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Alternate Title

What Financial Advisors need to
Know about the Non-Financial
Factors of Fulfilling Retirement

Need for Non-Financial
Planning
How many of your clients are retired or within 10
years of retirement? <20%
50%
>70%
How many of your clients may need assistance with
the retirement transition, structuring time,
discovering meaning or purpose, or other nonfinancial aspects of retirement? <20% 50% >70%
What training or skills do you have in helping with the
non-financial aspects of retirement?
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What is

A strategy to
meet needs &
actualize values
Changing Demographics of Retirement

In 1935 Social Security
established the Retirement Age
as 65, when the life expectancy
was less than 60
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Fulfillment in Retirement
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Who is at risk for a
difficult transition?
heavily identified with work role
have no (or poor) retirement plan
few non-work relationships, little
community
recent losses (divorce, widowhood)
other on-going stresses
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A Few Key Questions
How much have you and your spouse discussed
retirement transition?
What are some important goals or values you would like
to fulfill in retirement?
What are the main social connections you will have in
retirement?
What were some hobbies or interests you had in the
past that you got too busy to continue? Is there a way
to restart that hobby or interest?
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Non-Financial
Retirement Planning
Just as with financial planning- the
earlier start the better
Educates about the transition process
Explores values and how to actualize them
Facilitates planning for relationships,
ongoing structure and meaningful activities.

Retirement Transition
Coaching
Action Oriented - develops a plan
Explores values and meaning options
Helps provide a structure for time
In a group (workshop) or One-on-one
usually short term: 1 - 5 meetings
follow-up is available

