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Dinner Meeting w 5:30 p.m.- 10:00 p.m. @ December 10th
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A Night of Peer
NeTworkmg to Benefit the
SHRM Foundation

Please join HR Tampa for a fun filled evening of
networking activities, food and drinks!!

Prizes will be given to the winners of our net-
working activities.

Also, buy raffle tickets to benefit the SHRM
Foundation and win one of the following exciting
prizes:

Nintendo Wii .
&= Quorum Hotel Tampa

Wi = 700 N West Shore Blvd
Tampa, FL 33609

Registration Sartsat 5:30 p.m.
86B iPod Nano

37" LCD TV
4
ik
A0
Decem‘oe‘ @ Ultimate Software| | SHRM® January 2009
IR T | P 0% SUPERIOR
MERIT Happy New Year!

Enjoy a Night of Comedy with HR Tampa SEaT GE:PRPER

Dinner The Quorum Hotel Breakfast The Centre Club
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President’s Corner

As 2008 drawsto an end, it is
with great pleasure that |
address the membership of HR
Tampa as your President for the
final time. | have truly been
honored to serve in thisrole and
serve the membership of one of
the best chaptersin the state of
Forida and within SHRM!

This year would not have
been possible without our phe-
nomenal Board of Directors and
definitely not without you, the members of
HR Tampa —Thank you.

This past year has definitely been one
for the history books, from a changing
economy, to new and changing federal and
state legislation, and of course a historic
election! These changes have not only had
an impact on us professionally but person-
ally as well. While there are a myriad of
opinions about what isin store for 2009
from the economy to our profession, and
while we know there will be many changes
and challenges ahead, | have come to real-
ize that we can always rely on our friends
and colleagues at HR Tampa. | encourage
each of you to con-
tinue to stay involved
and immerse your-
selvesin the exciting

support of HR Tampa, the Board of
Directors and me; you are truly
special and | am honored to be
among such great friends.

| also want to send a big THANK

| YOU to the 2008 Board of Direc-
| tors; they are the reason for HR
| Tampa’s success. This group, asa

whole, has certainly seen its fair
share of triumphs and challenges
this year and their support for
each other and for me personally,
is beyond words.

HR Tampa has constructed another phe-
nomenal board for 2009 and | am certain
you will enjoy a successful year as a mem-
ber - HR Tampa isin good hands! Please be
sure to seek them out and introduce your-
self.

| look forward to catching-up with all of
you at the monthly meetings in 2009 and |
will continue to support HR Tampa as the
Immediate Past President and asthe Tampa
Bay District Director for the Sate of Hor-
ida.

Happy Holidays!

Dana Chatelain

months ahead! H R Tampa
President
| am very thank-
ful for each and every
one of you for your-
New Members
First Name Last Name Cerification Company Title
Joe Sagliano Superior Benefits CEO
Jennifer Locklear PHR Healthesystems Director of Human
Resources.
John Bornman SPHR
Diana Moksiewicz PHR Bausch & Lomb . Human Resources Repre-
sentative




LEGI SLATI VE UPDATE

By David Steffen

A Few Final Tidbits for 2008

As 2008 comesto a close, it is
not clear what lies ahead for HR
Departments. While rumors and
speculation swirl regarding the
potential new employment laws
that await us, there is nothing con-
crete that we can report at this
time. Nonetheless, we already
know that there are several changes
that will take effect beginning January 1,
2009, based upon the existing laws. Because
we have discussed two of the most publicized
changes, the ADA Amendments Act and the
new FMLA regulations, in previous columns and
at the chapter meetings, | will spare you the
detailsin this column and instead focus on two
other changes. They include an increase in
FHorida's minimum wage and federal contrac-
tors' e-verify obligations.

Florida’s Minimum Wage
As most Horida employers already know,

Horida's voters approved a state minimum
wage that exceeded the federal minimum
wage in 2004. The rate increases every Janu-
ary 1st. Sarting January 1, 2009, Forida's
minimum wage will be $7.21 per hour. Accord-
ing to the Florida Department of Workforce
Innovation, thisisa 6.2 percent increase from
the 2008 minimum wage ($6.79 per hour).
Under the law, all Florida employees who are
covered by the Fair Labor Sandards Act
(“FLSA”) are entitled to earn the state’s mini-
mum wage. Based upon existing laws, Horida
employees are entitled to earn the higher
wage provided by either the FLSA or state law.
Therefore, the Florida minimum wage prevails
over the federal rate until the federal mini-
mum wage exceeds the Florida state rate.
Consequently, on July 24, 2009, when the fed-
eral minimum wage increases to
$7.25, the Horida rate of $7.21 an
hour applies; however, on July 24,
2009, Horida's employers must
adjust their minimum wage payments

to reflect the higher federal rate.

Employers of "tipped employ-
ees"' who qualify for the FLSAs tip
credit, may include any tipsthe
employees actually receive as
wages under the Horida minimum
wage law. Nonetheless, tipped
employees are still entitled to a
direct wage. The Horida law calcu-
lates the tipped employee’s direct wage by
subtracting the 2003 tip credit ($3.02) from
the current minimum wage. Consequently, the
2009 direct wage will be $4.19 an hour.

As part of the state minimum wage statute,
employers who must pay their employees the
Florida minimum wage must post a minimum
wage notice (i.e. poster) in a conspicuous and
accessible place in every establishment where
these employees work. This requirement does
not eliminate an employer’s obligation to post
the federal minimum wage under the Fair
Labor Sandards Act. Horida's minimum wage
poster is available for downloading in English
and Spanish from the Agency for Workforce
Innovation's website at: http:// www.florida-
jobs.org/ workforce/ posters.html.

E-verify and Federal Contractors
In June of thisyear, President Bush

amended Executive Order 12989, directing
federal contractorsto use the E-Verify system
to ensure that all new hires and employees
working on government projects are eligible to
work in the United Sates. On November 14,
2008, the federal government issued the Final
Rules implementing the E-Verify requirement.

The regulations apply to federal contracts
awarded and solicitations issued after January
15, 2009, worth at least $100,000 with a period
of performance longer than 120 days.
In addition, subcontracts valued at
$3,000 or more

Continued on Page 10




Student Chapter Reaches Out to
Communit y

On November 6, 2008, HR Tampa Member
and College Relations Internship/ Mentor Pro-
gram Coordinator - Sue Syx, PHR, and Su-
dent Chapter President Sephanie Hippensteel
partnered with the University of Tampa (UT)
for their fall internship fair. UT, like many
universities, requires their studentsto com-
plete an internship prior to graduation. For
the College Relations Committee, we hope
thisisthe start to a long lasting professional
relationship. At the event we had the oppor-
tunity to speak with students and other Bay
Area employers on benefits of being a student
chapter member, the value of an internship
and the importance of HR in any chosen
career path.

As part of the programs offered to student
chapter members, the Tampa Bay HR Sudent
Chapter offersjunior and senior year students
the opportunity to participate in a chapter
sponsored paid internship program in which
students enter a substantive learning environ-
ment with real world application. Applica-
tion they can use after graduation upon
entering the workforce.

Extending beyond compensation and bene-
fits, entering HR practitioners are finding sev-
eral disciplines within the field such as
training, recruiting and employee relations
that spark their interest. Meeting with stu-
dents from majors such as marketing, man-
agement, and psychology, each expressed an
interest in learning about the chapter and
how HR can be incorporated into their skill
set. Alearned skill set that will make them
more valuable employees and managers
within their future professions. During the
fair, Sue received several inquiriesinto the
internship program and is working with two
new membersto assist them with placement.

Additionally, this event led to offersto
speak with two UT campus organizations and
at an informational session in 2009. Addi-
tional events are also being planned for 2009
and beyond. Aswe move into 2009, this
year’s Sudent Chapter Board is focusing on
increasing membership and outreach opportu-
nities at local colleges and universities.

Beyond community outreach and the
internship program, HR Tampa’s College Rela-
tions committee has been hard at work look-
ing for meeting host, mentors and volunteers/
booth sponsors for our annual Career Work-
shop held in April of 2009. For more informa-
tion on how to become involved, please
contact Toni Mayros, College Relations Direc-
tor at tmayros@gmail.com or (727) 534-4955
or Sephanie Hippensteel at shippen-
steel @devry.edu.




Opportunity to Participate!!!

W are in the early development stages of the

=
cenference and are seeking the following: l na ug u ra | F |o n da

» Speakers
Executives and Diveraity Experta

Diversity & Leadership
ke Conference
* Planning committes members Job Fair and Exm

Interested parties please contact
Dennis Ken r‘|er_1

e i February 11-13, 2009
Oriando, Florida

Conference Highlights

Job Fair Mationally recognized Keynote Speakers

Mentoring Summit A Variety of Concurrent Sessions

Sponsorship Opportunities  Exhibitor Opportunities

Exhikit Hall Grand Prize Give Away

For more informalion on how Lo parlicipale, please conlacl
.......... MWAL® Dennis Kennady at dennis_kennedy@nationaldiversitycouncil.org

-
TALING REBRKETING CpGJ.i)S WWW.FL ORIDADIVERSITYCONFERENCE COM
POLEE HLALAN PRESDURCE

e = Drowning in an ocean |
O:S ;;&':Lmn. '+
of HR paperwork?

Employee Acknowledgments
Policy Updates

Distribution Challenges
Compliance Changes istHput g

Prfntjng PHE"U‘DS Language Barriers

Compliance Mark Can Help

See our demo at http://www.OnlineEmploymentSystems.com
Or call us at (813) 333-9651
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CAREER ADVI CE

PREPARE, PRACTI CE,

By Michael S. Levy, CPRW, CAPM, PHR
The Career Academy, LLC

As a career expert, many of my clients often
ask, “What doesit take to be the one job seeker
selected for employment? Of course there is
not one answer, but | can offer a simple answer;
all you'll need to remember are the 3“P's.”
Preparation, Practice, and Persistence! Thereis
never a guarantee that you will be the one
selected, but you manage more of the hiring
process than you think.

Preparation starts with a well thought-out
and consistent résumé. The résumé should pro-
vide a clear picture of what you want to do,
what qualifies you to do it, what achievements/
accomplishmentsrelate to what you want to do,
and where you got your experience. But that’s
only the beginning. Many resumes circulating in
the job market are missing the essence of a
strong opening. Tell the reader what you want
in your Objective, and give it to them straight.
Trite words or phrases, such as*“ challenging and
rewarding” or “responsible position” don’t offer
the reader much in the way of uniqueness and
don’t provide much information regarding
what you are prepared to talk about in the
interview. Quite honestly, who doesn’t want
these types of positions? Asthe first key
element of your résumé, your Objective
should be a statement of purpose. Con-
sider thisto be your attention getter, to
invite the reader to continue through the
rest of your résumé with excitement
rather than boredom. An Objective that
tellswhat you want to do, what skillsyou
have to do it and what you can contrib-
ute to the organization would be much
more enticing to read.

Preparation and practice are essen-
tial to effective interviewing. Practice all
different types of interview questionswith
your spouse, family member, or a friend.
Almost any regular bookstore sells books
with practice interview questions. Say
focused on your skills, talents and abilities
asthey relate to the position for which
you are applying. Ask intelligent questions
to uncover the employer’s needs and to
find a suitable fit. The typical opening
question isthe first in a set of stumpers,

AND PERSI STENCE

“Tell me about yourself.” Just like your résumé
Objective, thisisthe attention getter. This
guestion is not delving into learning more about
your 17-year marriage, your teenage son, or
your family trip to Walley World as in Chevy
Chase’s hilarious movie “ Vacation.” Instead this
isatime to share your skills, talents and experi-
ence and how they relate to the position. Share
a few of your best achievements and accom-
plishments, the ones that contributed most to
your past performance. Asan interviewer, | look
for an opportunity to create a dialogue with the
potential new hire. Remember, my interview
guestions are designed to facilitate our inter-
view discussion and uncover who you are. Your
interview responses must show that you are lis-
tening carefully and sharing information that
will hopefully help me to decide that you are
the best fit for the position.

Persistence and pestering can certainly draw
afineline. It’sthe job seeker’sresponsibility to
“close the sale” or at least make a good

Continued on Page 10




Legislative

flowing from prime contracts are also covered.
Nonetheless, contracts for commercially avail-
able off-the-shelf items and for work performed
outside the United Sates are not covered by
these requirements. The new rule requires com-
panies with covered contracts to use E-Verify
not only for all new hires, but also to verify the
employment eligibility of existing employees
who work directly on federal contracts. The lat-
ter employees are those individuals hired after
November 6, 1986, who are directly performing
work in the United Sates under a contract that
includes the clause committing the contractor
to use E-Verify. It does not include employees
normally performing support work, such as indi-
rect or overhead functions, and who do not per-
form any substantial duties under the contract.

Companies awarded covered contracts will
be required to enroll in E-Verify within 30 days
of the contract award date. They will then have
90 days to begin using E-\erify for existing
employees who are assigned to work on the fed-
eral contracts. Following the 90 day period,
employers must subsequently verify all new
hires within three business days of the individ-
ual’s employment. While employers may verify
new hires after an offer of employment has
been accepted, even if the individual employee
has not actually started working; however, the
system cannot be used to verify applicants’
employment eligibility.

Contractors have the option of verifying
their entire workforce (new hires and all
employees, even if not assigned to a federal
contract), but they must notify the Department
of Homeland Security through the “ Maintain
Company” page on the E-Verify system, and
must initiate a query for each employee in the
workforce within 180 days of notification. (If a
contractor is already using E-Verify, it is
required to update its company information on
the “Maintain Company” page to reflect that it
isnow a government con-
tractor user.)

As always, if you have
any questions about these
laws or any other HR mat-
ters, please feel free to
ask me a question at the
next chapter meeting.

\\

Career Advice

attempt. Ask the interviewer when they plan on
making a selection. How many others are being
interviewed for the position? Are any of the can-
didatesinternal? The importance of company-
centered questions cannot be over empha-
sized. If you haven't heard from the employer
on the agreed upon date, call the following day
to see how the interview process is progress-
ing. If you are unable to reach the interviewer,
leave a voice mail letting them know you are
inquiring about the interview. Following up
could possibly make the difference in getting
the offer or not. Even if you are not in the run-
ning, it can provide closure and most impor-
tantly peace of mind. If you incorporate these
three simple P's, there is no doubt that your job
search skills will increase by leaps and bounds.
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Get Ready for 2009/

HRTampa is looking forward to another
great year and we hope you will continue
with us as we strive to make this the best
chapter in FHorida!  Hopefully, you were
able to attend the majority of meetings.
We had a lot of fun, but also had the oppor-
tunity to learn more about our profession.
We understand you are very busy so we will
continue to offer both breakfast and dinner
meetings along with some % day and full
day special events.

Now is the time to join or renew! Our dues
will remain the same and we again have
several options for you to select from.
Once you choose the option that best fits
your needs, you can renew on-line.

2009 DUES
Options (Dues run Jan- Dec)!
Please remember that we are a 100%chap-

ter and you must be a current member of
SHRM to join or renew with HRTampa.

PREMIUM $225

One fee coversannual dues prorated and all
meal/ event costs for monthly meetings and
annual Legal Update and Expo. One fee
covers annual dues and meal costs. Thisisa
great option. The more meetings you
attend, the more you save! Membership
ends December 31st.

BASIC $100

Covers cost of annual dues; pay as you go
for our monthly meetings ($30) and other
events such as the Legal Update and Expo.
Membership ends December 31st.

Payment Methods:

1. Pay on-line using a major Credit Card via

Pay Pal system.

2. Pay by Check: send in payment to HR
Tampa PO Box 26554, Tampa, FL 33623-
6554. If your company is paying, please

ensure the Accounting Department

includes your name on the check or bring

payment to regular meeting.

Bring payment to regular meeting. Please
bring a copy of your Bill for Payment Due
you will print when renewing online.

STUDENTS

If you qualify under the SHRM national stu-
dent program then we encourage you to
visit our College Relations webpage for
information on joining the HR Tampa Su-
dent Chapter which is supported by HR
Tampa!

Sudentsrun on a school year and new pric-
ingis:

PREMIUM $50 for all chapter meetings
and events;

ATTENDING MEMBER $35 for all chap-
ter meetings. You can visit the SHRM stu-
dent site to see if you qualify for student
rates. Note: You will only qualify for our
student rates if you are a valid national
SHRM student member.

Please take the time to update your per-
sonal and professional information on your
member profile at the membership direc-
tory area. It is extremely important we
have your current contact information so
you will receive updates as they are sent
out.

If you are interested in assisting one of our
HRTampa Volunteer Leaders and serving on
one of our committees, please contact the
appropriate board member listed on the
Leadership page. Get involved and have
some fun!

We hope to see you at our first meeting in
2009. You can register for this event on-
line at our Events and Meetings page.
Please take the time to renew your mem-
bership before registering for this event.

Visit our website at www. hrtampa.org for more information.
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HR Tampa Nominations Committee

The following is the proposed slate of officers and directors for 2009 submitted by
Dana Chatelain, Immediate Past President and the Nominations Committee:

Officers

President

Ignacio Garcia, Esq.

President-Elect

Lisa Murfield MBA, SPHR

Treasurer

Inass Riyad PHR

Secretary

Ann Ladd, CPC, PHR

Immediate Past President/Founda-
tion Director

Dana Chatelain, SPHR

Directors

Programs Director

Patricia Gaudin

Programs Director, Special Events

Carol McDaniel Non-Dues

Non Dues Revenue

Chris Greene

Membership Director

Jill Conklin PHR

Hospitality Director

Donna Cacciatore

Certifications Director

Sharon Marsh SPHR

Legislative

David Seffan, Esq.

Diversity Director

Debbie Dube

College Relations Director

Toni Mayros

Communications Director

Rebecca Lukban, PHR

Technology Director

Michele Pryor

Workforce Readiness Director

Cheryl Brown, PHR

7Off icers

Dana Chatelain, SPHR
(813)258-0293
dchatelain@scicomparies.com

Sharan Backus, CRP, GMS
(818)289-6600

sharan.backus@floridam-
oves.com

Lisa Murfield, MBA, SPHR
813-639-1176
murfieldld@yahoo.com

Ann E. Ladd, PHR
(813) 503-6798
aladd1@tampabay.rr.com

Greg Aarons
(813)259-8234
gpaarons2@mac.com

DI RECTORS

Ignacio Garcia

(813) 289-1247
Iggy.Garcia@ogle-
treedeakins.com

Karen Drummond, SPHR
(727) 561-4000 x5612

kdrummond@mercuryinsur-
ance.com

Patricia Gaudin, SPHR
(813) 258-0293
pgaudin@scicompanies.com

Carol McDaniel
(813)961-9255
cmcdaniel@ta.hodes.com

Jill Conklin, PHR
(813) 207-857
jconklin@advantec-hr.com

Rebecca Lukban, PHR
(813) 864-8273
RLukban@OasisAdvantage.com

Michele Lembo

(813) 781-0295
mlembo@execustay-main-
sail.com

David Steffan, JD
(813) 222-1353
dsteffen@constangy.com

Sharon Marsh, SPHR
(813) 267-9488
SharonMatlock@ss-electric.com

Debbie Dube
(813) 246-4999 x4387
ddube@lazydays.com

Toni Mayros
(727) 534-4955
tmayros@gmail.com

Alina Diaz
(813) 259-7188
adiaz@tampatrib.com

Cheryl Brown, PHR
(813) 830-5520
cherylbrown@metropcs.com
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