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Could Everyone Go Home?

Effective Risk Management Can Help Us Break with Our Past
Chief Marc Revere, CFC, CFO, EFO, Novato Fire Protection District
Henry Ford once said, “The farther you look back, the farther
you can see ahead.” Understanding the history and culture
of the American fire service can give leaders insight into what
the future could look like. This is especially illuminating
when it comes to mitigating the dangers associated with our
profession.
Today, we average a line-of-duty death (LODD) every three
days. The UK fire service averages one every three months, so
our LODD rate is obviously not inherent to the profession.
Rather, it has a direct correlation with our approach to risk.
And that’s why we must ask ourselves, is our future going
to be the same as the past—where a certain level of risk is
accepted—or will we move forward with a qualified and
quantified risk management approach?
Let’s review the past through some newspaper headlines:
“Ceiling Collapses, Killing 2 Firefighters” (and injuring two
more); “Propane Tank Explodes, Killing 5 Firefighters” (and
critically injuring several others); “Fire Engine Loses Control,
Killing Mother of 2” (and ejecting the company officer
through the windshield); “Firefighter Dies of Heart Attack”
(while on duty).
These headlines are all too familiar, so much so that if we’re
not personally involved, we tend to read the words, but
don’t feel the loss. Let me hold the mirror up for a moment:

Haven’t we come to expect these losses? Don’t we have the
tendency to chalk them up to “part of the job?” We accept
the risk—or maybe, just maybe, we take it for granted?
What we do is dangerous! Isn’t that why we do it?
Is it possible that over time, those headlines have become
our tradition, so that we expect those outcomes? In fact,
we market this danger—to our community, our staff, even
to each other—we even use it to recruit. We negotiate our
benefits because of it. In essence we (you and I) allow it to
continue for not taking responsibility to stop it.
If you believe that leadership is about taking people where
they need to go, not necessarily where they want to go,
then as leaders, our role is to create an environment where
highly aggressive, can-do firefighters can thrive, succeed
and survive in high-risk operations.
The best way to accomplish this: through a systemic riskmanagement approach.
The National Fallen Firefighter Foundation Firefighter
Life Safety Initiative #3 (www.EveryoneGoesHome.com)
states a need to focus greater attention on the integration
of risk management with incident management at
all levels, including strategic, tactical and planning
responsibilities. It’s interesting to note that the number
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President’s Message
By Kevin Wallace, Fire Chief, Montecito Fire
As I was enjoying an early
morning walk on the beach
today, I was contemplating
my quarterly report. I love
cool mornings and winter
light on the ocean. We all
have our favorite seasons of
the year that we look forward to and dread
other seasons of the year. I love the winter in
Southern California partly because it means
that we have survived another autumn which
can be our worst fire season. Unfortunately
we sometimes get in a seasonal funk, have you
heard of seasonal affected disorder (SAD)? We
take solace in the fact that whatever time of year
is our least favorite it will not last forever. This
current economic downturn is scary in part
because we doubt that calendar pages will flip
over to better times. Our experience has shown
that economic downturns will eventually end.
If we listen to our parents or grandparents, even
the worst downturns will eventually end. We
are in this funk of economic affected disorder.
There could be some improvements of service
and costs in the fire service. It is just so hard to
see from where we are now.

2011-13
2011-13
2011-13

At our conference next year in Napa we
intend to address leadership, morale,
innovation, and how to navigate through this
new economic season. We are encouraging
you to attend, to not only learn something,
but to bring ideas to share during a
brainstorm session.
We have been working with a fire leadership
group and the current administration in
Sacramento to address SRA fees, revenue
sources for large scale emergencies, and land
use planning. We have a seat at the table to
advocate for fire districts as an effective fire
service delivery model. We are looking for
members to become active in our legislative
committee. Our influence at the state level
is proportional to numbers and involvement
as an organization. It is our goal to preserve
this best of our business, such as Master
Mutual Aid, but look for efficiencies.
In this economic funk we face the challenge
to stay focused and engaged while looking for
long term sustainable improvements. I wish
all of us the will to stay involved not despair
and believe that this too will change like the
seasons of the year.

Executive Director’s Message
By Catherine Smith, Executive Director
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FDAC’s recent Board of
Directors meeting was filled with
a number of significant issues
facing California’s fire protection
districts. One of the discussions
was on a recent Appeals Court
decision in the case of Concerned
Citizens for Responsible Government v West Point Fire
Protection District. West Point FPD, a small rural
fire district located in Calaveras County, needed to

generate more revenue to provide adequate fire
protection services as its tax revenues declined.
The Board decided to levy a benefit assessment
that would bring in needed revenues to allow
them to provide additional fire suppression
services. West Point’s assessment passed by 62
percent and was levied by the county. West
Point’s assessment was challenged by Concerned
Citizens for Responsible Government. The trial

Continued on page 3

Executive Director’s Report Continued
court ruled in favor of the district. The group then took the case to
the Appeals Court where the decision was overturned and that court
reversed the judgment stating that “the assessment did not comport
with the substantive provisions of Proposition 218, as elucidated by
the California Supreme Court in Silicon Valley Taxpayers’ Assn., Inc.
v. Santa Clara County Open Space Authority (2008) 44 Cal. 4th 431
(Silicon Valley). n essence, the Appellate Court concluded that the
Engineer’s Report supporting the validity of the proposed assessment
failed to describe and quantify the amount of general benefit to the
general public, as opposed to special benefit to property owners paying
the assessment, from the fire suppression services to be funded by the
proposed assessment as required by the Silicon Valley case.
Following this decision, the local government community (including
FDAC) responded by submitting a request for depublication to the
Supreme Court asking for the decision to be depublished, which
means it cannot be cited in any arguments in future appellate court
cases. In addition, the district filed a Petition for Review with the
California Supreme Court to grant review of the decision in its
discretion. The concern is that the language in this decision could be
used to argue that other service based assessments, such as landscaping
and lighting assessments for park maintenance and street lights or
mosquito and vector control assessments for vector control and West
Nile Virus protection, could be invalidated in the future based on
the rationale adopted by the Appellate Court in the West Point case.
FDAC just found out that the California Supreme Court unexpectedly
granted the West Point Fire Protection District’s petition for review.
This decision gives local governments another opportunity to blunt
the effect of this case and its effect on assessment law, particularly
fire suppression assessments. FDAC is currently in deliberations
with the League of California Cities, California Special Districts
Association (CSDA) and other associations on how to engage in the
future to support the use of benefit assessments. Currently, the League
of California Cities has authorized the filing of an amicus brief in
support of the district’s Petition for Review, and CSDA has approved
participating in that brief. Briefs are currently scheduled for February
2012.
It is our understanding that the district has a special tax scheduled
for the upcoming November election. If the special tax is approved,
the assessment invalidated by the Appellate Court will no longer be
necessary. If the special tax is approved at that upcoming election,
it may change the dynamics of the case since the district will have
secured the necessary revenues it needs and may not find it worthwhile
or cost effective to aggressively pursue the Supreme Court’s review of
its prior assessment. If the district elects not to pursue its Petition for
Review, the League of California Cities, CSDA and FDAC will have
to decide whether to ask the Supreme Court to rule on its prior request
for depublication of the Appellate Court decision to ensure that the
holding in that case does not adversely affect other fire protection
districts in the implementation of their respective fire suppression
assessments, FDAC’s priority is to protect the ability of fire protection
districts to pursue additional funding mechanisms to allow them to
respond to the needs of their local communities. We will continue to
update the membership as developments occur.

FDAC will have a panel on this important issue at the upcoming
FDAC conference. The upcoming FDAC conference will be held April
12-14, 2012 at the Embassy Suites Napa Valley, and will offer a number
of sessions on important issues such as district consolidation, the West
Point decision and California’s economic trends. Please be sure to mark
your calendars to attend the 2012 FDAC Annual Conference.
FDAC continues to engage on SRA fees and other related issues of
importance to California’s fire protection districts. Your agency will
be soon receiving membership renewal notices for 2012; I hope you
will continue to retain your membership in FDAC. There is strength
in numbers in Sacramento and the greater voice FDAC represents
in Sacramento will allow us to have the greatest impact on issues of
importance to fire protection districts.
Thank you for your involvement and commitment to providing fire
protection and suppression services through special district government.
This structure allows a community to structure its services in a way that
more effectively provides tailored services that reflect the needs of your
constituents. Bigger is not always better!

FASIS

Your Workers’ Compensation Solution
The Fire Districts Association of California – Fire Association SelfInsurance System (FASIS) is a governmental joint powers authority
that has been serving the workers’ compensation needs for Fire
Districts since 1984. FASIS was established for the purpose of selfinsuring its workers’ compensation coverage and establishing a
cost-effective and comprehensive workers’ compensation program.
FASIS provides a long-term alternative to the roller coaster ride inherent
to the California commercial workers’ compensation insurance market.
Our program is designed to stabilize workers’ compensation costs
and provide long-term financial advantage by:
• Having a large membership (currently over 220 members)
creates a greater spread of risk
• Providing comprehensive risk control services aimed at assisting
members in identifying loss exposures and implementing the
appropriate loss control programs
• Funding conservatively to cover losses that do arise
• Maintaining effective and efficient claims administration once claims
occur
For more information contact:
FASIS
Bickmore Risk Services
1831 K Street, Sacramento, CA 95811
Telephone - 800.541.4591 / FAX - 916.244.1198 /
Website - www.fasisjpa.org
Brian Kelley, Program Director, Ext. 1127, BKelley@BRSrisk.com
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Legislature in Interim Recess
Ralph Heim, Legislative Advocate
The 2011 legislative year ended at
approximately 2 a.m. September 10 and the
2012 legislative year will commence January
4, unless the Governor calls the Legislature
back to address anticipated revenue
shortfalls in the current state budget.
The current state budget was adopted with
numerous revenue assumptions, including,
but not limited to, $4 billion in new
revenues this fiscal year and $1.7 billion
from redevelopment agencies, the latter
issue before the State Supreme Court. Cities
and redevelopment agencies have sued the
state over the “taking” of $1.7 billion of
redevelopment monies, arguing Proposition
22 prohibits the state from shifting any local
revenues to the state for a “state purpose.”
The State Supreme Court has announced
they will issue their opinion on or before
January 15, 2012. Should the state lose the
case, add $1.7 billion to the state budget
deficit.
Additionally, it’s hard to find anyone in
the Brown Administration or within the

Legislature that believes the state will, in
fact, realize $4 billion in new revenues this
fiscal year. Given that the current state
budget contains language that would require
automatic and significant cuts to education
and other state programs, the automatic
cuts, or “triggers,” most certainly will be
pulled in December or January. Depending
on on-going revenues, the state budget
requires additional “triggers” to be pulled
at specified points later in this fiscal year.
Given the all-but-certain expectation the
first “trigger” will be pulled in December
or January, speculation is growing that the
Governor may call the Legislature back into
session to address the size and scope of the
automatic cuts. Stay tuned.

emergency regulations implementing the
fee, which the Board has done.

State Responsibility Fees
A component of the current state budget
was the adoption of a State Responsibility
Area fee, designed to backfill a portion of
CAL FIRE’s budget, with the remaining
revenues going to the state’s General Fund.
The law also required the State Board
of Forestry and Fire Protection to adopt

With only four weeks remaining in this
year’s legislative session when the Legislature
returned from summer recess, the Brown
Administration did, in fact, submit a SRA
fee “clean-up” proposal, which certainly
stretched the definition of “clean-up”
legislation, offering a significantly expanded
SRA fee proposal. The proposal immediately

The emergency regulations adopted by the
Board would have produced significantly
less revenue than the Brown Administration
had projected, a projection that was overly
optimistic at best. While the Legislature
was on summer recess, the Brown
Administration realized that due to the fact
that the SRA fee was for “fire prevention,”
not “fire protection,” CAL FIRE was
not eligible to receive any of the fee
revenues. Rumor persisted that the Brown
Administration would introduce a SRA fee
“clean-up” measure when the Legislature
returned from summer recess.

Continued on page 5
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Legislative Update Continued
drew opposition from the state’s Farm Bureau, cities, counties, Jarvis
Taxpayers Association, as well as the Fire Districts Association of
California, California Fire Chiefs Association, California Professional
Firefighters, and, the California State Firefighters Association.
When the Brown Administration’s new SRA fee proposal was considered
by the Assembly Budget Committee, Chair Blumenfield told the
Administration the proposal “is not yet cooked.” Senator Leno, Chair
of the Senate Budget and Fiscal Review Committee, echoed a similar
sentiment, telling the Administration, “this appears to be a work in
progress, and much more progress needs to occur before this proposal is
ready for a vote.”
In the end, no votes were taken on the new SRA fee proposal before the
Legislature adjourned for the year, but, clearly, the subject is certain to reemerge, perhaps if the Governor calls the Legislature back before January
4, but certainly next year.
Pension Reform
As the 2011 legislative year began, Governor Brown, Assembly Speaker
Perez and Senate President Steinberg declared that 2011 would be
the “year of pension reform.” Their collective declaration spurred the
introduction of scores of pension reform measures, some containing
modest reforms, others far more comprehensive, including, but not
limited to, the elimination of pension “spiking” and the purchase of “air
time” credits, increasing the retirement age and requiring employees to
pay more into their retirement account, and prohibiting any employee
that commits a felony from collecting their retirement benefits. Those
reform bills that have reached the Governor’s desk face an unknown fate,
as the Governor has hinted he may veto all of the bills, preferring a more
comprehensive solution next year.
Some months ago, Governor Brown issued a list of pension reforms he
would be willing to sign, but in the final weeks of this year’s legislative
session, the Governor indicated he would be issuing a new list of reforms
that he will ask the Legislature to think about over the interim recess,
with action on them when the Legislature returns in January. As of this
writing, the Governor has yet to release his new list of reforms.
Lastly, a number of private citizens and/or interest groups have filed
reform initiatives, some of which have been cleared for circulation, and
if those receive the necessary signatures, they will be placed on next year’s
ballot. We are continuing to monitor all such initiatives and will endeavor
to keep the FDAC membership apprised should any qualify for next
year’s ballot. Continued on page 6

FDAC JOB BOARD

FDAC recently added a Job Board to the FDAC website as a new member benefit. All members are welcome to submit open positions and
job descriptions for posting to the FDAC website - free of charge! Check out the new Job Board at www.fdac.org.
Recently Posted Positions:
Diamond Springs - El Dorado Fire Protection District, Assistant Fire Chief of Operations
Scotts Valley Fire District - Fire Chief
Submit available positions to ashley@fdac.org.
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Legislative Update Continued

Legislation
The Governor had until October 9 to sign or veto more than 600
bills that were sent to him during the final weeks of this year’s
session. Now that the Governor has completed that task, we will
post a final legislation report on the FDAC website with the final
disposition on all bills FDAC followed this year. Presented below
are summaries of a few of the priority bills FDAC engaged in this
year and each bills current status:
1. Assembly Bill 398: Assembly Bill 398 by Assemblymember
Morrell would authorize the State Fire Marshal to accept
certification by the United States Department of Defense as
a firefighter as an alternative for the fire protection training
and certification standards for the position of Firefighter 1
established by the State Fire Marshal. Status: Signed by the
Governor on September 6; FDAC supported Assembly Bill
398.
2. Assembly Bill 506: Authored by Assemblymember
Wieckowski, Assembly Bill 506 would prohibit a local
public entity from filing under federal bankruptcy law unless
the local public entity has participated in a specific neutral
evaluation process with specified interested parties, or the
local public entity has declared a fiscal emergency and has
adopted a resolution by a majority vote of the governing board
at a noticed public hearing that includes findings that the
financial state of the local public entity jeopardizes the health,
safety, or well being of the residents of the local public entity’s
jurisdiction or service area absent bankruptcy protections.
The Governor signed Assembly Bill 506, and while the bill
is much improved over previous versions, FDAC remains
opposed.
3. Assembly Bill 646: Authored by Assemblymember Atkins,
Assembly Bill 646 relates to the Meyers-Milias-Brown Act and
would authorize an employee organization, if the mediator is
unable to effect settlement of a controversy within 30 days of
his/her appointment, to request that the matter be submitted
to a fact finding panel. The fact finding panel would be
authorized to make investigations and hold hearings, and
to issue subpoenas requiring attendance and testimony of
witnesses and the production of evidence. The bill requires
all political subdivisions of the state to comply with the
panel’s requests for information. Status: The Governor signed
Assembly Bill 646, which FDAC opposed.
4. Assembly Bill 678: Authored by Assemblymember Pan and
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Senate President Steinberg, and co-sponsored by FDAC,
California Fire Chiefs Association and the California
Professional Firefighters, Assembly bill 678 relates to the
Federal Medi-Cal Supplemental Provider Reimbursement
program. Only public agencies that provide Medi-Cal
ground emergency medical transportation services are
eligible to participate in the Federal program. Assembly Bill
678 establishes the statutory authorization for California’s
public agencies to participate in the federal supplemental
reimbursement program. The measure passed the Legislature
without a negative vote. Status: The Governor signed
Assembly Bill 678, and as a co-sponsor, FDAC supported
Assembly Bill 678.
5. Assembly Bill 1387: Authored by Assemblymember Solorio,
the provisions of Assembly Bill 1387 were originally introduce
in his Assembly Bill 210, but when the bill was made a twoyear bill late this session, Assemblymember Solorio allowed
another legislator to use Assembly Bill 210 and amended
those provisions into Assembly Bill 1387. Sponsored by
the California Fire Chiefs Association and the California
Professional Firefighters, Assembly Bill 1387 relates to prehospital emergency medical services. FDAC has maintained a
watch position pending final language and following a recent
meeting with California Fire Chiefs Association, appointed
Chief Richard Pearce of the Tiburon FPD as the IC on the
bill. Rusty Dupray with Sacramento Metro and Jeff Willis
with Big Gear CSD will be working with Chief Pearce over
the next few months as the sponsors and other stakeholders
attempt to resolve a number of remaining issues of the
legislation. Status: Senate Floor as a two-year bill; FDAC
will maintain a watch position pending a review of the final
language later this year.
6. Senate Bill 44: Following the tragic PG&E gas pipeline
explosion last year in San Bruno, Senator Corbett introduced
Senate Bill 44 after meeting with the fire chiefs from her
district, PG&E and other first responder organizations. Senate
Bill 44 is sponsored by California Fire Chiefs Association
and has passed the Legislature unanimously. It directs the
Public Utilities Commission to adopt new gas pipeline
safety standards, which include but are not limited to: (a)
coordination with local fire chiefs; (b) emergency shutdown
and pressure reduction; and, (c) clear lines of authority relative
to the incident commander. Senate Bill 44 received strong
support from numerous organizations, including PG&E and
Sempra. Status: The Governor signed Senate Bill 44; FDAC
supported the measure.
The above cited legislation represents only a small number of
the bills the FDAC Legislative Committee followed this year. A
special thanks to the Legislative Committee for all of their work
this year, and to the Committee’s Chair, Chief Mike McMurry, a
special note of thanks for a job very well done.

Could Everyone Go Home? Continued
com) states a need to focus greater attention on the integration of risk management with
incident management at all levels, including strategic, tactical and planning responsibilities.
It’s interesting to note that the number one initiative is the need for a cultural change
within the fire service pertaining to safety.
Risk can be defined as the net negative impact regarding both the probability and the
influence of occurrences. Risk management is the process of identifying risk, assessing
it and taking steps to reduce it to an acceptable level. The ultimate goal is to protect the
organization and its members while performing their mission.
Everyone has a role to play in increasing firefighter safety, but chief officers and especially
the fire chief are most responsible. Safe and effective emergency operations should be the
chief ’s primary focus.
Some would say we are making advances in reducing LODDs, and in fact, the latest NFPA
report shows promise: 82 firefighters died in the line of duty in 2009, which is down from
the amount in 2008. Fireground deaths dropped from 34 to 28. Still, that’s 28 too many.
The UK has lost 250 firefighters over the last 10 years. The United States, according to the
National Fire Academy/FEMA, has lost approximately 1,115 (not counting the 343 losses
on 9/11). The difference in these two figures is staggering. (Note: The UK doesn’t report
heart-related deaths as LODDs, which equates to 45 percent.)
Regardless of whether we’re reducing fireground deaths, the fact remains that everyone is
not going home. Although we may never eliminate all risks associated with our profession,
effective risk management can play a part in continuing the downward trend.
Three Levels of Risk Management
Anecdotally, root causes of fireground LODDs can include:
• A reduction of real fire experience being handed down as fire workloads decrease;
• A transition from live‐fire training to more theoretical training;
• A reduction in training;
• A reduction in emphasis or time applied to risk profiling and familiarization visits; and
• A lack of discipline on the fireground that has led to an increased level of complacency.
Various research studies, such as those by NOISH, further cite five common causes of
fireground LODDs:
1. Lack of incident command from the first response onward;
2. Inadequate risk assessment;
3. Lack of accountability or SCBA air management;
4. Inadequate communication; and
5. Inadequate or ineffective SOPs.
If you were to evaluate your own department in these five areas, what would your report
card look like? If you’re inadequate or nonexistent in any one area, you’re setting your
agency up for a higher level of risk. Remember: Risk that is unnecessary is not defendable,
especially based upon our historical knowledge.
Risk management on the fireground generally involves reviewing the operations of the
organization, identifying potential threats and then taking appropriate actions to address
the most likely threats.
But risk management isn’t limited to fireground operations. A successful organizational risk
management program will rely on:
• Senior management’s commitment;
• The full support and participation of the organization, which must have the expertise to

apply the risk assessment methodology to
a specific risk, and provide cost-effective
safeguards that meet the needs of the
organization;
• The awareness and cooperation of
members, who must follow procedures and
comply with safeguards; and
• An ongoing evaluation and assessment of
the related mission risks.
Finally, no approach to risk management
is complete without considering the
individual. The acronym STAR—Stop,
Think, Act and Review—is a very basic yet
effective fire service risk assessment and
management approach. STAR is a tool that
helps an individual focus their attention
on the task at hand. When employed, the
individual deliberately reviews the intended
action and expected responses.
Predict the Future
Just as we need to understand the incident
command system, tactics and strategies, fire
service leaders must thoroughly understand
the risks affecting their personnel, how such
risks contribute to injuries and deaths and
how to eliminate those risks—and thus
LODDs. Before you scoff at the idea that
we can eliminate LODDs, ask yourself: Do
we accept Henry Ford’s assessment—the
past is a predictor of our future—or do we
aggressively and assertively shape a new
reality? And if our people are our greatest
asset, shouldn’t we give them our best effort
in an area that will have the biggest impact
upon their safety?
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Recent Costly Public Entity Verdicts
By Rich Blacker, General Manager, Fire Agencies Insurance Risk Authority
The correct and sufficient coverage for public
entities is essential in today’s litigious society.
Fire Agencies Insurance Risk Authority’s
(FAIRA) standard policy is $1,000,000
primary and $10,000,000 per claim umbrella
coverage. Its claims handling procedures are
excellent and performed by adjusters that
specialize in fire protection claims.
For a no obligation quote contact Loann Le
at 415-536-8419 or loann_le@AJG.com.
Examples of recent costly verdicts include:
The Orange County Transit Authority
reached a $7.25 million settlement with
a man who suffered leg injuries when
he attempted to board a bus that had
pulled away from the bus stop. Ronald
Cunningham, 52, who had a blood alcohol
level of .27, was injured when he fell under
a bus and was run over while attempting to
board it. His BAC was more than three times
legal limit of .08 for drivers. Cunningham,
formerly a heating and air conditioning
specialist, was already on full-time disability
at the time of the accident. He suffered a
degloving injury to his left leg and additional
extensive injuries.
Two women, Carol Daniel, 42, and Stacy
Neria, 35, both mothers of three who live in
San Clemente, were left permanently disabled

Fire Districts Association of California
1215 K Street, Suite 2290
Sacramento, California 95814
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quadriplegics after being struck by a car on
April 8, 2006. The driver was jailed and
had no coverage. Dana Point settled for $50
million.
A Los Angeles firefighter said she was harassed
at work because of her race and sexual
orientation. She received a $6.2 million jury
award against the city. The jury ruled in favor
of Brenda Lee, 39, of Mission Hills after a
two-week trial in Los Angeles Superior Court.
It’s the largest payout in a string of recent
settlements of cases alleging discrimination
and retaliation against women and minorities
within the Los Angeles Fire Department.
A 12-year LAFD veteran, Lee alleged her
superiors made derogatory comments about
her and put her through grueling drills
without proper safety precautions because
of her race and sexual orientation. She also
said her locker was ransacked. Most of the
discrimination occurred from 2002 to 2004.
While she was assigned to the Chatsworth
station, Lee filed her lawsuit in 2005 along
with two former Los Angeles firefighters,
who also alleged they faced discrimination
and were forced to retire partly because of
their age. Lewis Steven Bressler, 68, claimed
he was placed in a hostile work environment
at Fire Station 96 in retaliation for blowing
the whistle on Lee’s mistreatment. He won a
$1.73 million

A former member of the San Diego Chargers
settled a lawsuit against the City of Coronado
and a police officer. In September of 2006,
23-year-old off-duty police officer Aaron
Mansker followed Steve Foley’s vehicle
because he believed Foley was driving while
intoxicated. The officer trailed Foley from San
Diego to Poway, where he then instructed
Foley to pull over and get out of his vehicle.
Mansker said it appeared that Foley was
taking out a weapon as he exited his vehicle,
at which point the off-duty police office
shot Foley in the back of his knee and his
hip. Foley did not have a weapon. Mansker,
who was dressed in casual clothing and
driving his personal vehicle, claimed that he
informed Foley that he was a police officer;
however, he never presented his badge.
Foley’s injuries required 12 surgeries, and
he still suffers painful nerve damage and
has trouble walking. He was forced to end
his football career. He filed a civil lawsuit
against the City of Coronado and Mansker
because he believed procedural violations had
been made. The lawsuit was settled for $5.5
million.

FDAC EBA Health Insurance Pool

Health insurance designed especially for
FDAC members!

Since 1972, the Fire Districts Association of California (FDAC) has provided California fire
districts with programs, services and classes to help the districts they serve and enable
their personnel and representatives to become more successful and effective. In 2005,
FDAC facilitated the creation of the FDAC Employment Benefits Authority (FDAC EBA)
in order to offer fire district staff and retirees a low-cost alternative for quality medical,
dental, vision and life insurance. Today, more than 45 FDAC member fire districts are
taking advantage of these benefits:
Choice
• FDAC EBA offers a variety of medical plans to choose from for active employees and
retirees, including an HSA-compatible PPO and HMO.
Savings
• All participating districts have seen greater savings over a 3-year period compared
to prior carriers.
Quality
• FDAC EBA contracts with top carriers, administration and consultants.
Technology
• FDAC EBA utilizes consolidated billing and user-friendly online administration.
Trust
• FDAC EBA is the only pool that was developed by firefighters for firefighters.
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