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By Harold Shinitzky, PsyD
2021 FPA President

T

hank you for entrusting me to lead our Florida
Psychological Association (FPA) during the 2021 calendar
year. Each year there are numerous challenges confronting
us that must be addressed. Throughout this year of the COVID-19
I have asked for your input. Through this collaboration, you
have shared your successes and obstacles. As an association, we
have listened and advocated for your interests. This has been a
particularly successful year. The more engagement the leadership
of FPA has with our members, the more apt we are to seek and
find solutions to your problems. I hope you find our efforts to
bring value to your FPA membership. I hope you will consider
becoming involved with your local chapter’s leadership team.
Let me share with you what FPA has been able to accomplish
in the first six months of my presidency.

•

Since January 1, 2021, the FPA has hosted 21 virtual
Continuing Education programs for all members across the
state. As many of you know, I have conducted new and unique
2-hour continuing education programs every month during
my presidency for all FPA members. This has been a daunting
but incredibly rewarding effort There are 13 chapters around
the state. During the pandemic, chapters have presented their
CEs virtually across the state to all members; new chapter
presentations are welcomed and encouraged.

•

We held a Town Hall meeting with Lower West Coast
Chapter. We discussed the successes and challenges of
managing patient care through the pandemic.

•

We held another Town Hall meeting with the FPAGS. It
was helpful to hear from the psychology graduate students
and discuss the issues with internship placement and virtual
coursework during COVID-19. Our future leaders who are
matriculating through their graduate programs will play an
integral role at the upcoming statewide convention with a
poster session. They will also provide ongoing articles for
the FPA Florida Psychologist publication focusing on issues
vitally important to their future careers.

•

FPA created and holds a monthly BIPOC group.

•

Additionally, we have organized and host a monthly Ally group.

•

We have initiated a Diversity Committee. Our profession
reflects the diversity of society. We hope to be open and
receptive to issues, conversations, and needs to assist the
further development of our diverse membership.
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President’s Message continued from page 3
further development of our diverse membership.
•

In addition, we have initiated a Social Justice Committee
to share evidence-based research covering the range of
important societal topics.

•

FPA has advocated for you locally, in Tallahassee, and in
Washington, D.C. Though all meetings with your elected
officials have been remote, they remain productive.
Establishing professional relationships locally and in
Tallahassee with our representatives gives us a step up to
meet with and discuss all topics relevant to your clinical
practice and the profession of psychology. The heavy lifting
is done by LAPPB, our Executive Director, and our lobbyist.
They review every bill that applies to mental health, a
formidable task, and one for which I am eternally grateful for
their vigilance. Obviously, not every advocacy issue applies
to your specific practice. If there is a legislative issue you
want addressed please contact the FPA office or our LAPPB
Chair, Dr. Andy Hicks. If you would like to take a more active
role, please join the other FPA members (“Key” psychologist)
who work directly with our elected officials in Florida and
Washington, D.C.

•

FPA has initiated a social media campaign to promote the
profession to the general public and to inform our members of
current events. We would greatly appreciate your involvement
with the public education committee. You can promote your
practice by creating a video on a specific mental health topic.
If you would like to take a more active role consider joining
the Public Education Committee.

•

We heard your concerns with the recent Medicare audits and
immediately began to advocate for you and your practices.
I had conducted a thorough review of the compliance and
record-keeping documents which I shared with you in a
previous email. We reached out to several state elected
officials voicing these concerns. We met with many key
personnel from FirstCoast and discussed the audits, requests,
and appeals. We were also able to negotiate with FirstCoast
Medicare compliance division, a future exclusive training
only for FPA members. This unique training for FPA members
will provide the guidelines, checklist, and criteria necessary
to attain compliance with federal record-keeping standards.

•

Our ListServ offers a forum to discuss a multitude of topics
relevant to you and your practice. Our goal is to provide
a platform to discuss topics in a civil manner. During the
Medicare audit discussion there has been an atmosphere of
support and cooperation. Overall, this platform has allowed
professional interactions, sharing of latest research, updates
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a science and profession and as a means of
promoting health and human welfare; by the
improvement of the qualifications and usefulness
of psychologists through high standards of ethics,
conduct, education, and achievement; to increase
and diffuse psychological knowledge through
meetings, professional contacts, reports, papers,
discussions, and publications; and to advance
scientific interests and inquiry; and the application
of research findings to the promotion of health and
the public welfare.
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Submissions
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or information, practice issues, FPA news and
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and other information.
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on legislative actions, notification of continuing education
programs, and recognition of colleagues’ challenges and
solutions.
•

Our FPA Board subcommittee on Policy has reviewed
and updated our policy to reflect our practice. This was a
significant undertaking but well worth the effort.

•

The FPA Convention Planning Committee has organized an
impressive September conference titled, Diversity in Practice.
We are honored to have last year’s American Psychological
Association (APA) president and internationally renowned
psychologist, Dr. Sandra Shullman as our keynote speaker.
In addition, we have presenters from around the state and
country sharing the latest research. They will discuss how
to clinically apply their research. As always, FPA will be
providing you with the three mandatory CE categories. Don’t
forget to register for the September 24 & 25, 2021 FPA
Convention at https://www.flapsych.com/events/event_list.
asp#. Check out the roster of presenters.

•

We have been analyzing membership data with the goal of
consolidating and simplifying the membership categories. An
updated, more streamlined list of categories will be provided
in the near future.

•

We are upgrading our Find-A-Psychologist search capabilities
on the FPA website. The goal is for any Florida citizen to
easily find a provider in their local area. This service will help
you promote your practice to the general public.

•

For those of you who do not know, FPA has several divisions
which you might want to join. The fellowship and comradery
make it all worthwhile. The divisions include, Child,
Adolescent and Families (CAF), Women’s Issues, Forensic,
Medical, and Neuropsychology. You could present to your
division or publish an article focusing on your specialty in the
Florida Psychologist publication.

I am honored to be your 2021 FPA president and hope to
continue advocating for you and making a difference for the
profession of psychology and your practice.
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Fostering Emotional Resilience
by Practicing Self-Compassion
By Rita M. Rivera, MS, FPAGS Chair

or over a year, we have been experiencing
unprecedented and challenging times. Although it
seems as if circumstances are slowly improving,
there is no definite answer as to when the COVID-19
pandemic will end. More importantly, we have not
been able to assess the full psychological impact of the
pandemic. This uncertainty poses a risk for our health
and well-being. However, as
human beings, we all have the
resilience—the capacity to adapt to
adversity, trauma, and tragedy—a
skill that we have been exhibiting
throughout these times. Emotional
resilience can be fostered daily.
Practicing self-compassion,the
act of treating ourselves with
acceptance, understanding, and
kindness, regardless of our personal
shortcomings, is one way to
strengthen our resilience.
Self-compassion must not be confused with self-pity
or selfishness. Self-compassion involves recognizing our
humanity by accepting that we are all imperfect, flawed
individuals (Neff, 2015). Self-compassion means that we
acknowledge our negative characteristics, treating them
them with empathy and kindness, allowing us to grow
without dwelling in self-pity. The idea that to be caring
and considerate for the welfare of others, we must neglect
or treat ourselves unfavorably contributes to the confusion
between self-compassion and selfishness. Some may even
feel as if they need to sacrifice their own well-being, or put
themselves last, to prove that they care for the feelings of
their loved ones. Research has recently shown that when
we take care and are good to ourselves, we are also good
to others (Neff, 2015). Therefore, we must normalize
prioritizing our own welfare by taking actions that promote
and protect our psychological safety and resilience.
The following are some self-compassion strategies
that we can incorporate in our daily lives to foster our
emotional resilience.
1. Make time to take care of your body and physical

F
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health. Practicing self-care should not be considered
a privilege but a necessity. Incorporating positive
lifestyle factors can help us reduce stress, develop
healthy coping mechanisms, and foster resilience.
These factors include maintaining proper nutrition,
getting enough rest and sleep, exercising regularly, and
practicing a fun, enjoyable activity or hobby during the
week.
2. Practice Mindfulness. Usually,
when we make mistakes, we
engage in negative rumination,
which is described as experiencing
excessive and intrusive thoughts
of our negative experiences and
feelings. Negative rumination also
usually involves self-defeating
thoughts that may increase our selfcriticism and judgment. However,
practicing mindfulness, or awareness of these thoughts
and feelings, can help us lessen self-criticism and
balance our emotions. Mindfulness can also help us
acknowledge and accept our shortcomings and reduce
feelings of guilt and inadequacy.
3. Give yourself permission to be imperfect. The
Coronavirus pandemic has shown us the beauty of the
shared human experience. We all experience adversity,
and we all make mistakes. None of us are perfect, and
we must acknowledge that having flaws is part of our
humanity. Remind yourself that erring is human, and
therefore, you cannot and do not need to be perfect.

References
American Psychological Association. (2012). Building
your resilience. https://www.apa.org/topics/resilience
Neff, K. (2015). The Five Myths of Self-Compassion. Mind
& Body. https://greatergood.berkeley.edu/article/item/
the_five_myths_of_self_compassion
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Psychology in Service: Eating Disorders
Outreach, Education and Treatment
By Karen Samuels, PhD

A

s a psychologist, my career
has been dedicated to
working with those suffering
with the continuum of Eating
Disorders (ED) and Disordered
Eating (DE), Body image disturbance
and related issues
since the late
1970’s. The field
of Psychology is
relatively young and
still discovering “best
practices” for our
clients. The DSMIII only added an
ED section in 1980.
The specialty area of
Eating Disorders and
Disordered Eating
continues to struggle
with funding for
research to identify
treatments that are most efficacious
across the continuum of EDs and DE.
Those struggling with EDs
(and related problems) have the
second highest mortality rate of any
psychiatric disorder (after Opioid
overdose). For many years, Anorexia
Nervosa had the highest mortality
rate of any psychiatric diagnosis. (1)
Based on current lifetime prevalence,
it was estimated that 28.8 million
Americans alive in 2018-2019 will
have an ED during their lifetime.
Mortality rates were 5.86 times
higher than the general population in
those with Anorexia Nervosa, 1.93
for Bulimia Nervosa and 1.92 for
OSFED (Other Specified Feeding
8 • Summer 2021

or Eating Disorders). According to
statistical modelling, approximately
10,200 deaths were associated with
EDs in 2018-2019. The economic
impact of over 54,000 emergency
department visits and over 23,500 in-

patient hospitalizations resulted in an
overall cost more than $209 million
dollars for the year 2018-2019. (2)
We remain in a desperate race
to help our patients find treatments
that are lifesaving and offer hope that
recovery is possible at any age and
stage of life, gender identity, racial/
ethnic and economic background.
Research shows that implicit bias,
weight based stereotyping, and
systemic racism lead to differential
treatment in health care. As therapists
working with EDs, we must be aware
how our biases may hinder much
needed treatment.(3)
My training in this field includes
intensive studies in Boston, New

York, Philadelphia, London and Los
Angeles. I returned to my origins,
the Daytona Beach area in 1990,
following the death of a sibling,
drawn to live near family, and
opened my practice as a Clinical
Psychologist. I sought
interdisciplinary
alliances, which
brought me to the
Family Medicine
Residency Program
at Halifax Health
Community Hospital,
where multiple
generations of my
family were born.
For 30 years,
I delivered Noon
Conference Lectures
to Family Physician
Residents and Faculty
to teach collaborative skills training,
i.e., how to work as a team providing
care to patients with EDs. This
helped me identify PCPs willing to
work with complex ED patients who
require continued medical screening
and follow up given the multisystem/organ impact of EDs. These
relationships have proven invaluable
for our patients over many years.
Working closely with
psychologist, colleague and friend,
Kathryn Fraser, Ph.D., Behavioral
Science Director at the Family
Practice Residency Program, we
expanded our training to include
mental health, dieticians, and other
health care team members. In

1996, we received Federal grant
funding that allowed us to offer
multidisciplinary group consultations
to the residents and faculty, along
with other health care professionals,
increasing the focus on EDs in
medical education/training.
In 2000, a local OB/GYN wrote
a newspaper article in her monthly
medical column with an overview
of EDs. She received more letters
and calls from that single piece, than
all previous articles COMBINED!
Puzzled that she clearly struck a
nerve, she was directed to contact me
as the local ED expert.
That sparked an alliance with
this physician, fellow psychologist,
Kathryn Fraser, Ph.D., and a
dedicated group of professionals, lay
community and family members.
Our efforts coalesced into the
formation of COPE: Community
Outreach to Prevent Eating
Disorders. COPE’s Not For Profit
501©(3) status was approved in
January 2001.
COPE’s mission over the last 20
years has been primarily 3 pronged:
1.

Medical community education
and collaboration; specifically
training primary care physicians
to work with the mental health
and dietary team members in
caring for the medical complexity
of EDs via Noon conferences to
the Family Medicine residents/
Faculty. The standard of care
for EDs is multidisciplinary
treatment. I continue to serve on
a national Task Force to improve
collaborative ED care with
PCPs, especially in underserved
communities (Excellence in
Practice Task Force, International
Association for Eating Disorder
Professionals-IAEDP).

2. Education to the public/private
schools in 2 adjacent counties.

We began offering trainings and
workshops to school Guidance
Counselors, Social Workers,
Psychologists, Coaches and PE
instructors.
In 2010, we were invited by
a local middle school to develop
a workshop for girls at risk of
developing EDs and Body Image
disturbance. Increased use of
SNS (Social network sites) is
associated with body image
disturbance, low self-esteem
and increased drive for thinness.
(4) The school staff observed a
contagion of DE and increased
body distress in middle school
girls. COPE responded by
developing a workshop to present
in the classroom:
Being a Girl in Today’s World
was eventually mandated by
the Volusia County Guidance
Director to be delivered through
PE classes to girls in all county
middle schools. For over a
decade, we have presented this
workshop to thousands of girls.
We continue to provide trainings,
social media literacy and
current models of outreach and
prevention.
3. Community Events: In an
effort to bring this information
to community audiences, e
present at health fairs, county
sponsored meetings, public
school gatherings, local college/
university events for students
and the public. We invited
internationally recognized
speakers for annual National
Eating Disorders Awareness
Week. COPE sponsored free
community activities to screen
relevant films, documentaries,
workshops and moderate panel
discussions. Documentary film
maker, Darryl Roberts, Drs.

Michael Levine, Ph.D. and Jean
Kilbourne, Ed.D., have drawn
large audiences to learn about
culture, body image and EDs.
In addition, COPE has been a
NEDA (National Eating Disorders
Association) Network Partner. We
team with the national organization
for events that are nationwide and
international; we have participated
with State and Federal Legislative
efforts to improve access to evidencebased health care treatment. NEDA
sponsors annual “National Eating
Disorders Awareness Week” with
NEDA walks, conventions, Speaker’s
panels, and programs across the
country. COPE has participated at
every level, presenting at conferences,
NEDA Week walks, retreats with
other grass roots organizations, and
joined The Body Project (5) trainings
for prevention programs in local
communities. The Body Project is a
dissonance-based body-acceptance
intervention designed to help high
school and college-age women resist
sociocultural pressures to conform to
the thin-ideal and reduce their pursuit
of thinness.
In recent years, we have begun
fundraising upon the urging of local
residents who had lost loved ones
to the ravages of Eating Disorders.
These funds deliver scholarships for
outpatient specialized treatment for
Eating Disorders for residents in our
local area who would otherwise be
unable to afford care
As a frequent presenter at
national and international ED
conferences/events, I had the good
fortune of being invited to join
various sponsored ZOOM ED
Conferences/events offering training
and support worldwide since the
onset of COVID-19. COPE has
shifted to provide virtual resources
as recognition that our community
needed resources more than ever.
NEDA reported a 53.3% increase in
continued on next page
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calls to Helplines in the first quarter
of 2021 compared to 2020. (NEDA
Network Quarterly Review, Jan.March 2021).
At the onset of the COVID-19
Pandemic quarantine, many of us
in the ED field recognized that
the added social isolation would
undoubtedly adversely impact ED
sufferers. (6) The MorningSide Chats
in the Living Room (7) has been a
weekly pre-registered Zoom support
program offered since March 2020.
Sondra Kronberg, MS, RD, CERDS,
the founder of the Morningside Chats
and a longtime friend and colleague,
reached out to a close-knit group of
Eating Disorders experts, asking for
volunteers to join as weekly guests.
Now, nearly 15 months later, I have
presented on two occasions. Sondra
Kronberg, MS, RD, has hosted many
of the most esteemed professionals,
academic researchers and training

experts, clinicians and members
of our network offering guidance,
coping skills and education every
Saturday morning. Many hundreds
of attendees join regularly to receive
professional and peer support and
“takeaways” as tools for self-care and
recovery practices.
COPE publicizes weekly
Morningside Chats in The Living
Room newsletters and reminders
about upcoming speakers, book
reviews and “lessons” from each
week’s interview. Many of our local
residents and clientele tune in and
describe it as an invaluable lifeline
of hope given the isolation of the
Pandemic.
Our online presence via social
media and website are intended
to encourage treatment efficacy,
evidence-based programs, resources
and self-care practices that are
relevant to EDs and body image.

Celebrating Clinical psychologists
At all career stages
Centurion Health is proud to be the provider of comprehensive healthcare services
to the Florida Department of Corrections. We are seeking Clinical Psychologists at
all stages of their careers for exciting opportunities throughout Florida.
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COPE is currently promoting
recruitment for anyone with any
history of EDs, to join the EDGI
study. The Eating Disorders Genetic
Initiative (EDGI) is the largest-ever
genetic research study of eating
disorders. EDGI seeks to recognize
the unique traits that are identified
in EDs, the factors that influence
EDs, and to advance research to
further understand the genetic vs.
environmental variability. https://
edgi.org/ (8)
In the current environment, as
our communities are re-opening
following this year of the COVID-19
Pandemic, we have seen a significant
rise in the reported incidence
and severity of reported EDs and
related disorders. (9) Those of us
specialized in the care of these
complex disorders are unable to keep
up with the demands and requests
for treatment. COPE is preparing for

this flood of need by resuming our
programs in the local middle schools.
Meetings are underway with school
based mental health professionals
to modify the Being a Girl in
Today’s World format to address the
specificity of need in the current
environment. Food scarcity, isolation,
social anxiety, pressures to return
to normality, bodily changes and
weight fluctuations, and enormous
influences from various social media
sites have intensified the need for our
community to be supported.
My work in the field of Eating
Disorders spans nearly 40 years.
Eating disorders are complicated
illnesses that stem from a complex
interplay of Bio-Psycho-SocialNeurologic-Metabolic-Relational
factors. I have forged partnerships
with colleagues, patients and
families, community shareholders
and multidisciplinary team members
to ensure we remain resolute in our
dedication to improve the lives of
future generations. In the words of
Margaret Mead: “Never doubt that a
small group of thoughtful committed
citizens can change the world; Indeed
it’s the only thing that ever has.”
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Harry Grater Award
Dr. Carolyn Stimel showing her scarf received from North Central
Chapter as this year’s recipient of the Harry Grater Award. If you don’t
recognize the scarf, you have not been watching enough Dr. Who. If you
don’t recognize Carolyn, it’s because her hair is in transition.
Dr. Harry Grater was a highly respected psychologist, professor, director,
and clinician in the Gainesville community for almost 50 years. He
passed away in 2014. Every year, in his honor, we recognize one of our
members for unique and substantial contributions to our community
and to the field of psychology at large. This award is for a psychologist
who demonstrates exceptionality in the field of applied psychology and
has had a significant impact on North Central Florida.
Past recipients include Paul Schauble, Jacquie Resnick, Tom Oakland,
Marilyn Sokolov, Jan Snyder, Tamara Martin, Tim Ketterson, Mary Horn,
and Emily Hoon.
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Our Next Challenge:

Re-entry Phobia
By Shelley Slapion-Foote, PsyD

W

ith the increasing number of people getting
vaccinated, having a new President,
and the positivity rates for COVID-19
decreasing, our future is looking brighter. If you are
a regular follower of our MDMC Newsletter, you
may remember my two previous articles regarding
something I proposed as a potential new diagnosis for
DSM 6 - Pandemic
Brain Syndrome
or PBS. I proposed
and operationalized
what many, many
people were
experiencing as
the result of being
quarantined and
socially isolated.
With the
exception of the
first few months of
2020, lives all over
the planet were
changed in ways no
one could ever have
anticipated. Masks, hand sanitizers, social distancing
all became part of our everyday life. Nightly news
reported the number of new cases, the percent of
cases that tested positive, and the number of deaths
that were the daily result of COVID-19. Presently, at
the end of the May, 2021, a full year after I proposed
the notion of PBS, we may be seeing the light at the
end of this COVID-19 tunnel. With the advent of
vaccines by a number of pharmaceutical companies,
people around the United States (and other countries
around the world) have been taking advantage of
receiving vaccinations for no cost at numerous sites.
President Biden’s campaign to get “shots in arms” has
surpassed his goals to-date. The CDC, as of earlier
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this month, has changed the CDC Guidelines to state
that persons who are two-weeks post-vaccinations
(a series of two for some) can now go out in public
without masks and can congregate in small groups
with others who have also been vaccinated. Some
states have removed mask mandates, while private
businesses may still require the use of masks on
their premises.
Biden’s goal was
to have families
and friends able to
celebrate the Fourth
of July together
over backyard
barbeques.
Hundreds of
thousands of
people are back
on airplanes and
traveling to visit
families they have
not been able to
have contact with
for over a year.
Grandparents are receiving hugs from grandchildren.
Families are seeing infants who were born during
the pandemic for the first time. The feeling in the air
is one of renewed hope and positivity. Hopefully,
all of this resumption of interaction will not result
in an upsurge of the COVID-19 numbers of cases,
positivity rate, and deaths. Only time will tell.
A significant percent of the population that
continue to wear their masks much of the time when
they are out in public. The CDC has approved not
wearing masks when outside in open spaces and
when social distancing is maintained. Walks outside
have increased. And the infection numbers continue
to decrease. School systems are planning on summer

school to help the many students who have NOT
done well with on-line teaching “catch up” for
this lost school year. Miami-Dade County Public
Schools are planning on having all students back
in their classrooms in the fall. Some psychologists
are returning to their offices, seeing their vaccinated
clients in face-to-face sessions once again. I, for one,
am ecstatic to actually be in the same room with my
clients.
With us all slowly returning to pre-COVID-19
functioning, how can there be any new problems? Reentry Phobia appears to me to be a new phenomenon.
Some people, including children and adolescents,
are experiencing significant difficulties with the
mere notion of “rejoining society.” These individuals
are experiencing severe anxiety with just the idea
of going back to “life as usual.” These people are
not comfortable with the idea of returning to their
previous lives. They are fearful that the information
they are receiving may not be accurate and, thus, they
remain in their homes, having their essential groceries
delivered and perhaps ordering the occasional pizza.
There are still people who are disinfecting everything

that is delivered to their door. Some children and
teens are afraid to go back into the classroom. The
majority of students are eager to return not only to
their friends but to their teachers as well. However,
there are those students who do not wish to return
to school and are adamant about not leaving the
house. We can conjecture that these may be students
who have been the targets of bullies, are beset by
undiagnosed anxiety disorders or depression, are
experiencing separation anxiety or have developed
school phobia.
As psychologists, we need to be prepared to deal
with those people who may reach out, probably by
telehealth, in that these people would be unlikely to
leave their homes. As more and more people return
to their previous jobs and life, those people who are
paralyzed by fear will likely become more evident.
And, we can hope, will be more likely to reach out
for help. If this becomes a frequent issue we can have
a meeting where we may discuss our strategies and
brainstorm together. As MDMC and FPA members,
we do have the luxury of having access to colleagues
with whom we can consult.

New Members

As of April 1, 2021

BAY CHAPTER
Natalie Romer - 1st Year Member
BROWARD CHAPTER
Madison Murray - Student
Theo Tsaousides - 1st Year Member
CALUSA CHAPTER
Eileen Calderon - 1st Year Member
Pooja Shastri - 1st Year Member
CAPITAL CHAPTER
Daniel Johnston - 1st Year Member
Carley Sarah Peace - Student
CENTRAL CHAPTER
Karla Pena-Rosa - Regular
Member

LOWER WEST COAST
CHAPTER
Ginger Martin - 1st Year Member
MIAMI-DADE-MONROE
CHAPTER
Lidia Cardone - 1st Year Member
Abbe Hurwitz - Regular Member
Lazara Novas - 1st Year Member
Massiel Snow - 1st Year Member
NORTH CENTRAL CHAPTER
Amy Voltmer - 1st Year Member
NORTHEAST CHAPTER
Jessica Anderton - Regular Member
Lauren Pudalov - 1st Year Member
Lillianna Sheppard - Student

OUT OF STATE
David Goodrick
Melvin Marsh - Student Affiliate
Michael McGinty
Breeda McGrath
Mary Lynn Rapier
Barbara Stuart
Linda Summers
PALM CHAPTER
Ellen Beyda - Associate Member
Michael Cristiano - Regular Member
Adele MacKay - 1st Year Member
PINELLAS CHAPTER
Bryan Koesler - 1st Year Member
Rosana Marzullo-Dove - 1st Year
Member
Steven Passik - 1st Year Member
WEST COAST CHAPTER
Jessica Tokarev - Student
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special feature

member

Membership Spotlight is a feature we are
excited to bring to the Florida Psychologist.
Each issue, we will highlight an FPA
member with a short questionnaire. If you
are interested in being featured, or would
like to nominate a member, email
Kim Campbell at kim@flapsych.com.

SPOTLIGHT
What is unique about your
practice?

Julian A. Salinas PhD
West Florida Chapter

I provide psychological
evaluations for various agencies,
mostly with people involved in
adjudicative proceedings. I serve
a wide area of Northwest Florida
which includes several rural
communities, many of which
are still impacted by the dual
devastation of Hurricane Michael
and the COVID-19 pandemic. I
have developed close relationships
with community partners and
have been fortunate to contribute
to important issues such as
child welfare, military issues for
active-duty service members and
military veterans, criminal justice,
and work-related matters. My
communities’ needs have informed
my practice, and through ongoing
education and consultation with
colleagues, I have tailored my
practice to meet these needs.

What underserved
populations, if any, do you
see?
I work with many people
from rural and disadvantaged
backgrounds who have little
exposure to the mental health
field, other than being treated by
their family physician. I have
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contact with at-risk children and
families who are involved in
child welfare and foster systems,
juvenile and criminal justice,
and social safety net programs,
sometimes overlapping multiple
service systems. Also, as one of
the few Spanish-speaking mental
health providers in the area I have
been honored to work with and
learn about people from a rich and
diverse set of Central and South
American cultures.

How does your stage of
career impact your practice?
Over 20 years, my practice
has been carefully sown and
tilled. I am in a fortunate career
point for an independent practice
psychologist, as I have developed
solid and long-lasting relationships
to my community partners. I have
the privilege of mentoring students
and early career psychologists, as
well as consulting with front line
workers of several social service
systems.

How do you balance life
and work? How do you
prevent burnout? What are
your leisure activities and
hobbies?
Sometimes it is hard to not let

work enter the home. Especially
following telehealth services and
the pandemic. However, I have
found that living in Florida, the
solution is a no brainer! A line, a
hook, bait, and a body of water
are my personal therapy. When
not fishing, I like to tinker in my
vegetable garden, paint, and cook.

Who are your current
heroes in the profession?

My first hero will always
be my graduate mentor, the late
Gordon Paul Ph.D., as well as
the students which preceded me,
to include Anthony Menditto,
Marco Mariotto, and Paul Stuve.
These individuals are the paragon
of the scientist-practitioner.
Since being a graduate student,
I have been influenced by
Albert Bandura’s social learning
theory, Dante Cicchetti’s work in
developmental psychopathology,
Gerome’s Sattler’s contributions
to psychometrics and the
assessment of children, and
Carlo DiClemente’s and Steven
Miller’s work with motivational
interviewing. More locally, I have
a high esteem for Randy Otto
and his group at the University of
South Florida with their work in
developing quality standards and
protocols for forensic evaluations.

What is the most important
thing FPA has done for you?
Winnifred Gallagher wrote
a book called The Power of
Place, a contemplation of the
multiple dimensions of a sense
of place to include physical,
social, and other environments
and how these weave with
our lives. As an independent
practitioner, sometimes having
a sense of professional place is

challenging. FPA helps with this.
Also, having knowledgeable
folks, such as Carolyn Stimel and
Stuart Christmas, to consult with
periodically has been invaluable.
The CE programs have been
helpful, and I enjoy the karaoke
when we have conventions.

What are your FPA
priorities now?

My priority is remaining an
active and engaged member.
As a graduate student, I once
asked Lynn Rehm, who was a
former president of the Texas
Psychological Association, what
is the benefit of membership in
state psychological associations?
An eyebrow lift is what I got
in response. After years of
membership, I recognize what a
silly question that was. Sorry Dr.
Rehm.

What are your priorities on
the national level regarding
the profession?

challenges and changes we face as
a society and developing strategies
to respond to these. I believe that
our strength as a profession, is
in evidence-based approaches to
relieving human suffering. I think
we should stick to that identity.

If you are a therapist….Do
you adhere to a particular
therapeutic framework, or
are you more integrative/
eclectic?
While no longer practicing
therapy, I am mainly cognitivebehavioral in orientation.
However, I believe that you
need to be flexible to meet a
client’s needs, and sometimes
interpersonal strategies and
mindfulness-based strategies are
important. I enjoyed doing group
psychotherapy and relied heavily
on Irving Yalom when conducting
these sessions.

I think that APA has done
a good job of recognizing the

When you shop, FPA
benefits from your purchases!
Let’s go shopping! Click below.
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LAPPB UPDATE
By Andy Hicks, PhD
LAPPB Chair - AndrewHicks@CenterAcademy.com

Looking Ahead to the 2022 Legislative Session —
How You Can Help
he 2021 session took place in March and April
and was rather disappointing. The governor and
legislators focused on many of their priorities,
but they did not take up some of the scope of practice
and healthcare bills that we supported. Our Prescriptive
Privileges (RxP) and PSYPACT (psychology
interjurisdictional compact) bills had sponsors but were
not heard in committees. Of the mental health bills we
were closely monitoring, only two passed, along with an
anti-transgender sports bill (see below).
After passing two House committees in each of the
last two sessions, the RxP (prescriptive privileges) bill
was filed this session in the House (HB 687 – Ramon
Alexander (D) and Scott Plakon (R)) and Senate
(SB 160 – Jeff Brandes (R)). HB 687 received
three committee references, beginning with the
Professions and Public Health Subcommittee,
and SB 160 received four committee references,
beginning with the Committee on Health Policy.
The bill was not heard in the House or Senate.
For next session, our focus for RxP is to work with
committee chairs to be certain that the legislation
receives a hearing in each of the committees
of reference. FPA has already begun those
meetings.
We laid the groundwork for PSYPACT
this session and will be moving forward
with the bill next session, even if there is
some resistance among committee staff
members. The 2022 session begins in
January, and committee meetings begin
in September, so we are already
working on getting sponsors who
can introduce PSYPACT early in
the session. LAPPB and other
FPA members have
promoted PSYPACT
over the past few
months, and this
has created greater
awareness and
support from
many legislators.

T
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PSYPACT is very important to our members, as it would
allow opportunities for telehealth with patients who are
out of state and would allow limited in-person treatment in
other PSYPACT states.
If you have connections with any Florida legislators
(friends, associates, neighbors, former classmates, fourth
cousins, etc.) who may be supportive of our issues, please
let me know. They may be able to help as co-sponsors
of our legislation. In addition, we will be asking you to
contact your legislators – even if you don’t know them – to
show support or opposition to particular legislation as the
session progresses. Thank you!
Select Bills from the 2021 Session that Passed and were
Signed by the Governor:
SB 368 (Baxley)/HB 441 (Hage) – Elder-focused
Dispute Resolution Process: authorizes courts to appoint
eldercaring coordinators. (FPA SUPPORTED)
HB 701 (Stevenson)/SB 1024 (Brodeur) – Increasing
Access to Mental Health Care: requires the Department
of Financial Services to submit specified reports; requires
insurers to disclose specified information on their websites;
and requires insurers to annually provide certain written
notices to insureds. (FPA SUPPORTED)
CS/CS/SB 1028: by Appropriations, Education
Committees – Education: Creating the “Fairness in
Women’s Sports Act” (limiting sports participation by
transgender girls and women - added as a last-minute
amendment just before bill passage and not allowing time
for advocacy against its passage). (FPA OPPOSED)

Member Benefit

Collection Services

IC systems gives our members a 20% discount
on collections services.
IC System is a leading member-services collection
agency with endorsements from over 450 professional
and trade associations/societies. Why do so many groups
exclusively recommend our services to their members?
Check out just some of the benefits that your members
will enjoy when IC System becomes an endorsed collection
partner.
https://www.icsystem.com/associations/

WOMEN’S ISSUES DIVISION UPDATE
By Christina D. Brown, PsyD
Women’s Issues Division Chair

Gendered Brains or Gender Mosaics:
Thinking about Gender Differences

I

dentifying the differences between men and women
has been a frequent topic, both in the scientific
community and in popular culture. Many books aimed
at a lay audience have highlighted the many differences
in the way men and women think, relate, and act. This
is usually ascribed to underlying, foundational brain
differences, suggesting vastly different male and female
brains. For example, the bestseller Men are from Mars,
Women are from Venus by John Gray (1992) suggests that
men and women are so different that they have difficulty
understanding one another, resulting in relational conflicts.
Neuropsychiatrist Louann Brizendine wrote in The Female
Brain (2006) that the hormonal differences between men
and women affect us broadly, including hard-wiring
women to be more empathic and talkative. Of note, in
these formulations, there is a lack of space for those who
are intersex, outside the gender binary, or who do not
conform to standard gender norms.
Unfortunately, many of the claims that have been
made about the differences between men and women are
based on poor science, making it hard to know which
gender differences truly exist. Brizendine was excoriated
in a review published in Nature (2006) that criticized the
book for scientific errors, misleading commentary, and
use of citations that fail to support her statements. Further
criticisms and challenges to her use of scientific research
followed (e.g., Fine, 2010).
Several other methodological or interpretation errors
remain as potential pitfalls when reviewing gender
difference research. We are more likely to see, and
pay attention to, results that show gender differences,
whereas research that fails to show a difference may not
be published, cited, or make headlines (the file drawer
effect). Behavioral research that relies on self-report may
be misleading; self-report often fails to correlate with
actual behavior, and subjects may answer based on how
they think they should be perceived. Furthermore, several
studies (e.g., Lightdale & Prentice, 1994) have found
context to be important, as people tend to conform to
gender roles when they are being evaluated (which will
show a large gender difference) but not when they are
anonymous (which would minimize the difference).
Gender differences also seem to be exaggerated or
blown out of proportion. In 2005, Janet Shibley Hyde

proposed the gender similarities hypothesis, which
suggests that on psychological variables, men and women
are very similar, more similar than they are different.
She conducted a review of 46 meta-analyses on gender
differences, finding that 30% had trivial effect sizes and
48% were small. Therefore, 78% of all psychological
gender differences found were either small or trivial. The
exceptions to this included well-documented findings on
differences in aggression and sexuality (e.g., attitudes
about casual sex).
Hyde’s review (2005) is considered a classic, although
not without its own criticism, and was further supported by
a reanalysis of the data (Zell, 2015), using a new process
called metasynthesis. This new report also supported
the gender similarities hypothesis, showing only a small
effect size for the difference between men and women.
This means that over 75% of the gender differences
observed reflect almost 80% overlap of distribution of
males and females. When looking at individual effects,
most effects were small (46%) or very small (39%). The
largest differences were: Masculine traits (.73 M>F);
mental rotation ability (.57 M>F); noxious stimulation
(.56 F>M); importance of beauty in mates (.53 M>F); peer
attachment (.51 F>M); interest in people vs. things (.49
F>M); aggression (.45 M>F); film induced fear (.41 F>M);
confidence in physical abilities (.40 M>F); and same sex
group performance (.39 M>F).
If we find a gender difference, how can we understand
it? When a difference is found, we must determine to what
degree it is an effect of biological or sociocultural forces.
This is exceedingly difficult as it is impossible to raise a
child free of cultural influences. Therefore, in a society that
treats girls and boys differently from birth, it is impossible
to tell whether a difference is biological or whether it
results from experience.
Another common problem is that gender differences
are reported as overall group averages, and these are often
quite small, such as in the research described above by
Zell et al. (2015). The differences may not be found when
comparing two people individually. Men are, on average,
taller and more muscular than women. However, it is
not hard to find a short, scrawny man or a tall, muscular
woman. Men have, on average, larger brains than women.
continued on next page
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However, one woman may have a larger brain than her
male colleague.
Although pop science suggests there is a dichotomy
between male brains and female brains, as does some
research into mental illness (particularly the idea that
autism is an extreme male brain), it has been suggested
that sexual dimorphisms do not extend to the brain (e.g.,
Hyde et al., 2018). In other words, there is no such thing as
a male brain or female brain. In essence, the human brain
is gender neutral.
Psychologist and neuroscientist Daphna Joel (2019)
questions the idea of gendered brains and has suggested an
alternative perspective: each person’s brain is a mosaic
of male and female characteristics. Joel is a professor
of psychology and neuroscience at Tel Aviv University
who began researching this topic in preparation to teach a
course in psychology of gender.
Joel described her research in depth in her recent book
Gender Mosaic: Beyond the Myth of the Male and Female
Brain (2019). In research conducted by Joel and her
colleagues, groups of men and women were scanned using
MRI, measuring the volume of grey matter in different
regions. They found a great overlap of brain volume
between the groups, with nothing being consistently male
or female. Using averages, they identified the 10 areas with
the largest sex differences, then evaluated each subject
again to see where they fell on those ten variables.
In one sample from 2015, 281 Israeli participants were
scanned. Only 7 (2%) had either all-female or all-male
characteristics. The rest showed a mosaic, in which some
areas were more consistent with the female participants,
and some were more masculine. This can be best seen
visually in the charts published in her book and articles.
This finding was again demonstrated in two larger
samples that also included white matter volume and
cortical thickness. The areas with the largest sex
differences were not the same as in their 2015 study, which
is interesting by itself. In this sample, only 1-8% had either
all-female or all-male characteristics while the rest showed
a mosaic of both. Neural connections has been an area
suggested to be a source of gender difference, but in these
samples, 48% showed both extremes and none were either
all-male or all-female (Joel, 2019).
According to Joel (2019), we may be able to tell a
brain belongs to a biological man or woman because it has
more sex-specific features, but it does not tell us which
of those sex-specific areas it will have. This contradicts
many of the pop science books on gender differences
that suggest universal differences that pre-determine our
abilities.
In summarizing her research, Joel (2019) suggests
that it is time to discard the nature-nurture debate and stop
trying to categorize brains as male or female. Although we
tend to look for differences between men and women, it
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is possible that there are other, more important, variables
that affect our health and personality. By focusing on
gender or sex differences, we are missing many more
salient factors that could have significant health and
psychological consequences. As we embrace greater
gender diversity, looking beyond a strict gender dichotomy
in human differences will become even more important
and meaningful.
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FPA 2021 Virtual Convention
September 24 - 25, 2021

Diversity In Practice:
Coming Together
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2021 Florida Psychological Association VIRTUAL Convention

SCHEDULE

Friday, September 24, 2021
TRACK 1
9am - 10am

10am - 12pm

TRACK 2

KEYNOTE Sponsored by Origins
Psychologists are Learning Leaders
Dr. Sandy Shullman (1 CE)
Intimate Partner Domestic Violence
Dr. Christina Brown (2 CEs)

Incorporating Recent Findings from Relational Neurobiology and
Positive Psychology into Couple and Family Therapy
Dr. Weinberg (2 CEs)

Awards Luncheon/Annual Meeting

12pm - 1:30pm
1:30pm - 3pm

Transgender Mental Health
Dr. Jennifer Evans (1.5 CEs)

Consulting and Collaborating with Physicians in Integrated Care
Dr. Civiello and Dr. Osian (1.5 CEs)

3pm - 5pm

A World Divided: Closing the Gap and Shifting Perspectives
Drs. Howell, Dixon, Costas, Bruce, Williams and Zuluaga
(2 CEs)

Embracing Cultural Humility to Expand Social Justice in Lifespan
Neuropsychological Practice
Drs. Salinas and Lechuga (2 CEs)

Saturday, September 25, 2021
TRACK 1
9am - 12pm

TRACK 2

2021: Current Issues in Laws, Rules and Ethics
Drs. Stimel and Fabrikant (3 CEs Ethics)

10am - 11am

Imposter Syndrome Among Psychology Students and Trainees
Drs. Rivera and Carballea (1 CE)

11am - 12pm

Considerations for Psychological Research with, and for, People of
Color and Oppressed Intersecting Identities
Drs. Bharat, Chenneville and Gabbidon (1 CE)

12pm - 1pm

Student Poster Presentations/Lunch Break

1pm - 2pm

The Role of Psychologists in Long-Term Nursing Care
for Children with Medical Complexitites
Drs. Miller, Caskey, Carifio (1 CE)

2pm - 4pm

How to Think Like an RxP Psychologist in 2021
Dr. Rossilli (2 CEs Medical Errors)
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My Favorite Color is Rainbow: Diversity, Inclusion and Anti-Racist
Strategies for Mental Health Professionals
Dr. Gunther (1 CE)

FRIDAY COURSE DESCRIPTIONS
KEYNOTE
Psychologists as Learning Leaders:
Equity, Diversity and Inclusion in
Leadership
(1 CE general credit)
Sandra L. Shullman, PhD
Keynote address will emphasize the role of psychologists
as learning leaders, defining the many ways that psychologists
engage in leadership, and emphasizing the importance of
diversity, equity and inclusion in leadership and the betterment
of our field of psychology.
This workshop is designed to help you:
(1) Describe the concept of psychologists as learning leaders.
(2) Identify characteristics of effective learning leaders.
(3) Explain how psychologists as learning leaders can put EDI
(equity, diversity, inclusion) efforts into action.

From Margin to Center: Intimate
Partner Violence in Diverse
Communities
(2 CEs domestic violence credit)
Christina Brown, PsyD
Intimate Partner Violence (Domestic Violence) remains
a significant problem within our communities, often leading
to physical and mental suffering or fatalities, development
of intergenerational perpetration, and high costs to society.
This presentation will provide updated information on
prevalence rates of IPV, including an intersectional view of
IPV within multiple populations that may be overlooked. We
will discuss potential warning signs to assist in screening for
both victimization and perpetration of IPV and guidance on
connecting clients to community resources that can further assist
with basic needs like shelter, legal aid, and advocacy. Clinical
considerations in working with victims of IPV will be reviewed.
This workshop is designed to help you:
(1) Describe 3 warning signs of IPV in diverse populations.
(2) Outline 3 barriers to intervention/ treatment and 3 ways to
intervene with clients experiencing IPV.
(3) Identify 3 DV resources available in the State of Florida.

Incorporating Recent Findings from
Relational Neurobiology and Positive
Psychology into Couple and Family
Therapy
(2 CEs general credit)
Rick Weinberg, PhD, ABPP
In this presentation participants will learn several unique
couple and family therapy strategies that apply recent findings
from cognitive neuroscience and interpersonal neurobiology to
work with couples and families (i.e., systems therapy). Over the
past decade, with the advent and proliferation of fMRI and PET
scan research, cognitive scientists have become much better able
to understand how the brain operates in interpersonal and social
situations. Some recent findings from brain science that have
direct relevance to systems therapy will be described succinctly
and clearly, and specific treatment techniques that emanate
from this research will be detailed. There will be a particular
emphasis on interventions that: (1) moderate the amygdala and
limbic system by (2) activating the dorsolateral prefrontal cortex
(dlPFC), as these strategies can be very useful in moving couples
and family members from arguing and emotional responding
to more constructive communication. This brain-based
maneuver helps clients better regulate their emotions and more
readily and constructively manage disagreement and conflict.
A second area of emphasis will focus on the neural network
connecting the ventromedial prefrontal cortex (vmPFC),
the reward (dopaminergic) centers of the brain (e.g., nucleus
accumbens, putamen, and ventral tegmental area), and the
hippocampus (governing learning and memory). This particular
neural network is essential to the experience and anticipation
of pleasure, and of most importance—can govern how couple
and family dynamics can elevate from antagonistic to not just
tolerable, but to pleasant and enjoyable. The second part of the
workshop will describe several therapeutic strategies based in
positive psychology research that utilizes partner and relational
strengths, virtues, enjoyable interactions, and an emphasis on
the experience of pleasant and elevating emotions to: lessen
old hurts; improve communication; address conflict; promote
healing via apology and forgiveness; build (or re-build) intimacy;
and otherwise strengthen bonds in couples and families. The
presentation will ground these techniques in the dopaminergic
neural network research mentioned above. A case description
will be used to illustrate how these techniques can be used
effectively in systems-based family therapy with a depressed,
substance-addicted adolescent and his parents (Weinberg, 2014).
This workshop is designed to help you:
(1) Elucidate several parts of the brain, and specific neural
pathways involved in couple and family interaction and
therapeutic change.
(2) Demonstrate and use several therapeutic strategies to help
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family and couple clients lessen emotional responding and
communicate more effectively.
(3) To demonstrate and use several therapeutic strategies, based
in brain research, that lead to increased pleasure, healing old
wounds, deeper intimacy, and overall healthier dynamics.

Transgender Mental Health
(1.5 CEs general credit)
Jennifer Evans, PsyD
This presentation will provide a (very) brief overview of
terminology and vocabulary related to gender and sexuality.
Common presenting concerns that transgender-identified clients
bring to therapy will be discussed. Mental health protective
factors that can increase resilience among trans clients will be
identified. Health disparities (especially race-related disparities)
will be highlighted.
This workshop will help you:
(1) Discuss 4 common presenting concerns among transgender
people.
(2) List 5 protective factors that promote resilience among
transgender individuals.
(3) Identify mental health disparities that exist among
transgender-identified people with intersecting identities.

Consulting and Collaborating with
Physicians in Integrated Care: How
Psychologists can Enhance Patient
Health Outcomes
(1.5 CEs general credit)
Cathleen Civiello, PhD, ABPP and Sarah
Osian, PhD
This introductory workshop is designed for
those new to or considering transitioning into
an integrated care environment. The various approaches to
effectively working with physicians and patients in integrated
care will be discussed. Considerations for how this environment
differs from traditional private practice and traditional consulting
practices will be explored.
This workshop will help you:
(1) Explain the difference between traditional and private
practice, consultation in organizational settings, and
consultation in integrated care when working with
physicians.
(2) Describe specific clinical and consulting skills that are
critical to practice in integrated care.
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(3) Recognize specific clinical skills that add value in consulting
to patients with chronic pain and patients considering
bariatric surgery.

A World Divided: Closing the Gap and Shifting
Perspectives
(2 CEs general credit)
Gary Howell, PsyD; Patricia Dixon, PsyD;
Lisa Costas, PhD; Mychael Bruce; Julie Williams;
Carolina Zuluaga
We are living in a divided world and clinicians encounter the
impact of this on our patients. This is an experiential workshop
that will challenge clinicians to process the implications of
racism, anti-Black racism and will create a space to discuss ways
to close the gap and shift participants’ perspectives.
This workshop is designed to help you:
(1) Describe and discuss impact of racism and anti-Black racism
on overall mental health and well-being of patients of color.
(2) Explain the role of power and privilege in the perpetuation
of racism in our world and how it impacts marginalized
patients.
(3) Demonstrate and understanding of how to close the gap and
be a more culturally competent clinician.

Embracing Cultural Humility to Expand Social
Justice in Lifespan Neuropsychological Practice
(2 CEs general credit)
Christine M. Salinas, PsyD and
David Lechuga, PhD, ABPP
Diverse populations can face increased risk for
medical,neurological, and psychiatric disorders combined
with reduced access to healthcare related to insurance barriers,
transportation barriers, and culturally and linguistically
appropriate providers. This workshop will provide an overview of
existing healthcare disparities for diverse populations, along with
tools and strategies for creating a more equitable environment
that serves people with (neuro)psychological disorders.
This workshop will help you:
(1) Participants will describe how racism, bias, and
stigmatization affect their work as a healthcare provider.
(2) Participants will define Equitable Assessment and
Intervention Models
(3) Participants will describe the importance of Cultural
Psychology Pledge, or equivalent.

SATURDAY COURSE DESCRIPTIONS
2021: Current Issues in Laws, Rules and
Ethical Issues
(3 CEs for Ethics)
Craig Fabrikant, PhD and
Carolyn Stimel, PhD, ABPP
Review of changes in Florida law and Federal
laws affecting psychological practice over the past
two years, accompanied by a discussion of common
ethical dilemmas.
Review of actions of the regulatory Board of
Psychology over the past two years.
Discussions of how these interact with ethics
will be interwoven with each law/rules that is discussed as many
of them do raise ethical dilemmas. Review how to respond when
a clinical case goes into the legal arena.
This workshop is designed to help you…
(1) Apply potential implications of legal changes to office
practices and procedures.
(2) Understand how to minimize risk of adverse events in
psychological practice.
(3) Be able to discuss options when they encounter unethical
practice.

Imposter Syndrome among Psychology
Students and Trainees
(1 CE general credit)
Rita M. Rivera and Denise Carballea
This workshop is designed to help you:
(1) Discuss the characteristics and prevalence of
imposter syndrome among psychology students
and trainees.
(2) Analyze the different factors that may
contribute to imposter syndrome among
psychology students and trainees.
(3) Discuss the psychological and academic impact of imposter
syndrome among psychology students and trainees.

My Favorite Color is Rainbow:
Diversity, Inclusion, and AntiRacist Strategies for Mental Health
Professionals
(1 CE general credit)
Christina B. Gunther, Ed.D.
Research has suggested that we cannot expect to gain
cultural competence, diversity awareness, or become anti-racist

without specific, guided pedagogy facilitated by educators or
mentors (Vande Berg, Paige & Lou, 2012). Along with this
pedagogy must come the notions of power, privilege and social
justice and our own understanding of our place within those
paradigms. This course starts with guiding the learner to
recognize their own dimensions of diversity that have influenced
their perceptions of the world. Next, we will address implicit bias
and structural racism within the mental health and healthcare
systems. Tools to disrupt and dismantle implicit bias and racism
will be shared, along with ideas about how to best be inclusive
within the professional practice of psychology.
This workshop will help you:
(1) Analyze your own dimensions of diversity that shape your
perceptions of the world.
(2) Assess systems of power, privilege, and systemic racism in
current U.S. culture.
(3) Create a plan for an inclusive professional practice within
the opportunities and confines of today’s diversity climate.

The Role of Psychologists in Long-Term Nursing
Care for Children with Medical Complexities
(1 CE general credit)
Colleen Miller, MS; Cailyn Caskey, MS;
Michael Carifio, PhD
A medically complex population includes individuals with
severe disabilities likely affecting multiple organ systems and
typically requiring 24 hour medical and technological support
for survival. For these patients, full-time residential placement
is often necessary, and can include infants, children, teens and
adults. The sub-acute pediatric nursing facility is a unique and
specialized environment presenting challenges to adaptation and
growth across the developmental lifespan. Doctoral practicum
students and Clinical Psychologists are well suited to functioning
as medical team members in this environment, and are skilled in
addressing mental health symptoms expressed in this complex
medical environment. Common psychological issues and
techniques for intervention are described.
This workshop will help you:
(1) Distinguish medicaly complex patients, their medical
conditions and illustrate common settings and placements
typically appropriate for these patients.
(2) Discuss aspects of a long term nursing care environment
frequently seen for medically complex patients and
explain important elements of a pediatric nursing home:
Admissions, team functioning and elements of day to day
care.
(3) Explain a psychologist’s role in a long term medically
complex nursing setting and characterize psychological
techniques applicable to this setting.
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SATURDAY COURSE DESCRIPTIONS
Considerations for Psychological
Research with and for People of Color and
Oppressed Intersecting Identities in the
U.S.
(1 CE general credit)
Bharat Bharat; Tiffany Chenneville, PhD;
Kemesha Gabbidon, PhD
This course frames approaching psychological
research within the context of Critical Race Theory,
which is prominent in working with today’s
increasingly diverse American population, especially
people of color with oppressed intersecting
identities. By focusing on and discussing vital
methodological and ethical issues, this course satisfies the
content requirements as listed below. Psychologists, researchers,
and students will benefit equally and be better prepared to work
with a variety of sub-populations.
This workshop is designed to help you:
(1) Utilize Critical Race Theory and Psychology to conduct
more informed psychological research.
(2) Discuss, explain, and demonstrate the importance of using
and working with diverse samples.
(3) Examine methodological challenges and approaches
to effectively work with people of color with oppressed
intersecting identities.
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How to Think Like an RxP Psychologist
in 2021
(2 CEs medical errors)
Chris Rossilli, PhD
This course has reviewed how the bio-psycho-social
approach of assessing the whole person, differential diagnosis,
knowledge of laboratory tests, and psychopharmacology can
better assist the psychologist in communicating with their
patients and other members of the healthcare community with
the goal of preventing medical errors.
The workshop will help you:
(1) Define medical errors and analyze the risks associated with
misunderstanding concepts of psychopharmacology.
(2) Assess, review, and discuss medical terminology, laboratory
tests and the bio-psycho-social approach.
(3) Summarize and discuss psychotropic medications and side
effects of medications.
(4) Analyze medications that may cause harmful side effects and
adverse events to vulnerable populations.
(5) Summarize how psychological disorders mask as medical
disorders.
(6) Review and discuss current APA based psychopharmacology
guidelines.

2021 FPA Virtual Convention
Diversity in Practice: Coming Together
REGISTRATION FORM
(One Registrant per form) - PLEASE PRINT OR TYPE

Name ____________________________________________________________________________________________________
Address __________________________________________________________________________________________________
City _______________________________________________________State ________ Zip Code ________________________
Daytime Phone # (

)_____________________________________________________________________________________

E-mail _________________________________________________________________________

REGISTRATION FEES
(PLEASE CIRCLE
Member
Member
FPAGS Student
Non-Member FPAGS Student
YOUR CHOICE)
(Before July 31)
(After July 31)
Member		
Non-Mem
					

Convention Fee for Both Days

$200

$250

$0

$350

$50

You will gain access to the virtual convention through an app.
We will send out a link to the app within a week of the convention.
You’ll be able to visit our sponsors and exhibitors throughout the convention.

CANCELLATION POLICY: Early bird registrations must be postmarked by
July 31, 2021. Cancellation requests made before July 31 will be refunded in full.
A 20% handling charge will be assessed for cancellation requests post-marked
between July 31 and Sept. 1, 2021. No refunds for cancelled registrations after Sept. 1.
Registration cut-off is Sept. 1, 2021.
Cancellation requests must be made in writing. NO EXCEPTIONS will be made.
PAYMENT METHOD (CIRCLE):

MasterCard

VISA

AMX

Choose one per session.
FRIDAY, SEPTEMBER 24, 20217:00 – 8:00 am Breakfast
9:00 – 10:00 am KEYNOTE Sandy Shullman - 1 CEU
10:00 – 12:00 pm Intimate Partner Violence - 2 CEUs
10:00 – 12:00 pm Incorporating Recent Findings
from Relational Neurobiology and Positive Psychology into
Couple and Family Therapy - 2 CEUs
12pm – 1:30 pm AWARDS LUNCHEON/ANNUAL MEETING
1:30 – 3:00 pm Transgender Mental Health - 1.5 CEUs
1:30 – 3:00 pm Consulting and Collaborating with
Physicians in Integrated Care - 1.5 CEUs
3:00 – 5:00 pm A World Divided: Closing the Gap and Shifting
Perspectives - 2 CEUs
3:00 – 5:00 pm Embracing Cultural Humility to Expand Social
Justice in Lifespan Neuropsychological Practice - 2 CEUs
SATURDAY, SEPTEMBER 25, 2021
9:00 – 12pm 2021 Current Laws, Rules & Ethics - 3 CEUs
10:00 – 11:00 am Imposter Syndrome Among Psychology
Students and Trainees - 1 CEU
11:00 – 12:00 pm Considerations for Psychological Research
for People of Color and Oppressed Intersecting Identities - 1 CEU
12pm – 1:00 pm STUDENT POSTER SESSION/CONTEST
1:00 – 2:00 pm The Role of Psychologists in Long-term
Nursing Care for Children with Medical Complexities - 1 CEU
1:00 – 2:00 pm Diversity, Inclusion and Anti-Racist
Strategies for Mental Health Professionals - 1 CEU
2:00 – 4:00 pm How to Think Like a RxP Psych - 2 CEUs

Discover

Card # __________________________________________________________________________
Exp. Date ________________________________________________________________________
3-digit CVC# (or 4 for AMX) ________________________________________________________
Print Cardholder’s Name ____________________________________________________________
Signature ________________________________________________________________________

Register by mailing this
form with credit card
or check made payable
to FPA. Mail to:
FPA Convention
408 Office Plaza Dr.
Tallahassee, FL 32301
Fax your registration
to (850) 344-9085 or
register online at
www.flapsych.com
Questions?
Call (850) 656-2222
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Sponsors/Virtual Exhibitors Wanted!

2021 FPA VIRTUAL CONVENTION
September 24 & 25, 2021

SPONSORSHIP REGISTRATION
Company: _______________________________________________________________________________________
Contact:_________________________________________________________________________________________
Phone: _________________________________________________________________________________________
Email: __________________________________________________________________________________________

 Speaker/Presenter Sponsor ‐ $1,000
 Gold Sponsor Package ‐ $500
 Check (payable to FPA)

 Visa

 Silver Sponsor Package ‐ $300

 Build Your Own Sponsorship $__________
 MC

 Amex

 Discover

Name on credit card: ____________________________________________________________________________
Card #: ___________________________________________ Expiration: ___________** Security Code___________
Billing Address: ___________________________________________________________________________________
Signature: _______________________________________________________________________________________
(**Security code for V/MC/D is 3‐digit # on the back of the card. Amex has 4‐digit # on the front of the card.)

Contract due to Kim Campbell by September 10, 2021
Return to Kim @ Florida Psychological Association
408 Office Plaza Drive; Tallahassee, FL 32303, via fax (850) 344‐9085
kim@flapsych.com
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2021 FPA Convention
September 24‐25, 2021
VIRTUAL
GOLD SPONSOR ‐ $500






3 min. video provided by sponsor for virtual exhibit hall
Full page ad in FPA's magazine, Florida Psychologist ($575 value)
Banner ad on website for 3 months ($399 value)
Transition/Break video ad in a webinar
Logo promotion on FB, LinkedIn and Twitter

SILVER SPONSOR ‐ $300






3 min. video provided by sponsor for virtual exhibit hall
Half page ad in FPA's magazine, Florida Psychologist ($375 value)
Banner ad on website for 1 month ($150 value)
Transition/Break video ad in a webinar
Logo promotion on FB, LinkedIn and Twitter

SPEAKER SPONSOR ‐ $1000







Exclusive sponsorship of a particular webinar or speaker
3 min. video provided by sponsor for virtual exhibit hall
Recognition at the beginning and throughout the webinar
Banner ad on website for 3 months ($399 value)
Logo promotion on FB, LinkedIn and Twitter
Full page ad in FPA’s magazine, Florida Psychologist ($550 value)

BUILD YOUR OWN SPONSORSHIP
❏
❏
❏
❏
❏
❏
❏
❏

$100 3 minute video for virtual exhibit hall (you provide)
$200 Banner ad on FPA’s website for 3 months ($399 value)
$75 Banner ad on FPA’s website for 1 month ($150 value)
$200 Full page ad in FPA’s magazine, Florida Psychologist ($575 value) Fall issue
$150 Half page ad in FPA’s magazine, Florida Psychologist ($375 value) Fall issue
$125 Quarter page ad in FPA’s magazine, Florida Psychologist ($250 value) Fall issue
$100 Transition/Break video advertisement in a webinar
$25 Logo promotion on FB, LinkedIn and Twitter

TOTAL $_________________________________________
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2021 Call for Award Nominations
Nominations are being accepted for the following awards:
The Florida
Psychological
Association is
seeking nominations
for awards to be
announcement
during our virtual
convention,
September 25, 2021.

Child, Adolescent, and Family Division Outstanding Member:

Awarded to a psychologist or student member who has made a significant contribution
to the field of child, adolescent, and family psychology on a local or state level. Students
may self-nominate with the endorsement of the supervisor attesting to their qualifications.
FPA’s Child, Adolescent and Family Division is expected to offer a nomination for this, while
nominations from outside the division are encouraged.

Dr. Michael B. Spellman Award for Ethical Contributions to Psychology:

Awarded to a psychologist who has made outstanding ethical contributions to the
community, as well as FPA. This may be through civic groups, educational, leadership in
FPA, etc. This meritorious performance may continue over the course of a year or a longer
period of time.

Early Career Contributions to Psychology:

Awarded to a psychologist early in his or her career who has made outstanding
contributions to FPA and/or the profession of psychology. To qualify they should have been
licensed as a psychologist for less than ten years.

Outstanding Contributions to FPA:

Awarded to an individual who has made significant contributions to FPA. This meritorious
performance may be in a wide variety of areas such as legislative, advocacy, outstanding
CPE contributions, etc. They may be over the course of a year or longer.

Outstanding Contributions to Psychology in the Public Interest:

This is awarded to an individual who has made contributions that have directly served in the
interest of the public. The Professional and Public Information Committee is expected to
make recommendation in this regard, but nominations may come from those outside this
committee as well. This could be awarded for pro bono work, extensive public service talks,
advocacy efforts, preventative interventions, etc.

Psychologist of the Year:

This is awarded to a psychologist who has made significant contributions to the profession
of psychology in the immediate past year. The contributions may be to FPA in particular or
psychology in general at the local, state or national level.

What a Woman:

Awarded by the Women’s Issues Special Interest Division to a psychologist who has made
significant contributions to FPA and the profession of psychology. This award may be given
to a male or female. While this division is expected to provide a nominee, nominations may
come from those outside the group as well.

Nominations may be
faxed to:
(850) 344-9085
or emailed to:
Kim@flapsych.com
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FAX NUMBER: (850) 344-9085

Rules:

1. Send your nominations to the following address:
FPA Awards Committee, 408 Office Plaza Drive, Tallahassee, FL 32301
2. Nominations may be faxed to: (850) 344-9085 or emailed to kim@flapsych.com
3. FPA Central Office must receive nominations by 5:00pm, Monday, Aug. 1, 2021 in order to be
considered. We cannot make exceptions to this deadline.
4. Only members can nominate members. Use of the nomination form is not required, but is preferred.
If you choose to use another form, you must provide all the information required on the official form in
order for your nomination to be considered.
5. Nominees must be members of FPA in good standing. You may contact FPA to verify this information.
6. FPA is not required to bestow any or all of the aforementioned awards.

(Please print or type legibly)
Your Name:________________________________________________________________________________
Your E-mail Address:_________________________________________________________________________
Your Phone Number:_________________________________________________________________________
Name of Nominee:__________________________________________________________________________
Award for Consideration:_____________________________________________________________________
How long have you known this person:__________________________________________________________
Why does this person deserve this award? Please be sure to include details explaining how or why this person
meets the criteria listed for the award. You may use an additional sheet if necessary.
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THE FLORIDA PSYCHOLOGICAL
ASSOCIATION IS NOW ACCEPTING
STUDENT PROPOSALS OF
ORIGINAL SCHOLARLY WORK!

SUBMIT BY AUG/1/2021!

SUBMISSIONS

WILL BE CONSIDERED FOR AWARDS.
SEND YOUR SUBMISSIONS HERE:

https://forms.gle/FyntLJqEWwTt4maj9

FPA's Student Poster Sessions will be on Sept. 25/2021
All FPA student members receive
complimentary registration!
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Florida Psychological Association (FPA)
2021 Conference - Student Poster Submissions
(September 25th, 2021)
The Florida Psychological Association of Graduate Students (FPAGS) is sponsoring
a virtual poster session at the FPA Annual Convention on Saturday, September 25th, 2021.

Who should apply: Undergraduate, graduate, and post-doctoral students conducting
psychological research.
Types of research: Empirical (quantitative or qualitative) studies or non-empirical
(theoretical/review) projects.
Abstract Deadline: August 1st, 2021 (early submissions will be considered)
Poster Submission: August 20th, 2021
FPA Poster Session Guidelines and Disclaimer
●

Posters must represent research that has been entirely completed by students. If research
being presented is part of a larger project led by a faculty member, a student may only
present the content for which they are responsible. If a group of students worked on a
project together, this material can be presented if one lead presenter is identified with the
other students registering as co-presenters.

●

Categorization in terms of empirical or non-empirical occurs at time of submission and
subsequent changes are not permitted.

●

Posters in the non-empirical category include concept-driven literature reviews. This
category does NOT include research proposals for empirical projects, NOR does it
include empirical projects without data analyses.

●

Projects presented at university symposia and undergraduate venues are permitted for
presentation at the FPA Poster Session, but projects presented at national conventions are
not.

●

Projects need not be complete at time of submission, but all data for empirical projects
must be collected and analyzed by the date of presentation. Projects not meeting this
requirement will be excluded from competition and/or may be withdrawn from the poster
session without refund.

●

All listed presenters must be registered attendees. You can view session topics and
register online here.

●

Please use the following template to prepare your submission.

●

Submit your presentation here: https://forms.gle/FyntLJqEWwTt4maj9

●

If you got any questions, feel free to contact FPAGS Chair, Rita Rivera, at
ritamrivers@gmail.com

Dr. Kate Brown has sponsored a new award:

Student Advocacy in Action = $200 cash
for a poster that showcases student work that directly impacts
the lives of an underserved community in Florida.
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Florida Psychological Association
Call for Nominations

Rules:
1. Self‐nominations are acceptable.
2. A nominee must receive ten (10) nominations in order to be listed on the final ballot.
3. Only Regular, First Year, Second Year, Third Year, Federal, Active‐Duty Military, Semi‐Retired, Senior
Psychologist and Retired members in good standing as of July 1, 2021 may run for office or submit
nominations. Associate, out‐of‐state, affiliate and student members are not eligible.
4. You may only submit one nomination form ‐ subsequent forms shall not be counted.
5. Nominations must be received by Monday, August 9, 2021 at 5:00 pm EDT to be counted.
6. To be eligible for nomination as an FPA officer at the state level, the nominee must have held a
leadership position in a division, special interest group, or chapter as an officer, chapter representative to
the Board of Directors, or member of a FPA chapter or state‐level standing board or committee for no less
than one year.

Nominations must be received by Monday, August 9, 2021 at 5:00pm EDT.

I wish to nominate the following individual(s) for FPA office:
FPA President‐Elect, President‐elect term commences January 1, 2022; Presidency in 2023;
and Immediate Past President in 2024.
Name of Nominee:
FPA Secretary, 2‐year term. Term commences in January 1, 2022 and expires December 31,
2023.
Name of Nominee:
Nominated by:

(Required – Print legibly or type. If we cannot read your name the nomination will not count.)

Your Signature: ______________________________________________________
(Required ‐ The form will not be counted without a signature.)

Received no later than Monday, August 9 at 5:00pm EDT.
MAIL or FAX to:

Email to:
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FPA Nominations
408 Office Plaza Drive
Tallahassee, FL 32301
FAX: 1 (850) 344‐9085
carolyn@flapsych.com

Political Committee Contributors
Thank you to all current members of the Florida Psychologist’s Political Committee (formerly known
as PAC) that have given so generously! Through these monetary contributions, FPA has been able
to support candidates who show a commitment to enhancing the mental health of Florida’s citizens.
Thank you! As of July 2020.

Russell Addeo
Michelle Bishop
Christiane Blanco-Oilar
Deborah Bloome
Steve Bloomfield
Lori Blum
Tom Bonner
Ernest Bordini
Russell Bourne, Jr.
Ana Kelton-Brand
Arthur Brand
Stacy Carmichael
Audrey Cleary
David Coe
Lauren Cohn
Robin Cohen
Cathleen Connolly
Myles Cooley
Angela Cusimano
Deborah Day
Justin D’Arienzo
Nicholas DePrima
Vered Dor
David Dupere
Nasrin Erfanian
Geffen Godder
Barbara Goldman
Daniel Goldman
Jessica Goodman
Joshua Gross
Judith Gulko

Susan Hagen
Marcia Hausman
Robert Heller
Andrew Hicks
Jennifer Howell
Caryl Keating
Larry Kubiak
Damon LaBarbera
Harold Linde
Scot Machlus
Joan Magill
Leon Mandler
Judith McCleary
Adrine McKenzie
Geysha Menendez-Martinez
Laurie Mintz
D’Lane Miller
Gloria Montes de Oca
Amy Mulholland
Georgann Norton
Anna Maria Patino-Fernandez
Sarah Patton
Karla Pena-Rosa
Daniel Philpot
Daniel Proto
Elisabeth Reading
Susan Recinella
Cynthia Reynolds
William Riebsame
Michael Rodgerson
George Royal

Rachael Russell
Patricia Ryan
William Samek
Wendy Satin Rapaport
Melina Scally
Anne Selvey
Ellen Shapiro
Harold Shinitzky
Wade Silverman
Lata Sonpal
Carolyn Stimel
Michael Tallman
Edward Taylor
Taylor Thompson
Susan Trutt
Jessica Vassallo
Nancy Vrechek
Jennifer Watson
Marcy Weinberg
Rose Zayco

DONATE
TODAY!
CLICK
HERE!
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Sustaining Members
A special thanks to our sustaining members for their continued support!
To become a sustaining member, send in the form below. Thank you for your generosity!
As of July 2020

Yianoula Alexakis
Wende J. Anderson
Camille Benito
Serena L. Bloomfield
Ernest J. Bordini
Philip C. Boswell
Russell Bourne, Jr.
Arthur H. Brand
Rhonda S. Cameron
Joan Carrillo
Eliz Centeno
Julie Marie Cessna-Palas
Nickeisha Clarke
Laura Cohen
Nasrin Erfanian
Craig Fabrikant
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Franklin Foote
Teresa Marie Goff
Barbara L. Goldman
Joshua M. Gross
Jane Ellen Harris
Suzanne L. Keeley
Ana Kelton-Brand
Tim Ketterson
Peter Knox
Bryan Koesler
Larry C. Kubiak
Harold R. Linde
Christine Lloyd
Joan T. Magill
Ann Monis
Tracey Morse

Georgann Norton
David M. Parlapiano
Nilsa Rivera
Chris Rossilli
William R. Samek
Wendy Satin Rapaport
Anne S. Selvey
Gabriel Sirkman
Michelle Slapion-Foote
Lisandra Torres-Aponte
Lori Vallelunga
Kristi Van Sickle
Marcy Weinberg
Albert Zbik

1

2

3

Summer 2021

Dr. Samuels described a program dedicated to:
a. Mood disorders
b. First time psychotic breaks
c. Medication utilization
d. Eating Disorders
Dr. Shinitzky described FPA activities to
include:
a. Town halls
b. Advocacy
c. List serve information
d. Monthly support groups
e. All of the above
Dr. Slapion-Foote discusses the nature of:
a. Eating disorders
b. Resuming activities after COVID
c. Self care
d. FPA’s convention

?
?
?

?

CPE?Quiz

?

?
?
?

4

Dr. Salinas described the benefits of FPA
membership as including:
a. Access to consultation
b. Karaoke
c. A sense of professional place
d. CE programs
e. All of the above

5

Dr. Hicks’ article asked members to:
a. Begin prescribing programs
b. Spend a week on advocacy
c. Advise him of any connections with 		
legislators
d. Work in eldercaring coordination

6

Dr. Brown’s article proposes that male and
female brains:
a. Are more alike than different
b. Are the same
c. Differ due to evolution
d. Support conventional gender roles

Name:
Address:								Date Completed:
City:									State:		Zip:

I confirm that I personally have completed this quiz.
Signature:										License#:
Evaluation of Program (Please Circle)
1. The content of articles was: (Excellent) 1 2 3 4 5 (Poor)
2. The CPE Quiz covered the article content: (Excellent) 1 2 3 4 5 (Poor)
3. The content of the articles was of sufficient psychological content: (Excellent) 1 2 3 4 5 (Poor)
*Free Benefit for FPA Members Only. Non-member submissions accepted with membership application and dues.
To receive free CPE credit, send completed quiz to: Free CPE, 408 Office Plaza Drive, Tallahassee, FL
32301-2757 / Fax: 1-850-344-9085
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