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Designed to help Human Resource staff 
and hiring managers recruit  and hire 
Grade A talent, support  new hires to 
ensure their success and 
retain their services 
over the long term.  The 
presentat ion is interac-
t ive and will focus on 
each part icipant 's hir-
ing issues to get  results 
NOW. 

July 16th: 7:30 am -  10:00 a.m.
Centre Club 

123 S West Shore Blvd 
Tampa, FL 33609 

     
DBM & the HR Florida Council have been 

offering the HR Seekers program for the past  
f ive years.  The forum offers t ransit ioning HR 
professionals a rich source of t raining, j ob 
leads, and networking events hosted by DBM, 
the leader in outplacement  coaching for t ransi-
t ioning professionals for the past  40 years.  In 
addit ion, if  you have open HR j ob leads email 
them to HRSeekers@DBM.com.   

Also, any members who are in t ransit ion, 
please register for this free community service 
to assist  them in their j ob search.  Regist rat ion 
is free!  Just  go to www.HRFlorida.org,  and 
click on the Careers link, and then click on HR 
seekers to j oin the free program.  All programs 
are offered virtually on the third Wednesday of 
each month from 12:00 p.m. - 1:30 p.m.  

July 16th
August 20th

We sold out EARLY Last 
Year! Hurry while the 

booths are still available!

HR Tampa Annual Expo Legal Conference
September 17th, 2008

We are now accepting Sponsors for 
this event. Hurry to secure your 

booth today!

Don’t  Miss Out

Contact Sharan Backus at (813) 289-6600 or 
email sharan.backus@floridamoves.com

 Larry LaBelle operates a business called 
Training Tamer Inc. that  provides comprehen-
sive t raining and coaching for both j ob seekers 
and HR Staff/ hiring managers.  His courses 
cover the full spect rum of needs, including j ob 
hunt ing, employee hiring, communicat ion, cus-
tomer service, conf lict  resolut ion, and change 
management .  Larry has over 25 years experi-
ence as a t rainer,  inst ruct ional designer/ course 
developer (both classroom and eLearning 
courses), and t raining manager providing t rain-
ing in professional development ,  business appli-
cat ion software, sales and market ing, customer 
service and technical support ,  telecommunica-
t ion, and more.  To earn more about  Training 
Tamer, visit  www.t rainingt amer.com.  

Continued on Page 13
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Wow!  It ’s hard to believe we are 
already half-way through 2008!  This 
year has been anything but  ‘ normal’  
for HR Professionals in our community 
and throughout  the count ry,  however 
the unique challenges that  have been 
presented to us and our colleagues are 
bringing posit ive at tent ion to our pro-
fession.  Many of us are being called 
upon as expert s in the HR f ield to pro-
vide guidance and ideas in these 
uncertain t imes – and that  is a good 
thing! 

Your Board of Directors for HR Tampa cer-
tainly understands many of these challenges as 
well, despite the growing number of profes-
sional commitments, they have been working 
hard for our local chapter and I wanted to take 
this t ime to highlight  some of the accomplish-
ments that  they have already achieved this 
year:

The Diversit y Director, Debbie Dube, and 
Commit tee are working hard to provide diver-
sit y-related resources and informat ion to mem-
bers within the Tampa Bay area.   They are 
f inalizing a Movie Night  for the October Diver-
sity meet ing that  is held in conj unct ion with the 
Pinellas chapter,  and they are planning the 2nd 
Annual Diversity Award to be presented at  the 
December meet ing.

Commit tee Members: Dave Castaneda, 
Sharon Gough, Inass Riyad, Maureen Stanton, 
and Phongeun Wilson.

The 9th Annual Expo is scheduled for 
Wednesday, September 17th at  t he A La Carte 
Event  Pavil ion.  This year’s Expo t it le, Changing 
HR Strategies, is focused on developing your 
professional skills t o help you with changing 
organizat ional needs and address you, as a pro-
fessional in this changing economy.  In addit ion 
to three keynote speakers scheduled, there will 
be two break-out  sessions offering four dif fer-
ent  topics for you to choose from.  The three 
keynote speakers are:

• Peter Weddle – Recognizing Richard Rabbit

• Jennifer Shirkani – St rategic 
Interviewing Using Emot ional 
Intelligence

• Chip Madera – Prevent ing Burn-
out

While there have been many 
changes and more to come this year 
a few of them st ick out  in my mind, 
such as the Milit ary FMLA Expansion 
Act , the second phase of federal 

minimum wage increases, and of course the 
new Florida Gun Law.  HR Tampa, along with HR 
Florida, SHRM and a couple of other local chap-
ters in Florida f iled a brief  on June 9th support -
ing the Florida Retail Federat ion, Inc. and 
Florida Chamber of Commerce, Inc. In this suit  
against  the At torney General of Florida, with 
the belief that  employers should have the abil-
it y to make and enforce safety policies that  are 
appropriate of their individual workplace, we 
further argued that  the Florida law is in direct  
conf lict  with an employer’s obligat ion to main-
tain a safe workplace as required by OSHA.

David Steffen, Legislat ive Director, is cur-
rent ly planning HR Tampa’s 3rd Annual Washing-
ton DC - Day Inside The Beltway t rip to take 
place in September.  At  least  three board mem-
bers and two chapter members will at tend a 
day long event  to meet  with SHRM and State 
representat ives to engage in conversat ions 
regarding HR issues of concerns for SHRM Mem-
bers. 

Membership Directors, Ignacio Garcia and 
Karen Drummond, as well as several other 
board members have been working hard to 
‘ scrub’  HR Tampa’s database to ensure we have 
a complete and correct  list ing of HR Tampa 
members that  we report  to SHRM.  This task is 
very tedious and t ime consuming but  well worth 
it  to ensure we are keeping current  records for 
our members.  We also, would like to thank 
those of our members who have been helping to 
update their own individual records.

Cont inued on Page 3
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Pr esi den t ’s Cor n er
Continued from Page 2 

I hope you will agree that  our Programs 
Director, Pat ricia Gaudin, has put  together a 
phenomenal curriculum of topics and speakers 
this year.  The monthly membership meet ings 
are nearing capacity at  almost  every meet ing.  
Should this t rend cont inue, HR Tampa may soon 
be looking for a larger venue to host  the 
monthly membership meet ings. 

In 2002, HR Tampa, took init iat ive to brand 
the organizat ion start ing with a new logo.  In 
2003, this branding init iat ive was taken a step 
further with brochures and a new website.  HR 
Tampa recognized the importance of branding 
as has been done in the consumer indust ry. As a 
result  HR Tampa, led the State of Florida in this 
init iat ive and many chapters and HR Florida 
themselves pursued their own brand recogni-
t ion.  This year HR Tampa refreshed its brand to 
keep up with the changing t imes.  As a result  
new brochures and screen booths were created 
and the website has also been updated with a 
new look and feel.  We hope, as members, you 
are as proud of HR Tampa’s presence in the 
communit y as we are.

The Workforce Readiness Director, Cheryl 
Brown, and Commit tee members have been 
working very hard this year to develop a vision 
and plan to assist  the local community with 

three very dist inct  goals including People 
Development  by assist ing individuals with basic 
j ob planning skills, Small Business Partnership 
by reaching out  to small businesses with HR 
support  and guidance, and Student  Develop-
ment  by partnering with educat ional inst itu-
t ions in developing and adding to HR 
curriculums.  

Commit tee Members: Kim Boulahanis, San-
dra Christ ie, Deborah Erdahl, Bill  Fries, Lyn-
net te Holsinger, Julia Judge, Michael Levy, 
Sandra McZier, Erin Pruit t ,  Sharon Rash, Rhonda 
Snead, and Rebecca Sosa.

There are more excit ing events scheduled 
this year that  the board is looking forward to 
sharing with all of  our members.  We hope, that  
as a member, you are enj oying this year as 
much as we are.

As always, if  you are interested in volun-
teering with HR Tampa, please be sure to reach 
out  to a board member or myself .  It  is a great  
way to get  involved!  I also encourage your 
comments and suggest ions, as all of  the work 
we do as volunteers is for your professional 
growth.  

Sincerely,

D a n a  Ch a t el a i n , SPH R
H R Ta m pa  Pr esi d en t

We care about all of our members and occasionally some 
of them find themselves out of work due to the econ-
omy.  In order for HR Tampa to accommodate our mem-
bers in transition we are providing a table at the 
membership meetings to place resumes and business 
cards.  This will allow our transitional members an 
opportunity to network after the meetings, as well as 
making their resumes available to colleagues and other 
members who may know of an available position.  
Recruiters may also place their business cards on this 
table.  

Please remember to check our website for available 
open positions.

Please visit  www.hrt ampa.org for HR Tampa Job board 



Sponsorship Packages 
2008  HR Tampa Expo and Legal Conference 

A’ La Carte – Pavilion, Tampa, FL 
       September 17, 2008   

 
 

 

 (1) Platinum Sponsor - $3000–(Early Bird 5/30/08 ) $2500 
♦   One (1) booth in expo hall – in location of choice with banners 

displayed if provided 
♦  Five (5) minutes of microphone time from the podium at the 

Main Lunch general session. 
♦  Sponsor of Lunch with company Table top signage 

acknowledgement 
♦  Four (4) full Conference Registrations including lunch 
♦  Logo in Tampa Tribune Conference advertisement 
♦  Logo on all major HR Tampa Conference mailings 
♦  Logo displayed in on-site conference program 
♦  Logo displayed on dual screen set-up at beginning of all 

general sessions 
♦  Full page ad in HR Tampa E-Newsletter 
♦  Description of company and products/services (up to 40 words) 

included in on-site conference program 
♦  Sponsorship ribbons for four staff members 
♦  Ribbon identifying sponsorship level at booth 
 

 

(2) Gold Sponsor - $2500 –(Early Bird 5/30/08) $2200 
♦  One (1) booth in expo hall 
♦  Introductions of concurrent speakers and two minute company 

announcements 
♦  One (1) general session announcement from HR Tampa officers 

thanking company 
♦  Two (2) full Conference Registrations including lunch 
♦  Breakfast or afternoon Break Table Top signage 

acknowledgement 
♦  Logo in Tampa Tribune Conference advertisement 
♦  Logo on all major HR Tampa Conference mailings 
♦  Logo displayed in on-site conference program 
♦  1/2 page ad in HR Tampa E-Newsletter 
♦  Description of company and products/services (up to 40 words) 

included in on-site conference program 
♦  Sponsorship ribbons for two staff members 
♦  Ribbon identifying sponsorship level at booth 

 

(2) Silver Sponsor - $1500 (Early Bird 5/30/08) $1200 
♦  One (1) booth in expo hall 
♦  One (1) general session announcement from HR Tampa 

officers thanking company 
♦  Logo on all major HR Tampa Conference mailings 
♦  Logo displayed in on-site conference program 
♦  Description of company and products/services (up to 40 words) 

included in on-site conference program 
♦  Post conference participant and vendor lists 
♦  Sponsorship ribbons for two staff members 
♦  Two conference Lunches provided 
 

 

(20) Bronze Sponsor - $900(Early Bird 5/30/08$750) 
♦  One (1) booth in expo hall 
♦  Business Card ad in on-site program 
♦  Description of company and products/services (up to 40 words) 

included in on-site conference program 
♦  Post conference participant and vendor lists 
♦  Sponsorship ribbons for all staff members 
♦  Two conference Lunches  provided 
 

 

Deadlines 

Early Bird Rates Expire after 5/30/08 

All Sponsorship payments must be received by 7/15/08 

Company 40 words must be submitted by 7/15/08 and must be in “Word” 

Company Logo must be in Web-ready JPG (15 K max) and received by 7/15/08 

 
Sponsorship Information, contact Sharan Backus (Coldwell Banker) 813-289-6600 or email: 
sharan.backus@florida moves.com 
 



5

J une 18t h R ai si n g t he Bar  f or  W el ln ess
Dr. Charles Bens, Speaker 

Cindy & Michele 

Donna & Allane

Bob & Cindy Lennar Homes
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H R  Tam pa D i n n er  M eet i n g

5

Amy & Ann 7A

Knowing the right answer pays off for Amy

 

Laura & Jacklyn

Patricia & Lynnette

Amy & Ann

J une 18t h



2008

 

 

Ca l l  a n d  Reser ve Tod a y  
Con t act :   Sharan Backus

      813 289-6600

J anuar y Febr uar y Mar ch Apr il

May J une J uly August

Sept ember Oct ober November December

8

• Exclusiv i t y as sponsor  f or  the meet ing
• A d isp lay table set  up in the regist rat ion area that  can include use 

of  a banner , brochures, tabletop presentat ions, business cards,  
and give-aways, etc.

• Your  name and contact  inf ormat ion on the agenda
• Tw o f ree meals f or  you and a col league
• A f ive- t o seven-m inute infomercial
• Presentat ion to t he membership  pr ior  to t he main speaker
• Your  name and logo  (+ l ink ) on the HRTampa website f or  one 

month

200
e-m a i l :   sharan.back us@f lor idam oves.com

We are now  accept ing sponsors, so 
hur ry w hi le the m onths last  . . .
Our  most  popular  oppor tuni t y is our  
monthly m eet ings. Here are our  
“Spot l ight  Sponsor ”  benef i t s:

Would you l ik e to be a 
“Spot l ight  Meet ing Sponsor ”  
in 2008?
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Tom Doyle & Co-Workers

Barbara & Jennifer

J une 18t h
H R  Tam pa D i n n er  M eet i n g
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What  is in t he Trunk?  Flor ida's "Br ing 
Your  Gun t o Work" Law

In April,  Governor Charlie Crist  signed the 
"Preservat ion and Protect ion of the Right  to 
Keep and Bear Arms in Motor Vehicles Act  of 
2008."  Despite the effort s of many business 
organizat ions, including HR Florida and HR 
Tampa, on June 27, 2008, a federal j udge in 
Tallahassee denied their at tempts to prevent  
the law from taking effect .  Therefore, as of 
July 1, 2008, the new law, commonly referred 
to as the "Bring Your Gun to Work" law, now 
applies to Florida's employers.  The law man-
dates that  employers permit  employees to 
keep f irearms in their locked vehicles at  work 
if  the employees are licensed to carry con-
cealed weapons. The law applies to any 
employee, customer or "invitee" with a con-
cealed weapon permit  who keeps a legally 
owned f irearm in a locked private vehicle in a 
parking lot .  (Recent  stat ist ics indicate that  
approximately 487,000 concealed weapon per-
mit  holders reside in Florida.)

Summary of t he Law
Asking about firearms

Employers may not  inquire, either orally or 
in writ ing, about  a f irearm being inside a pri-
vate motor vehicle in a parking lot  or search 
the vehicle to determine whether a f irearm is 
inside.  Only on-duty law enforcement  person-
nel may search a vehicle.  These searches must  
comply with an individual's due process and 
Const it ut ional rights.  

Conditions of Employment

Employers may not  require, as a condit ion 
of employment , potent ial employees to agree 
that  they will not  keep legal f irearms locked 
inside their vehicles for lawful purposes.

Adverse Action

Employers may not  terminate or 
otherwise discriminate against  employ-
ees for exercising their const it ut ional 
right  to keep and bear arms or for exer-
cising the right  of self-defense, as long 

as the f irearms are 
never exhibited on 
company property for 
any reason other than 
lawful defensive pur-
poses.

Civil Liability

Employers are not  
liable in civil lawsuits 
based on act ions taken 
or not  taken because of the employers' obliga-
t ions under this law. Presumably, this provides 
employers with immunity from civil lawsuits by 
vict ims of workplace violence, if  a perpet rator 
brought  his/ her guns to work pursuant  to this 
law.

Covered Employers

The law applies to both public and private 
sector employers, except  for certain school 
propert ies; state correct ional inst itut ions; 
employers who conduct  substant ial act ivit ies 
involving nat ional defense, aerospace or 
domest ic security; and employers where the 
primary business conducted is the manufac-
ture, use, storage or t ransportat ion of combus-
t ible or explosive materials regulated under 
state or federal law.

The Rights of the Aggrieved

An individual aggrieved under this law may 
bring a private act ion to recover court  costs, 
at torneys' fees, and reasonable "personal cost  
and losses." The Florida At torney General can 
also bring administ rat ive and j udicial enforce-
ment  act ions against  of fending employers.

Policy Tips.
Searches

Law enforcement  must  conduct  any vehicle 
searches for weapons.  This applies even if  an 

                Continued on Page13

    By David Steffen 
LEGI SLATI VE UPDATE
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HR St udent  Chapt er ’s
I nt er nship Pr ogr am

ARTICLE 10

STATEMENT OF ETHICS

The Chapter shall not  be represented as advocat ing or 
endorsing any issue unless approved by the Board of 
Directors. No member shall act ively solicit  business from 
any other member

Please Remember

HR Tampa’s Bylaws

College Relat ions current ly has interns who 
are seeking host  organizat ions.  Internships are 
generally ten weeks in length with a minimum 
of ten hours per week, however t ime span and 
hours can be tailored to your needs.  Student  
members seeking internships are comprised of 
t radit ional students, adult  learners returning 
for a BA, M.A., or PhD or students cont inuing 
their educat ion and changes career f ields.  
Many have a great  deal of  experience from 
other areas but  not  from the area of HR. 

 Of the host  organizat ion, we ask that  the 
intern be given the opportunit y to see the 
many facets of HR.  We understand and expect  
administ rat ive dut ies will be involved but  we 
wish to provide the intern with a knowledge 
base he or she did not  have prior to entering 
the program. 

If  you are interested please contact  Toni 
Mayros our Director of College Relat ions. 
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HRCI  Recer t if icat ion: I s I t  Time t o  Renew?

Once cert if ied as a Profes-
sional in Human Resources (PHR), 
a Senior Professional in Human 
Resources (SPHR), or a Global 
Professional in Human Resources 
(GPHR), you must  recert ify every 
3 years (from date of  original cert if icat ion or 
last  recert if icat ion).

• Sixty (60) hours of learning credit  is 
required during those 3 years 

• Credit  earned on hour-for-hour basis 
(one hour learning = one hour recert if i-
cat ion credit ) 

• If  you don’ t  submit  recert if icat ion form, 
you must  retake the exam 

• No support ing documentat ion should be 
submit ted to HRCI, but  should be main-
tained for your records in case you are 
audited 

• Recert if icat ion credits can be earned 
online at  ht t p:/ / www.hrci.org/ recert i-
f icat ion/ credit s.ht ml .  

• There are now two ways to recert ify--by 
complet ing the paper applicat ion (avail-
able at  www.hrci.org/ Recert if icat ion/
PDFAPP) or by accessing your online 
recert if icat ion f ile by clicking "My Recert  
File" at  www.hrci.org.   

Credit  is awarded for HR-related act ivit ies in 
these categories:

• Cont inuing Educat ion: Credit  awarded 
hour for hour.  (Chapter meet ings can be 
pre-approved for HRCI recert if icat ion 
credit . ) 

• Inst ruct ion: 1 hour taught  = 1.5 credit  
hours awarded.  (Includes courses taught  

at  work such as work-
place violence preven-
t ion, sexual harassment  
prevent ion, etc.) 

• On-the-Job Experience:  
Credit  is awarded for 

f irst -t ime work act ivity if  it  broadens 
your knowledge of the f ield of HR, such 
as developing a st rategic plan, rolling 
out  a new 401K plan, etc. 

• Research/ Publishing: Research, write, or 
publish on HR topics. 

• Leadership: External leadership act ivi-
t ies count , including being an SHRM vol-
unteer leader. 

• Professional Membership: Be a member 
of a nat ional HR-related professional 
associat ion and earn credit  hours.  
(SHRM, ASTD, World at  Work, etc.) 

• Answers to ALL your recert if icat ion 
quest ions can be found at  www.hrci.org. 

• A recert if icat ion form can be found at  
ht t p:/ / www.hrci.org/ Recert if icat ion/
PDFAPP/ .  

• HRCI now offers ONLINE storage of your 
cert if icat ion documentat ion so you can 
complete the form as you go. 

• There is a $100 processing fee to recer-
t ify.  

• If  you have changed j obs or addresses, 
not ify HRCI (not  j ust  SHRM) at  
hrci@hrci.org.   

• HRCI sends recert if icat ion reminders via 
email,  so they must  have your current /
correct  email address.

Stetson University College of Law will present two informat ion sessions for 
prospect ive part- t ime law students in August.

Ident ical informat ion wil l be presented at  two programs offered:

• Aug. 13 in the Great  Hall at  t he Gulfport  campus, 1401 61st  St . S. 
• Aug. 27 in classrooms 135 and 136 at  the Tampa Law Center, 1700 N. Tampa St .

Both programs will start  at  6:30 p.m. Regist rat ion begins at  6:15 p.m.

"Stetson Law cont inues to offer the f irst  and only part -t ime law program in Tampa Bay," said 
Execut ive Director of Admissions and Financial Aid Laura Zuppo. "This is the only program 
available in the area that  allows students to at tend evening classes to f inish the law degree 
in four years."

The informat ion sessions wil l explain the law school admission and f inancial aid processes, 
Stetson’s curriculum, legal careers, and will provide insights from part -t ime law students. 
Stetson Law enrolls new part -t ime evening students in the fall of  every year.

To RSVP and for more information and directions, visit Stetson on the web at  http:/ /
www.law.stetson.edu/admissions/PTinformationsessions.asp.
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St r ess Management
By:  Angus Topics – Illinois Angus News (Jenny Mae Bingman)

A lecturer, 
when 
explaining 

st ress man-
agement  to 

an audience, 
raised a glass 

of water and 
asked,   

“ How heavy 
is this glass of water?”

Answers called out  ranged from 20g to 500g.

The lecturer replied, “ The absolute weight  
doesn’ t  mat ter.   

It  depends on how long you t ry to hold it .   

If  I hold it  for a minute, that ’s not  a prob-
lem.  

If  I hold it  for an hour, I’ l l  have an ache in my 
right  arm.  If  I hold it  for a day, you’ ll have to 
call an ambulance.  

In each case, it ’s the same weight ,  but  the 
longer I hold it ,  t he heavier it  becomes.”

He cont inued, 

“ And that ’s the way it  is with st ress manage-
ment .  

If  we carry our burdens all the t ime, soon or 
later, as the burden becomes increasingly heavy, 
we won’ t  be able to carry on.”

“ As with the glass of water, You have to put  
it  down for a while and rest  before holding it  
again.  When we’ re refreshed, we can carry on 
with the burden.”

“ So, before you return home tonight , put  
the burden of work down.  Don’ t  carry it  home.  
You can pick it  up tomorrow.

Whatever burdens you’ re carrying now, let  
them down for a moment  if  you can.”

So, my friend, why not  take a while to j ust  
simply RELAX.

Put  down anything that  may be a burden to 
you right  now.  Don’ t  pick it  up again unt il after 
you’ ve rested a while Life is short .   Enj oy it !

Here are some great  ways of dealing with 
the burdens of life:

• Accept that some days you’re the 
pigeon, and some days you’re the 
statue.

• Always keep your words soft and 
sweet, just in case you have to eat 
them.

• Always read stuff that will make you 
look good if you die in the middle of it.

• Drive carefully It’s not only cars that 
can be recalled by their maker.

•  If you can’t be kind, at least have the 
decency to be vague.

•  If you lend someone $20 and never see 
that person again, it was probably 
worth it.

• It may be that your sole purpose in life 
is simply to serve as a warning to oth-
ers.

• Never buy a car you can’t push.
• Never put both feet in your mouth at 

the same time, because then you 
won’t have a leg to stand on.

• Nobody cares if you can’t dance well. 
Just get up and dance.

• Since it’s the early worm that gets 
eaten by the bird, sleep late.

• The second mouse gets the cheese.
• When everything’s coming your way, 

you’re in the wrong lane.
• Birthdays are good for you.  The more 

you have, the longer you live.
• You may be only one person in the 

world, but you may also be the world 
to one person.

• Some mistakes are too much fun to 
only make once.

• We could learn a lot from crayons 
…Some are sharp, some are pretty and 
some are dull.  Some have weird 
names, and all are different colors, but 
they all have to live in the same box.

• A truly happy person is one who can 
enjoy the scenery on a detour.

Have an awesome day and know that  some-
one has thought  about  you today.
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Legislation
Continued from Page 9

employer has reason to suspect  that  the individ-
ual will become violent , and even if a witness 
alleges that  the individual has made threats and 
has a weapon in the vehicle. The law as writ ten 
is unclear as to whether the prohibit ion on 
searches applies only to individuals with con-
cealed weapon permits or to all searches for 
weapons.

Discipline & Discharge

Employers cannot  take adverse employment  
act ion against  employees based on witness 
statements assert ing an individual engaged in 
threatening behavior and has a weapon in his/
her vehicle.

What the Law Does Not Provide Employees

Employers st il l have the right  to prohibit  
f irearms anywhere other than in locked vehicles 
and to conduct  searches to that  ef fect  (if  other-
wise permit ted).  Employees, customers, and 
invitees only have the right  to bring a weapon 
out  of their vehicles and onto the premises for 
lawful self-defense.  Furthermore, the new law 
applies only to f irearms that  are being used for 
a lawful defensive purpose. Thus, if  the individ-
ual uses even a lawfully possessed f irearm for 
an unlawful purpose, such as to threaten a co-
worker or to "show off ," t he employer may take 
act ion.

Employers should consider implement ing 
policies that  address these issues, and st ress the 
prohibit ion against  bringing f irearms into the 
workplace, brandishing f irearms in the parking 
lot  (other than for lawful self-defense) and pro-
hibit ing threats or threatening behavior of any 
type. Employers also need to consider t raining 
on workplace safety to provide a "safe work-
place" as clause. Finally,  employers should have 
a response plan in place in the event  that  gun 
violence does occur.

If  you have any quest ions about  the new 
law's impact  on your workplace or how to draft  
and implement  proper policies please do not  
hesitate to speak with me at  the next  chapter 
meet ing.

HR Seekers
Continued from Page 1

2008 Programs

• August 20, 2008    Building a List  of  Ref-
erences:  Deciding on and preparing ref-
erences.

• September 17,  2008   Interviewing: The 
do's and don't s of answering the tough 
quest ions.

• October 15, 2008    Developing an Effec-
t ive Market ing Plan: Are you on t rack 
with your j ob search.

• November 19, 2008    Networking 100: 
Effect ive Networking will quickly expand 
your contacts.

• December 17, 2008    Managing Transi-
t ion: Job Search is st ressful.  Gain insight  
oon how to have a product ive and 
smooth t ransit ion. 
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HR TAMPA

& Legal Conf er ence

Sept ember  17t h

Sept ember  17t h A’ La Car t eA’ La Car t e
PavilionPavilion
TampaTampa

Cont act  Our  Non- Dues Revenue Dir ect or
Shar an Backus (Coldwell Banker ) 813 289- 6600,  Shar an. backus@f lor idamoves. com

‘s
Become A Sponsor  I nBecome A Sponsor  I n

HR TAMPA’s

EXPOEXPO & Legal Conf er ence
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Of f icer s DI RECTORS

 New  Members

First Name Last Name Cerification Company Title

Sue Maciej ewski PHR Sun State Intnl Trucks, LLC Human Resources

Stacey Camej o

Deborah Perricone The Inst itute for Business & 
Home Safety

Human Resources

Emilie Perez Arbit rat ion Forums, Inc.

Evelyn Torres Florida State Fair Authority

Toshua  Larkins Human Resources

Tom Doyle Clear Channel Radio Recruitment  Manager

Celeste Adams BST Global Emplyee Relat ions

Sharen Overst reet MBA Levy Restaurants Senior HR Manager

Jennifer Riendeau PHR Tampa Elect ric

Cecily Valenty Florida Bank Grp/ Bank of  St .  
Petersburg

Human Resources

Maria Tolbert Cyro-Cell Internat ional Human Resources

James Marks Background Info. USA

J. David Polo Doj uknow, LLC Vice President

Pat ricia Deering FranNet  of Greatner Tampa 
Bay

Owner


