 2008-09 to purchase
26 fire engines as part of the first year
of a five-year cycle to purchase and
maintain a total of 131 additional fire
engines.
• $1.9 million in 2008-09 to backfill
the budget-balancing reductions
OES is taking to its Fire and Rescue
Mutual Aid Response section and
its Warning Center/Information
Technology/Telecommunications
section.
• $1.6 million and 9.2 positions in
2008-09 to enhance response to
wildland fires throughout the state.
• $480,000 to fund the increased
maintenance and fuel costs of OES’
existing fleet of fire engines and
vehicles.
• The Office of Homeland Security
will make grant funding available
to ensure that telephone emergency
notification is available in all counties
that do not currently have these
systems. Learn more about this
proposal at http://gov.ca.gov/index.
php?/press-release/8396/.

CNG ($9.2 million):

• $4.4 million in 2008-09 and 36
positions to provide 24-hours-a-day,
seven-days-per-week coverage and
full-time helicopter crews to be able
to respond to any emergency situation
in California in a matter of four hours
or less.
• $2.6 million in 2008-09 to purchase
the first of two Modular Airborne Fire
Fighting Systems (MAFFS) over two
years for the Military Department’s
C-130J aircraft.
• $2.2 million in 2008-09 to purchase
the first of three Firehawk firefighting
systems over three years.
In November, the governor requested
that the Blue Ribbon Task Force to
thoroughly assess the next steps at all
levels of government to evaluate how
the role of greater cross-agency training
and resources, local planning, defensible
space, building standards, Fire Safe
Councils, public education, and other
public policies can and should play in
preventing and fighting fires.
Source: Office of the Governor of the State
of California
The complete Blue Ribbon Task Force
report can be viewed online at: http://
www.cpf.org/default/whats_new/blue_
ribbon_task_force_report/index.cfm



Q & A with Humboldt Fire District
Chief Glenn Ziemer
Glenn Ziemer serves as chief of the Humboldt Fire District located in Eureka, California. The district provides services through two fire stations with
20 paid firefighters and 12 volunteer firefighters to approximately 26,000
residents. Chief Ziemer is a 30-year, fire-service veteran who has served as
the Humboldt Fire District chief for the last 4.5 years. He is involved with a
number of professional organizations, including the Fire Districts Association
of California (FDAC), where he serves as a zone director. In 2007, Chief Ziemer
was appointed to the State Board of Fire Services. In a recent interview, he
discussed his ongoing and future goals for the Humboldt Fire District in 2008.

Q: Is your fire district doing
anything unique right now?

A: We are finally moving
forward on a comprehensive
health-and-wellness program
for our employees. Negotiating the program was somewhat problematic in that
there is always concern on
the employees’ part that it
will be used in a disciplinary
sense if they don’t perform
successfully. We feel that
contributing to their overall
health and wellness benefits
both the employees and the
district, so we are looking
forward to implementing the
program this spring.
Q: What does the new program
entail?

A: The first part of the
program is an evaluation
phase. We’re using a humanperformance lab at the local


university to conduct comprehensive evaluations of our
employees’ overall respiratory,
cardiac and aerobic-fitness
capabilities, as well as testing
their strength and flexibility.
They also undergo dietary
analysis and a pretty comprehensive screening process
with a local physician’s group.
Based on the outcome of the
evaluation process, a program
is recommended to address
any issues that are identified.
In order for the program
to pass from a labor point
of view, results are only
provided to the employees
and physicians and remain
anonymous to the fire agency
for the first two years. We
will receive general, but
not specific, information
about individual employees’

performances. This was a
necessary compromise to get
the program in place initially,
but employees understand
we will be moving toward a
standard program the next
time there is a negotiation
process.
Q: What are your goals for the
Humboldt Fire District in 2008?

A: The district goal for 2008
is to prepare for an eventual consolidation or merger
between the Humboldt Fire
District and the Eureka Fire
Department. We’ve had an
automatic-aid agreement
with the Eureka Fire Department for 13 years. Eureka
Fire Department Chief Eric
Smith and I are working on
standardizing both agencies
by aligning all of our operational policies and procedures. This is definitely a

long-term goal. On an emergency basis, we already act as
one agency; yet, politically,
we are two separate agencies.
Q: What are the advantages to
having one agency versus two?

A: There are financial advantages as well as political
advantages, such as eliminating rivalry. There are certain
economies of scale that can
be applied at a larger agency
such as purchasing equipment and supplies. And,
there is a huge political
advantage of not having to
deal with multiple oversight
groups.
Q: What was your fire district’s
biggest accomplishment last
year?

A: We formed an effective
and organized political body
for the first time — the

Humboldt County Fire Chiefs’ Association. The organization has a representative from each of the governmental fire agencies in Humboldt County. Like most fire
agencies, we were behind the ball as far as politics were
concerned. We were having trouble presenting unified
positions to county supervisors and state legislators. We
finally developed the cohesiveness to make us effective
in the county political arena, which ultimately is very
important.
Q: How do you build morale among firefighters?

A: We pride our organization on being highly motivated
and providing high levels of service. I think the personal
satisfaction people derive from knowing they are doing
their jobs well is a huge motivator, initially. From an
administrative point of view, I believe in treating employees fairly and honestly in every circumstance and
having a completely transparent organization, operationally and financially. Also, it is important to lead by
example through making good decisions and showing
the community you are an advocate for the agency and
its employees.
Q: What is the biggest challenge a fire chief faces today?

A: For special districts, specifically, I think it’s the diversity of issues fire chiefs have to face. They have to be
knowledgeable about human resources, government and
finance. It’s necessary to have a significant diversity of
experiences and knowledge to address all of the different
topics that are constantly evolving.
Q: How does your department encourage firefighters to
stay up-to-date on new developments and technology in the
firefighting field?

A: We do a couple of things. For a small agency, we have
a chief level officer who is dedicated to training all shift
personnel, so it’s a pretty significant time commitment as
well as administrative responsibility. Secondarily, we have
a strong financial support program for our employees to
travel to statewide training opportunities, which we support 100 percent for both time and cost. For example,
we provide each employee with five shifts of leave that
can be used for training purposes and an annual training
allotment, which is a certain amount of money they can
use to pay for tuition, lodging and additional costs.
Q: Will you be attending FDAC’s Annual Conference at the
Embassy Suites Lake Tahoe Resort on April 10?

A: Yes, I will be there.

Do you have a story to share?
Is your fire district doing something unique? Whether it’s a great
new program or how you managed a complex issue, we want to
hear about it. The FDAC Report is distributed to members statewide
and fire districts located throughout California — from Siskiyou to
San Diego. If you have news to share, contact Copy Editor Melissa
Dixon, mdixon@fdac.org.

FASIS

Your Workers’ Compensation Solution
The Fire Districts Association of California – Fire Association
Self-Insurance System (FASIS) is a governmental joint powers
authority that has been serving the workers’ compensation needs for
Fire Districts since 1984. FASIS was established for the purpose of
self-insuring its workers’ compensation coverage and establishing a
cost-effective and comprehensive workers’ compensation program.
FASIS provides a long-term alternative to the roller coaster ride inherent
to the California commercial workers’ compensation insurance market.
Our program is designed to stabilize workers’ compensation costs
and provide long-term financial advantage by:
• Having a large membership (currently over 220 members)
creates a greater spread of risk
• Providing comprehensive risk control services aimed
at assisting members in identifying loss exposures and
implementing the appropriate loss control programs
• Funding conservatively to cover losses that do arise
• Maintaining effective and efficient claims administration once
claims occur
For more information contact:
FASIS
Bickmore Risk Services
1831 K Street, Sacramento, CA 95811
Telephone - 800.541.4591 / FAX - 916.244.1198 /
Website - www.fasisjpa.org
Brian Kelley, Program Director, Ext. 1127, BKelley@BRSrisk.com



News Briefs
Governor’s 2008-09 Fee
Proposal for CALFIRE
In January, Governor Arnold
Schwarzenegger proposed a 1.25
percent tax on all residential and
commercial property insurance
bills to enhance California’s
firefighting capabilities. The
new fee would raise an estimated $125 million per year for
CAL FIRE, the state firefighting
agency, and would most benefit
rural counties.
The new fee would be used to
add 1,000 seasonal firefighters; install GPS tracking on fire
engines and aircrafts; and buy
11 new all-weather helicopters
according to the governor’s
proposed budget summary.
Not everyone favors the governor’s proposal. Assemblymember Kevin Jeffries, R-Lake
Elsinore, called it a tax increase.
“It is extremely unlikely that
taxpayers will see any increased
staffing or equipment as a result
of this massive new tax,” said
Jeffries in a press release.
To access the governor’s complete 2008-09 budget summary,
visit http://www.ebudget.ca.gov/
BudgetSummary/BSS/BSS.html

Revenues and
Responsibilities
The Senate Local Government
Committee recently published
Revenues and Responsibilities,
a comprehensive and annotated
inventory of local governments’



tax powers. The new research
tool, written by committee
consultant Brian Weinberger,
features separate tables for counties, cities and special districts,
including explanations that will
aid in understanding the tax
nuances and limits.
To order a copy, contact Senate
Publications at 916-651-1538.
For a PDF version, visit http://
www.sen.ca.gov/locgov/PUBLICATIONS.HTP.

Bill to Combat Arson
Passes House
The U.S. House of Representatives voted in favor of Congresswoman Mary Bono Mack’s,
R-CA, legislation to set up a national registry to track convicted
arsonists. The bill, the Managing Arson Through Criminal
History (MATCH) Act of 2007,
requires convicted arsonists to
report where they live or attend
school to authorities and creates
a national database to track
arsonists and make information
available to local law enforcement officials.
“Firefighters risk their lives to
keep our communities safe,”
said Bono Mack. “These brave
men and women deserve our
every effort to combat unnecessary catastrophe caused by an
intentionally set fire. I am grateful for the support and expertise
of my colleagues in Congress
and local firefighters in refining
this important piece of legislation.”

Although arson is the leading cause of fires, less than 20
percent of arsonists are held
accountable for their crimes.
Statistics compiled by the California Department of Corrections show that approximately
55 percent of arsonists will
return to jail within two years of
their parole.

U.S. Fire Administration
Launches Campaign
to Prevent Home Fire
Deaths
The U.S. Fire Administration
(USFA) announced a publiceducation campaign to put an
end to the number one cause
of preventable home fire deaths
— fires started by smoking
materials. The campaign is
designed to alert smokers and
those who live with smokers
about simple steps they can take
to prevent fires from starting in
their homes.
“Most smoking-related home
fires happen on beds, furniture,
or in trash when smokers do not
put cigarettes all the way out,
toss hot ashes in the trash or
fall asleep while smoking,” said
U.S. Fire Administrator Gregory
B. Cade. “What’s important to
remember is that smoking home
fires can easily be prevented. It
just takes a few seconds to light
up — and a few seconds to
make sure that cigarette is really
out.”
Every year, about 1,000 people
are killed in smoking-related
fires. According to the USFA, of

the one in four people killed in
home fires, the smoker whose
cigarette caused the fire was not
killed. In fact, 34 percent were
children of the smokers and
25 percent were neighbors or
friends of the smokers.
The public-education campaign
materials include a CD toolkit with English and Spanish
posters, brochures, fact sheets,
public service announcements,
PowerPoint presentations, a
video of a smoking-home fire
demonstration, and more. The
materials are available at www.
usfa.dhs.gov/smoking. Fire
departments and community
organizations are encouraged to
use these free materials.

Governor
Schwarzenegger
Announces
Appointments
Stephen Sellers, 55, of Cypress,
was appointed deputy director
for the regional operations division for the governor’s Office of
Emergency Services (OES). He
has worked for OES since 1995
and has served as a regional
administrator for OES in Los
Alamitos, CA since 1997. From
1997 to 1999, Sellers held the
positions of region representative for the Los Angeles Operational Area and coordinator of
the Emergency Management
Assistance Program, Earthquake
Program and Safety of Dams
Program. Additionally, he was
program specialist for the Hazard Mitigation Program from
1995 to 1997 at OES. Prior to

that, Sellers served in various
capacities for Planned Parenthood of Sacramento Valley
from 1986 to 1995, including emergency safety program coordinator, director of
education, grant manager, and
teen program coordinator. The
deputy director position does
not require Senate confirmation, and the annual compensation is $101,208. Sellers is a
Democrat.
Pamela Giacomini, 49, of
Hat Creek, was appointed to
the State Board of Forestry
and Fire Protection. She has
served on the board since
2005. Since 2003, Giacomini
has owned and operated Hat
Creek Grown, a natural beef
production and sales company.
She also owns and operates a
range cow-calf ranch on lands
managed by her family since
1906. Previously, Giacomini
served as director of natural
resources and commodities for
the government affairs division
of the California Farm Bureau
Federation from 2001 to 2005.
She is a member of the California Cattlemen’s Association.
The State Board of Forestry
and Fire Protection position
requires Senate confirmation, and the compensation is
$100 per diem. Giacomini is a
Republican.
Gary Nakamura, 57, of Redding, was appointed to the
State Board of Forestry and
Fire Protection. He has served
on the board since 2007.
Since 1985, he has served as a
forestry specialist for the Center

for Forestry at the University
of California, Berkeley. From
1980 to 1985, Nakamura was
supervisor of research and
development for the California
Region of Champion International Corporation, where
he conducted applied forest
research. From 1974 to 1980,
he was a coordinator for the
U.S. Forest Service where he
monitored 35 field research
areas throughout California.
The State Board of Forestry
and Fire Protection position
requires Senate confirmation, and the compensation is
$100 per diem. Nakamura is a
Democrat.

New Rule Designates
San Diego County
Fire Stations as SafeSurrender Sites
Parents can surrender newborns
at firehouses in San Diego
County without any repercussions according to a new rule
approved by the San Diego
County Board of Supervisors on December 11, 2007.
Firefighter paramedics will
assume temporary custody of
the babies before taking them
to the nearest hospital.
The Safely Surrendered Baby
Law, initially implemented
in 2001, allows parents to
confidentially surrender their
baby at any hospital-emergency
room within three days of
birth. As long as the baby has
not been abused or neglected,
parents may give up their newborn without fear of arrest or

prosecution. In 2006, 60 babies
were safely surrendered in
California according to www.
babysafe.ca.gov.

Firefighters Bookstore
Offers Wide Variety
of Books, Videos and
Software
Firefighters Bookstore’s Web
site is an easy-to-access resource
for fire service personnel looking for educational and enjoy-

able reading material. The site
features books, software and
videos on a wide variety of subjects, including firefighter fitness and safety, wildland versus
structural fires, public speaking
tips for fire safety educators, fire
service liability issues, apparatus
history, and dealing with stress
on the job. The retail store is
located in Huntington Beach,
California. For more information, visit www.firebooks.com.

While You Protect Them...
We Will Protect You.
FAIRA

Fire Agencies Insurance Risk Authority
A Fire District Joint Powers Authority Established 1989
and Still the Only Liability & Property Fire District Insurance
Program Endorsed by FDAC

PROVIDES

General Liability, Auto Liability, Public Officials Errors & Omissions,
Paramedic Liability, Property & Auto Physical Damage

Services

100 fire districts in California & Nevada are receiving:
• Low & Stable Insurance Rates • Loss Control
• Training Seminars & Training Materials • Assistance with Contract
Review

• Fire Department Specific Claims Management
• Dedicated Risk Management & Broker Services

For an absolutely no obligation quote, call Rachel Blanco

(800) 253-2233 ext. 7744
Marsh Insurance Risk Services, Public Entity Division



FAIRA REPORT

Do You Enforce Backing Guidelines?
By Richard Blacker
FAIRA General Manager

An accident is a specific, identifiable, unexpected, unusual,
and unintended external event,
which occurs in a particular
time and place without apparent cause but with marked
effects. It implies a generally
negative probabilistic outcome
that may have been avoided or
prevented had circumstances
leading up to the accident been
recognized and acted upon
prior to its occurrence.



Backing an emergency vehicle safely
would appear to be a fairly easy task. Yet
loss statistics indicate that backing up is
the third most frequent cause of damage
to vehicles and the second most frequent
cause of damage to property.
Backing accidents are not accidents
and are completely avoidable. They
can be deadly; firefighters have
been crushed and killed in backing
incidents. As recently as February 11,
2008, a Marin County fire captain
was crushed and sustained life threat-

ening injuries. The injuries consisted
of severe trauma in the form of a
large open wound to the upper left
leg and a cracked pelvis. The trauma
to the inside of the left thigh resulted in massive blood loss due to a
bisected femoral artery.
What should a fire service organization (FSO) do to help prevent backing accidents? The following is not
an all-inclusive list but should help
FSOs to decrease backing accidents
within their organizations.

Tips for Safe Backing
• Always try to avoid backing up, even at
emergency incidents. Try to position the
vehicle so that you can always pull out
rather than back up. This is easier said than
done; at the same time, it should be the first
thought.
• If you have to back up, always, always use a
spotter. Position the spotter on the driver’s
side approximately 10 feet to the rear of
the vehicle. Make sure that the spotter can
always be seen by the driver and that the
driver and spotter have a clear understanding
of the signals that will be used.
• The spotter needs to make sure that the
backing area is clear prior to the vehicle

Rural Fire
Protection
Meeting Recap
In the wake of last year’s wildfires that

devastated large portions of the 66th
Assembly District and thousands of
homes throughout Southern California, Rural Fire Protection Working
Group Chairman Assemblymember Kevin Jeffries brought together
an assortment of well over 100 experts in rural fire protection at Pala
Resort and Casino in San Diego County. The goal of this meeting was
to identify legislative and policy solutions that will help prevent future
wildfires and improve the response to future fire events.

starting to move, and should also look at
the opposite side of the vehicle. The spotter
should also make sure that there are no tripping hazards and that there is a safe area for
escape in case of tripping or stumbling.
• Even though most vehicles have come
equipped with backing alarms for a while
now, the driver should give a good blast from
the air horn or siren prior to starting the backup. Then the driver should start to back up

Discussions included fire district consolidation efforts in San Diego; a
review of fire protection efforts from CAL FIRE Director Ruben Grijalva and OES Fire and Rescue Division Chief Kim Zagaris; an update
from the Chairman of the Governor’s Blue Ribbon Commission Task
Force Chief Mike Warren on their efforts to improve firefighting efficiency in California; tribal fire protection issues; defensible space regulations and other preventative efforts; and the role of volunteer firefighters
in California today.

very, very slowly, making good eye contact
with the spotter.
• If it is impossible to use a spotter, the driver
needs to get out of the vehicle and circle
the vehicle to view the backing area and any

In addition to Assemblymember Jeffries, attendees included Senator
Dennis Hollingsworth, Assemblymembers John Benoit, Paul Cook and
Cathleen Galgiani, as well as representatives from other state and federal
offices.

other hazards that might be close by. Then
the driver gives a good blast of the horn or
siren and continues to back slowly. He or
she needs to concentrate on backing up in
addition to listening for warnings from other
emergency responders or bystanders.

The above tips are a good place to
start, but each incident or FSO has
unique circumstances that could alter
these guidelines. Note, however, that
there is one other procedure that all
FSOs must have in place—an enforcement mechanism to assure that the
backing guidelines are always used.
Without proper enforcement, backing
accidents will continue to occur.

Responses from participants at the meetings were overwhelmingly positive, and plans are underway for a second meeting in the near future.
‘’Most of my district in San Diego was evacuated or threatened in the
recent wildfires, and hundreds of my constituents lost homes and businesses,’’ said Assemblymember Jeffries. ‘’We owe it to these people to
do whatever we can at the state level to reduce the chance of future fire
catastrophes and to improve our responses to fires when they do happen. I hope these meetings will continue to provide insights on how we,
in Sacramento, can help firefighting efforts in our districts.’’
Source: Office of Assemblymember Kevin Jeffries
http://republican.assembly.ca.gov/members/a66/index.aspx



Windsor Builds
Eco-friendly Fire Station
The town of Windsor in Sonoma County is

partnering with
the Windsor Fire Protection District (FPD) to construct
a new “green” fire station.

“The town wanted the station to be silver; however, we
exceeded expectations and are about one or two points
away from gold,” Chief Collier said.

The $5.5 million, 7,800-square-foot building will feature
solar heating, energy-efficient fixtures, recycled-construction materials, an automatic air-cycling system, droughtresistant landscaping and a bike rack. The eco-friendly
station is designed to improve energy efficiency, reduce
water consumption and lower greenhouse gas emissions.

The environmentally friendly fire station is not the only
exciting thing underway at Windsor FPD. Due to a
property tax approved by voters in 2006, the fire district
has doubled its suppression staff from six paid firefighters to
13. In addition, another firefighter is currently going through
the hiring process. “Prior to the tax, the district had only two
firefighters on duty at any one time to serve a population of
approximately 30,000 people,” said Chief Collier.

“Green-standard, government-owned buildings set an example for the public and for our children,” said Windsor
FPD Chief Ron Collier. “However, as with anything else,
there is an additional cost.”
“Certifying the building as “green” costs $85,000,” Chief
Collier said. The town of Windsor is financing the new
fire station from redevelopment funds.
Windsor is one of many towns throughout the nation
concerned about minimizing its carbon footprint. On
March 15, 2006, the Windsor Town Council approved
a voluntary, green-building program promoting greenbuilding practices as the standard for all new residential
and commercial construction. Chief Collier explained
that “green” buildings are rated gold, silver or bronze
based on a points scale.
10

This was the third time the district tried to pass the tax,
which added about $72 annually to the average resident’s
property tax bill.
“It’s much safer for the public and the firefighters to have
more than two firefighters on a fire engine at one time,”
Chief Collier said.
Windsor FPD has ordered an $800,000 quint, a fire-service apparatus that serves as both an engine and a ladder
truck. “The new piece of equipment will allow firefighters to reach Windsor’s four-story buildings without a
problem,” Chief Collier said. Pierce Manufacturing, Inc.
in Appleton, Wisconsin is building the quint, which is
expected to arrive in Windsor in August.

2008 Benefit Trends
Most fire districts are looking to lower
their rising healthcare costs and improve
their employees’ overall health. In doing
so, there are various options to utilize. The
sooner the education and discussion with
your bargaining unit, the better! There are
many new trends in benefits for 2008 that
aim to lessen the financial burden on employers including, but not limited to:

• Preventative Care Benefits - Offer

• Consumer Driven Health Plans

• Onsite Health Centers - Offer

- 53% of companies report they
included or will include by 2009 an
HRA in their benefit enrollment process (source: Watson Wyatt Worldwide).

full coverage for employees who seek
preventative medical care and preventative drugs without a deductible,
including vaccinations, exams and
screenings for diseases such as breast,
colon and cervical cancer, high blood
pressure and high cholesterol.

onsite health centers and staff health
coaches to provide advice on personal
health needs.
• Catering to Individualized Needs

• Disease Management Programs

- 36% use open enrollment to encourage employees to sign up for disease
management programs (source: Watson Wyatt Worldwide).
• Rewards For Good Health - Of-

fer financial incentives to employees
who have healthy habits and lifestyles
or those who participate in wellness
programs at work. Penalize workers
with higher premiums for engaging in
unhealthy activities such as smoking.

- Offer voluntary benefit options
that meet personal and family needs
such as homeowner’s, automobile
and group life insurance. Also, offer
discounts on vision, dental, massage
therapy, chiropractic care, health club
memberships, and weight-control
programs.
• Communication Tools - Provide

• Healthcare Savings Accounts
(HSAs) - Offer HSAs as a way to

promote consumerism. Reduce plan
options.
• Analyze Dependent Coverage

- Pay close attention to the spouses
and dependents that employees enroll
for benefits. Some companies require
employees to pay higher premiums if
their spouse can obtain health coverage through his/her employer.
If you have not already taken a look at
the benefit offerings through the FDAC
EBA, you may want to contact us.
Being part of a safety-only pool gives
you increased purchasing power and
flexibility. Take time this year to ensure
that your district is saving as much as
possible. For a competitive quote or for
additional information, please contact
Jason Andrew with Lawson-Hawks at
800.964.8121.

online tools for employees on health
education and estimation on their
healthcare expenses.

July 10-11, 2008
Regional Fire Training Center
1220 Fire Science Lane
Modesto, CA. 95351
8:00am - 4:30pm

This two-day course is designed for both fire district board
members and staff. Our seasoned instructors share their
expertise of fire district legal aspects, leadership, planning,
trends, and current issues affecting the industry today. We
hope you can join us for this valuable program!

November 6-7, 2008
Fulton-El Camino Recreation and Parks District
(Howe Community Center)
2201 Cottage Way
Sacramento, CA 95825
8:00am - 4:30pm
For more information and to register please visit us
online at www.fdac.org or call the FDAC office
(800) 826-4309.
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Friday Night Social Reception

Friday, April 11 • 5:00 - 7:00pm • Stanford Room

Hosted by TBWB Strategies in affiliation with North Tahoe Fire District

Join North Tahoe Fire District staff and technical specialists from TBWB Strategies for
appetizers and refreshments as they provide a brief presentation on their successful fire
suppression assessment in 2007.

Just a simple click away and you too could be joining us in South Lake Tahoe! Visit us
online at www.fdac.org to download the Conference Program and register to attend.
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