Enjoy a Night of Comedy
with HR Tampa

JUSTIN N. FENNELL

Everyone loves a good
laugh. That's what you're
guaranteed to experi-
ence when you hear JUS
TIN N. FENNELL. (That's
“fin” +“nail”) Don't say
his name too quick or it
sounds like just an infi-
del!

It’s yarn-spinning sto-
ries, props, audience participation, funny
music and stand-up comedy. The best part of it
isthat all of his material is clean and appropri-
ate. Fennell says, “you know, it just doesn't
have to be filthy to be funny.” His perfor-
mances are rated “E’ for everyone!

From the moment Justin hits the stage you
know you are in for more than just another
“talking head” guest speaker. Justin takes you
on a hilarious journey through the ordinaries of
life. He specializesin clean, “slice-of-life”
humor that sees“the funny” in everyday situa-
tions, especially those involving the family.
“The family is still our most important institu-
tion,” say Fennell. “We can all identify with the
family in some way or another.”

Fennell tailors each performance uniquely to
the audience leaving them entertained,
informed and encouraged. “I call it “ EDUTAIN-
MENT...a guaranteed laugh ‘n learn experi-
ence.”
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Quorum Hotel Tampa
700 N West Shore Blvd
Tampa, FL 33609
Registration Sarts at 5:30 p.m.
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Happy New Year!

Dinner The Quorum Hotel

Breakfast The Centre Club
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HR Tampa - A 2007 Year in Review
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NEW MEMBERS

First Name Last Name Certification Title Company Name
Katherine Hester PHR HR Generalist Jabil
Seven Harig Director HR
Donald Nott Personnel Research Spec.
Joe Badalamenti | Manager Manpower
Michael Martens Vice President, HR Time Customer Serv., Inc.
Erin Pruitt Benefits & Comp. Admin. Fowler White Boggs Banker
Michele Pryor The Bank of Tampa
Kay Ifland PHR Recruiting & Benefits Mng. |Sellar Partners, Inc.
Nancyt Duffala PHR . HR Specialist Global Imaging Systems, Inc
Natalie Smith Regional Acct Exec. Leading Apartments LLC,

DBA: Apartment Express

Seve Frey CPA Hite Housing Solutions
Christine Menges American Red Crossr
Kim Scott PHR HR Manager Caspers Company
Teri Burks CCP. GRP Compensation/ HRIS Mng. Syniverse Technologies
Christine Hanyok Director of Administration |Urban Sudio Architects
Leigh Hennen Chief HR Officer Syniverse Technologies
Sharon Rash Human Resource Secialist |Assoc. Marine Insts., Inc.
Sharon Bond Commonwealth Cap. Corp.
Don Faller CFP Registered Principal AIG Financial Advisors, Inc.
Sara Buhr HR Manager Gulf Controls Company, LLC
Tiffiann Isley HR Generalist PriceWaterhouse Coopers
Celeste Malone PHR Benefits Administrator Assoc. Marine Inst., Inc.
Joyce Martinez PHR HR Manager Citizens Property Ins. Corp.
Antoinette Caldwell PHR Recruiting Marketing Spec. |McNichols Company
Dora Arroyo PHR HR Manager Mettler Toledo Safeline
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By David Steffen
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Employer Holiday Parties

Holiday parties often provide an
opportunity to boost morale; how-
ever, there are several pitfalls that
can potentially expose companies to
unnecessary headaches and signifi-
cant legal liability. While many
employers recognize the potential
for religious discrimination claims as
individuals celebrate religious holi-
days and unprofessional conduct at
company eventsthat can lead to harassment
complaints. Companies face other legal issues
as well.

Three common problems include: (1) serv-
ing alcohol; (2) employee pay; and (3) work-
place injuries. Nonetheless, with some
commonsense and proper oversight, most com-
panies can avoid these issues.

While the majority of employees drink
responsibly at a company holiday event,
employers must supervise those who drink too
much. Outside of unprofessional conduct, a
company may be liable if an intoxicated
employee subsequently causes an accident
after leaving the party. In Florida, an
employer has been found liable in a wrongful
death suit when it allowed an employee to
drive after drinking excessively. The employer
knew that the employee was intoxicated and
was not in a condition to drive, but let him
leave anyway. The employer was liable, even
though a "social host" is generally not legally
responsible for a guest who drives drunk after
leaving the party, because the court held that
it had a far greater ability to control its
employeesthan a normal host does over athird
party. Therefore, employers must make sure
employees who appear intoxicated are not
allowed to drive after leaving the party.

A second alcohol issue at company holiday
partiesis serving minors. No matter how
responsible employees under the legal
drinking age may appear, it is still ille-
gal to provide them with alcohol. Con-
sequently, it is recommended that
employees who are not legally able to

drink be notified that the company
will not accept their drinking at the
company event and such conduct
may subject them to disciplinary
action and including termination.

Another issue that occasionally
arises is employee compensation.
If an event is during the employees
regular working hours, the
employer hasto pay its non-exempt
employees for the time attending;
however, if the party is outside of
the employees regular working hours, most
non-exempt employees are not entitled to
compensation, if attendance is voluntary. In
contrast, if the employer requires employees
to attend or if employees feel obligated to
attend the event, they may be entitled to com-
pensation. Therefore, to counter an
employee's perception that the holiday event
creates mandatory attendance, the company
must clearly notify all employeesthat they are
encouraged to attend, but attendance is not
required.

Finally, employees may be entitled to
workers compensation benefitsif they are
injured during a holiday event. In Forida, rec-
reational or social activities that occur off of
company property are not compensable unless
such activities are "expressly required incident
of employment" and produces "substantial
direct benefits' to the employer beyond
improving employee health and morale. None-
theless, injuriesthat occur at holiday parties
are generally compensable if the injury occurs
on the company's property.

While potential exposure for hosting holi-
day parties can be discouraging, it isoften well
worth the company's time and money to host a
social event that rewards its employees for
their commitment to the company. The legal
pitfalls and properly planning to avoid them
can be avoided with some commonsense and
recognition that basic company policies
and procedures still apply.

Happy Holidays!




Global Performance Management

Useful and timely for both the global corpora-
tion and the global manager, this book fills
the critical gap inthe literature caused by the
rapid speed at which organizations are global-
izing. International in approach, with a strong
practical emphasis and structured by regions
aswell asthemes, thisbook isa must read for
both academics and practitioners. It provides
emphasis and comprehensive coverage of the
performance management practices in key
countries, placing special emphasis on perfor-
mance appraisal and the five critical themes
it encompasses.

Where Do All the Paperclips Go

At last, a book about businessthat you'll actu-
ally want to read. Ever wondered how easy it
is fiddle your expenses, why you feel curi-
ously ill at ease without your blackberry, or
what the Japanese word "karoshi" means?
Now you can find out. Forget endlessly surfing
the web or wading through magazines. A few
minuteswith thisbook will save you an entire
lunchtime looking for the answersto life's
curious work-related conundrums. Where Do
All the Paper Clips Go?answers that and 127
other all-important questions. It has no
graphs, matrices, formulas, dashboards or
very long wordsto confuse you. Just instantly

December Book Suggestions

readable, memorable insights that will keep
you coming back for more.

The New Human Capital Srategy

The latest book from AMACOM, this book pro-
vides a step-by-step plan for systematically
improving the value of an organization's most
crucial asset: its people. Using examples,
research, and metrics, this essential guide
provides readers with a system for ensuring
that their people are more valuable thisyear
than the last.

How Toyota Became #1

Journalist Magee explores Toyota's past and

present in order to reveal how this car com-
pany has sustained such tremendous success.
The lessonsin this book can be valuable for

managers in all disciplines and industries.

\Voice, Visbaility and the Gendering of Organi-
zations by Patricia Lewis

\Voice, Visability and the gendering of Organi-
zations examines how gender is linked to
organizations and accounts for the differ-
encesin the experiences of men and women
in the world of work.

The Corporate Culture Handbook

The Corporate Culture Handbook dispels
much of the mystique surrounding corporate
culture and cultural change in the workplace.
It outlinesthe business case for corporate cul-
ture management, puts forward a field-
proven strategic implementation plan and
presents pioneering work on the measure-
ment of a culture change program.




Book Corner

Finding Keepers

The global leader in providing businesseswith
hiring solutions, Monster has created a
groundbreaking system for recruiting and
retaining employees. Thiswork shows how to
produce a brand experience that attracts
employees motivated by the company's miss-
sion, fulfilled by the work they will do, and
empowered to expand company gorwoth and
profit.

Rapid Transformation

Profound organizational transformation takes
years, right? Not according to change expert
Behnam Tabrizi. In Rapid Transformation, he
shows you how to accomplish transforma-
tional change in your firm in just 90 days.
Based on ten years of research into more than
200 leading companies including IBM, Nissan,
and Apple, this book demystifies fast, effec-
tive charge and lays out a clear roadmap for
achieving it.

Crisis Leadership Now

How to plan to tackle and surmount any
threat-from workplace violence to natural
disastersto financial scandal. Written by the

international authority on corporate crisis
management, thisbook isthe definitive guide

...Jdust for Laughs

keep your opinionsto yourself.”

for all the senior and mid-level managers. The
author explores hundreds of crises that have
occurred over the past two decades, and he
shares important lessonsin communicating
with employees, shareholders, the media,
and regulators. The author details how suc-
cessful companies embed crisis management
into their DNA and shares proven tools that
will help you identify problems before they
blossom into nightmares.

Developing Technical Training

Snce it wasfirst published almost 20 years
ago, thisbook hasbeen areliable resource for
both the new and seasoned training special-
ists. The third edition of the classic book out-
lines a systematic approach called the
Instructional Systems Design process that
shows how to teach technical content defined
as facts, concepts, processes, procedures,
and principles. Whether you teach hard or
soft skills, or design lessons for workbooks or
computers, you will find the best training
methodsin thisbook. Using these techniques,
you can create learning environments that
will lead to the most efficient and effective
acquisition of new knowledge and skills.

Daniel T. Bloom

District Sales Manager -

Tampa Bay, Gainesville and Tallahas-
see

Borders Group, Inc.

EMail: dbloom@border sgroupinc.com

“You’re in luck. We have two openings,
so I'm hiring you for both of them.”




HR Tampa Congratulatesthe Board of
Directors for 2008!

Officers

President - Dana Chatelain, SPHR

President Elect - Sharan Backus, CRP GMS

Treasurer - Lisa Murfield, MBA, SPHR

Secretary - Ann Ladd, CPC, PHR

Immediate Past President/ Foundation Director - Greg Aarons

Directors

Programs Director - Patricia Gaudin, SPHR
Programs Director, Secial Events - Carol McDaniel
Non-Dues Revenue Director - Michele Lembo
Co-Membership Director - Karen Drummond, SPHR
Co-Membership Director - Ignacio Garcia, JD
Hospitality Director - Jill Conklin, PHR
Certifications Director - Sharon Marsh, SPHR
Legislative Director - David Seffen, JD

Diversity Director - Debbie Dube

College Relations Director - Toni Mayros
Communications Director - Rebecca Lukban, PHR
Technology Director - Alina Diaz

Workforce Readiness Director - Cheryl Brown, PHR

Officers DI RECTORS

Lee Hawken

(813)766-4281
LeeHawken@yahoo.com
Cheryl Brown, PHR
813-830-5520
cherybrown@metropcs.com

Greg Aarons
(813)259-8234
gaarons@tampatrib.com

Dana Chatelain, SPHR
(813)258-0293
dchatelain@scicomparies.com
Karen Drummond, SPHR
(727) 561-4000 x5612

Kdrummond@Mercurylnsur-
ance.com

Kristin Gwinner, SPHR
(813) 317-6388
kristin.gwinner@gosolo.com

Kristine Rizzardi, SPHR
Dannie Perry, PHR (727) 561-4085
(813)354-4169 KARizzardi@mercuryinsur-
dannie.perry@chasepaymen- ance.com
tech.com Lisa Murfield, MBA, SPHR
813-639-1176

murfieldld@yahoo.com

Carol McDaniel
(813)961-9255
cmcdaniel@ta.hodes.com

Ann E. Ladd, PHR
(813) 503-6798
aladd1@tampabay.rr.com

Sharan Backus
(818)289-6600

sharan.backus@floridam-
oves.com

David Steffan
(813) 222-1353
dsteffen@constangy.com

Sharon Marsh, SPHR
(813) 267-9488

SharonMatlock@ss-electric.com

Ignacio Garcia
(813) 289-1247
Iggy.Garcia@ogle-
treedeakins.com

Tonya Fletcher, SPHR, MA
(941) 358-5686
TFletcher@advantec-hr.com

Alina Diaz
(813) 259-7506
adiaz@tampatrib.com

Patrica Gaudin
(813)882-6579
pgaudin@scicompanies.com




