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Peter Weddle is a recruiter,  
HR consultant  and business CEO 
turned author and commenta-
tor.  Described by The Washing-
ton Post  as ". ..  a man f illed with 
ingenious ideas," he has earned 
an internat ional reputat ion, pio-
neering concepts in Human 
Resource leadership and employ-

ment .   He has authored or edited over two dozen 
books and been a columnist  for The Wall St reet  
Journal, The Nat ional Business Employment  Weekly 
and CNN.com.  WEDDLE's annual Guides and Direc-
tory to j ob boards are recognized for their accuracy 
and helpfulness, leading the American Staff ing Asso-
ciat ion to call Weddle the “ Zagat  of the online 
employment  indust ry.”  

 Chip Madera, MS, CSP is a 
Mot ivat ion and Performance 
St rategist  who has been speaking, 
t raining, coaching and consult ing 
professionally since 1991. He is 
known to challenge leaders to 
venture beyond their "wildest " 
expectat ions by opening minds, 
st irring hearts and inspiring 

act ion! He will help your organizat ion reach its 
mot ivat ion and performance potent ial!  In his pre-
sentat ion, Prevent ing Burnout ,  Chip shows how to 
recognize your organizat ion’s professionals suffering 
from burnout?  In indust ries riddled with downsizing 
and reengineering efforts,  workers must  constant ly 
evaluate their roles and take proact ive steps to pre-
vent  burnout  from occurring. 

     

September 17th

October 15th

The A La Carte Event  Pavilion
September 17, 2008

Regist rat ion: 7:30 a.m.

HR CHANGING STRATEGIES
The HR Tampa Expo & Legal Conference is 

your opportunit y to learn new skills and net -
work with other area HR professionals and 
indust ry expert s, enhance your leadership skills 
and help to shape the future of your profession.

Don’ t  miss:

on Prevent ing Burnout ! Refueling 
fuel the f ire within -  Few seem to 
address the signs and symptoms before 
they experience its debil itat ing effects. 

• How To Manage Your Boss - Paul 
MacLeish 

For a more complete agenda, go to Page     
or click on ht t p:/ / www.hrt ampa.af f inis-
cape.com/ cde.cfm?event =221756
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Employment  Benefit s Dur ing Milit ary 
Service

On June 17, 2008, the Heroes Earnings 
Assistance and Relief  Tax Act  of 2008 ("HEART") 
was signed into law.  It  provides service mem-
bers with special benef its and protect ions to 
service members along with making signif icant  
changes in ret irement  plans and health f lexible 
spending arrangements ("health FSAs") for 
members of the armed services. 

Ret irement  Plan Changes
Part icipants who take dist ribut ions from 

their ret irement  plans before age 59½, death, 
or disabilit y are normally subj ect  to a 10 per-
cent  penalty on the amount  of the withdrawal. 
The Pension Protect ion Act  of 2006 temporarily 
suspended this requirement  to allow qualif ied 
reservists to receive a dist ribut ion f rom a 
401(k) plan, 403(b) plan or IRA without  t rigger-
ing the 10 percent  penalty.  HEART makes these 
qualif ied reservist  dist ribut ion provisions per-
manent .  

Under HEART, a qualif ied reservist  dist ribu-
t ion is a dist ribut ion (1) from an IRA or at t rib-
utable to elect ive deferrals under a sect ion 
401(k) plan, sect ion 403(b) annuity,  or certain 
similar arrangements, (2) made to a qualif ied 
reservist  who was ordered or called to act ive 
duty for a period of at  least  180 days or for an 
indef inite period, and (3) that  is made during 
the period beginning on the date of such order 
or call t o duty and ending at  the close of the 
act ive duty period. An individual who elects to 
take a qualif ied reservist  dist ribut ion is prohib-
ited from making elect ive deferrals or 
employee cont ribut ions for six months after 
the date of the dist ribut ion.

An individual who receives a qualif ied 
reservist  dist ribut ion may, at  any t ime during 
the two-year period beginning on the 
day after the end of the act ive duty 
period, make one or more cont ribu-
t ions to an IRA in an aggregate amount  
not  to exceed the amount  of the qual-
if ied reservist  dist ribut ion. The dollar 

limitat ions otherwise 
applicable to cont ribu-
t ions to IRAs do not  
apply to any cont ribu-
t ion made under this 
special repayment  rule. 
Addit ionally, no deduc-
t ion is allowed for any 
cont ribut ion made 
under this special 
repayment  rule. 

The Uniformed Services Employment  and 
Reemployment  Rights Act  (USERRA) generally 
t reats periods of qualif ied military service as 
periods of employment  for purposes of ret ire-
ment  plan vest ing and benefit  accruals. Ser-
vice is credited when the employee returns to 
work. HEART permit s employers to t reat  an 
individual who dies or is disabled while per-
forming qualif ied military service as if  he or 
she had worked unt il death for benefit  accrual 
purposes. HEART also requires ret irement  
plans to pay the benef iciaries of a deceased 
service member any benef its the plan would 
have paid had the part icipant  died while 
employed (except  those that  accrued during 
military service).

Different ial Wage Payment s as
Compensat ion

For employees called to act ive duty, some 
employers voluntarily make up the dif ference 
between the employees' mil itary pay and what  
the employees would have earned if  t hey had 
cont inued employment  with the employer. 
Such compensat ion is commonly referred to as 
"dif ferent ial pay." Under HEART, individuals 
receiving different ial wage payments are con-
sidered employees, and the payments are 
t reated as compensat ion. Therefore, employee 
ret irement  plan cont ribut ions can be made 

from these amounts. If  an employer 
pays dif ferent ial pay, and if  cont ribu-
t ions or benef its under a ret irement  
plan are based on dif ferent ial pay, all 
service members of the employer must

             Continued on Page  7

    By David Steffen 
LEGI SLATI VE UPDATE
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HR Tampa & SHRMA
Joint Diversity Meeting

Wednesday,October 15, 2008
Channelside Cinemas

615 Channelside Drive
Check In: 5:30 pm 

Special Guest Speaker:   Dennis Kennedy,  CEO National Diversity Council

6:20 pm  Movie Begins:  6:20 pm

Registration opens on September 17th. Space is limited so reserve online at:
www.hrtampa.org or www.suncoasthr.org

EXPERIENCE A MOVIE WHICH WILL MAKE YOU BELIEVE ANYONE CAN CHANGE THE WORLD.

A parking garage is located opposite Channelside.  Parking will be validated  -  You will need to bring your chip from the 
parking structure and your cost will be only fifty cents for four hours.  Valet parking is also available at your own expense.

For directions to Channelside,  see http://www.channelsidetampa.com/directions.html
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2008 HR Tampa Expo & Legal Conference
Agenda

7:30AM - 8:30AM

HR CHANGING STRATEGIES
Regist rat ion, Cont inental Breakfast  
& Sponsor Visits - Welcome 
Announcements

8:45 AM-10:15AM  - Opening speaker 

Peter Weddle: Recognizing Rich-
ard Rabbit, a fable for adults,  
young and not so young

Recruiter,  HR consultant ,  CEO, 
author,  commentator. Authored 
two dozen books, collumnist  for 
Wall St reet  Journal. Worldwide 
publisher in the f ield of HR.

1. Finding the secret  to authent ic living

2. Successful recruit ing

3. Establishing successful relat ionships

4. Finding your 't rue self. '

10:30 AM-11:30 AM - Breakout Sessions

Concurrent Breakout #1

Ignacio Garcia: Going Green in 
HR 

Labor & Employment  At torney 
with Oglet ree Deakins; JD Florida 
State College of Law

1. Understand crit ical compo-
nents and social responsibil i-
t ies of the ‘ green movement ’

2. Learn to integrate environmental causes into 
business st rategies

3. How to incorporate the 'green movement  into 
company brand

Concurrent Breakout #2

Seema Rafay: Getting Leader-
ship off to the right foot

BS in Business Adm; MBA Human 
Resources & Internat ional Busi-
ness;owner Spect rum Perfor-

mance Management ;  consult ing, customer 
relat ions and employee management .

1. How to get  a new leader off  to a successful 
start

2. Out line key leadership t raits

3. Dif ference between leaders & managers

4. Developing leaders to full potent ial

5. New leader t ransit ions

6. Profil ing tools to coach & develop

LUNCH BREAK - Noon

12:45 PM-1:45 PM - Concurrent  Breakout #2

Jennifer Shirkani: Strategic 
Interviewing Using Emotional 
Intelligence

Training and Development  f ield. 
Cert if ied by Achieve Global, Fran-
klin Covey, Porter Henry, TRACOM 
Group, Hay Group. MS in Organi-
zat ional Leadership

1. What  are the competencies of emot ional 
intell igence?

2. How to manage emot ions

3. Effect ive communicat ion skil ls

4. EI in problem solving, change management  
and success.

1:45 PM-2:45 PM - Concurrent Breakout #3

David Steffen: When Are They 
Coming Back? How the Revised 
FMLA Regulations Impact the 
Workplace

At torney with Constangy, Brooks 
& Smith with pract ice emphasis 
in Employment  and Labor Law, 

Employment  Law t raining and  Worker's Compensa-
t ion Consult ing

1. New FMLA updates & how they inf luence the 
workplace

2. Provide pract ical ideas on how to handle com-
mon issues

3. The potent ial ef fects of the 2008 elect ion on 
the FMLA's future.

Continued on Page 8
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Legislation
Continued from Page 3

be ent it led to receive dif ferent ial wage pay-
ments on reasonably equivalent  terms and must  
be ent it led to make cont ribut ions based on such 
dif ferent ial payments on reasonably equivalent  
terms.

These provisions apply to plan years begin-
ning after December 31, 2008.

Healt h FSA Changes
The HEART Act  allows "Qualif ied Reservist  

Dist ribut ions" from a health FSA. Normally,  
amounts left  in a health FSA at  the end of the 
plan year are forfeited by part icipants under 
the "use it  or lose it " rule.  If  a part icipant  
elected to cont ribute to a health FSA and then 
was called to act ive duty mid-year, any unused 
amounts in the health FSA would be lost . 

HEART allows a dist ribut ion of all or a por-
t ion of the unused amounts in a health FSA to a 
part icipant  who is called to act ive duty provided 
that  (1) the call to act ive duty is for a period of 
at  least  180 days or for an indefinite period, and 
(2) the dist ribut ion is made between the date of 
the call and the last  date that  reimbursements 
from the health FSA could have been made for 
the plan year that  includes the call t o act ive 
duty. Such dist ribut ions are Qualif ied Reservist  
Dist ribut ions. Although the amounts will be tax-
able to the part icipant ,  they will not  be for-
feited.

The health FSA provisions of HEART are 
effect ive for dist ribut ions made after June 17, 
2008. Employers who wish to provide Qualif ied 
Reservist  Dist ribut ions under their health FSAs 
will need to amend their plan documents and 
issue summaries of material modif icat ions to 
plan part icipants.

Looming Benefit s Deadlines 
If  conf irming that  your benef it s 

plans comply with HEART was not  
enough, it  is important  to remember 
that  we are quickly approaching two 

deadlines regarding benef it s plans.  

If  your company sponsors a 403(b) tax 
deferred annuity plan, please be aware that  
f inal regulat ions requiring signif icant  changes 
were issued in July 2007. Exist ing 403(b) plans 
must  be amended by December 31, 2008, to 
comply with the new regulat ions. If  you do not  
have a writ ten plan document  for your 403(b) 
plan, one must  be in place by December 31, 
2008.

Similarly, deferred compensat ion arrange-
ments must  be amended to comply with Sect ion 
409A of the Internal Revenue Code by December 
31, 2008 as well.  The following are some of the 
types of arrangements that  may be subj ect  to 
409A: 

• Any arrangement  that  may provide for 
payment  of compensat ion after 2004, 
and after the year earned;

• Non-qualif ied deferred compensat ion 
plans;

• Supplemental execut ive ret irement  
plans;

• Short -term and long-term bonus plans;

• Employment  and change in cont rol 
agreements;

• Severance pay arrangements;

• Other post -terminat ion benefit s;

• Stock opt ion plans;

• Stock rights (SARS and "phantom stock");  
and

• Expense reimbursements, including tax-
able health benef it s.

Arrangements subj ect  to Sect ion 409A may 
have to be modif ied substant ially to comply 
with 409A definit ions such as Change in Cont rol, 
Disabilit y, and other key terms. In addit ion, the 
deferral elect ion, payment  t iming and the forms 

of payment  may have to be modif ied to 
comply with 409A.

As always, if  you have a quest ion or 
comment  about  this column or anything 
else, please feel f ree to stop me at  the 
next  chapter meet ing.

 New  Members

First Name Last Name Cerification Company Title

Mark  Garcia ConnectWise Sr. IT Recruiter

Kat ie  Chesnut t  West  Point  Underwriters
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Agenda
Cont inued from Page 5

1:45 PM-2:45PM - Concurrent Breakout  #4

Paul MacLeish: How to 
Manage Your Boss

Professional development  
speaker; owner of "Achieve 
Leadership," previously 
employed by Walt  Disney 
World as leadership consult -

ant ; VP 

Organizat ional Development  w/ Americredit  
Finance & Centex Home

1. Focus on relat ionship between employee 
and boss

2. St rategies and tools to build successful 
relat ionships with the boss

3. Exercises to develop personal leadership 
skil ls that  will  af fect  your relat ionship 
with your boss

3:00 PM-4:15 PM - General Closing Session

Chip Madera: Preventing 
Burnout - Refueling Fire the 
Fire Within 

Cert if ied Professional 
Speaker; MS; CSP; Mot iva-
t ional and Performance St rat -
egist ;  since 1991

1. Signs and symptoms of burnout

2. What  is your passion?

3. What  is your purpose?

4. What  is your potent ial?

5. To help your staff  redesign the future

6. To help staff  realign present  l ifestyle 

4:00PM - 4:30PM - Sponsor & HR Tampa 
Giveaways 

Closing Remarks – 4:30 PM

HR Tampa Expo & Legal Conference 

LOCATION:

The A La Carte Event Pavilion 

4050 Dana Shores Drive 

Tampa, FL 33634       
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Winning in Business the HR Way

Small Business Seminar
September 23, 2008

10am- 4pm
A seminar for small business owners to understand the importance and foundat ional principles
of HR. You wil l learn about :

• Recruit ing and Retaining Employees

• Avoiding Legal Pit falls During the Hiring Process

• Wage & Hour Compliance

• Protect ing Your Business with Non-compete & Confident ialit y Agreements

• Americans with Disabilit ies Act  (ADA) & Family Medical Leave Act  (FMLA)

• Performance Evaluat ion, Discipline, & Terminat ion

• Open Forum for Quest ions

 Advantec Building Downtown
4890 W. Kennedy Blvd., Suite 500, Tampa, FL 33609

If you have any quest ions, please contact  either Cheryl Brown @ 813-830-5520 or Kim Boulahanis @ 813-
388-4024 
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Of f icer s DI RECTORS


