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HR Florida 2021 Annual Conference & Expo 

 

 
 

 

 

Rates go up April 30th, so be sure to register today! 

Learn More...  
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http://www.hrfloridaconference.org/


HR Florida's COVID-19 Resources  
 

Currently, it is important to remain informed and up-to-date on the status of COVID-19. From how to protect 

yourself and others, what to do if you are sick, data and surveillance to recommended guidelines and 

protocols, the below trusted resources are designed to help everyone stay diligent. 

● Centers for Disease Control & Prevention (CDC) 

● Florida Chamber of Commerce COVID-19 Resource Center 

● Florida Department of Health COVID-19 Response 

● COVID-19 Executive Orders (via flgov.com) 

● SHRM Coronavirus Resources Page 

● National Alliance on Mental Illness (NAMI) COVID-19 Resource & Information Guide 
 

As always, the HR Florida State Council and its 28 local chapters are here to serve the communities of Florida. 

If you have any questions or concerns, please contact your local chapter and its members will be happy to 

assist you as much as possible. 

 
If you would like to make a donation to help those in need, consider Feeding America (one of many 

organizations in need of assistance). 

 
Be smart and stay safe. We’re all in this together and we will make it through! 

 

  

ESI EAP & COVID-19 Resources 

 

Many people are feeling upset, worried, or stressed about recent national news and events. While none of us 

can control the events around us, we do have power over how we react.  

 

If you are feeling stress, anxiety, depression or anger about political, 

national or world events, please remember that one of your benefits is 

an Employee Assistance Program (EAP). Their counseling line is open 

24/7/365. While EAP counselors do not deal with political issues, they can help you process feelings, deal with 

stress, and find appropriate ways to handle your emotions. The counseling line is free and confidential and 

available around the clock. Simply call 800.252.4555 or visit www.theEAP.com/TotalCare-EAP 

 

 

 

ESI Employee Assistance Group has created an online COVID-19 Resource Center! Learn More 
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ADVANCING THE PROFESSION 
 
The SHRM Foundation 
By Andrea Williams 
 
In 2018 I became President of the Mid FL SHRM Chapter in Lakeland. Giving to the SHRM National Foundation 
had always been a Chapter priority and in 2018 we found out we were in the top 25 Chapters in the Country for 
giving! What an accomplishment. But I must confess; I wasn’t sure why we “needed” to give them so much 
money. What did they do with the money? How did our small amount of money make an impact? I wondered if 
we could put it to better use locally. Maybe you are like me and are not sure what the Foundation does. Let me 
tell you what I learned!  
 
The SHRM Foundation provides education to human resources professionals. There are currently two 
Certifications you can earn for free; and you don’t have to be a member of National SHRM. One certification is 
Veterans at Work. This course leverages critical insights from subject matter experts and the latest research to 
equip you with the knowledge and actionable tools necessary to confidently adapt your workplace into one that 
attracts, hires, and retains both veterans and members of the military community. The second certification is the 
Getting Talent Back to Work certificate program. It was developed for HR professionals, hiring managers, and 
front-line supervisors–is a multi-faceted program specifically designed to equip you with the actionable 
knowledge and tools needed to attract, hire, and retain individuals with criminal and conviction records. 
 
The Foundation offers Scholarships, Grants and Awards. You can submit an application to attend the National 
Conference, you can apply for a grant to take the SHRM Certification exam, you can apply to receive a 
undergraduate or graduate scholarship! The National Foundation also administers scholarships specifically for 
HR Florida. We offer scholarships for undergraduate, graduate and certification exams. Our scholarships are 
awarded to Florida residents; I have personally spoken with our winners from 2020 and their stories are inspiring!!  
 
Most recently the Foundation recognized that employers couldn’t find people with the right HR skills. They 
developed the Human Resource Registered Apprenticeship Program (HR RAP). The program works with 
companies to start their program and with future apprentices to connect them with opportunities.  
 
Giving to the Foundation is meaningful. The dollars go to advance our profession. The dollars prepare future HR 
professionals. The dollars help us be better employers. As I transitioned from my Presidency to the HR Florida 
Foundation Director I couldn’t be more proud of our state leading the way. We have been the top giver in the 
country for 5 years in a row!! Each of you play a part to the success of the Foundation.  
 
If I can answer any questions or help your Chapter share the great offerings of the SHRM Foundation please 
send me an email. Andrea.williams@hrflorida.org  

mailto:Andrea.williams@hrflorida.org


Telecommuting Employees and the Potential for Workers’ Compensation Claims  

By Indira Marin 

 

 

  

It is evident that COVID-19 will permanently change the American corporate workforce. Of note, is the 

increased number of permanent work from home accommodations. As revealed in a recent Gallup poll, 56% 

of U.S. workers are “always” or at least “sometimes” working remotely. Although telecommuting is a potentially 

cost-saving option for companies, with an increased number of employees in Florida and around the country 

working from home, we can inevitably expect that the number of at-home “work accidents” will subsequently 

rise. Thus, while telecommuting accommodations may be beneficial for Florida employers and employees 

alike in the long run, employers should be aware of the potential workers’ compensation liabilities that come 

with work from home set-ups. 

 

In a situation where the employee is working from home, the employee will have the burden of proving that 

the injury was work related and, specifically, the activity that he or she was engaging in at the time of the injury 

was in the interest of the employer. Alternatively, if the employee was engaging in an activity for a personal 

benefit or was not furthering the business of the employer in some way, then the alleged accident would not 

be compensable as it did not occur within the “course and scope of employment.”  

 

Further, any accident that occurs after the employee returns from the deviation to the scope of their 

employment may be deemed compensable. This includes matters related to the employee’s personal comfort. 

For instance, an employee preparing a cup of coffee in the breakroom could still reasonably be within the 

“course and scope” of his or her employment. Although this distinction can be relatively straightforward in a 

traditional office setting, there is significant nuance when an employee is working from home and the lines 

may become blurred.  

 

Take, for instance, the Florida matter of Sedgwick CMS v. Valcourt-Williams. In 2016, the claimant (a workers’ 

compensation adjuster) was working from home on the date of the accident. While the claimant reached for a 

coffee cup, she tripped over her dog during work hours. The issue went before a Judge of Compensation 

Claims (JCC), who ultimately opined that the claimant was partaking in personal comfort and was still in the 

course and scope of the employment. Further, given the approved work from home scenario, the JCC held 



that the accident was compensable as the claimant’s work environment was imported into her home. Sedgwick 

subsequently appealed the ruling.  

 

Florida’s First DCA opined that it was immaterial whether the claimant was at home or in the office at the time 

of the accident. The question that must be addressed was whether the employment would have “necessarily 

expose[d] an employee to conditions which substantially contribute to the risk of injury.” Based on these facts, 

the relevant risk was that the claimant might trip over her dog while reaching for coffee in her kitchen. This risk 

exists regardless of whether the claimant is working or not and will exist after her employment. As the risk did 

not arise out of the course and scope of her employment, naturally, the First DCA held that the claimant’s 

injury was not compensable. 

 

Clearly, it can become problematic for an employer to control the environment of a remote employee. However, 

Florida employers should ensure that clear risk mitigation strategies are implemented in an effort to potentially 

minimize the number of such home-based workspace accidents. For instance, an employer should require 

that only employees with express written authorization should be allowed to work remotely. Additionally, a 

“Work from Home Guide” should be created to clearly delineate the expectations of remote employees. This 

guide should put employees on notice of designated work areas, established work hours and lunch breaks, 

and provide exhaustive training on equipment being used by the employee at home. Having such a guide to 

refer back to could potentially mitigate workers’ compensation exposure down the line.  

 

 

 

Indira Marin is an Attorney at Kelley Kronenberg, a multi-

practice business law firm, where she focuses her practice 

on Workers’ Compensation defense. She may be reached 

at 800-484-4381 or imarin@kklaw.com. 

 

 
 



 

Adapting your Background Screening for COVID-19 
By Nicole Morales 
 

 
 
A year ago, employers faced the challenge of hiring, working remote, and adjusting to a new normal that was 
open-ended. The COVID-19 pandemic has particularly impacted the hiring procedures for most companies 
around the country. A year later and there is now a light at the end of the tunnel. We have a vaccine being 
rapidly dispensed and are seeing restrictions being lifted around the country, which means employers will now 
shift their policies again, in this ever-changing time, including changes to hiring and onboarding screening 
processes. Many courts are reopened and background checks are processing with normalcy again. But does 
that mean that employers should go right back to their pre-employment screening process as they had before 
the pandemic? Here are some items to consider as you reevaluate your policies for the next phase of the 
pandemic. 
 
Paperless process 
Seems easy enough in theory, however, not all companies have a software that can manage a paperless 
process for their onboarding. If you are currently utilizing an Applicant Tracking System (ATS) or Human 
Resources Information System (HRIS), then you are probably already familiar with paperless onboarding. If 
you aren’t, 2021 is no better time to move to an electronic, socially distanced, and environmentally friendly 
process!  
 
For background screening specifically, work with your vendor to manage the entire process, including the 
signing of any related forms, electronically. With an electronic process your candidates do not need to fill 
anything out by hand, nor be in physical contact with any employees on your team. This will be a win-win for 
both you and your candidates. Candidates will be able to give you all the data needed for their background 
screening in one clear and concise shot while employers will save time and resources by moving this process 
to the applicants.  
 
COVID-19 Testing 
The pre-employment process is complete, and it is time to bring the employees back to the office… now what? 
Some employers are choosing to offer COVID-19 tests for their new staff before being in contact with 
colleagues, and also for current employees returning to work, because they were remote or out due to 
quarantining. There are many options out there for COVID-19 testing. From sending your applicants to a lab 
for testing or providing them a kit they can complete and mail to a lab, directly from their own home, there are 
options that fit different needs. 
 
Delays in Screening 
Over the last year every court was impacted differently; many courts closed and have since reopened. Those 
that are open may be backlogged, short staffed due to social distancing, and/or at limited capacity, not allowing 
court runners to enter the court as often as they would have pre-pandemic. However, as the weeks and months 



pass, there has been an upward trend in court openings and less delays nationwide. Talk to your screening 
vendor about the potential delays in your areas and what alternative you may have. 
 
Conditional Hiring 
Some employers have shifted to conditional hiring, meaning an employee is hired under the stipulation that 
their full background check will be run as soon as possible, and a final decision will be made at that point. If 
you are experiencing delays in your background screening process, this may be an option to consider. Once 
the full background check is completed, as part of this process, you would review accordingly to your policies. 
If an employee will fall outside of your guidelines because of the newly completed background check, it is 
important you follow the Fair Credit Reporting Act (FCRA) Adverse Action process. It is imperative that you 
consult with legal counsel on this process and your screening policies.  
 
The Next Phase 
We do not know the future of this pandemic but do know that we are all working towards the same goal, to 
overcome it as best as possible. Employers will continue to shift processes to fit employee and the workplace’s 
needs.  
 
As the employment world continues to evolve, the screening process is more important than ever. The best 
thing for an employer is to have open communication with your background screening vendor about your 
screening process. Talk to your vendor about the delays in your areas, what options they have to help you 
streamline, and what other employers are doing as well.  
 
Steer through these unique times together and ensure you are still able to onboard quickly with a process 
customized for your company! 
 
 

 

Nicole Morales serves as First Choice Background 
Screening’s Executive Director. She is PBSA Advanced 
Certified, a licensed Private Investigator, and graduated 
from Florida Atlantic University, receiving her Bachelor's 
degree in Computer Science. Nicole is involved with the 
Professional Background Screening Association (PBSA) 
and is a frequent conference speaker. While being actively 
involved in both PBSA and SHRM; Nicole has a proven 
track record in quality control, criminal record research, and 
compliance. She can be reached at 
nmorales@firstchoicebackground.com 
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Writing an Inspiring Team Vision Statement: 5 Effective tips 
By Angela Baker 
 

 
 
We live in an ever-changing world where it’s difficult not to lose focus and keep going down the right path, 
especially if you work in a team.  
 
Do you want to keep your team enthusiastic about your project in the long run? Write an inspiring vision statement 
that will motivate your team to overcome challenges on the road to success.  
 
Here are a few tips that will help you complete this task. 
 
 
Vision statement: what is it? 
 
A vision statement presents an inspirational vision of the team and defines the desired long-term results that the 
team intends to achieve.  
 
In your vision statement, you need to outline why your team exists and state the difference you want to make.  
 
Here are a few examples of well-written vision statements of famous brands. You can use them for inspiration 
to create compelling vision statements for your team: 

● Emirates Group Security: “Maintain international recognition as one of the leading aviation and security 
services businesses in the world, and set a benchmark within the industry.” 

● Swarovski: “Create a diamond for everyone.” 
● Petco: “Healthier Pets. Happier People. Better World.”  
● HR Florida State Council: “To lead the way and make Florida the best place to work.” 

 
1. Focus on your team’s values and aspirations 

 
Before you jump into writing, you should think about the things that your team values the most and ask the 
following questions: 

● Why are you doing what you are doing? 
● What motivates you to wake up and go to work every morning? 
● Imagine a perfect future. What results will you achieve in five years and ten years? What contribution will 

you make to your community and/or your field?  
 
You can interview your team members in person or via emails, or you can discuss these questions at the meeting. 
Choose whatever approach appeals to your team. 
 
 

https://hbr.org/2019/12/how-to-motivate-your-team-during-crunch-time
https://www.businessnewsdaily.com/3882-vision-statement.html
https://www.hrflorida.org/page/185
https://www.talentsearchpeople.com/en/blog/602-how-to-be-an-outstanding-interviewer-6-effective-tips/


2. Make a list of relevant keywords 
 
Now you should write down the list of words that are associated with your goals and your vision. For instance, if 
your team has an aspiration to close the gender pay gap, you may choose keywords like female leadership, 
equal pay, diversity, and inclusion. Once you put down these keywords on the paper, it will be easier for you to 
articulate your ideas and formulate your vision statement. 
 

3. Keep it short, simple, and to the point 
 
Your team vision statement must be easy to read and easy to understand. So please, avoid using any 
sophisticated words, terms, or professional jargon.  
 
Also, you need to pay attention to the length of the vision statement. “Your team vision statement should be one 
sentence long. Preferably, the sentence should be 20 words or less,” says Dorian Martin, a content marketing 
and writing expert for a company that provides academic writing site review for college students. “Keep your 
vision statement short, and your team will be more likely to remember and stick to it.” 
 

4. Be specific 
 
Your team vision statement must be unique, specific, and must resonate with your team members. If you craft a 
generic vision statement like “we will change this world for the better” or “our support team will take customer 
experience to the next level”, you will fail to motivate your team. 
 
Estelle Liotard, a content marketing and writing expert for the academic papers writing site, explains it this way: 
 

“Whether your team members are business school graduates, writing experts, or engineering specialists, 
they want their work to matter. If you write a specific, relevant vision statement, you will convince your 
team members that they can make a real difference in this world. You will inspire them for work and boost 
their dedication.” 

 
5. Get your vision statement approved by your team 

 
Once you finish writing your vision statement, you should present it to your team. If your team approves it, you 
can use it. But if some of your team members say that your statement is “not good enough,” you will have to 
rewrite it.  
 
If you keep it the way it is, the vision statement will not serve its purpose because it will motivate just a part of 
your team. To achieve outstanding success, you should ensure that every team member finds your vision 
statement inspiring. 
 
Wrapping up 
 
A well-written team vision statement will guide your team members in making the right decisions every day. It 
will help you boost your efforts and lead your innovative team to success. 
 
Put your time into writing a vision statement today, and you will get a lot of benefits in the long run. 
 

 

Angela Baker is an editor, content writing expert, and 
lead writer at academic writing service review site. One of 
her talents is educating small business owners and 
agencies about the latest in HR & Recruiting, marketing, 
and marketing technology. When she is not busy writing, 
she enjoys nature and long-distance running. She can be 
reached at angela37baker@gmail.com  

https://www.stephilareine.com/2021/03/gender-features-of-women-leadership-behaviour-in-modern-management.html
https://www.hrflorida.org/page/30
https://getgoodgrade.com/thesis-writing-service
https://getgoodgrade.com/essay-writing-service/write-my-essay
https://notbusinessasususal.com/more-innovative-team-through-ld/
mailto:angela37baker@gmail.com
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Monthly District Spotlight: Featuring District 9 
By Cindy Lau-Evans, District 9 Director 
 
District 9 consists of the chapters of HR Martin County, Palm Beach County SHRM and SMA South Florida 
and District encompasses the beautiful Florida east coast counties of Martin, Palm Beach, Broward and Miami-
Dade. The chapters vary in size and scope –a small chapter, a mega chapter (a recent classification for PBC 
SHRM) and a “boutique” or specialization association. 
 
In 2020, some parts of Florida were particularly impacted by the global pandemic in human and economic 
terms and District 9 chapters made strategic decisions accordingly. That difference in impact, and recovery, 
continues. As we move through the spring of 2021 and head into the summer, the District’s chapters are in 
various stages of movement through virtual, hybrid and 100% in-person events. 
 
 
HR Martin County 
https://hrmartin.org/ 
 
As did a few other chapters, HR Martin faced the challenges from without and within as several chapter 
volunteers found it difficult to continue in their roles while coping with the personal and work challenges arising 
from the pandemic. Chapter Leadership used this time to focus on the completion of a major website overhaul. 
With website issues largely settled, Chapter Leadership is now focusing on Membership stabilization, Board 
expansion and succession planning. The growth of SHRM Foundation donations is also a chapter goal. 
 
In Spring 2021, this chapter offered 100% virtual programming, including a recent webinar on “Mental Health in 
the Workplace” with Presenter Eve Sweeting. An upcoming Ethics webinar, “The Good, The Bad and the Ugly” 
presented by Kate Shockey, is scheduled for June 8, 2021. In the near future, HR Martin will distribute a 
member survey regarding member readiness for in-person programming.  
 

http://tracking1.naylorcampaigns.com/track?type=click&eas=1&msid=&auid=&mailingid=608008&messageid=608008&databaseid=608008&serial=16954973&emailid=eduardo.safille@hrflorida.org&userid=44848&targetid=&fl=&mvid=&extra=&&&2109&&&https://www.naylornetwork.com/hrf-nwl/articles/index.asp?aid=648455&issueID=77898
https://hrmartin.org/


 
 
 
PBC SHRM (Palm Beach County SHRM; formerly, HRPBC) 
https://www.hrpbc.org/ 
 
This chapter shifted to virtual events and even cancelled its well-known and respected Annual Conference in 
2020. In 2021, the primary goal of PBC SHRM is to return to in-person events.  
 
Thus far, the chapter has held one in-person event and two virtual events in 2021. One of the two virtual 
webinars was on the topic of Mental Health. The chapter intends to offer its April event –with a presentation on 
“Top 25 Employee Discipline Tips to Avoid Employment Lawsuits” by Attorney David Miklas- as an in-person 
meeting. Chapter Leadership is optimistic that members will be more comfortable to attend in-person events; 
likely topics are Safety Training and Threat Management, Employment Law/Update and their Veterans 
Showcase. The chapter will also launch their HR Book Club this year; the Club will offer an opportunity to earn 
recertification credits. 
 
PBC SHRM’s upcoming Annual Conference is scheduled for May 12 – 13, 2021 as an in-person event. 
Scheduled as 2021 keynote speakers are: Lilly Ledbetter, Kelly Merbler and Roy Spence. 
  

 
 
 
SMA South Florida (Staffing Management Association of South Florida) 
https://www.smasouthflorida.org/ 
 
SMA South Florida launched their HR recognized Books & Brew HR book club a few years ago. The book club 
offers participants an opportunity to earn recertification credits. The chapter’s plans for the book club had 
included a virtual component so it was a relatively easy decision for Chapter Leadership to move the book club 
to the virtual environment for all of 2020 when the pandemic situation arose; Books & Brew continues to 
flourish in 2021 as a virtual entity.  
 
Virtual networking has also begun with SMA South Florida re-engaging members through fun, membership 
meetings that they call Membership Link Up. The chapter does hope to have an in-person member picnic this 
year, possibly at a park, depending on county restrictions. 
 

https://www.hrpbc.org/
https://www.smasouthflorida.org/


Disrupted by the pandemic for some of its other programming in 2020, this chapter has made a massive 
adaptation by increasing their content offerings electronically. Starting February 2021, the chapter began 
sharing content virtually through monthly podcasts. When restrictions lift and members indicate comfort in 
attending in-person events, the Chapter intends to also offer in-person content presentations. 
 
The chapter’s recent large-scale website overhaul has made it a simple matter for anyone to view past fun as 
well as see upcoming offerings. 
 

 
 

  
 

 



 

 
  

EDITORIAL SUBMISSIONS 

 

HR Florida Review  

Share your expertise as an HR professional with over 16,000 other HR 

professionals! Encourage colleagues to submit articles. We are currently 

looking for content on topics ranging from Employee Relations, State & Federal 

Compliance, Inclusion & Diversity, Leadership, Organizational Development, & 

any other Best Practice Advice for HR Professionals. 

  

Submission: Due now for Spring/Summer 2021. Send in your great article! 

Submit an Article 

 

  

 

HR Florida Newswire  

Purpose: Share upcoming events, announcements, and recent news relevant 

to HR professionals and Chapter members.  

Style: Brief, direct, summarized information (pictures appreciated).  

Submission deadline: First Wednesday of every month.  

Format: Send submissions in Word format to Eddie Safille at 

editor@hrflorida.org 

 

  

 

Mouth of the South Blog  

Share your interesting stories/tips from the HR Profession! 

Submissions: ONGOING 

communications@hrflorida.org 

 

  

 
 
 
 
 

 UPCOMING EVENTS 
 

APRIL     

4/27 & 
4/29 

SHRM JACKSONVILLE Diversity Recruiting Event Virtual https://www.shrmjax.org/page/HRCourses  

4/28/21 SHRM JACKSONVILLE April Webinar Wednesday Virtual www.shrmjax.org 

4/28/21 LAKE-SUMPTER SHRM 
"Leading with Laughs: Using Humor to put the 

'Human' in HR" David Horning 
Virtual 

https://lakesumtershrm.org/meet-
reg1.php?id=108 

4/28/21 
CHARLOTTE COUNTY 

SHRM 
April Chapter Meeting Virtual https://ccshrm.shrm.org/events  

http://tracking1.naylorcampaigns.com/track?type=click&eas=1&msid=&auid=&mailingid=608008&messageid=608008&databaseid=608008&serial=16954973&emailid=eduardo.safille@hrflorida.org&userid=44848&targetid=&fl=&mvid=&extra=&&&2112&&&mailto:editor@hrflorida.org
mailto:editor@hrflorida.org
http://tracking1.naylorcampaigns.com/track?type=click&eas=1&msid=&auid=&mailingid=608008&messageid=608008&databaseid=608008&serial=16954973&emailid=eduardo.safille@hrflorida.org&userid=44848&targetid=&fl=&mvid=&extra=&&&2113&&&https://www.naylornetwork.com/hrf-nwl/articles/index.asp?aid=648458&issueID=77898
mailto:editor@hrflorida.org
http://tracking1.naylorcampaigns.com/track?type=click&eas=1&msid=&auid=&mailingid=608008&messageid=608008&databaseid=608008&serial=16954973&emailid=eduardo.safille@hrflorida.org&userid=44848&targetid=&fl=&mvid=&extra=&&&2115&&&https://www.naylornetwork.com/hrf-nwl/articles/index.asp?aid=648459&issueID=77898
mailto:communications@hrflorida.org
https://www.shrmjax.org/page/HRCourses
http://www.shrmjax.org/
https://ccshrm.shrm.org/events


4/29/21 
VOLUSIA/FLAGLER 

SHRM 
Lunch & Learn PNC Financial Wellness for the 

Workforce Part 2 
Virtual & Daytona 

Beach, FL 
https://volusiaflagler.shrm.org  

     

MAY     

5/6/21 SHRM JACKSONVILLE May Chapter Meeting Virtual www.shrmjax.org 

5/14/21 SHRM JACKSONVILLE DEI Series in Partnership with DCSI: Session 2 Virtual https://www.shrmjax.org/ 
 

 5/18/21 SHRM JACKSONVILLE  

Employee Relations and Performance 
Management 

Virtual  https://www.shrmjax.org/page/HRCourses  

5/19/2021 LAKE-SUMPTER SHRM 
"Promoting Workplace Mental Wellness in the 

Age of Covid:" Kate Corbin-Brown 
Virtual 

https://lakesumtershrm.org/meet-
reg1.php?id=108 

5/19/21 
VOLUSIA/FLAGLER 

SHRM 
Right Management 

Virtual & Daytona 
Beach, FL 

https://volusiaflagler.shrm.org  

5/21/21 
SHRA (SARASOTA 

MANATEE) 
Ethics in HR - Recognize and Mitigate Personal 

Biases 
Virtual https://www.myshra.org/events/event_list.asp 

5/26/21 SHRM JACKSONVILLE May Webinar Wednesday Virtual www.shrmjax.org 

5/26/21 
CHARLOTTE COUNTY 

SHRM 
May Chapter Meeting Virtual https://ccshrm.shrm.org/events  

     

JUNE     

6/3/21 SHRM JACKSONVILLE June Chapter Meeting Virtual www.shrmjax.org 

6/16/21 
VOLUSIA/FLAGLER 

SHRM 
Chapter Meeting 

Virtual & Daytona 
Beach, FL 

https://volusiaflagler.shrm.org  

6/23/21 
CHARLOTTE COUNTY 

SHRM 
June Chapter Meeting Virtual https://ccshrm.shrm.org/events  

 

  

 

 
 

 

 

 

HR Florida State Council  

PO Box 621767  

Oviedo, Fl 32762  

Contact Us | hrflorida.org  
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