HR Tampa Expo & Legal Conference

[ Keynote Speakers

AL

w 7:30 a.m.- 4:00 p.m.

Peter Weddle

Peter Weddle is a recruiter,
HR consultant and business CEO
turned author and commenta-
tor. Described by The Washing-
ton Post as"... a man filled with
ingenious ideas," he has earned
an international reputation, pio-
neering concepts in Human
Resource leadership and employ-
ment. He has authored or edited over two dozen
books and been a columnist for The Wall Sreet
Journal, The National Business Employment Weekly
and CNN.com. WEDDLESs annual Guides and Direc-
tory to job boards are recognized for their accuracy
and helpfulness, leading the American Saffing Asso-
ciation to call Weddle the “ Zagat of the online
employment industry.”

Chip Madera, MS, CSP

Chip Madera, MS CSisa
Motivation and Performance
Srategist who has been speaking,
training, coaching and consulting
professionally since 1991. He is
known to challenge leadersto
venture beyond their "wildest"
expectations by opening minds,
stirring hearts and inspiring
action! He will help your organization reach its
motivation and performance potential! In his pre-
sentation, Preventing Burnout, Chip shows how to
recognize your organization’s professionals suffering
from burnout? In industries riddled with downsizing
and reengineering efforts, workers must constantly
evaluate their roles and take proactive stepsto pre-
vent burnout from occurring.

= September 17th

HR CHANGING ST RAT EGIES

The HR Tampa Expo & Legal Conference is
your opportunity to learn new skills and net-
work with other area HR professionals and
industry experts, enhance your leadership skills
and help to shape the future of your profession.

Don’t miss:

+ Moming Keynote Speaker Peter Weddle
speaking on his new book “Recognizing Rich-
ard Rabbit,." a fable for adults, young and not
so young. This is a personal book that is all
about finding the secret to authentic living. To
being the person you were meant to be.

+ Afternoon Keynote Speaker Chip Madera,
speaking on Preventing Burnout! Refueling
fuel the fire within - Few seem to
address the signs and symptoms before
they experience its debilitating effects.

* Going Green in HR -

+ Getting Leadership off to the right foot - Seema
Rafay

Ignacio Garcia

» Strategic Interviewing Using Emotional Intelli-
gence - Jennifer Shirkani

*  When Are They Coming Back? - David Steffen

* How To Manage Your Boss - Paul
MacLeish
For a more complete agenda, go to Page
or click on http://www.hrtampa. affinis-
cape.com/ cde.cfm7event=221756
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College Relations

Q'd like to offer my sincerest gratitude to ftR Jampa's
flembership Committee for choosing me to xepresent my fellow
students at the 2008 cf¢ lo%ida énfe’cence and o£7°°' gt a
ﬁ?cbt time conference attendee, bein.g among 1,500 talented
R professionals was an exceptional experience for me.

déavb‘? enjoyed a successful career in opetations manage-
ment - and we all know that all managers axe also "ftR.’ man-
agets - 2 decided to finish my Bk by pursuing an ftcR degree
two years ago. cRecently graduated, the conference could not
have come at a better time while transitioning in my caxeer, con-
fixming my choice of professions. cfhe sessions wete vastly
zzo'cmational, beyond anything 2've learned in a classroom.

ith my work experience, U appreciated hearing a vatiety of
tR textbook issues being applied to teal world situations.

Q understand that the networking dinnex that U attended
was a ﬁ"cbt fo'c the confe’cence, and from a student’s Atan.c{pain.t,
a great success. Jhe in.u;g/zt, encoutagement and dirtection that
? zeceived from successful o‘fcﬂ_ptoébionalb was priceless.
Juring our two-minute interview mixer, these top-caliber gftcR
,o'cofebsion.als genuin.e{# ,o'covic[ec[ feedback and advice on how to
embark on our desited human tesou’tces ,oat/u. When two min-
utes just wasn 't enoug/z, t/ze# gave us business cards and encour-
aged us to ﬁ:llow up with them. Ut was also a Jreat opportunity
to Aloeak with othex students and exc/zan.ge pekspectives on how to
best contribute our skills in the fEcR field. Ut was a fun and
,o'cocluctive /u'g/:.t, and 2 would love the opportunity to xetutn the
favo’c Aomedag 6# ,o'caviding the same inspiation to futute Stu-
dents.

Qn closing, U also want to thank gfoni ¢flayros and usan
Stykes, two of my favorite gfcRefampa "peeps”, for guiding me
ovex the past two years, and most 'cecen.t{g in Io'covldin.g dizection
on how to best utilize all aspects of the conference. cNot only
were they fun and friendly guides to a fixst-timer, but they ate
the greatest company. 'm proud to be part of such an elite club
- the gftcR people that are the backbone of every otganization.

ofookin.g fortward to ﬁta’ce confetences and makin.g suxe that
dtRd ampa wins the kataoke contest next year!

Warmest cRegards,

ofiba G "Connox




LEGI SLATI VE UPDATE

By David Steffen

Employment Benefits During Military
Service

On June 17, 2008, the Heroes Earnings
Assistance and Relief Tax Act of 2008 ("HEART")
was signed into law. It provides service mem-
bers with special benefits and protectionsto
service members along with making significant
changesin retirement plansand health flexible
spending arrangements ("health FSAs") for
members of the armed services.

Retirement Plan Changes

Participants who take distributions from
their retirement plans before age 59%, death,
or disability are normally subject to a 10 per-
cent penalty on the amount of the withdrawal.
The Pension Protection Act of 2006 temporarily
suspended this requirement to allow qualified
reserviststo receive a distribution from a
401(k) plan, 403(b) plan or IRA without trigger-
ing the 10 percent penalty. HEART makes these
qualified reservist distribution provisions per-
manent.

Under HEART, a qualified reservist distribu-
tion is a distribution (1) from an IRA or attrib-
utable to elective deferrals under a section
401(K) plan, section 403(b) annuity, or certain
similar arrangements, (2) made to a qualified
reservist who was ordered or called to active
duty for a period of at least 180 days or for an
indefinite period, and (3) that is made during
the period beginning on the date of such order
or call to duty and ending at the close of the
active duty period. An individual who electsto
take a qualified reservist distribution is prohib-
ited from making elective deferrals or
employee contributions for six months after
the date of the distribution.

An individual who receives a qualified
reservist distribution may, at any time during
the two-year period beginning on the
day after the end of the active duty
period, make one or more contribu-
tionsto an IRAin an aggregate amount
not to exceed the amount of the qual-
ified reservist distribution. The dollar

limitations otherwise
applicable to contribu-
tionsto IRAs do not
apply to any contribu-
tion made under this
special repayment rule.
Additionally, no deduc-
tion is allowed for any
contribution made
under this special
repayment rule.

The Uniformed Services Employment and
Reemployment Rights Act (USERRA) generally
treats periods of qualified military service as
periods of employment for purposes of retire-
ment plan vesting and benefit accruals. Ser-
vice is credited when the employee returnsto
work. HEART permits employersto treat an
individual who dies or is disabled while per-
forming qualified military service as if he or
she had worked until death for benefit accrual
purposes. HEART also requires retirement
plans to pay the beneficiaries of a deceased
service member any benefits the plan would
have paid had the participant died while
employed (except those that accrued during
military service).

Differential Wage Payments as
Compensation

For employees called to active duty, some
employers voluntarily make up the difference
between the employees military pay and what
the employees would have earned if they had
continued employment with the employer.
Quch compensation is commonly referred to as
"differential pay." Under HEART, individuals
receiving differential wage payments are con-
sidered employees, and the payments are
treated as compensation. Therefore, employee
retirement plan contributions can be made
from these amounts. If an employer
pays differential pay, and if contribu-
tions or benefits under a retirement
plan are based on differential pay, all
service members of the employer must

Continued on Page 7




HR Tampa & SHRMA
Joint Diversity Meeting

Wednesday, October 15, 2008
Channelside Cinemas
615 Channelside Drive
Check In: 5:30 pm
Special Guest Speaker: Dennis Kennedy, CEO National Diversity Council

6:20 pm Movie Begins: 6:20 pm

Registration opens on September 17th. Space is limited so reserve online at:
www.hrtampa.org or www.suncoasthr.org

A parking garage is located opposite Channelside. Parking will be validated - You will need to bring your chip from the
parking structure and your cost will be only fifty cents for four hours. Valet parking is also available at your own expense.

For directions to Channelside, see http://www.channelsidetampa.com/directions.html
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2008 HR Tampa Expo & Legal Conference
Agenda

7:30AM - 8:30AM

approved for Credit
App

HR CHANGING ST RATEGIES

Registration, Continental Breakfast
& Fonsor Visits - Welcome
Announcements

8:45 AM-10:15AM - Opening speaker

Eal SR

Peter Weddle: Recognizing Rich-
ard Rabbit, a fable for adults,
young and not so young

Recruiter, HR consultant, CEO,
author, commentator. Authored
two dozen books, collumnist for
Wall Sreet Journal. Worldwide
publisher in the field of HR
Finding the secret to authentic living
SQuccessful recruiting

Establishing successful relationships
Finding your ‘true self."

10:30 AM-11:30 AM - Breakout Sessions
Concurrent Breakout #1

Ignacio Garcia: Going Green in
HR

Labor & Employment Attorney
with Ogletree Deakins; JD Florida
Sate College of Law

1. Understand critical compo-
nents and social responsibili-
ties of the ‘green movement’

Learnto integrate environmental causesinto
business strategies

How to incorporate the 'green movement into
company brand

Concurrent Breakout #2

Seema Rafay: Getting Leader-
ship off to the right foot

BSin Business Adm; MBA Human
Resources & International Busi-
ness,owner Spectrum Perfor-

mance Management; consulting, customer
relations and employee management.

1.

o0 A wN

How to get a new leader off to a successful
start

Qutline key leadership traits

Difference between leaders & managers
Developing leaders to full potential

New leader transitions

Profiling tools to coach & develop

LUNCH BREAK - Noon
12:45 PM-1:45 PM - Concurrent Breakout #2

w

Jennifer Shirkani: Srategic
Interviewing Using Emotional
Intelligence

Training and Development field.
Certified by Achieve Global, Fran-
klin Covey, Porter Henry, TRACOM
Group, Hay Group. MSin Organi-
zational Leadership

What are the competencies of emotional
intelligence?

How to manage emotions

Effective communication skills

El in problem solving, change management
and success.

1:45 PM-2:45 PM - Concurrent Breakout #3

David Seffen: When Are They
Coming Back? How the Revised
FMLA Regulations Impact the
Workplace

Attorney with Constangy, Brooks
& Smith with practice emphasis
in Employment and Labor Law,

Employment Law training and Worker's Compensa-
tion Consulting

1.

2.

New FMLA updates & how they influence the
workplace

Provide practical ideas on how to handle com-
mon issues

The potential effects of the 2008 election on
the FMLA's future.

Continued on Page 8
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Legislation

be entitled to receive differential wage pay-
ments on reasonably equivalent terms and must
be entitled to make contributions based on such
differential payments on reasonably equivalent
terms.

These provisions apply to plan years begin-
ning after December 31, 2008.

Health FSA Changes

The HEART Act allows "Qualified Reservist
Distributions' from a health FSA. Normally,
amounts left in a health FSA at the end of the
plan year are forfeited by participants under
the "use it or lose it" rule. If a participant
elected to contribute to a health FSA and then
was called to active duty mid-year, any unused
amounts in the health FSA would be lost.

HEART allows a distribution of all or a por-
tion of the unused amountsin a health FSAto a
participant who iscalled to active duty provided
that (1) the call to active duty isfor a period of
at least 180 days or for an indefinite period, and
(2) the distribution is made between the date of
the call and the last date that reimbursements
from the health FSA could have been made for
the plan year that includes the call to active
duty. SQuch distributions are Qualified Reservist
Distributions. Although the amounts will be tax-
able to the participant, they will not be for-
feited.

The health FSA provisions of HEART are
effective for distributions made after June 17,
2008. Employers who wish to provide Qualified
Reservist Distributions under their health FSAs
will need to amend their plan documents and
issue summaries of material modificationsto
plan participants.

Looming Benefits Deadlines

If confirming that your benefits
plans comply with HEART was not
enough, it isimportant to remember
that we are quickly approaching two

deadlines regarding benefits plans.

If your company sponsors a 403(b) tax
deferred annuity plan, please be aware that
final regulations requiring significant changes
were issued in July 2007. Existing 403(b) plans
must be amended by December 31, 2008, to
comply with the new regulations. If you do not
have a written plan document for your 403(b)
plan, one must be in place by December 31,
2008.

Smilarly, deferred compensation arrange-
ments must be amended to comply with Section
409A of the Internal Revenue Code by December
31, 2008 as well. The following are some of the
types of arrangements that may be subject to
409A:

. Any arrangement that may provide for

payment of compensation after 2004,
and after the year earned;

. Non-qualified deferred compensation
plans;

. Qupplemental executive retirement
plans;

. Short-term and long-term bonus plans;

. Employment and change in control
agreements;

. Severance pay arrangements;
. Other post-termination benefits;
. Sock option plans;

. Sock rights (SARSand "phantom stock™);
and

. Expense reimbursements, including tax-

able health benefits.

Arrangements subject to Section 409A may
have to be modified substantially to comply
with 409A definitions such as Change in Control,
Disability, and other key terms. In addition, the
deferral election, payment timing and the forms

of payment may have to be modified to
comply with 409A.

As always, if you have a question or
comment about this column or anything
else, please feel free to stop me at the

ﬁ-— next chapter meeting.

New Members

First Name Last Name Cerification Company Title
Mark Garcia ConnectWise S. IT Recruiter
Katie Chesnutt West Point Underwriters




Agenda
Continued from Page 5

1:45 PM-2:45PM - Concurrent Breakout #4

Paul MacLeish: How to
Manage Your Boss

Professional development
speaker; owner of "Achieve
Leadership," previously
employed by Walt Disney
World as leadership consult-

ant; VP

Organizational Development w/ Americredit
Finance & Centex Home

1. Focuson relationship between employee
and boss

2. Srategies and toolsto build successful
relationships with the boss

3. Exercisesto develop personal leadership
skills that will affect your relationship
with your boss

3:00 PM-4:15 PM - General Closing Session

————  Chip Madera: Preventing
Burnout - Refueling Fire the
Fire Within

Certified Professional
Soeaker; MS CSP; Motiva-
tional and Performance Srat-
egist; since 1991

Sgns and symptoms of burnout

What is your passion?

What is your purpose?

What is your potential ?

To help your staff redesign the future
To help staff realign present lifestyle

1.
2.
3.
4.
5.
6.

4:00PM - 4:30PM - Sponsor & HR Tampa
Giveaways

Closing Remarks —4:30 PM

HR Tampa Expo & Legal Conference

LOCATION:

The A La Carte Event Pavilion
4050 Dana Shores Drive
Tampa, FL 33634

=20!
badges
From Your
In House Badging Specialist
EHI!EF - =1 2
detn B [y fome W per:ru
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prin
badges

express badging mmmm

B00.909.8602 www.expresshadging.com




Winning in Business the HR Way

HIL

STATE COUFMCIL

Small Business Seminar
September 23, 2008
10am-4pm

A seminar for small business ownersto understand the importance and foundational principles
of HR. You will learn about:

Recruiting and Retaining Employees
Avoiding Legal Atfalls During the Hiring Process
Wage & Hour Compliance
Protecting Your Business with Non-compete & Confidentiality Agreements
Americans with Disabilities Act (ADA) & Family Medical Leave Act (FMLA)
Performance Evaluation, Discipline, & Termination
Open Forum for Questions
Advantec Building Downtown

4890 W. Kennedy Blvd., Suite 500, Tampa, FL 33609

If you have any questions, please contact either Cheryl Brown @813-830-5520 or Kim Boulahanis @813-

388-4024

"®, CLEARCHANNEL

Recruitment

Over 1.5 Million Listeners Tune to

Clear Channel Tampa Stations Each Week!

Use the power of radio and the internet to fill your positions fast.

53“'“:;“:‘“”"“ “We hit our recruitment goals . we're shocked by the number of

catdidates that responded.”™

>
Af ¢ A “We had 700% more than any other form of advertising using the

sarne budget”

@ “Job fair attendance tripled fom the year before™

Contact Tom Doyle 813-832-1482

m S20wmeE  priema




Opportunity to Participate!!!

W are in the early development stages of the

=
cenference and are seeking the following: l na ug u ra | F |o n da

» Speakers
Executives and Diveraity Experta

Diversity & Leadership
ke Conference
* Planning committes members Job Fair and Exm

Interested parties please contact
Dennis Ken r‘|er_1

e i February 11-13, 2009
Oriando, Florida

Conference Highlights

Job Fair Mationally recognized Keynote Speakers

Mentoring Summit A Variety of Concurrent Sessions

Sponsorship Opportunities  Exhibitor Opportunities

Exhikit Hall Grand Prize Give Away

For more informalion on how Lo parlicipale, please conlacl
.......... MWAL® Dennis Kennady at dennis_kennedy@nationaldiversitycouncil.org

-
TALING REBRKETING CpGJ.i)S WWW.FL ORIDADIVERSITYCONFERENCE COM
POLEE HLALAN PRESDURCE

e = Drowning in an ocean |
O:S ;;&':Lmn. '+
of HR paperwork?

Employee Acknowledgments
Policy Updates

Distribution Challenges
Compliance Changes istHput g

Prfntjng PHE"U‘DS Language Barriers

Compliance Mark Can Help

See our demo at http://www.OnlineEmploymentSystems.com
Or call us at (813) 333-9651
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of Directors

Officers

Dana Chatelain, SPHR
(813)258-0293
dchatelain@scicomparies.com

Sharan Backus, CRP, GMS
(818)289-6600

sharan.backus@floridam-
oves.com

Lisa Murfield, MBA, SPHR
813-639-1176
murfieldld@yahoo.com

Ann E. Ladd, PHR
(813) 503-6798
aladd1@tampabay.rr.com

Greg Aarons
(813)259-8234
gpaarons2@mac.com

DI RECTORS

Ignacio Garcia

(813) 289-1247
Iggy.Garcia@ogle-
treedeakins.com

Karen Drummond, SPHR
(727) 561-4000 x5612

kdrummond@mercuryinsur-
ance.com

Patricia Gaudin, SPHR
(813) 258-0293
pgaudin@scicompanies.com

Carol McDaniel
(813)961-9255
cmcdaniel@ta.hodes.com

Jill Conklin, PHR
(813) 207-857
jconklin@advantec-hr.com

Rebecca Lukban, PHR
(813) 864-8273

RLukban@OasisAdvantage.com

Michele Lembo

(813) 781-0295
mlembo@execustay-main-
sail.com

David Steffan, JD
(813) 222-1353
dsteffen@constangy.com

Sharon Marsh, SPHR
(813) 267-9488
SharonMatlock@ss-electric.com

Debbie Dube
(813) 246-4999 x4387
ddube@lazydays.com

Toni Mayros
(727) 534-4955
tmayros@gmail.com

Alina Diaz
(813) 259-7188
adiaz@tampatrib.com

Cheryl Brown, PHR
(813) 830-5520
cherylbrown@metropcs.com
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