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Thank you for reading the Government
Finance Officers’ Association of New Jersey’s
(GFOANJ) spring edition of The Report. Founded in
1937, the GFOANJ is the leading organization
serving the financial needs of the government
community in the State of New Jersey. Those of you
who have visited us before will notice that recent
changes to the newsletter’s format provide easier

GFOA of N.J. 2014 Premium Sponsor

LETTER FROM THE PRESIDENT
navigation in online format. The New
Jersey GFOA was established as a
professional association of government
finance officers to: train government
finance professionals pursuant to the
certification program as established by
the New Jersey State Legislature; study
problems affecting government finance
and make recommendations; review
legislation affecting the finance
administration of governmental units;
promote in-service training programs for
government finance employees for their
continuing education needs; and to
cooperate fully with the projects and aims
of the Government Finance Officers’
Association of the U.S. & Canada.
As we start to see an end to this
long-winded winter, and start to think of
warmer weather, and hopefully finish up
our budgets, the State legislature has
been warming up as well. Over the past
few months, and over the next several,
our GFOA Legislative committee has
been busy reviewing a host of bills and
meeting with various members of the

senate and assembly, with the goal of
trying to help us all navigate difficult
times. We are working with the N.J.
League of Municipalities on an effort to
keep the 2% arbitration rule in tact, as
well. Our fall conference committee has
been busy planning our Annual Fall
Conference on September 17 and are
putting together a stellar program.
I encourage you to browse
through this newsletter and read relevant
articles concerning public finance,
discover professional development and
training opportunities, learn about
upcoming events, and news about the
latest trends in the field. We hope you
find the GFOANJ website to be a
valuable resource for staying on top of
policies and practices in the exciting and
dynamic profession of
public finance.

Jason Gabloff
Jason Gabloff,
President, GFOA of NJ

All Payers Treated Equally?
Joseph Monzo, Legislative Committee Chair, GFOA of NJ
Your local tax collector is a payment point for a number of other entities and
obligations. A very large portion of the property taxes collected are sent to
fulfill County and School obligations. In that list of payees is the pension
payment due to the local pension systems to meet the obligation of the local
employment contracts. The State of NJ has similar obligations for its
employees.
Continued on Page 7

CONTINUING FOCUS ON CONTINUING
DISCLOSURE: The SEC's Municipalities Continuing
Disclosure Cooperation Initiative
By: Christopher B. Langhart, Esq.
McManimon, Scotland & Baumann, LLC

This piece was originally published on the New Jersey Public
Finance Blog. For insight on current issues in public finance
in New Jersey, please visit the New Jersey Public Finance
Blog at www.publicfinanceblog.com.
Recently the Securities and Exchange Commission (SEC)
announced the implementation of the Municipalities
Continuing Disclosure Cooperation Initiative (MCDCI), a
program enacted to “address potentially widespread violations
of the federal securities laws by municipal issuers and
underwriters”—specifically, the continuing disclosure
requirements required of them by SEC Rule 15c2-12.
The MCDCI allows both municipal issuers and underwriters to
self-report possible violations involving materially inaccurate
statements in an Official Statement that had addressed prior
compliance with an issuer's continuing disclosure
requirements. Issuers and underwriters who wish to
participate must self-report. Self-reporting is done by
completing a questionnaire (found at: http://www.sec.gov/
divisions/enforce/mcdc-initiative-questionnaire.pdf) and
emailing, faxing or mailing the questionnaire to the SEC.
New Jersey issuers, as part of their continuing disclosure
requirements, typically contract to provide annual financial
information consisting of audits, adopted budgets, and certain
economic, demographic, and statistical information within 180
to 270 days after the end of an issuer’s fiscal year.
Underwriters are under an obligation to reasonably determine
that an issuer has been in compliance with its prior continuing
disclosure requirements for the past five years. The advent of
the Electronic Municipal Marketplace Access website (EMMA)
has made it easier for investors, issuers, underwriters, and
regulators to review and verify the materials submitted by an
issuer as part of its continuing disclosure requirements—and
has made it easier to identify omissions and misstatements
relating to an issuer’s continuing disclosure requirements.
So, if an issuer has stated in a final Official Statement that it
has been in compliance with all required disclosure
undertakings for the past five years, when in fact the issuer is
not in compliance, the issuer must now seriously weigh selfreporting this non-compliance to the SEC against known,
standardized settlement terms for such violation. The issuer
must also consider that if it does not self-report such violation,
the underwriter might. Therefore, communication between
issuers and underwriters would be desirable to avoid one
party's self-reporting a violation and the other party's not
doing so. In such an instance, the non-reporting party runs a
significant risk of incurring more severe penalties for failing to
report the disclosure violation, which is now presumably
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known to the SEC. Issuers who participate are subject to
standardized settlement terms including (i) instituting a cease and
desist order in which the issuer neither admits nor denies the
findings of the SEC, (ii) implementing policies, procedures and
training regarding continuing disclosure obligations, (iii) complying
with all existing continuing disclosure undertakings, (iii)
cooperating with any further SEC investigation, (iv) disclosing
settlement terms in any final official statement issued within five
years of the date of institution of the proceedings, and (v)
providing the SEC with a compliance certificate regarding the
applicable undertakings on the one year anniversary of the
proceedings.
Underwriters who participate are subject to similar standardized
settlement terms including (i) instituting a cease and desist order
in which the underwriter neither admits nor denies the findings of
the SEC, (ii) retaining an independent consultant to conduct a
compliance review and provide recommendations to due
diligence processes and procedures, (iii) taking reasonable steps
to institute the recommendations of the independent consultant
within 90 days of the recommendations, (iv) cooperating with any
further SEC investigation, and (v) providing the SEC with a
compliance certificate regarding the applicable undertakings on
the one year anniversary of the institution of such proceedings.
Underwriters are also subject to a civil penalty of $20,000 per
offering containing a materially false statement for issues of
$30,000,000 or less, and a civil penalty of $60,000 per offering
containing a materially false statement for issues greater than
$30,000,000. However, no underwriter will be required to pay
more than an aggregate amount of $500,000 under the MCDCI.
Self-reporting continuing disclosure violations through the MCDCI
is intended to provide more favorable settlement terms to issuers
and underwriters than if such violations were to be discovered
independently by the SEC. The SEC has indicated that it will seek
increased penalties and sanctions against issuers and
underwriters who do not participate in the MCDCI and are found
to be non-compliant with continuing disclosure requirements.
The MCDCI is the latest in an ever increasing list of actions taken
by the SEC to more stringently enforce the continuing disclosure
requirements of municipal issuers and underwriters. Such actions
include assessing penalties against municipal issuers, imposing
fines against underwriters, and requiring the implementation of
policies and procedures by issuers to ensure compliance with
current and future continuing disclosure requirements.
The municipal community is still analyzing the import of the
MCDCI and its implications. However, it is clear that municipal
issuers and underwriters need to closely examine their own
municipal issuances to determine what, if any, action needs to be
taken to comply with both past statements and current practices
relating to their individual continuing disclose requirements, and
to determine whether any violations of continuing disclosure
requirements exist and should be reported to the SEC.

The GFOA of N.J. would like to make you aware of the following job opportunities. For
more details and to learn more about these openings please visit gfoanj.org and click on
“Employment Opportunities.”
ASSISTANT FINANCE DIRECTOR –
TOWNSHIP OF WAYNE (Passaic County)
TREASURER POSITION BERNARDS TOWNSHIP
TAX COLLECTOR/DEPUTY TREASURER –
WASHINGTON TOWNSHIP (Bergen County)
CHIEF FINANCIAL OFFICER –
MENDHAM TOWNSHIP

President
Jason Gabloff
Chief Financial Officer
Millburn Township
Millburn, N.J.
Immediate Past President
David Hollberg
Manager/CFO
Pequannock Township
Pequannock, N.J.
1st Vice President
Douglas A. Petix
Chief Financial Officer
City of New
Brunswick
New Brunswick, N.J.
2nd Vice President
Joanne Louth
Chief Financial Officer
West Windsor Twp.
West Windsor, N.J.

3rd Vice President
Cynthia Lindsay
Chief Financial
Officer
Qualified Purchasing
Agent
Township of Hamilton
Mays Landing, N.J.
Treasurer
John Antonides
Chief Financial
Officer, Tax Collector,
QPA
Twp. of Colts Neck
Colts Neck, N.J.
Secretary
Jon Rheinhardt
Administrator/Chief
Financial Officer
Wharton Borough
Wharton, N.J.

Northern Area Chair
Joseph A. Kovalcik, Jr.
Treasurer,
County of Morris
Morristown, N.J.
Central Area Chair
Sandra Webb
Chief Financial
Officer
Princeton
Princeton, N.J.
Southern Area Chair
Christian R. Johansen
Chief Financial
Officer
City of Brigantine
Brigantine, N.J.
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A MYSTERY WITHIN THE NEW
JERSEY PENSION SYSTEM
TUBE
By: Lou M. Neely, CFO, East
Brunswick Twp.
A Greek word “mysterion” is from which the English
word mystery is derived. However, it does not
necessary mean something which is concealed and
thus is in demand of a solution. It can also mean
something which is “revealed” as information. In
other words, mystery is not a problem in need of a
resolution nor a concealed issue in need of an
explanation. Mystery, in this sense, is something
shown to be a surprise but obscure at the same time.
It is in this sense something revealed which we are
going to explore with the Pension System.
On May 7, I recall reading an e-mail sent to
me entitled “Morning Briefing” by Jaffe
Communications. One of the notes therein stated a
man living in the Upper West Side has the distinction
of being the oldest man alive. It reported the 111
year old Alexander Imich was born two years after
the Yankees first played baseball. However, when I
saw the age, I recalled looking at the “Annual
Valuation Report” conducted by the Division of
Pension by Buck Consulting Group for the Public
Employees Retirement System (PERS). The last
actuarial report was prepared as of July 1, 2013 and
the report was completed and accepted by the Board
of Trustees in February, 2014. Under Tables 3A and
3B of the report it lists active members and annual
contribution by age group. It listed under local
government 235 male employees still considered
active and the oldest of which is 113, next was 112
and then 111. On the same page, it lists female
employees and there are 202 listed as active and are
older than age 90. Table 3A for members of the
State PERS there are 42 males listed and the oldest
male being 105 and 33
females listed and the oldest
female being 107. The total
between the State PERS and
Local PERS is 512 individuals
age 90 or greater who are
listed as active members of
the PERS. This was a
mystery to be explored. We
have the oldest person listed
in New York as being 111
and on the States report for
active memberships in New
Jersey we have a person
listed as being 113.
Page 6

Year
of

Gender

Birth

DOE

Female

1920

9/1/1995

Union County

Female

1923

9/1/1990

Bloomfield Twp. Board of Ed

Male

1923

5/1/1978

Roselle Park Borough

Male

1921

9/1/1985

Cranford Township

Male

1921

10/1/1997

Clifton City

Male

1920

10/1/2000

Dumont Borough

Female

1922

9/1/2004

Elmwood Park Borough Bd of Ed

Male

1922

1/1/2007

Fort Lee Borough

Male

1919

10/1/1988

Livingston Township

Female

1922

1/1/1994

Livingston Township

Female

1922

2/1/1971

Edison Twp. Board of Ed.

Female

1922

12/1/1986

Beach Haven Brgh

Female

1921

2/1/1990

Waldwick Borough

Male

1923

1/1/1967

River Vale Township

Female

1919

8/1/1967

Emerson Borough

Male

1916

9/1/1999

South Brunswick Board of Ed

Male

1923

3/1/1997

Carlstadt Sewerage Authority

Male

1922

5/1/1981

Manasquan River Reg Sew Auth

Male
Female

1921

4/1/1999

Monroe Twp. Fire District 2

1922
1922

9/1/2004
12/1/1984

Tinton Falls Board of Ed
Newark City

Female

Municipality

To set the context note the following photograph of Irene
Triplett who is 85 years of age and she is the last beneficiary
of the Civil War receiving a Federal Veteran’s Pension. Yes,
the Civil War of the 1860’s and here we have Irene Triplett still
alive, living in North Carolina and receiving a pension. This is
a mystery to be reviled? I know the history of Irene Triplett
and the genealogy of how she is entitled to a Civil War
Pension. However, I do not know how the 512 people over
the age of 90 could still be working for State and Local
Government. I submitted an OPRA request to the
Department of Treasury and specifically asked for the names,
year of enrollment and location by municipality where those
individuals are working.
Continued on page 13

All Payers
Treated
Equally?
By: Joseph Monzo,
Legislative Committee
Chair, GFOA of NJ

Continued from page 1

Health Benefit Study Commission several
organizations have taken to the media to express
You as a taxpayer have paid your tax bill and we as their opinions and concerns about what their
local government entities have subsequently paid the upcoming report might say and what
local pension obligations. So where is the problem? recommendations it might make. They had all made
very similar, yet valid points about the integrity of the
If it is not already, it should be common knowledge
State of NJ administered pension and health benefit
that there are four significant pension systems
systems. While the pension systems are accounted
(excluding teachers) Local PERS, State PERS
for separately (In fact, one of the 2011 reforms
(Public Employees), Local PFRS, State PFRS (Police included the separation of the systems — one for the
and Fire). The two local systems are actuarially
state and another for the locals) they are still treated
funded at greater than 70% while the two state
similarly when it comes to any systematic changes
systems are funded at 50% or less. The reasons for that might be suggested by the Commission in an
this have been well documented. Local employers
effort to bolster the viability and funding for the two
and employees have been required by state law to
State systems.
make every payment required of them. The local
payments are required in every annual adopted
The Government Finance Officers Association of NJ
budget and the employees make them through
(GFOA- NJ) is an organization whose members are
payroll deductions. Every One. Without Fail.
charged with a fiduciary responsibility to manage the
local finances of 565 towns, 21 counties, localities
On the other hand the State of NJ has excused itself and authorities. This is a task that we do not take
from significant contributions over the years by
lightly. The residents and taxpayers of these local
simply not including the payments in the state
communities and counties pay their hard earned
budget. In more recent years they have budgeted for dollars in taxes. In return they expect honest,
the obligation but simply did not pay for it while using responsive government at an acceptable price. That
the money for something else. Have you tried this
has not always been the case but as an organization
tactic with your mortgage company and been
we strive to bring accountability and transparency to
successful? What would happen if your employer
the finances of your (government) town and county.
tomorrow decided to stop paying their contractually
Local and county budgets have already been
obligated match to your 401K?
reduced through attritions, privatization of services,
elimination or cut back of services, and deferment of
Since the Governor appointed the Pension and
needed infrastructure improvements. Reserves and
Continued on page 8
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All Payers Treated Equally?
By: Joseph Monzo, Legislative
Committee Chair, GFOA of NJ
Coming off a memorable

Continued from page 7

and well-attended annual fall
conference this year, the
GFOA continues to thrive as

New Jersey’s premier
statewide association of
finance officers. This year,
the GFOA brought together
New Jersey’s top financial
experts and policy leaders at
our annual fall conference.

revenue streams have been drained
in recent years by the poor
performance of the economy,
unemployment, tax appeals and the
diversion of local revenues to the
state coffers.

As in years past, the GFOA
strives to offer the most

relevant and useful courses
to our members at the threeday conference. Conference
credits are now available for
viewing at www.gfoanj.org!
The 2015 Fall Conference
will be held on September
16-18 at the Sheraton
Atlantic City Convention
Center Hotel.
Stay tuned for more
information about the
GFOA’s 2015 Annual Fall
Conference at our website—
www.gfoanj.org
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On behalf of our taxpayers, we have
been meeting our legal obligations.
While we recognize that there may
be some more necessary
adjustments to the pension systems
as a whole we hold steadfast that any
changes should not look to solvent
systems or have any effect on local
and county budgets for quick fixes or
cash grabs. It is disingenuous to
move the burden to those who have
kept their obligations and it would be
unfair for local government or any
other compliant entity to have this
thrust upon them.
It should be noted and understood
that the state employees (PERS and
PFRS) are caught in the middle here.
They are making their required
pension contributions with every
paycheck they receive. Their systems
are at a financial crossroads because
of what the State of NJ historically
chose not to do, and now, does not
have the wherewithal to do - simply
honor its commitments. Tomorrow’s
pension may not look like todays, but

the contracted obligations are due and
changes prospectively must
accommodate promises to those
made in the past.
We offer our support of and to the
Pension and Health Benefit Study
Commission in this daunting task that
they have undertaken. However, we
do caution them that it is very difficult
to solve a puzzle when a significant
number of pieces are not in the box.
We support reforms when necessary
but we cannot support the State of NJ
abdicating its responsibilities by
simply shifting the financial burdens
from their budget to local and county
budgets.
Article submitted by:
Joseph Monzo,
Legislative Committee Chair,
GFOA of NJ
With contributions from:
Jason Gabloff,
President,
GFOA of NJ

Michael K. Drulis,
Executive Director,
GFOA of NJ

THE BIG GUYS & THE NEW KIDS SAID THEY COULD DO YOUR PAYROLL!
NEW JERSEY’S PUBLIC AGENCIES (151 & STILL GROWING)
ARE NOT ON THEIR OWN!
SINCE 1988 CASA PAYROLL SERVICES HAS BUILT ONE OF THE MOST
COMPREHENSIVE CUSTOM BUILT PAYROLL PROCESSING SYSTEMS
UNIQUE TO NEW JERSEY’S PUBLIC AGENCIES!
CASA PAYROLL SERVICES IS A 100% NEW JERSEY BASED BUSINESS
WHICH ALLOWS US TO PROVIDE OUR CUSTOMERS
WITH IMMEDIATE COMPLIANCE PROGRAMMING
WHEN THE LAWS & REGULATIONS CHANGE!
INDUSTRY UNIQUE TAX, PAY & FILE SERVICE
CASA DOES NOT TAKE POSSESSION OF YOUR MONEY!
ARE YOUR PAYROLL TAXES AT RISK?

3120 Fire Road, Suite B-100/ B-101, Egg Harbor Township, New Jersey 08234
(O) 609.383.0677 – (F) 609.383.0907
www.casapayroll.com
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NEW JERSEY GOVERNMENT FINANCE OFFICERS SCHOLARSHIP FUND

Indicate other dependents:

Date of Application ________________________Academic Year 20__ to 20__

NAME RELATIONSHIP ADDRESS

Applicant’s Name_________________________________________________

1._________________________| __________________
______________________

ALL INFORMATION GIVEN IN THE APPLICATION IS CONFIDENTIAL
Address_____________________________________ Phone #__________________
Present School________________________________ Date of Graduation_______
Father or Guardian
Name: ___________________________________ Age: ___________________
Employer: ___________________________________ Occupation: _______________
Position: ___________________________________
Marital Status: ( ) Married ( ) Separated ( ) Divorced ( ) Deceased
Mother or Guardian
Name: __________________________________ Age: __________________
Employer: __________________________________ Occupation: ________________
Position: __________________________________
Marital Status: ( ) Married ( ) Separated ( ) Divorced ( ) Deceased
List below all brothers and sisters:
NAME AGE NAME OF PRESENT SCHOOL,
COLLEGE OR OCCUPATION
1.________________________________ ______ __________________________
2.________________________________ ______ ___________________________
3.________________________________ ______ ___________________________
4.________________________________ ______ ___________________________

2._________________________| _________________
______________________
GROSS ANNUAL INCOME
Father’s Total Income (from employment)
$__________________
Mother’s Total Income (from employment)
$__________________
Income From Other Sources:
Dividends, Interest and Bonuses $__________________
Alimony $__________________
Pensions and Social Security $__________________
Child Support $__________________
Other $__________________

Total of the Above $__________________
NOTE: The Screening Committee reserves the right to
request page 1 of the Federal Income Tax Form
Prospective Major
___________________________________
Course Duration
___________________________________
ESTIMATED EXPENSES FOR THE NEXT YEAR AT
YOUR 1st CHOICE

5.________________________________ ______ ___________________________

Name of Institution or College_____________________
6.________________________________ ______ ___________________________
If any of your brothers or sisters attend private elementary or secondary schools, indicate: 1. Tuition and Fees $__________________
1. Parents Financial Obligation $_____________________

2. Room and Board $__________________

2. Scholarship Assistance $_____________________

3. Transportation $__________________

Indicate total amount of money (tuition, fees, room and board) your parents have already
contributed to the higher education of brothers and sisters:
Total Amount $____________________

4. Books and Supplies $__________________

Was (or is) scholarship assistance given ( ) Yes ( ) No If Yes, Total
Amount $_________

Total Expense $__________________

5. All Other $__________________

COLLEGES OR INSTITUTIONS APPLIED TO:
Name of College or Institution
Accepted Rejected Have Not Heard
1st Choice ___________________________ ( ) ( )
()
2nd Choice____________________________ ( ) ( )
()
3rd Choice____________________________ ( ) ( )
()
4th Choice____________________________ ( ) ( )
()
Page 10

SCHOALRSHIP FORM IS AVAILABLE
FOR DOWNLOAD AT
WWW.GFOANJ.ORG

PLAN FOR FINANCING

REFERENCES

First Year Second Year Third Year Fourth Year
Student Savings $__________ $__________ $__________ $__________

Please list names, addresses and phone numbers
of three people to whom the Screening
Committee can refer. In what capacity have they
known you? Include a letter of recommendation
from one teacher or, if you are a college student,
a letter from one professor or
instructor. Letters of recommendation should
reach the scholarship committee by the same
deadline as application.

Summer Earnings
Anticipated $__________ $__________ $__________ $__________
School Year Earnings
Anticipated $__________ $__________ $__________ $__________
Assistance from Parents or Guardians:
1.Savings $__________ $__________ $__________ $__________
2.Earnings $__________ $__________ $__________ $__________
Other Sources or Loans $__________ $__________ $__________
$_________
Renewable Scholarships
If Applicable $__________ $__________ $__________ $__________
Total Resources $__________ $__________ $__________ $__________

Name: __________________________________
Capacity:__________
Address: ________________________________
Phone: ___________
Name:__________________________________
Capacity:__________
Address:________________________________
Phone: ____________
Name:________________________________
Capacity:__________
Address:________________________________
Phone: ___________

Additional Amount Needed
PERSONAL LETTERS
For Year of Application $__________ $__________ $__________
$________
OTHER SCHOLARSHIPS OR AID
*List all, other than local, scholarships or aid applied for:
1._____________________________________________________
2._____________________________________________________
3._____________________________________________________

Include with this application a personal letter
telling why you want to further your education,
why you chose the particular institution that you
did; what vocation you plan to pursue; what
factors influenced your choice; your favorite
school subject, you interests, abilities and
hobbies. Tell how you have used any money you
have earned. Refer to special family
circumstances (such as uninsured, unusual
medical costs, or loss of job) or anything else of
interest which would support your application.

4._____________________________________________________
ACADEMIC RECORDS
5._____________________________________________________
6._____________________________________________________
*You are requested to notify the Scholarship Committee Chairperson
immediately upon your receipt of any other award made to you upon your
receiving notice of any such award including college financial
aid packages. Failure to do so might jeopardize your chance for favorable
consideration by the Committee or might result in the withdrawal of any
scholarship to you.
FINANCIAL AID FORM (FAF)
Have you filed a Financial Aid Form? ( ) Yes ( ) No
If Yes, please attach a copy.

Please request the Guidance Office or the
College Registrar to forward a transcript of your
records (including SAT scores) directly to the
Scholarship Chairperson. If you are in college
and applying for the first time, please submit a
high school transcript as well.
The Screening Committee Relies completely
upon the application and the materials requested
herein. It is requested that a parent or guardian
sign this application after reading it and in so
doing declare the information to be true and
correct to the best of his/her knowledge. Be
assured that this information will be kept in the
strictest confidence.
Page 11

Signature of Applicant Verified by: Signature of Parent
or Guardian :
____________________________________________
TEST FOR QUALIFICATION:
1. Are you a child of a deceased or disabled mother or
father who worked in government?
(a) yes or (b) no
2. Are your enrolled in an accredited college or
university, or have you been accepted by an accredited
college or university? (a) yes or (b) no
3. Does your Annual Gross Income reported on Page 3
of this application match page 1 of the respective
Federal Income Tax Form(s)? (a) yes or (b) no If the
answer is yes to all three questions, then continue to fill
out and submit application.
PLEASE NOTE THE FOLLOWING:
Scholarships shall be awarded to any member, active or
retired included, of the Government Finance Officers
Association or a dependent of a government employee.
There are no restrictions or limitation based on race or
employment status of the prospective recipient or and
dependent of the prospective recipient. The number of
eligible recipients is not known at this time.
Government Employee includes: All State, Federal,
County, Municipal, Authorities, Utilities and School
Employees (Teachers and Administrative Staff
included).

GFOA of NJ Scholarship recipients may receive up to
$2,500 per individual.
RETURN COMPLETE APPLICATION TO:
GFOA Scholarship
Roxanne Tosto
Care Of
308 West State Street
Trenton, NJ 08618

Deadline: June 1, 2015
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A MYSTERY WITHIN THE NEW JERSEY PENSION
SYSTEM TUBE
Continued from page 6
Indeed this was a mystery, here we have the State
responding to an OPRA request saying there are 21 active
individuals working for local governments who are age 90
or over and an Actuarial Report showing there are 427
listed in the report. Who are the 416 unidentified? Where
are they working? Are they even alive? Why has the
Division of Pensions and Buck Consulting Firm continued
to carry them under the title of “Active Employees”? When
in some cases there may have been zero contribution from
the individual during the past annual period, or longer.
This mystery needs to be resolved. We have
made revelation of what we know as part of the mystery.
It does appear more will be revealed. For now we know in
part and soon we should know clearly the answers to this
mystery.
A second mystery to be reveled is why there is
such a difference between benefits costs for PFRS versus
PERS.
The Board of Trustees for the New Jersey
Pension Systems have received from the actuarial
consultants the Annual Pension Valuation report as of
June 30, 2013. The Board of Trustees have approved and
accepted the reports and the following is a short summary
of two reports which impact local governments and the
property tax.
I will only report on the Local Government; (PERS)
and Police and Fireman Retirement Systems (PFRS).
These Valuation Reports continue to show an increase in
the Unfunded Accrued Liability, which have resulted from
years of asset losses, non-payment of obligations and
enhanced benefits. Therefore, the ratio of funding based
upon the actuarial assumptions to the unfunded category
has declined again. PERS was 74.5% in 2012 down to
73.9% in 2013. In retrospect this looks very good
compared to the State, which is at 46%. PFRS funding
ratios declined from 77.6% to 76.69%; however, compared
to the State, which is at 48.55%, Local Government
funding of pension obligations based upon the
assumptions approved by the Treasurer and utilized by the
Actuaries are relatively good. Making full payment of
employer contribution makes a difference, and the
employee payments are higher
As part of the 2013 Valuation Report the Actuaries
were asked to take into consideration the impact of
Chapter 78 Public Laws of 2011, which has been referred
to "Pension Reform”. By taking the employee contribution
as a consideration, the Actuaries were able to revise the
2012 Valuation Reports. This permitted local government
to pay less in April then originally billed. The reduction for
PERS was 10.35% or $83 million reduction in the
employer annual contribution. The reduction for PFRS
was 6.46% or $54 million less in the way of employer
contributions.
One should question the process and concept of “Pension
Reform” and not applying the savings to the unfunded

liability. The idea of passing the savings immediately back to the
various towns continues the long standing practice of “kicking
the can down the road” to a future date. This game is in part
why the unfunded liabilities are growing.
The Division of Investments posted a return on assets of
11.78% for the year as reported which resulted in the local
portion of PFRS receiving income of over $2 Billion Dollars and
local PERS of receiving local investment income of $1.752
Billion Dollars. The Division of Investments in two of the past
three years has exceeded by a rather substantial amount the
assumed interest rate used for pension valuation. The excess
income has helped to stabilize the employer contribution
required to fund the pensions. It looks like June 30, 2014 will
also be over the 7.9% assumed rate, which is good news.
PFRS system has reached a threshold, which has been
predicated for years. In 2012 local employers had on the payroll
33,632 active PFRS members and non over the age of 90. In
2013 the number declined to 33,274 and at the same time, the
number of retired members and beneficiaries receiving benefits
was 33,699. Therefore, this is the first time, since the reporting
of PFRS history the number of retirees supported by property
taxes exceed the number of active working members.
Taxpayers are now supporting double; active employees and/or
beneficiaries. It is interesting to contrast PERS where there are
185,726 active local employees and there are 106,928 retired
members and/or beneficiaries for a ratio of 57.5%. The
difference between the two systems is in the quality and
richness of the benefits the one system has compared to the
other. The average cost to the employer (Taxpayer) for each
active PFRS member is $23,074 based upon the latest
valuation. The same comparison was done for PERS and the
average cost to the employer (Taxpayer) is $4,751.60 based on
the latest valuation.
A recent study, by the American Institute of Economic
Research, reported more than 16 Million workers and retirees
are covered by defined benefit pension plans. Most recently the
Society of Actuaries revised and updated the mortality tables for
the first time since 2000 and they show and reflect the longer life
span of today’s retirees. Is this part of the mystery of those
reported to be working and age 90 or older? Based upon the
updated tables the average man who turns 65 this year is
expected to live to age 86.6 up from 82.6 and the average
female are expected to live to 88.8. When you look at PERS
you can assume on average retirees are going to retire
sometime at age 60 or 65 however, when you look at PFRS the
average retirees are retiring at age 48 to 51. The cost of funding
the longevity is going to be significant but nothing compared to
what the Federal Government is confronted with by just the
simply illustration of Irene Triplett, a Civil War beneficiary still
receiving a Pension from a war which ended in the 1860’s. The
cost of funding Public Pensions will continue to be a mystery to
many as the data is revealed. It will take politician’s with
courage and fortitude to properly correct the imbalance. It will
also be helpful for the Division of Pensions and the Actuarial
consultants to examine the 512 people listed as active workers
in their Valuation Report. It is no mystery people are living
longer and a greater number are retiring so the double whammy
is a looming obligation.
By: Lou M. Neely, CFO, East Brunswick Twp.
Page 13

Executive Board Membership
OFFICERS

2013-2014

2014-2015

President
1st Vice President
2nd Vice President
3rd Vice President
Treasurer
Secretary
Immediate Past President

Jason Gabloff
Douglas Petix
Joanne Louth
Cynthia Lindsay
John Antonides
Jon Rheinhardt
David Hollberg

Jason Gabloff
Douglas Petix
Joanne Louth
Cynthia Lindsay
John Antonides
Jon Rheinhardt
David Hollberg

Joe Kovalcik, Jr.
Gabriel Dos Santos
Roy Riggitano
Catherine Henderson
Alan Negreann
William Homa

Joe Kovalcik, Jr.
Gabriel Dos Santos
Roy Riggitano
Catherine Henderson
Alan Negreann
William Homa

Sandra Webb
L. Mason Neely
Joseph Monzo
Natasha Turchan

Sandra Webb
L. Mason Neely
Joseph Monzo
Natasha Turchan

Christian Johansen
Roxanne Tosto
Paula Doll
Frank Donato

Christian Johansen
Roxanne Tosto
Paula Doll
Frank Donato

Open
Gerry Seneski
Dave Miller

Open
Gerry Seneski
Dave Miller

NORTHERN AREA
Area Chairperson
Board Member
Board Member
Board Member
Past President
Pas President
CENTRAL AREA
Area Chairperson
Board Member
Board Member
Board Member

SOUTHERN AREA
Area Chairperson
Board Member
Board Member
Board Member
AT LARGE
Board Member
Board Member
Board Member
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GFOA of N.J. 2014-2015 Legislative Session Bills
Please see the corresponding summaries available with this document. These bills are most likely to have
had legislative action taken. A more extensive list of GFOA monitored bills is available upon request.
A-172—Requires all elected or appointed local government officers to receive ethics training.
Introduced, Referred to Assembly Judiciary Committee
Sponsor(s): Handlin (R-13) Spencer (D-29) Lampitt (D-6)
A-174—Limits payment to certain public employees for accumulated sick leave upon retirement; requires
fine and reprimand or termination for violation of sick leave by public employee.
Introduced, Referred to Assembly State and Local Government Committee
Sponsor(s): Handlin (R-13) Angelini (R-11)
A-182—Concerns eligibility for unemployment benefits for certain seasonal workers.
Sponsor(s): Handlin (R-13) Kean (R-30) Bucco (R-25)
A-366—Clarifies application of business personal property tax on local exchange telephone companies
that were subject to tax as of April 1, 1997.
Introduced, Referred to Assembly Telecommunications and Utilities Committee
Sponsor(s): Caputo (D-28) Gusciora (D-15)
A-374—Establishes the “Corporate Disinvestment Property Tax Relief Act” municipal aid program to
alleviate the property tax impact of the departure of a major business from the municipality.
Introduced, Referred to Assembly State and Local Government Committee
Sponsor(s): Caputo (D-28) Tucker (D-28) Lagana (D-38) Eustace (D-38)
A-468—Requires contracting units and boards of education to credit contractors with interest earned on
certain funds withheld from payment to contractors.
Reported out of Assembly Housing and Community Development Committee, 2nd Reading
Sponsor(s): Green (D-22)
A-474—Eliminates duplication and redundancy in registration of certain apartments.
Introduced, Referred to Assembly Housing and Community Development Committee
Sponsor(s): Green (D-22) Rible (R-32) Rumana (R-40)
A-630—Permits counties and
municipalities to withdraw from civil
service system by ordinance.
Introduced, Referred to
Assembly State and Local
Government Committee
Sponsor(s): Moriarty
(D-4) Burzichelli (D-3)
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A-778—Ends transitional energy
facilities assessment (TEFA), caps
State use portion of State energy tax
revenues and ensures balance of
such State revenues are paid
annually as municipal aid.
Introduced, Referred to
Assembly State and Local
Government Committee
Sponsor(s): Rumpf (R-9) Gove (R-9) Giblin (D-34)

A-1285—Permits counties and municipalities to use snow removal reserve funds for clearance of debris
following declaration of emergency by President or Governor.
Passed by the Assembly, Referred to Senate Community and Urban Affairs Committee
Sponsor(s): Dancer (R-12)
Chivukula (D-17)
A-1144—Concerns eligibility for unemployment insurance benefits for crossing guards.
Introduced, Referred to Assembly Budget Committee
Sponsor(s): Ciattarelli (R-16) Webber (R-26)
A-1583—Authorizes creation of storm-water utilities for certain local government entities.
Introduced, Referred to Assembly Telecommunications and Utilities Committee
Sponsor(s): Smith (D-17) Eustace (D-38)
A-1842 —Limits payments for unused sick leave earned after effective date by public officers or
employees represented by union; for all public employees, limits vacation leave carry-forward and requires
suspension and forfeiture of certain supplemental compensation.
Introduced, Referred to Assembly State and Local Government Committee
Sponsor(s): Lampitt (D-6)
A-1889—Requires certain user fees for the provision of traditional municipal services to be included within
the 2% municipal and county property tax levy cap.
Introduced, Referred to Assembly State and Local Government Committee
Sponsor(s): Burzichelli (D-3)
A-2319—Requires fire districts, school districts, and county governments to share in burden of property
assessment appeal refunds.
Introduced in the Senate, Referred to Senate Community and Urban Affairs Committee
Sponsor(s): Bucco (R-25) Casagrande (R-11) Schepisi (R-39) Webber (R-26) Auth (R-39)
A-2495—Extends county-based real property assessment pilot program to Atlantic County.
Introduced, Referred to Assembly State and Local Government Committee
Sponsor(s): Andrzejczak (D-1) Mazzeo (D-2) Ciattarelli (R-16)
A-2621/ S-1801—Authorizes county government to appoint county assessor for taxes.
Introduced in the Senate, Referred to Senate Community and Urban Affairs Committee. Reported
from Senate Committee, 2nd Reading
Sponsor(s): Andrzejczak (D-1)
S-1—Encourages sharing of services; makes appropriations.
Passed by the Senate (25-9), Referred to Assembly Housing and Local Gov. Comm.
Sponsor(s): Sweeney (D-3) Kyrillos (R-13)
O’Toole (R-40) Bucco (R-25)
S-264—“Thomas P. Canzanella Twenty First Century First Responders Protection Act”; concerns workers’
compensation for public safety workers.
Passed both Houses, Absolute Veto by Gov. Christie
Sponsor(s): Greenstein (D-14)
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GFOA of N.J. 2014-2015 Legislative Outlook
S-268—Requires certain energy tax receipts to be paid directly to
municipalities.
Introduced in the Senate, Referred to Senate Community and Urban
Affairs Committee
Sponsor(s): Greenstein (D-14) Vitale (D-19)
S-782—Makes certain access changes to open public records act; establishes
State public finance website and creates program for development of local
websites; makes appropriation.
Introduced in the Senate, Referred to Senate State Government,
Wagering, Tourism & Historic Preservation Committee
Sponsor(s): Weinberg (D-37) Pennacchio (R-26)
S-796—Requires State Health Benefits Program to provide certain information
to participating public employers.
Introduced, Referred to Assembly State and Local Government
Committee
Sponsor(s): Coughlin (D-19) O’Donnell (D-31)
S-1033—Provides for use of prepaid debit cards as standardized form of
disbursement for certain State and local government payments to individuals
and business entities.
Introduced in the Senate, Referred to Senate Budget and Appropriations
Committee
Sponsor(s): Weinberg (D-37)
S-1396—Expands ability of the court to order payment of attorney fees and
costs by parties who file frivolous lawsuits.
Introduced in the Senate, Referred to Senate Judiciary Committee
Sponsor(s): Rice (D-28)
SCR-84—Amends Constitution to dedicate 6% of Corporation Business Tax
revenues from FY2016 to FY2045 for open space, farmland, and historic
preservation; ends dedication of 4% of Corporation Business Tax revenues for
environmental programs; dedicates natural resource damages and
environmental fine revenue to underground storage tank programs and Statefunded hazardous discharge cleanups.

The GFOA of N.J. would
like to recognize and
congratulate the
following individuals for
successfully passing the
Finance Officer’s Exam:

Joseph Costantino
Andrew Fiore
Gerard Gagliano
Shamar Hairston
Clifford Keen
Christian Larsen
Kristen Manning
Kevin McCarthy
Matthew Rutch
Philomena Scanga
Jaimie Wirkowski
Peter Wozniak

If you would like to be
featured in the GFOA’s
next newsletter or
weekly news update for
a recent achievement in
government finance
please contact
info@gfoanj.org

Referred to Senate Budget and Appropriations Committee
Sponsor(s): Smith (D-17) Bateman (R-16)
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GFOA of N.J.
Scholarships
Each year the Government
New Jersey.
Finance Officers Association
of New Jersey (GFOA of NJ)
Students can receive up to
offers scholarships to students $2,500.00 per individual, per
based on financial assistance
year up to a maximum of four
and academic
Click here to years.
performance.
GFOA of N.J. apply today for a The GFOA of N.J.
scholarships
GFOA of N.J. is now accepting
aim to
scholarship
Scholarship
worth
encourage and
applications. For
promote the
up to $2,500! more information
advancement
and to apply online
of education by providing
please visit our website at
scholarships and other
gfoanj.org and click on
assistance in institutions of
keyword “Scholarship.”
higher learning to children of
Don’t hesitate, apply today
deceased or disabled persons
and encourage eligible family
who have worked in
and friends to do so as well!
government in the State of

Advertise with
the GFOA!
Interested in Advertising with the GFOA of N.J.?
Contact us at info@gfoanj.org
Thank you to our Sponsors!
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GFOA of N.J.
308 West State Street
Trenton, NJ 08619
Email: info@gfoanj.org
Phone: (973) 423-3415
Fax: (973) 778-0270
Website: www.gfoanj.org

Primepoint, LLC

Bolton Partners

Investors Bank

Valley National Bank

J OIN THE
GFOA
TODAY!
Membership in GFOA of
New Jersey is open to all
public officials regularly
engaged in the area of
governmental finance.
Each regular member
present at the Annual
Meeting shall be entitled
to one vote. GFOA of
New Jersey members
form a diverse group of
individuals—from entrylevel employees to senior
managers—who work for
a broad range of
governments, including
cities, towns, and other
municipalities of all
sizes; county
governments; school
districts and special
districts; public employee
retirement systems; states
and provinces; schools of
administration and public
affairs; libraries; federal
agencies; and accounting
firms, law firms,
investment banks, and
consulting institutions.
For more information
please visit
www.gfoanj.org

