GOSHRM Inclusion & Diversity Committee
Sheryle Woodruff, Senior Mediator, Trainer, Conflict Coach
Conflict Management Associates, Inc.
GOSHRM I & D Director
I am excited to be the board liaison for this amazing group of HR professionals that make up
GOSHRM’s new Inclusion and Diversity Committee. I am passionate about I & D and look
forward to working with this energized committee!

Kimberly Rodriguez, Global Principal TA|HR Partner
Nuance
GOSHRM I & D Committee Chair
What excites me most about the opportunity to be on our diversity panel is collaborating on
new initiatives & discussions that will guide in building a more inclusive program for
the GOSHRM chapter. These outcomes will potentially be a guide for many HR leaders, and
organizations throughout Florida that will promote the understanding of how Inclusion and
Diversity should be included in the overall growth strategy for an organization. This is a WIN
for all.

Douglas Mvududu, Talent Strategist
AdventHealth
I'm excited to be on the diversity panel because of the impact this group can
have on diversity and inclusion in the communities we live and work.

Rebecca Vieira Cox, Group Human Resources Manager
Simple Management Group
I believe diversity and inclusion are bigger than the workplace. It starts with taking personal
accountability for bias awareness and changing unconscious ways of thinking. I am honored
and excited to collaborate with other leaders passionate about shifting the paradigm for D&I.

Brian T. Zollweg, Head of People, Places, and Solutions
Westcor Land Title Insurance Company
I'm interested in learning, growing, and sharing my ideas to help leverage the
diversity of our world to make organizations better.

Lloyd Taylor, USA Corp Manager, HR
CLC World Resorts and Hotels
I joined this group to better prepare myself for changes which will take place as Diversity
and Inclusion will take a more prominent role in the workplace. Human Resources needs
to lead as changes are made to ensure the D&I challenges are handled fair and equitably.
My goal to be an impactful HR Professional lead me to this Go SHRM opportunity.

Lina Graves, President and Chief Culture Officer
Culture Connexts
I am passionate about building meaningful relationships with everyone I come in contact
with. My motto in life is to be kind in every interaction and to leave a lasting positive impact
on every single life I touch.

Mahjabeen Rafiuddin, Senior Manager Enterprise Diversity & Inclusion
The Walt Disney Company
I joined this committee to help amplify the business and societal value of embracing diversity
and fostering inclusion. The HR community can influence and shape company culture,
leadership behavior and employee engagement with great impact. I believe we can change the
world for the better of all, not just some.

