




Tracks 10:30 am - 11:30 am 1:15 pm - 2:15 pm 2:30 pm - 3:30 pm 3:45 pm - 4:45 pm

Employee/Employer 
Relations

803 The Perks and Perils of Social Media in the 
Workplace (G) (Rpt at 903)

807 How Would This Look in Court? (G)

903 The Perks and Perils of Social Media in the 
Workplace (G) (Rpt of 803)

908 Employers Hands are Tied and the NLRB is 
Tightening the Knot (G) 

910 Attracting and Retaining Younger Workers 
Without Alienating Older Workers (G)

International HR
814 Top Ten Principles for Global Immigration 
Policy Formation (I)

912 What is Your Global HR IQ? (I) 1011 The Link Between Global Mobility and 
Talent Development (I)

1112 Hot Trends in Global Mobility: Compliance 
(it’s the new black) (I)

Leadership

801 Leaders Who Coach: How Can You Best 
Develop Them? (G) 

808 The Changing Face of Leadership (G)

1107 The “Sweet Spot,” The Winning 
Combination of Leadership and Management 
(G) (Rpt of 107)

Legal / Regulatory

805 Out Sick or Sick of Work—Managing 
Employee Medical Issues (G)

901 Wage and Hour Law: Beyond Minimum 
Wage and Overtime (G) 

905 Understanding the Jury Before You Decide 
to Terminate: How to Avoid the Potential 
Liability of an Employment Lawsuit (G)

1009 Employment Law and the Energy 
Industry: A Match Made in Heaven? (G) 

1014 E-Verify: What Employers Need to 
Know (G)

1101 What You Need to Know from the EEOC 
(G) (Rpt of 507)

1103 HR Boot Camp (G) (Rpt of 205)

1105 What’s Hot In Employment Law (G)
(Rpt of 106)
 
1109 Take The I-9 Challenge (G)

Organizational
Development/

Training

817 Hot Ice Breakers - Do Them - Take Them - 
Use Them (G) (Rpt of 417)

915 Stop Training, Start Learning: Online 
Content that Learners Love (G)

1002 Coaching the Coach: The Keys for Strategic 
People Development (G) 

1008 Develop a Coaching Culture for
Engagement & Retention (G) 

1012 Why Training Doesn’t Work: What
Managers Can Do About It (G)

1104 Risk Taking at Work-It’s Not All in the Dice 
(G) (Rpt of 409)

Professional
Development

(NO HRCI CREDIT)

916 Connect, Create and Cultivate (NC)
(Rpt at 1015)

1015 Connect, Create and Cultivate (NC)
(Rpt of 916)

Staffi  ng
& Recruiting

802 Investing in New Leaders? Get a Quick 
Return with Onboarding (G) 

815 HR Thinking Creatively: All Lines of Business 
Aff ect Recruiting Strategy (G)

1005 Rejuvenate Your Recruiting & Retention 
Strategies ala TV’s Dallas (G)

1102 Recruiting with Heart (G) 

1113 Branding Your Company as an Employer 
of Choice (G) (Rpt of 407)

Strategic HR

806 Replacing Culture Change with Culture 
Alignment: The Real Corporate Win (S)
(Rpt at 907)

810 The Titleless Leader (S) (Rpt at 914)

812 HR Metrics and Analytics -- Techniques for 
Making a Molehill from a Mountain (S) 

816 Understanding HR’s Role in Due Diligence 
(S)

902 Ethics: HR & Workforce Issues (S)
(Rpt at 1010)

904 4 Secrets to Facilitating Good Decisions (S) 

907 Replacing Culture Change with Culture 
Alignment: The Real Corporate Win (S)
(Rpt of 806)

914 The Titleless Leader (S) (Rpt of 810)

1001 Increasing Employee Engagement 
through Traditional HR Functions (S)
(Rpt at 1111)

1004 Catapult from Good to Great (S)
(Rpt at 1114)

1007 HR Overhaul or Tune-up? How HR Must 
Adapt to Support Your Business Strategy (S) 

1010 Ethics: HR & Workforce Issues (S)
(Rpt of 902)

1013 Position for Success! Succession Planning 
for the Small/Mid-Market Businesses (S)

1106 Trust Matters: How Horse Sense Makes 
Good Business Sense (S) (Rpt of 112)

1111 Increasing Employee Engagement 
through Traditional HR Functions (S)
(Rpt of 1001)

1114 Catapult from Good to Great (S)
(Rpt of 1004)

Technology
809 The 3 Essentials of a Future-Proof HR 
Technology Platform (G)

911 The New & Improved HR Tools: Social & 
Mobile Platforms (G)

Total Rewards

804 Building Sustainable Engagement, Even In 
Tough Times (G) 

811 HSAs and HRAs: A Crash Course in 
Compliant Consumer-Driven Plan Design (G)
(Rpt at 906)

813 Keeping Up With the PPACA! (G)
(Rpt of 101)

906 HSAs and HRAs: A Crash Course in 
Compliant Consumer-Driven Plan Design (G) 
(Rpt of 811)

909 Help! Where Do I Start? Building a 
Compensation Program (G) 

913 Financial Wellness: Enabling a Productive 
and Healthy Workforce (G)

1003 Nondiscrimination: Not Just for
Employment Law Matters (G) 

1006 More Bang for the Buck: Reward
Strategies that Actually Work! (G) (Rpt at 1108)

1016 Post Fee Disclosure - Preparing
Retirement Plan Fiduciaries for DOL Visits (G)

1108 More Bang for the Buck: Reward
Strategies that Actually Work! (G) (Rpt of 1006)

1110 Dental’s Powerful Link to Healthcare, 
Wellness and Productivity (G)

ADDITIONAL OPPORTUNITIES
8:00 am - 9:00 am

General Session
Rethinking HR (S)

Ryan Estis



Tracks 9:00 am - 10:00 am 10:15 am - 11:15 am 2:30 pm - 3:30 pm 3:45 pm - 4:45 pm

Employee/Employer 
Relations

103 Avoiding Litigation: The HR Professional’s 
Guide (G) (Rpt at 503)

109 Handling Diffi  cult Conversations (G) 

201 The New NLRB Playbook: Are You Playing 
by the Rules? (G) 

203 The Big Impact of Subtle Bias (G)
(Rpt at 405)

210 Jerks at Work-Creating a Jerk-Free Zone (G) 

212 How to Stay Out of Court, Negative News, 
& Jail (G)

405 The Big Impact of Subtle Bias (G)
(Rpt of 203)

503 Avoiding Litigation: The HR Professional’s 
Guide (G) (Rpt of 103)

505 The Gift of Feedback (G) 

513 5 Reasons People Fail to Produce Expected 
Results (G)

International HR
113 Global Talent: Leveraging Global Mobility 
to Build the Pipeline (I)

215 International Background Checks: Global 
Due Diligence and Legal Compliance (I)

412 HR Checklist for International Assignments 
(I)

515 Managing Across Cultures: Key Skills for 
Global Leadership (I)

Leadership

107 The “Sweet Spot,” The Winning Combination 
of Leadership and Management (G)
(Rpt at 1107)

207 The Infl uential Leader in HR - Break 
Through to Greatness (G)

403 Managing to Lead: Working With and 
Inspiring Your Team (G)

Legal / Regulatory

106 What’s Hot In Employment Law (G)
(Rpt at 1105)

114 Conduct, Corrective Action, and 
Performance Standards Under the ADA (G) 

205 HR Boot Camp (G) (Rpt at 1103)

209 Immigration Considerations When 
Employees are on the Move (G) 

216 Audits Today - Understanding OFCCP’s 
Latest Enforcement Practices (G)

401 Hot Water Handbook - Potential Problems 
with Employee Manuals (G) 

406 FMLA and Recent Updates in Employment 
Law (G)

504 Legal Issues Surrounding the Use of Social 
Media (G) 

507 What You Need to Know from the EEOC (G) 
(Rpt at 1101)

509 Seven Strategies for Improving Your I-9 and 
E-Verify Compliance (G)

Organizational
Development/

Training

102 Recruiting, Mentoring, Coaching, Retaining 
Across Generations (G)

404 Small Acts of Inclusion—Cultural
Transformation through Social Networking (G) 

409 Risk Taking at Work - It’s Not All in the Dice 
(G) (Rpt at 1104)

417 Hot Ice Breakers - Do Them - Take Them - 
Use Them (G) (Rpt at 817)

502 Help Them Grow or Watch Them Go—Let’s 
Talk! (G)

Professional
Development

(NO HRCI CREDIT)

116 Peer Mentoring for Career Success (NC) 214 Secure Your Career (NC) 414 It’s About YOU - Staying Ahead with the 
Changing Leadership Landscape (NC) 

416 Certifi cation Matters (NC)

516 Can You Hear Me Now? The Fine Art of 
Eff ective Listening (NC)

Staffi  ng
& Recruiting

104 The Art of Seductive Sourcing: Leveraging 
Social Media, Mobile Recruiting Tools (G) 

111 Building a Sourcing Engine (G)

208 7 Secrets to Getting the Most from
Staffi  ng/Recruiting Firms (G)

407 Branding Your Company as an Employer of 
Choice (G) (Rpt at 1113)

410 The Top 10 Trends for Background Checks in 
2012--What Every Employer Needs to Know (G)

514 Hire Wildly Talented People (G)

Strategic HR

105 Leading Organizational Change (S) 

108 Authentic Brands and Why Marketing and 
HR Should Be Partners (S) (Rpt at 508)

112 Trust Matters: How Horse Sense Makes 
Good Business Sense (S) (Rpt at 1106)

202 Creating a Culture of Creativity and
Innovation (S) (Rpt at 506)

204 Measuring and Improving HR Value 
through Stakeholder Feedback (S) 

206 Too Busy Working IN the Business to Work 
ON It? (S) (Rpt at 512)

211 Winning the War for Talent in a Time of 
Talent Paradox (S) (Rpt at 413)

402 Connect for Success: The Talent Acquisition 
and Succession Planning Relationship (S) 

408 21st Century Human Resources
Management -- What got you here won’t take 
you there! (S) 

411 Accelerating Peak Performance (S) 

413 Winning the War for Talent in a Time of 
Talent Paradox (S) (Rpt of 211)

501 The Six-Source Secret Behind Successful 
Change Management (S) 

506 Creating a Culture of Creativity and
Innovation (S) (Rpt of 202)

508 Authentic Brands and Why Marketing and 
HR Should Be Partners (S) (Rpt of 108)

510 Linking Learning to Work (S) 

512 Too Busy Working IN the Business to Work 
ON It? (S) (Rpt of 206)

Total Rewards

101 Keeping Up With the PPACA! (G)
(Rpt at 813)

110 Comp-Busters: Compensation Myths 
Undone (G) 

115 The Role of a Retirement Plan Advisor (G)

213 Translating Business and Performance 
Strategy Into Highly Eff ective Rewards (G)
(Rpt at 511)

415 Got Wellness Programs? (G) 511 Translating Business and Performance 
Strategy Into Highly Eff ective Rewards (G)
(Rpt of 213)

ADDITIONAL OPPORTUNITIES
12:00 pm - 1:00 pm 6:00 pm - 7:00 pm

General Session 
Get What You Want With What You’ve Got (NC)

Christine Cashen

Special Evening Session
Emerging Local HR Trends!  The Results of the HR Strategies Survey 2013 (S)

(Included in the purchase of a Full Conference and Wednesday Only Registration.)
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PARTICIPANT REGISTRATION FORM
Gulf Coast Symposium on HR Issues    Reliant Center, Hall A     Wednesday, May 15 & Thursday, May 16

Name      Title

First Name/Badge    Certification

Company/Org

Address  

City      State    Zip

Phone      Email (required)

I  give permission to include my email on the list provided to Exhibitors:      Yes          No

ATTENDEE PROFILE
Please select your membership status from the list below.

 HR Houston Member  SHRM Member  -  SHRM Member #

 Non-Member  Student  -  College

I am currently employed:      Yes          No

Size of my organization:

 <50          51-250          251-500          501-1,000          1,000-2,500          2,501-5,000          > 5,000

Budget Responsibility:     Approve Purchases          Recommend Purchases          Specify Products/Ser vices          N/A

Job Function:

 Benefits          Career Planning  Compensation  Consulting        

 Diversity          EEO/AA  Employee Relations  Employment/Recruiting

 HR Generalist       HRIS   Intl./Global HR  Labor Relations

 Training/Org. Development        Work/Life             Other

My employer pays for or reimburses my Symposium registration fee:       Yes      No

Cer tification:

 I am cer tified and use the Symposium to earn recer tification credit.

 I  plan to sit for the HRCI cer tification exam in the next 12 months.

I would like a cer tificate with HRCI approval codes mailed to me:       Yes      No

Will you be attending the Special Evening Session presenting the results of the HR Strategies Sur vey 2013?

 Yes - I will attend           No - I will not attend      No - I registered for Thursday Only

I heard of the Symposium through:

 www.hrhouston.org           Brochure by Mail       HR Matters    Social Media

 Email Announcement           Houston Chronicle           SHRM     Other     

VOLUNTEER
 I  will volunteer for shor t assignments at Symposium. (introducing speakers, check-in, room monitor)

CONFERENCE RATES
Please circle your conference package from the list of rates below.

Member of HR Houston Member of SHRM Non-Member
Student

(Available for Symposium 

Volunteer Assignment)

Full Conference
& Evening Session

$525 $635 $700 $175

Wednesday Only
& Evening Session

$345 $425 $450

Thursday Only $315 $395 $415

Reception
& Evening Session

$50 $75 $75 $60




