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Dinner Meeting w 530pm 8 p-m. at The Center Club @ April 16th

HR Jeopardy and the 2008
Roadmap

Avoiding the Mistakes Many Employers are
Still Making

Participation in this session, will provide
you more information on the biggest
mistakes employers are still making in
regards to FMLA, common misconcep-
tions and the facts.

April 16, 2008
The Centre Club

Presented by
Wendy J. Smith
FISHER & PHILLIPS LLP

Registration starts at 5:30pm - Dinner
starts at 6:00pm

calling all SPONSORS

We sold out EARLY Last
Year! Hurry while the
booths are still available!

HR Tampa Annual Expo Legal Conference
September 17th, 2008

We are now accepting Sponsors for
this event. Hurry to secure your
booth today!

Don’'t Miss Out

Contact Sharan Backus at (813) 289-6600 or
email sharan.backus@floridamoves.com
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Wendy J. Smith

Wendy Smith is one of
the Firm’s true general-
ists, and spends much of
her time advising and
counseling employers on
day-to-day labor and
employment matters.
She focuses on providing
practical advice to help
businesses avoid litiga-
tion and maintain sound, legally compliant
employee relations practices. Prior to attend-
ing law school, Ms. Smith spent 11 yearsin
management in the food and beverage industry
supervising both unionized and non-union work-
forces, which she feels has been invaluable to
her practice of employment law.

Ms. Smith has special expertise in the Fair
Labor Sandards Act, the Americans With Dis-
abilities Act, and the Family and Medical Leave
Act. She conducts wage and hour and employ-
ment practices audits for a wide variety of
employers, and drafts and reviews policies,
employment agreements, and employee manu-
als.

Ms. Smith frequently conducts preventive
training for managers on a variety of workplace
law matters such as harassment prevention,
smart hiring and firing, and effective employee
relations practices. She isafrequent speaker to
industry groups, including human resources
professionals. Ms. Smith also taught Employ-
ment Discrimination Law as an adjunct profes-
sor at Setson College of Law in &. Petersburg,
and she has written a book on legal handling of
complicated employee issues.

IS SHRM® way 2 - @% e
Hr Jeopardy and the SI;:EEA:'.!FH Recognition Like Mom
2008 Roadmap 205 AWARD ‘Used To Make
Dinner The Centre Club CHAPTER Breakfast The Centre Club




TAMPA

Sponsorship Packages

2008 HR Tampa Expo and Legal Conference
A’ La Carte — Pavilion, Tampa, FL
September 17, 2008

(1) Platinum Sponsor - $3000(Early Bird 5/30/08 ) $2500
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One (2) booth in expo hall —in location of choice with banners
displayed if provided

Fve (5) minutes of microphone time from the podium at the
Main Lunch general session.

Sponsor of Lunch with company Table top signage
acknowledgement

Four (4) full Conference Registrations indluding lunch

Logo in Tampa Tribune Conference advertisement

Logo on all major HR Tarmpa Conference mailings

Logo displayed in on-site conference program

Logo displayed on dual screen set-up at beginning of all
general sessions

Full page ad in HR Tampa E-Newsletter

Description of company and products/services (up to 40 words)
included in on-site conference program

Sponsorship ribbons for four staff members

Ribbon identifying sponsorship level at booth

(2) Gold Sponsor - $2500 —(Early Bird 5/30/08) $2200

L4
*

*
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*

One (1) booth in expo hall

Introductions of concurrent speakers and two minute company
announcements

One (1) general session announcement from HR Tanpa officers
thanking company

Two (2) full Conference Registrations including lunch
Breakfast or afternoon Break Table Top signage
acknowledgement

Logo in Tampa Tribune Conference advertisement

Logo on all major HR Tampa Conference mailings

Logo displayed in on-site conference program

1/2 page ad in HR Tampa E-Newsletter

Description of company and products/services (up to 40 words)
included in on-site conference program

Sponsorship ribbons for two staff members

Ribbon identifying sponsorship level at booth

(2) Silver Sponsor - $1500 (Early Bird 5/30/08) $1200

One (1) boath in expo hall

One (1) general session announcement from HR Tampa
officers thanking company

Logo on all major HR Tarmpa Conference mailings

Logo displayed in on-site conference program

Description of company and products/services (up to 40 words)
included in on-site conference program

Post conference participant and vendor lists

Sponsorship ribbons for two staff members

Two conference Lunches provided

(20) Bronze Sponsor - $900(Early Bird 5/30/08$750)

*
*
*

*
*
*

One (1) booth in expo hall

Business Card ad in on-site program

Description of company and products/services (up to 40 words)
included in on-site conference program

Post conference participant and vendor lists

Sponsorship ribbons for all staff members

Two conference Lunches provided

Deadlines

Early Bird Rates Expire after 5/30/08

All Sponsorship payments must be received by 7/15/08

Company 40 words must be submitted by 7/15/08 and must be in “Word”

Company Logo must be in Web-ready JPG (15 K max) and received by 7/15/08

Sponsorship Information, contact Sharan Backus (Coldwell Banker) 813-289-6600 or email:

sharan.backus@florida moves.com
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The New Employee Verification Act
H.R. 5515

by Len or e Balden

Asthe tides of Tampa Bay rise and fall with
the movement of the moon, it isthe time for
usto rise and support some of the ideas
behind bills introduced in the legislative pro-
cess. At thistime of year both the state and
federal legislative processes are underway.
The Government Affairs section at the Society
for Human Resources Management is very busy
keeping up with all of the new ideas being
drafted and following the issues already pro-
posed.

If you log on to the SHRM Government
Affairs webpage you will be given the ability
to make your voice heard by your representa-
tiveson issues that are currently under discus-
sion. HR\oice is an easy way to join with
other HR professionals across the state of
Florida and show support for (or register dis-
approval of) issues that could reduce adminis-
trative burdens or lessen employer liabilities.

One of the issues we encourage you to sup-
port is an initiative led by SHRM entitled the
‘New Employment Verification Act”, also
known as NEVA. As HR Professionals we work
with the current 1-9 system, often on a daily
basis. We are able to see first-hand how this
existing system falls short of the liability we
take on asemployers. We can only attest that
the documents provided to us 'appear’ to be
original. According to SHRM, NEVA would
replace the federal government's current
employer verification process with an elec-
tronic verification system they call "Hectronic
Employment Verification System" (EEVS). This
system would allow employers to confirm the
work eligibility of U.S citizens through the
Social Security Administration database and
non-citizens through the Department of
Homeland Security database.

Other key provisions of HR 5515 include:

¢ Allowsthe entire attestation
requirements to be done electroni-
cally and eliminates the current 1-9
Form.

* Appliesonly to employer's newly
hired employees and would not
require employersto reverify all
existing employees.

¢ Createsa voluntary biometrics
option that employers could choose
to use in the verification process,
which would include a standard
background check and the collection
of a "biometric" characteristic - such
as a thumbprint.

* Requiresemployersto be responsible
only for the hiring decisions of their
own employees and not those of
their subcontractors.

SHRM believes it is very important that we
support replacing the current system with a
new system that can be trusted, one that
addresses the issue of identity theft and is
built on an electr

To show your support for this proposal, log
on to the SHRM.org HR Voice webpage and
with a few simple clicks you can email our
Tampa representative to let them know that
you support this new system and the SHRM ini-
tiative.

The tide isin...let's show our support!




What’s Happening in our Senior Professional’s Corner...

Several seasoned HR professionals partici-
pated in a round table presentation given by
Libby Anderson M.S, SPHRfrom E D. A. Human
Resources hosted by both HR Tampa and SHRMA.
Libby focused on the changing trends and issues
that are arising in the workplace today such as
changing demographics, global challenges; skills
gap issues, healthcare, and HR Identity. All of
the attendees had the opportunity to contribute
ideas and pose questions about their own indus-
triesto Libby and peers for discussion. It was
wonderful to see just how this group really
worked as a team brainstorming some very
interesting solutions, aswell as addressing other

items such as what issues are important to a
corporations “C’ levels, how to begin quantify-
ing the HRconcernsinto real businessdollars, as
well as begin to speaking their language.

Attending a meeting like this shows that
most of us are doing more with significantly
less. By striving forward and emerging as HR
leaders we are beginning to making a difference
in business which has many challenges to over-
come; however, reaching out and tapping into
others who have dealt with similar concerns
makes attending these meetings extremely
worthwhile.

Carol McDaniel (1) &
Libby Anderson (r).

Several SHRMA members
attended.




College Relations Update

3rd Annual College Relations Career Workshop

April 19, 2008

DeVry University, Keller Graduate School of Management

April finds College Relations

gearing up for our third annual
Career Workshop. During this
event, attendees will have the

opportunity to attend break out

sessions, have their resume
reviewed, obtain tipson inter-
viewing and much more. This

half day event is a great oppor-
tunity for our membersto reach
out to our upcoming profession-

als.

Along with the workshop, College at:

host. Each month, membersof our
student chapter meet at local busi-
ness organizations and are pre-
sented with a short presentation
on the field of HR, Leadership or
Management. Members and guest
also have the opportunity to net-
work, go on a company tour and
learn more about our field.

If you are interested in becom-
ing more involved, please contact

Toni Mayros, Director of College Relations

t mayros@gmail.com.

Relationsis also seeking monthly meeting

New Members

First Name Last Name Cerification Title Company

Jim Carey PHR Human Resources Manager IBM

Karen Suris OS Restaurant Partners, LLC
Kutina Grant PHR

Jennifer Hodos

Tana Russell

Craig Kestran

Ruth Ramberac PHR Human Resources Officer HomeWise Management. Grp
Patricia Dunagan PHR HR Soecialist Il Advanced C4 Solutions
Rhyan Thomas HR Coordinator Beaumann, Raymondo & Co.
Cathy Beveridge Shareholder Fowler White Boggs Banker
John DeJong

Jehovanna | Torres-Pollard

Kareen Muros




dbloom@bordersaroupinc.com

The Art of Engagement: Bridging the Gap
Between People, Process, and Possibilities

Atested-in-the-trenches approach to inspiring
employees and driving strategic execution.In
business, a strategy isonly as good asits execu-
tion. Without the full engagement of the entire
workforce, a business leader islike a general
without an army. In "The Art of Engagement,"
Jim Haudan, president and CEO of boutique
consultancy Root Learning, delivers an innova-
tive approach to engaging employees in strat-
egy.He arms you with an arsenal of visual
learning tools, including "learning maps," illus-
trations, sketches, and story boards, which
allow your workersto see what they never could
before: their place in the organization and their
unique contribution to the company's success.

Excellence Every Day: Make the Daily
Choice to inspire Your Employees and
Amaze Your Customers

If mediocre performance or results are accept-
able at any level within your organization, this
may be the most important book you will read
thisyear. Lior Arussy explores and offers a solu-
tion to the root problem that keeps firms from
delighting customers and inspiring superior per-
formance and job satisfaction among employ-
ees. The Excellence Myth is a subtle yet
pervasive mindset that undermines individual
performance, erodes customer loyalty, and
erases any competitive advantage a firm may
enjoy or hope to gain. Arussys inspired

(and inspiring) remedy is The Daily
Choice, a strategy that empowers
employees to reach new heights of
excellencecreating delightful cus-
tomer experiences and achieving
superior results from the bottom up.

Essentials of Srategic Manage-
ment, the Quest for Competitive
Advantage

"Essentials of Srategic Management" responds
head-on to the growing requests by business
faculty for a concise, theory-driven strategic
management conceptsand casestext. Thisfirst
edition text was written with four objectivesin
mind: 1) Although relatively brief in length, the
text would provide studentswith an up-to-date
and thorough understanding of essential strate-
gic management conceptsand analytic tools; 2)
The text would simplify the task of demonstrat-
ing student learning through course embedded
assessment; 3) Like our works preceding this
text, it would include especially well-written
cases involving headline strategic issues; and
lastly, 4) The text could serve asthe theoretical
foundation of a teaching approach incorporat-
ing a business strategy simulation.

Relevance: Hitting Your Goals by Knowing
What Matters

In this groundbreaking book, business guru
David Apgar helps leaders pinpoint which infor-
mation mattersmost for successful goal setting,
strategy, and bottom-line performance. Based
on simple and easy-to-implement practices,
"Relevance" outlinesa new discipline focused on
the relevance of performance measures for
assessing key strategy issues and accelerating
learning. David Apgar's practices are grounded
in solid businessresearch and clearly illustrated
with real-life examples from top-performing
companies such as Toyota, Alcoa, NestlZ, Capi-
tal One, Cisco, Microsoft, and GE




. ' We are now accepting sponsors, so
Would you like to be a hurry while the months last . ..

“Spotlight Meeting Sponsor® o most popular opportunity is our

in 20087 monthly meetings. Here are our
“Spotlight Sponsor” benefits:

Exclusivity as sponsor for the meeting

Adisplay table set up in the registration area that can include use
of a banner, brochures, tabletop presentations, business cards,
and give-aways, etc.

Your name and contact information on the agenda

Two free meals for you and a colleague

A five-to seven-minute infomercial

Presentation to the membership prior to the main speaker

Your name and logo (+ link) on the HRTampa website for one
month
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Book Corner

Talent: Making People Your Competitive
Advantage

"Talent offers a blueprint that succinctly maps
out the best approach to organizing and leading
a talent-focused organization. The organiza-
tional features needed to create a talent-
focused organization are identified and their
operation explained. Special attention is paid
to: "Leadership","Corporate boards", "Talent
management”, "Performance management”, and
"Information and decision making"

Managing Organizational Change: A Multi-
ple Perspectives Approach

Managing Organizational Change, by Palmer/
Dunford/ Akin, provides managers with an
awareness of the issues involved in managing

Air Animal, recently celebrated
its 31st birthday. Founded in March
1977, by Dr Walter Woolf, and the late
Millie Woolf, the pet moving service had
humble beginnings as a "pet travel
agency". Now firmly established in the
relocation marketplace as a pet moving
service for relocating families and their
four-legged and occassionally feathered
"children”, Air Animal provides both
nationwide/ USA and global/ interna-
tional pet moving services from its
offices at 4120 W.Cypress &, in the
Tampa West Shore business district.

Walter MWoolf, V.M.D. / Principal Owner &
Managing Director » Air Animal Pet Movers
-therelocating petsbest friend » the IATA
air cargo agency for the relocating family
pet » 4120 West Cypress Sreet, Tampa,
FLorida 33607-2358

change, moving them beyond "one-best way"

approaches and providing them with access to
multiple perspectives that they can draw upon
in order to enhance their success in producing
organizational change. Changing organizations
isasmessy asit isexhilarating, asfrustrating as
it is satisfying, as muddling-through and cre-

ative a process asit isarational one. This book
recognizes these tensions for those involved in
managing organizational change. Rather than

pretend that they do not exist it confrontsthem
head on, identifying why they are there, how

they can be managed and the limitsthey create
for what the manager of organizational change

can achieve.

Daniel T. Bloom

Sales Account Manager -

West Central and Northern Florida
Borders Group, Inc.

2683 Gulf To Bay Blvd

Clearwater, FL 33759 Ph: (813) 340-1126
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Enlightened Human Capital Management.

| t’'s What Separates the Best Organizations
From the Rest.

Nominations for Third Annual SHRM Human Capital Leader-
ship Awards Now Open!

It helped transform a global beverage icon’s company culture from “flat” to “fizz.” It inspired a
retail giant to create a virtual corporate university, resulting in improved employee performance and
retention. And it broke down company-wide silos of skepticism ...turning HRinto a true strategic
business partner and catalyst for growth.

HRMis saluting the HR visionaries who inspire success. Now in its third year, the SHRM Human
Capital Leadership Awards recognize and honor the best examples of HRthat drive the performance
and reputation of their organizations, develop winning business strategies, and meet the challenges of
a changing world.

SHRM encourages you and your colleagues to participate in the Human Capital Leadership Awards
competition. It’san important way for HR professionals to gain the recognition they deserve.

The four categories —Srategic HR Leadership, Innovative Business Solution, Competitive Work-
force, and the Human Capital Business Leader of the Year —honor human resource leaders who have
developed and launched innovative programs that contribute to their organizations success.

Winners and two finalistsin each category will be announced at SHRM's Srategic HR Conference in
September 2008. Other benefits of winning include: recognition by peers, business leaders and more
than 235,000 SHRM membersfor excellence in HR strategies; detailed coverage in HR Magazine; media
interviews and outreach with key HR and business journalists; VIP status and complimentary registra-
tion at the SHRM Srategic HR Conference; an announcement in a major national news publication list-
ing the winners post-announcement; and much more.

Winners and finalists have leveraged the Human Capital Leadership Award to recruit and/ or retain
talented employees, as well asto gain positive public exposure among business partners, customers
and the community.

Nominations are now open and we will be accepting them through May 30 at the HCLA web site:
www. shrm. org/ |eader shipawards.

Officers DI RECTORS

Michele Lembo

(813) 781-0295
Dana Chatelain, SPHR Ignacio Garcia mlembo@execustay-main-

(813)258-0293 (813) 289-1247 sail.com
dchatelain@scicomparies.com Iggy.Garcia@ogle-

treedeakins.com !
David Steffan, JD

Sharan Backus, CRP, GMS Karen Drummond, SPHR (813) 222-1353
(s (e )R btk dsteffen@constangy.com
sharan.backus@floridam- kdrummond@mercuryinsur-
oves.com ance.com
Sharon Marsh, SPHR
; . Patricia Gaudin, SPHR (813) 267-9488
Iélf?? gggfﬁk;éMBA’ SPHR (813) 258-0293 SharonMatlock@ss-electric.com
murfieldld@yahoo.com pgaudin@scicompanies.com
Debbie Dube
Ann E. Ladd. PHR Carol McDaniel (813) 246-4999 x4387
(813) 503-6798 (813)961-9255 ddube@lazydays.com
aladd1@tampabay.rr.com cmcdaniel@ta.hodes.com
Toni Mayros
Jill Conklin, PHR (727) 534-4955
Greg Aarons (813) 207-857 tmayros@gmail.com
(813)259-8234 jconklin@advantec-hr.com
gpaarons2@mac.com Alina Diaz
Rebecca Lukban, PHR (813) 259-7188
(813) 864-8273 adiaz@tampatrib.com

RLukban@OasisAdvantage.com
Cheryl Brown, PHR
(813) 830-5520
cherylbrown@metropcs.com
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