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HURRICANE IVAN POSTPONES
"CHANGING SEASONS, CHANGING
TIMES”

I hope this finds all of you safe after our most
recent brush with a hurricane. These past few
weeks have been tough on all of usin terms of pro-
tecting our families, homes and businesses. With
the threat of Hurricane Ivan headed towards the
Bay Area, the Board was faced with the difficult
decision of whether to stay the course with the Sep-
tember Expo or look at rescheduling for a future
date. Snce three of our speakers were coming in
from out of town and we wanted to ensure a first-
class event, we chose to err on the side of caution
and reschedule.

Because we had already confirmed our speaker
for the October Diversity meeting which is a joint
meeting with SHRMA (Pinellas Chapter), we decided
to reschedule for November. Many of the dateswere
already booked so we settled on Monday, November
1. While thisisn't our regular meeting date, we

I WHAT DOES MENTORING HAVE TO

DO WITH RECERTIFICATION?

The mentor program developed by HRTampa's
College Relations Committee is getting ready to kick
off. While the official mentor
relationship is one semester at a
time, the rewards to both the
mentor and the student may last
alifetime. | know even after 20
years (I was only 2 at the time), |
can still hear my first mentor
talking to me.

Mentoring is a wonderful way
to give back to our HR Profession and our community.
HRCI recognizes the value of mentoring budding HR
professionals. Choosing to be a mentor will earn you
five recertification credits per year, a maximum of ten
credits per recertification period. Make a difference,
choose to get involved; the rewards will be ten-fold.



LEGISLATIVE UPDATE

By William D. Mitchell

Fair Labor Standard
Regulations on Track
for August 23, 2004

Congress adjourned
without blocking the imple-
mentation of the new wage
hour regulations. However
there is a risk that the regu-
lations may be nullified by
Congressional action either later this year or next year.
Although some commentators are concerned about
legal action to nullify the regulations, the likelihood that
a lawsuit would be successful is small.

Supreme Court Limits Effect of Plan
Amendments

The Supreme Court has held that retirement plans
covered by ERISA cannot be amended if the amend-
ment reduces the value of a participant’s accrued ben-
efit even if the reduction in value is the result of a
contingent condition that may never occur. The
amendment before the Supreme Court provided for a
suspension of benefit payments if a retired participant
took a supervisory position. Read broadly this case
can be applied to any plan amendment that imposes a
significant condition on the receipt of a benefit. Centra/
Laborers’ Pension Fund v. Heinz.

Religious Discrimination Lawsuits Increasing

Religious discrimination claims are up 30 percent
since 2000. Claims involve both employer and
employee religious activities. Employers who attempt
to impose their religious beliefs on employees by, for
example, having them sign a company prayer, risk lia-
bility for a hostile religious environment. On the other
hand, employers must sometimes deal with employees
who oppose company policy on religious grounds, for
example, an employee who wishes to wear a button
that attacks the beliefs of others. In these cases the
employer must make a reasonable accommodation,
such as allowing the employee to wear the button in
the workplace but only if covered up. A third type of
conflict can arise when an employee who tries to
impose religious beliefs on customers. The courts
have concluded that in the situations employer should
try to separate the employee from customers that
might be subject to proselytizing. They have also con-
cluded that employers do not have to allow employees
to impose their religious beliefs on customers.

Three tips:

1. If a company offers bible study accommodation
to one denomination it should offer them to
other denominations.

2. Anti-harassment policiesshould include religious
harassment.

3. Do not ignore complaints based on religious
activities.

First Name Last Name gzgigﬁgﬂgﬂ/ Company Name Title

Lourdes (Lou) Cortes PHR U S Navy, (Ret)

Elizabeth Walters SendTec, Inc.I Director of Human Resources
Stephanie Koch PHR Tampa Armature Works. HR Manager

Charles Pascual CCP

Debra Sutton SPHR Tampa Bay Water HR Generalist

Beverly Evans SPHR AdvanTech Solutions Human Resource Generalist
John Lowe Hilltop Global Associates President

Lisa Valenti Compass Rose Foundation, Inc. Human Resource Specialist
Crystal Duckworth Student

For Member information, please log onto our website at www.hrtampa.org.




SHRM FORUMS

“HOW ABOUT THOSE NEW SHRM
FORUMS?"

Have you checked out the new Forums on the
SHRM website?? You can click on the channel on
the left side of the home page marked Forums.
This will take you to the Forums home page.
From there, you will find a selection of forums
to choose from.

The Forums are new resources at SHRM for
information and networking. They provide news,
research, interactive dialogue, member infor-
mation sharing and specialized web casts for
specific “niches” of HR There is a forum for:

» Employment and recruiting issues
» Resources for HR consultants

* International HR

* Focus on HR technology

e Compensation and Benefits issues
* Focus on HR Metrics

* HR in High-Tech Companies
 HRin Media Companies

In any of these forums, you can find infor-
mation specific to the area of HR. If you are a
specialist or have a major accountability in one
of these, you can come to thisforum to get the
most “ up-to-date” information available on
that topic. You can also sign up to receive a
periodic e-newsletter.

Each Forum also has designated web casts
for members who opt in. Although these web
castsare free to members, you must sign up for
them in advance. Most have been pre-approved
for recertification credits for PHRs and SPHRs.
The web casts are then archived and are avail-
able for viewing and listening 24/ 7.

Members are also encouraged to “ help build
the forum” by contributing articles and web
links that relate to the forum and would be of
value to our members. Snce quality and timeli-
ness are of utmost importance to SHRM, there
isa “peer review” process for articles submit-
ted by members.

emporary housing never felt so

Eight New Online Communities

for HR Professionals

Snce the inception of the new Forums, SHRM
has had a tremendous response from members
who enjoy a “one-stop” shopping approach to
finding subject-related material. So, try it! And
let us know how you like them and what you
would like to see added to them.
www.shrm. org/ forums
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“Need HR Help NOW?? Get it
with LI VE HELP from SHRM”

Click Here For
LivE HELP

Live Help is an interactive, one-to-one chat
feature that connects you directly to an SHRM
staff member for quick real-time assistance. It
is provided for both customer service inquiries
and quick answers to HR questions and is acces-
sible during regular SHRM business hours (Mon-
day through Friday, 8:30 am to 5 pm ET). The
link for instructions to use this service can be
found at http://www.shrm.org/ help/ wha-

tis.asp.

tion of Live Help. The Customer Service
Representatives, experts on SHRM membership
benefits, conferences and seminars, provide
Live Help for many non-HR questions.

Yes. At the conclusion of your chat you may
choose to provide an email address where a
transcript of your session will be sent within
seconds.

If it is necessary for you to be in touch with
the same staff member you chatted with previ-
ously, and that individual is no longer available
on chat, your request will be directed to them
via email for a separate response. Complex

issues are best

Click the live help but-
ton and answer a few
quick questions so SHRM
can direct you to the
appropriate department.
You will then be greeted

LIVE HELP ON THE WEB
FROM SHRM INFO CENTER

Direct Connection to HR Experts
Easy to use!
http://www.shrm.ora/help/whatis.asp

addressed by phone or
email in most cases. If
your question takes
more than afew linesto
type, or you have sev-
eral questions about an
issue, it isprobably best
to ask it through email
or the telephone. Live

by a staff person and can
submit your question. You
will receive a response
within seconds and may
be able to get an immedi-
ate answer during your
brief chat. If no one is
available at that moment

Ask your question; get an answer
Open 8:30-5pm ET
Receive hard copy of your discussion

Help is best suited to
one quick question.

to respond, you will be
given the option of sending an email instead.

Live Help is brought to you by the Informa-
tion Center and the Customer Service Depart-
ments -- the same SHRM S aff who answer your
guestions via the SHRM phone and email ser-
vices. Many staff take turnson Live Help, so dif-
ferent people may be "on" at different times of
the day. The staff of the SHRM Information Cen-
ter provides the "Answers to HR questions” sec-

There may be a brief delay before you see a
response for many reasons, one of which isthat
they may be chatting with up to three visitors at
one time. In addition staff may be pulling up a
link to provide you or another member with a
response to a question. They respond as quickly
as possible, but complicated HR-related ques-
tions or those requiring system research may
result in delays of a few seconds. Live Help is
busiest late in the day when more individuals
tend to be on the SHRM website conducting
Internet research. You might want to try it again
at a less busy time of day.
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hope those of you that had previously registered for
this event as well as those that couldn't make it on
September 15 will be able to accommodate this new
date in your schedule.

Return: Friday at 1:30 p.m. (Following the clos-
ing luncheon)

What to expect?Fun, refreshments and network-
ing

How to sign up: Send your check, along with the
names of the ridersto reserve

your place. Space islimited to
47 seats so sign up soon.

There is still time to register for the HR Florida
Sate Conference being held in Ft. Lauderdale on
October 6-8, 2004. As noted at our meeting in
August, if you're not excited about driving or flying
there on your own, there is another option for you.

The GTE Federal Credit Union is sponsoring a Questions?:
busto take members from the Suncoast HR Chap- Call Marcella Schuyler, Bus Coordinator
ter and HR Tampa. Here are the details: Executrack

813 288 4608

Leaves: Wednesday, October 6 (pickup location to )
813 810 7841 (Moabile)

be determined) 7: 00 a.m. (seems early,
but we will have you there by hoon so you
can register, leave your bag at the hotel,
and be seated for the opening session)

Looking forward to seeing you either at the HR
Florida conference on October 6 or at our regular
meeting on October 20!

2 haany Marorc

Cost: $15 dollars roundtrip (can you beat that?)

Send checks to: Quncoast Human Resource Man-
agement Association

Officers DI RECTORS

Bill Mitchell
(813)223-1959
mitchlaw@askmitch.net

Sherry Moore, SPHR/GPHR
(727)953-4037
sherry_m1l@uverifone.com

Charlie Chadbourne, SPHR
(813)307-8015 ext.3101
cchadbou@tampabay.rr.com

Lori Barndollar, SPHR

Todd York, SPHR Carol McDaniel

(813)282-8888
toddyork@msn.com

Dannie Perry, PHR
(813)908-0404 ext. 311
Dannie.perry@fly4less.com

Kristin, Gwinner, SPHR
(813)348-2475
kgwinner@earthlink.net

Jeremy Dixon, PHR
(813)623-5777
j.dixon@al-staffing.com

(813)961-9255
cmdaniels@ta.hodes.com

Beverly King, PHR
(813)882-6579
bakingone@msn.com

Barb Turnage
(813)887-1518
barbara.turnage@cae.com

Ashley Serge, PHR
(813)864-8283 - 258
aserge@peplans.com

(813)626-4895
Isbarndollar@tomlinstaff-
ing.com

Greg Aarons
(813)259-8234
gaarons@tampatrib.com

Dana Chatelain, SPHR
(813)258-0293
dchatelain@scicompa-
nies.com




