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ABOUT
TRENDS is published four times yearly by the Great
Lakes Association of College and University
Housing Officers (GLACUHO) for members of the
association. GLACUHO is a non-profit organization
that strives to:
• Better prepare housing officers to meet the
diverse and changing needs of those we
serve with primary concern for students
• Contribute to the improvement of dining
services, residential life, residential services and
residential facilities provided by housing
officers
• Advance and communicate professional
knowledge and standards in the field of
housing
• Provide opportunities for the education and
professional development of housing officers
• Sponsor activities and services which assist
housing officers in the exchange and
distribution of information and ideas
• Support the goals and purposes of the
Association of College and University Housing
Officers International (ACUHO-I).
EDITORIAL GUIDELINES
All members of GLACUHO institutions are
encouraged to submit articles for publication. Be
sure to indicate author’s name, institution, e-mail
address and GLACUHO committee or Board
affiliation, if applicable. Articles not received on
time or not published will be considered for the
next issue.
Necessary editorial revisions will be made to
ensure publication quality and to meet space
requirements.
Material that has been submitted to other
publications is discouraged. Authors bear full
responsibility for the accuracy of references,
quotations, tables, and figures submitted for
publication.
Authors further hold GLACUHO harmless from any
liability resulting from publication of articles. Any
editorial mention of commercial interests is
intended entirely as an information service and
should not be construed as an endorsement,
actual or implied, by GLACUHO.
Submission should be made at
www.glacuho.org/?Trends_Submissions.
Comments, and questions for TRENDS can be sent
to trends@glacuho.org. Printed materials can be
sent to:
Megan Corder
GLACUHO Communications & Marketing Chair
Eastern Illinois University
600 Lincoln Avenue
Charleston, Illinois 69120
ADVERTISEMENTS
For information, please contact the GLACUHO
Communications and Marketing Chair. GLACUHO
reserves the right to reject any advertisement not
in consonance with the principles of the
GLACUHO Resolution on Pluralism (1989) or the
GLACUHO Diversity Statement (revised 1998).
Advertising of a product or service in this
publication should not be construed as an
endorsement.
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From the President
Dear GLACUHO,
Welcome to beginning of a new year! I hope these past few months since our 2017 Annual
Conference in Indianapolis, Indiana, have given you rest, relaxation, and rejuvenation to
head into student and professional staff selection season and the remainder of the
academic year. As you are in the process of recruiting and onboarding new staff members, I
hope some of the lessons and nuggets of information you learned at this past conference
are valuable and continue to shape the way you serve your students, staff, and self.
The GLACUHO Board has hit the ground running, and we are doing final preparations for
the upcoming Winter Meeting. Committee Members have accepted their appointments and
have already started preparing for the year ahead. The work of the committees is at the
core of what we do, and I am excited to see what new initiatives, continued traditions, and
amazing things our committee members will produce this year. In addition, GLACUHO will
be celebrating the 10th Professional Development Institute this year! I am proud to have
been fortunate to participate in PDI (Shout out to the PDI Class of 2012!) and hope our 10th
class is able to learn, connect, and bring back valuable information from not only our PDI
faculty, but from each other. Best of luck to you as you all head into what I hope is a
transformative experience. I also want to thank our PDI faculty for their continued
commitment to educating and mentoring the future leaders of our field.
As I mentioned at the Annual Conference, we are heading into year three of our Strategic
Plan, and I’m excited to share our four Task Forces and five Work Groups for the coming
year. Task Forces are created to examine best practices and provide recommendations to
the leadership based on their findings. Work Groups are given tasks to accomplish in a
given timeframe, in our case, driven by the strategic plan. Below you will find each Task
Force/Work Group, as well as the Goal and Objective those groups will be focusing on over
the year. Should you have feedback or want to know more, I encourage you to reach out
me or the chairpersons. You can also read the Strategic Plan on our website.
Task Forces
• Diversity and Inclusion Task Force (Goal 4 Objective 1a, 1b, 2a and 2b) Dr. Carl
Krieger, Purdue University
• Financial Task Force (Goal 1, Objective 2a), Justin Schuch, Western Illinois
University
• Professional Development Collaboration Task Force (Goal 3, Objective a),
Rexann Warton, Lake Forest College
• Regional Communication and Marketing Task Force (Goal 3 Objective 2A), Josh
Lemieux, Purdue University Northwest)

Working Groups
• 50 for 50 Campaign (formerly called Stewardship Work Group) Kristin Brewer,
Baldwin Wallace University
• Board Orientation Work Group (Goal 2, Objective 2a) Mollie Rockafellow Chair,
University of St. Francis
• Governance Work Group (Goal 2, Objective 1b. 1c) Jacob Knight, Franklin
College
• Host Committee Work Group (Goal 3, Objective 4a) Matea Čaluk, Michigan
State University
• Professional Development Work Group (Goal 4, Objective A) Michelle Sujka,
University of Cincinnati
I want to thank these groups in advance for their commitment to helping us reach our
goals as we strive to be a premiere regional housing association. As mentioned
previously, if you have feedback or would like to be involved, please reach out.
Finally, I’d like to welcome Michelle Mason to the GLACUHO Board of Directors as the
Student Learning Committee Chair. Michelle has been actively involved in GLACUHO for
the past few years and I’m happy to welcome her to the Board of Directors. Michelle
serves as an Area Coordinator for First-Year Experience at Augustana College in Rock
Island, Illinois, and will serve as Student Learning Chair until November 2018.
I am thankful for this opportunity to lead GLACUHO over the coming year, and I hope
you take me up on my offer to connect, provide feedback, and help us continue to be
your professional home.
Best,

Tiffany Gonzales

WINTER MEETING
REMINDERS
We can’t wait to see all of our committee members at the Winter
Meeting in Camp Tecumseh in Brookston, Indiana. Below are some
reminders before you begin your travels.

- Check in is from 1:00-2:00 PM in Kampen Lodge and the Winter
-

Meeting begins promptly at 2:00 PM on Sunday, February 12.
Brookston, Indiana is on Eastern Standard Time.
Do not worry about fashion. Be comfortable.
The sharing of food/snacks is a strong tradition of the Winter
Meeting, and is highly encouraged.
Please bring a water bottle to take advantage of the filling stations.
Camp T. provides water and coffee 24/7. We encourage you to
bring a travel coffee mug.
Meals are served at the posted times. Please do not be late.
Wifi Service is available in Scheumann Hall.
Please note that alcohol is not permitted at the Winter Meeting.
Don’t forget to pack your institutional name tag.
Bagged lunches will not be provided this year.
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Camp Tecumseh
Behind the Lens
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Bloomington, Indiana
$50

Applications open February 12-March 30
MLI was created to provide an opportunity for our members in mid-level
positions in the housing profession, regardless of years of experience, to gain
additional development from seasoned professionals. Twenty individuals will
be selected to participate in an intentional curriculum developed by five
faculty members.
The Mid-Level Institute will be held concurrently with the GLACUHO Summer
Board Meeting, which takes place this year in Bloomington, Indiana. On-site
lodging and meals are provided for all faculty and participants during the
institute.
Please visit http://www.glacuho.org/ to learn more information and to apply.

Meet the MLI Faculty
Robin Gagnow

Director of Residence Life/Student Conduct/
Commuter Service/ISS
Baldwin Wallace University

Steven Herndon
Associate Dean of Students & Executive
Director of Housing and Residence Life
University of Dayton

Peter Trentacoste

Executive Director of Housing & Residence Life
Ohio University

Patty Griffin

Director of Residence Education for Graduate
Housing
University of Michigan
Providing the best opportunities for housing officers to

LEARN, LEAD, and SERVE.

The Art of Packing:

Managing your Professional Baggage
By: Tenisia Adams & Ashley Williams

There aren’t a lot of people who look forward to
the baggage aspect of traveling. Even though there
are companies like Southwest that let you check up
to 2 free bags at 50 pounds each; that’s 100 pounds
of totally free flying baggage! On one hand, you can
be grateful that there is so much space for packing;
on the other hand someone has to be responsible
for that 100 pounds of packing and unpacking.
Often times you are the person responsible for
your own baggage and rolling it around. Although
you can always appreciate the ability to have
baggage handled and processed, it doesn’t always
mean you enjoy having it or know how to best
handle it.
Similar to traveling, switching to new jobs
or opportunities in the workplace can render you
more baggage than you may have anticipated.
Every professional opportunity has the ability to
highlight practices or habits you picked up along
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the way. Baggage is not always a bad thing. In fact,
there are plenty of instances where people have
learned from their past mistakes and therefore
created good baggage to make them better
professionals. There are other instances where past
experiences can make people bitter or reluctant to
explore new horizons. Often times this baggage is
a result of you learning how to “protect” yourself or
be “political” in your jobs. Either way, if not
properly taken care of, professional baggage can
weigh you down. Even if the institution or job you
left wants to hold on to their baggage and keep you
tethered, think of what can be done to resist this
backward pull. If you are anything like us and
understand the caution that comes with
professional baggage, you may want to consider
these seven ways to better manage your baggage so
it doesn’t interfere with the new job or initiatives
you have going for yourself.

Clean out your suitcase- cleaning out your suitcase means you remove habits that
do not belong and make room for the practices you should take with you. This is a
conscious routine we all should practice before transitioning into new roles. Before
packing up and leaving, take inventory and be sure to leave behind anything that won’t
be helpful at your next destination.
Tag it!- I think we have all mistaken someone else’s luggage for our own at one point
or another. This is why airline agents advise us to tag our bags so we do not make
mistakes. Similar to luggage in the baggage claim, a new opportunity can
simultaneously look both familiar and unfamiliar. You can be quick to assume things
will look the same, but if you take the time to look a little closer and check your tags,
you may find that things are indeed different. Perhaps your approach to the new
opportunity does not need the same energy you had to bring to a previous opportunity.
Or maybe what used to have a certain political meaning at a previous institution is just
a friendly greeting at your new place. Only tag what you need in the new space.

Congratulations

to our Professional Development Institute
2018 Participants
Kristin Bielling
Indiana University

Elina Savoie
Northern Illinois University

Becky Borowiak
Northern Illinois University

Chris Smith
Northern Illinois University

Meg Carney
Western Illinois University

Rex Whorton
Lake Forest College

Travis Gibler
Oakland University

Rita Wiley
Ball State University

Donta Ingram
The Ohio State University

Danielle Young
Northern Illinois University

Jessica Kilgore
Miami University

Leah Wheeler
The Ohio State University

Michael King
Ball State University

Mike Mifflin
Eastern Illinois University

Dani Durbala
School of the Art Institute of
Chicago

Michelle Mason
Augustana College

Jose Magallon
Indiana University-Purdue University
Indianapolis

Caleb Lesley
The Ohio State University
David Russell
Indiana University-Purdue University
Indianapolis
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CONGRATULATIONS

TO OUR AWARD WINNERS

Dr. John E. “Jack” Collins Distinguished Service Award
Daniel Pedersen, Northern Illinois University
GLACUHO Service Award
Justin Schuch, Western Illinois University
Innovation in Facilities Award
Teter Study Hub, Indiana University
Outstanding Commitment to Inclusion and Equity Award
REAL Community, University of Illinois at Chicago
Outstanding Entry Level Professional Awards
Illinois- Yesenia Garcia, University of Illinois at Chicago
Indiana- Michael King, Ball State University
Michigan- Angiola Gabriel, Southwestern Michigan College
Ohio- Javance Sinclair, University of Cincinnati
Outstanding Exhibitor Award
Southwest Contract
Outstanding Graduate Practitioner Awards
Ohio- SJ Wilhelm, Bowling Green State University
Illinois- Ivan Solis-Cruz, Southern Illinois University Edwardsville
Indiana- Joi Brihm, Ball State University
Outstanding Project Award
Sister Circle, Southern Illinois University Edwardsville
Professional Development Award
Sarah Meaney, Miami University
2017 GLACUHO President’s Institutional Award
Franklin College
2017 GLACUHO “Trends” Article of the Year Award
Serving at the Pleasure of Student Development: Serving as a Mentor in
Higher Education, written by Jasmine Armstrong and Brooke Moreland,
Indiana University - Purdue University Indianapolis

TOP 10 PROGRAMS
Let's Be Brave: Showing Up and Starting the Conversations That Matter
Michael King, Ball State University (GLASS WINNER**)
** Did you know that "GLASS" stands for Great Lakes All-Star Session? This program session will be
presented again at this year's ACUHO-I' Annual Conference & Exposition.

Creating Your Professional Brand
Tiffany Gonzales, University of Illinois at Chicago
Justin Schuch, Western Illinois University
Boss Lady 101: Navigating Student Affairs One Day at a Time
Niecy Riley, Loyola University
Spozmi Nouri, Loyola University
When It's Not Business as Usual: Grief as a Student Affairs Professional
Shandee Ewert, Loyola University
Deb Schmidt-Rogers, Loyola University
Professional disAbility: A round table on working/ living in Reslife with health issues
& disabilities
Michelle Cecil, Oakland University
Mapping Professional Development: Navigating a Path to Career Success and
Satisfaction
David Berland, University of Dayton
Steve Herndon, University of Dayton
Suck It Up, Cupcake: Resilience and Grit as a Professional
Stacy Oliver-Sikorski, Lake Forest College
Stay Sexy and Don’t Get Fired
Marci Walton, Xavier University
Kyleen Ammerman, Miami University
Roommate Analytics
Benjamin Lease, Indiana University Purdue University Indianapolis
The Ultimate Rebound: Losing a Job without Losing your Mind
Aaron Copley-Spivey, Lutheran School of Theology at Chicago
C. Lovey Marshall, School of the Art Institute of Chicago

Lisa Walker | Assistant Director of Housing and Residence Life
Ball State University

well as holds firm that members have an obligation
to continue personal professional growth. ACPA
similarly offers in their Statement of Ethical Principles
and Standards that student affairs professionals
should monitor their personal and professional
effectiveness and seek to improve skills. Grit is a skill
we can improve.
There are numerous theories within our field but
a foundational one is where I’d like to direct us.
As it relates to resilience, Chickering supports
and promotes the characteristic throughout his
seven vectors. To illustrate, Vector 1 Developing
Competence, specifically interpersonal competence,
includes listening to another person and responding
appropriately. Vector 2 Managing Emotions
includes recognizing and accepting emotions and
recognizing them as signals (anger, fear, tension,
hurt). Development occurs when individuals learn
to balance self-assertive tendencies (for example,
aggressiveness and defensiveness). Vector 3 Moving
through Autonomy towards Interdependence includes
being less bound by other’s opinions. Vector 5
Establishing Identity includes a sense of self in light of
feedback from others, self-acceptance (confidence),
and personal stability. And Vector 6 Developing
Purpose, includes to persist despite obstacles.
Since many theories have grown from Chickering,
they can be tied back to these concepts. Nevitt
Sanford’s theory on Challenge and Support is
one of the most frequently referred to theory of
student development because it is inherently easy
to understand. However, it has gotten lost in the
translation towards practice. As practitioners we have
done exceedingly well in the support aspect, to the
detriment of the challenge component. So much so
that when the occasion does arise, the interaction is
received poorly and resilience is not demonstrated.
We know that we serve students but sometimes we
forget how; that role modeling is key and our actions

speak louder than words to each other and to our
students.
Acknowledgment of our role in the development
and role modeling of grit is my first impetus: Be
diligent and self-aware. Taking ownership rather
than projecting can lead to a correctly role-modeled
behavior to our staff and students. The work our
practitioners are doing goes beyond our campuses.
One article succinctly attributed that student affairs
professionals “are often charged with shepherding
the leadership development efforts on college and
university campuses. This enormous responsibility
contributes not only to individual student learning,
but also to enacting the institutional mission.
Establishing a philosophical grounding not only
has implications for the institution, but for the
larger society as well” (Dugan, p. 22). We have a
responsibility in supporting grit growth in ourselves
and our staffs. While trying to identify advice, an
action plan, or direction to give concerning resiliency
I only came up with more questions. I’m curious to
explore how we identify in a candidate “resiliency”
while recruiting. Wikipedia titles “Grit” as a personality
trait. We are a field that loves personality indicators,
but what characteristics are able to be screened
for in an interview? Maybe an idea could be to
provide mirrors in place of other schlock-y items as a
welcome gifts to incoming staff members and during
training each year to promote introspection.
I look forward to the continued discussion
surrounding grit and resiliency of our professionals.
For those who have other perspectives to offer on the
grit of our practitioners, I think this topic would make
a great theme for a future GLACUHO Conference, and
at the very least fits nicely into next year’s topic of
Supervision.

Reflecting Grit

Falling

Calling

to

Two Stories about Job
Loss and Recovery

Lovey Marshall and Aaron Copley-Spivey have a few things in common -- they both live in
Chicago, they both love musical theater, and they both have experienced job loss while working
in residence life. It was their common experience of losing a job that started a conversation
surrounding the need for resources and support among housing professionals who had similar
experiences. Through informal interactions and research, they discovered that job loss is a
common issue in the field. However, it is not one that is talked about often. The topic tends to be
taboo in professional circles and issues of fear and shame are often identified as barriers to open
discussions about job loss. In an effort to break the silence and reduce the stigma, Lovey and
Aaron offer their stories here.

Lovey’s Story

c.leanne.marshall@gmail.com
@lovey_cm
I was fired from a job a few years ago. It was
a tough blow to my life and my career. It was
the first time I had been out of a job since I
was 13. I didn’t know how I would recover but
I did. I got a new job and although it set me
back some time in my career, it was what I
needed at the time, even if I didn't know it.
It took a long time for me to understand why I
was fired. In that time, I was angry, confused,
and lost. I went to the National Housing
Training Institute in the summer of 2016 and
my life changed. During the faculty panel
session, we got to ask questions of our
faculty. I sat in my seat for most of the 2-hour
session hemming and hawing about asking a
question about job loss.

“How do you recoup
your career and
reputation when
something bad has
happened in your
career?”

When I finally got up the nerve to ask, “How do you
recoup your career and reputation when something
bad has happened in your career?”I masked the
question, ashamed to let anyone know that I had
been fired but I had asked! I breathed a sigh of
relief as I sat back down and stared at my
notebook with tears streaming down my face and
hands shaking. When I finally decided to look up, I
noticed the faculty, crying. I looked around the
room and others were crying as well. A number of
people had experienced something bad in their
careers whether that was job loss, death of a
family member, or other things that they had to
endure. It was one of the first moments that I didn’t
feel alone. After that session, there were a number
of people who came up to me and provided
support and thanked me for asking the question
they were not brave enough to ask. I was
overwhelmed. The best advice that came from that
session was to get help. Seek out counseling so
that I can deal with what happened to me so that I
could move on in my career and with my life.

talking about job
loss is part of the
healing process

When I arrived back home from NHTI, I took advantage of our Employee Assistance Program
and called a counselor to make an appointment. When I showed up for my first appointment, I
was surprised to have been paired with a black woman named Janet. Someone who looked
like me. Someone I know would see me, hear me and understand me. My time with Janet
allowed me to grieve the loss of a job, understand where my anger came from and where my
feelings should be centered, aimed and freed. Every session allowed me to be myself and
gave Janet the license to help me free myself. I actually started looking forward to meeting
with her and talking about job loss.
In December, a number of my co-workers and I had to fire some staff for breaking the policies
of which they were hired to enforce. The morning of the day we were letting our staff go, my
supervisor asked us how we were doing. While the others were saying how upset and
disappointed they were (as they should be), I said that I was ready to figure out how to support
them. I knew what they needed because I knew what I needed when I was in their shoes. After
they all had their dismissal meetings, I visited them individually. I shared my story with them
and told them I wanted to be a mentor and support for them for the remainder of the year. I
was glad that they all accepted the challenge. That spring semester, I held them accountable
to their goals, supported them in the tough times and celebrated them in their wins. They
needed this to heal and so did I.
Surprisingly, talking about job loss is part of the healing process and I feel that this journey has
come full circle. My colleague and I presented at the 2017 annual conference on our
experience with job loss and the ways that we both had “The Ultimate Rebound”. We won a
top 10 award for our presentation. Who would have known that a fall like job loss could result
in a win in the form of an award talking about job loss?

Aaron’s Story
Aaron.copley@gmail.com
@aaroncopley

In 2015, I was fired from my position as a mid-level
housing officer. I was told that after six months in my role,
the institution had decided that it was time to part ways. In
a matter of seconds, I went from gainfully employed and
thriving to unemployed and homeless. The news came as
a complete shock to me, and truly shocked my husband
who lived-in with me. We were given three days (extended
to seven after pleading for additional time) to pack all of
our belongings and find another place to live. My world
was shattered. I was angry, anxious, and truly devastated.

Losing my job was
terrifying and
included many
sleepless nights; yet
I am incredibly
grateful to be
where I am now.

What do you do when your professional identity is stripped from you? How do you recover?
What are the next steps? How do you get back up again? Who will be there if/when you do get
back up? Can you continue your career with this mark against you?
After a decade of working in residence life and housing, I was truly torn as to whether or not I
could continue in the field; and yet, I was terrified that I would have to start a new career from
scratch. Honestly, I did not have time to weigh these options, as I needed to generate income. I
started working for a temp agency where one day I could be a front desk receptionist and the
next day I could be reorganizing the basement of an alcohol distributor. This led to a long-term
temp position coordinating staff recruitment efforts in the retail industry. Although I enjoyed
sourcing prospective hires, it was clear that the retail industry did not connect to my true
passions, and I was more motivated than ever to get back into higher education.
I leveraged my network to the best of my ability, going as far back as to my campus pastor from
my undergraduate days. This included volunteering at admission events for my undergrad,
doing speaking engagements for past employers, and considering options outside of residence
life and housing. Ultimately, I found my way back into residence life through a connection I
made serving on a volunteer board. This connection alerted me of the potential position
opening, and I was able to apply to a position as it was being posted. That temp job proved
incredibly valuable, as it allowed me to speak to my skills in human resources, which would be
required in the new role.
Now, I work for an institution that matches my values and has expanded my call to work with
students. Losing my job was terrifying and included many sleepless nights; yet I am incredibly
grateful to be where I am now. I honestly would not wish the turmoil and heartbreak on even
my least favorite person, but I am now able to recognize that this experience has positively
shaped who I am as a supervisor and as a human resources and housing professional.

Further Considerations
In their presentation “The Ultimate Rebound: Losing a Job Without Losing Your Mind” at the
2017 GLACUHO Annual Conference, Aaron and Lovey drew inspiration from Elisabeth KüblerRoss’s research of the five stages of grief and from Susan Anderson’s work on the five phases
of abandonment. Both models from Kübler-Ross and Anderson provide a language for
discussing loss and help to normalize some of the emotions experienced during the aftermath
of job loss. For further details, visit their program materials located on the GLACUHO website.
Below are several tips to consider for your job search after a job loss has taken place.

• Reevaluate your goals. If you are not passionate about what you were doing, this is
•
•
•
•
•

•
•

•

•

the perfect opportunity to alter your career trajectory.
Determine whether a temporary job might be necessary until you can find a more
permanent position.
Seek out a counselor or therapist to help you process the experience. Self-care is
vital to lasting success.
Develop talking points to explain employment gaps to future employers. This can be
difficult, but focus on gracefully articulating your experience to highlight what you have
learned.
Practice interviewing with professionals who do not already know you. This will help to
rebuild confidence and can also help to increase your professional network.
This is the opportunity for you to ask yourself if you are operating in your passion
area. If you determine that you are not, seek out opportunities that would re-energize
you about working, life and that would ultimately give you the necessary balance you
need to live your best life.
Finding a temporary job allows you to have some income. It also helps to keep your
work skills in use and allows you to learn new skills in order to be prepared for your
next position you receive.
Seeking someone to help, allows you to process what has happened. This is usually
a counselor or therapist. This may not work for everyone so it’s important to find
someone that you trust to help you navigate your feelings and move forward in a
positive way.
This question may be difficult depending on the reasoning for job loss. Being fired is
different than being phased out or laid off. If you are asked this question in an
interview (for any of these options), give an overview of how the jobless took place.
There is no need to rehash the entire situation (unless they specifically want the entire
story). If you were fired, talk about what you learned and how you can continue to
grow from this situation. If you were phased out/laid off, talk about how this increased
your resiliency in the face of a setback.
Doing mock interviews as you prepare for formal interviews allows you to
talk through the tough questions that you will be asked in the interview
process. Its best to have professionals that you do not know be the mock
interviewers. They will be able to give you great unbiased feedback on ways
that you can improve for that big interview.

Both Lovey and Aaron wish to provide further support for people who have
experienced job loss. Please feel free to reach out via email or Twitter.

GLACUHO’s 50 for 50 Stewardship
Campaign is an effort to raise
$50,000 by our 50th anniversary
conference in 2021.
Contact stewardship@glacuho.org
for more information.

WANT TO WRITE FOR TRENDS?
CHECK OUT OUR SCHEDULE BELOW.

Providing the best opportunities for housing officers to

LEARN, LEAD, and SERVE.
CONNECT WITH US THROUGH TRENDS
TRENDS, the news magazine of GLACUHO, is
published four times yearly by and for the members
of GLACUHO. This publication focuses on prevalent
topics and resources in higher education.

WRITE FOR TRENDS

You don’t have to be an avid writer, just
someone passionate and willing to share
your experiences in Student Affairs.
Visit http://www.glacuho.org/ to learn more
information and submit your article!

APPLY FOR AND
ATTEND AN INSTITUTE

PARTICIPATE IN DISCUSSION
FORUMS ON GLACUHO’S WEBSITE

http://glacuho.org/

/glacuho

@glacuho

