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Medical Malpractice - Insurance Bad Faith & Coverage -
Serious Personal Injury - Product Liability

Lee Delton Gunn IV

Gunn

Advocating for Justice ®

Florida
Medical Malpractice
Attorneys

Advocating for
Injured Patients
Gunn has been holding health

care providers Lo their duty of care
for over twenty years.

Quality Matters

When making a referral of a valued
client you want a firm of integrity
providing quality representation.

Al Gunn, Quality Matters.
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We continue to highlight historic local golf courses on the cover of the magazine this Bar year. For this issue, we feature the Temple Terrace Golf & Country
Club, which many members will recognize as the site of our annual Young Lawyers Division Golf Tournament. One of the oldest private golf courses in Central
Florida, Temple Terrace Golf & Country Club was designed and built in 1921 by renowned golf architect Tom Bendelow, who also designed Palma Ceia Golf
Course. Opened in 1922, the unique design featured no parallel fairways and roads on both sides of most holes to allow galleries to follow play in automobiles.

The figure eight pattern of the course meandered through orange groves and housing lots in a new development being built in the Florida land boom.

The original clubhouse building behind number eighteen green (pictured in the photo on the cover) now belongs to Florida College and is used as a
dormitory. During the 1920’s, the club and a casino were the center of most social activities in that part of the county. The course was also the site of another
notable historic event when Evangelist Billy Graham, who was attending what was then known as Florida Bible Institute (now Florida College), decided upon
his career while meditating on the eighteenth green one night in 1939. The main portion of the present clubhouse was completed in 1998, and the outdoor
grill and pool opened in 2001. For more information, visit: www.templeterracegolf.com. (Photo credit: PamElla Lee Photography, https://pamellalee.net/)
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Past Presidents Luncheon

The Hillshborough County Bar Association was pleased to

host a large gathering of our past HCBA presidents and the

past presidents of the Hillsborough County Bar Foundation on
December 9. These leaders of the local legal community took
the time to re-connect and reminisce about their experiences
with the HCBA.

Thank you to
The Bank of Tampa
Jor hosting this
special luncheon.

The Bank of Tampa

BANKING ¢ INVESTMENTS « TRUST
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EDITOR?”S M ESSAGE
Jim Wimsatt — Harris, Hunt & Derr, P.A.

Looking Forward to the New Year

| hope that each and every one of you has a great year,
full of gratitude!

By the time this issue reaches your hands,
the holiday season will have ended. I hope
that everyone had wonderful holidays and that
you had an opportunity to relax, recharge,
and reflect on the year that has just ended.
With all that is going on in the world and our
practices, it 1s more important than ever to
take time with loved ones, friends, and family.

Continued on page 5

Get More Clients for
Your Law Firm with

Digital Marketing .

Our Tampa digital marketing agency will help
get you more out of your marketing budget,
remove stress related to managing things Optimize Your
yourself and, of course, create a sustainable @ Website for
pipeline of new inquiries, clients and revenue. Local Searches

= Make Google
Ads Work For You

Get $500 OFF Your First Month!

Call 919-931-0322 to get started today.

@ Stand Out On
exo John Kennerty Google Maps
919-931-0322

exo media group john@exocreative.com
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EDITOR’S MESSAGE
Jim Wimsatt

HARRIS

We all should try to recognize how
rest and time with those close to us
benefit us in ways that may not
immediately show up in billable
hours or revenue reports. I know
— ecasier said than done, but
something to aspire to.

This season also is a time to
reflect on the good we have
accomplished in our practices in
the past year. In that spirit, I
encourage everyone to read the
article by Judges Alissa Ellison
and Darren Farfante about the
Sixteenth Annual HCBA 5K Pro
Bono River Run. The goal of the
River Run is to encourage our
members to pledge and perform
pro bono services. Some of us have
practice areas that lend themselves
casily to pro bono work. I know
the Family Law Section has regular
opportunities for members to

participate in clinics designed to
help out pro bono litigants in
family law matters. But one of the
beautiful things about pro bono

work is that there are opportunities Nancy Hutcheson Harris, Esq. - AV Preeminent

to help people who really need it no Joseph D. Hunt, Esq, - Board Certified in Marital & Family Law
matter what your legal day job is!

This time of year is also one American Academy of Matrimonial Lawyers Fellow

where we look forward and start to Christine L. Derr, Esq. - Board Certified in Marital & Family Law

set goals for the coming months. Katherine C. Scott, Esq. - Board Certified in Marital & Family Law

Each year I choose a word or Nicole M. Gehringer, Esq. - Best Lawyers: Ones to Watch
mantra to focus on for the year.

Cory A. Brandfon, Esq. - Best Lawyers: Ones to Watch
The past few years my phrase or -
James ). Wimsatt, Esq. - AV Preeminent i “{.(i’%m

Wi NN

word has been related to progress

— 2 sense of constant forward Grace M. Samarkos, Esq. - Best Lawyers: Ones to Watch

motion. This year, I am taking a 2024

different approach. My mantra is Tampa Offi

pa Office
simply gratitude, and one of my Wells Fargo Buildin St. Petersburg Office
key goals for this year is to express 9 . _g 2300 5th Avenue North
and show gratitude to those who 100 S. Ashley Drive, Suite 300 St. Petersburg, FL 33713

I interact with each day. Tampa, FL 33602
I hope that each and every one

of you has a great year, full of
gratitude! ®

WWW.HARRISHUNTDERR.COM
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HCBA PRESIDENT”S

M ESSAGE

Anthony “Nino” Martino — Older Lundy Koch & Martino

AN
4 in
-. o .

Bridging Divides: * ﬂ ﬂ
Finding Common Ground
in Turbulent Times

2 -.igf i ® 1b
-« Let’s use this moment to grow, mend
‘ relationships, and create a stronger ‘ ?
Q@i legal community for the future.

As the president of the Hillsborough County Bar
Association, I've been reflecting on the state of our nation
and our legal community. The recent election has been a
stark reminder of the divisions in our country, yet it also
provides an opportunity — an opportunity to grow, to
coalesce, and to move forward together.

Whether or not you voted for President-elect Donald
Trump, the election is behind us, and the next four years
are in front of us. It’s a chance to reset, to focus on what
unites us rather than what divides us. As legal professionals,

we are uniquely positioned to lead by example, showing
how people with differing opinions can still work toward
common goals.

The past few years have not been easy. The country
has faced challenges that have tested our resolve and
fractured  relationships, both  personally and
professionally. Within the legal community, these divisions
may have surfaced in ways that hindered collaboration.

Continued on page 7

ROBERT H. BONANNO, ESQUIRE
MEDIATOR/ARBITRATOR

¢ Certified Florida Circuit Civil & Federal Mediator

¢ Member Florida Circuit-Civil Mediator Society

¢ Available to serve as Special Master

¢ Over 37 years legal experience

¢ Resumeé and rates available on website

¢ Downtown Tampa Facilities Available

¢ Convenient Online Calendar

VIRT

UAL MEDIATIONS NOW AVAILABLE!

WWW.TAMPAMEDIATION.COM

(813)769-3701
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H CBA

PRESIDENT"”S MESSAGE

Anthony “Nino” Martino — Older Lundy Koch & Martino

Continued from page 6

Now is the time to mend those fences. Let’s seize this
moment to rebuild bridges with colleagues we may not
have worked well with in the past.

Our profession thrives on relationships — relationships
with clients, judges, opposing counsel, and our peers. By
fostering goodwill and encouraging open dialogue, we can
create an environment where differing perspectives are
valued and constructive solutions are found.

Let’s also think about the broader context. As attorneys,
we are advocates, problem-solvers, and champions for
justice. It’s up to us to model civility and respect, even when
we disagree. This doesn’t mean compromising on our
principles or beliefs; it means finding a way to work
together toward shared goals.

Over the next four years, we have an opportunity to
grow — not just as individuals but as a legal community:
Growth requires reflection, humility, and action. It calls for
us to ask difficult questions: How can we better serve our
clients? How can we improve access to justice? How can we

support one another, both professionally and personally?

To answer these questions, we must set aside personal
grievances and focus on the bigger picture. The
Hillsborough County Bar Association is here to support
you in this endeavor. Through our committees, events,
and initiatives, we aim to provide resources and spaces for
collaboration and growth.

I encourage all of us to approach this new chapter with
optimism and resolve. Let’s embrace the challenges
ahead and turn them into opportunities for improvement.
Let’s strive to be better attorneys, better colleagues, and
better citizens.

No matter where you stand politically, we all share a
common goal: to see our country, our community, and
our profession thrive. The next four years are what we
make of them. Let’s choose to make them a time of
progress and unity, however you define this.

Thank you for allowing me to serve as your HCBA
president. I look forward to working with each of you to
make this year one of growth, collaboration, and
success. Together, we can build a stronger, more united
legal community. ®

LAWYERS FOR FLORIDA PROFESSIONALS

BUSH|ROS

ATTORNEYS AT LAW

Dedicated to defending applicants and professionals
in civil and administrative proceedings

As former Bar, Counsel Katrina S. Brown and Kimberly A. Walbolt bring a
unique perspective to their professional clients. Together with Martindale-
Hubbell® AV Preeminent rated attorney Marjorie S. Hensel, they offer a
combined 60 years of statewide experience defending professionals and
consulting on matters involving risk management, audit services, ethics
issues, law student admissions, legal malpractice matters, and proceedings
before the Florida Bar Board of Bar Examiners.

1801 N. Highland Avenue, Tampa, FL 33602 | [813] 224-9255 | bushross.com
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Y L D MESSAGE
Nicole Gehringer — Harris, Hunt & Derr, P.A.

Finding Connection and Friendship
Through the YLD

The YLD brings together members from numerous areas of law who
may never have crossed paths, let alone spend time getting to know
each other.

ne of the greatest impacts of the HCBA Young Lawyers
Division is that it offers its members many things:
networking opportunities, continuing legal education
credits, and access to judiciary, to name a few. Beyond
the classic attorney basics provided by bar associations
all over the country, the HCBA YLD has provided its members with two
special extras: connection and friendship. Throughout each bar year, the
YLD sees members return year after year to participate in scheduled
events and to spend time with old and new members, many of whom have

become friends; friendships and connections form that may have never
otherwise happened. The YLD brings together members from numerous
areas of law who may never have crossed paths, let alone spend time
getting to know each other.

The YLD excels at creating events for everyone to connect because
not everyone enjoys the same type of social activity. Most recently, the
YLD Community Outreach Committee held an event on Saturday,

November 2. This event focused on health and wellness in the form of a T & . L Y
YLD Community Outreach Committee Co-chairs
Continued on page 10 Lexy Bubley and Tiffani Thornton.

STINSON

Murray brings a practical and common sense approach to mediation based
on many years of litigating complex commercial and business disputes.
First certified as a Florida Circuit Civil mediator in 1994
Approved arbitrator for the American Arbitration Association

National Academy of Diatir‘lguished Neutrals, Diplomate Member

Graduate of the Harvard Law School Program on Negotiation/

Advanced Mediation Training

MU R RAY SI LVE RSTE ' N . Past President, FFLA, f/k/a The Florida Bar Foundation
BUSINESS MEDIATION
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Thompson

B R A N DI M AGES

We may be famous for events and head
shots, but did you know that we also offer:

Video Productions
For Websites & TV Commercials

Evidence Photography
Fine Art Lobby Prints
Formal Attorney / Judge Portraits

Photo, Video & Drone Services

For Marketing, Advertising and Websites

WE COME TO YOU!

Celebrating 15 years of partnership with the HCBA!

www.ThompsonBrandimages.com
Call: 813.994.2000 Email: bob@ThompsonBrandimages.com
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Gehringer

— Harris, Hunt

& Derr,

P.A.

Continued from page 8

yoga class followed by a beach
cleanup. What is unique about
this committee is that its focus
is not directly on the law, but
the community and those who
live in Hillsborough County. The
Community Outreach Committee
has been co-chaired by Lexy Bubley
and Tiffani Thornton for the
last few years, a dynamic duo who
plan the committee’s yearly events.
Lexy, who practices family law,
and Tiffani, who practices estate
law, met while co-chairing the
community outreach committee,
and have been co-chairs ever since.
When they speak about their YLD
experience, Tiffani states, “The
close-knit YLD group and the
programming it promotes has
enriched me as a professional and
an individual because of the opportunities to meet other
young lawyers with similar experience and interests —
we always support cach other through our good days and
the difficult ones!” These type of interactions and
relationships are truly what the YLD tries to encourage
and hopes to achieve. Lexy says, “Through my
involvement with HCBA YLD, I have been able to
positively impact the community, and also intersect with
various members of the legal community who I may not
have met in my everyday practice,
and as a result of my involvement
I have created lasting friendships
with committee members, committee
chairs, and board members.”

With every year, the HCBA YLD
relationships grow, and professional
connections and friendships become
everlasting.  This why  this
organization has a true impact on

1s

our community and is one we aim to
continue with as the HCBA YLD
continues to grow. B

Author: fulia M. Ammerman —
Probasco Singer Bayne, PLLC

& Alexa Cline — Office of the

Attorney General

10

The YLD held a morning yoga class and beach clean-up on November 2.
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UNIVERSAL

LINSURANCE HOLDINGSJ

EVOLUTION
RISK ADVISO

UNIVERSAL

@ﬁ PROPERTY
~

GREAT PLACE TO WORK

CERTIFIED 2024

UVE is growing and looking for top-tier talent.
The company has a history of accelerating personal
and professional growth, offering employees one of

the best benefit plans in the industry and taking
an active part in the community.

E‘.' Y View open positions and apply today at:

g% universalinsuranceholdings.com/careers/
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Delivering Clarity
from Complexity

Forensic Accounting | Litigation Support | Fraud Analysis

White Collar Crimes | Marital & Family Law /C B I Z
—_— FORENSIC CONSULTING
www.cbhiz.com/tampa | 813.594.1400 GROUP, LLC

JAN - FEB 2025 | HCBA LAWYER




EXECUTIVE DIRECTOR”S MESSAGE
John F. Kynes — Hillsborough County Bar Association

New ABA Report Spotlights Rise of Female
Lawyers in Legal Profession; Labels 2016 to
2026 as the “Decade of the Female Lawyer”

“Each year, older, predominantly male lawyers are retiring while
younger, predominantly female lawyers are entering the profession.”
— ABA’s 2024 Profile of the Legal Profession

he American Bar Association (ABA)

released its sixth annual Profile of the

Legal Profession this past November,
offering some interesting findings about
the state of the legal profession in the
United States.

The report’s chapter on women in the legal profession
indicates a significant shift from a male-dominated field
to one where women are increasingly prominent.

The report predicts that the decade from 2016
to 2026 “may become known as the Decade of the
Female Lawyer.”

The ABA’s 2024 Profile of the Legal Profession compiles
statistics about lawyers, judges, and law students. It
includes chapters on lawyer demographics, wages, judges,
legal education, and women in the profession.

While men still outnumber women in the legal
profession, the gap is closing each year. Women now
constitute 41% of all lawyers, up 5% from 2014.

With over 40 year

S Ori

The report notes, “Each year, older, predominantly
male lawyers are retiring while younger, predominantly
female lawyers are entering the profession.”

If current trends continue, the U.S. will have an equal
number of female attorneys as male attorneys within
20 years.

Despite recent progress, some areas still see slow
advancement for women. For instance, women remain a
minority among law firm partners.

In 2023, only 28% of all law firm partners were
women, according to a National Association for Law
Placement (NALP) survey.

Some key statistics about women from the report:

* In 2016, women became a majority of law school

students.

* In 2020, women became a majority of lawyers in the

federal government.

f litigation experience,

| KNOW what they are thinking.

Florida Bar Certified Mediator
Approved Arbitrator
Expert Witness

12

Tony Martino

TCM

)M

Tampa Civil Mediation
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EXECUTTIVE

John F. Kynes -

Hillsborough County Bar

DIREOGCTOTR"S MESSAGE

Association

* In 2023, for the first time, women became a majority

of law firm associates.

* By 2025, women will likely become a majority of full-

time law school faculty.

Another chapter in the ABA report focuses on legal
demographics and the growth of the legal profession.

There are currently more than 1.3 million lawyers in
the U.S., according to the ABA.

Over the past decade, the number of lawyers
nationwide has grown by more than 41,000, a 3.2%
increase from 2014 to 2024.

The report also states that one-fourth of all U.S.
lawyers are concentrated in just two states: New York
(187,656 lawyers) and California (175,883 lawyers), which
account for 28% of the nation’s lawyers.

The report notes Florida has the fastest-growing
lawyer population, with a 17% increase in active resident
lawyers over the past decade.

Florida, with just over 80,000 active resident attorneys,
ranks fourth among states after New York, California,
and Texas.

SAVE

e
v

DATE

Jan. 21, 2025
YLD Coffee at the Courthouse
George Edgecomb Courthouse

Feb. 1, 2025
HCBA at Tampa Bay Lightning
Amalie Arena

Overall, Florida has slightly more than 113,000
lawyers, with 15% residing out of state, according to the
Florida Bar.

The full 2024 ABA Profile of the Legal Profession can
be found on the ABA’s website at www.americanbar.org.

& * *

On a different note, I want to extend heartfelt
congratulations to David Rowland from the 13th
Judicial Circuit on his recent retirement this past
December.

For the past 30 years, Rowland served as general
counsel for the 13th Circuit, where he oversaw the legal
staff and provided essential legal support to all the judges.

In November, the Tampa City Council honored
Rowland with a special commendation. During the
presentation, Councilman Luis Viera praised Rowland
for his humility and tireless dedication to both the judicial
circuit and the community.

The HCBA i1s profoundly grateful for David’s support
and assistance over the years and wishes him all the best
in his future endeavors. ®

Mar. 29, 2025
16th Annual 5K Pro Bono River Run &
21st Annual Judicial Food Festival
Stetson Law Tampa Campus and Riverwalk

May 20, 2025

Law Day Membership Luncheon
Hilton Downtown Tampa

Learn more about HCBA events at www.hillsbar.com.

STAY CONNECTED.
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RPPTL Section Hosts CLE

On November 13, the Real Property, Probate & Trust Law
Section hosted a CLE on the topic of “Homestead Horrors.”
Speaker Tiffani K. Thornton with The Law Office of Tiffani K.
Thornton, PLLC provided a review of the homestead
paradigm and discussed the implications for planning and

application during administration.

" -'.-- l- "- . 3 —
: . ~ —
- . -
St

LARA TIBBALS

Lara Tibbals has represented both plaintiffs and defendants in
state and federal courts in hundreds of legal disputes. She now
dedicates her practice to helping parties resolve their disputes as
a Florida Supreme Court Certified Circuit Civil and Family Law
Mediator. Lara’s up-to-date availability calendar is located at
tibbalsmediation.com for both in-person and virtual mediations.

4
-,

_' NOW BOOKING FAMILY LAW MEDIATIONS

TIBBALS MEDIATION LLC
I l B BA LS 4030 Henderson Blvd, Suite 590
Tampa, FL 33629
MEDIATION 813.334.3315

lara@tibbalsmediation.com
APPROACHABLE | EFFECTIVE | DISCREET tibbalsmediation.com
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Are you a talented and driven partner level
lawyer and/or firm looking for an opportunity
to make a significant impact? Do you thrive

in a collaborative environment that values
entrepreneurship, innovation, and client service
excellence?

At Johnson Pope, we pride ourselves on being
skilled and knowledgeable practitioners,

leaders in our profession and communities, and
exceptional client service providers. Our culture
revolves around core values that emphasize
collaboration and innovative solutions derived
from embracing a wide range of backgrounds, life
experiences, and viewpoints.

WHY CHOOSE JOHNSON POPE?

Entrepreneurial Compensation Structure:
At Johnson Pope, we recognize and reward
the entrepreneurial spirit of our attorneys. Our
innovative compensation structure allows for
individual financial growth and rewards high
performance, giving you the opportunity to
directly influence your earning potential.

R TEAM OF EXCEP
PARTNERS AT JOHNSON

= N =g T
0]}

Collaborative Environment:

We believe that teamwork leads to outstanding
results. Our attorneys work together, leveraging
their diverse expertise and perspectives to
provide comprehensive and effective legal
solutions for our clients.

Client-Centric Approach:

Our clients are at the heart of everything we do.
We go above and beyond to understand their
needs, deliver tailored solutions, and build lasting
relationships based on trust and exceptional
service.

]OIN OUR FIRM:

We are seeking like-minded individuals who
share our passion for law, our commitment to
excellence, and our dedication to collaboration.
If you are a talented attorney or team with a
track record of success and a desire to make

a difference, we invite you to join our team at
Johnson Pope.

To start a conversation, please reach out to us at evelynd@jpfirm.com.
We look forward to hearing from you!

JOHNSON POPE
RUPPEL &

COUNSELORS AT LAW

BOKOR

SR B AN RSVYSAGTRERR! Sl

ESERTSESRASEBIUERS G

Best Lawyers

BEST
LAW FIRMS
o

BESINISTIS IS

TAMPA

WWW.JPFIRM.COM
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FROM THE CLERK OF
Thirteenth Judicial Circuit

¢ OURT &

COMPTROLTLER

eflecting on my four years as Hillsborough

County Clerk of Circuit Court and

Comptroller, I feel immense pride in all we

accomplished together. It was a true honor

to lead an incredible team of nearly 700
public servants dedicated to serving our community with
transparency, equity, and independence. We worked daily
to make government services more accessible, efficient,
and responsive to the needs of the people we serve.

Improving Public Access
and Transparency

One of our core goals was
to improve the customer
experience. We worked hard
to meet people where they
were — whether that meant
offering services 24/7 or
finding new ways to engage
the community. I'm
incredibly proud of how we
reached out to educate the
public about the broad range
of services we provide. We weren’t just a government
office; we became a trusted resource, ensuring people
knew they could rely on us when they needed help.

Supporting Domestic Violence Survivors

A cause close to my heart is supporting survivors of
domestic violence. We worked tirelessly to speed up the
injunction process, including a significant legislative
change that allowed Clerk’s Offices statewide to email
documents to law enforcement, cutting down delays and
helping survivors get protection faster. We also expanded
partnerships with law enforcement to make it easier for
survivors to file petitions for protection. We also launched
Hope Cards, which automatically provide survivors with
a quick reference tool to inform law enforcement of
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Reflecting on My Time as
Hillsborough County Clerk
of Circuit Court and Comptroller

It was a true honor to lead an incredible team of nearly 700 public
servants dedicated to serving our community with transparency,
equity, and independence.

their status. I’'m so grateful for the partnerships with
organizations like The Spring of Tampa Bay and the
Cirisis Center, who have been instrumental in this work.

Recognizing Our Team’s Dedication

I couldn’t be prouder of our team. The recognition we
received as a Top Workplace, including being named a
Woman-Led Top Workplace, reflects the dedication and
passion of those working in the Clerk’s Office. We built a
culture of excellence; these
awards are a testament to
that commitment.

Innovative Services for
the Community

We also introduced
several innovative programs

WELCOME
BIENVENIDOS

to serve our community
better. The Property Iraud
Alert Program has over
70,000 subscribers and helps
protect local homeowners
from fraud. We expanded
services like Passport Saturdays and Evenings to make it
casier for busy families to access essential services. And
we were proud to launch the first-ever Government
Career Fair, helping people connect with rewarding
public service opportunities.

Looking to the Future

As I hand the reins over to the newly elected Clerk,
Victor Cirist, our work will continue to grow and evolve.
I am deeply grateful to my team, our partners, and the
people of Hillsborough County for the opportunity to
serve. We’ve made great strides, but the future 1s bright, and
I 'look forward to seeing all the progress yet to come. B

Author: Cindy Stuart
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JAMS MEDIATORS & ARBITRATORS
Experience. Skill.
Subject Matter Proficiency.

Local Solutions. Global Reach: OQANB.@’
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Hillsborough County Bar Association 100 Club

Law firms with 100% membership in the HCBA

13th Judicial Circuit Court
2nd District Court of Appeal
Alley Clark & Greiwe
Ansa Assuncao, LLP
Anthony J. LaSpada P.A.
Anthony & Partners, LLC
Appleton Reiss PLLC
Bajo Cohen Agliano PA.
Barbas, Nunez, Sanders, Butler & Hovsepian
Barnes Trial Group
BaumannKangas Estate Law
Bay Area Legal Services Plant City
Betras, Kopp & Markota, LLC
Betts Mediation
Bivins & Hemenway, P.A.
Bleakley Bavol Denman & Grace
Bob Nader Mediation Services
Brandon Legal Group, P.A.
Brannock Berman & Seider
Bubley & Bubley, P.A.
Buell Elligett Farrior & Faircloth, P.A.
Burr & Forman
Bush Ross

Butler Weihmuller Katz Craig LLP

Carey, O’'Malley, Whitaker, Mueller, Roberts & Smith, P.A.

Carlton Fields, P.A.
Carman & Bevington, P.A.
Clark & Martino, P.A.
Cole, Scott & Kissane, P.A.

Cortes Hodz Family Law and Mediation, P.A.

Danahy & Dunnavant

de la Parte, Gilbert, McNamara & Caldevilla, P.A

Donica Law Firm, P.A.
Felix, Felix & Baseman
Fraser Himes, PA.
Friscia & Ross P.A.

Fuentes & Kreischer, P.A.

Galloway, Johnson, Tompkins, Burr and Smith

Garcia Mediation
Gardner Brewer Hudson

Genders-Alvarez-Diecidue, P.A.

Givens Law Group
Glausier Knight Jones, PLLC
Gordon J. Schiff, PA.
GrayRobinson, P.A.
Greenberg Traurig
Griffin & Associates, P.A.
Gunn Law Group
Gunster
Harmon Parker, P.A.
Harris, Hunt & Derr, P.A.
Hendee McKernan Schroeder Wilkerson & Hendee, PA
Hilary High, P.A.
Hillsborough County Attorney’s Office
Legal Affairs Department
Hill Ward Henderson
Hillsborough Co. Sheriff’s Office, Legal Division
Holcomb & Leung, P.L.
Hunter Law, PA.
Jackson Lewis P.C.
Johnson, Newlon, & DeCort, PA.
Jeanne T. Tate PA.
Jeffrey C. Shannon, PA
Johnson Jackson LLC
Jorgensen Law Group, LLC
Joyce & Reyes Law Firm
Kay Family Law PLLC
Koster Legal
Kynes Markman & Felman, P.A.
Langford & Myers, P.A.
Larson Johnson, P.L.

Law Offices of Andrew Shein
Law Office of Christopher T. Abrunzo, PLLC
Law Offices of Jeanne T. Tate, PA
Lawrence E. Miccolis, P.A.

Leo D. Gomez, PA.

Leon & Berg, PA.

Leslie Reicin Stein P.L.
Macfarlane Ferguson & McMullen
Martin Law Office, PA.
McCart & Tesmer, PA.
McCulloch Law, PA.

McNamara & Carver
Mechanik Nuccio Hearne & Wester, P.A.
Michael D. Fluke, P.A.
Michael Rossi Law
Morris Law Firm
NLG
Paskert Divers Thompson
Probasco Singer Bayne, PLLC
Quinn & Lynch P.A.
Ramirez Law Firm
Rechel & Associates, P.A.
Richard A. Harrison, P.A.
Rocke, McLean, & Sbar, P.A.
Rumberger Kirk & Caldwell, P.A.
Saxon, Gilmore & Carraway, P.A.
Scarritt Law Group, PA.

Scott A. Haas, PA.
Sessums Black Caballero Ficarrotta
Shirin Rustomiji, P.A.

Smith, Tozian, Daniel & Davis, P.A.
Spector Gadon Rosen Vinci, LLP
Stephen C. Cheeseman, PA.
Stichter, Riedel, Blain & Postler, P.A.
Stolberg & Townsend, P.A.
Stoler Russell Keener Verona P.A.
Tampa City Attorney’s Office
The Fernandez Firm
The Frey Law Firm, LLC
The Law Offices of Julia Best Chase P.A.
The Law Office of Paul M. Sisco
The Spring of Tampa Bay Legal Services Division
The Yerrid Law Firm, P.A.
Thomas & LoCicero PL
Trentalange & Kelley, PA.
Trombley & Hanes, PA.

Turkel Cuva Barrios, PA
Wagner McLaughlin
Weekley Schulte Valdes Murman Tonelli
Wenzel Fenton Cabassa, P.A.
Wicker Smith O’'Hara McCoy & Ford P.A.
William A. Knight, P.A.

TO BE ADDED TO THIS LIST, PLEASE EMAIL A LIST OF ATTORNEYS IN YOUR FIRM TO STACY@HILLSBAR.COM.
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Need an Effective Mediator?

Skilled mediators and members of the exclusive
National Academy of Distinguished Neutrals

P

Brad Kimbro Joe Varner

Board Certified — Business Litigation Board Certified — Civil Trial
brad.kimbro@hklaw.com joe.varner@hklaw.com

To schedule a mediation online:
https://www.floridamediators.org/brad-kimbro
https://www.floridamediators.org/joseph-varner

Holland & Knight

www.hklaw.com
Tampa, FL | 813.227.8500

Copyright © 2024 Holland & Knight LLP All Rights Reserved
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PRO BONO SERVICE IN THE SPOTLIGHT AT THE 16TH ANNUAL HCBA 5K PRO BONO RIVER RUN
5K Pro Bono River Run Committee
Chairs: Judge Alissa Ellison & Judge Darren Farfante — Thirteenth Judicial Circuit Court

adies and Gentlemen,

on your mark! The 2025

Annual HCBA 5k Pro

Bono River Run is
right around the corner. This year’s
event is Saturday, March 29, 2025
at 10:00 a.m. Once again, the

race route will trace the Tampa
Riverwalk — beginning and ending
at Water Works Park — promising
a beautiful morning with scenic
views shared with friends, family,
and colleagues.

Taking center stage at the 5K
Pro Bono River Run are pro bono
performers within our community.
The mission of the River Run is
to encourage HCBA members
to pledge and perform pro bono
services throughout the year. The

and Civil Trial Law" by the Florida Bar

Selected to Super Lawyers 15+ years?
and Rising Stars 2021-2024*

2024 Best Lawyers®, Best Law Firms Firms® in Tampa

Admiralty and Maritime Law (Tier 1)

Personal Injury Litigation - Plainiff (Tier 2)
Former ship’s officer and U.S. Merchant Marine

Academy Graduate'

Over 50 years combined experience handling
maritime injury and wrongful death cases

CRUISE SHIP INJURY + JONES ACT SEAMA

Referrol fees paid consistent
with Florida Bar regulations

20

MunchandMunch.com 813.254.1557

results of the
River Run
speak for
themselves.
Since the
inception of the
5K Pro Bono
River Run, our
pro bono stars
have delivered
over 27,618
hours of pro
bono service to
our community.
Last year alone,
the 5K Pro
Bono River Run
resulted in the
completion of
2,618 pro bono
hours — well
exceeding the
2,100 pledged
pro bono hours!

This year, our goal is to exceed
last year’s pledged pro bono hours.
To accomplish this goal, we
encourage each of you to consider
pledging and performing pro bono

The 2025 Annual HCBA
5k Pro Bono River Run is

right around the corner on
Saturday, March 29, 2025
at 10:00 a.m.

bono service,
we will
again offer a
significantly
reduced
registration
fee of $25 for
every runner
who pledges
at least 25
hours of pro
bono service.
Committing
pro bono
hours

serves our
community,
fulfills your
Oath of
Admission,
and provides
invaluable
services to

hours. In furtherance of the

HCBAs mission to encourage pro

Munch and Munch

MARITIME INJURY ATTORNEYS
Board Certified in Admiralty and Maritime Law ™

D JET SKI ACCIDENT

600 S. Magnolia Ave, Ste. 325, Tampa, FL 33606

those in dire

need. This is your time to shine
and make a difference!

The event is family friendly and
open to all ages and calibers of
runners and walkers. The race is

Continued on page 21

Your trusted counsel for all
maritime injury matters.

1 Jaceb Munch |
+ Casey Soylop |
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PRO BONO SERVICE IN THE SPOTLIGHT AT THE 16TH ANNUAL HCBA 5K PRO BONO RIVER RUN

5K Pro Bono River Run Committee

Continued from page 20

chip-timed, and awards will be
presented at the conclusion of
the race. We will also celebrate
past proven performers of pro
bono hours to bring focus to the
importance of pro bono service.
Your registration fee includes a
T-shirt and finisher medal and,
of course, time well spent with
members of the judiciary and
other members of the HCBA.
Registration is live now! Use
the QR Code below to secure
your spot. The 5K River Run sold
out last year, so do not miss your
chance to participate in this annual
event. If you are not interested in
running or walking, you can still
participate by volunteering your
time to assist on race day. If you
are interested in volunteering for
the event and cheering on your
fellow HCBA members, please use
the QR to register as a volunteer.
After the race is completed,
participants will be able to chow

IS PLEASED TO
ANNOUNCE

DON GREIWE, HAS JOINED THE
FIRM AS A PARTNER

Alan Wagner

Kevin McLaug hlin

Michael McLaughlin
Jason Whittemore

Don Greiwe

JAN - FEB 2025 | HCBA LAWYER

down and celebrate with members
of the judiciary and other members
of the legal community at the
Judicial Food Festival at Stetson
University’s Tampa Law Center.

WAGNER,
McLAUGHLIN &
WHITTEMORE

REPRESENTING
PLAINTIFFS
FOR OVER 50 YEARS

Professional Malpractice
Legal Malpractice
Complex Personal Injury Cases

Admiralty and Maritime Cases

The Food Festival begins
immediately after the race and
is free to HCBA members and
their families and guests. The Food
Festival is always a crowd favorite,
with food and fellowship aplenty.
Your commitment to pro bono
service 1s important to our
community and has a lasting effect
on those in need. On behalf of the
HCBA, we thank you in advance
for participating in the 16th
Annual Pro Bono River Run and
for answering this call to service.
Please use the QR code or visit
www:hillsbar.com for additional
information and a link to the
registration page. Run happy, run
grumpy, run speedy, run slow . . .
just run for pro bono! m

Authors: Judges
Alissa Ellison &
Darren Farfante
— Thirteenth
Judicial Crrcuit
Court
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THINGS I’'VE LEARNED ABOUT WORKING AT THE SECOND DISTRICT COURT OF APPEAL

Appellate Practice Section
Chairs: David Costello - FL Office of the Attorney General & Dimitri Peteves — Creed & Gowdy, P.A.

I worked as a criminal appellate
Assistant Attorney General for
twenty years. In March 2024,

I accepted a position in Central
Staft at the Second District Court
of Appeal. Here are just a few
things I've learned about the court
in my short time there.

The Court

The Second District Court of
Appeal, established in 1956 in
Lakeland, has historically been one
of the busiest appellate courts in the
country. Between 2000 and 2015,
the court fluctuated between 5,500
and 6,300 cases covering fourteen
counties. With the formation of
the Sixth District Court of Appeal
on January 1, 2023, the court now
covers the Thirteenth Judicial
Circuit (Hillsborough County), the
Sixth Judicial Circuit (Pasco and
Pinellas Counties), and the Twelfth
Judicial Circuit (Manatee, Sarasota,
and DeSoto Counties). The Court
has fifteen judges.

Collaboration

The Second District Court of
Appeal works well because the many
moving parts that comprise the
court, work together. Staff’ Attorneys,
Judicial Assistants, the Clerk’s Office,
Central Staff Attorneys, Support
Staff, and the Marshall’s Office
all play a part in the everyday
operations of the court. All of these
offices openly communicate with

22

The Second District Court of Appeal has historically been
one of the busiest appellate courts in the country.

Between 2000 and 2015, the court fluctuated between
5,500 and 6,300 cases covering fourteen counties.

each other on a daily basis to
efficiently run the court.

Consensus

Generally, each case is decided
by a panel of three judges, at least
two of whom must agree on how
the case is resolved. Consensus does
not mean that all the judges agree
on every case. Consensus means
trying to get to the right answer and
making sure that the opinions that
are published are clear, concise and
conform to the rules. Each opinion
is reviewed multiple times before
it is published. Reviewers verify
citations, local rules, and grammar
for each opinion. This ensures that
when a practitioner is reading a
case after it is published there will
be no confusion as to what it says.

Congeniality

After being hired as a Central
Staff’ Attorney, my first introduction
to the court was during a monthly
gathering. The Second District
Court of Appeal holds a monthly
court conference where the judges
meet and take care of the business
of the court. On that same day;,
after the judge’s conference,
everyone at the court gathers for

lunch or dessert. My first interaction
with the court showed me that
everyone that works there respects
each other and treats each other
like family.

Change

As mentioned, the counties the
court served changed in January
2023. The court started using a
new case management system in
April 2024. We will be moving into
our new permanent courthouse in
St. Petersburg, the Bernie McCabe
Courthouse, in 2025. The court was
recently temporarily displaced, from
its current home at the Stetson Law
School building in Tampa, due to
Hurricanes Helene and Milton.
But each of these changes has been
met with the same collaboration,
consensus and congeniality that is
the standard for the Second District
Court of
Appeal. It is
truly a great
place to work. m

Author:

Elba Caridad
Moartin — Second
District Court

of Appeal
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Manuel Alvarez
Robert Angstadt
Dale S. Appell
Warren Astbury
Debbie Baker
Brett Berger
Peter Bradshaw
Bruce Burk
Ryan Cappy
Benjamin Carpenter
Christopher Castillo
Daniel Clark
Christopher Condon
Elizabeth Cuenca
Drew Daddono
Jason Delgado
Jose Estrada
Adam Fernandez
Daniel M. Genet
Amir Ghaeenzadeh
Michelle Garcia Gilbert

THANK YOU!

The Hillsborough County
appreciates those attorneys who participate m our

Bar Assoclation

Lawyer Referral & Information Service.

John Golding
Melissa Goodloe
Jack Gordon
John Audley Grant Jr.
Cynthia Hernandez
Adam Hill
Blerina Hysenlika
Klodiana Hysenlika
Jason Imler
Amber Inman
Jackie Jorgensen
Adam King

Kimberly Michelle Kohn

Michael Maddux
Richard Maney
David McGill
David Mitchell
Kevin McLaughlin
Jovani Monexil
Greg Orcutt
Jesse Philippe

Jamal Roberts
Lawrence Hanna Samaha
Michael Schuette
Timothy Shanahan
Andrew Shein
Benjamin Stechschute
Andrew Steingold
James Francis Sturdy
Ryan Swafford
Beejal Thakore
Tiffani Thornton
Derek Usman
Robert Scott Walton
Scott Michael Weaver
Cela Delgado Webster
Martha Irene Weed
Jason Whittemore
Ahmad Yakzan
Christian Zeller

The HCBA’s Lawyer Referral & Information Service is accredited by the
American Bar Association. To join this program, call (813) 221-7780.
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DETERMINING A WINNER — PREVAILING PARTY STILL UNDEFINED
Construction Law Section
Chairs: Kimberly Kelley — Paskert Divers Thompson & Alex Sarsfield — Paskert Divers Thompson

A

he “American Rule”

regarding attorneys’ fees

and costs requires each

party to pay their own.!
Florida Courts generally follow this
rule except when fees are “expressly
provided for by statute, rule, or
contract.”?

Many construction contracts
allow the “prevailing party” to
recover fees and costs. However,
prevailing party fee provisions
can lack specificity and require
interpretation, especially when the
dispute involves multiple parties and
issues. The Florida Supreme Court
stated the party who prevails “on
the significant issues . . . should
be considered the prevailing party
for attorney’s fees.”® This gives
trial court judges flexibility “to
determine from the record” who
prevailed on the significant issues.*

Florida’s Fourth District Court
of Appeal recently addressed the
“significant issues” test and
determination of the “prevailing
party”.> Lemartec involved a dispute
arising out of the construction of
three buildings.® In that case, a
Contractor provided three Letters
of Intent (LLOI) to a Subcontractor
stating that subcontracts were
forthcoming.” The Subcontractor
never signed the subcontracts and,
unlike the LOT’s, the subcontracts
contained a cross-default provision.®
The Subcontractor performed
its duties, with the exception of

24

Affirmative judgment does
not control the prevailing
party determination.

installing stairs at the final
building.? As a result, the Contractor
determined the Subcontractor
failed to perform and did not

pay the balance owed on the
subcontracts pursuant to the
cross-default provisions. !

The Subcontractor filed suit,
and the trial court awarded the
Subcontractor the balance of the
subcontracts minus the offset for
not completing the stairs pursuant
to the cross-default provisions.!!
Despite failing to secure the full
balance alleged in its complaint,
the trial court determined the
Subcontractor was the prevailing
party since they received “some
of the benefit” sought and
“recover[ed] a money judgment.”!?

The Fourth District Court of
Appeal disagreed, finding “the
mere fact that [the] Subcontractor
recovered an affirmative judgment
does not control the prevailing
party determination.”!? In their
reasoning, the Fourth District Court
of Appeal stated, “a defendant
who successfully defeats most of
a plaintiff’s claimed damages can
be considered the prevailing party,
especially when the amount of
damages 1s a significant point of
contention between the parties.”!*

Even with this ruling, the
question of how the “prevailing
party” is determined remains
unanswered. Absent a clear
definition of the term, trial courts

are left with discretion and
flexibility in determining the
threshold for prevailing on the
significant issues in the case. B

' See Alyeska Pipeline Service Co. v.
Walderness Society, 421 U.S. 240 (1975).

2 Hubbel v. Aetna Cas. & Sur. Co.,
758 So. 2d 94, 97 (Fla. 2000).

3 Moritz v. Hoyt Enters., Inc., 604
So.2d 807, 810 (Fla. 1992).

+1d.

> Lemartec Corp. v. E. Coast Metal
Structures Corp., 391 So. 3d 426 (Fla.
4th DCA 2024).

6 Id. at 428.

T1d. .

8 1d.

9 1d. at 428-29.

10°7d. at 429.

1 1d. at 430.

127d. at 431.

13 1d. at 435.

W 1d. at 435. See also Skylink Fets,
Inc. v. Klukan, 308 So. 3d 1048 (Fla. 4th
DCA 2020).

5

Authors: Connor Smedberg — Foley &
Lardner LLP & Brian Allen —
Carlton Fields, PA.
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LCG

ADVISORS

Attorney Services Group

Brian Smith Paul Epstein Chris Nix, CPA
Managing Partner Managing Partner Senior Managing Director

Amanda Porupski, CPA Jay Clar Jessica Greiwe, CPA, CVA
Forensic Accounting & Investment Banking Business Valuation
Litigation Support

Nona Patronite Ryan Murphy, CPA Bella Nole, CFE
Investigative Services Transaction Advisory Services Forensic Accounting &
Litigation Support

Maximizing Value. Exceeding Expectations.
(813) 226-2800 - www.lcgadvisors.com
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The open house was a success, thanks
to the generosity of our sponsor:

The Bank of Tampa

BANKING ¢« INVESTMENTS ¢« TRUST















Brannock | Berman | Seider

Start this year de novo and
resolve to win your next appeal.

Appeals are all we do.

Tampa | Tallahassee | 813.223.4300 | bbsappeals.com
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27th Annual Bench
Bar Conference,
Membership Luncheon
& Judicial Reception

The HCBA was pleased to host another successful Bench
Bar Conference, Membership Luncheon & Judicial Reception,
as more than 500 attorneys, judges, and other legal
professionals came out for a day of great CLE programming
and networking on November 14 at the Hilton Downtown
Tampa. The Committee worked hard to plan an informative and
timely conference, with the theme “Expedition to Excellence.”

At the Membership Luncheon, our keynote speaker was
Professor Bill Hamilton, University of Florida EDiscovery and
Civil Procedure Professor, who spoke on the timely topic of
“The Impacts of Artificial Intelligence on the Practice of Law.”
During the luncheon, the Hillsborough County Bar Foundation
was pleased to present seven donation checks to local legal
charities, totaling $120,000. The 13th Judicial Circuit also
presented its annual Professionalism Awards to Frank de la
Grana and Nick Cox. In addition, the HCBA recognized
Hillsborough County Public Defender Julianne Holt and
thanked her for her many years of public service, before her
upcoming retirement.

The conference ended with attorneys, judges, and friends
of the legal community mingling at the Judicial Reception in
the evening.

The HCBA would like to thank the members of the Bench Bar
Committee, the speakers, and all of the sponsors for making

this conference possible. (Sponsors listed on page 39.)

Photography was courtesy of Thompson Brand Images.
Thank you also to TCS for providing A/V assistance and signage
at the conference. Additional photos from the event are
available at www.facebook.com/HCBATampabay.

See photos on pages 32 - 39.
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Lisa Kirkpatrick | |
2 K™

Certified Divorce o
Real Estate Expert 4
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THANK YOU TO OUR 27TH ANNUAL HCBA BENCH BAR SPONSORS

DIAMOND SPONSOR
= THE YERRID LAW FIRM

BREAKFAST BAR SPONSOR

m TISON LAW GROUP

AFTERNOON BREAK SPONSOR
m OLDER LUNDY KOCH & MARTINO

PLATINUM SPONSORS

= BARNES TRIAL GROUP

= CARLTON FIELDS

= DENNIS HERNANDEZ & ASSOCIATES
= EWE DEMAND

s GUNSTER

= HARRIS, HUNT & DERR, P.A.

= HCBA TRIAL & LITIGATION SECTION
= HOLLAND & KNIGHT

= MILES MEDIATION & ARBITRATION

= NLG DIVORCE & FAMILY LAW

= SESSUMS BLACK, P.A.

= TCS

= THOMPSON BRAND IMAGES

= THE BANK OF TAMPA

= TRENTALANGE & KELLEY, P.A.

= UNIVERSAL PROPERTY & CASUALTY
INSURANCE COMPANY

» WAGNER, MCLAUGHLIN & WHITTEMORE

O’HARA & BOCCHINO, P.A.

= BURR & FORMAN LLP

= BRANNOCK BERMAN & SEIDER

m BusH Ross, PA
m COLE, SCOTT & KISSANE, P.A.

# CROSSROADS FOR FLORIDA KIDS INC.

= CURRY LAW GROUP, P.A.

m AKERMAN LLP
m COOLEY LAW SCHOOL
= JAMS

m LEXISNEXIS
m PAUL L. FIGUEROA LAW
u PAUL SIDNEY ELLIOTT

= BEYTIN, MCLAUGHLIN, MCLAUGHLIN,

= BRADLEY ARANT BOULT CUMMINGS LLP

u JOHNSON, NEWLON & DECORT, P.A.

COFFEE BREAK SPONSOR

= GUNN LAW GROUP, P.A.

GOLD SPONSORS

u LAW OFFICE OF KEVIN J. NAPPER, P.A.
® MORGAN AND MORGAN, P.A.
u PHELPS DUNBAR LLP

SILVER SPONSORS

u GREENBERG TRAURIG

= HiLL WARD HENDERSON

# HUSEBY COURT REPORTING
u TRENAM LAW

# TURKEL CUVA BARRIOS PA

BRONZE SPONSORS

# RUMBERGER, KIRK & CALDWELL, P.A.

u SOMAN STEWART BUSINESS VALUATION
& FORENSIC CPAs

u THE SUAREZ LAW FIRM, P.A.

u VERITEXT LEGAL SOLUTIONS

® WEEKLEY | SCHULTE | VALDES |
MURMAN | TONELLI

THE HCBA THANKS THE YERRID LAW FIRM
FOR ITS DIAMOND SPONSORSHIP
OF THE 27TH ANNUAL BENCH BAR
CONFERENCE & JUDICIAL RECEPTION.
WE APPRECIATE YOUR GENEROUS SUPPORT!

THE YERRID

LAW FIRM

TRI AL LAWYERS
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olLaW for -1l of lifels
" Jimportant moments

Family taw | Personal Injury | Business thlgati‘gt | Corporat
EState Planning bate | Real Estate | Property Insurance

Jon Johnson
Board Certified Appellate Attorney

KOCH MARTINO

OlderLundyLaw.com
813-254-8998

Tampa * St. Petersburg * Clearwater ¢ Trinity * Wesley Chapel * Ft. Myers
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BECOME A 2025 SUSTAINING LAW FIRM

-

Your Contribution Protects: Join Over 200 Law Firms
Supporting Justice for All
« Children & teens in foster care
*  Senior citizens
*» Domestic violence survivors
+ People with housing insecurities
+«  Military veterans
* Small businesses & nonprofits
Victims of natural disaster & more E: . E

Sustaining Law Firms (SLF) contribute $350
per attorney to support Bay Area Legal Services.

Scan the QR code or visit

. bals.org/SLF-join to join.
Your Membership Includes:

H
b

* Listing in our ads:
« CBA, HCBA, SPBA & WPBA
* Qur prestigious SLF badge

BAY AREA’

LEGAL SERVICES

T LAW FIRM

* Recognition at our annual donor event

« Listing in our annual Impact Report

<o

Creating pathways to justice

* Social media spotlights & more

SLF SPOTLIGHT: BRANNOCK BERMAN & SEIDER

¥§ \We must support civil legal aid to help those in our community

struggling with important needs, such as housing and veterans
affairs issues.” — CECI BERMAN, ESQ., SHAREHOLDER
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THE NEW LAWS IN FLORIDA THAT ARE PROTECTING HOMEOWNERS AGAINST SQUATTERS
Criminal Law Section
Chairs: Justin Petredis - The Law Offices of Justin Petredis & Amy Casanova-Ward - Florida Department of Financial Services - Office of the General Counsel

On March 27, 2024, Governor
Ron DeSantis signed House
Bill 621. House Bill 621 is a law
which, at the request of a property
owner, authorizes the sheriff to

immediately remove and arrest
squatters. It also created two new
statutes, § 82.036 and § 817.0311,
Fla. Stats, and it amended certain
provisions of two already existing
statutes: § 806.13 and § 817.03,
Fla. Stats. to include provisions for
real property.

Section 82.036 Fla Stat., titled
as “Limited Alternative Remedy to
Remove Unauthorized Persons from
Residential Real Property,” allows
the sheriff of the county in which
the property is located to remove an
unlawful occupant of a residential
dwelling. The statute sets out
a procedural way and a sample
complaint to be filed with the
sheriff for homeowners and their
registered agent to immediately
remove squatters.

Section 817.0311, Fla. Stat.,
titled as “Fraudulent Sale or Lease
of Residential Real Property,”
allows law enforcement to arrest
“a person who lists or advertises
residential real property for sale
knowing that the purported seller

Florida homeowners now
have more rights and
protections then they ever
had before. This is no
longer just a civil matter.

has no legal title or authority to

sell the property, or rents or leases
the property to another person
knowing that he or she has no
lawful ownership in the property or
leasehold interest in the property.”
The person arrested is then charged
with a first-degree felony, which is
punishable by up to thirty years in
Florida State Prison. The person
charged 1s also subjected to a fine of
ten thousand dollars. See: § 775.083,
Fla. Stat.

Section 806.13, Fla. Stat, titled
as “Criminal Mischief; penalties;
penalty for minor,” was also
updated. Section 806.13(4) was
added to include the provision
that now allows law enforcement
to charge a person with a second-
degree felony, punishable by up to
fifteen years in IFlorida State Prison,
if’ they unlawfully detain or occupy
or trespass ‘“upon a residential
dwelling and ... intentionally
damage[] the dwelling causing
$1,000 or more in damages.” The
person charged is also subjected
to a fine of ten thousand dollars.
See: § 775.083, Fla. Stat.

Section 817.03, Fla. Stat, newly
titled as “Making False Statement
to Obtain Property or Credit or to

Detain Real Property” was updated
to include the ‘detain real property’
part. Section 817.03 (2) was added
to include the provision that now
allows law enforcement to charge a
person if “with the intent to detain
or remain upon real property [they]
knowingly and willfully present to
another person a false document
purporting to be a valid lease
agreement, deed, or other
instrument conveying real property
rights.” The person arrested is

then charged with a first-degree
misdemeanor, which is punishable
by up to 364 days in the county
jail. The person charged is also
subjected to a fine of one thousand
dollars. See: § 775.083, Fla. Stat.

In conclusion, Florida
homeowners now have more rights
and protections then they ever
had before. This is no longer just
a civil matter. The new laws make
squatting, and the damage done
to real property that squatters
leave behind, a criminal matter,
enforceable by jail time and/or very
lengthy Florida Prison sentences. m

Author: Amy Casanova-Ward —
Florida Department of Financial
Services

Join the Criminal Law Section through your Member Profile

on the HCBA website at hillsbar.com.
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Chester H. Ferguson Law Center

The Chester H. Ferguson Law Center is an ideal location
to hold a meeting or event with a variety of rooms to
meet your needs. Reserve for a day or for a few weeks.

Convenient to downtown Tampa, the Chester H. Ferguson
Law Center has many amenities:

« Six conference rooms of varying sizes
« Complimentary AV equipment and Wi-Fi
« Free, street-level parking

“Wonderful facility! Rave reviews when | survey my participants
about the location. Plenty of free parking, beautiful spacious rooms

with all amenities...” __ jqnejle Walkley, The Settlement Center

CME/CLE Training Provider

Chester H. Ferguson

Law Center
1610 N. Tampa Street, Tampa, FL 33602

JAN - FEB 2025 | HCBA LAWYER

43




BENEFITS OF A DIVERSE AND TRAUMA-INFORMED LEGAL TEAM

Diversity, Equity & Inclusion Committee
Chairs: Katari Buck — Asiatico Law LLC & Tim Martin — Martin Law Office, P.A.

Strengthen your team
through awareness and
effective communication.

he legal field can be an have parallel lived experiences. Health Services Administration
intimidating and hostile We work collaboratively on our (SAMHSA), 1s “an event or
environment. How can common mission, which is circumstance resulting in physical
we work together within benefited by us recognizing our harm, emotional harm, and/or
our individual firms to ensure that differences and how they contribute  life-threatening harm. The event
our firms are safe and thoughttful to better and more innovative ideas  or circumstance has lasting adverse
spaces, both for our colleagues and for reaching our goals. effects on the individual’s well-
our clients? Let us discuss some Having a diverse staff helps a being.” Trauma-informed legal
benefits of embracing differences clientele see themselves in your firms represent an important shift
and building a trauma-informed staff instead of seeing a wall of both in how legal assistance is
team to better to accomplish goals. faces and voices that they can’t provided to clientele and how firm
The legal field has become identify with, and that clients staff are treated.
much more diverse in the past few may even view as adversarial or Trauma-informed legal services
decades, and firms should embrace intimidating, In most cases, clients focus on fostering an environment
the different lived experiences of are seeking legal assistance for that centers communication and
both colleagues and clients. Here problems, not for joyful life events. collaboration. At IPL] our clients
at the Innocence Project of Florida Recognizing the trauma that your have been subjected to unimaginable
(IPF: www.floridainnocence.org), clients have had is important. trauma, being wrongfully convicted
our staff comes from a multitude Trauma, as defined by the
of backgrounds. No two colleagues Substance Abuse and Mental Continued on page 45

Robert Maxim Stoler, Esq.

Stoler Mediation Services

Certified State & Federal Mediator since 2001
Board Certified Civil Trial Lawyer since 1995
“Advocate” level member of ABOTA

Class “A” office space in downtown Tampa

Auto/Motorcycle @ Premises Liability ® Civil Rights e Police Liability Claims
® Personal Injury @ Product Liability ® Wrongful Death ® Bad Faith Claims
¢ Medical Malpractice ® Nursing Home  Property Claims

Stoler Russell Keener & Verona P.A.

201 M. Franklin Street, Suite 3100, Tampa, Florida 33602 » 813.609.3200 e rstoler@stolerrussell.com
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BENEFITS OF A DIVERSE
AND TRAUMA-INFORMED
LEGAL TEAM

Continued from page 44

and imprisoned for years and
sometimes decades. IPF has been
blessed to have had a licensed clinical
social worker on stafl since its
founding. He works with clients both
behind bars and also after their
release. Firms should be aware of
the trauma that legal work may have
on your staff. The legal field can be
very stressful. Here at IPE, we are
often the last hope for clients who
are wrongfully imprisoned. When we
are unable to help free someone from
wrongful incarceration, it pains us all.
The firm has established a culture that
encourages staff to find ways to work
through trauma and stress. Some of
the practices IPF has adopted include
a dog-friendly office, mental health
breaks/leave, and gatherings where we
participate in non-legal activities such
as volunteering, crafting, and trivia.

IPF engaged the services of
Through Restorative Justice
(www.throughrj.com), an attorney-led
organization that helped us learn to
better communicate with each other
and establish a culture of support in
contrast to the competitive culture of
many legal firms.

Practices that I believe will build
a better environment for your firm
and clientele include: mental health
services, communication that is
supportive as opposed to adversarial/
competitive, recognizing different
perspectives, restorative conflict
resolution, promoting accountability,
and encouraging
empathy and
dialogue. m

Author:
Gretchen Cothron —

Innocence Project
of Florida
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Criminal Law Section Hosts CLE

On November 6, the Criminal Law Section hosted a fascinating CLE with
special speaker Retired FBI Agent James Stern, who discussed the topic of
“Utilizing Polygraph Examinations in the Private Sector and Undercover
Operations.” He discussed his experiences as an FBI agent for 25 years, a
polygraph examiner, undercover agent, SWAT team member, and Chief of the

Asian and African Criminal Enterprise Unit at FBI Headquarters.

LA

Want to advertise S,
your business
to thousands
of attorneys in the
Tampa Bay area?

{125

\\\\\\\\\\\\ o
Tama

CONTACT STACY@HILLSBAR.COM
FOR MORE INFORMATION.
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POST-HURRICANE FLEXIBILITIES OFFERED BY CMS
Health Care Law Section
Chairs: Elizabeth “Beth” Scarola — Epstein Becker & Green, P.C. & Rebecca Arends Siviglia — Moffitt Cancer Center

As our local community continues

to recover from the aftermath of
Hurricanes Helene and Milton,
health care lawyers should be aware
of, and consider the extent upon
which their clients can rely upon,
the flexibilities that the Centers
for Medicare & Medicaid Services
(CMS) have extended to assist with
the Public Health Emergencies
(PHESs) in Florida. As a result of
Hurricanes Helene and Milton,
CMS extended additional resources
to Medicare providers and certain
health care facilities in Florida.

As background, during a
PHE, the Secretary of the U.S.
Department of Health and Human
Services (HHS) may temporarily
waive certain HIPAA Privacy Rule
requirements for hospitals. During
the recent PHE, CMS issued
HIPAA-related waivers lasting
up to seventy-two hours to Florida
hospitals that had activated their
disaster protocol, including waivers
for: the distribution of HIPAA
privacy notices; patient rights to
request privacy restrictions and
confidential communications;
communications with family or

As a result of Hurricanes
Helene and Milton, CMS
extended additional resources
to Medicare providers and
certain health care facilities.

friends involved in care; and, opting
out of facility directories.

CMS provided additional
waivers for Florida health care
providers, such as medical staff
flexibility in an effort to address
workforce shortages, and reduce
the burden of credentialing and
privileging processes.

Examples of other CMS Waivers
issued for Florida hospitals and
health care facilities, include:

* EMTALA Flexibility: to
permit offsite patient screening
outside the hospital’s campus;

* Surge Capacity and Space
Use: to permit the repurposing
of non-patient areas for patient
care, as long as the state
approves and safety is ensured;
Telemedicine: to permit
the provision of telemedicine

services to patients through
agreements with offsite
hospitals to expand access
to care; and,

* Temporary Expansion
Locations: to permit the
establishment of additional
care locations that meet the
required conditions, including

existing provider-based
departments, to expand
capacity during emergencies.
These flexibilities will remain
in place until the PHE has been
rescinded.
The CMS waivers are aimed at

increasing flexibility and capacity
in response to healthcare system
demands. Hurricanes Helene and
Milton were a stark reminder of
CMS requirements (including
Conditions of Participation) for
disaster planning to appropriately
prepare for and respond to such
events. As Florida attorneys, it is
essential that our professional
community is proactive about
advising Florida health care entities
on preparedness plans and
flexibilities to navigate emergencies
in furtherance
of the goal of
continuity of
care during
times of natural
disasters. m

Author: fenna
Dees — Epstein
Becker & Green

Read and share the Lawyer Magazine in

digital format online at hillsbar.com.
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HCBA BENEFIT PROVIDERS

THE FOLLOWING BUSINESSES HAVE PARTNERED WITH THE HCBA TO PROVIDE
SPECIAL DISCOUNTS OR OFFERS TO OUR MEMBERS.

WHY JOIN THE BENEFIT ﬁ The Bank of Tampa Free Minaret
PROVIDER PROGRAM? The Bankof Tampa  Diamond Relationship Account

BANKING * INVESTMENTS » TRUST

The Hillsborough County Bar Association offers a HCBA members qualify for a free Minaret Diamond account with

Benefit Provider Program for vendors interested in The Bank of Tampa, with no minimum balance or monthly service fee.
Benefits include checking accounts; free checks; no foreign ATM fees;

presenting our approximately 3,600 members with refund of surcharge fees charged by other bank ATMs of up to $25
discounts or special services, in exchange for per month; no surcharge fees at any Publix Presto! ATM; and Personal

valuable marketing and networking opportunities Online Banking and Mobile Banking with free CheckFree WebPay.
Contact Erin Hesheens at (813) 872-1228, or call (813) 872-1200.

----------------*----------------

. . = LawP
L Florida Lawyers Mutual L AWP AY  3onth FreeTrial

INSURANCE COMPANY
aan AN AFFINIPAY SOLUTION

—— LAWYERS UABILITY

Part of building a successful practice is finding the right payment
partner. It's important to work with a processor that understand the
complexities and rules surrounding legal payments. LawPay ensures

you stay ABA and IOLTA compliant for both credit card and
eCheck transactions. Plus, they're a proud member benefit of the
Hillsborough Bar Association and trusted by more than 44,000 firms.

Call (866) 730-4140 or visit lawpay.com/hillsbar to get started.

Florida Lawyers Mutual Insurance Company
10% Premium Reduction

Florida Lawyers Mutual Insurance Company (FLMIC) was created
by The Florida Bar. HCBA members who are board-certified can
receive a 10% reduction in insurance premiums from FLMIC.
For more information, please call (800) 633-6458
or email mailbox@flmic.com.

I I I D D D D D D D D D D D . I I I D D D D D D D D D D S .

. . F SGP Advisors: Discount on Major
@@ I_eXI S N eX I S . @ SWQSP Medical Employee Benefits Program

HCBA is partnering with SGP Advisors to offer a new major medical
employee benefits program. The health insurance program is a member
I benefit designed exclusively for HCBA members. It is offered through
I Aetna and could provide some potential savings and some up-front
LexisNexis offers HCBA members a 30% discount | premium credits based on enroliment. The program includes health,
on all books and online legal research packages. dental, vision, life, a web-based enrollment system, a mobile
For more information on this member discount, please contact I application, and a comprehensive wellness offering. For more

Mark Crockett at (813) 390-7304 or mark.crockett@lexisnexis.com. || information, visit sgpadv.com/hillshorough-county-bar-association/.

+----

LexisNexis:
30% Discount on Products

----------------T----------------

p— I
OCsS | thompeson

Thompson Brand Images:
Trial Consulting Services: 10% Discount on Trial Research I 10% Discount

From exhibit boards to trial graphics and other professional : HCBA members get 10% off at this world-class photography studio.

presentations, this expert team provides a wide range of services.
HCBA members receive a 10% discount on all trial research l

including mock trials. I .
Visit www.trialcs.com for a list of services. Contact Bob Thompson at (813) 994-2000 or bobfoto@gmail.com.

Thompson Brand Images will come to your office for firm photos,
head shots, holiday parties and other special events.

HCBA members receive exclusive discounts and services through our Benefit Providers.
To suggest a Benefit Provider, contact Stacy Williams at stacy@hillsbar.com.
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WORKPLACE LAW DEVELOPMENTS EXPECTED UNDER PRESIDENT TRUMP

Labor & Employment Law Section
Chairs: Amanda Biondolino - Amanda L. Biondolino PLLC & Raquel Jefferson — Phelps Dunbar

ith President-Elect
Donald Trump
returning to the
White House, it’s
time to look ahead at what to
expect during his second term.

Below are some predictions.

Adjustments to the Labor
Relations Playing Field
The Trump Administration will

One thing is certain, employers
and employees should consult
experienced employment
counsel to navigate the
changes that are sure to come.

CHANGES AHEAD
1R

_E": mm
: :mm m

likely adjust the scales for federal
labor law policy, generally giving
employers more leeway over the
next four years. While it takes time
for a new administration to install
new Board leaders and begin to
change policy, we will eventually
see the Trump National Labor
Relations Board (NLRB) reverse
efforts to smooth the path for
unions and organizers. Expect to

see the Biden Administration’s
pro-labor efforts rolled back or
reversed between 2025 and 2028.
We will probably see a repeat
of his prior term’s roll back of the
NLRB’s “quickie election” rule and
the issuance of rules that make it
casier for workers to undo union
representation. We also expect

Continued on page 49

FLORIDA’S
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EMPLOYMENT

Steve Wenzel

YOUR REFERAL IS IN THE RIGHT HANDS

EXPERIENCE MATTERS

WFCLAW.COM

$100,000,000+
In Recoveries

813-534-6858

Over 400+
5 Star Reviews

LE & 8 & ¢

8,000+
Clients Served

WRONGFUL TERMINATION
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RETALIATION
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1110 N FLORIDA AVE STE 300 TAMPA, FL 33602

We pay 25% co-counsel
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Rules Regulating the
Florida Bar
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WORKPLACE LAW DEVELOPMENTS EXPECTED UNDER PRESIDENT TRUMP

Labor & Employment Law Section

President-Elect Trump to jettison
NLRB General Counsel Jennifer
Abruzzo as one of his first acts as
President. For several years, she
pushed an ambitious agenda —
including wanting to crack down
on stay-or-pay provisions, limiting
non-disparagement language in
severance agreements, construing
non-compete agreements as unfair
labor practices, and classifying
student-athletes as employees. We
expect to see an equally ambitious
appointee who will work to undo
much of General Counsel
Abruzzo’s policies.

Support for No Taxes
on Tipped Wages

On the campaign trail,
President-Elect Trump said he
would support legislation that ends
federal income taxes on tips for
hospitality workers. Supporters say
such a move would help employees
take home more pay without forcing
hospitality employers to increase
base wages in the face of high
inflation and low margins. Critics,
however, say income-tax-free
tips may drive base wages down,
encourage customers to tip less,
and cause a revenue shortfall for
the federal government.

This promise had bipartisan
support during campaign season,’
and we’ve already seen some Con-
gressional movement on this issue.

Artificial Intelligence Given
Free Rein at Federal Level

The Biden-Harris administration
issued a sweeping Al executive order?
last year containing numerous
provisions that could eventually
impact the workplace. Trump’s
campaign platform promised to
repeal it. President-Elect Trump

JAN - FEB 2025 | HCBA LAWYER

has described it as “dangerous” and
a hinderance to innovation, so you
can expect it to be scrapped early
on in his second term.
President-Elect Trump has not
yet provided any details as to how
he would approach Al issues —
though he has spent a good deal of
time appealing to tech leaders and
seeking their campaign support,
signaling an openness to fostering
strong relations with the industry.
But even if we don’t see federal
action at the agency or legislative
level, we’ll start to see courts impose
liability on employers, businesses,
and Al developers for unintentional
discrimination and other actions
that run afoul of best practices. And
we’ll see states begin to regulate Al
as they watch D.C. punt the issue.
One thing is certain, employers

and employees should consult
experienced employment counsel to
navigate the changes that are sure
to come. H

! https://www.rosen.senate.gov/
2024/07/12/rosen-cortez-masto-join-
bipartisan-legislation-to-exempt-tips-
from-federal-income-tax/.

2 https://www.fisherphillips.com/
en/news-insights/white-house-issues-
sweeping-ai-executive-order.html.

Authors: Alissa Rranz & Elysse
Gorney — Fisher Phillips LLP

MILESG

MEDIATION & ARBITRATION

Miles Mediation & Arbitration
is Proud to Support the
Hillsborough County Bar Association

MEDIATION
ARBITRATION
ADR ONDEMAND
WORKPLACE RESOLUTION
MEDIATION TRAINING | EDUCATION | CLE

Experienced Mediators & Arbitrators

Unparalleled Customer Service

milesADR.com

ATLANTA | BIRMINGHAM | BOSTON | CHARLOTTE
COLUMBIA | HOUSTON | JACKSONVILLE | NASHVILLE
PALM BEACH | SAVANNAH | ST. LOUIS | TAMPA
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TRANSFORMING FAMILY LAW: EMBRACING THE FAMILY COURT GUIDING PRINCIPLES

Marital & Family Law Section
Chair: Kim Maxwell — Older Lundy Koch & Martino

The Guiding Principles emphasize the
court’s role in identifying services and
crafting solutions that ensure long-term
stability and minimize future court
actions through Therapeutic Justice.

amily law cases involve

exhausting the entire family’s time,
money, and emotions. Recognizing
the distinctiveness and potential

families, “the foundation

of society,”! making them

unique. Litigants’ lives are
permanently intertwined through
children, inheritances, businesses, or

devastation of contested family
cases, the Florida Supreme Court
issued the Family Court Guiding
Principles® to help all stakeholders
better serve Florida’s families.

life savings, making final judgments
rarely final. Disagreements often
bring litigants back to court for
enforcement, contempt, or
modification proceedings,

The Guiding Principles emphasize
the court’s role in identifying
services and crafting solutions that

[\ e Tike mn actve wole - (1 Je never give wo

ensure long-term stability and
minimize future court actions®
through 7herapeutic Justice.*

This approach requires addressing
families’ interrelated legal and
non-legal problems to improve
their functioning by empowering
them with skills development,
dispute resolution assistance, access

Continued on page 51
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Donnal.ugar.com

Florida Supreme Court Certified Circuit Civil Mediator
Florida Supreme Court Qualified Arbitrator
Board Certified Civil Trial Lawyer (1998) Q..

AV Preeminent Rating by Martindale Hubbell

Has arbitrated and mediated 2,000+ cases to conclusion

Quality mediation and arbitration
services at a reasonable price
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Visit our website for more information
on rates, travel, and other details

941.600.9431
Donnal.ugar.com
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)donnalugar.com
5020 Clark Road #514
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Sarasota, FL. 34233
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TRANSFORMING FAMILY LAW: EMBRACING THE FAMILY COURT GUIDING PRINCIPLES

Marital & Family Law Section

Continued from page 50

to services, and various forums to
resolve issues without additional
trauma. If attorneys, judges,
magistrates, paralegals, case
managers, and other stakeholders
embraced these principles and
focused on helping the family to heal
their underlying issues rather than
simply symptoms, the number of
cases in family court could decrease.

Trauma often underlies litigants’
problematic behavior in contested
family matters. Trauma is a bio-
psycho-social experience affecting
individuals physically, mentally,
emotionally, and socially due to
events causing moderate to severe
stress reactions characterized by
horror, helplessness, serious injury,
or the threat of serious injury or
death.® Properly identifying and
connecting families with local
resources to address their trauma
can potentially reduce or eliminate
the need for court involvement. In
essence, healing trauma can heal
the family.

In 2023-2024, Florida’s courts
took significant steps to implement
the Guiding Principles. The Office
of State Courts Administrator and
The Family Law Section of the
Florida Bar, in an unprecedented
partnership, hosted eleven
workshops throughout Florida on
trauma in family law cases.® These
workshops fostered collaboration
between the bench, the bar, and
local resources to implement
therapeutic justice. Over 970
registrants participated, leading
to ongoing local and statewide
meetings, additional training
sessions, and an increase in trauma-
informed practices among the
judiciary, practitioners, and courts.

Help us continue to transform
Florida’s family law system by

JAN - FEB 2025 | HCBA LAWYER

becoming trauma-informed and
trauma-responsive. Join this
movement to improve lives by
contacting the Florida Bar Family
Law Section’s Immediate Past
Chair Sarah E. Kay at Sarah@
kayfamilylaw.com or 813-520-2700
to get involved. Together, we can
build a stronger Florida and brighter
future one family at a time. B

! Ronald Reagan, Proclamation 5281
— National Family Week (Nov. 15, 1984)
(available at: https://www.presidency.
ucsb.edu/documents/proclamation-
5281-national-family-week-1984)

2 In re Report of Family Court Steering
Committee, 794 So. 2d 518 (Fla. 2001).
For a judicial perspective of implemen-
tation of the Guiding Principles, see
Judge John Guy, Florida Family Courts’
Guiding Principles, Florida Family Law

Section Commentator, 14, Vol. 2
(Spring 2024).

% Guiding Principle 10.

* Guiding Principle 5.

> Helping Patients Cope With a
Traumatic Event, CDC
[https://perma.cc/ SH6H-MJAM].

6 Office of State Courts
Administrator, Responding to Trauma
wn Family Court Cases, Full Court Press
(Summer 2024) (available at: https://
www.flcourts.gov/Publications-Statistics/
Publications/
Full-Court-
Press/Full-Court-
Press-Summer-

2024

Author:

Sarah E. Kay —
Kay Family Law
PLLC
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CONTRADICTIONS AND BALANCE IN MEDIATION

Mediation & Arbitration Section
Chairs: Amber Boles — Law Office of Amber Boles & Lara Tibbals — Tibbals Mediation, LLC

ediating is a job full

of contradictions.

It sometimes

seems that to be
a successful mediator, one needs
a split personality. The mediator
works alone, without an opportunity
to see how other people would
do the job. Although others rate a
mediator’s success by the number
of cases resolved, the mediator
should never be driven by
settlement. To do so would perhaps
risk the mediator’s most important
role — neutrality.

We know a mediator must be
neutral, impartial, and treat both
sides without bias; yet as humans,
we all have bias. The neutral must
be able to identify bias, including
implicit bias, when it arises and
not allow it to impact our job.
The successful neutral must be
able to respect the issues presented
by the parties. No matter how
unreasonable a position or an
individual may appear, the
neutral has to be able to hear
that perspective and seek to
address the issue, no matter how
challenging. At the same time,
the neutral seeks to bring a dose
of reality to the discussion,
communicating with each party
about the perspective of the other.

DON'T FORGET...RENEW YOUR HCBA
MEMBERSHIP TODAY AT HILLSBAR.COM!
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Itis in the balance of
these many competing
contradictions that
the mediator assists
the parties in
reaching resolution.

To share these perspectives,
the mediator must have excellent
communication skills, quickly
articulate issues, and maintain
productive dialogue throughout the
negotiation. At the same time, the
neutral must know when to listen.
The parties need the opportunity
to communicate their concerns
and feelings. Given the expense
of our process, the mediator has
to find the delicate balance between
helping to focus and move the case
forward without the parties feeling
overly rushed or unheard.

This brings us to the issue
of patience. The mediator
cannot rush a case to resolution.
Sometimes, patience becomes one
of the most important elements
of the mediation as the mediator
cannot be too quick to declare
impasse. However, the mediator
must not allow the mediation
to move beyond the point of
productivity. This can be a
challenge when one side is trying
desperately to make progress,
and the other side is frozen.
The mediator must balance these
conflicting concerns and try
to facilitate forward movement
provided the dialogue is productive.

There are many other
contradictions a mediator must
keep in mind. The mediator needs
problem solving skills and the
ability to help creatively resolve
conflict. Yet, the mediator must
accept the limitation of a role
that does not control the outcome,
as the parties must have self-
determination. The successful
mediator understands the
applicable law but cannot give legal
advice. The artful blending of these
two conflicting concepts can help
the parties evaluate their positions
and willingness to compromise.

Recently at a conference, one
of the attendees commented that
an effective mediator maintains a
balance of honey and vinegar.
“Vinegar” to say the things in each
room that the parties need to hear
to understand the other side’s
perspective, and “honey” to show the
parties the respect and compassion
they may need to reach resolution.
It is in the balance of these many
competing
contradictions
that the mediator
assists the parties
in reaching
resolution. W

Author: “Tlamlyn

Sbar — Shar
Mediation
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WELCOME NEW HCBA MEMBERS
OCTOBER — NOVEMBER 2024

Steven Jacob Blank
Greta Carter
Jillian Cash
Cristina Castillo
Colton Chrimes
Steven Coburn
Evan Dahdah
Sierra G. Daigle
Traci Dishman
Ryan Dowd
Alexis Duffey
Christa S. Dunsmore
Dana Lauren Ferraro
Paul Fischel
Kaitlyn Hope Ford
Zina Gabsi
Galatea Aisha Galatea Cruz
Alexandra Guerra
Gabriel Maximilian Hament

Samuel Abdo Hanna Il
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Kelley Hoffman
LeNina Hurdle
Alex Tomas Iglesias
Julia Ingram
Kelvin S. Jamieson
Molly Rae Litchfield
Rebecca Bauer Long
Pedro Zasciurinskis Lopes
Maria Mayumi Lozonschi
Jordan Manahan
Melanie McComb
Stephanie McKinney
Alejandro Munoz
Sonya Nazzal
Chinyere Nwagbuo
Nicholas O’Conner
Anthony J. Orlando
Panagiota Papakos
Kris Parker

David John Pettinato

Graham Pilotte
Tyler Powell
Christine Pytlinski
Gina Regan
Mary H. Roseth
Nicholas M. Sanders
Mark Charles Saunders
Madison Schroeder
Emily Kathryn Sellers
Jay Edward Silver
Bodhi Tyler Stieren
Victoria Massiel Suri-Beltran
Matthew Allen Tandy, Sr.
James Tyler Tanton
Kimberly M. Taulbee
Eliot Veith
Analise Victoria Walker
Hannah Marie Walker
Colby Weron

Vanessa Marie Zonata
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MILITARY SERVICE AS RESIDENCE
Military & Veterans Affairs Committee
Chairs: Robert Barton — Rumberger/Kirk & Steve Collins - Law Office of Rory Weiner

esidency in Florida is a

multi-faceted concept.

The requirement to

be a resident is an issue
in matters as diverse as homestead
exemptions and property taxes,
to qualifying for scholarships and
other education financial assistance,
to filing for divorce or other family
law matters. For persons on active
duty in the military, the question of
their residence can be a particularly
important topic due to the
frequently transient nature of their
service. A Service Member (SM),
born and raised in one location,
may be relocated by their branch
to a ‘permanent’ assighment' at
second location, and then deployed?
from there (often for up to a year or

AURPHY LAW.

RATED AV PREEMINENT
BY MARTINDALE-HUBBELL

If Service Members and their
spouses come to Florida on
permanent relocation military

orders, they can avail themselves

of access to the courts without

waiting any other requisite period.

more) to a third location. What is
that SM’s residence?

Florida Statutes provide some
guidance on this question. Fla. Stat.
§47.081, Military, Naval, or Other
Service as Residence, states:

“Any person in any branch of
the Armed Forces of the United
States, and the husband or
the wife of any such person,
if he or she is living within
the borders of the state, shall
be prima facie a resident of
the state for the purpose of
maintaining any action.”

Originally enacted by the
Legislature and passed into law in
19433 in the midst of World War 11,
the Florida Supreme Court
recognized later that year, in a

ruling reversing a dismissed family
law matter, “that it would not be
fair to hold that residences of all
men in service should be frozen the
day of induction to remain so until
the day of discharge.”* Later in the
war years, while reversing a divorce
granted to a party who could not
otherwise prove residency, the Court
noted that the SM in that matter
“may not benefit by the provisions
of” the statute, as the SM had not
been inducted into the Navy until
after that case had been filed.?

The plain language of the statute
applies to both the SM and to the
SM’s spouse. In Bowers v. Bowers,

287 So.2d 722, 724 (Fla. 1st DCA

Continued on page 55

35 YEARS OF
TRUSTED EXPERIENCE
IN TAMPA

PERSONAL INJURY

WRONGFUL DEATH

OF COUNSEL TO THE YERRID LAW FIRM

Our practice remains focused on personal injury, wrongful death,
product liability, premises liability, and medical negligence.
We look forward to future relationships regarding referrals or
co-counsel opportunities. Thank you for your trust.

JEFEREY D. MURPHY, PA.

P: 813.443.5553
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MILITARY SERVICE AS RESIDENCE

Military & Veterans Affairs Committee

Continued from page 54

1973),% the appellate court reversed
the dismissal of the spouse’s divorce
petition finding that the statute
applies to “any person in the service
and the husband or the wife of any
such person.”

The courts have also upheld
divorce decrees finding that the SMs
already had the requisite residency
and that the statute would have
applied, too,” or that the SM in
question never had residency under
the usual auspices and had also not
been assigned to duty in Ilorida on
a permanent or temporary basis.

So, what is a practical impact
or benefit of Fla. Stat. §47.081 to
SMs and spouses? Essentially, if
they come to Florida on permanent

relocation military orders, they can
avail themselves of access to the
courts without waiting any other
requisite period. An important note:
the statute does not afford the Court
jurisdiction over the minor children
in a family law matter. For a Florida
court to exercise jurisdiction over
minor children in a family law matter,
the requirements of the Uniform
Child Custody Jurisdiction and
Enforcement Act® must be met. B

! Some services refer to this as a
“permanent change of station,” or
“PCS,” move.

2 This may be referred to as a
“temporary duty” (TDY) or “temporary
additional duty” (TAD) assignment,
depending on the branch.

% Originally enacted as Fla. Stat.

§46.12, it was renumbered as Fla. Stat.
§47.081 in 1967.

Y Mulls v. Mills, 153 So. 2d 763, 764
(Fla. 1943).

S Feuer v. Feuer, 22 So. 2d 641643
(Fla. 1945).

¢ The subsequent writ of certiorari
was discharged and the underlying
petition dismissed as moot in Bowers v.
Bowers 326 So. 2d 172 (1976).

7 Jeffries v. Jeffries, 133 So. 2d 751,
752 (Fla. 3rd DCA
1961).

8 Fla. Stat.

§§ 61.501-542

Author:

David Veenstra,
SMSgt, USAF
(Ret). — Hunter
Law, PA.

Military & Veterans Affairs
Committee Hosts Veteran’s
Day Luncheon

On November 7, the HCBA Military & Veterans Affairs Committee hosted a

special Veteran’s Day luncheon at the Chester Ferguson Law Genter. As part of the
luncheon, the attendees heard from a special panel of local judiciary with military
backgrounds, who discussed what service meant to them. We thank our panel
members, who took the time out of their busy schedule to participate: Judge Daryl
Manning, 13th Judicial Circuit; Judge J. Andrew Atkinson, 2nd DCA; Judge Jared
Smith, 6th DCA; and panel moderator: Judge Matthew Smith, 13th Judicial Circuit.
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FINDING WORK-LIFE BALANCE AS A SOLO OR SMALL FIRM ATTORNEY: PRACTICAL TIPS
Solo & Small Firm Section
Chairs: David Carter — Carter Injury Law, PA & Dawn Myers — Myers Law, P.A.

any of us dream of

being our own boss,

of escaping the

grind and gaining
freedom, which is why we go solo
or join a small law firm. Yet, what
many solo and small firm attorneys
quickly realize is that the work-life
balance is often not easier — and
it can be just as elusive as in a large
law firm setting.

“Work-life balance” is the ability
to manage work demands and
personal life while finding fulfillment
in both. Still, solo practitioners
and small firm attorneys often find
themselves juggling multiple roles,
including business management,
client relations, and administrative
tasks, along with completing their
actual attorney work, with no one
else to pick up the slack.

So, what are some things you
can do to help you find that work-
life balance? Here are some specific
tips to help you ease your stress and
find fulfillment in both your work
life and personal life:

1. Time-Management
Techniques — effective time
management is essential for
attorneys, especially solo
and small firm attorneys.
Implement techniques such as:
* Strictly focusing on your

work for 25 minutes straight
and then taking a 5-minute
break (or 50 minutes and
then taking a 10-minute

56

Many solo and small firm
attorneys quickly realize
that the work-life balance
is often not easier in
a small law firm.

break) can help you stay
focused and avoid burnout
(known as the Pomodoro
Technique);

Batch similar tasks together
and complete them in one
session. This will minimize
your need to switch from
one type of task to another,
which will increase your
efficiency.

Schedule your day out in
advance. Either plan your
day the night before or first

thing in the morning. While
your plan throughout the day
may change a bit, you will at
least have a road map to keep
you on track to accomplish
your goals for that day.

The “Eat the Frog” method
is attributed to Mark Twain’s
quote: “If it’s your job to eat
a frog, it’s best to do it first

thing in the morning. And, if
it’s your job to eat two frogs,
it’s best to eat the biggest one
first.” The general concept
here is to complete the one
task that requires the most
energy and focus and to do
it first thing in the morning
so that you can then focus
on the less important tasks
for the remainder of the day.
Learn to say No. This is

tough for many of us as
we do not want to miss out
on a new client or business

relationship. However, you
must say no to tasks or events
that are not essential to your
practice and are not making
you or your law firm money.
Setting specific boundaries
is critical for maintaining a
reasonable work-life balance.
* Technology. Use technology
to help you with time manage-
ment (case management
software, Office 365, and
artificial intelligence are
examples of technology that
can help you in your practice).

. Find a backup attorney —

many solo and small firm
attorneys may choose not to
enter into a partnership with
another attorney for one
reason or another. Still, you
can form an “alliance” of
sorts with other attorneys
with whom you have built a
relationship and trust. These
backup lawyers can have your
back and cover for you when
you decide to take a “real”
vacation, and you can do the
same for them.

. Calendar everything —

whether personal or business,
try to maintain one calendar
where you list everything, and
I do mean everything. If you
write everything down on your
calendar, you are far more

Continued on page 57
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FINDING WORK-LIFE BALANCE AS A SOLO OR SMALL FIRM ATTORNEY: PRACTICAL TIPS

Solo & Small Firm Section

Continued from page 56

JAN

likely to not miss something,
whether it is a deadline, task,
or other. This will, in turn,
help reduce your stress and
fear and help balance you.

. Hire a coach — this can be

a business coach, life coach,
career coach, therapist, etc.
Having someone in your
corner who understands
your goals and challenges
and your needs and wants
while also being outside your
organization can help you
see clearly and achieve your
goals and ultimate success
while maintaining that
work-life balance.

. Part-time staff &

Delegation — hiring someone
part-time, whether a virtual
assistant, a legal intern, or a
friend or family member, to
step in and assist you when
you cannot get to everything,
or everyone will be helpful.
These individuals can help
generally with simple tasks
such as returning phone calls
and scheduling appointments.
Or they can specialize in
assisting with bookkeeping/
accounting, marketing/social
media, or drafting/researching.

This will help you relieve
stress and maintain good
relationships with your clients
and/or business contacts.

. Systemize your practice—

While this can often take a
great amount of time and
effort in the beginning, it will
help your practice flow and
flourish. This can be as simple
as creating Microsoft Word or
other templates for everyday
work, or it may involve
creating or purchasing a more
sophisticated system, especially
as you grow your practice.
Often, your case management
software or your CRM
(customer relationship
management) will have some
ability to help you better
“systemize” your practice.

. Build a support network —

join local organizations, such
as the Hillsborough County
Bar Association’s Solo and
Small Firm Section and
other attorney organizations
where you can connect with
like-minded individuals who
face similar challenges.
Additionally, finding and
connecting with mentors and
attending networking events
are all ways to build a team
that can support you.

EWE DEMAND, INC

Print, Solutions, (79 JoAnn Kewg

JKlay@EweDemand.com | 813-205-7653

8. Make YOU a priority &
spend time doing what you
enjoy — as solo and small firm
attorneys, we often have a
crushing amount of stress as
we have no safety net, which
can lead to mistakes. This
1s why taking time and
prioritizing your life outside
of work 1s so important. Your
work will consume you if you
do not! Take time to connect
with family and friends,
participate in outdoor
activities, workout, travel, and
binge-watch television shows.
Continue to make an effort
to do the things you love
and keep your passions and
hobbies alive, as it is important
in finding overall fulfillment.

Remember why you chose this

path in the first place. While the
challenges of solo or small firm
practice are real, with intentional
planning you can find the balance
you need to live

a fulfilling,
successful life —
both inside and
outside of work. m

Author:

Robert .
Johnson — Carter
Injury Law, PA
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Our board-certified appellate lawyers are available for referrals or
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ARTIFICIAL INTELLIGENCE & THE PRACTICE OF LAW

Technology Section

Chairs: Jason Pill - Phelps Dunbar & Kurt Sanger — Buchanan Ingersoll & Rooney

ovember’s HCBA
Bench Bar Conference

featured two sessions
on artificial
intelligence. Professor Bill Hamilton
of the University of Florida’s Levin
College of Law gave the keynote
address, “The Impacts of Artificial
Intelligence on the Practice of
Law.” An afternoon panel, “Al
for Excellence: Using Artificial
Intelligence Tools to Advance Your
Practice,” focused on Al-enabled
capabilities, as well as the legal and
ethical issues raised by their use.
As these sessions highlighted,
artificial intelligence appears to
be on the cusp of reshaping the
foundations of the legal profession.
To the extent the momentum may

Kicking the Al can six
months down the road may
only put an attorney six
months behind on critical
professional developments.

be slowed, it is because most
attorneys are not ready to
incorporate Al tools in their
practices. However, kicking the
Al can six months down the road
may only serve to put an attorney
six months behind on critical
professional developments.

AD’s risk to the legal profession
is not that it will replace lawyers;
however, it is possible, perhaps
probable, that lawyers who use
AT will replace lawyers who do
not. In that regard, attorneys should
note seven considerations that were

billing because of Al’s
increased efficiencies.
Attorneys should also be
able to succinctly explain
how their practices use Al

2. Data Management.
Attorneys should appoint a
Chief Information Officer
who 1s responsible for their
organization’s data. Attorneys
should deploy tools to monitor
and block unapproved Al,
and organizations should
continuously monitor their
personnel’s use of Al

3. Training. Attorneys and other
employees should be trained

shared at the Conference’s
afternoon Al session:

1. Client Requests. Attorneys on how to use Al. For example,
should be ready for more

clients to ask about fixed-fee Continued on page 61
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Peter M. Cardillo, Esq.

Since 1994, Pete Cardillo has focused his practice on defending the
rights of condominium associations, apartment complex owners, and
homeowners who have suffered termite related damage or purchased
unreported termite damaged property. Your client may be able to collect
from the insurance company or exterminator even if the damage is
discovered years later. Call us to discuss your client’s case.
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Termite treatment liability
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ARTIFICIAL INTELLIGENCE & THE PRACTICE OF LAW

Technology Section

Continued from page 60 5. Terms of Use. Attorneys that flow significantly. Some

they should input the minimum
amount of data they need

for an Al capability to work.
Publicly available capabilities
can create security issues;
employees should be warned
about them.

. Vendor Management.

An organization’s vendor
management and compliance
departments should vet any

Al capability a practice uses.
Attorneys should require the Al
vendor to provide an ISO 42001
certification. Just as a firm would
not hire an employee without
performing a background check,
an Al capability should not be
used without verifying it can

be trusted.

should read and understand the
Terms of Use for Al capabilities
to see how data shared with the
capability is stored, processed,
used, shared, sold, etc.

. Don’t Commingle Client

Data. Do not commingle client
data within an Al tool.
Attorneys should treat handling
a client’s data similarly to how
cthical requirements treat a
client’s money. Client funds
cannot be commingled with
those of other clients or with
an organization’s operating
account. A client’s information

should be handled similarly.

. Attorney Client Privilege.

Technology was designed to
allow information to flow freely
and easily. Al tools will increase

Author: Ben Allen & Kurt Sangér -
Buchanan Ingersoll & Rooney PC

attorneys are afraid of these
tools; others are rushing to
embrace them. No matter
where they fall regarding Al
readiness, attorneys should take

extra measures to ensure they
observe the attorney-client
privilege when using Al
technology. m
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Florida Bar Grievance Committee Member

Mediator, Anthony J. Garcia, Esq.
Easy appointment booking through the website.

www.GarciaMediation.com
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reception along with private offices — inquire within.)
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HUMAN TRAFFICKING AND THE BEAUTY OF RESTORATION
Trial & Litigation Section
Chair: Lauren Humphries — Buchanan Ingersoll & Rooney

trafficking” are not words we
usually find in the same sentence.
The ugly truth of human trafficking
(defined as using coercion to exploit
an adult for commercial sex or
labor or the use of a child by

any means for commercial sex or
exploitative labor) appropriately
dominates the human trafficking
narrative with service providers,
law enforcement, media, and the
public. However, the ugly truth

1s not the only truth that belongs

in this narrative. Commonly
overlooked is a population of

“Beautiful” and “human

women, men, and children

who managed to get away from
traffickers, survived the abuse and
manipulation, and discovered lives

l Committed to Settling Your Case, Determined to Succeed

they thought
they could
never attain or
sometimes never
knew existed.
As lawyers
providing pro
bono legal
services
exclusively to
more than
700 human
trafficking
survivors for
the last twelve
years, we have
watched our
clients experience
the devastating
effects of human
trafficking,
Traffickers
and related
abusers are
responsible for
complex trauma,
addiction, the
criminalization
of their victims,
and a host
of other

Commonly overlooked
is a population of
women, men, and

children who managed
to get away from

traffickers, survived
the abuse and
manipulation, and
discovered lives they
thought they could
never attain or
sometimes never
knew existed.

unspeakable
harms. Yet
somewhere in

this darkness, there
is a deep beauty
found in survivors’
courage, resilience,
heart, and
determination to
create lives of
independence,
meaning, and
purpose and

to disrupt
generational
vulnerabilities

to exploitation.
Out of the ugliness
comes an even
more beautiful
truth — life

is possible.

In that context,
here is a bit of
one of our clients’
amazing journeys.
We'll call her “J.”
Trafficked as a

minor and an

Continued on page 63

SHANE MUNOZ
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Fellow, College of Labor and Employment Lawyers

Florida Bar Certified as Expert in Labor and Employment Law

SCHEDULE A MEDIATION BY ZOOM OR IN-PERSON
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HUMAN TRAFFICKING AND THE BEAUTY OF RESTORATION

Trial & Litigation Section

Continued from page 62

adult in South Florida by a man
who would exploit dozens of
victims along the way, J was finally
able to get away. In 2022, with J’s
and other victims’ assistance, her
trafficker was convicted in federal
court, sentenced to sixty years in
prison, and ordered to pay
restitution to the victims. In a
recent phone call with J about
another legal matter, we learned
that after she got away from her
trafficker, she went to college and
earned a communications degree.
It is certainly not uncommon for
survivors to pursue an education;
the arc of recovery bends towards
achievement. But there was more.
Here are her own words:

“I earned my Juris Doctor from
Georgetown University Law Center
in 2020 and was admitted to the
Florida Bar in 2024. Through these
experiences, I turned a negative
chapter in my life into a powerful
catalyst for positive change, and I am
commiitted to using my legal career
to make a meaningful difference.”

J also shared that without the
support of a lawyer who gave her
intern opportunities before she went
to law school, she couldn’t envision
herself as an attorney with all
she’d been through. Recovering
and discovering life after human
trafficking takes a village, and
lawyers are members of that village,
not just in providing critical legal
services but also in helping breathe
life into the dreams of others.

(T
i

We welcome ] into this profession
and celebrate her resilience,
courage, and the beautiful truth
of the human spirit in the face
of adversity.

Attorneys interested in serving
trafficking survivors may contact
the Justice Restoration Center at

727- 940-2232. m

! b\
Authors: Brent A. Woody & Jenay E.
Turato — Fustice Restoration Center

Trial & Litigation Section and Government
Lawyers Section Host Joint CLE

On November 1, the HCBA Trial & Litigation and Government Lawyer Sections hosted an informative

joint GLE on the topic “Jury Selection 101: A Look into Criminal, Civil, and Appellate Best Practices.”
We thank the panelists and moderators who provided their insight to the attendees: Rex Barbas
(Retired Judge), Barbas Mediation; Scott Harmon, State Attorney’s Office; Lara Breslow, Florida Office
of the Attorney General; and moderators Alexa Cline, Office of the Attorney General, Statewide

Prosecution; and Lauren V. Humphries, Buchanan Ingersoll & Rooney PC.
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AROUND THE ASSOCIATION

Hill Ward Henderson
congratulates attorney Tara Bild,
who has been appointed to the
Tampa Museum of Art Foundation

Board.

Hill Ward Henderson is
pleased to welcome four new
attorneys to the firm, Allie
Brummer, Christian Edwards,
Alexandra Guerra, and Daniel
Johns. Brummer is an associate in
the firm’s Commercial Litigation
Group and Intellectual Property
Group. Edwards is an associate in
the firm’s Personal Injury Practice
Group. Guerra is an associate in
the firm’s Litigation Group. Johns
joins the firm as Senior Counsel,
where he focuses his practice on
representing companies, financial
sponsors, family offices, and
individuals in a variety of corporate
and transactional matters.

Joe Eagleton of Brannock
Berman & Seider participated
in a panel discussion on “Preserving

the Record for Appeal” at the

Ferguson-White American Inn of
Court Mentoring Program.

Shutts & Bowen LLP is
pleased to announce that Melodie
Khosrovani, an associate in the
Tampa office, was chosen by the
firm’s Pro Bono Committee to
receive the First Annual Shutts
& Bowen Outstanding Pro Bono
Service Award.

Scarborough Attorneys at
Law welcomes Amy McConnell
as a new partner of the firm.
McConnell brings more than nine
years of experience litigating in
State and Federal courts in both
Third- and First-Party Insurance
Defense.

The Hall Booth Smith Tampa
office welcomes new Associate
Alivia M. Olinger, who will
practice in the areas of health
care, insurance coverage, medical
malpractice, premises liability,
along with arbitration and
mediation.

Congratulations to Cynthia N.
Sass of Sass Law Firm, who
received Bloomberg Law’s 2024
Outstanding Contributor Award
for her work as Editor-in-Chief
of Bloomberg Law’s Employment
at Will: A State-by-State Survey
publication.

Congratulations to Lansing C.
Scriven of Lanse Scriven Law,
who has been elected to serve as
chair of Florida Lawyers Mutual
Insurance Company in 2025.
Scriven has served on the Board
of Directors at Florida Lawyers
Mutual since 2020 and has served
on its Underwriting Committee,
Compensation Committee, and
Claims Committee.

Congratulations to Jacqueline
Simms-Petredis of Burr &
Forman, who was elected to The
Florida Bar Board of Governors,
for a two-year term beginning in

June 2025.
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Trusted by 50,000 law firms, LawPay is a simple, secure
solution that allows you to easily accept credit and

eCheck payments online, in person, or through your
favorite practice management tools.

22% increase in cash flow with online payments

Vetted and approved by all 50 state bars, 70+
local and specialty bars, the ABA, and the ALA

62% of bills sent online are paid in 24 hours

o0

Trust Payment
IOLTA Deposit

Mew Case Reference
** 9995

TOTAL: $1,500.00

PAYMENTS

RECEIVED

VISA . @ 8 LawPay

eChecke DISCOVER

Get started at

® lawpay.com/hillsbar
866-730-4140



THE HILLSBOROUGH COUNTY BAR ASSOCIATION

LAWYLER

CHESTER H. FERGUSON LAW CENTER
1610 N. TAMPA STREET
TAMPA, FL 33602

You've worked hard to
define your goals.

Work with us to manage them.

Our salaried wealth advisors’ objective is to help provide financial
confidence to clients. We take the time to understand you and your
goals, and then customize strategies that strive to preserve and
transition your wealth.
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