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President’s Message:
Challenges and Gratitude
by Terilee Wunderman, Ph.D., President
tw@drwunderman.com
Upon reaching the close of my first year as Chapter
President, I feel both grateful and inspired by our Chapter’s camaraderie, sensitivity, and
strength. We’ve had quite a year serving the mental health needs of a changing and
challenged community faced with several major crises, both here in Miami-Dade-Monroe as
well as around the world. While we endured directly Hurricane Irma, I haven’t met anyone
yet who doesn’t know someone personally in Puerto Rico, the Virgin Islands, Cuba,
Mexico, Houston, Sonoma, or wherever the elements disrupted daily life significantly, often
in life-threatening ways.
I found myself, as I imagine you all did, wondering which charity to send my
donations as there were, and still are, so many families and communities in need. At the
same time, I like all of you in some way, have had to clean up, repair, and even rebuild our
homes, families’ and neighbors’ homes, offices, schools, parks, etc. Also at the same time,
we’ve been serving our clients and all those touched directly or vicariously by profoundly
disturbing acts of violence, leaving us to cope with subtle and not-so-subtle pervasive
effects of trauma. As we learned at our recent MDMPA workshop with psychologist and

University of Miami Professor, Guerda Nicolas, Ph.D., there is no DSM diagnosis for
vicarious traumatization. Yet we all know what it is, and we all cope with it to some degree
in our daily lives. Our self-care and our ability to support each other are keys to enduring
well through these challenging times.
My heartfelt gratitude goes to the FPA email listservs where, through simple key
strokes, my colleagues and I can get support, information, clarity, referrals, research, humor,
and inspiration. I so appreciate how we reach out to one another, offering input from our
own experiences and how we strive to support our work as clinicians, educators, and
business owners. Our advocacy for our profession is so needed at this time.
The challenges with insurance and the struggles to be respected as the honorable,
scholarly, and dedicated professionals that we are seems more stressful and complicated
than ever. The threats of major cuts to insurance provisions along with the already deep cuts
to our compensation rates leave me wondering how we can truly serve clients in need,
especially those who work hard for their insurance coverage and are truly grateful for low
co-payments so they can come for weekly therapy sessions. Without those of us willing to
see some folks at reduced rates, many clients would have to settle for therapy as an
occasional indulgence rather than the clinical treatment we know would truly benefit them. I
appreciate the dynamic email discussions about how to handle insurance companies while
respecting differences in how we choose to accept, refuse, or negotiate our compensation
rates.
I am most grateful to my Chapter Board who have supported and guided me this
year with their warmth, brilliance, dedication, and humor. I have learned, and am still
learning, from each and every one. My seasoned colleagues are my big sisters and brothers,
offering caring and wise shoulders to lean on. My up-and-coming colleagues and students
are deeply inspiring and remind me of why I chose this profession some forty years ago as
an undergraduate crisis phone volunteer. We are a much-needed profession, regardless of
how we are valued by the corporate or political worlds, and we make beautiful and powerful
differences in our clients’ lives.
I look forward to this next year in continuing to expand the support of our
profession. May we help strengthen our common devotion and dedication to greater health
and well-being for all. I also look forward to guiding and supporting our new PresidentElect, Karin Lawson, Psy.D., as she steps into this position of holding steady for the greater
health and well-being of our fine Chapter.
=================================================================
Gratitude unlocks the fullness of life. It can turn a meal into a feast, a house into a home,
a stranger into a friend. – Melody Beattie
=================================================================
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A Message from the President-Elect
by Karin Lawson, Psy.D., President-Elect
karin@drkarinlawson.com
Hello dear colleagues in Miami-Dade and Monroe (MDM)!
I'm incredibly excited to be your President-Elect and look
forward to soaking in the goodness of the current board, chairs
and representatives, learning from their organization
expertise. I recognize that many of you may not know me. I'd
love to share a bit so we don't feel like such strangers.
For lack of a better description, I've been a lurker for some time in the MDM
Chapter. As an eating disorder specialist, I have been actively immersed in that niche and
those professional circles, locally as well as nationally. I'm currently the Vice President of
the International Association of Eating Disorder Professionals – Miami Chapter and was a
clinical director at Oliver-Pyatt Centers (OPC) in South Miami for 5 years (2010-2015).
One of the things that I am passionate about, and hope to make part of my service to you, is
really knowing and keeping up with the changing landscape of higher levels of care in the
area. As someone who really values residential, partial-hospitalization, and intensive
outpatient levels of care, I'm invested in knowing treatment centers that are clinically solid
and close to home, although there can also be great benefit to going out of state for
treatment, if the resources are available to a client.
After leaving OPC for a change of pace, I went into private practice in the MiMo
District in 2015, which is a fun area of Miami. I have loved keeping my specialty work,
while also having more diversity in client presentation. This change in my work has also led
me to pursue a broader range of colleagues for referral, consultation and collaboration
outside of the eating disorder world, hence being more active in our chapter! Other areas of
professional experience and interest include: survivor guilt among cancer survivors, general
existential and identity issues around new medical diagnoses, as well as best practices for
peer consultation groups. I personally enjoy working with adults in both group and
individual psychotherapy.
On a personal note, I was raised in rural Oklahoma, came to Florida for graduate
school at Nova Southeastern University (drawn in by the health psychology concentration),
went to University of California-Davis for internship and post-doc, and dipped my toe in
private practice in Pasadena, CA before coming back to south Florida in 2010. I identify as
a DINK (double income, no kids) and love to spend my free time reading, writing, being in
nature and grooving to a variety of musical styles. One fun fact is that I spent two and a half
weeks in Africa (Tanzania and Kenya) this past May for my 20-year wedding anniversary.
I truly hope to meet each and every one of you, as well as hear your hopes and
thoughts for the MDM chapter in the upcoming years. Please do not hesitate to introduce
yourself to me over the course of 2018. I'll be attending the majority of events as I learn the
ropes for 2019. All the best, Karin
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Getting Comfortable with the In-Between:
From Doctoral Intern to Post-Doc
By Carolyn Rubenstein, Ph.D.
carolyn.rubenstein@gmail.com
“Honor the space between no longer and not yet.” – Nancy Levin
While brainstorming topics for this article, I noticed myself
thinking like an outsider, unable to claim any particular professional
hat. The journey to become a licensed psychologist is filled with many transitional
periods—from doctoral student to doctoral candidate, from practicum clinician to doctoral
intern, from post-doc to licensed psychologist. However, such transitions are not unique to
this journey. Life itself is filled with such phases as well. And that is one that I can
confidently claim—the hat of someone who has crossed many thresholds and will continue
to do so even after licensure. So how can we flourish while moving towards the next phase?
The most important lesson I’ve learned is to focus on where I am right now or, as
my teenage clients would say, resist “future tripping.” For me, this means taking the time to
recognize the work it has taken to arrive at this moment and to validate the strength required
to get here (without jumping ahead to focus on the strength that will be required to reach the
next phase). It is important to recognize what roads we’ve traveled and to give ourselves
credit and space to rest before jumping forward. Remaining mindful of the present allows us
to fully experience the current state of our lives without lapsing into judgment. This
provides space for more self-compassion and less self-criticism.
In addition, I have learned that my mind likes to start recognizing the negatives
associated with the current phase (e.g., all of the privileges I don’t have yet). Instead, it is
helpful and so much more enjoyable to magnify the positive aspects of one’s current
situation. When focusing on the positive, we may even notice that these silver linings may
be unavailable in the next phase and thus need to be relished now. For example, as a
doctoral intern and now a post-doc, I am grateful for the abundant supervision and training I
receive and the built-in support system; however, when I become a licensed clinician, this
support may not be so easily or abundantly available.
Lastly, learning to accept the awkwardness of the in-between has been critical to my
ability to flourish. When I started as a doctoral intern, I was embarrassed to claim that I was
still a trainee and not yet a doctor. I worried that it might hinder others from seeing my
strengths, but I found the reverse to actually be true. When I accepted the title of trainee and
my current place in my professional journey, my confidence manifested more in my
interactions and seemed to affect others’ view of my capabilities. People value honesty and
vulnerability—especially in mental health professionals, since we are modeling exactly
what we ask our clients to do (i.e., presenting themselves honestly and vulnerably). As a
post-doc, I’ve found this to be equally true. While I have my doctorate and have completed
the majority of my academic training, I am not yet licensed. I enjoy talking to potential
clients about the journey of becoming a licensed psychologist. In fact, I’ve found that many
don’t know the difference between an unlicensed clinician and a licensed psychologist, so
I’ve been able to educate them on the intricacies of the profession. I’ve also felt surprisingly
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fortunate that no potential client has decided not to work with me after learning that I am
still working towards licensure. The conversations become easier with practice and the
anxiety, like all anxiety, has decreased as I continue approaching the uncomfortable
conversations rather than avoiding them.
Reflecting on the current phase of my growth, I am grateful to work in a field with
so many in-between phases. They have been fundamental to both my professional and
personal growth—instilling in me the useful ability to tolerate discomfort, overcome fear of
judgment, and truly honor the present.
(Editor’s Note: Dr. Rubenstein’s article is part of the MDMPA Newsletter’s efforts
to highlight trainee and ECP (Early Career Psychologist) contributions. For every
newsletter, we invite contributions from doctoral interns, post-docs, and early career
psychologists on training and licensure transitions. If you are interested in writing or know
an early career FPA member who may be, please direct them to email submissions to
cleary@draudreycleary.com.)

================================================
Trust yourself. You know more than you think you do. – Benjamin Spock

================================================
Education Committee Update
by Samantha Carella, Psy.D., ABPP,
and Judith Migoya, Psy.D.
Continuing Education Chairpersons
s.carella@mailppa.com; j.migoya@mailppa.com

We had a break from CE events over the
summer, but we are now back into the swing of
things!
Our last workshop on October 20 at the UM Psychology Conference Center (Thanks
Dr. Frank Foote!) given by Dr. Guerda Nicolas on “Understanding & Managing Vicarious
Traumatization” was excellent. We want to
extend our appreciation to Dr. Nicolas for
sharing her knowledge and passion! We were
very impressed and gained so much from
attending. We hope to have her back in the
near future. (From left to right: Dr. Terilee
Wunderman, MDMPA President; Dr. Lauren
Carbonell, MDMPA Membership Chair; Dr. Guerda
Nicolas, Professor in Educational and Psychological
Studies at the University of Miami; Chrismerli
Rodriguez, BA, Assistant to Dr. Nicolas; Heather
Winters, LMHC, Executive Director of the Melissa
Institute; Dr. Samantha Carella, MDMPA Education Chair; Dr. Leticia Perez, MDMPA member. )
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We had another workshop presented by Dr. Eric Storch from Rogers Behavioral
Health on November 8th at the Family Resource Center (Thanks, Dr. Oren Wunderman!).
The topic was Autism Spectrum Disorder and comorbid Anxiety/OCD, a very complex yet
typical presentation for a lot of those individuals on the Autism Spectrum. Dr. Storch has
been our guest speaker in the past, and his lectures are always informative as well as
entertaining. We were glad to welcome him back to our chapter for another enriching
workshop.
From left to right:
Dr. Oren Wunderman, MDMPA
Member; Dr. Lauren Carbonell,
MDMPA Membership Chair;
Dr. Terilee Wunderman, MDMPA
President; Dr. Samantha Carella,
MDMPA Education Co-Chair;
Dr. Judith Migoya, MDMPA
Education Co-Chair;
Dr. Eric Storch, Clinical Director at
Rogers Behavioral Health

Our final meeting for the year
should be a grand one! We will
be hosting a combined Holiday
Luncheon and Networking
Event at the Peacock Garden Café on Sunday, December 10th from 12pm to 3 pm. Rather
than having a speaker as we usually do, we wanted to do something different this year. Dr.
Lizmar Burguera, our ECP Chair, will be providing these exciting details below.
================================================================
The beautiful thing about learning is that no one can take it away from you. – BB King
================================================================

ECP Committee Update: MDMPA Holiday
Luncheon and Networking Event
by Lizmar Burguera, Psy.D.
l.burguera@mailppa.com
We are excited to celebrate the holiday season with a
different spin this year. Our Holiday Luncheon and
Networking Event will be a great occasion to get together
and meet new members.
We will be hosting a Speed Networking event consisting of 10 mentors and mentees.
During this part of our event, mentees will have the opportunity to rotate and ask mentors
questions related to the practice of psychology and their unique work experiences. Interested
mentees will need to sign up ahead of time as slots are limited (10 available slots). We are
also accepting requests from interested mentors who are willing to share their knowledge
and work experiences with our early career psychologists.
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At the same time, we will be hosting a Share Practice/Program Information session.
Interested participants will have the chance to do a brief "Elevator Pitch” delivered within
four-to-five minutes regarding critical aspects of their program/practice. Presenters will be
given extra minutes to answer questions from their audience. For your convenience, we will
also have a table available for anyone who is interested in sharing their business
cards/promotional materials.
Interested members in participating in our Speed Networking or Share
Practice/Program Information sessions will need to make a request to Dr. Lizmar Burguera
via email at l.burguera@mailppa.com by Thursday, November 30, 2017. We are also
available to answer any questions regarding our Holiday Luncheon and Networking event
via the above provided email address. We look forward to celebrating the holiday season
with all of you!
We are already planning speakers and venues for 2018. If anyone has an interesting
topic to present, feel free to contact us to share your ideas with us. We are also always
looking for locations to hold our workshops. If you know of a meeting space or sponsor,
please also let us know.
================================================================
To handle yourself, use your head; to handle others, use your heart. – Eleanor Roosevelt
================================================================

Psychologists of Florida Political Committee –
the “PAC”
by Regina Mendoza, Psy.D.
PEC Chairperson
drrmendoza@yahoo.com

The Psychologists of Florida Political Committee, known
as the PAC, is active is supporting FPA’s current legislative
priorities of Prescription Privileges for Psychologists (RxP) and
PSYPACT. PSYPACT is a compact that would allow unlimited
telepsychology and 30 days per year of in-person practice in all
states that have passed the compact.
I’m happy to report that your donations to the PAC are being put to good use. The
PAC makes contributions at the recommendations of FPA’s Legislative and Public Policy
Board (LAPPB ) and FPA’s lobbyists. In October 2017, the PAC Board of Directors
approved $30,000 in campaign contributions to 30 candidates for the Florida Senate and the
Florida House of Representatives. The candidates receiving contributions from the PAC are
health care influencers, a Senate or House leader, and/or friendly to the Prescription
Privileges (RxP) for Psychologists effort.
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If RxP is going to happen, we will need to raise more funds to help pass the RxP bill.
An exciting fund-raiser is planned for the South West and South East Regional Conferences.
In the meantime, please donate to the PAC when you renew your FPA membership.

=================================================================
Continuous improvement is better than delayed perfection. - Unknown
=================================================================

Practicing What We Preach:
Self-Care for Psychologists
By Audrey Cleary, Ph.D.
Newsletter Editor
cleary@draudreycleary.com
Anyone who has flown on a commercial airplane has heard the
safety briefing, with its included instruction to “Make sure your air
mask is secure before helping others.” Intuitively, most people
hearing this instruction understand its meaning: we need to stabilize ourselves before we can
allow others to rely on us. As students and scholars of psychology, we understand that
taking care of ourselves is vital to all aspects of our functioning, including providing service
to others. Those of us who see patients or clients often assess how they care for themselves,
and may recommend a healthy self-care regimen as a first step in treating mood
disturbances, anxiety, and many other presenting concerns. Despite this awareness, many of
us thrive amid professional demands that are antithetical to good self-care. We may
overlook its importance in the course of a packed or overwhelming day, week, or month.
We may also have complex lives with many competing personal demands on our time. It’s
rare that we all share a common stressor, though we did to an extent during the hurricane
season in fall 2017, which challenged the ability of many of us South Florida psychologists
to maintain (and later re-establish) valued self-care routines.
The sources of stress inherent to our roles as psychologists are many. They include
a) knowing firsthand about human suffering and trauma, b) shouldering a high level of
responsibility for client welfare as Department of Health licensees, though without
concurrent authority (as outside of inpatient settings, we cannot control what our clients do),
and c) changes in the profession, such as lower reimbursement rates from managed care
organizations. Early career psychologists face dilemmas regarding how we will establish
our livelihoods amid a changing market. Business owners may feel the market stress of self-
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employment, and those in solo practice may experience isolation from colleagues.
Psychologists in academic and research settings often require long hours for competitive
research grants and face a tough job market for those starting out. Those of us who provide
therapy know that the ability to monitor our own reactions to understand our patients or
clients better can be an invaluable therapeutic tool. This ability, however, can take a toll as
we experience the resultant emotions, frustrations and transferences, and are responsible for
finding ways to deal with them. Most practitioners experience the death of a client to suicide
or to worsening mental health difficulties. Any of us may inadvertently do things to
compound the natural stress, such as overloading our work or limiting our personal time.
Good self-care includes several components, as we focus on caring for the whole
person that we each are. It includes physical self-care: sleep (the October 2017 APA
Monitor on Psychology includes an article documenting the importance of sleep for healthy
aging), proper nutrition, hydration, physical activity and movement within one’s abilities,
and attending to any chronic conditions, including by taking time away from work to do so.
It also includes mental or emotional self-care: being patient with oneself, responding to
mistakes in a way that allows for correction and learning then moving on, exercising one’s
rights, and monitoring the ways that we talk to ourselves. (In short, we apply the
compassion and caring that we have for the people we serve to ourselves.) We can add
social support, including from loved ones, friends and family, though also with colleagues
– seeking consultation and support related to the difficulties of the work that we do. Selfcare often includes principles of responsibility management, including saying “no” when
unable to deliver without undue cost to ourselves. Professionally speaking, self-care often
includes allowing for time away: taking breaks during the workday, spending time outside
of work with people important to you, and enjoying leisure time.
The University of Miami, where I am a full-time staff psychologist in the student
counseling center, has been host to several recent discussions of self-care. In the UM
Counseling Center’s doctoral internship program, colleagues and doctoral interns had a
planned discussion of self-care. This meeting occurred during a seminar time for interns,
though we recognize checking in on self-care as important to all of us. The APA Insurance
Trust similarly advocates a good work-life balance as part of good risk management. They
recommend that psychologists increase their use of risk management strategies during times
of personal and professional transitions, in addition to building a support network, and note
that those psychologists who are most able to distance themselves from work are best able
to perform upon returning.
Psychologists may not yet be at the point where we need to make self-care an ethical
mandate (and effective self-care is different from person to person), but perhaps we can be
liberated during challenging times to make a point to take care of ourselves.

================================================
Pressure is a privilege. – Billie Jean King

================================================
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The Birth of Genetic Genius and/or
the Death of Professional Sports
By Leonard Speisman, Ph.D.
speismal@gmail.com
What if predicting the end of professional sports as we know it is both feasible and
likely! After all, note that gigantism (Acromegaly) is a genetic condition. An example of
one athlete is “Andre the Giant.” His Acromegaly affected the pituitary gland which
exaggerated his physical body. So if we could produce “designer athletes” is “designer
intellect” far behind?
In a recent journal of Nature, a gene causing heart weakening was corrected by a
researcher at Oregon Health and Science University. It reported that early in cell
development, DNA manipulation by genetic biochemists using Clustered Regularly
Interspaced Short Palindromic Repeats (CRISPR) innovations can manipulate human genes,
i.e. Eugenics. This finding suggests that designer intellect as well as athletic modifications
are possible in the near future if alterations are done in early germination.
Perhaps the status of professional sports may therefore depend on the alteration of
the gene affecting Acromegaly. The CRISPR alteration reference is explained in the book
by Jennifer A. Doudna titled, “A Crack in Creation” (2017). Because the possibility of
inheritable changes to the human genome is not well-regulated, particularly in certain
countries, Doudna cautions about the potential “designer-baby” threat.
Science identifies the process as “human germline editing.” Doudna’s book also
cautions about other possible abuses of designer humans. One such abuse may be “super
athletes.” But how do we view a “super-intellect?” The germline CRISPR modifications via
“editing” already has selected for gender, i.e. male or female, and certain hereditary
conditions and/or diseases. Therefore, it is highly likely that ultimately the selection for
attributes in athletes or intellects could be highly problematic.
Of course, this esoteric biologic gene editing maybe for good or evil which makes
biological ethics critical for all life including humans, animals and plants. The hope for
good might include virtually eliminating birth defects and diseases. But one questionable
modification would be the creation of “super-advantaged” athletes causing unfair and
unequal competition.
Other examples of “poor” edits could include negative immune system errors. An
example of “good” editing might be increased longevity or perhaps the phenomena to
evolve new teeth as adults. Recent research using CRISPR altered piglet genes to mute their
rejection of human genes, making them more useful for organ transplants. Another research
lab recently modified a gene which involves the sense of smell in ants. But what would be
the moral cost of unregulated germline editing?
This same issue far exceeds the considerations that doctors and psychologists now
face in the medical environment. Therefore, it behooves us to support Doudna’s profound
concern for the future of human biological ethics and its consequences. At this time the
selection for high intelligence does not have a clear-cut gene and is currently beyond the
reach of CRISPR, but . . .
=================================================================
You just can’t beat the person who never gives up. – Babe Ruth
=================================================================
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2017 Chapter Officers, Positions, & Committees

Chapter Executive Committee
President
President-Elect
Past-President
Secretary
Treasurer
Chapter Rep
Chapter Rep
LAPPB Rep
Student Rep

Terilee Wunderman, Ph.D.
Karin Lawson, Psy.D.
Judith Migoya, Psy.D.
Netta Shaked, Ph.D.
Michelle Slapion-Foote, Ph.D.
Franklin Foote, Ph.D.
Terilee Wunderman, Ph.D.
Michelle Slapion-Foote, Ph.D.
Melissa Koniver, M.S.

tw@drwunderman.com
karin@drkarinlawson.com
j.migoya@mailppa.com
Dr@drnettashaked.com
fsfoote584@gmail.com
fsfoote584@gmail.com
tw@drwunderman.com
fsfoote584@gmail.com
mk1136@nova.edu

Standing Committees
Membership Chair
Lauren Carbonell, Psy.D.
PEC Chair
Regina Mendoza, Psy.D.
Continuing Education Co-Chairs Samantha Carella, Psy.D.
Judith Migoya, Psy.D.
Social Chair
Samantha Carella, Psy.D.
Early Career Psychology
Lizmar Burguera, Psy.D.
Newsletter/Communications
Audrey Cleary, Ph.D.

l.carbonell@mailppa.com
drrmendoza@yahoo.com
s.carella@mailppa.com
j.migoya@mailppa.com
s.carella@mailppa.com
l.burguera@mailppa.com
cleary@draudreycleary.com

AD-HOC Committees
Group Therapy
Women's Issues
Hospital Practice
Psychology and the Law
Prescription Privileges
Family Violence and Child Abuse
Geriatric Affairs
Historian
Ethnic Minority Affairs
Insurance and Healthcare
Crisis Response
Industrial/Organizational
Academic Affairs

Melissa Friedman, Ph.D.
Wendy Joffe, Ph.D.
Stephanie Carter, Ph.D.
William Samek, Ph.D.
William Samek, Ph.D.
Lazaro Garcia, Ph.D.
Thomas O. Bonner, Ph.D.
Terilee Wunderman, Ph.D.
Open
Open
Open
Open
Open
Open
Open

Page 11 of 12

melissafried@yahoo.com
wjfcoach@yahoo.com &
dr.stephanie.carter@gmail.com
samek@msn.com
samek@msn.com
lazarogarcia@bellsouth.net &
tbonner@drtombonner.com
tw@drwunderman.com

For a Smile
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